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The CA Sales truck driver who im-
ported the coronavirus into Bo-
tswana from South Africa was a di-
saster waiting to happen and is the 
outcome of  a widespread breach of  
World Health Organisation (WHO) 
COVID-19 safety protocols by 
truckers transporting essential goods 
into Botswana – court records have 
revealed. 
Scores of  drivers employed by inter-

national freight transportation com-
pany, Unitrans Botswana have gone 
to court to challenge the legality of  
ferrying fuel from South Africa into 
Botswana without following World 
Health Organization (WHO) CO-
VID-19 guidelines.

Gaborone was declared a high-
risk area last week following the reg-
istered case of  COVID-19 from the 
CA Sales truck driver ferrying goods 
from South Africa.

The court papers filed by Uni-

trans Botswana drivers paint a pic-
ture of  a transportation and logis-
tics sector that is not in any state 
of  readiness to deal with the CO-
VID-19 risks associated with their 
cross-border routine.

Representing more than 60 driv-
ers, the lead applicant in the case, 
Goabaone Ramolelo castigated 
Unitrans Botswana for not comply-
ing with World Health Organization 
guidelines to fight the spread of  the 
virus. 

He said ever since the outbreak 
of  the virus, the company has “not 
established clear precautionary mea-
sures for us as drivers as we continue 
to go to the neighbouring countries 
and back including South Africa and 
deliver same around Botswana.”

“My primary duties together 
with all the other applicants cited 
herein is to drive vehicles carrying 
fuel for the respondent has not es-
tablished clear precautionary mea-
sures for us as drivers as we continue 

to go to the neighbouring countries 
and back including south Africa and 
deliver same around Botswana,” said 
Ramolelo.

He added that they continued to 
travel to South Africa “and when we 
get there are no precautionary mea-
sures in place to ensure that we are 
protected from the virus.”

“In fact, we are simply advised 
to self-quarantine by staying in the 
truck, something that is not practical 
because we must go out and relieve 

ourselves and in the process we get 
into contact with the outside world 
which is potentially virus infested.”

In addition, Ramolelo said their 
duty as truck drivers is that “we must 
load the truck and in the process we 
meet people from different countries 
which further puts our lives in dan-
ger.”

“When we come back to Bo-
tswana the only thing that is being 
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Botswana Nurses Union which last week lost 
its legal battle against government is now 
threatening a go-slow industrial action as the 
last resort should government insist on not 
providing them with food, transport, quar-
antine, isolation centres and accommodation 
at Boarder Post.

The tense relationship between Nurses 
Union and gov’t seemed to be escalating to 
a game of  brinkmanship this week after the 
courts failed to resolve the industrial dispute.

Trying to down-play the tension, 
BONU President, Bonolo Rahube told Sun-
day Standard that they will exhaust all the 
channels before arriving at the alternative 
solution of  going slow. He warned that go-
ing slow would collapse the entire nursing 
systems leading to death of  patients.

Rahube said they will “rigorously de-
mand that government provide the neces-
sary resources to fight the pandemic e.g. 
PPE’s, accommodation to nurses at border 
post, quarantine and isolation centres”

BONU lost with cost a case in which 
they were suing government to provide 
them with Protective Equipment, transport 
and to be quarantine in isolation centres dur-
ing Covid-19.

“We are not appealing the case and we 
are putting our energy into fighting covid-19 
and government officials should do every-
thing to protect us by way of  providing us 
with necessary resources, ‘said Rahube.

The ink has hardly dried on the court 
judgement, but BONU and government 
have already opened another front.

BONU National Publicity Secretary 
Aobakwe Lesole issued a statement this 
week expressing discomfort at the manner 
in which   the acting Permanent Secretary 
in the Ministry of  Health Baile Moagi’s an-
nounced COVID-19 working shifts with-
out consulting them, arguing that it is against 
labour laws.

In the statement BONU said, “just few 
days back at court, the employer made it clear 
that she can’t provide nurses with transport 
and accommodation during Covid-19 and is 
now making some shift changes which are 
against labour laws.”

The statement further revealed 
that, “there is already shortage of  staff  in 
healthcare facilities and the health care work-
ers are already demoralized and fatigued by 
the fight against Covid-19. The govern-
ment decision to announce suspension of  
overtime, is proving the bumbling blunder-
buss effect going on in the government en-
clave’, said Lesolame

The Nurses said the PS’ decision was 

Gov’t and 
nurses in 
a game of 
brinkmanship

CA Sales truck driver was a COVID-19 disaster waiting to happen – court records
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International mining giant, De 
Beers was tight-lipped this week 
following allegations that it is 
picking Botswana employees’ 
pockets to fund its P 20 million 

contribution to the COVID-19 Re-
lief  Fund.

De Beers is reported to have di-
verted money from its cash reserve 
fund towards the COVID-19 Relief  
Fund. The reserve fund is designed 
to meet up to three months short-
term financial needs, like staff  sala-
ries in case of  emergencies.

To make up for the money it has 
diverted to the COVID-19 Relief  
Fund, De Beers is understood to 
be planning to cut staff  salaries and 
is putting pressure on its subsidiary, 
Debswana to follow suit.

Debswana like De Beers has a 
reserve fund is designed to meet up 
to three months short-term financial 
needs, like staff  salaries in case of  
emergencies.

Debswana which is a 50/50 
partnership between Botswana gov-
ernment and De Beers is the second 
largest employer in Botswana after 
government with more than 5000 
employees, about 97% being citizens. 
Debswana also accounts for more 
than 70% of  De Beers’ revenue.

Both De Beers and Debswana 
refused to comment on the report. 
In what appeared to be a choreo-
graphed response, both De Beers 
and Debswana issued separate but 
similar written responses to Sunday 
Standard queries.

While De Beers in its response 
stated that, “De Beers Group 

does not comment on specula-
tion about its business”, Debswana 
on the other hand stated that “as a 
matter of  principle, we do not offer 
comment on rumour or specula-
tion.”

Debswana however went further 
and stated that, “suffice to say the 
company, like many others, is model-
ling various scenarios in order to be 
able to come up with an appropriate 
response to the current crisis caused 
by the Covid-19 pandemic. At the 
forefront of  our planning is the 
health and welfare of  our employees. 
All decisions relating to Debswana’s 
business are the reserve of  the Deb-
swana Board of  Directors and no 
other person or body.”

Indications are that Botswana 
government, which is a 50% share-
holder in Debswana is being margin-
alised in the plan to slash staff  sala-
ries. President Mokgweetsi Masisi 
and his officials have gone to great 
lengths to protect Batswana’s jobs 
and salaries during the COVID-19 
state of  emergency period.

Permanent Secretary to the 
Ministry of  Employment, Labour 
Productivity and Skills Develop-
ment Kabelo Ebineng was on public 
television this week, slamming com-
panies that diverted staff  salaries 
towards COVID-19 Public Relief  
Fund contributions.

De Beers Group last month an-
nounced that it would contribute 20 
million Pula ($1.7 million) to aid the 
Government of  the Republic of  Bo-
tswana’s response to the COVID-19 
crisis.

De Beers robs workers 
to sponsor COVID-19 push

Woman processing meat in her kitchen to sell to customers from her home as the country is under COVID-19 lockdown. Botswana has recorded 24 
positive cases of COVID-19 with 17 recoveries and one death.



done on us is to take our temperatures. We 
are then allowed go to our homes to meet 
our families with no proper precautionary 
measures from the respondent who is our 
employer,” said Ramolelo.

“The applicants (drivers) fear not only 
for their lives but that of  their families and 
the nation at large.  We fear that if  the re-
spondent (Unitrans Botswana) does not 
come up with proper precautionary mea-
sures to ensure our safety and safety of  
the entire nation is at stake,” read the court 
papers in part.

Replying, Unitrans Botswana argued 
that the drivers had failed to make a case 
for an interdict in that in terms of  the sec-
tion 46(I) (0) of  the Trade Dispute Act, 
2016, they are designated as essential ser-
vices.

“Further in terms emergency powers 
(COVID19 regulations, 2020, SI No61 of  
2020, the President has declared the ap-
plicants essential service to the period the 
covid19 may last,” the company argued in 
court papers.
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The World Health Organization (WHO) 
has warned that the Coronavirus pan-
demic may be here to stay. As the race to 
come up with a vaccine seems nowhere 
near the finish line and cases keep multi-
plying, there seems to be no end in sight 
for COVID-19.

WHO’s Executive Director of  Health 
Emergencies Dr. Mike Ryan told interna-
tional media this week that COVID-19 
could be following the HIV route.

“This virus just may become another 
endemic virus in our communities and it 
may never go away. HIV hasn’t gone away. 
I’m not comparing the two diseases but I 
think it is important that we’re realistic. I 
don’t think anyone can predict when or if  
this disease will disappear,” Ryan said this 
week.

He said for the world to have a shot 
at eliminating COVID-19 vaccine will have 
to be available, highly effective, be made 
available to everyone across the world. 
“This disease may settle into a long-term 
problem or it may not.”

By the time of  going to press the 
world was standing at 4,37 million  con-
firmed cases of  the virus with 1,56 million 
recoveries and 298,000 deaths.

Botswana stood at 24 confirmed cases, 
17 recoveries and a single casualty.

Botswana was one of  the first Afri-
can countries to introduce robust proac-
tive measures to curb the spread of  the 
virus. The relatively low number of  cases, 
especially given the spread of  the virus in 
neighboring South Africa, is testament to 
Botswana’s impressive efforts in reducing 
the spread of  COVID-19.

For the country, the arrival of  CO-
VID-19 was a case of  ‘once bitten twice 
shy’. The country is no stranger to viral 
epidemics, having been one of  the hard-
est hit by the HIV/AIDS epidemic. Bo-
tswana recorded its first case of  HIV/
AIDS in 1985. By early 2000s HIV cases 
had reached a staggering 350,000 with an 
estimated average adult prevalence of  over 
37 percent.

Until the introduction of  the antiret-
roviral drugs (ARVs) almost two decades 
following the first case, a positive HIV 
diagnosis was practically a death sentence.

Botswana was one of  the first coun-
tries sin Africa to introduce a national anti-
retroviral therapy programme. As a way to 
fight the spread of  the disease Botswana 
also introduced routine HIV testing in 
hospitals by 2003. National guidelines for 
voluntary counselling and testing were de-
veloped.

ARV’s were provided free of  charge at 
government hospitals, positively influenc-
ing the drive for voluntary counselling and 
testing.

National treatment guidelines were 
developed in line with international stan-
dards.

The country has committed to end the 
HIV/AIDS epidemic as a public health 
threat by the year 2030. Botswana has 
made significant progress in response to 
the HIV pandemic. The government now 
provides immediate treatment for people 
who test positive for HIV.

The country now faces another invis-
ible enemy in COVID-19. Botswana hopes 
to draw from the lessons learnt from HIV/
AIDS as the country faces a new enemy. 
Unlike HIV, treatment for Coronavirus 
has yet to arrive. Until then, the govern-
ment is working tirelessly to keep the virus 
at bay. As the number of  active cases con-
tinues to drop with recoveries, the govern-
ment looks to ease the current lockdown 
with the hope to open again for business. 
Travelers from South Africa however con-
tinue to pose a serious threat to the current 
preventative efforts.

The Acting Petroleum Director of  
the Botswana Energy Regulatory 
Authority, Gift Bakumbi, says that 
the average time taken to implement 
a cabinet decision on adjusting fuel 
prices is normally three days.

Of  late and as a direct result of  
COVID-19, oil prices have plummet-
ed to historic lows and last month, 
BERA announced a decrease in the 
prices of  petroleum products being 
diesel, petrol and illuminating paraf-
fin. Oil prices are time-sensitive and 
some have raised concern that the 
government takes too long to adjust 
prices – which concern is typically 
expressed when there is anticipation 
of  a price drop at the pump. Sunday 
Standard asked BERA to explain the 
process of  what happens when fuel 
prices have to be adjusted.

Bakumbi says that in line with 
Section 57(6) of  the BERA Act, 
the Authority reviews prices of  pe-
troleum products on a monthly ba-
sis and make recommendations or 
proposals to the Minister of  Mineral 
Resources, Green Technology and 
Energy Security.

“The recommendations/pro-
posals made are informed by the re-
sults of  the analysis for a particular 
month and these will normally lead 
to one of  the following scenarios: 
a downward adjustment of  pump 
prices, upward adjustment of  pump 
prices, or leaving the prices as they 

are (what is termed the “do-noth-
ing” scenario). Once a consensus is 
reached, the Minister will then ap-
proach Cabinet for a decision. Cabi-
net may either accept the Minister’s 
recommendation as is or with modi-
fications, or it may choose to defer 
the matter,” says Bakumbi, adding 
that in instances where the decision 
to adjust pump prices is granted, 
the Authority then undertakes some 
administrative formalities which, 
amongst others, include facilitating 
timely preparation and publication 
of  statutory instrument, notifying 
the oil industry of  the impending 
adjustment, and issuing of  a press 

release to notify the public.
“In practice, the average time 

taken to implement a decision of  
Cabinet is normally three days,” the 
BERA Director says.

Going back years, South Africa 
has been known to effect price ad-
justments quicker than Botswana. In 
a broad elaboration of  the latter, Ba-
kumbi says that the approach to the 
adjustment of  pump prices differs 
from one country to another.

“There are certain countries 
which adjust prices on a monthly 
basis, notably South Africa and Tan-
zania. Some countries may choose 
to adjust prices either quarterly or 

bi-annually. Countries that adjust 
prices on monthly basis normally do 
not have existing government instru-
ments to cushion consumers against 
the volatility of  petroleum products 
prices.”

In the particular case of  Bo-
tswana, the government has a delib-
erate policy of  price cushioning in 
the form of  the National Petroleum 
Fund (NPF). Bakumbi says that it 
has been established that one of  the 
factors likely to contribute to a rise 
in inflation is the impact of  admin-
istered prices.

