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The screaming match be-
tween Botswana Demo-
cratic Party (BDP) mem-
bers and their Umbrella for 
Democratic Change (UDC) 

during the unruly State of  Emergen-
cy debate on Wednesday and Thurs-
day increased their risks of  contract-
ing and spreading the coronavirus – 
new research by Center for Disease 
Control and Prevention (CDC) has 
revealed.

President Mokgweetsi Masisi, 
Botswana’s 52 Members of  Parlia-
ment their official drivers, members 
of  the media, government officials 
and the national assembly cleaning 
staff  were this week exposed to the 
coronavirus after it emerged that a 
nurse who was screening parliamen-
tarians on Wednesday tested positive 
to the virus.

The COVID-19 risk was further 
amplified by the MPs unruly shout-
ing and yelling on the parliament 
floor.

The research by CDC which is 
the American leading national public 
health institute has revealed that CO-
VID-19 may be “three times as in-
fectious as flu,” and that “pre-symp-
tomatic transmission might occur 
through generation of  respiratory 
droplets or possibly through indirect 
transmission. Speech and other vocal 
activities such as singing have been 
shown to generate air particles, with 
the rate of  emission corresponding 
to voice loudness.”

This means COVID-19 might 
spread by people who have no ap-
parent symptoms through some-
thing as simple as talking and sing-

n MPs shouting match predisposed them to infection – CDC report    n Dr Masupu warns MPs against the risk
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Batswana returning from COVID-19 
high risk countries were allowed to 
join their families and friends with-
out putting them through quaran-
tine, risking pre-symptomatic local 
transmission – it has emerged.

As it turned out, hardly a day 
after the first COVID-19 case was 
reported in the country, Botswana 
found itself  battling a double wham-
my of  imported and local transmis-
sions.

Basking in the COVID-19 infec-
tion free window, Botswana decided 
to dice with death, allowing return-
ing citizens from high risk countries 
to join family and friends with noth-
ing but a piece of  advice to “self-

isolate.”
By the beginning of  last week, 

it was evident that the country had 
craped out.

Even after the UK risk level was 
raised from moderate to high and 
American president Donald Trump 
had announced that he would be 
adding UK to the list of  countries 
banned from U.S. travel, Botswana 
immigration and health officials were 
allowing returning citizens from the 
UK to join their families without iso-
lating them to ensure that they’re not 

harbouring the virus.
The result was Botswana’s first 

recorded imported COVID-19 case 
and the country’s first local transmis-
sion being reported almost at the 
same time.

Two days after the UK CO-
VID-19 risk level was raised from 
moderate to high, a 27-year-old pre-
symptomatic Motswana young man 
arrived from the UK. At the time, 
the UK had registered a total num-
ber of  1,140 cases with at least 21 
deaths.

He was however allowed to go 
home after being ‘advised’ to self-
isolate and monitor his health. On 
March 28th he tested positive for the 
virus and the following day his part-
ner tested positive too.

This has set Botswana apart 
from other countries fighting the 
coronavirus. With a distinct COV-
ID-19 transmission dynamic where 
the country’s imported transmission 
phase coincided with the local trans-
mission phase, Botswana has for the 
past two weeks been fighting a re-

arguard battle against a COVID-19 
Trojan horse.

Minister of  Health Dr. 
Lemogang Kwape could barely hide 
the disappointment on his face as 
he took the nation through the se-
quence of  events leading to the first 
local transmission of  the virus. The 
young woman (by the Minister’s own 
admission) had no travel history.

The ‘couple’, according to the 
Minister, tested positive for COV-
ID-19 a day apart on March 28 and 
29 following admission at Scottish 

Livingston Hospital (Molepolole). 
It was only two weeks following the 
gentleman’s arrival from the UK.

President Mokgweetsi Masisi 
told the nation recently that the 
government was working round the 
clock to trace at least 46 people who 
are believed to have had contact with 
the pre-symptomatic returning citi-
zen, who was one of  five confirmed 
COVID-19 case in Botswana.

This however was not an isolated 
case. Sunday Standard investigations 
have revealed that this was part of  an 
emerging pattern in which COVID 
– 19 pre-symptomatic returning citi-
zens managed to slip past Botswana’s 
health and immigration coronavirus 
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How Botswana diced with COVID-19 death
… and craped out
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Just as the government announced Botswa-
na’s entire Parliament, including the Execu-
tive will undergo a mandatory 14 day quar-
antine following exposure to COVID-19, 
the US government took a precautionary 
measure to fly its citizen back to America. 
The government on Thursday April 9, 2020 
waived the ban on air travels to allow the US 
to evacuate its citizens from Botswana.

Government issued travel restrictions 
on March 16, 2020 banning all international 
departures and arrivals. On Thursday the 
Civil Aviation Authority were ordered to af-
ford the Americans all the necessary assis-
tance for the evacuation.

“We write to inform that the Ministry 
has received a request from American Em-
bassy to evacuate American citizens from 
Botswana on 10th April 2020 due to the cur-
rent situation of  Coronavirus. The Ameri-
can Chartered flight is expected to arrive at 
0300 hours and departs from SSKIA at 0400 
hours,” a letter from the Ministry of  Inter-
national Affairs and Cooperation reads.

In what amounts to gross negligence 
by the health officials in the handling of  
the COVID-19 crisis, a health official who 
had been working at one of  the designated 
health facilities for Coronavirus cases, was 
allowed to leave the facility and screen leg-
islators at an extra-ordinary parliamentary 
sitting. According to experts it was an er-
ror of  judgement on the part of  the health 
department to allow an official from a red 
zone to inter the green zone. It is not clear 
whether the decision by the Americans to 
evacuate their citizens is a reflection of  their 
views on Botswana’s ability to contain the 
COVID-19 crisis. The evacuation happens 
at a time when the US has the highest num-
ber of  COVID-19 infections in the world.

CNN reported on Thursday that the 
situation was getting worse.

“The US death toll crossed 14,000 on 
Wednesday, with a record 1,858 deaths re-
ported just on Tuesday. Since the outbreak 
started, about 425,000 cases have been di-
agnosed in the US. And researchers say the 
peak has yet to come,” CNN reported. “But 
the main model used by the White House 
and pretty much everyone else was updated 
Wednesday to show far fewer projected US 
deaths from Covid-19 -- down to 60,415 
people by August, from the 82,000 the mod-
el showed on Tuesday (which was already 
lower than previous projections).”

Botswana on the other hand announced 
seven new infections on the same day, bring-
ing the total number to 13, with one casu-
alty. Minister of  Health Lemogang Kwape 
told the nation the situation was likely to get 
worse given there had already been at least 
two local infections.

US evacuates 
its citizen from 
Botswana 
amid COV-
ID-19 crisis

MPs a COVID-19 public danger
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Botswana workers have 
been barred to go on 
strike, but their jobs 
are protected during 
the six months state 

of  emergency. The Trade Dis-
putes Act which provides for the 
right to strike and lockouts was 
on Thursday suspended as part 
of  the Emergency (COVID-19) 
Regulations under the state of  
public emergency.

An extra government Ga-
zette published on Thursday an-
nounced that the legislation which 
provides for the right to strike has 
since been suspended.

However, as part of  new 
regulations, no employee will be 
retrenched during the state of  
emergency.

Botswana began a State of  
Public Emergency on April 02 

and by Thursday April 09 had 
registered at least seven cases of  
the coronavirus.

The ruling Botswana Demo-
cratic Party (BDP) outvoted the 
opposition Umbrella for Demo-
cratic Change (UDC) to pass a 
motion calling for a six months 
State of  Public Emergency.

This followed a bruising de-
bate in which the UDC claimed 
that the State of  Emergency 
would give the president unfet-
tered power to suspend the coun-
try’s laws and enact new ones at 
whim.

The Parliamentary Counsel 
Merapelo Mokgosi, however ex-
plained that the President would 
still have to go through parliament 

to suspend or enact any laws even 
under the state of  emergency.

At the tail end of  the debate, 
Minister of  infrastructure and 
Housing Development, Mmusi 
Kgafela pointed out that the con-

stitution stipulates that the State 
of  Emergency shall run for six 
months unless parliament passes 
a motion to reduce the period. A 
motion by the leader of  opposi-
tion Dumelang Saleshando to re-

duce the period from six months 
as stipulated by the Constitution 
to 28 day was however defeated. 
Minister Kgafela argued that since 
the motion has been defeated, “it 
means that we fall back on the 
default position” which is six 
months.

During the state of  public 
emergency, the Chief  Justice may 
suspend the operation of  any of  
the procedures or timelines laid 
down in the Rules of  any court, 
issue Directives relating to the de-
tention, bail or remand of  prison-
ers awaiting arraignment, trial or 
appeal; or take any necessary mea-
sures aimed at addressing or pre-
venting the spread of  COVID-19 
in all courts in Botswana.

State of emergency takes from workers 
with one hand and gives with the other

“Parliament is lit!” was one of  the 
messages that found its way into 
social media as a parade of  MPs 
on both sides torched not just 
the parliamentary rule book but 
common human decency as well.

Minutes earlier, the Minis-
ter of  Health and Wellness, Dr. 
Lemogang Kwape had revealed 
that MPs had unwittingly come 
into contact with a COVID-
19-positive health worker the pre-
vious day and in terms of  disease 
control measures already in place, 
had to be quarantined. Much lat-
er when another medical doctor 
was still on the floor to explain to 
MPs what the latter development 
meant and what protocols had to 
be executed, all hell broke loose. 
In a din that lasted well over 10 
minutes, MPs were speaking over 
each other and one was heard to 
shout defiantly: “Ke boela lwapeng.” 
[I am going back home.] Part 
of  the circus put the cowardice 
of  MPs in full display: they at-
tacked civil servants who can’t 
fight back in like manner. In the 
darkest period that Botswana has 
ever faced in its 53-year old his-
tory, this is the sort of  leadership 
that it is getting from its political 
representatives. When he rose 
to speak after the din had died 
down, President Mokgweetsi Ma-
sisi reminded MPs to remember 
who they are. One aspect of  their 

identity is that they make laws in 
parliament. One of  those laws is 
the Public Health Act, which em-
powers the Director of  Health 
Services to develop health regula-
tions that Botswana is now using 
to combat COVID-19. The very 
same people who are custodians 
of  that Act now find it difficult 
to obey regulations they have em-
powered the Director of  Health 
Services to develop.

If  Btv, which was telecasting 
the proceedings live from Boipu-
so Hall, relied on advertising rev-
enue to stay on the air, the Thurs-

day morning scene would have 
been the sort of  ratings gold that 
drives up viewership and makes it 
easy for salespeople to get com-
panies to advertise. The quest 
for ratings gold is why with its 
real and fake drama, reality TV is 
now the lifeline of  TV channels 
in some countries. Away from 
commerce, Thursday morning 
was a deeply shameful moment 
which, if  nothing else, proved 
that the nation will have to look 
elsewhere for leadership as CO-
VID-19 brings the country to a 
standstill. Not all MPs were part 

of  the circus and it is a pity that 
Btv couldn’t get close-up shots of  
those who were showing the na-
tion their true colours. That said, 
the noise level was as high as to 
suggest that more than half  the 
house was abdicating its respon-
sibility in an hour of  great need.

Thursday morning also 
helped illuminate an issue that 
some are still actively campaign-
ing for – live telecasts of  parlia-
mentary debates. As has become 
increasingly evident, live telecasts 
are a double-edged sword be-
cause while they showcase the 
exceptional debating skills of  
some MPs and expose the odious 
ways in which the government 
operates, they also expose the 
weaknesses of  MPs themselves. 
At this point, the nation already 
knows who the least able MPs 
are, which MPs can rise above 
partisanship and put national in-
terest first, who among opposi-
tion MPs is desperately trying to 
be Botswana’s Julius Malema and 
whose contributions aim for little 
more than getting cheap laughs.

For viewers who want to be 
entertained, some of  the spec-
tacles from live telecasts will be 
ratings gold. For both political 
parties and MPs, this will be a 
gamble that will not always pay 
off  and could ruin standing with 
the public.

Officially, alcohol trade has been 
temporarily suspended as the 
government fights the spread of  
COVID-19. Unofficially though, 
alcohol trade still goes on in a 
super-secretive black market 
and some bar owners have been 
mentioned among the culprits. A 
black market typically drives pric-
es up and from what Sunday Stan-
dard learns, a beer quart (“khote”) 
that ordinarily costs an average 
of  P20 now sells for P40.

“Basically prices have dou-
bled,” says a source who confess-
es to having quaffed one or two 
during the lockdown at a shebeen 
that has since ran out of  stock 
and closed down.

Shebeens have always done 

roaring alcohol trade outside 
what the law prescribes but it 
turns out that the biggest offend-
ers during the lockdown are bar 
owners – some, not all. These bar 
owners moved their entire bar 
stock to their houses and have 
turned their houses into bars.

Says the source: “Bars are 
empty of  alcohol as we speak be-
cause the alcohol has been moved 
to the houses of  bar owners.”

With demand having surged 
and supply having diminished, 
prices have gone through the 
roof. The same bar owner who 
not long ago was selling a Black 
Label quart or standard Savanna 
bottle for P20, now sells it for 
double the price – and that is 

supposing that the stock has not 
run out.

However, not all bar owners 
who are still trading have moved 
their alcohol stock to their houses. 
Others have clandestinely offered 
a special service to bulk-buying 
customers from the bars them-
selves. One of  those customers 
is a well-respected man who was 
seen leaving a Mogoditshane bar 
with lots and lots of  Black Label 
beer cans. Not all customers ac-
cept the new prices. In one part 
of  Gaborone West SHHA, a 
customer balked at the unusually 
high prices and decided to get 
even with the seller by reporting 
him, not the high prices, but for 
the illicit trade to the police. By 

the time the police arrived, the 
alcohol had been sold out.

However well-intentioned it 
may have been, the ban still has 
loopholes that won’t be easy to 
close. Really determined imbibers 
can still buy an alcohol powder 
called Power which is still being 
sold in supermarkets. Likewise, 
law enforcement resources will 
not be adequate for purposes 
of  policing farms where some 
people are to have gone to make 
merry during the lockdown. Un-
der normal circumstances, the 
price-gouging would attract the 
attention of  the Competition and 
Consumer Protection Authority. 
However, the Authority doesn’t 
regulate black-market trade. 

Gaborone City Council has to 
deal with an unusual sanitation 
problem of  its own making as 
the coronavirus pandemic forces 
city residents to take extreme 
measure to fight the spread of  
coronavirus.

Fieldworkers in the Depart-
ments of  Environmental Health, 
Parks and Recreation, Roads and 
Electrical Engineering are not 
provided with portable toilets as 
happens in other countries. For 
that reason, they have to rely on 
the generosity of  Good Samari-
tans in the areas where they do 
field work. On a daily basis, the 
Department of  Environmental 
Health dispatches garbage col-
lectors who walk from street to 
street collecting garbage. The 
Department of  Parks and Recre-
ation maintains open spaces and 
looks after municipal trees - like 
the ones along the Western By-
pass. The Department of  Roads 
dispatches work gangs to main-

tain internal roads across town 
– mostly by filling up potholes. 
Likewise, technicians from the 
Department of  Electrical Engi-
neering spread out across town 
to fix street lights.

These workers have to an-
swer both normal and urgent 
calls of  nature.

From what Sunday Standard 
learns, these employees have for-
mally complained to GCC man-
agement over the years about 
this situation but their concerns 
were never addressed. One such 
complaint was tabled as an action 
item at a Local Works Committee 
meeting but the intervention that 
the employees sought was never 
effected. However, the corona-
virus situation presents a new 
challenge. With the spreading like 
wildfire around the world and 
with four cases and one death 
having been reported in Botswa-
na, residents are no longer willing 
to allow GCC fieldworkers inside 

their houses and use their toilets.
“They say they don’t want to 

catch corona,” a source says of  
the jittery residents.

While re-litigating the de-
cades-long inaction on the part 
of  management might have its 
attractiveness, the more pressing 
issue now is on how this emer-
gency has to be tackled. Even as 
Botswana goes into lockdown, 
there is still need to collect gar-
bage, fix roads, water trees and 
fix streetlights during this phase. 
Precisely because of  this lock-
down and with President Mokg-
weetsi Masisi have recommended 
“extreme” social distancing for 
people in the country, GCC’s 
fieldworkers might not even get 
close enough to a house to ask to 
use the toilet. Reached by phone, 
the Gaborone Mayor, Father 
Maphongo, said that he was not 
aware of  the problem because it 
has not been raised with him.

“We attend to issues as they 

unfold and you would be aware 
that the lockdown was an-
nounced only yesterday,” said 
Maphongo, a specially elected 
councillor who assumed the may-
oralty in November last year after 
the general election.

He added that the Council 
will be taking a good firm look 
at its processes in order to ensure 
that it can fully cater for those 
who will be working during the 
lockdown.

If  nothing else, coronavirus 
is exposing the cost of  normal-
ising highly abnormal situations. 
A fortnight ago, Sunday Standard 
published a feature about how 
Botswana has long had laws with 
potential anti-coronavirus effect 
that have never been rigorously 
enforced. However, as Maphon-
go stresses, the life-and-death 
public health emergency that is 
coronavirus requires sole focus 
on solutions and not on who 
failed to do what in the past.

Thursday morning was TV ratings gold
- and a deeply shameful moment

Alcohol prices double in 
underground lockdown trade

• Beer quart sells for P40 each

Residents no longer 
allow Council staff to use toilets

ing. And loud talkers will spread 
the virus even more. 

Dr Kereng Masupu who was 
worried that the screaming and 
shouting by BDP and UDC par-
liamentarians during the state of  
emergency debate predisposed 
them to COVID-19 was forced 
to butt in during the parliamen-
tary shouting match. 

Dr Masupu warned the MPs 
to desist from shouting and yell-
ing because this helped spread 
the virus. Speaker of  the Nation-
al Assembly, Phandu Skelemani 

also expressed concern that MPs 
flouted the social distancing pro-
tocol during periodic adjourn-
ments on Wednesday. “Nna Ke 
tshaba Mapalamente”, I am scared 
of  the MPs he said, apparently 
referring to the health threat 
they posed.  It further emerged 
Thursday that after the MPs were 
advised to go into self-isolation, 
some of  them went shopping 
where they mingled with mem-
bers of  the public. Nata Gweta 
MP, Polson Majaga, Tonota MP 
Pono Moatlhodi and Gaborone 
Bonington South MP Christian 
deGreef  were allegedly spotted 

doing grocery shopping at one of  
Gaborone’s Choppies supermar-
kets when they were supposed 
to be on self-isolation. Botswana 
Nurses Union (BONU) called 
on the Director of  Health and 
Wellness - Dr Malaki Tshipiyagae 
to must step down for failing to 
protect President Mokgweetsi 
Masisi, his cabinet and members 
of  Parliament from COVID-19.

BONU issued the statement 
Thursday shortly after the Min-
ister responsible for Health and 
Wellness - Dr Lemogang Kwape 
reported that Botswana has re-
corded seven new cases of  cov-

id-19.  Among the reported cases 
was a nurse who is based at Block 
8 clinic in Gaborone and was on 
duty screening Members of  Par-
liament on Wednesday.

In a statement, BONU 
said that it recommends that all 
members of  the Parliament case 
cohort go on mandatory quar-
antine. Members of  Parliament 
together with Parliament support 
staff, journalist and other senior 
government officials who were 
present at Parliament on Wednes-
day have since been placed under 
14 days mandatory quarantine 
from Thursday.

MPs a COVID-19 public danger
CONTINUED FROM PG 1

Leader of Opposition, Dumelang Saleshando

Minister of Infrastructure and Housing Development, Mmusi Kgafela

Minister of Health and Wellness, Dr. Lemogang Kwape



The Roman Catholic 
Church was not only 
mysteriously deeply in-
volved in a dodgy cross-
border business deal in 

which the old Directorate of  In-
telligence Services (DISS) loomed 
large, its former national head was 
also one of  the key players.