“Petroleum products prices fall 
within this category. Therefore, it 

is normal practice that the Author-
ity consults other government agen-
cies to ensure that the impact of  the 
proposed adjustment - especially 
upward adjustment - is reasonable,” 
says Bakumbi, adding that one of  
the considerations is ensuring that 
input costs remain reasonably low 
in order to stimulate investment and 
economic growth. “The price of  fuel 
is seen as a significant input cost into 
other sectors of  the economy such 
as transport, mining and agriculture. 
Therefore, whatever adjustment is 
made has to be seen to have taken 
this reality into consideration.”

In an ahistorical development, 
demand for oil is down 30 per-
cent as flights have been grounded 
and factories shut down due to the 
COVID-19 pandemic. Russia and 
Saudi Arabia worsened the situa-
tion by continuing to pump more oil 
throughout March amid decreased 
demand. Resultantly, the price for 
Brent Crude, which is the global 
benchmark, has fallen below US$20 
a barrel for the first time in 18 years. 
Some Batswana feel that the decrease 
in furl prices is not commensurate 
with the drop in oil prices. BERA’s 
explanation is that the uncertainty 
of  international oil prices has com-
pelled the government to be conser-
vative so as to build enough funds to 
cushion prices in case they increase 
rapidly.

Like HIV, 
Coronavirus 
may never 
disappear- 
WHO

BERA takes three days to implement cabinet decisions on fuel prices
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Following a potentially fatal 
blunder that threatened to 
reverse efforts put in place 
to curb the spread of  coro-
navirus, government health 

officials have now focused their at-
tention of  truck drivers.

This week all truckers arriving 
into the country trough Pioneer and 
Ramatlabama ports of  entry near 
Lobatse were held at Lobatse Sports 
Complex waiting for clearance be-
fore embarking on their respective 
routes to deliver essentials amid the 
COVID-19 lockdown.

Speaking to Sunday Standard at 
the Lobatse Stadium Director of  
Health Services Dr Malaki Tshipaya-
gae said the results were taking lon-
ger than they had hoped.

“I’m only here to assess the situ-

ation and offer necessary expert ad-
vice.”

Sunday Standard has learnt that 
some truck drivers in transit to Na-
mibia had decided to turn back and 
take the longer route to Upington 
border gate between South Africa 
and Namibia.

According to an observer some 
companies in South Africa pay for 
express COVID-19 testing for their 
drivers in an effort to speed up de-
livery of  cross border goods and ser-
vices but Botswana authorities insist 
on carrying out their own testing, 
disregarding test certificates brought 
by the drivers.

This has prompted some to use 
alternative albeit longer routes to 
Namibia. With almost 13, 000 con-
firmed cases South Africa poses an 
existential threat to Botswana’s CO-
VID-19 efforts.

Tshipayagae says testing of  driv-
ers at ports of  entry will put the gov-
ernment in a better position to con-
tain the virus and prevent more local 
transmissions. The government’s 
COVID-19 Task Force dropped the 
ball recently leading to another case 
of  imported coronavirus, taking the 
national total to 24. The incident al-
most derailed government plans to 
ease lockdown and allow the nation 
to return to ‘normal’ business. 

Deputy Coordinator of  the Task 
Team Dr Mosepele Mosepele broke 
the news early this week, admitting 
they had been less than strict on the 
screening of  arriving truck drivers.

“We have only recently decided 
to test all arriving truck drivers be-
fore they move on to deliver ser-
vices.”

He said even those in transit are 
screened for the virus. He said they 

use molecular diagnostic testing (RT-
PCR) which helps to identify those 
who are infected at the time of  
the test. The tests detects the pres-
ence of  the viral agent responsible 
for COVID-19. It tracks the pres-
ence of  viral genetic material in a pa-
tient sample. Samples are taken from 
individuals using a swab to collect 
samples from the back of  the nose 
or mouth, or via a bronchoalveolar 
lavage to collect samples from deep 
inside the lungs.

According to experts the test 
involves binding sequences on the 
genetic material that only are found 
in the virus and repeatedly copying 
everything in between. The process 
is then repeated several times, with 
a doubling of  the target region with 
each cycle. A fluorescent signal is 
created when amplification occurs, 
and once the signal reaches a thresh-

old, the test result is considered posi-
tive.

Dr Mosepele said it takes a day 
to get results. The truck in question 
had arrived on a Saturday when he 
was tested and released. It was only 
the following day on a Sunday that 
they received the positive results. By 
then the driver had already been to 
several public places including re-
tailers before docking at CA Sales 
and Distribution in Gaborone. “We 
tracked down the driver as soon as 
we received the results,” Mosepele 
said. By the time, the Coordinator 
said, the driver may have already 
been in contact with at least 150 
people. “This is why we encourage 
people to register their contact de-
tails when visiting public places. It 
helps make contact tracing easier.”

Government intensifies 
screening of truck drivers

Petrol station

CA Sales 
truck driver 
was a CO-
VID-19 disas-
ter waiting 
to happen – 
court records

According to a press state-
ment from De Beers, 
the contribution consists of  a 10 million 
Pula injection to the Botswana COVID-19 
Relief  Fund, and a further 10 million Pula 
in logistical, supply and community sup-
port.

Bruce Cleaver, CEO, De Beers 
Group was quoted saying: “With our con-
tribution of  20 million Pula, De Beers is 
proud to support the unprecedented ef-
forts of  Botswana’s government, health-
care professionals and all those confront-
ing COVID-19 in the country. We have 
also refocused our business in Botswana 
to support Government’s response to the 
pandemic and our priorities are clear: pre-
pare communities for the crisis, support 
the emergency response and be Botswana’s 
partner in recovery.

“For more than 50 years De 
Beers has been part of  Botswana 
and Botswana has been part of  De 
Beers. As COVID-19 tests the world, it 
will not test our resolve or commitment 
to Botswana. The men and women of  De 
Beers are standing with the people of  Bo-
tswana today and we will be standing with 
them tomorrow.”

De Beers 
robs workers 
to sponsor 
COVID-19 
push
CONTINUED FROM PG 1
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NOTICE:

TENDER SUBMISSION EXTENSION

The Permanent Okavango River Basin Water Commission (OKACOM) 
with the technical and financial support from the United Nations 
Development Program (UNDP) and the Global Environment Facility 
(GEF) recently advertised several tenders inviting proposals for the 
provision of services in “Support to the Cubango Okavango River 
Basin Strategic Action Programme (SAP) Implementation” project. 
Due to limitations brought about by the global outbreak of COVID-19, 
OKACOM hereby extends the closing date for the submission of 
Technical and Financial Proposals in response to supply and delivery 
of the following:

RFQ003/2020
Supply and Delivery four (4) Aluminium Boats for the OKACOM 
Livelihoods Demonstration Projects (Community-based Fisheries 
Management) in Angola and Namibia. (Open to Angola, Botswana 
and Namibia registered service providers only).

Proposals previously submitted can be reviewed and re-submitted 
while those who submitted through downloadable links are strongly 
encouraged to resubmit. All Terms of Reference (ToR) remain the same 
and can be obtained at www.okacom.org (follow:Opportunities/
Tenders). Technical and financial proposals addressing the ToR should 
be emailed to okasec@okacom.org by 29 May 2020. 

For all queries regarding the tenders contact Reinhold Kambuli, 
OKACOM Demonstration Projects Coordinator, at 
reinhold@okacom.org

SUNDAY STANDARD REPORTER

At a time that it is a legal 
requirement to wear 
a face mask, no less a 
place than the hallowed 
grounds of  the Office 

of  the President has become an 
epicentre for flagrant and televised 
violation of  this very important 
infection-control protocol.

On an almost daily basis, there 
is a businessperson or organisation 
donating money to the COVID-19 
Relief  Fund. Vice President Slum-
ber Tsogwane and the the Minister 
of  Presidential Affairs and Public 
Administration, Kabo Morwaeng, 
are always on hand to feature at 
mock-cheque presentation ceremo-
nies that are held on OP grounds. 
On the basis of  what has been 
observed so far, infection-control 
protocols that have been codified 
into public health law following 
two special session of  parliament 
are being willfully flouted and no 
action is being taken against the 
culprits. This is happening at the 
highest office in the land and with 
the second citizen, himself  a custo-

dian of  COVID-19 law on account 
of  being a legislator, standing only 
a few centimetres away.

This past Tuesday was an un-
usually busy day at OP in as far as 
donating to the Fund goes. Howev-
er, this good deed was also marred 
by flouting extreme social distanc-
ing and face-mask protocols. When 
the Ghanaian Community of  Bo-
tswana donated P100 000 and 
posed for pictures with the over-
sized mock cheque, only Tsogwane 
wore a mask – the three Ghanaian 
men representing the Community 
didn’t. This contravened Section 2 
(3) (ii) (aa) of  the Emergency Pow-
ers (COVID-19) (Amendment) 
(No.4) Regulations 2020 which 
says that a person in public shall 
wear a face mask or home-made 
item or appropriate item that cov-
ers the nose and mouth. Even chil-
dren are required to wear masks 
in public places; the only people 
who are exempted from this legal 
requirement are those with dis-
abilities and only on written say-so 
of  a medical practitioner. On the 
same day, COVID-19 infection-
control protocols were also flouted 

during mock-cheque ceremonies 
featuring officials from the Bo-
tswana Tribal Administration Ser-
vice Association, the Botswana 
Democratic Party Women’s Wing, 
Mazars, AWIL College, The Old 
Apostolic Church, the Association 
of  Former Members of  Botswana 
Parliament and Kerala Samajam 
Botswana.

By ill-starred twist of  events, 
giving has become a spectator 
sport and what decades ago would 
have been given quietly in private, 
now has to attract a crowd. This 
practice has been taken up even by 
religious organisations who, across 
the board, are uniformly required 
by religious texts they use, to be dis-
creet in their charity. From a com-
mon-sense perspective, it would 
make a lot of  sense to suspend 
this public show of  philanthropy 
in aid of  extreme social distanc-
ing but that is not happening. If  
extreme social distancing is strictly 
observed, only two people (the re-
cipient and the donor) should be 
able to hold a mock cheque, one on 
each end. However, some donors 
show up at OP in groups of  three 

or four and each is eager to appear 
in the picture. The result is that do-
nors jostle for a prime spot along 
the length of  the cheque, form-
ing a knot that flouts the extreme 
social-distancing protocol.  It has 
been established that while face 
masks protect the mouth and nose, 
COVID-19 can spread through the 
eyes. Flouting infection-control 
protocols in as blatant a manner as 
currently happens at OP’s mock-
cheque presentation ceremonies 
means that even where social ex-
treme social distancing would have 
had mitigatory effect, the people 
forming a knot to pose for pictures 
expose their eyes to the risk of  in-
fection.

It is probably difficult to tell 
someone who is going to give the 
nation money at a time of  great 
financial need to comply with 
public health law but the implica-
tions of  non-compliance can be 
far-reaching and fatally devastat-
ing. To some people watching this 
on Btv or seeing pictures after-
wards, this non-compliance sends 
the wrong message.

SUNDAY STANDARD REPORTER

President Mokgweetsi Masisi 
should be feeling the frustration 
that his predecessor felt in simi-
larly failed effort to curb alcohol 
trade.

An uncomfortably high num-
ber of  Batswana has always been 
frightfully keen on alcohol con-
sumption and as one of  the CO-
VID-19 control measures, the 
government has suspended alco-
hol trade even as other sectors of  
the national economy are opened 
up. While all establishments that 
sell alcohol are officially closed, 
alcohol trade continues abated in 
various forms. In the black mar-
ket, there is stock clearing by some 
licensed traders and as the bulk 
of  such stock in beer and cider 
has ran out, only the truly deep-
pocketed or priority-bending im-
bibers are now able to experience 
the feeling of  inebriation by buy-
ing extortionately-priced bottled 
liquor. At press time, the black 
market was selling 750 milllilitre 
bottles of  Chivas Regal Scotch 
Whiskey for P1200 while same-
sized bottles of  Beefeater Lon-
don Gin, Cruz Vodka Black and 
Cruz Watermelon all sold for 
P1000. Reports from around the 
country indicate that lockdown 
retail prices are typically inflated 
by a minimum of  100 percent 
and maximum of  more than 200 
percent.

Where imbibers are not buy-
ing alcohol in the black market, 
they are brewing it for them-
selves at home, mostly using 
fruits. In addition to COVID-19, 
this moonshine presents another 
public health challenge because 
the home-brewers lack the req-
uisite knowledge to mix ingre-
dients that make such brews. 
Someone who used apples to 
make himself  what he con-
vinced himself  was a Hunters 
Gold-like cider says that he woke 
up with a debilitating hangover 
that stayed with him for longer 
than a hangover normally does. 
He chalks this down to having 
used too much yeast and hav-
ing let his concoction ferment 
longer than professional brew-
ers would have. As the Botswana 
Police Service spokesman, As-
sistant Commissioner of  Police, 
Dipheko Motube, was recently 
quoted as saying, home-brewing 
is a criminal offence.

While the health aspect is 
not stressed well enough, the 
consumption of  alcohol has 
potential to defeat effort by 
the government to contain the 
spread of  COVID-19. Alcohol 
compromises immunity and 
immune-compromised body is 
more susceptible to attack by the 
coronavirus.

The government is facing 
an unusual challenge because in 
Botswana, alcohol is also more 
than just a recreational drug; it is 

also social glue that binds imbibers 
together. This adhesive function 
has potential to defeat the objec-
tives of  extreme social distancing. 
At a more substantive level, the 
imbiber communities that become 

networks of  care and support are 
formed around drinking. Social 
football clubs, which use alcohol 
as standard sacrament, provide fi-
nancial and other support to team 
members who are going through a 

rough patch. This is what the no-
sale liquor law that is being applied 
during the lockdown has to con-
tend with.

While he wasn’t dealing with a 
public health emergency, Masisi’s 
predecessor, General Ian Khama, 
also tried without success, to limit 
access to alcohol. There is a view 
among both health professionals 
and the police that Khama’s alco-
hol policies led to the epidemic of  
drug abuse that Botswana is still 
grappling with. A traditional lead-
er, Khama comes from a long line 
of  Bangwato traditional leaders 
(dikgosi) who tried but also failed 
to curb alcohol consumption. At 
a time that dikgosi had more pow-
ers than they do now, Bangwato 
Regent, Tshekedi Khama, failed 
to keep alcohol out of  his own 
capital, Serowe. Sober men would 
sneak out of  the village into the 
bush and upon return hours later, 
would be jaywalking back home.

Mask-wearing 
law being flouted right 

at OP in front of VP

No-liquor-sale law failing as underground 
trade continues and prices skyrocket
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ISO 14001 certified              
OHSAS 18001 certified

TENDER NOTICE AND INVITATION TO TENDER

MORUPULE COAL MINE (MCM) IS A COAL MINING COMPANY IN BOTSWANA SITUATED 14 KILOMETRES 
WEST OF PALAPYE ALONG SEROWE/PALAPYE ROAD AND MINES COAL PRIMARILY FOR GENERATION 
OF ELECTRICITY IN BOTSWANA. 

MCM invites interested reputable and experienced companies to tender for the Provision of 
Consolidated Freight Services for Morupule Coal Mine.

Tender documents may be collected from Morupule Coal Mine, Security office, along Palapye/ Serowe 
Road (A14), between Monday and Friday, from 0730hrs to 1630hrs, upon production of proof of payment 
of a non-refundable fee of BWP250.00 (Two Hundred and Fifty Pula Only).

Payments may be made in cash or by Electronic Fund Transfer to: Account Name: Morupule Coal Mine; 
Bank Name: Stanbic Bank; Account No: 9060001295360 Branch: Fairgrounds Swift Code: SBICBWGX. 

Tenderers are required to submit one original and one copy of the tender to: 

The Tender Box
Morupule Coal Mine
Security Office
Along Palapye/Serowe Road (A14)

Tenders are to be submitted in sealed envelopes marked:  Provision of Consolidated Freight 
Services for Morupule Coal Mine: MOR /02/17-10-02.

The closing date for the receipt of tender submissions shall be 10, February 2017 at 12:00 noon. 
Tenders received after the closing date and time will not be considered.

Telegraphic, telephonic, telex, facsimile or emailed submissions will also not be considered. Morupule 
Coal Mine reserves the right to reject or accept any submission and does not bind itself to accept the 
lowest or any portion of any tender. Acceptance thereof is not binding on the company until confirmed 
through official notification. The services pertaining to this contract shall be run under Morupule Coal 
Mine General Conditions of Service details of which are in the tender documents.

Enquiries relating to this tender must be addressed to: The Strategic Sourcing Specialist, at e-mail: 
kmotsumi@mcm.co.bw  or Tel: 4941205. 
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MORUPULE COAL MINE IS A COAL MINING COMPANY IN BOTSWANA SITUATED 14 KILOMETRES WEST OF PALAPYE 
ALONG SEROWE/PALAPYE ROAD AND MINES COAL PRIMARILY FOR GENERATION OF ELECTRICITY IN BOTSWANA. THE 
COMPANY SEEKS TO INVITE SUITABLY QUALIFIED AND EXPERIENCED CITIZEN CANDIDATES FOR THE FOLLOWING 
POSITIONS:-

1. PRODUCTION MANAGER
Job Summary

Reporting directly to the General Manager, the Production Manager position 
is responsiible for strategic and operational leadership and management to meet 
the short, medium and long term production goals, objectives and targets in a safe 
and cost efficient manner.

Minimum Requirements

•	 Bachelor’s Degree in Mining or equivalent qualification from a recognised 
institution coupled with a minimum of ten years’ experience in a mining 
environment of which five years must have been at Senior Management level.

•	 Valid Underground Blasting License
•	  Knowledge of SHE management systems (ISO 14001: 2015 & ISO 45001:2018)
 
Key Activities

•	 Manages production risks and ensures safe working conditions
•	 Plans and coordinates production activities to meet objectives identified in 

the strategic plan. 
•	 Interprets operational requirements and integrates with production needs to 

ensure availability of financial resources to meet business objectives.
•	 Approves and monitors the utilization of allocated funds to enable the 

attainment of commercial objectives
•	 Develops the Mine’s production strategic plan, taking cognizance of the 

Mine’s vision and relevant legislation to ensure alignment
•	 Manages the utilization and availability of assets and resources to meet 

production targets
•	 Formulates and coordinates the medium to long term production strategy
•	 Develops and implements production policies, procedures and standards for 

the mine and technical work performed in the department and the Mine.
•	 Ensures that employees are selected, deployed, trained, evaluated and 

rewarded in compliance with existing employee management systems.
•	 Coaches, counsels, disciplines and develops subordinate employees.
•	 Identifies and manages the implementation and adherence to legal and 

corporate governance principles/requirements
•	 Formulates and promotes adherence to and promote safety, health and 

environmental policies and procedures
•	 Initiates, monitors and controls medium to long term projects to address 

challenges within functional sphere and ensures seamless interface with 
project functions for attainment of desired results

•	 Identifies and liaises with key stakeholders to ensure achievement of business 
objectives

Competencies

•	 Adaptability (Flexibility)
•	 Commercial Acumen
•	 Customer Orientation
•	 Decision-making (Decisiveness & Accountability)
•	 Driving for results
•	 Facilitating change & continuous improvement

Technical Knowledge

•	 Knowledge of Fiery Mines Emergency Preparedness systems 
•	 Knowledge of underground mining techniques and methods 
•	 Knowledge of Mine ventilation techniques and Geotechnical solutions.

2. HUMAN RESOURCES OFFICER

Job Summary: 

To provide Human Resources services in the designated area in order to meet 
company objectives.

Key Activities:

• Recruits and selects employees according to set policies and procedures to 
meet business skills       requirements.

• Facilitates the identification of training and development needs in order to 
produce training and development plans.

• Conducts training and development interventions to ensure competent and 
skilled workforce.

• Ensures that all jobs have up-to-date job profiles.
• Inspects Mine and rented houses to ensure adherence to company housing 

standards and contractual Obligations.
• Coordinates maintenance activities to ensure mine and rented houses are 

fit for occupation.
• Advises line managers, the union and employees on the interpretation and 

application of company policies and procedures, collective agreements and 
labour legislation with regards to labour laws.

• Facilitates disciplinary and grievance processes in accordance with Mine’s 
disciplinary procedure.

• Facilitates the resolution of conflict to ensure compliance with Mine 
standards.

• Monitors employee relations trends and recommends appropriate 
interventions.

• Facilitates the updating of Mine policies and procedures as per standard and 
socialises Employee Relations policies and procedures.

• Advises stakeholders on sound human resource practices to ensure fairness 
and consistency.

• Facilitates the implementation of the performance management system to 
meet company standards.

• Administers the Mine’s compensation and benefits schemes to ensure 
adherence to Mine policies and Procedures.

• Analyses Human Resources related information and produces management 
reports.

• Maintains the Human Resources Information systems to ensure the availability 
of up-to-date information.

• Adheres to and promote safety health and environmental policies and 
procedures.

Minimum Education & Experience Requirements:

• Degree in Human Resources Management or equivalent
• Valid light duty drivers licence.

Experience:

•	 At least 3 years experience in Human Resources Field.
•	 Knowledge of SHE Management Systems ISO 45001:2018 and ISO 14001: 

2015

We offer a competitive salary package. Prospective candidates must be medically and physically fit and willing to work in an 
Underground Coal Mining Environment and meet demanding schedules. Candidates who meet the above requirements need to 
apply with copies of certified certificates and comprehensive curriculum vitae addressed to:

Human Resources Advisor - Services
Morupule Coal Mine, Private Bag 35 PALAPYE
Email: Recruitment@mcm.co.bw  

Closing date: 29 May 2020

PLEASE DO NOT RESPOND THROUGH FAX AND NOTE THAT RESPONSES WILL ONLY BE MADE TO APPLICANTS CONSIDERED 
FOR INTERVIEW.

The University of  Botswana says 
that face shields that are worn as 
a COVID-19 infection-control 
measure, should always be paired 
with face masks.

“If  worn properly, the face shield is very 
good for protecting the wearer, especially that 
it also covers the eyes which can be portals of  
infection,” says Mhitshane Reetsang, who is 
UB’s Director Public Affairs.

She adds though that since the face shield 
doesn’t fit tightly around the nose and mouth, 
some droplets may escape onto a surface or 
clothes should the wearer sneeze or cough. 
When touched by another person, the surface 
or clothes may transmit COVID-19.  

Last week parliament met for a special 
session to debate COVID-19 regulations 
and all MPs were required to observe health 

guidelines issued by the Director of  Health 
services in the Ministry of  Health and 
Wellness. When the Leader of  the Opposition, 
Dumelang Saleshando, showed up wearing a 
transparent glass face shield, there was public 
uproar in some quarters of  Facebook which, 
during the lockdown, was an important source 
of  information for a jittery public. In allaying 
fears about a gadget that he was still wearing the 
following day, the Maun West MP prefaced his 
contribution to the debate on the Emergency 
Powers (COVID-19) (Amendment) (No.4) 
Regulations 2020 by stating that the face 
shield he had worn the previous day had 
been manufactured by UB students and that 
the one he was wearing on that day had been 
manufactured by a local company.

Thereafter, the issue of  whether it is safe 
to wear a face shield as a COVID-19 control 

measure was never substantively dealt with. 
Commenting on what Saleshando had said, 
the Minister of  Local Government and Rural 
Development, Eric Molale, quipped that he 
(Saleshando) should also have given props to 
the Minister of  Tertiary Education, Research, 
Science and Technology, Dr. Douglas 
Letsholathebe, who had “designed” the 
shield. It would seem that Molale overstated 
his cabinet colleague’s role because while he 
(Letsholathebe, himself  a former physics 
lecturer at UB) was instrumental in the 
manufacture of  the shield, he didn’t actually 
design it.

While the Minister of  Health and Wellness, 
Dr. Lemogang Kwape, did rise on a point 
of  clarification at a later stage and said that 
Saleshando was supposed to be wearing a face 
mask, his intervention was not in the form of  

a stern public health instruction. He also didn’t 
followed up with a point-of-order interjection 
when Saleshando didn’t wear a mask. MPs 
typically rib each other across the aisle and 
some people who watched the proceedings 
live on Btv still think that Kwape was merely 
ribbing Saleshando and not instructing him 
to pair the shield with a mask. The latter 
impression would have been reinforced by 
the minister, who is also the Kanye South 
MP, remarking that Saleshando is his cousin 
– which could well be because Saleshando’s 
mother was from Kanye.

The apparent ambiguity in Kwape’s 
response was the reason Sunday Standard 
sought crystal-clear clarification about this 
very important public health issue from UB. 
TV and other pictures show that in some parts 
of  the world, the face shield is always paired 

with the face mask. More and more people, 
especially shop assistants in Gaborone, are 
taking to wearing face shields without masks. 
As UB advises, this is the not the proper thing 
to do.

“Wearing both significantly improves 
protection of  the wearer and others around 
them,” says Reetsang, who consulted 
extensively with the Dean of  UB’s Faculty of  
Medicine, Professor Oathokwa Nkomazana, 
over this issue.

Reetsang notes that while shields have 
particular advantages over the mask, they also 
have a deficiency.

“Shields are better than cloth masks with 
one layer,” she says. “They are very good for 
containing large droplets - like saliva when 
people are talking, and for small droplets – as 
when people are sneezing.”

The shields are also better than 
masks for people who wear spectacles 
as the latter won’t mist. On the 
downside, shields may allow the 
inhalation of  droplets because, unlike 
face masks, they don’t cover the nose.

As evident, face shields are 
increasingly being worn by many 
more people in Gaborone, especially 
staff  at some shops. Contrary to 
UB’s health advice, these people are 
wearing the shields without a face 
mask – which can have disastrous 
consequences. With the lockdown 
have been eased within zones, many 
more people will be out and about and 
some among them may opt for shields 
without masks. Beyond what UB and 

this article can do, the Ministry of  Health and 
Wellness would itself  have to explain this issue 
to members of  the public who at this point 
would be confused.

At this point, UB has produced 1065 face 
shields and according to Reetsang’s revelation, 
they are one of  the four COVID-19 response 
projects that staff  at the faculties of  
medicine and engineering and technology are 
collaborating on.

“Government’s expectations on research 
institutions were that they respond in the fight 
against the spread of  corona virus,” she says. 
“The production of  face shields was one of  
UB’s responses to this call.”

The other projects are production of  
ventilators, respiratory hoods and nebuliser 
masks. This collaboration takes the form of  
research and development, prototyping and 
the actual production.

The face shields are on sale through a 
four-tier pricing system: less than 20 units 
are sold at P158 per unit; between 20 and 
50 units are sold at P150.10 per unit with a 
5 percent discount; between 51 and 100 units 
are sold at P145.36 per unit with an 8 percent 
discount; and more than 100 units are sold at 
P142.20 per unit with a 10 percent discount. 
The face shields are produced on demand 
but those who want small quantities of  less 
than 50 units can walk into Block 250 at the 
Faculty of  Engineering and Technology at the 
UB campus in Gaborone and buy the shields. 
Those who would like to make an inquiry or 
place bulk orders can contact Professor Richie 
Moalosi at 71427876.

Face shields should be worn with masks - UB
Unlike face masks, shields may allow the inhalation of  droplets because they don’t cover the nose

uncalled for and advised government to 
establish a scientific and reasonable nurs-
ing shift schedule.