Documents from the Regis-
trar of  Companies and Intellec-
tual Property Authority (CIPA) 
show that Bishop Valentine Se-
ane was appointed director of  a 
company called Bears Breeches 
Enterprises on May 24 2012. This 
company has been linked to Bo-
tswana’s most unique car wash 
that currently does business at the 
Airport Junction mall in Gabo-
rone. The name of  another senior 
Catholic Church, Father Andrew 
Godiraone Makgetla, also appears 
in company documents.

Bears Breeches would contro-
versially come to run a franchise 
of  Sparkling Auto Care Centre of  
South Africa under the auspices 
of  a company called Kgang tsa 
Rona. The latter is owned by Th-
ulaganyo Boiditswe and Tshepo 
Makgalemele who had secured a 
Citizen Entrepreneurial Develop-
ment Agency (CEDA) loan and a 
Sparkling franchise.

Sparkling Auto Care Centre is 
a one-stop-shop that gives vehicle 
owners the opportunity to have 
their vehicles washed as well as 
to have minor interior and exte-
rior repairs done under one roof  
and while they shop. The interior 
and exterior work includes paint-
less dent repair, window tinting, 
headlight renewal and wheel re-
pair. It also offers the services of  
a web café. Having secured the 
franchise, Kgang Tsa Rona had 
hoped to operate the Sparkling 
Auto Care Centre Botswana but 
that never happened.

The CEDA loan took too 
long to come even as the Bo-
tswana centre took shape at Spar-
kling South Africa’s expense. That 
provided motivation for the Spar-
kling Auto Care Centre of  South 
Africa chief  executive officer, 
Cornelius Gustafson, to cast his 
eyes elsewhere.

He cut Kgang Tsa Rona out 
of  the deal and became a direc-
tor in Bear Breaches Enterprises 
- in which the Roman Catholic 
Church, represented by Bishop 
Valentine Seane, had a 50 percent 
stake. In contravention of  the 

law, however, Bear Breaches En-
terprises used Kgang Tsa Rona’s 
trading licence to start doing busi-
ness at Airport Junction. When 
the operation started, most staff  
members were members of  the 
Roman Catholic Church.

The situation unravelled when 
some Ministry of  Investment, 
Trade and Industry officials, in-
cluding the Deputy Permanent 
Secretary, Ruth Seipone, con-
ducted an inspection and found 
“some white people” at the car-
wash working as managers. (Here, 
“white” appears to mean foreign 
because there are white Batswa-
na.) As required by city council 
bye-laws, the Kgang Tsa Rona 

trading licence was displayed on 
the wall. Seipone enquired from a 
Gaborone City Council licensing 
officer what whites were doing at 
a business reserved for Batswana. 
The ministry then started inves-
tigating this anomaly and during 
a meeting with GCC officials, 
Boiditswe and Makgalemele were 
asked if  they were fronting for 
foreigners. Seipone would later 
instruct GCC to have the Kgang 
Tsa Rona licence displayed on the 
wall at Sparking Centre removed.

The carwash would manage 
to navigate the official system and 
stay in business as Techno Squad. 
It has now emerged that in August 
2016, CIPA issued Techno Squad 

with a certificate of  registration 
that permitted the company to do 
business as Sparkling Auto Care 
Centre Gaborone. Last month, 
Kgang Tsa Rona protested this 
registration. In a March 16, 2020 
letter to CIPA, Boiditswe says that 
the approval of  this name is un-
lawful because his company has 
already been approved to trade 
as Sparkling Auto Care Centre 
Botswana. Oddly, the companies 
– which are supposed to be sepa-
rate entities – share a physical ad-
dress and telephone number.

The fight over this very lu-
crative business (and name) goes 
back to 2012. In court docu-
ments of  a since-ended lawsuit, 

Boiditswe and Makgalemele al-
leged that a DISS officer referred 
to only as David warned them off  
to stay off  the Sparkling prem-
ises. What has been described as 
a “battalion of  armed officers” 
from the Directorate swooped 
down on the two men as they had 
coffee at Cappuccino’s, a popular 
gastropub at the shopping mall. 
The men were arrested and court 
documents reveal the warning that 

David issued upon their release: 
“The plaintiffs were only told by 
one David who acted as the lead 
arresting officer in Setswana say-
ing, ‘Banna, le seka la tlhola le dira 
jalo. Le bake gape le seka la tlhola le 
ya ko Sparkling’ meaning ‘Guys, 
don’t ever do that again and never 
go back to Sparkling’ or words to 
that effect.” 

Another CIPA document 
shows that Bishop Seane faded 

into the background, Father Mak-
getla (and the Catholic Church) 
stayed very much in the picture. 
Minutes of  a July 15, 2014 meet-
ing that was held at Unit 301 at 
Fairgrounds in Gaborone show 
that Makgetla represented the 
Church at a Techno Squad meet-
ing that made two pre-incorpora-
tion resolutions. The other people 
attending the meeting were Regi-
nald Phoi (chairing) and Dorcas 

Kgosietsile, who represented the 
Business Clinic. The first resolu-
tion reads in full: “It was resolved 
that the Roman Catholic Church 
with Father Andrew Godiraone 
Makgotla as its representative 
venture into a partnership with 
Reginald Gontse Phoi and Dor-
cas Kgosietsile where the Church 
will hold 50% of  the shares.” The 
second reads: “It was resolved 
that Reginald Gontse Phoi will 
purchase these shares from the 
Roman Catholic Church once he 
has the funds available to do so.”

From what Sunday Stan-
dard learns, the Roman Catholic 
Church, a tax-exempt organisa-
tion, never sanctioned any busi-
ness deal to be involved in the 
operation of  the Airport Junction 
carwash.

Seane is now well and truly 
out of  the picture having resigned 
as Bishop in August 2017 for 
what was diplomatically described 
as “personal reasons.” The resig-
nation followed the publication 
of  an explosive expose in Mmegi. 
The expose largely quoted the 
contents of  a letter that Sisters of  
Calvary in Gaborone had written 
to the Holy See in Rome, Italy and 
copied to Eminence Archbishop 
Peter Wells in Pretoria, South 
Africa. In the letter, the authors 
claimed that Bishop Seane, who 
reported didn’t use a condom, 
had turned them into “sex toys” 
and that some of  them had had 
to abort babies conceived from il-
licit sex.

On occasion, Seane would 
take trips to South Africa and by 
prior arrangement with the Moth-
er Superior would have young 
nuns tag along. In the letter that 
Mmegi published, the nuns claimed 
of  these trips: “He will spend days 
in expensive hotels raping us. He 
will be telling us that he is un-
touchable. To add credence to our 
ordeal, one member of  the Sis-
ters of  Calvary, who happens to 
be the Bishop’s girlfriend, is now 
in Rome studying there. She has 
been sent to Rome under ques-
tionable circumstances.”

buffer, exposing family, friends 
and relatives to local infection.

In another case, a pre-symp-
tomatic Ramotswa old woman 
returning from South Africa 
with family members were on 
March 15 screened at the bor-
der and advised to self-isolate. A 
few days later she was admitted 
to Ramotswa Lutheran Hospi-
tal, where she was tested for the 
virus. Her results were released 
post-humously, revealing that she 
was COVID-19 positive.

The country was in a tailspin 
Thursday morning following 
announcements of  more local 
transmissions. Kwape sent shock-
waves through parliament and 
the nation when he announced 
a nurse who had been in contact 
with members of  the National 
Assembly, tested positive. The 
Minister of  Health explained 
that the nurse had previously un-
dergone a precautionary routine 

test given her recent history of  
working with suspected cases. Six 
more new COVID-19 cases were 
reported.

Among them was a 57 year 
old asymptomatic police officer 
who arrived in the country from 
the UK in February and was sent 
home, an asymptomatic couple 
that arrived from Botswana and 
was put on quarantine upon arriv-
al, a 53 year old pre-symptomatic 
man who was quarantined upon 
arrival from South Africa and a 
28 year old man who was also on 
quarantine. All of  them do not 
show any symptoms of  COV-
ID-19 and would most likely have 
slipped past the country’s shaky 
buffer were they not put under 
institutional quarantine.

There are at least 291 people 
on home – quarantine in Botswa-
na with some (according to gov-
ernment officials) still disobeying 
quarantine orders.

At the time of  going to press 
about 2,081 people had been 

placed in institutional quaran-
tines.  This week President Ma-
sisi told the nation that a total of  
1154 people had been tested out 
of  which 966 have tested nega-
tive. Those awaiting results, the 
President said, were 149. 

According to experts, cases 
of  pre-symptomatic COVID-19 
that fly under the radar without 
being detected may have fuelled 
the rapid spread of  the virus. Ex-
perts say, ppeople with the virus 
but without symptoms or diagno-
sis because they did not feel very 
sick in the earlier stages, were the 
source of  at least two-thirds of  
documented COVID-19 cases in 
China during the early days of  the 
outbreak.

As the country learns of  
the recent incidents of  the local 
transmission as a result of  the lax 
measures in monitoring people 
on self-quarantine,

Sunday Standard recently re-
ported about the fatal error in 
Botswana’s testing systems that 

resulted in an initial false nega-
tive diagnosis of  a Ramotswa 
old woman who eventually suc-
cumbed to coronavirus. It was 
only following a second test at a 
South African laboratory that the 
results came back positive. The 
patient had already passed on and 
been laid to rest.

“To facilitate testing locally, 
the National Health Laboratory 
(NHL) and the Africa Centre 
for Disease Control are finalis-
ing validation of  final protocols, 
quality control and result corre-
lation.  If  successful, the NHL 
will be granted permission to 
test, confirm and release results 
without the National Institute of  
Communicable Diseases based 
in the Republic of  South Africa’s 
confirmation,” President Masisi 
informed the nation of  new de-
velopments this past week.  

Global COVID-19 cases 
stood at 1,446,557 with 83,148 
deaths and 281,396 recoveries at 
the time of  going to press.
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Following the closure of our offices, members are reminded that we will be processing the below 
essential services:

• Monthly pension payments 
• Payment of withdrawal benefits that have already received tax clearance
• Funeral benefits claims and advances

For any other urgent matter, you can contact the following:

Mercy Robinson 71382767  mrobinson@bpopf.co.bw (Gaborone)  
Mogomotsi Diseko 71353823  mdiseko@bpopf.co.bw  (Jwaneng)
Tibayani Mabalani 71354428 tmabalani@bpopf.co.bw  (Maun)
Matshidiso Mbo 75690604 mmbo@bpopf.co.bw  (Francistown)
Gaolatlhe Otsetswe 71382655 gotsetswe@bpopf.co.bw (Head Office)

You can also contact us via the following email address and we will respond to your query: 
enquiries@bpopf.co.bw

We will keep you informed of any further developments using our website and social media 
pages for the remainder of the 28 day lockdown. 

Thank you and stay isolated to protect yourselves and your families.

Boitumelo Molefe
Chief Executive Officer

NOTICE TO BPOPF MEMBERS 

COVID-19
UPDATE

How Botswana diced with COVID-19 death

Former Catholic bishop was 
in thick of dodgy business deal

From what Sunday Standard learns, the Roman Catholic Church, a tax-exempt organisation, never sanctioned 
any business deal to be involved in the operation of  the Airport Junction carwash

To be clear, no country gets a 
perfect score (20) in the Inequal-
ity Transparency Index (ITI) but 
Botswana gets a disappointingly 
low fail-and-discontinue score.

Developed by the World In-
equality Lab at the Paris School 
of  Economics in France, the ITI 
is an evolutive and collaborative 
tool describing the availability and 
quality of  information on income 
and wealth inequality in a given 
country. The Lab publishes in-
equality series for some countries 
on the basis of  household sur-
veys, tax data, national accounts 
and when available, information 
from financial leaks such as the 
“Panama Papers.” The Lab views 
access to quality data on the dis-
tribution of  income and wealth as 
“a condition for peaceful demo-
cratic debates on economic mat-
ters.”

The Index, which put equal 
emphasis on wealth and income, 
ranges from 0 to 20 for each coun-
try. It is constructed as follows: 
wealth tax or estate tax microdata 
is awarded 4 points; income sur-
vey microdata and wealth survey 
microdata are awarded 3 points 
each; income tax microdata cov-
ering labour income, income 
tax microdata covering capital 
income as well as wealth tax or 
estate tax tabulations are each 
awarded 2 points each; and in-
come survey tabulations (or con-
sumption surveys) available to 
researchers, wealth survey tabula-
tions, income tax tabulations cov-
ering labour income and income 
tax tabulations covering capital 
income are awarded 1 point each. 
From this matrix, a tabulation of  
Botswana’s score yielded only 1 
point.

Data on the availability of  

these different types of  data 
sources are collected internally by 
the Lab’s research fellows and its 
international network researchers. 
The information is then thor-
oughly checked and completed by 
the coordinators of  the different 
world regions.

“If  the last available data is 
older than 10 years old, then it is 
considered to be unavailable. Da-
tasets which have only been used 
once for specific studies and are 
inaccessible to academic research-
ers upon request to statistical au-
thorities or government agencies 
are also considered to be unavail-
able. In some countries, datas-
ets are available but of  very low 
quality. In these cases the World 
Inequality Lab does not give the 
full marks,” says the Lab, whose 
study covers the Bechuanaland 
Protectorate years when present-
day Botswana was a colonial terri-

tory ruled by the British.
The researchers, who include 

Dr. Thomas Piketty, a famed 
economist and author of  a New 
York Times bestseller on capital, 
have constructed top income 
share time series which they keep 
extending forwards and back-
wards for selected countries. In 
making a case for transparency, 
the Lab says that in the current 
digital age, “access to basic in-
formation on the distribution of  
income and wealth growth should 
be considered as a public good.” 
Its historic study that estimates 
the evolution of  income inequal-
ity in Africa from 1990 to 2017 
shows that the share of  national 
income earned by Botswana’s 
top 10 percent was 67 percent in 
2009 while the bottom 40 percent 
earned only 4 percent.

Botswana gets 1/20 in 
Inequality Transparency Index

Former DISS head Isaac Kgosi
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BOILERMAKER FOREMAN 

Job Summary

The Boilermaker Foreman will be responsible for overseeing the welding, 
fabrication and pipe maintenance work both planned and repair work, to the 
required quality standards, to ensure optimal plant/equipment availability 
and reliability in order to achieve production targets, while working in a safe 
and secure work environment. 

Effectiveness Areas:

•	 Planning, Budgeting and Expenditure Control Cost Control)
•	 Maintenance Execution
•	 Operations Management
•	 Database Management
•	 Warehouse and Direct Purchase Requisitions
•	 Subordinate Effectiveness
•	 Project Management
•	 Safety, Health and Environment

Personal Attributes:

•	 Ability to work under pressure
•	 Good communication skill
•	 Good interpersonal relations
•	 Ability to read schemas
•	 Excellent planning and coordination skill

Qualifications and Experience:

•	 NCC, National Diploma in Welding and Fabrication, or related field
•	 At least five (8) years post qualification experience in boiler making en-

vironment, preferably five (5) in mining industry, three of which in a su-
pervisory position

•	 Valid driver’s class B Licence

METALLURGIST

Job Summary

Reporting to Process Engineer, the Plant Metallurgist is responsible for man-
aging technical projects and providing discipline specific technical and pro-
cess assurance advice to ensure that the process plant performs efficiently 
and effectively to meet production targets. This position is responsible for 
process optimization, business improvement and technical investigations to 
ensure operations are within constraints of time, quality and costs.  

Effectiveness Areas:

•	 Product Security
•	 Metallurgical Accounting and Effectiveness 
•	 Operational effectiveness
•	 Operations Support
•	 Process Engineering Effectiveness
•	 Technical effectiveness
•	 Maintenance effectiveness
•	 Projects and Financial Management Effectiveness
•	 Process Design and Technology Management Effectiveness
•	 Business Improvement Effectiveness
•	 Safety, Health and Environment
•	 Legal Compliance

Personal Attributes:

•	 Accountability
•	 Communication
•	 Leadership
•	 Innovation (Proactive)
•	 Teamwork
•	 Problem solving
•	 Analytical
•	 Have a good work ethic and be goal oriented
•	 Good computer skills
•	 Able to work independently or in a team
•	 Embrace new techniques and technologies

Qualifications and Experience:

•	 Diploma or Degree in Metallurgy, Mineral Processing, Chemical Engi-
neering or related field. 

•	 Membership of a recognized professional body
•	 Must have at least 2 years post qualification operational and technical 

experience in a mineral processing production plant. 
•	 Has sound knowledge of process engineering principles and applica-

tion in diamond processing plants.
•	 Safety, Health and Environmental Systems.

PROCESS SUPERINTENDENT
- PRODUCTION

Job Summary

Reporting to the Process Manager, the Process Superintendent- Produc-
tion is responsible for coordinating and managing productivity, manpower 
deployment as well as marginal process engineering functions with a view 

of ensuring utilisation of best practices for effective and efficient operation 
of the processing plant at Karowe Diamond Mine. The position is also re-
sponsible to ensure the plant conform to statutory laws, perform continuous 
process optimization and technical investigations, manages projects and 
ensure operations are within constraints of time, quality and costs.

Effectiveness Areas:

•	 Development and implementation of Production Plans 
•	 Development and Implementation of Process Strategy
•	 Process Performance measures and reporting
•	 Technical Effectiveness (Technical Support & Assurance)
•	 Project Management
•	 Contracts administration
•	 Budget and Resource Management (Operations)
•	 Safety, Health and Environmental compliance
•	 Personnel Development
•	 Legal Compliance
•	 Continuous Improvement and collaboration
•	 Process Design and Technology Management Effectiveness
•	 Product security effectiveness

Personal Attributes:

	 Leadership
	 Excellent technical skills
	 Team Player
	 Results driven
	 Production Planning
	 Dealing with Complexity
	 Coaching 
	 Building Relationship
	 Project Management & Planning
	 Risk management
	 Innovation (Proactive)
	 Able to build and maintain relationships with both internal and external 

stakeholders
	 Strong organizational and interpersonal skills

Qualifications and Experience:

	 Diploma or Degree in Metallurgy, Mineral Processing, Chemical Engi-
neering or related field. 

	 Membership to a recognized Professional Body
	 Seven (7) years operational experience in a mineral processing produc-

tion plant with at least two (2) years at the level of Process Engineer 
	 Has sound knowledge of process engineering principles and applica-

tion in diamond processing plants
	 Supervisory/Management Development Programmes
	 Project Management and Systems Acquisition
	 Safety, Health and Environmental Systems
	 Finance and Budgeting

SENIOR PROCESS ENGINEER

Job Summary

Reporting to the Production Superintendent, the Senior Process Engineer 
is responsible for managing the Karowe Diamond Mine processing plant 
and providing technical assistance, process assurance and control advice 
to ensure optimal operation of the plant to meet production targets.  The 
position is also responsible to ensure the plant conform to statutory laws, 
perform continuous process optimization and technical investigations, man-
ages projects and ensure operations are within constraints of time, quality 
and costs.

Effectiveness Areas:

•	 Process maintenance and operational effectiveness
•	 Metallurgical Effectiveness and accounting
•	 Process Engineering Effectiveness
•	 Strategic effectiveness
•	 Technical consultancy effectiveness
•	 Projects and Financial Management Effectiveness
•	 Process Design and Technology Management Effectiveness
•	 Business Improvement Effectiveness
•	 Safety, Health, Environment, and Legal Compliance
•	 Resource and people management
•	 Analytical effectiveness
•	 Project engineering effectiveness
•	 Knowledge management
•	 Product security effectiveness

Personal Attributes:

	 Leadership
	 Excellent technical skills
	 Team player
	 Innovation (Proactive)
	 Strong knowledge of metallurgical processes
	 Good analytical Skills
	 Good Job / Work Ethics
	 Accountability
	 Strong Computer/IT Skills
	 Able to build and maintain relationships with both internal and external 

stakeholders
	 Strong written and verbal communication skills
	 Strong Organizational and interpersonal skills
	 Able to work independently and with minimal supervision

Qualifications and Experience:

•	 Degree in Metallurgy, Mineral Processing, Chemical Engineering or re-
lated field

•	 5 years’ experience in plant operation, troubleshooting and commis-
sioning of mineral processing plants, and project management.