“Our concern as Nurses is that the 
newly announced extended shifts may 
cause overlapping shifts which may force 
Nurses to put on and take off  PPE’s twice 
a day and will increase medical resource 
consumption, long hours of  work might 
push their physiological limits, which 
might lead to mistakes, hazards and risks,” 
said BONU in a statement

BONU called on government to em-
ploy unemployed Nurses who are roaming 
the streets.

A source inside Botswana Nurses Un-
ion (BONU) said they are not happy with 
the outcome of  the case because they lost 
the suit on the basis that they failed to 

provide enough evidence in court because 
some of  the nurses were afraid to be vic-
timized by the employer. The source said 
that alone made their case weak especially 
that some nurses were not willing to pro-
vide confirmatory affidavits substantiat-
ing their position that government does 
have enough Personal Protective Equip-
ment’s (PPE’s) and that she is supposed to 
subject them to quarantine and isolation. 
(PPE’s)

In his judgment, Justice Radijeng 
said the nurses had failed to provide evi-
dence to prove that they are entitled to 
free transport.

He said government had set out 
evidence that present a picture of  de-
tailed account of  status of  measures to 
ensure the safety and welfare of  health 
professionals at all the Covid-19 cites in 
Botswana.31st March 2020.

Gov’t and nurses in 
a game of brinkmanship

CONTINUED FROM PG 1

Nurses

Face shields
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1. The Governments of the Republic of Botswana and Zambia   
through the Kazungula Bridge Project Office (KBPO) hereby invites 
Individual Consultants to indicate their interest in the following 
assignments: Consultancy Services for the Design and Develop-
ment of Training Materials/Modules in Trade Facilitation & Bor-
der Management and Delivery of the Training of Trainers (ToT) 
Programme.

2.  The Services to be provided under the assignment include:

To Develop a Course Content of Training:
• Trade Facilitation and Border Management Subject. The training 

module shall combine
• comprehensive content/details on the theoretical & practical as-

pects of Trade Facilitation and Border Management and the refer-
ence methodology to be adopted by facilitators to impart training.

• Training subjects shall include but not limited to Training on the 
4 Pillars of Trade Facilitation; OSBP Concept; Coordinated Border 
Management (CBM); Doing Business Reports of Botswana and 
Zambia; Trade Facilitation Guidelines of WTO, UNCTAD, UNECE, 
WCO; INCOTERMS and Trade Documents; HS Code; International 
Conventions on Transport of Goods; and Documentary Credit.

 
To Develop a training program and training material
• Conduct meetings with BURS, ZRA, Departments of Immigration, 

technical/project consultant & other representatives for the pur-
pose of tailoring the training program.

• Based on the outline in stage 1, develop the training course/mod-
ules and content.

• Develop the training manual, including trainer manual (with ex-
planatory notes) and the participants training material.

• Design teaching methodology and tools and guidelines for the 
training of trainers.

To conduct a Training of master trainer
• Conduct a training course for Training of Master Trainers (TOT).
• Capacity building of the TOT to conduct further training courses for 

the target groups using the developed training material & pre-
scribed methodology.

Supervision & Coaching master trainers at one pilot training course, 
involving training of up to 20 people.
 
• Attend/Supervise the training courses conducted by Master Train-

ers.
• Exercise interventions & provide feedback to the Master Trainers 

when they are conducting the training sessions
• Revise/Improve the training materials based on the feedback / 

observed performance of the TOT training sessions.

3. Essential Specialized Skills/ Competence

The Consultant shall have the following qualifications, skills and expe-
rience

A. Qualification & Experience
i)  Have at least a master’s degree or equivalent in the field of   
 Trade Facilitation and Border Management or related field.
ii)  Have at least 10 years of experience, in training, academics   
 including the development of training materials or curricula   
 and research in the Trade Facilitation and Border Management  
 field.
iii)  Have expertise in multi-disciplinary teaching, and blended   
 teaching & learning practices, which makes the teaching   
 learning process effective and interesting.
iv)  Have learnt, improved, developed and evolved effective   
 training acumen, approaches and methodologies.

B. Skills
v)  Outcome based training/education, and he/she shall have a   
 proven track record in this area.

vi)  Trained different age-groups, across disciplines.
vii)  Be accepted as an expert in the field of training, area of   
 effective teaching, innovative teaching, technology enabled   
 teaching, instructional design, blended learning and more
viii)  Possess effective training skills, behavioral & interpersonal   
 skills, communication & soft-skills, along with IT skills,    
 with domain expertise in the areas of Economics,    
 Strategy, Management, Leadership, Organization Behavior and  
 Training & Development
ix)  Conducted sessions and workshops for teachers, trainers,   
 principals, and also conducted Management Development   
 Programs, and carried out training & consultancy projects.
x)  Technical capacity with respect to curriculum design,    
 development, delivery and evaluation.
xi)  Use appropriate taxonomy in design of training program   
 objectives, outcomes, curriculum and content.
xii)  Use effective pedagogy/methodology in instruction design   
 and delivery of the program; and, a comprehensive evaluation   
 scheme to gauge the effectiveness of the entire program.
 
4.  The KBPO invites Individual Consultants to indicate their   
 Interest in providing the above described services. Interested   
 Consultants shall provide information on their     
 qualifications and experience demonstrating the ability   
 to undertake this assignment (documents, reference to similar   
 services, experience in similar assignments, etc.)

5.  Please, note that Interest expressed by a Consultant does not   
 imply any obligation on the part of KBPO to include him/her in  
 the shortlist.

6.  The estimated duration of the services is 70 working days and   
 estimated starting date is 1st September 2020.

7.  The Consultant will be based in Kazungula, Botswana for the   
 duration of the consulting period.

8.  Interested Individual Consultant(s) may obtain further    
 information at the address below during working hours:   
 0830-1700hours.

9.  The expression of interest must be received at the address   
 below no later than 15th June 2020 at 1700 hours (local time)   
 and specifically mentioning “Consultancy Services    
 for the Design and Development of Training     
 Materials/Modules in Trade Facilitation & Border    
 Management and Delivery of the Training of Trainers (ToT)   
 Programe”.
 
For the Attention of:
 The Project Managers
	 Kazungula	Bridge	Project	Office,
 DRTS PLOT, Along A33 Road,
 Private Bag 00416
 Kasane, Botswana. 
 Tel: +2676250541 and +2676253029; Fax: +2676250324 
E-mail:  puseone@gov.bw
 songeya2007@yahoo.com

ESTABLISHMENT OF THE SHORT LIST
10.  A shortlist of three to six individual consultants will be    
 established at the end of the request of expressions of interest.  
 The consultants on the short list will be judged in the following  
 criteria on the basis of their updated resume/CV.

 a. Academic qualifications 40%; 
 b. Adequacy for the assignment 50%; and 
 c. Experience in region 10%.
  Total weight 100%
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comprehensive content/details on the theoretical & practical aspects of Trade Facilitation 
and Border Management and the reference methodology to be adopted by facilitators to 
impart training. 

 Training subjects shall include but not limited to Training on the 4 Pillars of Trade 
Facilitation; OSBP Concept; Coordinated Border Management (CBM); Doing Business Reports 
of Botswana and Zambia; Trade Facilitation Guidelines of WTO, UNCTAD, UNECE, WCO; 
INCOTERMS and Trade Documents; HS Code; International Conventions on Transport of 
Goods; and Documentary Credit.

• To Develop a training program and training material

 Conduct meetings with BURS, ZRA, Departments of Immigration, technical/project 
consultant & other representatives for the purpose of tailoring the training program.

 Based on the outline in stage 1, develop the training course/modules and content. 

 Develop the training manual, including trainer manual (with explanatory notes) and the 
participants training material.

 Design teaching methodology and tools and guidelines for the training of trainers. 

• To conduct a Training of master trainer

 Conduct a training course for Training of Master Trainers (TOT). 

 Capacity building of the TOT to conduct further training courses for the target groups using 
the developed training material & prescribed methodology.

• Supervision & Coaching master trainers at one pilot training course, involving 
training of up to 20 people. 

                                                 
REPUBLIC OF BOTSWANA                                                         REPUBLIC OF ZAMBIA 

KAZUNGULA BRIDGE PROJECT

REQUEST FOR EXPRESSION OF INTEREST

1. The Governments of the Republic of Botswana and Zambia through the Kazungula Bridge 
Project Office (KBPO) hereby invites Individual Consultants to indicate their Interest in the 
following assignments: Consultancy Services for the Design and Development of Training 
Materials/Modules in Trade Facilitation & Border Management and Delivery of the 
Training of Trainers (ToT) Programme.

2. The Services to be provided under the assignment include:

• To Develop a Course Content of Training: 
 Trade Facilitation and Border Management Subject. The training module shall combine 

comprehensive content/details on the theoretical & practical aspects of Trade Facilitation 
and Border Management and the reference methodology to be adopted by facilitators to 
impart training. 

 Training subjects shall include but not limited to Training on the 4 Pillars of Trade 
Facilitation; OSBP Concept; Coordinated Border Management (CBM); Doing Business Reports 
of Botswana and Zambia; Trade Facilitation Guidelines of WTO, UNCTAD, UNECE, WCO; 
INCOTERMS and Trade Documents; HS Code; International Conventions on Transport of 
Goods; and Documentary Credit.

• To Develop a training program and training material

 Conduct meetings with BURS, ZRA, Departments of Immigration, technical/project 
consultant & other representatives for the purpose of tailoring the training program.

 Based on the outline in stage 1, develop the training course/modules and content. 

 Develop the training manual, including trainer manual (with explanatory notes) and the 
participants training material.

 Design teaching methodology and tools and guidelines for the training of trainers. 

• To conduct a Training of master trainer

 Conduct a training course for Training of Master Trainers (TOT). 

 Capacity building of the TOT to conduct further training courses for the target groups using 
the developed training material & prescribed methodology.

• Supervision & Coaching master trainers at one pilot training course, involving 
training of up to 20 people. 



Botswana, considered 
a model of  environ-
mental vigilance un-
der former president 
Ian Khama, has seen 

wildlife slaughtering increase 
since 2018, when incoming 
President Mokgweetsi Masisi’s 
disarming of  bush patrols coin-
cided with an increase in ivory 
poaching. But this year the en-
emy is harder to spot. At least 
six rhinos in areas usually well 
surveyed by safari vehicles have 
fallen prey to poachers in this 
southern African nation since 
COVID-19 restrictions have 
killed tourism. In the northwest 
of  South Africa, rhino deaths so 
far this year stand at nine. Thir-
teen rangers have been killed at 
Virunga National Park, famous 
for mountain gorilla popula-
tions, in the Democratic Repub-
lic of  Congo.

Across southern and eastern 
Africa, lodges, camps and game 
reserves are closed to tourists 
as the continent battles CO-
VID-19, with serious financial 
implications for staff, villagers 
and park employees. While the 
closure of  the world may have 
given Mother Nature an oppor-
tunity to breathe and regenerate, 
the pause button is potentially 
dangerous to wildlife in regions 
usually patrolled by rangers.

Jacques Smit, marketing di-

rector for Sabi Sabi’s four lodg-
es in South Africa’s 65,000ha 
Sabi Sands Game Reserve, says 
teams are in place to monitor 
the environment.

“We remain committed to 
habitat management, continuing 
measures aimed at anti-poach-
ing. We also have a team that 
heads out daily to observe ani-
mals, as we’ve always done, only 
now with no guests. This allows 
us to check the reserve, its con-
dition, and wildlife behaviours.”

mobile safari company, Se-
rian, has launched Mission Pos-
sible Serengeti in response to a 
spike in snaring of  wild animals 
by villagers with no money to 
purchase food. “The animals are 
more vulnerable than ever,” he 
says. “The immediate vacuum 
of  game-viewing vehicles tra-
versing these wild areas, coupled 
with reduced budgets for anti-
poaching units as a result of  a 
lack of  tourism-generated fees 
… will create a perfect storm 
for the bushmeat trade.

“In Africa, social responsi-
bility falls to those in work; they 
support large extended families. 
Those not able to survive from 
farming, will probably turn to 
traditional roles as hunter-gath-
erers … It is vital to discern the 
difference between the commer-
cial elephant and rhino poacher 
from this subsistence-level meat 

poacher, who uses a wire snare 
to catch his prey (but) those 
snares don’t discriminate. What 

was meant for a small antelope 
may snare a leopard, a lion and 
even an elephant.”

In conjunction with Tanza-
nia National Parks and its major 
partner, Frankfurt Zoological 
Society, Walker reports that an 
enhanced de-snaring program 
is under way in Serengeti Na-
tional Park, providing work 
for many otherwise unem-
ployed lodge and camp staff. 
“It’s about deploying boots and 
eyes to the ground, where there 
would normally be multiple 
game-viewing vehicles. A car or 
two, or a foot patrol of  eight, 
is a massive deterrent.” Latest 
statistics show that 212 snares 
were removed in January and 
February.

The &Beyond group col-
laborates with Africa Founda-
tion, a non-profit organisation 
that focuses on community 
development work in health, 
education and small businesses. 
Many projects have been sus-
pended but others are being 
prioritised, such as ensuring 
rural clinics have access to wa-

ter and supplying medical and 
sanitation needs. But conserva-
tion activities have not been put 
on hold. “Many of  our lodges 
throughout Africa are situated 
within national parks, which are 
run according to government 
regulations,” says Les Carlisle, 
group conservation manager at 
&Beyond. “The situation is un-
precedented and the results are 
very difficult to predict, as each 
country is handling the pandem-
ic differently … In conservation 
areas that are predominantly 
tourism-funded, the lack of  
incentive to protect wildlife in 
order to attract tourists will no 
doubt have an impact.”

A reduced number of  em-
ployees have been retained at 
&Beyond lodges. “With fewer 
vehicles moving through the 
reserves, there is a far higher 
risk of  poaching, something 
(we hope to) offset by keeping 
a basic number of  staff  (in the 
field).” At conservancies such as 

Phinda Private Game Reserve in 
South Africa, where the land is 
owned and managed by &Be-
yond, research and conservation 
teams remain in place during 
lockdown to continue monitor-
ing. South African-based non-
profit organisation Rhino 911 
has government status as an 
essential service to continue its 
emergency helicopter response 
and transport for injured rhinos.

The Singita portfolio com-
prises lodges, camps and villas 
across four African nations and 
works in partnership with non-
profit funds and trusts to imple-
ment conservation projects and 
create economic independence 
within adjacent communities. 
“Travel and tourism (are) abso-
lutely essential in the fight to se-
cure Africa’s last remaining wild 
spaces,” says Singita founder and 
executive chairman Luke Bailes. 
“Ecotourism is the fuel for an 
engine that not only keeps the 
wheels of  conservation turn-

ing but brings 
mu ch - n e e d e d 
economic sta-
bility to local 
communities.” 
He has been 
quoted as say-
ing that if  tour-
ism collapses, 
“the ripple effect 
could wipe out 
decades of  pro-
active conserva-
tion work on the 
continent”.

In the Ma-
sai Mara, Gor-
die and Felicia 
Church of  fami-
ly-owned Safaris 
Unlimited say 
conservation ef-
forts in Kenya 
are almost en-
tirely supported 
by tourism dol-
lars. “With far 
fewer rangers on 
the ground for 
ant i -poaching 
efforts, and mas-
sive unemploy-
ment, bushmeat 
hunting is in-
creasing plus en-
croachment into 
protected areas 
for firewood, 
cultivation and 

grazing,” the Churches say. Sa-
faris Unlimited is paying all its 
employees a retainer.

Sujata Raman, Abercrom-
bie & Kent’s regional managing 
director Australia/Asia Pacific, 
comments, “This global crisis 
risks undermining collective 
conservation efforts by cutting 
off  vital support for commu-
nities and projects that need it 
most. As tourism money dries 
up, those initiatives dedicated 
to protecting wildlife are los-
ing funds, and thus their abil-
ity to defend against poaching 
and other threats.” A&K Phi-
lanthropy has set up a fund to 
support its 125,000 community 
members worldwide and ini-
tiatives include supplementing 
the income of  women who run 
small businesses affected by the 
tourism downturn.

Non-profit consortium Af-
rican Parks, which manages 17 
national parks and protected 
areas across 11 countries, has re-
deployed some of  its conserva-
tion workers into neighbouring 
communities to educate people 
about COVID-19 and hand out 
supplies.

Across the board, donations 
are crucial and all the main safari 
operators have foundations and 
trusts, such as the linked Singita 
Lowveld Trust in South Africa, 
Grumeti Fund in Tanzania and 
Malilangwe Trust in Zimba-
bwe. “One of  the most critical 
aspects is ensuring our around-
the-clock anti-poaching patrols 
go uninterrupted,” says a Sin-
gita spokesperson. “We cannot 
yield any ground in the battle to 
protect endangered species and 
restore key habitats.”

Neil Midlane, group sus-
tainability manager for Wilder-
ness Safaris, which operates 30 
camps in southern Africa and 
manages more than 25 projects, 
makes the point that an average 
of  “10 people in Africa are de-
pendent on one person’s salary” 
and employment is critical. “We 
are doing everything we can to 
ensure our staff  still receive a 
salary.”

Beks Ndlovu, founder of  
African Bush Camps, compris-
ing 15 camps and lodges across 
Zambia, Zimbabwe and Bo-
tswana, reports he is optimistic 
about an August reopening. As 
many ABC properties are in 
remote areas that are vast and 
mostly unfenced, he says it has 
been impossible to leave them 
unattended. “We also want to 
keep staff  motivated and ex-
pand their skills so even chefs, 
waiters and laundry crew have 
been joining guides on nature 
walks and drives to learn more 
about flora and fauna.” His col-
league Mark Brightman, head of  
Bumi Hills Anti-Poaching Unit 
in the Lake Kariba region of  
Zimbabwe, adds, “At this point, 
(the unit) continues to operate 
24/7 with the help of  national 
parks and the army. However, 
since the start of  the lockdown, 
there has been a definite rise in 
the number of  snares.”

But there is good news, 
too. Most operators report that 
guests are postponing, not can-
celling, and taking advantage 
of  flexible policies and gener-
ous discounts for future travel. 
Meantime, deposits on hold 
and contributions from fund-
ing partners can be deployed to-
wards local staff  salaries, facili-
ties maintenance and essential 
upgrades as well as augmenting 
donations earmarked for en-
hanced conservation and animal 
welfare measures.
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Africa’s coronavirus crisis
The devastating impact of  COVID-19 on tourism has serious ramifications for 
conservation efforts across the continent – Writes SUSAN KUROSAWA

DUE TO COVID-19 PROTOCOLS WE CONTINUE TO USE 
APPROPRIATE PAYMENT CHANNELS TO SERVICE 

CUSTOMERS. PAYMENTS CAN BE MADE DIRECTLY TO 
C.I.P.A. AND TO OURSELVES VIA ONLINE TRANSFERS/

DEBIT OR CREDITCARD & EWALLET.
THERE IS LIFE POST COVID19. NOW IS THE TIME TO PREPARE.  

BUY ONE OF OUR COMPANIES BY CHOOSING ANY OF THE 
APPROVED COMPANY NAMES LISTED BELOW.

PRICE: P1 500.
INCLUDES COMPANY REGISTRATION, ASSISTANCE TO OPEN 
BANK ACCOUNT, TAX REGISTRATION & COMPANY PROFILE

PAN-AFRICAN DIAMONDS PTY LTD      DIDINTLE RESOURCES PTY LTD
FIVE-O-ONE PTY LTD     BAKUBUNG GROUP PTY LTD

GOLD LEAF FARMS PTY LTD      MAROTHODI CIVIL & ELECTRICAL ENGINEERS PTY LTD
MALIBU PLAINS PTY LTD     ITHUBA RESOURCES PTY LTD
SULTANS CREEK PTY LTD    BADIRI CONSORTIUM PTY LTD

BLACK HERITAGE CONCEPTS PTY LTD     LEROTHODI CAPITAL PTY LTD
RAINBOW CREEK HOLDINGS PTY LTD     THARI SECHABA PTY LTD
GOLD CRYSTAL HOLDINGSPTY LTD     SEKEI RESOURCES PTY LTD 
PAN-AFRICAN CONCEPTS PTY LTD     BAKUBUNG GROVE PTY LTD

PEERGROUP HOLDINGS PTY LTD 
SIYABONGA ELECTRICAL & MECHANICAL SERVICES PTY LTD

GOLD CRYSTAL HOLDINGSPTY LTD      BROOK-HOUSE CONSULTANTS PTY LTD
KARIBA RESOURCES PTY LTD     GLOBALRAYS RESOURCES PTY LTD

NEW-LEGACY RESOURCESPTY LTD     PHUTHA DICHABA RESOURCES PTY LTD
CAMELOT HEIGHTS PTY LTD     ADEPT TECHNOLOGIES LTD PTY

EMPIRE 55 PTY LTD     EYETHU CAPITAL PTY LTD
LIONHEART CONSULTANTS PTY LTD     INALEBE SEROMO PTY LTD

COUGAR PHAMACEUTICALS PTY LTD

WE WILL REGISTER YOUR COMPANY WITHIN 24 HRS, RE-REGISTER YOUR COM-
PANY WITHIN 24HRS & FILE YOUR ANNUAL RETURNS WITHIN 24HRS.

COMPANY RE-REGISTRATION FOR P600, PPADB REGISTRATIONS FOR P600.
ANNUAL RETURNS FILING: P850.

TAX REGISTRATION : P350.
FULLY COMPLIANT PPADB REGISTERED COMPANY AVAILABLE. O.C. ALL CIVIL 

ENGINEERING & BUILDING CODES. P9 500

CONTACTS: 74325642 [WhatsApp]/73871215 FOR FURTHER DETAILS. Ts & Cs APPLY.

PPC’s employees have created a better life for all its stakeholders through the “Value Based Management” (Kambuku) process. Our 
company embraces the diversity of people and ideas and as such supports the employment equity philosophy. We value all our 
people and recognise that each one of us is essential to our success. PPC is Southern Africa’s largest manufacturer of aggregates, 
cement and lime products and has had a proud association with Botswana since its inception in 1995, through its subsidiary; PPC 
Botswana (Pty) Ltd.

MINIMUM QUALIFICATION: 
• ACCA/ CIMA or any Chartered Accountant professional 

qualifi cation
• Membership of Professional Accountancy Body and Reg-

istered with BICA

SPECIAL REQUIREMENTS: 
The Business Unit (BU) Finance manager is responsible for fi -
nancial leadership role across the Business Unit (BU) including: 
• Providing support through information analyses (e.g. cur-

rent processes, actual performance vs. budget and prior 
year, budget, etc.), preparation of operational data/analy-
ses for publication to various constituents throughout the 
business unit (Management, Sales, Product Management, 
Operations, etc.) who rely on/benefi t from the information 
to make informed business decisions and ensure profi t-
ability.

• Primary responsibilities will include assisting Operations 
team in the Monthly Operations Review, identifi cation of ar-
eas for cost reductions and operational improvements, an-
nual budget process, periodic forecasting, contract man-
agement and periodic analysis of operations performance. 

• Responsible for analysing and reporting fi nancial and man-
agement information. 

• Strategy, Planning & Management 
• Financial Analysis, Budgeting & Forecasting 
• Financial Management & Administration 
• Working Capital Management (Debtors, Creditors, Capex 

and Inventory) 
• People management and development 
• Governance and Compliance 
• Reporting and performance measurement 

EXPERIENCE
• 10+ years total accounting or fi nance experience 
• Exposure to a group company with multiple subsidiaries 

within the manufacturing/mining industry 
• Strong strategic management experience across various 

portfolio’s (fi nance, operations, production, human re-
sources, technical, marketing and sales) 

• Outstanding communication and presentation skills. 
• Demonstrated leadership ability and ability to motivate staff  
• Excellent analytical, reasoning and problem-solving skills 
• Signifi cant experience working with external auditors, in-

ternal controls and compliance-related issues. 

DUTIES
Strategy, Planning & Management
• Assist the BU head to develop and implement strategy
• Assess, evaluate and report on the fi nancial performance 

of the BU with regard to short & long-term operational 
goals, budgets and forecasts.

• Provide insight and recommendations to both the short-
term and long-term growth plans 

• Implement policies, procedures and processes as deemed 
appropriate by senior leadership team

• Oversee the implementation of process changes, technol-
ogy to support the fi nance function

• Analyse competitors and market trends and present fi nan-
cial implications

Financial Analysis, Budgeting & Forecasting - preparation 
and reporting
• Translate various inputs from BU into fi nancial impact
• Oversee and direct the BU budgeting process and fore-

casting
• Prepare and present fi nancial budgeting reports including 

monthly profi t and loss
• Ensure processes and systems are implemented to man-

age deviations from plans as identifi ed from forecasts
• Prepare and analyse monthly fi nancial results and provide 

explanations for variances 
• Present monthly fi nancial results and reasons for variance 

to senior management

Financial Management & Administration
• Ensure application of appropriate internal controls and fi -

nancial procedures.
• Oversee the preparation of fi nancial and management re-

porting data 
• Prepare consolidated and aggregated monthly, quarterly 

and annual fi nancial performance and status of BU
• Enhance and implement fi nancial and accounting systems, 

processes, tools and control systems
• Monitor and report on factors infl uencing business perfor-

mance 
• Supervise and direct staff  
• Prepare presentations and reports

If you meet the requirements for the above position, please 
forward your application via e-mail to 
recruitment.cement@ppc.co.bw  OR

The HR Manager       
PPC Botswana (Pty) Ltd
PO Box 2424                                          
Gaborone  

OR hand delivered to:

PPC Botswana     
Plot 22034 Takatokwane Way
G/West Industrial 

Closing date: 25th January 2019

FINANCE MANAGER

PPC’s employees have created a better life for all its stakeholders through the “Value Based Management” (Kambuku) process. Our 
company embraces the diversity of people and ideas and as such supports the employment equity philosophy. PPC is one of the main 
suppliers of quality construction materials to the civil construction, steel and agricultural segments. All our quarries Mooiplaas, Laezonia 
(South Africa - Gauteng) and Kgale and Francistown (Botswana) are committed to the production of quality aggregates and sands to meet 
our customers’ requirements in the most cost effective manner. 

FINANCE MANAGER
MINIMUM QUALIFICATION: 
• ACCA/ CIMA or any Chartered Accountant professional 

qualification
• Membership of Professional Accountancy Body and Regis-

tered with BICA

SPECIAL REQUIREMENTS: 
The BU Finance manager is responsible for financial leadership 
role across the BU including 
• Providing support through information analyses (e.g. current 

processes, actual performance vs. budget and prior year, 
budget, etc.), preparation of operational data/analyses for 
publication to various constituents throughout the business 
unit (Management, Sales, Product Management, Opera-
tions, etc.) who rely on/benefit from the information to make 
informed business decisions and ensure profitability.

• Primary responsibilities will include assisting Operations 
team in the Monthly Operations Review, identification of are-
as for cost reductions and operational improvements, annual 
budget process, periodic forecasting, contract management 
and periodic analysis of operations performance. 

• Responsible for analysing and reporting financial and man-
agement information. 