•	 Has sound knowledge of process engineering principles and applica-
tion in diamond processing plants

•	 Supervisory/Management Development Programmes
•	 Project Management and Systems Acquisition
•	 Safety, Health and Environmental Systems
•	 Finance and Budgeting
•	 Member of a recognized professional body 
 

MAINTENANCE 
COORDINATOR MECHANICAL 

Job Summary

Reporting to the Section Engineer (Crushing and Milling), the Maintenance 
Coordinator Mechanical is responsible for managing and coordinating main-
tenance activities in area of responsibility with a view of ensuring equipment 
availability and reducing downtime.

Effectiveness Areas:

•	 Maintenance effectiveness.
•	 Contractor management.
•	 Business optimization.
•	 Project schedule management.
•	 Financial effectiveness.
•	 People management.
•	 Safety, health and environmental compliance.

Personal Attributes:

	 Planning and organizing.
	 Accountability.
	 Strategic thinking.
	 Conflict management.
	 Change management.
	 Innovation and creation.

Qualifications and Experience:

•	 National Diploma, National Craft Certificate or equivalent qualification, 
plus Supervisory Development Program. Proficiency in maintenance 
management systems and technical report writing.  

•	 At least eight (8) years post qualification experience preferably in a min-
ing environment. Five (5) years of which should have been in a supervi-
sory level. 

INSTRUMENTATION FOREMAN 

Job Summary

Reporting to the Electrical Engineer, the Instrumentation Foreman is re-
sponsible for providing technical guidance and coordinating the installation, 
configuration and maintenance activities of control and field instrumenta-
tion systems and devices to ensure optimum plant availability, reliability and 
performance.

Effectiveness Areas:

•	 Maintenance planning and scheduling.
•	 Contractor management.
•	 Trouble shooting.
•	 Project schedule management.
•	 Financial effectiveness.
•	 People management.
•	 Safety, health and environmental compliance.

Personal Attributes:

	 Planning and organizing.
	 Accountability.
	 Strategic thinking.
	 Conflict management.
	 Change management.
	 Innovation and creation.

Qualifications and Experience:

•	 Diploma in Measurement, Control and Instrumentation and proficiency 
in Supervisory Control and Data Acquisition (SCADA).  

•	 At least eight (8) years post qualification experience in a control and in-
strumentation environment; preferably five (5) years in a mining industry, 
three (3) years of which should have been in a supervisory level. 

ASSISTANT SOFTWARE TECHNICIAN 

Job Summary

Reporting to the Software Technician, the Assistant Software Technician is 
responsible for providing technical support to the Software Technician in the 
design, development, installation and maintenance of plant control system, 
distributed control system, SCADA and its related IT infrastructure. 

Lucara Botswana (Pty) Ltd operates the Karowe Diamond Mine at Letlhakane in the Boteti sub district. The plant was commissioned in April 2012 and has gone on to achieve exceptional performance. It is the source of some truly 
special diamonds. The plant completed major upgrades that include introduction of X-Ray Transmission (XRT) technology in diamond recovery. This is adding to the already existing innovative application of autogenous milling 
in diamond processing. The Company is embarking on projects, which entail enhanced large diamond recovery. Lucara Botswana invites suitably qualified candidates to apply for the following positions tenable at Letlhakane:
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Effectiveness Areas:

•	 Maintenance of plant control system (SCADA and PLCs)
•	 Trouble shooting / debugging software.
•	 Project effectiveness.
•	 Contractor management.
•	 Management Information system.
•	 System backup.
•	 Budget and resource management.
•	 Safety, health and environmental compliance.

Personal Attributes:

	 Teamwork.
	 Accountability.
	 Communication.
	 Problem solving.
	 Innovation and Creation.
	 Interpretive and analytical skills.

Qualifications and Experience:

•	 Recognized Technician Diploma in Electronics / Control & Instrumenta-
tion Engineering or equivalent. Registration with the Board of Techni-
cians will be an added advantage.  

•	 Five (5) years post qualification experience, three (3) years of which 
should have been at the same level. 

•	 Experience with electronics, digital electronics, control systems and Al-
len Bradley PLCs are essential.

•	 Previous experience in software development and server operating sys-
tems and maintenance is essential.

•	 Must be in possession of a valid driver’s license.

MECHANICAL FOREMAN 
(Crushing and Milling) 

Job Summary

Reporting to the Maintenance Coordinator (Crushing and Milling), the Me-
chanical Foreman ensures that all scheduled and unscheduled mechanical 
maintenance activities in the plant are properly planned and executed in a 
safe and efficient manner. Ensures maximum availability of plant and equip-
ment by attending to breakdowns on time.

Effectiveness Areas:

•	 Maintenance planning and scheduling.
•	 Contractor management.
•	 Trouble shooting.
•	 Project schedule management.
•	 Financial effectiveness.
•	 People management.
•	 Safety, health and environmental compliance.

Personal Attributes:

	 Planning and organizing. 
	 Accountability.
	 Strategic thinking.
	 Conflict management.
	 Change management.
	 Innovation and creation.

Qualifications and Experience:

•	 National Diploma, National Craft Certificate or equivalent qualification, 
plus Supervisory Development Program. Proficiency in maintenance 
management systems and technical report writing.  

•	 At least eight (8) years post qualification experience preferably in a min-
ing or processing plant environment. Three (3) years of which should 
have been in a supervisory level. 

SAFETY & OCCUPATIONAL 
HYGIENE OFFICER 

Job Summary

Reporting to the Occupational Health and Safety Coordinator, the Safety & 
Occupational Hygiene Officer is responsible for the development, coordina-
tion, implementation, management and improvement of the Occupational 
Health & Safety Program in line with international standards and relevant 
legislation. The Occupational Health & Safety Officer actively manages the 
fostering a proactive safety culture and providing a safe and healthy environ-
ment for employees; contractors; and visitors in Lucara Botswana.

Effectiveness Areas:

•	 Planning, coordination, development and implementation of effective 
safety programmes and initiatives

•	 Providing technical advice and guidance on safety issues, developing 
procedures and monitoring adherence to the safety and hygiene regula-
tions

•	 Establishing and promoting the maintenance of safe working conditions 
and recommending ways to improve on overall safety conditions.

•	 Carrying out periodic site inspections to assess risks and ensure inter-
nal controls are in place.

•	 Safety, Health and Environmental Compliance.

Personal Attributes:

•	 Planning & Organising Skills
•	 Innovation
•	 Communication

•	 Teamwork
•	 Analytical Skills
•	 Change Management

Qualifications and Experience:
                  
•	 Degree in Occupational Health and Safety or Environmental Health/Sci-

ence or related field.
•	 At least five (5) years relevant experience in a Mining Environment.
•	 Knowledge and experience in implementing requirements of OHSAS 

18001, ISO 14001 and ISO 9001 will be an added advantage.

ACCOUNTS SUPERVISOR - PAYABLE        

Job Summary

Reporting to the Mine Accountant, the Accounts Supervisor Payable is re-
sponsible for assisting the entire Finance function in achieving its mandate 
of providing accounting services to its customers and maintaining financial 
security by adhering to internal controls.  

Effectiveness Areas:

	 Responsible for processing of supplier invoices and ensures that sup-
plier payments are up to date. 

	 Reconciles accounts payable transactions (reports) 
	 Manages the reconciliation of supplier accounts 
	 Resolves invoice discrepancies and responds to supplier queries/inqui-

ries. 
	 Produces accounts payable monthly reports 
	 Maintains good records management 
	 Maintains confidentiality of organisation information  
	 Ensures compliance to legal requirements 
	 Manage sectional budget 
	 Prepare output agreements for the direct reports 
	 Supports annual audit by providing required information and/or relevant 

assistance
	 Adheres to corporate safety, health and environmental policies and sys-

tems.

Personal Attributes: 

	 Sound Communication skills
	 Good client service skills
	 Attention to detail
	 Results driven
	 Teamwork
	 Upholding Confidentiality

Qualifications and Experience:

	 O’ level and AAT or equivalent qualification. 
	 Computer skills, relevant accounting and asset management courses
	 Three (3) years post qualification experience in a computerised ac-

counting environment of which at least two (2) years should have been 
at the same level. 

	 BICA Membership

STRATEGIC SOURCING AND 
CONTRACTING SPECIALIST

Job Summary:

This role will be responsible for the source-to-contract process within Lu-
cara. This includes developing and implementing strategic sourcing strat-
egies to reduce demand, unit costs and working capital while improving 
service levels to end-users.  For the identified commodities, the Strategic 
Sourcing & Contracting Specialist will define demand management and 
sourcing strategies with end-users to meet said objectives.

Effectiveness Areas:

•	 Implemented Category Management according to Commodity Strategy
•	 Compliance to company policies and standards
•	 Supplier Relationship Management
•	 Continuous Improvement
•	 Cost Optimisation
•	 Ethical Standards
•	 Safety, Health and Environment

Personal Attributes:

•	 Communicating with Impact
•	 Drive for Results
•	 Teamwork
•	 Building Relationships
•	 Project Management & Planning
•	 Challenging & Influencing
•	 Dealing with Ambiguity

Qualifications and Experience:

	 Bachelors Degree in Supply Chain Management, Engineering, Finance, 
Accounting, Commerce or related equivalent.  

	 Membership of the Chartered Institute of Procurement & Supply Mem-
bership (CIPS) or equivalent would be an added advantage 

	 Eight (8) years’ experience within the Supply Chain in a mining or manu-
facturing environment of which;

	 Four (4) years’ experience should have been spent within Procurement 
(Cross functional), three (3) years spent on Commercial/Supply Chain 
role in Mining Environment and, Category and Commodity management 
experience.

	 Experience within the ERP (Preferable SAP) and Microsoft Office Suite
	 Good understanding of mining operations and/or heavy manufacturing 

processes
	 Class B drivers’ licence

CONTRACTS SPECIALIST

Job Summary:

Reporting to the Procurement Manager, the Contracts Specialist will facili-
tate the contract execution process by working with suppliers and end-us-
ers in the business to reduce and optimize, where applicable, demand (for 
goods and services), unit costs, working capital and improve service levels 
to end-users within the scope of established contracts. This role will also 
collaborate and interface with the Strategic Sourcing & Contracting Special-
ist to offer support and inputs as required. 

 Effectiveness Areas:

	 Contract Management Implemented according to Commodity Strategy
	 Compliance to Company Policies and Standards
	 Supplier Relationship Management
	 Continuous Improvement
	 Cost Optimisation
	 Ethical Standards
	 Safety, health and Environmental Compliance

Personal Attributes:

	 Negotiation and Communicating with Impact
	 Results driven
	 Teamwork
	 Building Relationships
	 Project Management & Planning
	 Supplier Management
	 Challenging & Influencing

Qualifications and Experience:

	 Bachelors degree in Logistics and Supply Chain Management or Engi-
neering or Law or Commerce or related qualification.

	 Membership of the Chartered Institute of Procurement & Supply Mem-
bership (CIPS) or equivalent would be an added advantage 

	 Eight (8) years’ experience within the Supply Chain in a mining or manu-
facturing environment of which;

	 Five (5) years’ experience should have been spent within the Contracts 
Management, three (3) years spent on a Cross functional Procurement, 
Commercial/Supply Chain role.

	 Experience within the ERP (Preferable SAP) and Microsoft Office Suite
	 Good understanding of mining operations and/or heavy manufacturing 

processes
	 Class B drivers’ licence

PROCUREMENT ADMINISTRATOR 

Job Summary

Reporting to the Procurement Coordinator, the Procurement Administrator 
will support procurement organization with administrative tasks like contract 
administration, scheduling of external meetings, meeting minutes, consoli-
dation of reports, filing, people matters, logistical arrangements and general 
administration as required. 

Effectiveness Areas:

	 Administration
	 Procurement Performance Measures & Reporting
	 Communication
	 Stakeholder Relationship Management
	 Compliance to Company Policies and Standards
	 Ethical Standards
	 Safety, Health and Environmental Compliance

Personal Attributes:

	 Communicating with impact
	 Results driven
	 Teamwork
	 Dealing with ambiguity
	 Operational Excellence

Qualifications and Experience:

	 Diploma in Business Administration or Inventory Management or Supply 
Chain Management or related qualification

	 Four (4) years’ experience in Administration, Vendor Master Data, Data 
Capturing, Procurement, Warehouse and Inventory Management 

	 Good understanding of inventory management in mining operations 
and/or light or heavy manufacturing processes will be an added advan-
tage.

	 Experience working with the ERP System (Preferable SAP) and Micro-
soft Office Suite 

	 Class B Drivers license

Only candidates who meet the above requirements need to apply en-
closing detailed curriculum vitae and certified copies of certificates, 
clearly indicating the position applied for on the email subject line to 
recruit.transition@lucarabotswana.co.bw

•	 Closing date for applications is April 26, 2020. Only short-listed 
candidates will be responded to
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Politics of Covid-19; Botswana 
locked down by a crisis of faith

It has been a week of  shock for the nation as all key events aimed at ramping up preparedness against Covid-19 were reduced to a circus. It 
started with a meeting where president Masisi was supposed to meet leaders of  other political parties, culminating with an emergency session of  
parliament at the end of  which MPs including the president, his deputy and ministers were told that they would be quarantined for two weeks. 
It was not to be: SPENCER MOGAPI observed all the drama from a distance and felt sorry for a nation consumed by increasing doubts

Even before the arrival 
of  coronavirus, hints 
were already shaping 
up, indicating that it 
was never going to be 

easy for Mokgweetsi Masisi to 
run the country.

A few weeks after achieving 
what he thought was substantive 
victory at the polls, his mandate 
and with it legitimacy were put 

to the test by the opposition. 
They took him and the Inde-
pendent Electoral Commission 
to court.

In the end he won the legal 
contest – albeit on technicalities, 
but never the goodwill of  op-
position.

Now coronavirus is putting 
him on an even shakier ground, 
and along the way bringing back 

to life issues he thought he had 
long settled.

But still nobody could have 
anticipated what is now playing 
out in full public glare.

Everybody agrees that the 
country is facing an existential 
crisis that is possibly more se-
vere than the HIV/AIDS epi-
demic that hit the nation twenty 
years ago.

Yet no consensus exists on 
how best to tackle coronavirus.

Botswana is undergoing a 
paradigm shift.

The differences are always 
to be expected. 

Experience from elsewhere 
shows that Covid-19 can only 
be fought and defeated by sci-
ence, data and medical evidence. 
Medics and experts not politi-

cians should always be the ones 
leading all the effort.

Yet the whole of  this week 
from lockdown in their homes 
Batswana watched in disbelief  
as the country’s top leadership 
engaged in spin and disinforma-
tion.

Parliament was holding an 
emergency meeting.

At every turn, speaker after 
speaker engaged in politics, an-
ecdote and innuendo. To make 
matters worse the whole drama 
played out on national televi-
sion – every minute of  it.

It was little wonder that in 
the end news broke out that 
all of  Botswana’s Members of  
Parliament including the Presi-
dent, Vice president and all 
of  cabinet would be going for 
quarantine.

A nurse who had been 
working among them had test-
ed positive.

If  it comes to pass it would 
be President Masisi’s second 
isolation. The first one having 
been after his fateful trip to Na-
mibia.

But even for a third world 
country, the scope and scale of  
events were altogether shock-
ing. 

Masisi started by anchoring 
his presentation asking parlia-
ment for six months long State 
of  Emergency.

He laid out a need for a 
symmetric approach to the vi-
rus. He combined science, poli-
tics and constitutional law.

If  what transpired thereaf-
ter as the House debated the 
president’s motion on State of  
Emergency is anything to mea-
sure the country’s level of  pre-
paredness, then Botswana has a 
long way to go.

The level of  solidarity 
among political leaders in the 
face of  disaster remains zero. 
There are no attempts on either 
side to accommodate the other.

From their body language, 
the opposition is evidently get-
ting emboldened. The main op-
position decided not to attend a 
key meeting that was intended 
to brief  them by president Ma-
sisi. The president had hoped 
to portray a united show of  
force.

The general feeling among 
the opposition is that corona-
virus might be an opportunity 
to turn their political fortunes 
around.

The opposition, especially 
the UD C has been defeated, 
but using its wing in parliament 
they are already looking at 2024.

Leader of  Opposition Du-
melang Saleshando said after 
listening to experts for close 
to 12 hours, he still did not un-
derstand how President Masisi 
reached his six months State of  
Emergency request.

“It’s like all guess work,” he 
said.

If  that was not a tell-tale, 
then it was a pre-emptive strike.

From the floor of  parlia-
ment, he forcefully declined 
the request put forth by Masisi. 
And came up with his own ver-
sion of  an amended motion – 
his core argument being that 
no expert had ever suggested 6 
months.

Instead of  6 months Sale-
shando suggested 28 days State 
of  Emergency.

And for a while that was 
a rallying cry for opposition 
benches.

The whole drama had start-
ed two days earlier at a meeting 
convened by President Masisi to 
meet leaders of  opposition. It 
was an attempt at statesmanship 
that went horribly wrong.

There is no agreement on 
any of  version of  events that led 
to this meeting.

It depends on who you are 
talking to.

By the time the meeting 
started it was already clear that 
there were issues playing be-
hind the scenes.  Umbrella for 
Democratic Change leader was 
not going to attend or send a 
representative.

Instead there was RAP 
(Real Alternative Party) and also 
BMD (Botswana Movement 
for Democracy), both of  them 
fringe parties with no mass ap-
peal on the ground. 

They neither have a seat in 
parliament. And are considered 
lightweights and even none-
entities.

Alliance for Progressives, 
which has a single Member of  
Parliament also attended.

UDC is by far the largest 
political grouping in opposition 
politics – made up of  Botswana 
National front, Botswana Con-
gress Party and the Botswana 
Peoples Party.  Though in op-
position, in 2014 UDC share of  
the popular vote exceeded that 
of  governing power.

The meeting kick-started 
with the president saying he had 
called it to engage political lead-
ers in an atmosphere of  non-
contest.

After four hours in closed-
door meeting they all emerged 
in smiles and smooches. They 
hailed each other and even com-
pleted each other’s sentences.

For all the spirited attempts 
to hail and prop each other up, 
UDC absence had been a span-
ner in the works.

WHO keeps warning that 
coronavirus likes to capitalize 
on existing political differences 
among the nations.

They could easily have been 
referring to Botswana.

The crisis in Botswana is 

only just beginning. At the time 
of  the meeting there were 6 
people who had tested positive, 
with one death of  an elderly 
woman found to have had pre-
existing underlying conditions. 
Two days later the figure of  
confirmed cases had sprung to 
13.

Botswana is entering new 
phase of  uncharted territory.

And from the look of  things 
experience from HIV/AIDs 
will not provide a blueprint on 
how to fight coronavirus.

If  the president is over-
whelmed by unfolding crisis, 
then he’s not as yet showing it. 
He switches from the hyperbole 
to a mode of  empathy with ease.

“Our country has not seen 
anything like this,” he said in 
reference to coronavirus.

Botswana has seen a good 
share of  disasters. 

In 1999 the then president 
Festus Mogae shed a tear as he 
told the world that his country 
was teetering on the brink of  
possible annihilation.

By the time he retired almost 
a decade later, he was consid-
ered a global legend after he led 
Botswana efforts to convince 
the world to come to the rescue.