• Strategy, Planning & Management 
• Financial Analysis, Budgeting & Forecasting 
• Financial Management & Administration 
• Working Capital Management (Debtors, Creditors, Capex and 

Inventory) 
• People management and development 
• Governance and Compliance 
• Reporting and performance measurement 

EXPERIENCE
• 10+ years total accounting or finance experience 
• Exposure to a group company with multiple subsidiaries 

within the manufacturing/mining industry 
• Strong strategic management experience across vari-

ous portfolio’s (finance, operations, production, human 
resources, technical, marketing and sales) 

• Outstanding communication and presentation skills. 
• Demonstrated leadership ability and ability to motivate staff 
• Excellent analytical, reasoning and problem-solving skills 
• Significant experience working with external auditors, inter-

nal controls and compliance-related issues. 

DUTIES
1. Strategy, Planning & Management
• Assist the BU head to develop and implement strategy
• Assess, evaluate and report on the financial performance of 

the BU with regard to short & long-term operational goals, 
budgets and forecasts.

• Provide insight and recommendations to both the short-
term and long-term growth plans 

• Implement policies, procedures and processes as deemed 
appropriate by senior leadership team

• Oversee the implementation of process changes, technol-
ogy to support the finance function

• Analyse competitors and market trends and present finan-
cial implications

2. Financial Analysis, Budgeting & Forecasting - preparation 
and reporting
• Translate various inputs from BU into financial impact
• Oversee and direct the BU budgeting process and forecast-

ing
• Prepare and present financial budgeting reports including 

monthly profit and loss
• Ensure processes and systems are implemented to manage 

deviations from plans as identified from forecasts
• Prepare and analyse monthly financial results and provide 

explanations for variances 
• Present monthly financial results and reasons for variance to 

senior management

3. Financial Management & Administration
• Ensure application of appropriate internal controls and 

financial procedures.
• Oversee the preparation of financial and management 

reporting data 
• Prepare consolidated and aggregated monthly, quarterly and 

annual financial performance and status of BU
• Enhance and implement financial and accounting systems, 

processes, tools and control systems
• Monitor and report on factors influencing business perfor-

mance 
• Supervise and direct staff 
• Prepare presentations and reports

If you meet the requirements for the above position, please 
forward your application via e-mail to 
recruitment.cement@ppc.co.bw  OR

The HR Manager       
PPC Botswana (Pty) Ltd                                          
PPC Botswana 

OR hand delivered to:

PO Box 2424                             
Plot 22034 Takatokwane Way
Gaborone                               
G/West Industrial 

Closing date: 29th May 2020

PPC’s employees have created a better life for all its stakeholders through the "Value Based Management" (Kambuku) process.
Our company embraces the diversity of people and ideas and as such supports the employment equity philosophy. PPC is one of
the main suppliers of quality construction materials to the civil construction, steel and agricultural segments. All our quarries
Mooiplaas, Laezonia (South Africa - Gauteng) and Kgale and Francistown (Botswana) are committed to the production of quality
aggregates and sands to meet our customers’ requirements in the most cost effective manner.

Only shortlisted candidates will be responded to.

COVID-19 has serious ramifications for conservation efforts in Africa
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Location Dates Venue Contact No

Maun 13-17 May 2019 Maun Lodge 73477330

Kasane and surrounding areas
20-23 May 2019

Cresta Mowana 
Lodge

73363910

Letlhakane Orapa 28-29 May 2019 Mikelele Motel 76880676

Francistown and surrounding 
areas

04-07 June 2019 Adansonia 
Hotel

71730477

Palapye and Surrounding areas 11-12 June 2019 Majestic Five 
Hotel

73363910

Jwaneng 17-19 June 2019 Cresta 
Jwaneng 

71707120

Those in Gaborone are encouraged to submit their claims to the HRDC Contact 
Centre any day between 07:45 to 17: 00hrs up to the 28th June 2019.

O U R  P E O P L E  •  O U R  F U T U R E

PUBLIC NOTICE

All Organisations paying the training Levy are 
informed that the deadline for submission 
of reimbursement claims to HRDC will be 
the 28th June 2019 for training that took 
place from 1st April 2018 to 31st March 2019. 

Levy Payers are advised to submit the 
claims before the stated deadline to avoid 
long queues. Claims that will be submitted 
after the deadline will not be accepted. 

Clients are advised to refer to the HRDC 
website (www.hrdc.org.bw) for guidelines 
on how to complete a reimbursement 
form.

In a bid to bring services to the public and 
ease the submission process, HRDC will 
be  assisting and collecting claims from the 

locations on the dates stipulated;

CLOSING DATE FOR SUBMISSION OF HUMAN RESOURCE DEVELOPMENT 
FUND REIMBURSEMENT CLAIMS FOR THE YEAR 2018/2019

For more information on the claims 
process and any other matter relat-
ing to the HRDF, contact HRDC at: - 

Contact Centre Direct line:  3162169

Contact Centre extensions:  
3646361/67/6283

Email:  hrdfclaims@hrdc.org.bw  

Postal Address: Private Bag BR 108
Gaborone, Botswana
Tel: +267 393 0741
Fax: +267 393074 /393 0814
www.hrdc.org.bw

Location Dates Venue Contact No

Maun 13-17 May 2019 Maun Lodge 73477330

Kasane and surrounding areas
20-23 May 2019

Cresta Mowana 
Lodge

73363910
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All Organisations paying the training Levy are 
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of reimbursement claims to HRDC will be 
the 28th June 2019 for training that took 
place from 1st April 2018 to 31st March 2019. 
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claims before the stated deadline to avoid 
long queues. Claims that will be submitted 
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on how to complete a reimbursement 
form.

In a bid to bring services to the public and 
ease the submission process, HRDC will 
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CLOSING DATE FOR SUBMISSION OF HUMAN RESOURCE DEVELOPMENT 
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3646361/67/6283
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Postal Address: Private Bag BR 108
Gaborone, Botswana
Tel: +267 393 0741
Fax: +267 393074 /393 0814
www.hrdc.org.bw

HRDC Board Chairperson, 
Mrs Moggie Mbaakanyi:

“Ladies and Gentlemen, one may 
wonder where HRDC has sourced these 
funds to donate towards this course. 
The answer lies in our Corporate Social 
Responsibility initiative. In October 2018 
HRDC hosted a CSR Fundraising Gala 
Dinner with the sole objective of raising 
funds to build a house for a needy 
family in Botswana. The First Lady of the 
Republic of Botswana, Mrs Neo Jane 
Masisi graced the event as the Guest 
Speaker. The proceeds have enabled 
HRDC to realise its objective and we 
have since constructed and handed over 
a fully furnished house in Mmankgodi. 
It is with the Funds remaining we found 
it necessary to donate One Hundred 
Thousand Pula (P100, 000.00)”.

HRDC Donates P100 000.00 
to the Covid - 19 Relief Fund

His Honour, The Vice President of the Republic of Botswana, Mr Slumber Tsogwane, The Minister for Presidential Affairs, 
Governance and Public Administration, Honourable Kabo Morwaeng, receiving the donation cheque from the HRDC Board 
Chairperson, Mrs Moggie Mbaakanyi who is accompanied by the Vice Chairperson of the HRDC Board, Mr Moatswi Sekonopo.

His Honour, The Vice President of the Republic of Botswana, Mr Slumber 
Tsogwane, delivering a message of appreciation to HRDC Board, Manage-
ment and Staff in putting a compassionate, just and caring spirit into play.

From his vantage posi-
tion, Miki Hardy can 
speak with author-
ity about what seems 
to be wrong with the 

church today, and how to bring 
back sanity. Clearly, there is a lot 
that is wrong – and, strangely, it 
is those who should be trusted to 
deliver an unadulterated message 
that happen to be “the” (underline 
“the”) problem.

At a recent church leaders’ 
conference of  the Church Team 
Ministries International (CTMI) 
in Gaborone, Hardy’s central mes-
sage was for those who stand in 
the pulpit to preach to re-evaluate 
their every word and deed – and 
see if  they haven’t departed from 
the path of  their calling. He would 
constantly revert to this theme a 
few days later during this inter-
view, clearly frustrated at what he 
calls the church’s backsliding.

In a ministry spanning close 
to 40 years, he has been through 
a lot, and seen even more. Noth-
ing would have prepared him for 
the reaction of  close family and 
relatives when, as they say in evan-
gelical Christian parlance, he got 
born again in 1982. Mauritius, 
Hardy’s home country, may be 
predominantly Hindu but Catholi-
cism has considerable sway among 
those who indentify as Christians. 
(The island state’s 2011 census 
put Catholics at 26.26 percent and 
other Christian formations at 6.45 
percent of  the population). So 
with over a quarter of  the popu-
lation deferring to the Bishop of  
Rome, it’s no brainer that Catholi-
cism is very much part of  the fab-
ric of  Mauritian society. And it was 
within Catholicism that Hardy was 
raised. So it was read as nothing 
short of  heresy when he turned 
his back on the Catholic Church 
to embrace a brand of  Christian-
ity that was different from the reli-
gious staple he was brought up on.

“There was a lot of  confu-
sion and incomprehension be-
cause when you leave the Catholic 
Church it was as if  you were giving 
your life to the devil, and that is 
how it was seen. But my wife and 
I persevered. We went through all 
that time of  persecution, and it 
was not for nothing because we 
learnt a lot out of  that experience. 
We realised that it was the path 
that God had laid before us to fol-
low. It was tough sometimes, but 
by the grace of  God we continued 
on our journey and here we are to-
day,” he says.

That life-changing decision 
happened in 1977, and five years 
later he made what seemed like yet 
another inexplicable choice. This 
time he gave up a thriving civil 
engineering career in South Africa 
for the ministry.

“Since the very first month 
of  being born again I felt the call 
of  God in my life; that someday, 
somehow – I didn’t know when 
and how – I’d serve the Lord in the 
ministry,” Hardy explains.

He was working in South Afri-
ca’s port city of  Durban, and there 
was a local Bible school, so that’s 
where he was enrolled for pastoral 
studies.

Either fate or someone in the 
church leadership must have been 
intent on throwing him into a lion’s 
den to test his faith because on 
completion of  his studies he was 
sent to Mauritius to begin the min-
istry. Was it not Jesus Himself  who 
spoke of  a prophet being without 
honour in his own country, among 
his own kin, and in his own house? 
The record of  Jesus’ homecoming, 
which led to this observation about 
a prophet’s relation with his home 
crowd, as told by both Mark and 
Luke, show a cynical reception. In 
fact, this crowd is so dismissive of  
Jesus that an attempt is even made 
to throw Him off  a cliff.

Although in his unassuming 
manner Hardy would disapprove 
of  such comparison, there is strik-
ing similarity in his homecoming 

experience to that of  Jesus. Like 
his master, the message Hardy 
brought to his people also attract-
ed hostility in his “own country, 
among his own kin, and in his own 
house” – the “persecution” refer-
enced in the preceding paragraphs.

In the ensuing years, not only 
did his ministry take hold in Mau-
ritius, but he is increasingly do-
ing a lot of  work on a number of  
African countries. In 2001, Hardy 
and leaders of  different churches 
in Kenya, South Africa and Zim-
babwe formed CTMI, an informal 
Christian network of  different 
churches, denominations and min-
istries with a vision to equip and 
strengthen leaders and churches in 
their apostolic work. The network 
has since extended to more coun-
tries, including Botswana. To ac-
complish its vision, CTMI – which 
Hardy leads as its president – or-
ganises events and conferences for 
church leaders such as the one that 
was in Gaborone.

Part of  what led to the forma-
tion of  CTMI was realisation that 
though churches were bourgeon-
ing all over, they were not built 
on the right foundation, some 
espousing weird philosophies and 
teachings. While Hardy and his 
team have reached “hundreds and 
hundreds of  pastors and churches 
from nearly every African country, 
except the north”, it appears a lot 
of  work still remains. For instance, 
to a question whether Jesus would 
feel comfortable in the company 
of  some of  today’s pastors or in 
their churches, Hardy answers, 
“It’s a good question”.  He then 
gives an unflattering dissection of  
what happens in places of  wor-
ship: weird teachings, lots of  her-
esies, lots of  false doctrine, and 
manipulation of  people – which 
all lead to the final summation 
that, “the church as a whole has 
backslidden”.

“The church is nowhere near 
where it should be,” Hardy says. 
“So if  Jesus were to come down 
and walk among the people I think 
there is a lot that he would do and 
say like he spoke to the Phari-
sees, or when he used a whip and 
chased the guys who were doing 
business in the place of  worship. 
So the bottom-line is that these 
pastors need to grasp and em-
brace the foundational message of  
the church, which talks about our 
identification with Christ and that 
is the foundation in itself. So when 
pastors embrace this message and 
are willing to give their lives, lose 
their lives, take their cross and fol-
low Jesus then there is a relation-

ship that is built with the Lord.”
He points out that the current 

state in which pastors boast of  
their material wealth, people come 
to the church in search of  instant 
riches, and money has become the 
basis of  everything is further dem-
onstration of  how far the church 
has deviated from the true doc-
trine of  Christ. What he finds even 
more despicable is that the self-
styled pastors, prophets, or men 
of  God grow rich and are able to 
finance flashy cars and grand man-
sions at the expense of  the congre-
gations they lead.

“The reality today is that these 
churches appeal to certain people 
because of  the promises that are 
made to them, and the people 
come to church not to seek the 
Lord but to seek the things that 
the pastors are promising to them. 
You don’t serve God for the ben-
efit of  what you can get out if  it. 
You serve God because you want 
to be a servant and you want to 
give your life for His service. This 
whole thing needs to change, 
and it can only change when the 
true message of  Christ is being 
preached and these leaders are 
ready to humble themselves and 
to embrace the message, and to be 
able to straighten up their lives.

“So it’s completely upside 
down and it’s a shame. It’s very sad 
to see the church like that because 
it is not a good testimony, but that 
is how it is unfortunately,” he says.

He doesn’t go far to explain 
the gullibility of  people who be-
lieve that their pastors’ interces-
sions and prayers can bring them 
instant wealth. He traces most of  
it to the material conditions that 
most people in Africa find them-
selves it, especially the abject pov-
erty and hopelessness.