At the meeting with other 
opposition leaders, Masisi, for 
the first time made it known 
that he would be putting for-
ward for parliament endorse-
ment a request for 6 months 
State of  Emergency.

For those who were hearing 
him for the first time, it felt like 
he had just dropped a bomb.

And bickering across the 
nation flared up. By the time 
parliament convened the nation 
was already on fire. Attempts 
by Masisi to allay fears that he 
could abuse the powers given to 
by the State of  Emergency fell 
on deaf  ears.

“I have no desire to abuse, 
trample or obviate anybody’s 
rights on account of  State of  
Emergency,” he said at the time. 
More than once he said he will 
use the powers only to fight Co-
vid-19.

That did not assuage the de-
tractors who argued that he was 
playing up people’s fears in re-
turn for a State of  Emergency 

that gave him excessive powers.
The argument is that there 

are existing laws that empower 
the president to fight Covid-19 
without resorting to the state of  
emergency. There were still no 
buyers.

The severity of  the disease 
even in more developed coun-
tries makes for a grim reading. It 
took China almost four months 
to bring the disease under con-
trol.

Faced with what was fast 
morphing into an embarrass-
ing situation with potential to 
attract global criticisms, China 
literally sealed off  Wuhan from 
the world. And moved all the 
nation’s medical assets – a mas-
sive infrastructure - to Wuhan 
where the virus first emerged. 

Masisi made a point that 
even with a State of  Emergency, 
Botswana would never marshal 
the kind of  resources that China 
had been able to deploy in Wu-
han.

By contrast, he said Bo-
tswana has at most 150 ICU (In-
tensive Care Unit) beds. Models 
and metrics created by experts 
indicate that possibilities exist 
that Botswana could need as 
much 5000 ICU beds.

That would cause the whole 
infrastructure to collapse.

For now, given the differenc-
es, fueled by underlying mistrust 
nobody knows for sure where 
the country is going.

Clearly economic distress 
is one of  the things top on the 
president’s mind. And when he 
met some of  the opposition 
politicians, he made it clear that 
Botswana did not have the kind 
of  economic depth required for 
a prolonged lockdown. He does 
not want it to go for much lon-
ger.

Of  course, he is not saying 
it in so many words, but Masisi 
is counting on China to come to 
Botswana’s rescue.

Almost absent mindedly, he 
made a casual remark that he 
would be talking to president Xi 
Jinping of  China.

Across the world China has 
not been a trustworthy friend. 
But a prize a awaits a president 
of  Botswana who can bring 
something home.Terms and Conditions Apply

In response to the COVI-19 Coronavirus pandemic, the Human Resource Development Council’s (HRDC) Board, and Management, putting precautionary measures 
to reduce the risk of exposure to the notable virus, wish to inform its valued Stakeholders, Customers, Clients and the public that it will be implementing the following 
measures to ensure the safety and wellbeing of all as well as insuring business continuity;

1. Enhanced Precautionary Measures for walk-in- Stakeholders

        HRDC will be administering hand sanitisers at our reception area and on all floors. Therefore, it encourages all valued Stakeholders, Customers and Clients to make 
       use of this intervention during entry and exiting of our premises.
       HRDC Staff assisting Stakeholders, Customers and Clients will wear surgical gloves and masks at all times when rendering service.
       
2. Use of Digital & Telephonic Platforms 

       HRDC has availed most of the services on its online platforms to ease access for various services and  therefore encourages Stakeholder, Customers and Clients to 
       utilise these online platforms. 
       HRDC Stakeholders, Customers and Clients are encouraged to make use of our Contact Center telephone line +267 3162169 or email at hrdfclaims@hrdc.org.bw 
       for any enquiries. 
       Where there is an urgent need to have a meeting, it will be conducted using the multimedia and Information and Communication and Technology (ICT) platforms 
       available.

3. Staff Accessibility

       In order to minimise the risks of COVID-19/Coronavirus transmission, some of the HRDC employees will work from home and only skeletal Staff will remain in the 
       office to ensure business continuity.

4. Working Remotely

       Over 50 percent of HRDC Staff will be working remotely (from home) but available to assist Stakeholders, Customers, Clients and the general public should the need 
       arises.

5. Maintaining Social Distance 

       HRDC has postponed its events, the Botswana Human Resource Development Skills Fair and Career Clinics (BHRDS), Workplace Learning visits, Human Resource 
       Development Fund (HRDF) collection of claims and other planned Stakeholder Engagement activities. 

       HRDC, therefore encourages its Stakeholders, Customers, Clients and members of the public to continue observing all hygiene precautionary protocols to reduce the 
        spread of Coronavirus as advised by the Ministry of Health and Wellness and the World Health Organisation.
       
Should you need further assistance, kindly contact the following;

O U R  P E O P L E  •  O U R  F U T U R E

Physical Address: Plot 60113, Block 7, Ext 48, Gaborone, Botswana
Postal Address: Private Bag BR 108, Gaborone, Botswana
Email: marketingcomms@hrdc.org.bw
Tel: +267 393 0741 • Fax: +267 393 0740 / 393 0814

www.hrdc.org.bw

Public Notice

Ms Kebabonye Molosiwa kmolosiwa@hrdc.org.bw +267 73451851

Ms Doreen Kokorwe dkokorwe@hrdc.org.bw +267 73620005

Ms Marianyana Selelo mselelo@hrdc.org.bw +267 73449320

Ms Mpilo Ikitseng mikitseng@hrdc.org.bw +267 73475200

ftuelo@hrdc.org.bw +267 73475204
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Communications Ms Faith Tuelo
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In response to the COVID-19/Coronavirus pandemic, the Human Resource 
Development Council’s (HRDC) Board and Management, in putting precautionary 
measures to reduce the risk of exposure to the notable virus, wish to inform its 
valued Stakeholders, Customers, Clients and the public that it will be implementing 
the following measures to ensure the safety and well-being of all;

1.  Use of Digital Communication Platforms

 HRDC has availed most of the services on its online platforms to ease access 
for various services and therefore encourages Stakeholders, Customers and 
Clients to utilise these online platforms. HRDC Stakeholders, Customers 
and Clients are encouraged to make use of the Contact Center. 

 The email address is hrdfclaims@hrdc.org.bw.

2.  Maintaining Social Distance

 HRDC has postponed its planned events such as the annual Botswana 
Human Resource Development Skills (BHRDS) Fair and Career Clinics 2020, 
Workplace Learning visits, Human Resource Development Fund (HRDF) 
collection of claims and other Stakeholder engagement activities. 

HRDC encourages its Stakeholders, Customers, Clients and members of the 
public to continue observing all hygiene precautionary protocols to reduce the 
spread of Coronavirus during the lockdown as advised by the Ministry of Health 
and Wellness as well as the World Health Organisation (WHO).

President Mokgweetsi Masisi
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We are pleased to inform you that the audit for the period ended December 2018 has been substantially concluded.

The BBS Limited Board and Management reiterates its appreciation to BBS Limited Shareholders and other stakeholders for their 
understanding during the time that the audit was being undertaken.

Release date of audited December 2018 financials 

Once the audit and other processes have been concluded, the financials will be circulated to Shareholders through electronic platforms and 
the print media by the end of April 2020. 

Annual General Meeting (“AGM”) 

The 2018 AGM date will be publicised once the state of emergency decreed by His Excellency the President of the Republic of Botswana Dr. 
M.E.K. Masisi in order to combat the spread of COVID-19 has been lifted and the conduct of business across the country has returned to 
normal. 

Update on 2019 audit

The Board and Management are also pleased to inform Shareholders and stakeholders that preparations to commence the audit for the 
period ended December 2019 are underway. A further update on the 2019 audit will be issued in due course. 

Thank you. 

GO DUPIWA GA DIBUKA TSA MADI TSA NGWAGA O WETSENG KA SEDIMONTHOLE 2018 

      

Re itumelela go lo itsise gore go dupiwa ga dibuka tsa  madi tsa ngwaga o wetseng ka Sedimonthole 2018 go a wediwa.

Khuduthamaga ya BBS Limited le Botsamaisi ba boeletsa malebo a bone go Babeeletsi le bana le seabe ba bangwe go nna pelotelele ka 
nako e  goneng go dupiwa dibuka tsa madi tsa ngwaga wa 2018. 

Go anamisiwa ga maduo a ngwaga wa 2018

E tlaare go rurifadiwa ga maduo go sena go wela, a tla anamisiwa ka maranyane le mo dipampiring tsa bobegadikgang pele ga kgwedi ya 
Moranang 2020 e wela. 

Phuthego ya Babeeletsi

Letsatsi la Phuthrego ya Babeeletsi go sekaseka maduo a ngwaga wa 2018 le tla bolelwa go sena go emisiwa keletso ya metsamao e e 
boletsweng ke Motlotlegi Tautona Dr. M.E.K Masisi go kganela kanamo ya segajaja sa COVID-19, e bile seemo sa go gweba se boetse 
mannong.
 

Go dupiwa ga dibuka tsa madi a ngwaga wa 2019

Khuduthamaga ya BBS Limited le Botsamaisi ba BBS Limited gape ba itumelela go lo begela gore go setse ipaakanyediwa go dupiwa ga 
dibuka tsa madi tsa ngwaga o wetseng ka Sedimontlhole 2019. Ka jalo, kitsiso e nngwe ka go dupiwa ga maduo a 2019 e tla gololwa mo 
tsamaong ya nako. 

Re a leboga. 

UPDATE ON THE AUDIT FOR THE FINANCIAL YEAR ENDED 31 DECEMBER 2018 

07 April 2020
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THE 
MILITARY
VETERAN
RICHARD MOLEOFE

The period between the two 
World Wars was a time full of  
challenges. The country had con-
tributed manpower in the war ef-
fort and they did that to honour 
the imperial masters in Britain. 
The war had very little positive ef-
fect on the country’s economy and 
for many it was just life as usual.

For those who have been fol-
lowing my sequential write-ups 
regarding the military history of  
Botswana, you will remember that 
Khama III had refused to contrib-
ute any troops to the war effort 
citing lack of  trust on the part of  
the British government. This was 
very bold of  him and he managed  
to come out of  it unpunished, at 
least not publicly.

Two regiments of  Gammang-
wato had earlier fought in the 
Anglo-Ndebele War and Khama 
III’s soldiers had just helped dis-
lodge Lobengula from his seat in 
Bulawayo. This is a war that de-
fined the history of  the North-
ern Ndebele people and Khama 
III was one of  the actors in this 
showdown thriller.

The British were by far out-
numbered by the Ndebele. A bulk 
of  the British force would come 
from Salisbury in the north and 
Khama III was badly needed to at-
tack from the southern flank. The 
British were outnumbered one to 
twenty and were so desperate for 
Khama III’s support.   

Khama III was too eager to 
participate in the war for personal 
reasons. The Ndebele were the 
arch enemies of  Bangwato and he 
wanted to finish them off  when 
he had the opportunity presented 
to him. But the British made a 
big promise; they had commit-
ted themselves to bringing a wide 
range of  developments to the 
country. Khama III was too pow-
erful for his time for him to disre-
gard the British in that humiliating 
manner.

Khama III died in 1923 and 
was succeeded by his son Sek-
goma II. Tragedy struck the royal 
kraal in Gammangwato as Sekgo-
ma II also died three years later. 
His younger brother, Tshekedi 
Khama who was still studying in 
South Africa had to abandon his 
studies to come and fill up the va-
cant post.

After the First World War 
was over, South Africa was strug-
gling with what was known as the 
Spanish Influenza. The Union of  
South Africa had contributed sig-
nificantly in this war and when 
the troops were withdrawn from 
Europe, they were bringing with 
them this virus that ended up kill-
ing thousands in South Africa. 
Once they reached the shores of  
this country, the most sensible 
thing for any government to do 
was to release them back to their 
towns and villages. In actual fact, 
the Corona virus pandemic can 
only be paralleled by the Spanish 
Influenza that swept across the 
world exactly a century ago.

The period between the wars 
was particularly challenging for 
Bakwena in Molepolole. Sebele II 
was unhappy with the British who 
had reneged on their earlier prom-
ises of  development. The King of  
Bakwena had gladly raised a con-
tingent that travelled to Europe 
which was the epicentre of  the 
war. And after the war the British 

were failing to fulfil their develop-
ment obligation.

Ironically, Sebele II had be-
come King of  Bakwena in 1918 
right on the stroke of  the end of  
the First World War. He was later 
deposed by the British who cited 
none cooperation as the key rea-
son for his removal. Sebele II was 
banished to Gantsi with his entire 
family and was hastily replaced by 
his brother Kgari Sechele II who 
was later declared the actual King 
of  Bakwena by the British.

Bakgatla-ba-ga-Mmanaana 
in Moshupa were equally going 
through a turbulent time. Kgosi 
Gobuamang Mosielele had trou-
ble with Bathoen II who had just 
become King of  Bagwaketsi and 
demanded a tax hike even without 
consulting with Gobuamang. The 
manner in which this was imple-
mented was equal to extortion. 

After ignoring the feud for 
some time, Charles Rey who was 
the Resident Commissioner based 
in the Mafikeng Reserve was to 
later become a player in the drama 
that unfolded in Moshupa. Go-
buamang was arrested in 1932 
while in Mafikeng and was later 
repatriated to Bechuanaland and 
placed under direct control and 
supervision of  Bathoen II in 
Kanye.

Ultimately this insurrection 
resulted in the birth of  Thamaga 
village as Gobuamang sort refuge 
within the Kwena Tribal Territory. 
Earlier to Gobuamang’s request 
for asylum, Bakwena had de-
ployed a small watch party along 
their border with Bangwaketsi. 
The Kodisa clan from Molepolole 
had been placed there a century 
earlier as the eyes and ears of  the 
tribal rulers.

Meanwhile, Tshekedi Khama 
was thrusting forward with de-
velopment in the Ngwato Tribal 
Territory. He was using regimental 
labour to achieve the building of  
dams and schools. One of  his out-
standing projects that still stands 
as a monument of  self-reliance is 
Moeng College. However, Tsheke-
di had a full share of  trouble as his 
regency was highly challenged by 
other members of  the royal family 
such as the Ratshosa family.

In the overall, Bechuanaland 
had been neglected by the British 
to remain as a wilderness with no 
form of  development except for 
the railway line running across the 
eastern part of  the country. The 
tribal leaders across the adminis-
trative territory of  Bechuanaland 
depended so much on the export 
of  labour to the Witwatersrand to 
work in the gold mines. 

Meanwhile the country was 
seeing all sorts of  calamities over 
these years referred to as the inter 
war years. Rinderpest decimated 
the bovine and wildlife popula-
tion. Foot and mouth was nei-
ther showing mercy to the cattle 
industry in this country. Swarms 
of  locust came to invade crops 
and causing famine. When all this 
happened, the British looked the 
other away.

The years between the two 
world wars were by far the most 
challenging politically and eco-
nomically for the country known 
as Bechuanaland. This is a country 
that has its foundations on strug-
gle and this defined the generation 
that lived in that period.

The Inter War Years
in Bechuanaland

*KERAPETSE LYDIA MATSHABA & 
SEFHAKO SEFHAKO
 
Here we are. We’re almost into the 
fourth month since the beginning 
of  COVID-19 which has taken the 
world at large by a shockingly great 
surprise due to its gigantic pandemic 
scale within a limited period of  
time. There was a time when we felt 
hopeless, desperate and almost gave 
up on life. Prudent prevention and 
effective control measures against 
COVID-19 in an unrelenting, solid 
and meticulous fashion is what 
is needed in the curb against this 
virulent and venomous disease. It 
has been a hard and dire experience 
to undergo the severity of  lockdown 
as well as a seemingly endless 14 days 
quarantine period.

 Imagine living a life where you are 
continuously careful about what you 
touch, who you open the door to, and 
constantly wearing a face mask every 
time you open the door to a knock. A 
life where your body temperature is 
checked constantly and conservatively 
every morning without fail. A life 
where you disinfect every surface 
in the house including door handles 
and everything you bring in with in 
the house, including your cellphone, 
car keys, eye spectacles and shoes 
and clothes you wore from outside. 
A life of  movements constrained 
to the walls of  your house for a 
period lasting almost four months. 
It may sound like fiction but this is 
a sad reality that my loved ones and 
I underwent. Regardless, this isn’t the 
time to do finger-pointing or accuse 
anybody or declare anyone guilty 
for the outbreak of  COVID-19. 
Reasonably, this isn’t the time for 
conspiracies or blame game.

Dear compatriots, stay positive, 
stay safe, and stay at home. By staying 
at home, be encouraged to resist any 
form of  negativity, stay steadfastly in 
faith; everyday claiming your victory 
against this pandemic. As the waves 
of  the COVID-19 pandemic looms 
around the globe, it is evidently 
clear that Botswana as well imposed 
lockdown measures to curb the spread 
and prevent imported cases from 
escalating. For now it is well known 
that COVID- 19 initially known as 

2019-nCoV is a virus believed to 
have emerged in a wet market in 
Wuhan the capital city of  Hubei 
Province late December 2019 where 
it was transmitted from an animal; in 
this case a bat, believed to hop into a 
pangolin and then to a human being; 
as far as its origination is concerned. 
Due to this outbreak, China imposed 
extra-ordinary quarantine measures 
in Hubei Province which resulted 
in total lockdown of  almost 11 
million people living in Wuhan alone 
and an additional of  other cities 
within Hubei Province, to curb the 
intensifying spread of  the virus. 

Despite a genuinely frightening 
wave of  infection rates escalating and 
the wave of  deaths in Wuhan and 
other affected areas, my family and 
I ( Dr Matshaba) remained calm and 
made it mandatory to adhere to these 
strict measures. Totally, the lockdown 
was instant and no one had anticipated 
it. Even though I was able to move 
around in a spacious apartment, I felt 
the space wasn’t wide enough for me 
and my family. I suffocated, ran out 
of  breath and went from helplessness 
and desperation to feelings of  
hopefulness and composure with 
time. The panic and all other negative 
emotions weren’t going to rescue 
the situation, instead worsen it. This 
kind of  attitude was rather going to 
wreck my mental health-being and 
bring along devastating strategies 
detrimental to our psychological 
being including relation with 
significant others. With careful 
thought, though was devastated and 
helpless, doing what is necessary 
and refusal to let negative emotions 
determine my reactions and direction 
in dealing with the situation at hand 
was vital. In its logical sense, isolation 
is simply meant for our own health 
benefit and those of  others, which in 
this situation means protecting the 
lives of  those we care about especially 
my family.

During the initial period of  the 
2019 coronavirus outbreak (the 
name that gave it popularity) we 
feared for our dear and precious 
lives. News flooded in about how 
other countries are evacuating their 
citizens from Wuhan which was hard-
hit by COVID-19. As devastating as 
it was and hard to swallow, myself  

and other compatriots experienced 
rigorous lockdown; where cars and 
all other modes of  transport services 
such as taxis, subways, buses, and 
flights came to a halt. I pictured 
my family and me in a red danger 
zone, helpless and desperate and 
surrounded by death. We ran out of  
necessities such as food and water, 
and unable to go out for refills since 
the city was under lockdown. The 
news made international headlines. 

All sorts of  uncensored information 
were said, whether true or false; they 
didn’t help the situation and the 
fearful circumstances we were under 
as it alternatively worsened it. With 
my hopes fluctuating on a dreadful 
pendulum, I reached a point of  losing 
it due to the inadequacy of  masks and 
disinfectants in the local pharmacies; 
as well faced with food scarcity. 
Fear rushed through my mind and I 
landed on a flight mode. I felt that 
evacuation is the only ultimate and 
absolute solution for my family’s 
health security.

One has to admit, we endured 
strict adherence of  staying indoors. 
We felt as if  every right has been 
taken away from us. Even though 
it seemed to me as the situation 
seemed to be worsening day by day 
on the outside, we at the same time 
kept high hopes in the win against 
the outbreak. What gave me enough 
bravery was the amount of  strength 
and attitude healthcare workers and 
other essential workers unleashed 
against the fight of  COVID-19. 
Valuable and informative messages 
reached everyone in all corners 
of  the country detailing ways of  
transmission, prevention, incubation 
period, diagnosis and healthcare; 
as well as the assurance that a win 
against this outbreak is visible which 
indeed is.

Dear compatriots, as scary as it 
is, inciting racial discrimination and 
hurling insults against each other will 
not in any way help in lessening the 
spread of  the virus but hampers the 
joint efforts by the medical health 
experts, the army officers, the law 
enforcement officers, volunteers 
and all those in the front-line against 
the fight of  the COVID-19. Fellow 
compatriots, beware that this scourge 
has already claimed the lives of  
many. The hilarious jokes, memes 
and misinformation by some of  our 
people especially on online social 
media platforms are misleading and 
help spread confusion and panic 
amid the pandemic. This has to stop! 
Rising numbers signify lost lives and 
those infected. And those are human 
lives, people. COVID-19 is a cunning 
virus which is wreaking havoc.

While the first days of  lockdown 
maybe calm and individuals have 
enough time to rest at home may 
sound appealing; we can’t ignore the 
fact that solitude and isolation can 
become a problem. It is essential that 
we all get prepared and make sure 
that as it surely happened, it turns 
out to be a pleasant break from the 
rest of  the world- with added value 
of  being proactive for wider society. 
Of  course, one can admit, this isn’t 
the time for propaganda and any 
type of  justifications, however, the 
situation needs to be handled with 
maturity and sensitivity. There is 
need for Batswana to assimilate that 

the lockdown measure has proven 
to successfully work in breaking 
the spiraling of  COVID-19 and an 
effective measure of  prevention and 
a strategy for limiting the spread of  
communicable disease in order to 
curb the contagion especially with 
what we personally experienced in 
China. It is prevalent that our country 
took extraordinary measures in the 
face of  what is an extraordinary 
challenge by imposing lockdown. 
Similarly, we need to perceive 
lockdown as an extraordinary control 
measure during a time such as this. 
It is the time for every citizen of  
the Republic of  Botswana to see 
it feasible to protect us from those 
infected through isolation, wearing 
of  masks and social distancing.

Even though some might not 
want to hear of  this, truth be told as 
it stands that China has experienced 
the decline in the rising numbers of  
infections only due to such strict 
adherence to the rules. This is indeed 
not a non-starter for argument as it 
is important to highlight that this is 
a period of  severe inconvenience and 
economic injury.

The barring of  residents from 
leaving their houses is restrictive 
yet and for some it threatens their 
livelihoods due to limited movements 
to make necessary and or regular 
visitations to hospitals to check on 
their sick loved ones, check on the 
elderly in home villages, visit those 
in prison, social meetings with loved 
ones over a cup of  tea or a glass 
of  favorite drink or prohibition to 
convene for a social gathering such as 
a church service, funeral or wedding 
celebration and birth of  a newborn 
child. Fellow compatriots, if  we 
can take stern measures imposed 
on us during lockdown, we do 
have significant possibility for the 
containment or elimination of  the 
COVID-19 in Botswana and the 
world at large. Even though there 
is still significant uncertainty, which 
casts a shadow as to when this mist 
will clear off, kindly pay attention to 
all the strict adherence to the rules 
which will yield positive outcomes.

 
*Kerapetse Lydia Matshaba - PhD 
in Counseling Psychology & 
Sefhako Sefhako - MIC     

Hold on for one more day; a letter from Wuhan (Part I)

If  there is any sector that is really the 
responsibility of  government to have 
it protected it has to be the informal 
sector.

In Botswana the informal sector 
is easily among the biggest employ-
ers, competing up there with govern-
ment.

And the sector is largely made up 
of  women, who are working hard to 
support themselves and families, in-
cluding sending their kids to school.

In short, a greater majority of  
people rely on the informal sector 
than it is readily clear to a detached 
eye.

These are the people who live 
from hand to month and would be 
unable to even be away from work 
for a few days.

Now they will be away from work 
for at least a month – with a possi-
bility of  an extension. And there is 
simply no how they can survive for 
that long.

To say no Motswana will die of  
hunger is really to miss a point.

Hunger is not the only thing to 
avert.

People need to also keep their 
dignity intact.

The pandemic is not only trans-
forming how we live, it is also ravag-
ing lives – including of  people not 
infected by the virus.

There is simply no how people in 
the informal sector can be expected 
to work from home.

They earn a living by selling such 
things like air time, magwinya etc.

They do not have alternative 
sources of  income.

The day the lockdown started is 
the very day the for many of  them 
the world collapsed.

A way has to be found to immedi-
ately help these people.

These are the people who have 
no registered companies. Thus, they 
cannot be expected to produce any 
documentation of  proof  to BURS 
(Botswana Unified Revenue Service) 
for claims.

But they still remain an important 

cog in the overall machine that is the 
economy.

It looks like government will be 
doing something about this sector. 
But for many of  them time is of  es-
sence.

It also looks like the pandemic 
will be with us for most part of  win-
ter. And as it is, winter is really yet to 
start in earnest. A lasting resolution 
should be found. If  we are to emerge 
intact as a country on the other side 
of  this pandemic, we really have to 
show empathy one another, especially 
the weaker ones among us.

We also need to have a stronger 
sense of  community.

There are many issues that needed 
to be addressed before the pandemic 
arrived. Those things were postponed 
because there was no pandemic and a 
blind eye could be turned on them.

They include finding homes for 
the homeless.

The lockdown means that street 
kids cannot now remain in the street 
because current conditions mean that 

their sources of  food especially have 
now dried up.

For them the pandemic presents a 
double-whammy. There is the risk of  
being infected. And the ever-present 
challenge to scavenge for food.

Government should now swiftly 
move from trying to get plaudits to 
really delivering services in this era of  
a lockdown.

This government will in the end 
be judged by how it cushioned citi-
zens from the economic fallout from 
the pandemic.

It needs to move faster than it has 
hitherto been doing.

The public is clearly eager to give 
government both goodwill and also 
the benefit of  doubt.

There is no doubt that govern-
ment was ill prepared for the pan-
demic. What is however more worry-
ing is a public realization that every 
day that passes bolsters and confirms 
an ever-lurking suspicion that this 
government might really not be up to 
the task at hand.

Fighting Covid-19 is much more 
than just beating the virus. It also 
has to do with keeping the economy 
working so as to take care of  the 
people.

In the United States and United 
Kingdom since the advent of  the 
pandemic, there have been reports 
of  spikes in food stamps. At least in 
those countries there are safety nets 
for people who are unemployed and 
those who might need to be support-
ed with food.

Such nets barely exist in Botswa-
na. And the situation will get out of  
control with schools now closed be-
cause schools are the most efficient 
sources of  food for a majority of  kids 
in Botswana.

With a halt in sales of  diamonds, 
the cash cow has suddenly died.

In no time chickens will come 
home to roost. There is simply no 
how Botswana economy can func-
tion for any length of  time without 
replenishments by money from dia-
mond sales.

Lockdown is 
killing the informal sector

Dear compatriots, stay 
positive, stay safe, and 

stay at home. By staying 
at home, be encouraged 
to resist any form of  

negativity, stay steadfastly 
in faith; everyday claiming 
your victory against this 
pandemic. As the waves 

of  the COVID-19 
pandemic looms around 
the globe, it is evidently 
clear that Botswana as 
well imposed lockdown 
measures to curb the 
spread and prevent 
imported cases from 

escalating. 



There’s a lot of  constitutional thug-
gery going on including the lockdown 
itself. The Minister of  Justice Ronald 
Lamola directed that some courts be 
partially closed. Apparently Chief  Jus-
tice Mogoeng Mogoeng objected sug-
gesting that Lamola overstepped his 
constitutional boundaries.

There are three arms of  govern-
ment in South Africa, the Legislature, 
Executive and Judiciary which must 
operate separately and check one 
another’s powers. The Chief  Justice 
heads the judiciary and Lamola is in 
the Executive branch. He has no au-
thority over the judiciary even under 
lockdown because it must remain in-
dependent of  the executive and leg-
islative branches of  government. It is 
the Chief  Justice who is heading that 
arm of  government administratively 
and otherwise.

Mogoeng Mogoeng argued, and 
rightly so, that some people or organ-
isations might want to challenge the 
lockdown in court and how will they 
do it when Lamola has closed down 
some courts.

I think guys like Lamola want to 
use thuggery during this state of  di-
saster to erode the people’s rights be-
cause of  their nefarious objectives.

The reasons put forward to de-
clare a state of  disaster are not valid 
because some epidemiologists say 
the virus that causes Covid-19 is not 
contagious. A German microbiology 
Professor has written an open letter 
to German Chancellor Angela Merkel 
telling her, inter alia, that the infective-

ness of  the corona virus shouldn’t be 
used to invoke draconian laws.

There are going to be house visits 
to check those who are ‘infected’ and 
they might be forced to be vaccinated. 
The government can’t force people to 
be tested. Who knows maybe those 
testing kits are contaminated? Any-
body who wants to be tested should 
go to the clinic not the government 
going to their homes. This whole exer-
cise is highly suspicious. If  the cooked 
results indicate positive, people are 
going to be subjected to forced vac-
cinations  People can’t be forced to be 
vaccinated. This lockdown is charac-
terised by thuggery.

I won’t agree to be tested because 
some epidemiologists say the virus 
they say they are stopping its spread is 
not contagious. I will not agree to be 
vaccinated because vaccines introduce 
diseases they don’t prevent them.

South Africans should approach 
the courts to challenge this unjustifi-
able lockdown to make sure it is not 
extended and never comes back again.

 
UPROOTING OF PYLONS IN 
MOCHUDI
 
I once heard that during the tenure of  
Ian Khama, Kgosi Linchwe or his son 
Kgosi Kgafela in Mochudi, Botswana 
once instructed his regiments to go 
and uproot some pylons that he felt 
were encroaching into the Royal Pal-
ace. I stand corrected. Maybe Kgosi 
Kgolo realised that Ian Khama’s gov-
ernment wanted to spy on him.

What is going on about this 5G 
technology reminds me of  that inci-
dent in Mochudi and I wish Bakgatka 
ba Kgafela could do it with 5G towers 
in Mochudi because of  health hazards 
scientists say 5G technology poses.

The Botswana government has 
also declared a state of  emergency in 
that country and in the process violat-
ing the human rights of  its citizens the 
same way the South African govern-
ment is doing.

Before Botswana became inde-
pendent in 1966, Batswana knew that 

Kgosi ke Kgosi ka batho meaning 
a King (in this case the President) is 
there because of  the people.They also 
believed that Mmualebe o bua la gag-
we meaning that every person has the 
right to express their views no matter 
how much we may disagree with them. 
There are also natural rights such as, 
for example, free movement etc.m,. 
These are rights and democratic prin-
ciples inherent in Setswana culture 
and predated the modern state that 
was established in 1966. In my view, 
these rights and democratic principles 

cannot be subordinated to emergency 
measures that are meant to fight a 
viral disease some reputable epide-
miologists say is neither contagious 
nor deadly. A German microbiology 
Professor said the infectiveness of  the 
corona virus cannot be used to imple-
ment draconian measures. So what 
informs the Botswana government to 
implement draconian measures?

People in villages and their Roy-
alty should preserve their pristine 
communities and institutions from 
contamination by dangerous Chinese 
telecommunication technology of  5G 
network.

Ever wondered why governments 
that gained power through coups de 
tat arrested politicians, judges, magis-
trates, some scientists, media moguls 
and their puppets? It’s because of  is-
sues like the massive Covid-19 cover 
up. It’s lies, lies and lies all over the 
show. Constitutional Court judges 
dismissed an application by an NGO 
seeking direct access to challenge the 
lawfulness or legality of  the lockdown.

The lockdown infringes on our 
rights. Moreover, the reasons put for-
ward to effect it are not valid. So why 
did the Concourt rule that the NGO’s 
application had no reasonable pros-
pects for success when a Professor 
of  microbiology in Germany said the 
inffectiveness of  the virus that causes 
Covid-19 cannot be used to declare a 
state of  emergency. What informed 
Concourt judges to reach the conclu-
sion they reached?

If  after the lockdown we find out 
that 5G towers have been erected dur-
ing the three weeks lockdown period, 
what does Concourt judges think 
would be our recourse given the health 
problems 5G technology pose to the 
people, animals and environment?

Phones will be monitored as from 
tomorrow and writing anything that is 
considered against the law may result 
in arrest. I don’t know when you are 
going to hear from me again.
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There is no doubt that as a result 
of  Covid-19 we are living in an 
era full of  stress and all kinds of  
traumas that are psychological 
and mental in nature.

Families and relationships 
are being stress-tested to the 
limit.

These are challenging times 
for parents, especially.

People are confused. And 
children do not even know 
where to look as they seek guid-
ance in this labyrinth that is a 
daily existence.

These are indeed confusing 
times.

And in times like these na-
tions need a united and positive 
image leading at the front.

In times like these people 
need a positive message to sur-
vive and add a meaning to their 
otherwise empty lives.

To face coronavirus and de-
feat it, people will need much 
more than just a lockdown.

They will need leadership 
that they can relate to.

Rather behave like a school 
principal, such leadership will 
have to provide mental therapy, 
an assurance that in the end ev-
erything will be fine.

At the moment a majority of  
our people are worried that the 
nation is not getting that.

They are worried that there 
does not seem to be a united 
front at the top.

In the face of  what is possi-
bly the deadliest virus the world 
has seen; our people are flapping 
around for unity and all they see 
is a society getting more frag-
mented and more unstable.

They search in vain for a 
more refreshing leadership in 
politics, and all they see are a 
bunch of  selfish individuals 
shouting each other down.

Not so easy to admit it, but 
the seeds of  this sad undertaking 
were here before us long before 
the era of  coronavirus.

Like our leadership as ex-
emplified by scenes from parlia-
ment, our society has become 
more and more relativist.

As a society we have not only 
lost ourselves, we also have lost 
our sense of  proportion.

Members of  Parliament are 
supposed to be the epitomes of  
responsibility.

For a Member of  Parlia-
ment who supposed to be in 
quarantine to be seem mixing 
with members of  the public at 
a shopping centres simply defies 
all logic. We really have a long 
way to go.

As the country sails into un-
charted waters, this is not the 
time to encourage cynicism.

We need unity.
But it would be remiss to 

look the other way on such a 
glaring public misdemeanour.

Early in the week president 
Mokgweetsi Masisi called party 
leaders for a private briefing on 
key issues surrounding national 
preparedness against coronavi-
rus. He called for leaders from 
opposition.

Only minnows turned up.
The main opposition Um-

brella for Democratic Change 
did not turn up.

It was a big event.
There is no underestimating 

the importance of  opposition in 
a democracy – especially official 
opposition such as the UDC.

We shall never know for sure 
just what happened. But already 
fingers are pointing at Mpho 
Molomo and Kaelo Molefhe as 
key conspirators in all efforts to 
undermine the UDC.

Professor Molomo and Dr 
Molefhe are recent appoint-
ments at Office of  the President.

Both of  them are former se-
nior academics at the University 
of  Botswana and their appoint-
ment to the heart of  civil service, 
a very rare occasion - had given 
some of  us reluctant reassur-
ance that they would want to do 
things differently.

They are now behaving like 
an old flock – or worse.

For them to now turn around 
and act like snitches when they 
are only a month or so old in 
office should really get us really 
worried.

We are sadly aware that all 
the way from top down, the 
other side too is made of  people 
who attach no premium to their 
integrity, honour and/or charac-
ter.

UDC leadership has never 
covered itself  with glory.

They are never serious on 
anything. They don’t answer 
calls. And never return calls.

It is this happy-go-lucky at-
titude that annoys and turns 
people off.

Even when they are not at 
fault, people will be capitaliz-
ing on the well-known absence 
of  honour on the part of  UDC 
leadership.

And that seems to be what 
professor Molomo and Dr 
Molefhe are doing.

We expect more.
Our intellectuals should 

teach us the virtues of  coopera-
tion.

That aside, for the president 
to spend over 4 hours of  his time 
with parties that have no rep-
resentation at any level – inside 
Parliament, let alone councilors 
is hardly a glorious achievement.

So much about party politics.
A lot can be said, but again 

this is not the time for cynicism.
There is a lot of  bad news 

around.
And people are scrapping 

around to hear anything positive.

We are a nation 
in search of a 

positive image

Follow us 
on Twitter: 
@SunStd_bw

Our hard won freedoms appear to 
have been usurped by African leaders

Government has declared a state of emergency
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STANBIC BANK BOTSWANA LIMITED

Comment from the Chief Executive, Mr. Samuel Minta

“Stanbic Bank considers itself to be more than just a bank, but an 
entity that cares for the communities within which it operates and 
is alive to the societal challenges that prevail across our Africa 
markets and is alive to the societal challenges that prevail across 
Botswana. We do this through our Social, Environmental and 
Economic (SEE) strategic initiative, which is not just an event, 
but rather a standard way of doing business by deliberately 
assessing the impacts of the investments we support on 
society and environment.”

Economic climate

Global economy
After slowing sharply in the second half of 2018, global economic 
activity remained weak in 2019, reflecting a confluence of factors 
affecting major economies. Rising trade and geopolitical tensions 
took a toll on the global trading system affecting both business 
confidence and investment decisions. Trade wars and weakening 
growth in China negatively impacted global growth. In many parts 
of the world, the manufacturing sectors were either in recession or 
close to recession territory.

While financial market sentiments have been undermined by these 
developments, a shift towards policy accommodation in the United 
States and many other advanced and emerging market economies 
has been a counterbalancing force. Most central banks continue to be 
in a highly accommodative position leaving little room for additional 
monetary easing.

Local economy
Overall, annual GDP for 2019 is expected to be just above 3.5%. 
The economic climate has been impacted by falling export revenue 
as a result of depressed diamond sector performance over most of 
the year. However, the final diamond sight of the year in December 
saw a positive turnaround. Nonetheless, the government continues 
its efforts to diversify the economy, in particular export revenues; 
sentiments strongly echoed in the recent national budget speech 
from the Minister of Finance and Economic Development, Honourable 
Dr Thapelo Matsheka. 

Financial performance

Revenue
Total income grew 16% to P1.1 billion. Net interest income (NII) 
grew 30% to P682 million, whilst Non-Interest Revenue (NIR) grew 
0.3% to P460 million. NII growth was supported by strong loan book 
development particularly from our Personal and Business Banking 
(PBB) segment. Net interest margin (NIM) increased marginally 
to 442 bps (2018, 421 bps) despite lower interest rates. Stronger 
growth in higher-margin unsecured lending and effective margin 
management yielded positive results.

NIR growth was driven by a 10% growth in fees and commission 
income on the back of strong underlying transactional volumes 
mainly from the Corporate and Investment Banking (CIB) segment. 
However, the growth was diluted by margin compression on FX 
transactions leading to a decline in trading income. Revenue 
contribution from our digital platforms continues to grow as clients 
shift their transactional activities to electronic banking. The Bank will 
continue to roll out new digital solutions and products to drive new 
revenue streams.

Credit impairment charges
Credit impairment charges increased from P94 million to P389 
million predominantly driven by provision in our CIB segment 
which had performed exceptionally well over the years with minimal 
impairment. This increased our credit loss ratio (CLR) to 309 bps 
(2018, 86 bps). 

Operating expenses
Our cost optimisation strategy yielded very satisfying results. Total 
operating costs remained flat at P554 million (2018, P552 million). 
Staff costs grew 6.6% to P292 million as we continue to improve our 
employee value proposition. Other operating expenses decreased 
by 6.1% to P262 million driven by strong focus on procurement 
efficiencies. Cost optimisation together with focus on our revenue 
base shifted our Cost-to-Income ratio (CTI) from 56%, 2018 to 49% 
in 2019 and delivered positive jaws of 15.8%.