“The people are in need, so 
when they are given a bait to bite 
and a promise that they will come 
out of  their state of  poverty, they 
will come. But what they are of-
fered is not the Jesus that will ask 
them of  their lives and want to do 
work in them to perfect them. So it 
is complete deception. The Lord, 
yes, blesses people, but that is not 
the foundation of  everything. God 
is calling men to give their lives. 
That is what Christianity was in 
the beginning. The early Christians 
gave their lives; they came and sac-
rificed their lives. But today no, 
it’s a comfortable gospel and lots 
of  promises, lots of  blessings but 
nothing about oneself, about the 
person. Who am I, and what does 
God want to do in my life? That 
should be the starting point.”

A witness to a church gone astray
The false doctrine of  prosperity gospel is debasing what Christianity is all about, 

warns a respected pastor of  close to 40 years, Miki Hardy. He spoke to MESH MOETI

Miki Hardy                         PIC: CTMI
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In any military campaign, demo-
bilization is the most exciting of  
all phases. Finally the war was 
declared over as Hitler and Ger-
many were defeated after refusing 
an unconditional surrender. The 
ships were beginning to steam to 
the different parts of  the world 
and South Africa was of  course 
one of  the major destinations. 
The troops were looking forward 
to being sent home after being 
abroad for four years.

One of  the things that the sol-
diers were happy to receive at the 
end of  the war were medals. Sev-
eral of  these men were adorned 
with the Africa Star and the War 
Medal of  the British Army. They 
were all given these medals. The 
good thing for these young lads 
was that they were all coming 
home with their uniforms. The 
most important and valuable item 
in the uniform was the trench coat 
to be named as mlhangoma and was 
also given an unprintable name by 
the locals once they had arrived 
here. These coats lasted for over 
thirty years and a lot of  children 
that were born after the war grew 
up to adopt them from their fa-
thers and uncles.

Talking about children, as soon 
as these men arrived home, some 
women had to account for some 
new children found in the homes. 
The men that did everything to 
avoid going to war remained home 
and became a serious problem. So 
many children were conceived out 
of  relationships with them. Some 
soldiers came home and accepted 
what had happened. For others, 
they instituted divorce proceed-
ings at the Kgotla. The chiefs were 
too busy with cases that had to do 
with infidelity during the war.

Meanwhile, there were others 
who were stuck abroad still hoping 
to come home. It is surprising that 
when the British were recruiting 
for war, transportation for troops 
was a priority. Once the war was 
over, their own citizens were given 
priority to go home and their units 
were disbanded after their debrief-
ing. Some Bechuanaland troops 
were stuck up in Egypt until a ship 
was made available to bring them 
to a South African port in 1946.

One of  the things that kept 
the morale of  these troops go-
ing while stuck up near the Suez 
Canal was football. According to 
oral wartime stories, several teams 
were created and they would play 
football all day. Coming from a 
long war and finding nothing to 
do for almost a whole year was 
taxing to these men. One of  the 
things they were always anticipat-
ing was the arrival of  the mail van. 
This was the only means of  com-
munication with home. In one of  
the paintings that was created to 
depict Bechuanaland soldiers on 
the day the mail van arrived is in-
teresting beyond measure. There 
was literally a stampede around 
the mail bags.

The arrival of  mail was an 
event in itself. Remember that a 
lot of  these folks were illiterate as 
education was not a requirement 
for conscription. The eventful 
part of  the arrival of  mail was the 
fact that a majority of  the men did 
not know how to read and write. 
Letter reading was a side business 

for those who were literate. Even 
the semi-literate were taking their 
chance on the open ended busi-
ness.

During this one year spent 
away from home after the war, the 
brilliance of  the teachers in the 
group came to the surface. They 
began to put their peers through 
some schooling. This became so 
effective to a point where most 
of  them could write their names 
by the time they were repatriated. 
During the duration of  the war, 
the Royal Mailing system in Be-
chuanaland and elsewhere in the 
colonies was very busy. Those in 
the war theatre were missing their 
loved ones at home and those 
back home were far more encour-
aged to write the letters because 
the reply would usually come with 
some few Sterling Pounds at-
tached to each letter.

Once the repatriation pro-
cess was complete, there were the 
good and the bad out of  the war. 
One of  the positive things on the 
return of  the soldiers was for the 
fact that the economy of  the coun-
try significantly improved. During 
the war, the British government 
was accruing some savings for the 
soldiers and it was time for them 
to cash on them. Besides that, the 
soldiers had brought with them 
items that were usually difficult 
to find in this semi desert country 
that was still lagging in develop-
ment.

The troops could bring with 
them just anything. Aboard the 
ship was roofing sheets, mould-
board ploughs, oversized pots and 
an array of  other materials. This 
reminds me of  my personal expe-
rience with BDF when we were 
training with Mozambique offi-
cers. When it was their turn to go 
home they were transported using 
the BDF Hercules C-130 and that 
became their blank cheque to load 
anything from groceries to build-
ing materials. They would even in 
some cases save up the milk from 
their rations to take home.

One of  the things that marked 
the arrival of  the soldiers from the 
Second World War was the erup-
tion of  the syphilis epidemic in 
the colony. It got so bad that the 
colonial government had to or-
der in more medical staff  into the 
country. The British War Office 
had done a terrible mistake by not 
making a drawdown plan for the 
African units after the war.

And what happened to most 
of  these soldiers once the dust had 
settled? Most of  them went back 
to the mines in the Witwatersrand 
to earn a living. For others, they 
were rather a bit old for such re-
cruitment and they remained in 
the country as farmers. For those 
who were taken from their profes-
sions such as teachers and tribal 
administration clerks were soon 
absorbed back into their streams.

But as Tshekedi Khama had 
expected Britain to totally scrap 
off  the idea of  making Bechuana-
land a part of  the Union of  South 
Africa after the war, indeed the 
subject was almost none existent 
even in the corridors of  power in 
Westminster Abby. Did the war 
save us from being made subjects 
of  the white minority?

Under normal circumstances, Simon 
Kgomane Tladi’s funeral and that of  
Mochele Pheto should have attracted 
thousands of  mourners from all walks 
of  life. But because of  the lockdown 
rules brought about by the impact of  
COVID-19 pandemic or corona virus 
as it is also known, only a handful of  
mourners attended the two separate 
funerals, one at Morwa and the other 
in Mochudi during the last week of  
April. On the day Pheto’s remains 
arrived home for the following day’s 
funeral, family’s representatives 
managed the attendance to ensure 
that the rules of  the lockdown in 
respect to funerals were adhered 
to. People were advised not to stay 
long at the deceased’s home to avoid 
overcrowding the yard. Di ne di nwa 
di tlhatloga.

At Tladi’s funeral at Morwa, 
mourners went to the cemetery 
expecting to return to the deceased’s 
home to disperse in accordance with 
custom. That was not to be. They 
washed their hands while still at 
the graveyard and told to proceed 
straight to their respective homes 
instead of  to the deceased’s home. 
They were thanked for coming to 
the funeral to bury the deceased. In 
accordance with the rules governing 
funerals since the lockdown came 
into effect, no food was served. The 
funeral lasted strictly two hours.

Admittedly, this is an abnormal 
situation. It can be argued that it 
denies the deceased an opportunity 
to get a decent farewell so that their 
spirit would rest peacefully.  But what 
else could be done when the world is 
faced with the task of  containing the 

spread of  the COVID-19? What the 
families of  the two veteran politicians 
did is commendable. This shows the 
level of  commitment by the nation 
on adhering to the regulations of  the 
state of  emergency. It would appear 
that generally people have given a nod 
to calls for them to stay home, limit 
the number of  attendance at funerals 
to not more than fifty, provide no 
food at funerals and maintain social 
distancing at all costs. Otherwise 
there is no other reason why the two 
veteran politicians’ funerals would 
be attended by a handful of  people 
while their political track record is 
well known to many.

In this article, I intend dealing 
with the political life of  Simon Tladi 
at length. His son, Marshall Tladi 
says his father was passionate about 
politics. The facts will prove him right 
and show why it is necessary to devote 
much space to him.  Simon Tladi 
and Pheto were former opposition 
councillors in the Kgatleng District at 
some stage.  Pheto’s political activity 
started in 1974 as a BPP councillor 
for Boseja but lost in the following 
elections. He made a comeback to the 
council in 1984, the year the district 
council became a BNF controlled 
body. That election saw Simon Tladi 
becoming councillor for Morwa 
Village. That council was the most 
radical ever to be seen in the district. 
Other radical members of  the 
council were Lerei Moje and Thomas 
Lekoko. Lekoko was extremely rough 
and cared very little about the law. He 
did not mind his language.

Perhaps it was his stay in Soweto, 
South Africa that radicalized him. In 

the end, he paid dearly for it when 
the late Isaac Davis successfully 
sued him at the High Court for 
defamation of  character. He uttered 
defamatory statements about Davis 
twice at political rallies following 
the Segametsi Mogomotsi riots in 
Mochudi. Davis was represented 
by attorney Kgafela Kgafela, son 
of  Kgosi Linchwe II. The likes of  
Jerry More, Anderson Mogomotsi, 
Phillip Lebotse and Mosekiemang 
Mosekiemang were moderate. All 
those councillors defected from the 
BNF to form the BCP. That move 
marked the end of  their political 
careers because after forming a 
new party, BNF leader, Dr Kenneth 
Koma toured the country skillfully 
destroying most of  them politically. 
He was an orator. He spoke almost 
like Mark Antony at the funeral of  
Julius Ceasar.  He went around asking 
the people only two questions. Those 
were the questions which were aimed 
at arousing people’s emotions against 
the defectors and inducing them to 
turn their backs against the people 
they had voted for under the BNF 
ticket. The questions were “a lo ne lo 
rometse botlhe ba ba duleng mo pathing 
ya BNF go ya kwa Palapye go ya go 
nthoga?” When the people responded 
with a big “no”, he posed a second 
question, “a mme bone batho ba, le santse 
le ba tsaya e le baemedi ba lona?” Again 
the answer was a big no. From there 
most if  not all those who defected 
from the BNF and formed the BCP, 
lost the election that followed. They 
had played into the hands of  Dr 
Koma. Hate him or love him, Dr 
Koma was a seasoned politician. I 
would rate him as the number one 
politician this country ever produced. 

Of  all those councillors, Simon 
Tladi was the most experienced 
politician. His political life started 
at an area called Nyanga in Cape 
Town, South Africa in 1955 when he 
joined the African National Congress 
(ANC). He became actively involved 
in the ANC’s political education.  
He rubbed shoulders with the likes 

of  Nelson Mandela and other high 
profile members of  the organization. 
In 1959, several ANC members led by 
Mangaliso Sobukwe broke away from 
the ANC to form the Pan Africanist 
Congress (PAC).  Simon Tladi was 
among them. He became an organizer 
in the new movement distributing its 
pamphlets and holding meetings with 
party structures at Nyanga location.

In 1960, Simon Tladi was 
involved in what is referred to in the 
PAC literature as the “earth-shaking 
Sharpeville-Langa anti-pass positive 
action campaign”.  He was one of  
those being sought for by the brutal 
Boer police after the massacre of  
60 or so black people. Tladi went 
underground for a week, successfully 
evading arrest.  During the week when 
he was underground, police extended 
their search on train booking lists in 
case his name was among them. But 
the PAC smuggled him out of  South 
Africa by booking him in the train 
under a false name which enabled 
him to reach Bechuanaland now 
Botswana.

He arrived in Lobatse and linked 
up with Fish Keitseng. It turned out 
that in Lobatse, Simon Tladi was the 
only one with a driver’s license among 
them. As a result, Tladi’s main political 
duties  was extended to include 
transporting South African refugees 
to the northern part of  the country to 
cross the border to Zambia, Tanzania 
and other countries to further their 
education and for military training. 
Ultimately, Tladi moved to Morwa 
where he joined other veteran 
politicians to form the Botswana 
People’s Party (BPP). Together with 
Phillip Matante, Thari Motlhagodi, 
Carr Ratseko and others, Tladi 
launched a spirited campaign which 
led to Motlhagodi becoming the first 
Member of  Parliament for Mochudi 
in 1965.  When the BPP faded away, 
he joined the BNF and became one 
of  its campaigners. He spoke at every 
rally the party addressed in Kgatleng. 
He even accompanied party leaders 
to address political rallies outside his 

district.
When I was in the middle of  this 

article, my attention was drawn to 
the death of  another Tladi man in 
Mochudi. Unlike both Simon Tladi 
and Mochele Pheto, he was not a 
politician.  Mpyayagae Tladi aged 
83 was a former footballer. He was 
a founder member of  Township 
Rollers. In fact he is said to be the 
one who came out with that name 
when the club was established in 
1965. Legends say three names had 
been proposed for the new club 
and the one proposed by him was 
adopted as it coincided with the 
emergence of  Gaborone as a new 
town for independent Botswana. 
Earlier he had been playing for a 
training institution where he was a 
mechanic trainee. The other team in 
Gaborone was Mighty Tigers which 
was a Bechuanaland Public Works 
department (PWD) whose colours 
were the current Township Rollers’.

Mpyayagae Tladi’s funeral 
was also attended by a handful of  
mourners in accordance with the 
current prevailing circumstances. A 
relative counted 47 people were at his 
funeral. It may even be that Rollers 
were not represented at his funeral. 
It may also be that they did not 
even know that such an important 
personality was being buried. At the 
worst it may be that Township Rollers 
did not even know who suggested 
their name. Google does not appear 
to know who suggested the name 
Township Rollers. A search in that 
aspect produced negative results. 
Even the other names which were 
put on the table appear to have been 
lost. Throughout his life following 
his retirement, Mpyayagae boasted 
of  having suggested the name for the 
country’s most decorated team.  Let 
us hope that one day,COVID-19 will 
be history just like other pandemics 
such as Influenza, Small Pox, Plague 
and Cholera. In the meantime, adhere 
to the rules aimed at containing the 
pandemic. Remember the wearing of  
masks has become compulsory. 