Capital and liquidity management
The Group maintained strong capital adequacy ratios. The total 
capital adequacy ratio closed the year at 17.70% (2018, 16.99%), 
above both the regulatory requirement and our risk appetite. The 
Group successfully raised tier II funding of P300 million in the local 
market replacing existing sub debt at a lower cost.

The Group’s liquidity position remains strong and within approved risk 
appetite and tolerance limits. The prudential liquidity requirement 
averaged 14.4% in 2019 exceeding the minimum regulatory 
requirement of 10%. The Group maintained its Net Stable Funding 
Ratio  in excess of the internal requirement. 

Outlook

We expect the impact of Covid-19 to bring downward pressures on 
revenue and export opportunities for the country. Botswana’s growth 
outlook over the medium term is likely to contract as a result of the 
broad-based impact that the Covid-19 pandemic will have on different 
sectors of the economy. There are good prospects of recovery in the 
second half of the year supported by the country’s stable institutional 
frameworks and monetary policy framework.

However, Stanbic Bank Botswana is retaining an overall positive 
outlook for 2020 of the domestic economy as we take advantage 
of the strength of our balance sheet, the quality of our clients’ 
engagements and the positive business momentum created in 2019.

C.A. Granville   S.A. Minta
Chairman   Chief Executive
31 March 2020  31 March 2020
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 Group
 2019 2018
  P000’s P000’s
 
Interest income 913 911 741 548
Interest expense  (232 243) (216 528)
Net interest income 681 668 525 020
 
Fee and commission income 268 829 238 484
Fee and commission expense (52 270) (40 959)
Net fee and commission income 216 559 197 525
Net trading income 222 048 251 296
Other income 21 977 9 895
Other gains and (losses) on financial instruments  (237) 226
Non-interest income  460 347 458 942
    
Total income 1 142 015 983 962
Credit impairment charges (389 046) (93 549)
Net income before operating expenses  752 969 890 413
 
Staff costs (291 851) (273 561)
Other operating expenses (261 660) (278 641)
Total operating expenses (553 511) (552 202)
Profit before indirect tax  199 458 338 211
Indirect tax (22 590) (17 748)
Profit before direct tax  176 868 320 463
Direct tax (37 142) (68 912)
Profit for the year  139 726 251 551
  
Total comprehensive income for the year  139 726 251 551
    

Statements of profit or loss and other comprehensive income
For the year ended 31 December 2019

Statements of financial position
For the year ended 31 December 2019

 Group
 2019 2018
 P000’s P000’s

 
Assets
Cash and balances with the Central Bank 608 600 497 252
Derivative assets 29 142 25 425
Trading portfolio assets 37 808 632 794
Financial investments 2 550 381 1 441 949
Loans and advances 12 687 741 11 505 568

Loans and advances to banks 4 078 666 3 336 683
Loans and advances to customers 8 609 075 8 168 885

Other assets 101 568 41 151
Current tax asset 7 005                  -   
Intangible assets 165 004 185 949
Property, equipment and right of use assets 152 264 117 864
Deferred tax asset 64 606 29 643
Total assets 16 404 119 14 477 595
 
Liabilities and equity
Derivative liabilities 15 491 9 939
Deposits 13 767 170   11 951 786 

Deposits from banks 1 484 980 534 368
Deposits from customer accounts 12 282 190 11 417 418

Current tax liability                  -   10 753
Accruals, deferred income and other liabilities 321 679 243 112
Debt securities in issue 989 500 1 088 100
Liabilities 15 093 840 13 303 690
 
Equity
Stated capital 390 177 390 177
Reserves 920 102 783 728
 
Equity 1 310 279     1  173 905 
Total liabilities and equity  16 404 119 14 477 595
    

2019

Corporate & 
Investment 

Banking

Personal & 
Business 
Banking

Corporate 
functions Total

Group  P000’s P000’s P000’s P000’s
     
Net interest income 278 069 413 425 (9 826) 681 668
Non-interest income 223 727 236 823 (203) 460 347
Net fee and commission income (4 866) 221 515 (90) 216 559
Net trading income 222 048  -    -   222 048
Other income 6 545 15 308 (113) 21 740
Total income 501 796 650 248 (10 029) 1 142 015
Credit impairment charges (301 943) (87 103)  -   (389 046)
Income after credit impairment charges 199 853 563 145 (10 029) 752 969
Total operating expenses (172 958) (398 834) 18 281 (553 511)
Staff costs (42 006) (108 361) (141 484) (291 851)
Other operating expenses (130 952) (290 473) 159 765 (261 660)
Net income before indirect tax 26 895 164 311 8 252 199 458
Indirect tax (3 195) (9 531) (9 864) (22 590)
Profit / (loss) before direct tax 23 700 154 780 (1 612) 176 868
Direct tax (3 624) (33 860) 342 (37 142)
Profit / (loss) after tax 20 076 120 920 (1 270) 139 726

Operating information
Total assets  9 177 807  6 919 879  306 433  16 404 119 
Total liabilities  8 588 235   6 139 525  366 080  15 093 840 

Other information
Depreciation and amortisation  327  22 358   35 822  58 507 

Segment reporting
For the year ended 31 December 2019

2018

Corporate & 
Investment 

Banking

Personal & 
Business 
Banking

Corporate 
functions Total

Group  P000’s P000’s P000’s P000’s
     
Net interest income 169 388 367 430 (11 798) 525 020
Non-interest income 247 298 211 649 (5) 458 942
Net fee and commission income (4 910) 202 444 (9) 197 525
Net trading income 251 296 - - 251 296
Other income 912 9 205 4 10 121
Total income 416 686 579 079 (11 803) 983 962
Credit impairment charges (4 887) (88 666) 4 (93 549)
Income after credit impairment charges 411 799 490 413 (11 799) 890 413
Total operating expenses (155 897) (413 487) 17 182 (552 202)
Staff costs (37 676) (106 233) (129 652) (273 561)
Other operating expenses (118 221) (307 254) 146 834 (278 641)
Net income before indirect tax 255 902 76 926 5 383 338 211
Indirect tax (1 461) (6 354) (9 933) (17 748)
Profit / (loss) before direct tax 254 441 70 572 (4 550) 320 463
Direct tax (53 201) (16 015) 304 (68 912)
Profit / (loss) after tax 201 240 54 557 (4 246) 251 551

Operating information
Total assets  8 722 475  5 522 801  232 319  14 477 595 
Total liabilities  7 932 862  4 892 991  477 837  13 303 690 

Other information
Depreciation and amortisation  273  9 612  33 176  43 061 

Segment reporting
For the year ended 31 December 2018

Statements of changes in equity
For the year ended 31 December 2019

Stated
capital

Statutory
credit 

reserve

Available-
for-sale 
reserve

Revaluation 
reserve

Share based 
payments 

reserve
Retained 
earnings Total equity

Group P000’s P000’s P000’s P000’s P000’s P000’s P000’s

Balance at 1 January 2018 390 177 52 869 3 229                1 057          147        726 782  1  174 261 
IFRS 9                      -   -   (3 229) -   -   (88 678) (91 907)

Adjusted balance at 1 January 2018 390 177 52 869 -                  1 057          147        638 104     1 082 354 
Total comprehensive income for the year                      -   -   -                        -               -          251 551        251 551 

Increase in statutory credit reserve                      -   58 628 -                        -               -   (58 628)                  -   
Dividends paid                      -   -   -                        -               -   (160 000) (160 000)
Transfer to retained earnings                      -   -   -   (1 057)             -              1 057                  -   
Share based payment scheme                      -   -   -                        -   (147)               147                  -   

Balance at 31 December 2018 390 177 111 497 -                        -               -          672 231     1 173 905 

 Group

 
2019 2018

P000’s P000’s

Net cash flows from operating activities 238 103 65 325

Cash flows generated from operations 349 027 148 103

Indirect tax paid (22 590) (17 748)
Direct tax paid (88 334) (65 030)

Net cash flows in investing activities (28 155) (39 798)
Net cash flows in financing activities (98 600) (160 000)

Net movement in cash and cash equivalents 111 348 (134 473)
Cash and cash equivalents at beginning of the year 497 252 631 725

Cash and cash equivalents at end of the year 608 600 497 252

   

Statements of cash flows
For the year ended 31 December 2019

When we say “Botswana 
is our home and we drive 
her growth” we mean it. 
We have our ears to the 
ground, our eyes open, 
and our hearts beating to 
the tune of a nation we are 
proud to call home.

#AgangBoswa

Stated
capital

Statutory
credit 

reserve
Retained 
earnings Total equity

Group P000’s P000’s P000’s P000’s

Balance at 1 January 2019 390 177 111 497 672 231 1 173 905 
IFRS 16 transition adjustment -   -   1 193 1 193 
Transfer from retained earnings – IFRS 9 day 1 correction -   -   (4 545) (4 545)
Restated balance at 1 January 2019 390 177 111 497 673 424 1 175 098 
Total comprehensive income for the year -   -   139 726 139 726 
Decrease in statutory credit reserve -   (807) 807 -   
Balance at 31 December 2019 390 177 110 690 809 412 1 310 279 
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PRESS STATEMENT 

 
CLEARANCE OF KROMBERG & SCHUBERT EMPLOYEES FOR CORONA VIRUS 
 

Your attention is drawn to a media article contained on page 3 of Sunday Standard issue of 
22nd March 2020 titled “Fears German company might have imported coronavirus”. The article 
suggested that Kromberg & Schubert Botswana employees who had travelled to Germany 
might have imported the virus into Botswana. 
We are very proud to state that those employees who were abroad have returned from their 
respective business travels, and additionally, very happy to announce that they are all in 
excellent health and are not at all infected with the coronavirus. 

We wish to put expressly clear that all the 3 employees who travelled on official business to 
Germany followed all the Ministry of Health protocols in the following order: 

1. They were screened upon arrival through Sir Seretse Khama International Airport; 
2. They were advised to totally self-isolate for a period of 14 days; 
3. They had periodic testing at Block 8 clinic every 3 days of the 14 day quarantine; 
4. They were tested for  Covid-19 upon the completion of the 14 day quarantine; and 
5. They all tested negative for the virus. 

We, as Kromberg and Schubert, are a very responsible corporate citizen of Botswana and will 
comply with all legal and health requirements that are in place and will not act irresponsibly 
thereby compromising the health of our employees and the country at large. Kromberg & 
Schubert is in full possession of the test results and can avail them for confirmation without 
compromising the confidentiality of the employees concerned. 

 
 Kromberg & Schubert Botswana (Pty) Ltd. 
  
 
 
  
 
 
 
 
 
  
  
      

VICTOR BAATWENG 

Local banker - BBS Limited 
has announced that it has 
substantially concluded an audit 
of  its 2018 financials. 

The semi-commercial bank 
said in an update to the capital 
markets and its shareholders 
this week that once the audit 
and other processes have been 
concluded, the financials will 
be circulated through electronic 
platforms and the print media 
by the end of  April 2020. 

The capital market and 
investors have been eagerly 
waiting for BBS limited to 
publish it pending financial 
results whose delay has been 
directly linked to an external 
audit. 

In August 2019, BBS issued a 
statement saying that its external 
auditors – KPMG are expected 
to kick start the finalisation of  
the audit of  the company’s 2018 
financials. 

At the time, BBS also said 
that KPMG will be better 
placed to make estimates on the 
time left before the audit of  the 
financials is closed.

SUSPENDED 
AS per the BSEL Trading 

and Listing rules the banker’s 
shares which trade on the Serala 
over the counter board remain 
suspended. The shares have 

been on suspension for over 
several months now. At the time 
of  suspension, in April 2019, 
the BBS Limited board said the 
suspension should not cause 
undue concern to shareholders.  

“Shareholders are advised 
that while they are unable to 
trade in BBS Limited shares for 
the time being, the development 
should not cause undue 
concern”, BBS Limited board 
said in April 2019.

Fast forward to August 

2019, while not giving much 
light, the board said that the 
delay to conclude the audit is 
“disappointing to all concerned” 
adding that the shares remains 
suspended until the audited 
financials are released. 

However, in its August 
communiqué to the shareholders 
and capital market players, the 
BBS Limited board could not 
shed light on the possible new 
date for the AGM. 

“The date for the Annual 

General Meeting will be 
announced in due course”, reads 
part of  the cautionary statement 
published on 15 August 2019.

Fast forward to November 
BBS says, “The delay in 
concluding the audit for the 
period ended December 2018 
has had an impact on the 
timelines of  the demutualisation 
process. Details will be provided 
at the meeting of  Shareholders 
whose date will be announced in 
due course”

PORTIA NKANI

The beginning of  2020 
was a tough battle 
on the Botswana 
Stock Exchange 
as it experienced a 

slight depreciation Domestic 
Company Index compared to 
the previous year. 

The latest stock exchange 
market performance report for 
the period 1st January to 31st 
March 2020  shows that the 
DCI recorded 0.09percent in the 
first quarter in comparison to a 
0.43percent increase registered 
in the same period in 2019.

 The DCI total returns index 
appreciated by 0.56percent, 
boosted by a combination 
of  price and dividend 
improvements during the 
quarter.

On the foreign companies 
front, the report shows 
that foreign company index 
registered a depreciation of  
0.71percent in the first quarter 
of  2020 relative to a decrease 
of  0.26percent over the same 
period in 2019. 

As at the end of  Q1 of  
2020, the BSE had recorded 
a turnover of  P185million, a 
decrease of  46.6percent on the 
turnover recorded in the same 
period in 2019 of  P346.9million. 
The number of  shares traded 
amounted to 81.7million 
compared to 156.1million shares 
during the same period in 2019.

Commenting on this, 
BSE Chief  Executive Officer, 
Thapelo Tsheole told Sunday 
Standard that, the beginning of  
the year is always slow but we 
saw increase in the first week of  
April. 

BBS complete 2018 financial audit

Covid-19: BSE optimistic the stock 
market won’t catch the virus

• 2019 results still pending

Looking ahead and given 
the Covid-19 challenge at hand, 
he added “It is challenging 
environment but we are 
optimistic the market will 
not be devastated but it will 
solely depend on extend of  
lockdown.”

Looking back to the 
market performance report on 
the period under review, the 
contribution by local companies 
amounted to 63.3percent 
compared to 65.1percent in 
2019, whilst foreign companies 
contributed 28.3percent in 
2020 from 22.6percent of  
2019. Local individual investor 
contribution remained the same 
from 2019 at 7.3percent, whilst 
foreign individuals contributed 
0.9percent in 2020 from 
0.8percent in 2019. Brokers 
ended the 2020 first quarter 
at a low of  0.1 percent from a 
contribution of  4.2percent in 
2019.
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PORTIA NKANI

The World continues to battle 
with effects of  COVID-19 
which continue to accelerate 
rapidly across the globe. 
As countries close shops, 

borders and beg their citizens to stay 
at home, both domestic and global 
economies are looking less healthy by 
the day.

Governments are also taking 
economic, fiscal and monetary measures 
that involve increasing social spending, 
lowering interest rates, intervening in 
foreign exchange markets, suspending 
bank credit fees, providing lines of  
credit for the payment of  company 
payrolls, freezing the reconnection 
fee for households that fail to pay 
their water bills, and actions to avoid 
depleted stocks of  basic goods, among 
others.  A global recession is now a real 
possibility.

In the case of  Botswana recently, 
Finance Minister Dr Thapelo Matsheka 
announced that the central bank is 
currently working on reviewing the 
bank rate. Amongst other interventions 
that the government has come up 
with to cushion the economy during 
this difficult time are; “three months 
moratorium loan repayments for 
citizen companies that will be affected 
by the virus, restructuring the existing 
loans and extending repayments, 
life premium insurances will be 
restructured and insurance products 
will be discounted.” The Citizen 
Entrepreneurial Development Agency 
has also set aside P40million to support 
small medium enterprises with short 
term working capital. According to the 
Trade and Investment Minister, Peggy 
Serame, a further stimulus package plan 

will be determined after six months 
after studying the impact of  the virus 
as it continues to be monitored. 

Looking at the neighbouring 
South Africa, who is a major trading 
partner to Botswana, President Cyril 
Ramaphosa announced recently 
various measures that the government 
was implementing to cushion the 
already ailing South African economy 
against the economic shocks of  
Covid-19. These measures included 
tax subsidies for small businesses and 
individuals, lower contributions to the 
unemployment insurance fund, help 
for households that are in debt and a 
relief  fund for businesses that may have 
their operations affected by the virus. 

Internationally, the US has already 
decelerated into a near-zero interest 
rate zone, with the European Central 
Bank already charging a 0.5percent 
to banks parking funds in its virtual 
vaults in a bid to encourage lending. 
Like in the USA, the Bank of  England 
has also slashed its key interest rate 
to 0.25percent as one of  the many 
measures aiming at shielding Britain’s 
economy from the consequences of  
the COVID-19 outbreak. 

Economic growth prospects are 
dim as global supply chains face massive 
disruption, with limited movement of  
people and goods. 

A pro-growth demand and supply 
pattern is likely to only re-emerge after 
the full effects of  COVID-19 begin 
to wear off, but for now, economies 
are trying to limit the effects. Global 
Central Banks, notably the U.S 
Federal Reserve have begun to pledge 
hundreds of  billions of  dollars in 
asset repurchasing and other forms of  
measures aimed at cushioning against 
accelerated recession. China has cut 

back on reserves banks are expected to 
hold as reserves for the second time this 
year as a stimuli for the coronavirus-hit 
economy. 

The spread of  COVID-19 has 
started to hit the Sub Saharan Africa 
in earnest from mid quarter 1, and 
although initially at a slow pace, the 
rate of  climb is visibly accelerating. 
Resource based economies like 
Botswana will be impacted negatively 
by a slump in global demand, whilst 
agriculture strong holds within the 
region, notable those in East Africa 
are battling the effects of  a locust 
outbreak. In South Africa, it remains 
to be seen if  Moody’s and Fitch will, 
like S&P downgrade the South African 
Sovereign Rating to a non-investment 
grade which will further complicate the 
misfortunes of  Africa’s second biggest 

economy. 
Going into 2020, the Gross 

Domestic Product growth rate for 
the local economy was expected to 
accelerate to 4.2percent, which was to 
be a somewhat decent jump from the 
3.8percent expected for 2019. Increased 
domestic consumption on the back of  
a successive increase in public sector 
salaries and a boost in aggregated 
mining output supported by the recent 
significant investments into the sector 
were to underpin the 2020 growth. This 
would supplement performance of  
other sectors that saw growth in 2019, 
namely; finance and business services, 
trade, hotels and restaurants as well as 
transport and communications. 

Prospects now look different as a 
result of  COVID-19, mining output will 
likely be impacted, particularly during 

winter months when the coronavirus 
pandemic is likely to accelerate, whilst 
the tourism and the transport sectors 
are beginning to realise early impact. 
Necessary measures are being taken by 
the local authorities in line with global 
trends, and these point to a pronounced 
slowdown in domestic consumption 
as the nation focuses on preventing 
catastrophic outcomes of  COVID-19.

This pandemic has the potential 
to reshape geopolitical globalization, 
but it is also an opportunity to recall 
the benefits of  multilateral action. One 
may suggest that, this calls for a time 
for the United Nations to begin to see 
how policy coordination can serve to 
support developing countries, since the 
asymmetries between developed and 
developing nations will be ever more 
clearly noticeable.

The rapidly spreading coronavirus 
outbreak is expected to push Sub-
Saharan Africa into recession in 2020 
for the first time in 25 years, the 
World Bank said in a new forecast on 
Thursday.

The bank’s “Africa’s Pulse” 
report said the region’s economy will 
contract between 2.1% and 5.1% from 
growth of  2.4% last year, and that 
the coronavirus will cost Sub-Saharan 
Africa between $37bn and $79bn in 
output losses this year due to trade and 
value chain disruption, among other 
factors.

Africa has at least 10,956 confirmed 
cases of  the novel coronavirus, 562 
deaths and 1,149 recoveries, according 
to a Reuters tally based on government 
statements and World Health 
Organisation (WHO) data.

“The Covid-19 pandemic is testing 
the limits of  societies and economies 
across the world, and African countries 
are likely to be hit particularly hard,” 
World Bank vice-president for Africa 
Hafez Ghanem said.

The World Bank and International 
Monetary Fund (IMF) are racing to 
provide emergency funds to African 
countries and others to combat the 
virus and mitigate the impact of  
sweeping shutdowns aiming at curbing 
its spread.

The coronavirus has led to 
suspension of  international passenger 
travel in many countries on the 
continent, and hit sectors such as 
tourism.

Various African governments have 
announced lockdowns or curfews in 
response to the virus, which was slow 
to reach many African countries but is 
now growing exponentially, according 
to the WHO.

Real gross GDP was projected to 
fall sharply, particularly in the region’s 
three largest economies — Nigeria, 
Angola and SA, the World Bank said.

Oil exporting countries would 
also be hard-hit; while growth 
would likely weaken substantially 
in the West African Economic and 
Monetary Union, and the East African 
Community due to weak external 
demand, disruptions to supply chains 
and domestic production.

The bank said the spread of  the 
flu-like respiratory disease also had 
potential to lead to a food security 
crisis on the continent, with agricultural 
production forecast to contract 2.6% 
and up to 7% in the event of  trade 
blockages.

“Food imports would decline 
substantially (as much as 25% or as 
little as 13%) due to a combination of  
higher transaction costs and reduced 
domestic demand,” the bank said in a 
statement accompanying the report.

The institutions have also called 
on China, the US and other bilateral 
creditors to temporarily suspend debt 
payments by the poorest countries so 
they can use the money to halt the 
spread of  the disease and mitigate its 
financial impact.

“There will be need for some sort 
of  debt relief  from bilateral creditors 
to secure the resources urgently needed 
to fight Covid-19 and to help manage 
or maintain macroeconomic stability in 
the region,” Cesar Calderon, the bank’s 
lead economist and lead author of  the 
report, said.

The World Bank said African 
policymakers should focus on saving 
lives and protecting livelihoods by 
spending money to strengthen health 
systems and taking quick actions to 
minimise disruptions in food supply 
chains.

It also recommended social 
protection programmes, including cash 
transfers, food distribution and fee 
waivers, to support citizens, especially 
those working in the informal sector. 

Reuters

Economic growth prospects remain 
dim as Covid-19 limits movement

Sub-Saharan Africa is forecast 
to fall into recession for the 

first time in 25 years

NOTICE OF TENDER 
CANCELLATION

Notice is hereby given to all prospective bidders that 
tender: BPOMAS/1-2020/Funeral Underwriting 
Services has been cancelled.

We highly regret any inconvenience caused. 

Regards 

Secretariat 
(BPOMAS Procurement Sub-Committee)

Botswana Public O�cers Medical Aid Scheme

bpomas_o�cialbw www.bpomas.co.bw

Get things done via our
digital banking platforms

from the comfort of
your home

Cellphone 
Banking

Online 
Banking

Stanbic Bank 
App

 Instant Money 

#StayHome   #ProtectBotswana
For more information,
please contact Customer Care Center at +267 3987801

Bank From 
Home
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*192# MENU GUIDE
 
This is a step by step user guide for BPC USSD platform.

In an effort to improve customer experience, BPC 
has introduced a convenient channel for customers 
to Report Faults, Buy Electricity and Request their 
Statement through the use of *192# from the comfort 
of their home.

There are 3 main menu items for navigation as follows:

1. My Account
The user will use this menu item to access account 
information, this includes requesting the e-statement 
that will be sent to customer’s registered email address. 
To access My Account, the user will have to provide their 
contract account number for BPC.

2. Buy Electricity
This menu item is for purchasing electricity. The user will 
have to provide bank card details, select the amount and 
the electricity token will be displayed on 

To access service 
menu, dial *192#

• Enter 1 to select My Account
• Enter your Contract 
  Number
• Press Send

If the wrong contract number is entered, 
a message will be displayed to prompt 
for correct contract 
number.  The correct 
contract account number 
is then displayed on the 
screen. You then select 1 to 
request for email statement.

Message will appear 
stating that the email 
will be sent shortly. 
The email is then 
sent to the address 
of the user. 
 

Dial *192# to Report a Fault

Select 3: Fault Reporting

After selecting 3 - 
Fault Reporting, the 
user will be prompted to 
select; 

1. Residential / Business
2.  Any Other 
0. Go Back

The user will then be 
prompted to enter 
the meter number 
for fault reporting 
and proceed.

The next step will 
prompt the user to 
select the type of 
fault for reporting.

A message with a reference 
number will be displayed on the 
screen and an SMS 
containing the same 
reference number will 
be sent to the user’s 
mobile phone.

The user should select 
option 2 - Any
Other, if they would 
like to report a fault 
that is not listed under 
the fault types.

Dial *192# to Buy 
Electricity

The user will be prompted 
to enter their meter 
number. The user should 
type in the correct meter 
number and submit.

The user should then select 
the amount of purchase of 
electricity or Other 
to input desired 
purchase amount.

After input of purchase  
amount, the next step is 
to enter the banking 
details;

• Enter Card Number
• Enter Expiry Date
• Enter Card Verification Value (CVV)   

The application will request 
the user to confirm 
the banking details 
by selecting option 
1: YES. 

After confirmation, an SMS will be sent 
to the user stating that a payment has 
been successfully made. The token will be 
generated and displayed on the screen 
and SMS will be sent to the user’s mobile 
phone with the same electricity token.

My Account Fault Reporting Buy Electricity

STEPS: STEPS: STEPS:

the screen when successful.  The electricity 
token will also be sent via SMS.

3. Fault Reporting
Users will have the opportunity to report faults by dialing *192# 
without calling the Contact Centre. When reporting fault, users 
will provide a meter number and select the type of fault they 
are reporting.  A fault will be logged in SAP, reference number 
generated and sent to the user through SMS.
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First National Bank 
Botswana (FNBB) on 
Thursday unveiled a debt-
relief  programme for retail 
and corporate clients, 

joining other local companies in trying 
to cushion the blows to the local 
economy expected to take a battering 
from a nationwide lockdown to fight 
the highly contagious Covid – 19. 

“We would like to assure our 
customers that in addition to putting 
in place the necessary precautionary 
measures to ensure the health and 
safety of  our customers, staff  and 
vendors during this time, we continue 
to reinforce our capacity to provide 
uninterrupted essential banking 
services which allow customers to 
do their everyday banking through 
our innovative digital channels and 
branches”, says Steven Bogatsu – 

FNBB Chief  Executive. 
The local banker which is also 

trading its shares at the local bourse 
– Botswana Stock Exchange says 
it has been closely monitoring 
developments, with view of  
provisionally restructuring its 
operations and solutions to meet the 
changing demands and minimise the 
impact of  the pandemic. By Thursday 
Botswana had officially registered  
seven positive cases of  Covid – 19. 

Amongst other things the bank 
says it will avail a cashflow relief  to 
eligible customers with a good track 
record of  honouring their payments 
prior to 1 March 2020. The banker 
says the cashflow relief  measures 
will be applied to both Retail and 
Commercial customers for a period 
of  three (3) months (from 07 April – 
30 June) and will include instalment 
relief  for Retail customers with home 
loan, personal loan and WesBank 

In a dark, ground-floor room 
in Lagos, dressmaker Kemi 
Adepoju gazes at a pile of  dresses 
she has made but that cannot be 
collected due to the lockdown in 
force to slow the spread of  the 
coronavirus.

“This lockdown came upon 
us suddenly. I used all my money 
to buy fabric. If  I had known, I 
would have ... used it to buy food 
instead,” said the mother-of-two, 
who runs her business from 
a room she rents in the Iwaya 
suburb of  Nigeria’s largest city.

Like millions in Africa, 
Adepoju works in the informal 
sector, which accounts for more 
than 85% of  employment across 
the continent and will be largely 

bypassed by meagre economic 
support measures that cash-
strapped governments are rolling 
out.

The IMF said in a blog on 
the outbreak’s impact on Africa 
in March that “social distancing” 
was not realistic for the most 
vulnerable and the notion of  
working from home was only 
possible for the few.

“The very measures that are 
crucial to slowing the spread of  
the virus will have a direct cost 
on local economies,” it said. 
“The disruption to people’s daily 
lives means less paid work, less 
income, less spending and fewer 
jobs.”

Lockdowns, initially expected 

to last 14 days, began in Lagos 
and the capital, Abuja, on March 
30.

The government of  
Africa’s most populous country 
has announced a repayment 
moratorium for government 
loans made to small businesses 
ranging from market traders to 
farmers, and has said it will offer 
similar relief  to large companies.

No trickle-down
Muda Yusuf, director-

general of  the Lagos Chamber 
of  Commerce, said the self-
employed in cities will not 
benefit from these measures 
because they are aimed mainly 
at rural areas and no relief  has 
been offered on commercial loan 

repayments. “These measures 
are not likely to trickle down to 
people in the informal sector,” 
he said.

The government says it has 
begun making cash transfers 
to the country’s poorest 
households, but many hawkers 
and other informal traders do 
not have bank or mobile money 
accounts to pay into even if  they 
were eligible.

About 60% of  Nigerians 
lack a bank account, according 
to the World Bank.

There is a danger that 
government support will not 
reach those who need it most, 
said Tunde Ajileye, a partner 
at risk consultancy SBM 

Intelligence. “Until people can 
be found and tracked centrally 
and matched to their financial 
records, operations like these will 
at best be informed guesswork 
and fraught with corruption,” he 
said.

The coronavirus crisis has 
piled more pressure on the 
Nigerian government’s finances 
while it was already struggling 
with a slump in the price of  oil, 
the mainstay of  the economy.

Tax relief
Even SA, the continent’s 

most developed economy, has 
been unable to promise an 
enormous fiscal stimulus to 
cushion the coronavirus blow, 
with the economy already in 

recession and unemployment 
hovering around 30%.

It has announced tax relief  
for small businesses worth R500 
a month for each worker for 
four months and will permit 
businesses with revenue of  
R50m or less to delay paying 
20% of  their employee tax 
liabilities over four months.

But no support has been 
offered so far to the informal 
economy, which provides 
employment to 25%-30% of  SA 
workers, according to the World 
Bank.

For many, all they can do 
is hunker down for the 21-day 
national lockdown to end and 
hope business will pick up again.

“I work in a public space, 
which puts me at risk,” said 
Natasha Mbayo, a hairdresser in 
Johannesburg’s inner city. “Once 
everything is fine, I can get back 
to earning money.”

Others are defying the 
lockdown to survive.

“I know I am not supposed 
to be sitting here selling, but 
I don’t have a choice,” said 
Lucy Malimele, who was selling 
spinach at a quieter-than-usual 
market in Soweto one day last 
week. “If  I didn’t come, I would 
not have had money for these 
two loaves of  bread.”

Malimele has sold fruit 
and vegetables at the Kliptown 
market since 1983, relying on the 

trade to feed her family, including 
eight grandchildren.

“These kids don’t have 
parents, but I can’t just leave 
them. I have to make a plan 
to feed them,” said Malimele, 
who on a good day before the 
lockdown could earn up to 
R300. “I can’t tell whether the 
government is wrong or right 
to do this, but it seems like only 
those who have money will 
survive.”

Minutes later, police and 
soldiers arrived at the market 
and gave vendors five minutes to 
disperse or face arrest. Malimele 
stuffed her spinach into a large 
canvas bag and dragged it away.

Reuters

FNBB unveils plan to assist clients facing financial pressure due to Covid-19

Africa’s lockdowns sacrifice informal traders to save lives

loans.  The relief  will also be availed to 
SME customers, commercial property 
finance, vehicle and asset finance and 
term loans. It is anticipated that SME 
businesses with an annual turnover 
up to P10 million and an initial loan 
amount not exceeding P5 million will 
also benefit from the instalment relief  
program.

The FNBB relief  program follows 
a recent announcement by the central 
bank – Bank of  Botswana that in 
order to enable local commercial 
banks to satisfy capital requirements 
and address liquidity challenges, the 
prudential capital adequacy ratio has 
been reduced from 15 percent to 12.5 
percent. 

The central Bank also said it will 
maintain uninterrupted supply and 
availability of  clean banknotes and 
coin, as well as banking services, 
primarily to Government and 
commercial banks.

INTRODUCTION

The BPOPF would like to receive proposals for the provision of property investment management 
services for its local property portfolio. The tender is open to Botswana registered companies with 
at least 25% citizen shareholding. Qualifying companies should be currently managing a property 
portfolio of at least BWP500 million, of which 50% must owned by institutions. 

To receive the tender document, a non-refundable deposit of BWP 1, 000 should be paid into the bank 
account below and the following steps should then be followed:

1. Email the proof of payment to mmarumoloa@bpopf.co.bw

2. Indicate your preferred physical address, email address and contact person. The tender document 
will be delivered to the stated physical address and must be received and signed for by the contact 
person only. 

BANK ACCOUNT DETAILS

Account Name: Botswana Public Officers Pension Fund
Bank name: FNBB
Branch: Corporate
Account Number: 62098584967
Branch code: 282267

TENDER CLOSING

The tender will close at 12 noon on the 1st June 2020. The mode of delivery of the completed tender 
document will be communicated to all bidders by 5 pm on the 25th May 2020 via the stated email 
address for the attention of the contact person.

TENDER QUERIES

All queries relating to this tender must be emailed to
mmarumoloa@bpopf.co.bw

Please also refer to the BPOPF website for this tender
advert and others: www.bpopf.co.bw

TENDER FOR THE PROVISION OF THE PROPERTY INVESTMENT MANAGEMENT SERVICES

BOTSWANA PUBLIC OFFICERS PENSION FUND

TENDER NO: BPOPF/IM/2020/004

TENDER
NOTICE

The Botswana Public Officers Pension Fund (BPOPF) wishes to advise the 
public that in view of the national lockdown, all advertisements relating to 
tenders, jobs and other opportunities will only be accessible on newspapers 
that are still in print and in the BPOPF website at www.bpopf.co.bw, and 
its Facebook and Twitter pages. Please visit the above media platforms for 
tenders, jobs and other opportunities. 

PUBLIC NOTICE REGARDING BPOPF 
TENDERS AND OTHER ADVERTS

PUBLIC
NOTICE



April 12 - 18, 2020 15Business

Life April 12 - 18, 2020style
Whatever’s the 

g o v e r n m e n t ’ s 
wishes, promises 
or timeline, the 
tasks of  flattening 

the blunder curve and flattening the 
infection curve will follow in the 
most natural order

 A widely shared meme-riddle 
predicts that in just nine months, 
we will know those who flouted the 
extreme social distancing guidelines. 
The answer to that riddle is this 
question: how long does it take a 
bun to cook in the oven?

Before the lapse of  the nine 
months, however, we have to suffer 
through a 28-day national lockdown 
that most perceive as torture. Yes, it 
is torture until you put yourself  in 
the frozen rugby shoes of  Uruguay 
players and officials who survived 
a plane crash in the Andes for 72 
days. Your food supplies are from 
a supermarket, are kept in a well-
stocked kitchen and some of  them 
chill in the refrigerator. The sole 
food supply of  the survivors was 
in the form of  corpses chilling on 
the snow, that they had to hack and 
eat raw meat pieces from. You can 
watch TV and with winter only 
setting in, get under covers in a 
double bed. Survivors of  the 1972 
plane crash watched the sky day and 
night, in forlorn hope that a rescue 
team might burst into view and slept 
out in the open. The WhatsApp 
in your iPhone gets flooded with 
variegated forms of  comedy to 
lighten up a day that feels 72-hour 
long. Phones didn’t have cameras 
and weren’t mobile when that plane 
went down and the situation was 
too grim to make jokes about. The 
ordeal of  the Uruguay rugby players 
and officials began with a literal 
earth-shattering blow – yours began 
with a cup of  coffee and buttered 
bread on April 3. The point: count 
your blessings.

Top of  your blessings list is 
that you have been luckier than 
those who have succumbed to the 
frightful little devil that we have 
been led to believe looks like a 
cud ball (segotlhola) stuck with 
pieces of  blood-soaked humerus 
bones – COVID-19. COVID-1 
aka coronavirus aka 2019-nCoV 
aka SARS-CoV-2 has introduced 
its own vocabulary into global 
public lexicon and the online 
Merriam-Webster dictionary now 
has “A Guide to Coronavirus-
Related Words” page. Increasingly 

nowadays, one hears “flexed 
elbow”, “panic buying”, 
“flatten the infection 
curve” and “extreme social 
distancing.”

E d u c a t i o n a l 
psychologists recommend 
a pedagogical approach 
through which instructors 
move from the familiar to the 
unfamiliar. Given that some 
people have plenty of  house-
arrest experience that has 
occurred in a Mills & Boon/
Days of  Our Lives context, it 
would really have been helpful 
to explain lockdown to this 
particular group of  people in 
terms of  this kind of  house 
arrest. For elected officials, 
“extreme social distancing” 
can be explained in terms of  
what they do with voters after 
they are voted into office. The 
entire Botswana parliament 
would not be in quarantine if  
health officials had told them 
to keep between themselves, 
as much distance as they keep 
away from voters.

Partly motivated by the 
Setswana saying loso legolo 
ditshego (laughter is the 
best medicine), there has 
emerged a whole new genre 
of  COVID-19 humour 
which largely manifests itself  
through widely WhatsApp- 
and Facebook-shared memes. 
Some are brilliant, most are 
unimprovably banal. Countries 
across the globe have also imposed 
national stay-at-home orders and 
the comedy mostly reflects this 
experience. In one video of  a video 
being played on a laptop, an on-
duty female stripper is gliding down 
the pole and at the touchdown 
mark, a hand that stays off  the 
frame (reflexively?) tosses $1 dollar 
notes at the screen. The notes 
land not on the bare body of  the 
stripper but on the keyboard. This 
is how unbearable life has become 
in America. Another is of  a bearded 
man in his 40s driving a stationary 
toy car that comprises of  himself, 
a laundry basket lid as the steering 
wheel, his mouth as the exhaust 
pipe, a can of  aerosol spray as the 
hooter and the sitting-room floor as 
the road.

There is also what someone 
has called “coronavirus fear porn”, 
digitally-manipulated images of  the 
virus that are designed to put the 

fear of  God in those who watch 
them. One, designed to reinforce 
the stay-at-home message, is of  
reddish COVID-19 virus particles 
floating in a deserted street.

Humour has health benefits but 
the more health-conscious people 
are worried about what the forced 
sedentary lifestyle is doing to their 
physical health. They are sharing 
exercise videos and tips that would 
be most suited for indoor exercise. 
Even more worrisome is that a strict 
stay-at-home order enforced by 
sjamboks-wielding patrol officers 
makes it impossible to jog in the 
morning. The net effect will be that 
while that order helps contain the 
spread of  COVID-19, it will imperil 
the health of  people whose medical 
conditions require them to maintain 
good physical health. That concern 
is being expressed by one too many 
netizens online.

One other grave concern that 
has been expressed relates to the 
COVID-19 permit which has come 

to function almost like a traffic 
light: one minute it indicates go, 
the next prepare to stop and then 
stop. Within a very short period of  
time, groups of  workers have been 
essentialised and de-essentialised 
and each new list of  essential-
services cadre differs from the 
last. As clumsy has been official 
communication on how people 
should prepare themselves in 
terms of  stocking up on lockdown 
supplies. In early March, people 
were advised not to hoard food 
supplies because supermarkets 
would stay open throughout the 
lockdown. The result was that 
some people didn’t hoard food. 
They now wish they had because of  
subsequent more stringent stay-at-
home rules.

The COVID-100 permit is 
meant to limit the number of  
people out and about as a way 
of  flattening the infection curve. 
However, the quality of  decision-
making that was exercised with 

Humour, anxiety and fear in the face of the lockdown

Chief Investment Officer Recruitment 

Norsad Finance is currently adver2sing and recrui2ng for a Chief Investment Officer (CIO) to help 
drive the development and implementa2on of the Mezzanine/Debt business and investment 
strategy of the Company. The successful candidate will lead all aspects of the investment process 
supported by a diverse and experienced investment team. 

About Norsad Finance 

Norsad Finance Limited is an impact investor and a provider of flexible and customized long-term 
financing to medium-size businesses and financial services providers in Southern Africa. Norsad 
has a capital base of circa USD 130 million and priori2zes investments to financially sustainable 
companies that also deliver substan2ve posi2ve social and environmental impact. 

What we are looking for 

The successful CIO will espouse the Norsad values and possess and display the following skills 
and competencies: 

▪ Extensive experience in corporate and project finance, alterna2ve asset classes – private 
equity, credit/mezzanine funds etc. (Minimum 10 years’ experience) 

▪ Proven track record on deal structuring and closing deals in project finance, mezzanine and 
equity financing and senior debt financing (preferably to medium size companies) 

▪ Strong experience in financing growth companies in Africa (preferably SADC region) 

▪ Staff management experience from a mul2-cultural ins2tu2on (preferably in Africa) 

▪ Must have managed investment or financing teams/proven leadership skills 

▪ Experience/knowledge in private sector development in Africa 

▪ Comprehensive experience in financial modelling and structuring of transac2ons 

▪ Excellent nego2a2on skills in deal structuring and strategic business planning 

▪ Experience in legal documenta2on related to debt instruments, securi2es, sub-ordinated and 
equity instruments 

▪ Good networker with skills to source good and relevant investment deals 

▪ Ability to and experience in making clear and concise wri\en and oral high-level 
presenta2ons of investment proposals 

▪ Fluency in spoken and wri\en English. Knowledge of Portuguese would be an advantage 

Applica@ons 

Please send your CV and a brief covering le\er to william.mccaw@principalsearch.com sta2ng 
your suitability for the role. You will be contacted within one week if you meet all requirements 
on the specifica2on. Closing date: 9 June 2017.  

 

e

CHIEF INVESTMENT OFFICER

Norsad Finance is an impact investor that provides bespoke debt and mezzanine financing 
solutions to mid-market growth companies and covers sixteen principal markets across 
Southern Africa. The company has offices in Botswana and South Africa and is IFSC 
accredited.

The Role
Reporting to the CEO, the candidate will have strategic, tactical and operational 
responsibility for the performance of investment operations across multiple Africa markets. 
The candidate will provide active leadership to the investment team and lead the high 
standards in commitment and technical excellence associated with the company.

Qualifications
• Top academic credentials and a postgraduate degree, preferably an MBA from a top-

tier business school.
• At least 10 years relevant experience in private credit and private equity in multiple 

geographies in Africa. 

What we are looking for
Norsad Finance invites applications from suitably qualified candidates who espouse the 
Norsad values and possess and display the following experience, skills and competencies:

• Strong knowledge of all asset classes and extensive experience in structured finance 
and alternative asset classes – private equity, credit/mezzanine funds etc. 

• Experience in a leading role in structuring and financing stretch debt, unitranche and 
mezzanine structures and solid equity investments experience

• Strong buy-side experience investing in growth companies in sub-Saharan Africa
• Multi-sectorial expertise and transactional working experience in at least 5 African 

countries  
• Excellent leadership skills and proven track record on managing diverse and multi-

cultural professional teams
• Excellent networking and negotiation skills relevant to deal origination, structuring and 

closing
• Extensive execution experience in legal documentation related to debt instruments, 

securities, sub-ordinated and equity instruments 
• Strong and credible experience in the impact investment space
• Excellent verbal and written communication skills. Knowledge of Portuguese would be 

an advantage 

Applications
Please send your detailed CV and a brief covering letter to jobs@norsadfinance.com stating 
your suitability for the role. You will be contacted within 14 days if you meet requirements 
on the specification. 

Closing date: 30 April 2019.

For almost every Motswana, the 
next 28 days of  lockdown portends 
a nightmare, but for most of  the 
women, their partners are the 
nightmare monsters.

For victims of  domestic 
violence, the COVID-19 lockdown 
is a double-whammy.

Lerato Moalusi of  Botswana 
Gender Based Violence Prevention 
and Support Centre told Sunday 
Standard Lifestyle that, “women are 
stuck in their own homes and are 
facing serious trouble and asking 
for help. More violent episodes 
are likely as victims are constantly 
trapped at home with their abusers 
because of  the lockdown imposed 
by the government in a bid to limit 
the spread of  COVID-19. As it 
stands, we are receiving more and 
more cases since the lockdown has 
started but as always, we continue 
to respond to the cases. We are still 
rescuing women from imminent 
danger and we currently have a spill 
over at the main shelter that houses 
these women and have decided to 
look for another place. We anticipate 
large numbers seeing as the 
lockdown has really just begun. We 
seriously fear that a lot of  violence 
is being perpetrated at the moment 
and we have decided to find other 

places where these women can go 
in other towns which would make it 
easier. When we receive S.O.S calls 
from women in Palapye, we will 
take them to a shelter in Palapye 
instead of  bringing them to our 
shelter in Gaborone.

“We are working together with 
the Ministry of  Local Government, 
who aid us in finding these shelters, 
social workers because they play 
a huge role in helping us identify 
these women and the Ministry 
of  Health who assist us with the 
technical support with regards 
to how we should take care of  
ourselves during this pandemic. All 
have been a great help to us.”

Domestic violence cases are 
expected to outpace COVID-19 
cases as husbands vent out their 
frustrations on their wives and 
children during lockdown.

Abused women are now forced 
to isolate themselves with their 
perpetrator, which cuts them off  
from any support system they have. 
They are now at more risk than 
ever. There is no break. In unhappy 
relationships, all the methods 
people have incorporated to relive 
their distress are not available 
anymore. A lot of  people will be 
connecting with friends and family 

online but that doesn’t take them 
away physically from the problems 
in the relationship.

During normal conditions, 
victims of  domestic abuse can seek 
help outside the home or at work. 
Staying with friends might have 
been an option when things got 
too difficult. Now, many are stuck 
in the same space as their abuser. 
The window for seeking help has 
narrowed.  Everyone is paying 
a price, whether from a loss of  
income or a lack of  social contact. 
Unfortunately, for those already in 
unsafe situations under the shadow 
of  domestic violence, self-isolation 
could be fatal. Any time an abusive 
partner may be feeling a loss of  
power and control it greatly impacts 
how victims and survivors are being 
treated in their homes.

Dr Sethunya Mosime, senior 
Sociology lecturer at the University 
of  Botswana says, “while men 
experience domestic violence, 
women make up the majority of  
victims facing elevated rates of  
domestic violence. But during times 
of  crisis such as natural disasters, 
wars, and epidemics the risk of  
gender-based-violence escalates. 
Domestic violence is rooted in 
power and control, right now, we 

are all feeling a lack of  control 
over our lives and an individual 
who cannot manage that will take 
it out on their victim. People who 
were already in an abusive situation 
will likely find themselves facing 
more extreme violence, and can no 
longer escape by going to work or 
seeing friends. Many victims also 
feel that they can no longer seek 
refuge at their parents’ home, for 
fear that they could expose their 
elderly parents to the virus. For 
some, travel restrictions may limit 
their ability to stay with loved ones.”

Domestic violence affects 
people of  all ages, genders, 
sexualities and levels of  income. 
It’s not a problem directed 
solely at women, although they 
are statistically more likely to 
experience domestic violence than 
men. Children are also suffering in 
these circumstances, as witnessing 
abuse can take the same toll on 
young people’s mental health as 
actually being abused themselves. 
As the coronavirus lockdown 
keeps families confined to their 
homes, where worries over money 
and anxiety about the future can 
explode, child abuse and domestic 
violence are directly connected to 
stress.

COVID 19 lockdown - are domestic abuse 
victims safe at home or stuck at home?

Domestic violence cases are expected to outpace COVID-19 cases as husbands vent out their 
frustrations on their wives and children during lockdown – Writes MPHO KUHLMANN

regard to its acquisition is 
highly suspect. One needs 
a permit to leave their 
house and such permits are 
obtained from not enough 
places and crowding in one 
place has been outlawed. This 
necessarily funnels people 
to certain points, which 
creates flash mobs, which 
can function as virus vectors. 
Online, one too many people 
construct scenarios that 
demonstrate how ridiculous 
this requirement is. One 
is of  people who ask why 
they have to travel across 
town to join crowds they 
can’t control to get a permit, 
risking arrest when it would 
have been easier for them to 
buy from a virtually empty 
supermarkets across the 
street. This sort of  decision-
making defies Logic 101 and 
whatever’s the government’s 
wishes, promises or timeline, 
the tasks of  flattening the 
blunder curve and flattening 
the infection curve will 
follow in the most natural 
order.

As with anything in a 
capitalist society, the worst 
affected group is that of  
the poor. What has become 
very clear at this point is 
that the permit guidelines 
have a Marie-Antoinette 

element. There is a view, shared by 
some on social media, that people 
shouldn’t even be allowed to go to 
the supermarket because by now 
they should have bought enough 
food and put it in the fridge. That 
immediately which reminds one 
of  when a potential Bangwato 
kgosikgolo rapped subsistence 
farmers in the north on the knuckles 
for having the audacity to complain 
about elephants destroying their 
crops when they had not wall-fenced 
their crop fields. Not everybody has 
a fridge and for most poor people, 
that means having to buy fresh 
produce (like meat and vegetables) 
from shops on an almost daily 
basis. There is reason to believe that 
complaints about foods having run 
out in some households is genuine 
and farther down the road some 
people will have to choose between 
dying of  hunger or getting infected 
with coronavirus.

President Mokgweetsi Masisi 
has naturally assumed the second 
role of  chief  crisis counsellor but 
whatever language he chooses to 
use, there is always lot of  anxiety 
in some quarters. When he gave a 
live address on Btv from the State 
House on March 30 to announce 
the 28-day lockdown, he used 
English. He used the same language 
when he gave another live address 
from parliament that had convened 
in Boipuso Hall at Fairgrounds. 
In other but fewer instances, the 

president has used Setswana. When 
he delivered his parliamentary 
address on Wednesday with a “good 
accent” (comment from Sweden on 
bwgovernment Facebook page), 
some Batswana were not at all 
happy.

“Ke kopa another address in 
Setswana,” pleaded Neo Tlhaselo, 
in real time on bwgovernment.

Either mirthfully or otherwise, 
Nikolas Archie Segale Nong 
retorted to comments such as the 
latter with “Ba tla a reetsa dikgang 
tsa Setswana.” He basically meant 
that those who couldn’t understand 
the English would listen to the 
Setswana news bulletin on state 
radio on and TV. It wasn’t just elderly 
people without western education 
who couldn’t follow what Masisi 
was saying. Some 10 or so minutes 
into Masisi’s address, Relebogile 
Tumetsane complained that 
“English e re tshware ka diwashene” 
(“The English has grabbed us by 
the scruff  of  the neck”). Elbows 
flexed in a non-COVID-1 context, 
the president was indeed flexing his 
semantic-gladiator muscles in such 
fashion as to cow both the petite 
bourgeoisie and hoi polloi alike: 
“paradoxical cul-de-sac”, “topsy-
turvy phenomenon”, apocalyptic”, 
“Stigmatic perception” and 
“deleterious consequences.” While 
some may have made fun of  this 
(“appocallipto”, “acop what?”), 
the troubling reality is that the 

self-indulgence of  presidential 
speechwriters is not helping: 
everyone really wants to understand 
every word that a president says 
about a disease that is keeping them 
indoors.

However, there are also those 
who complain when Masisi uses 
Setswana – foreigners mostly. Any 
other day it would be opportune 
to remind those among them 
who have lived in Botswana for 
more than three years that they 
should be fluent in the language 
by now. This is certainly not the 
day and this group also has a right 
to be provided with coronavirus 
messages in a language it fully 
understands.

We have been told a lot 
about how fearsome COVID-1 
is but there is social media 
commentary that suggests that 
some fear their landlords/ladies 
more. The possibility of  the state 
of  emergency, through which a 
lockdown can be imposed, being 
extended has led some to ask how 
they are going to pay their rent. 
Such fear is mostly expressed by 
low-income earners who also want 
to know how they will benefit 
from a wage subsidy that will be 
administered by the Botswana 
Unified Revenue Services. Indeed, 
how would an airtime-and-sweets 
street vendor, who is not on BURS’ 
database but is needier than those 
who are, benefit from such subsidy?
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Botswana National 
Olympic Committee 
(BNOC) says 
they will be 
taking disciplinary 

measures against national team 
athletes Baboloki Thebe and 
Onkabetse Nkobolo after they 
broke protocol and sneaked out 

of  camp. Allegations are that 
the two athletes were returning 
from their late night escapades 
in the wee hours of  Saturday 
March 21st when Thebe lost 
control of  his car which then 
overturned.

The accident left Nkobolo’s 
athletics future hanging in the 
balance after he suffered serious 
spinal shock. It is also reported 

that the athlete had to undergo 
surgery. A female companion 
who they had been travelling 
with also sustained serious 
injuries. Fortunately, Thebe was 
able to escape with only minor 
injuries and was treated and 
discharged from the hospital on 
the same day.

BNOC was hopeful that the 
athletics team would use the last 

available Olympic qualifying 
competition slots to qualify 
for the Tokyo 2020 Olympics. 
Thebe is now facing charges 
of  reckless driving. BNOC 
Chief  Executive Officer, 
Tuelo Serufho said the duo 
will face disciplinary action. 
Asked how BNOC is assisting 
the two athletes, Serufho said 
‘we are working closely with 

other authorities to ensure that 
Nkobolo gets all the necessary 
support as he remains in 
hospital.’

“As for Thebe, since the 
end of  the camp, we have 
withheld any financial support 
to him pending disciplinary 
proceedings,” explained 
Serufho.

Serufho did not want to be 

drawn into discussing Nkobolo’s 
health condition save to refer 
the reporter to Botswana 
Athletics Association (BAA) 
and his family. He, however, 
told this publication that Thebe 
is in good health. Asked if  there 
was any intention to call the 
two athletes for a disciplinary 
hearing, the BNOC CEO said 
there will be consequences.

“They will be summoned 
before the disciplinary 
structures,” he said.

The two were on camp in 
preparations for the Olympic 
qualifiers which they were 
supposed to take place in a 
month’s time.

Prior to postponement 
of  Tokyo 2020 Summer 
Olympics, five Batswana 

athletes had qualified. Amantle 
Montsho, Galefele Moroko, 
Christine Botlogetswe and 
Nigel Amos all from athletics 
and Keamogetswe Kenosi of  
boxing.

Serufho said BNOC 
is working on new plans 
and budgets following 
postponement of  2020 Olympic 
Games due to COVID19.

Thebe and Nkobolo to face disciplinary 
action after breaking camp protocols

BOTLHALE KOOTHUPILE

As governments and 
organisations around the world 
continue to wage war against 
the novel coronavirus, now 
known as COVID 19, sport is 
also playing its part.

Prominent athletes and 
various sporting organisations, 
among them top teams have 
been actively waging war on the 
disease, which is disrupting the 
human life.

Football stars Lionel Messi, 
Christiano Ronaldo, Zlatan 
Ibrahimovich, coach Pep 
Guardiola, tennis stars Roger 
Federer and Novak Djokovic, 
just to mention a few, have 
all been at the forefront, even 

donating some of  their monies 
to the fight against the virus.

Elsewhere, prominent 
football teams like Bayern 
Munich, Real Madrid, Juventus, 
just to mention but three, 
have all posted messages 
to supporters worldwide to 
inform them of  the disease.

At the other end of  the 
spectrum, Chelsea football 
club raised the bar high as it 
availed its Millennium Hotel in 
Stamford Bridge to medics.

Closer here in Botswana, 
local athletes, sporting codes 
and sporting clubs have also 
raised their game to play a role 
in the fight against the novel 
virus.

Botswana Football 

Association (BFA) was one of  
the first local sporting codes to 
launch a war against the virus.

Keen to stop the spread of  
the virus early when Botswana 
was yet to record a single case, 
on March 16th, the BFA took 
a bold decision to stop the 
leagues across the country.

Ever since then, the BFA 
president Maclean Letswhiti 
along with several local football 
stars, both active and retired, 
have posted messages of  
warning to Batswana on the 
BFA social media platforms.

Among the footballers to 
have landed their voice to the 
fight against the disease are 
the likes of  Diphetogo ‘Dipsy’ 
Selolwane, senior women 

national team captain Bonang 
Otlhagile, Kabelo Seakanyeng 
and many others.

To escalate the message 
even further, on the 28th of  
March, Letshwiti, along with 
some former national team 
players visited the usually 
crowded Gaborone Bus 
Rank to raise awareness on 
coronavirus.

Various local football teams, 
among them, Molepolole City, 
TAFIC and Notwane, just to 
mention but three, have also 
vigorously used their status 
to raise awareness against the 
disease.

Using an array of  their 
stars, both Molepolole City 
and TAFIC have taken to their 

social media platforms to give 
tips to football supporters and 
Batswana on how ‘to beat the 
disease.’

Spearheaded by its president 
Tebogo Sebego, a day after the 
BFA took a decision to stop 
all football leagues, Notwane 
engaged experts to teach its 
players about coronavirus.

Sebego has also posted his 
own video messages on the 
team’s social media platforms 
to raise awareness of  the 
disease.

Away from football, Karate 
star and Olympic hopeful 
Ofentse Bakwadi has taken 
to his social media platforms 
to sensitise Batswana on the 
disease.

On April 4th, Bakwadi 
posted his own short training 
video titled ‘Let’s Play Our 
Part’ in which he gave tips to 
his followers and Batswana on 
how to play their role in the 
fight against the disease.

Women and Sports 
Botswana (WASBO) has also 
joined hands in the war against 
corona with various messages 
and videos in its media 
platforms.

WASBO is among the few 
sporting codes aggressively 
waging a war against the virus, 
with the help of  local women 
star athletes and administrators.

Among leading women 
athletes to have landed their 
voices to WASBO in the 

fight against the disease are 
Women International Master 
(WIM) Boikhutso Modongo 
of  Chess, Table Tennis star 
Boitshwarelo Butale, former 
netball national team goal 
shooter Tebogo Radipotsane, 
former national team karate 
athlete Thato Malunga Kago 
and netball national team player 
Gagotheko Tshelametsi.

Aside from launching a 
lockdown challenge for people 
to keep themselves entertained 
and fit while at home, WASBO 
has also posted messages 
from prominent women 
administrators in their bid to 
fight the disease.

Among the prominent 
women sports administrators 

to have either participated in the 
WASBO lockdown challenge 
or lent their voice in the fight 
against the disease are Neo 
Gwafila-Bulayani, Botswana 
National Sports Commission 
(BNSC) board member Tebogo 
LebotseSebego, Oreeditse 
Marakakgoro and National 
women’s football secretary 
Joyce Madome.

Others include WASBO 
Chairperson Matlho Jennifer 
Kgosi, Botswana Softball 
Association (BSA) Secretary 
General Tsuna Makwa and 
Executive Member Kelebogile 
Ditsele as well as Botswana 
Hockey Association president 
Unaswi Matebu, just to 
mention a few.

Local Sport Wages War against Coronavirus

Nkobolo and Thebe
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