The End of World War II

Just a few at former ANC, PAC, BPP, BNF politician’s funeral

Long before covid-19 pandemic, the 
United States and China were already 
engaged in an ugly trade war.

But by January the world’s two 
biggest economies were headed for a 
truce – or so we thought.

And they signed what they 
termed “Part1” of  that truce which 
chiefly obligated China to start buy-
ing in large numbers America’s agri-
cultural produce. By the time the two 
signed the deal, China was already 
battling covid-19, albeit at more lo-
calized levels.

Covid-19 started in China in the 
city of  Wuhan. Almost 6 months 
down the line the pandemic has rav-
aged the world economy and threat-
ens to claim big political figures as 
scalps.

Already there is a lot of  figure 
pointing happening.

The United States blames China 
not only of  mishandling the virus in 
its early days, but also of  a cover-up.

The whole thing has degenerated 
into a catfight.

The pandemic has made China 
much more combative.

The hawkish politicians in the 
west, especially in the United States 
are also digging in. It is a fight for the 
world stage. This pandemic is remak-
ing global geopolitics. And the likeli-
hood is that by the time it has passed, 
there will be a totally new world or-
der.

China has become a huge source 
of  finance for Africa. And indeed the 
world. And that money has become 
an integral part of  soft power diplo-
macy by China.

When it comes to Africa, it is 
clear that China has outflanked the 
west in diplomatic influence.

The trillion-dollar Belt initiative is 
just one of  the latest designs by the 
Chinese government on Africa.

There is a huge debate raging on 
the true impact of  these loans on Af-

rica.
Some people have called them 

latter-day colonialism.
Others have called it just what Af-

rica needed. Just over two years ago 
China pledged $65 billion in grants 
and loans to Africa. A majority of  
that money has never been released, 
and now with the pandemic doubts 
are growing if  China will ever release 
the money.

In the meantime, China is grow-
ing ever more assertive and even 
more combative.

There is no doubt that each wants 
to dominate the world. The trophy 
here is economic might.

And with that economy, comes su-
premacy. Under the current stand-off  
China is buoyed by what it perceivers 
as a failure by the United States and 
Europe to overcome covid-19. This 
leads china to a conclusion that wres-
tling the world’s economic tittle from 
the United States is a possibility that 

could come sooner than was initially 
imagined.

This annoys America most.
Botswana, like the rest of  Africa 

finds itself  caught up in the frenzy of  
“pandemic diplomacy.”

It would have been easier under 
former president to know where Bo-
tswana stands in the standoff  of  the 
two economic super powers.

Ian Khama hated China and ev-
erything that China stood for. And he 
made no attempt to hide it.

He actively cultivated China’s 
sworn enemies, notably Dalai Lama 
who he invited to Botswana and 
when he could not come, moved 
mountains to visit him, instead – al-
beit after leaving power.

Mokgweetsi Masisi has been re-
balancing and resetting Botswana’s 
diplomatic relations towards and 
around China.

Though with some exaggeration, 
Masisi even calls China president, Xi 

Jinping a friend.
At the China-Africa Summit two 

years ago, Masisi was given special at-
tention when his arrival was also ac-
corded a State visit.

Botswana remains cold to the 
west, its traditional allies.

It would be a gross mistake were 
Botswana to take sides.

Botswana should be non-aligned, 
as it always has been.

Botswana needs many allies, not 
just who emerges the winner in a turf  
war. Botswana’s friends should be de-
termined by Botswana’s interests.

The country’s ideals and values 
should play a role in reaching such a 
determination.

China and America both have a 
place under the sun.

Countries should not give in to 
choosing either and not both.

Policies of  you are with me or 
against me no longer have a role in 
this world.

Africa, and Botswana in 
particular should not be caught 
in the West Vs China cat fight



The Oxford Dictionary defines victi-
mology as the “study of  the victims of  
crime and the psychological effects on 
them”.  Some academics and indeed 
scholars consider victimology as a soft 
science that may shed light on parts of  
the often-multifaceted statements and 
testimonies that are delivered in courts 
of  law and other platforms by victims 
across the world.  Acquiring even the 
most basic level of  understanding of  
the behavior of  victims of  human 
trafficking and allied criminal offences 
such as in cases of  domestic violence 
may significantly contribute to making 
or breaking any given case.

I would to like to however focus 
our attention on the effects of  victi-
mology or the behavior of  victims 
vis-à-vis their perceived credibility in 
the eyes of  those that may encounter 
them or those charged with the re-
sponsibility of  identifying and assist-
ing them such as law enforcement, so-
cial workers, Bogosi, political leaders, 
community leaders, the general public 
and others.   In this respect and when 
interviewed, it is not uncommon for 
victims to be perceived, at least ini-
tially, as being evasive, dishonest, un-
willing to cooperate or tell untruths or 
outright lies.

For law enforcement and social 
workers and others who may find 
themselves assisting such victims, it 
is extremely important to resist the 
temptation to declare the victim a 
chronic liar, cut them down in any 
way or be quick to allow the defense 
or the legal team of  the accused traf-
ficker to freely and without insightful 
contestation impugn the credibility of  
the victim. Whilst inconsistencies and 

untruths would under normal circum-
stances warrant the dismissal of  a case 
before the courts, there are certain 
situations in which courts of  law and 
law enforcement in general may con-
sider such inconsistencies as advanta-
geous and beneficial to the successful 
prosecution of  a trafficking in persons 
case and also validate the protection 
needs of  the victim.

The United Nations Office on 
Drugs and Crime (UNODC) through 
engagement of  members of  ICAT 
(UN Inter-Agency Coordination 
Group against Trafficking in Persons) 
have published an array of  position 
papers and other scholarly writings to 
explain this phenomenon of  perceived 
victim untruths.  In the UNODC issue 
paper entitled “Pivoting Toward the 
Evidence; Building Effective Counter-
Trafficking Responses using Accumu-
lated Knowledge and a Shared Ap-
proach to Monitoring, Evaluation and 
Learning”, a number of  reasons for 
victim inconsistencies are explored.

For instance and through the ex-
amination of  adjudicated cases around 
the globe, there have been circum-
stances whereby some victims have 
found themselves in situations where 
they feel indebted to their captor or 
trafficker.  For example, a trafficker 
may say to a victim “ha nne e se ka 
nna, losika lwa gago nkabo le sa obe 
letsogo, e bile mmago o itse ngaka e le 
ha ke gatang teng”, or other quips that 
may over time reinforce a sense of  
subservience and utter helplessness on 
the part of  the victim thereby exacer-
bating the severity of  the type human 
trafficking or the type of  exploitation 
such as in cases of  domestic servitude 

otherwise known as modern-day slav-
ery.

The traumatic processes that the 
victim has undergone is therefore crit-
ical to understand if  one is to decipher 
the perceived untruths or inconsisten-
cies in victim statements and testimo-
nies.  During trial, a victim’s demeanor 
may also be very telling.  Is he or she 
afraid?  Are there any relations of  any 
sort between the victim and the ac-
cused person?  If  so, the presence of  
family members of  the defendant may 
significantly intimidate a victim that 
already feels falsely indebted to the ac-
cused trafficker.  In such circumstanc-
es, the likelihood that a victim may 
alter his or her statements; tell what 
appears to be an outlandishly contra-
dictory statement in stark contrast to 
previous statements or even seek to 
totally expunge them is great.  Some 
victims may feel extremely intimidated 

by the presence of  law enforcement 
officers if, for example they have expe-
rienced violations at the hands of  such 
officials during the trafficking process.  
We should also be mindful that it is 
well known that traffickers also coach 
their victims on what to say and what 
not to say.  This coaching can be so 
deeply entrenched in the victim that 
their contradictory and sometimes im-
plausible assertions are nothing more 
than symptomatic ramblings of  such 
coaching.

In Botswana, Government has 
provided targeted capacity building 
opportunities to law enforcement 
officials and pertinent Government 
Departments so as to take into ac-
count the impact of  soft sciences like 
victimology.  In addition, such capac-
ity building initiatives have been ex-
tended to social workers, Bogosi and 
civil society organisations in a bid to 

ensure that they too capture victim 
statements in as thorough detail as 
possible which will consequently assist 
adjudicators to more easily decipher 
and sift through contradictory victim 
testimonies and statements.  They may 
thereafter exact sufficiently stringent 
sentences or reach successful pros-
ecutions.  Conversely, understanding 
victimology may also work to secure 
legitimate exonerations.  The key to 
unravelling a lot of  what goes on in 
the underworld of  human traffick-
ing is conducting excellent investiga-
tions and continually building capacity 
amongst all concerned stakeholders.

*Madoda Leslie Nasha is a Man-
ager – Trafficking in Persons at the 
Ministry of Defence, Justice and 
Security
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When the leader of  the UDC 
(Umbrella for Democratic 
Change) Duma Boko spoke of  
the “pony haired” that control 
Botswana’s economy, many of  
us regretted the abrasive tone, 
but could not fairly discredit the 
point that he was making.

Ian Khama’s Achilles Heel 
was his white friends who he so 
much adored that handed them 
Botswana’s tourism sector.

In fact, when Khama got 
into power many Indians that 
make up the bulk of  Botswana’s 
political industrial complex were 
very worried.

They were worried he was 
going to drive them out of  
business. I suppose his arrival 
brought sad memories of  what 
Idi Amin did to the Asians in 
Uganda. He was cold towards 
them. But to his credit he did 
not specifically persecute them 
as a group. It is still early years 
and already signs are there for 
all to see that under Mokgweetsi 
Masisi it will be the Indians and 
to a lesser extent the Chinese.

Many have observed – and 
they are largely correct – that 
Masisi musings on indigenous 
economic empowerment are 
vague yet to be truly tested.

So far nothing has happened 
to be shown as evidence that the 
president really means what he 
says. This is not the ideal time 
to be allowing our prejudices to 
blur our judgement as there is 
an existential war right before 
us. But racial relations have been 
fractious for quite a while – long 
before coronavirus set in.

Indians dominate commerce 
in Botswana. and the hasty deci-
sions towards reopening of  Bo-
tswana’s economy are without 
any meaningful evidence being 
attributed to them. This is made 
somewhat plausible by the fact 
that over and above commerce, 
Indians now also have a political 
stump with which to exert some 
leverage.

Additionally, the psychology 
behind the president’s power re-
lations is already in full display. 
And is playing out full blast even 
during these trying times.

Indians are emerging as 
frontrunners under Masisi rule.

Again it is early to be cat-
egoric, but so far the differences 
between Ian Khama and Masisi 
have been in aesthetics and not 
in substance. Senior ministers 
talk of  heightened intolerance 
and even a lack of  debate be-
fore key decisions are taken. 
They look at how former allies, 
including ruling party Secretary 
General Mpho Balopi have over-
night been cast out through the 
window and made pariahs.

Some of  them allude to a 
president who is a control freak, 
who takes unkindly to even the 
mildest criticism – a signal of  
possible intellectual arrogance or 
even insecurity.

They make mention of  ex-
cessive unaccountable power 
exerted by people holding no of-
ficial position other than just un-
fettered access to the president.

The president’s circle is Indi-
an dominated. This puts restric-
tions on unvarnished advice he 
gets, thus limiting his options.

It is not enough to say he 
has a cabinet, when a majority 
of  those in cabinet often behave 
like frightened creatures unable 
to even find a voice independent 
of  that of  the president.

Cabinet ministers are now 
out-competing each other on 
who is more loyal than the other.

Naturally this breeds quack-
ery. Circumstances are forcefully 
being created where ministers 
are terrified of  speaking or act-
ing, lest they found themselves 
contradicting the president. “To 
be honest with you it is much 
worse than was the case under 
Khama,” a former minister told 
me. Another minister compared 
the president to a “philosopher 
king” who knows everything un-
der every subject.

The end result is that Batswa-
na are not getting the best value 
for money from their cabinet 
and their government.

The president should de-
velop a thick skin. After Hillary 
Clinton lost after a brutal cam-
paign against Barack Obama, 
still Obama went on to pick her 
for Secretary of  State. When 
Abraham Lincoln became Unit-
ed States President in 1860, three 
members of  his cabinet were 
people who had run against him 
in the elections.

Upon that seminal decision 
was coin the phrase “Team of  
Rivals” which has become a 
tittle of  a bestselling book that 
our president should read with a 
keen interest.

Team of  Rivals is a total 
opposite of  what happened 
here after Pelonomi Venson an-
nounced that she wanted to be-
come President.

Very few indigenous Batswa-
na carry any meaningful voices 
to counter balance those of  his 
Indian friends inside the inner 
linings of  his power orbit.

Thus Batswana have every 
right to feel undercut and once 
again outflanked. This is creat-
ing utter disunity that the nation 
can ill afford. This also boxes 
the president in a much smaller 
space. When the economy col-
lapses as it is likely to following 
the corona pandemic, racial ten-
sions that have been simmering 
underneath for too long, which 
our recent leaders have badly 
mismanaged will come to the 
fore.

In public, Satar Dada who 
is the National Treasurer of  the 
BDP and his deputy Shah Jag-
dish are the true emblems of  
Indian economic and political 
power in Botswana.

But they are by no means 
hardly the only ones in the presi-
dent’s orbit.

The truth however is that 
they represent a much bigger 
community that is growing ever 
more assertive and even buoy-
ant as seen by the display of  that 
power at a meeting they had at 
the State House late last year.

That meeting left an after 
taste in the mouths of  many 
Batswana.

Already relations between in-
digenous Batswana and the local 
Indians are marked by tensions, 
mutual suspicion, mutual resent-
ment and ever-growing belittling 
of  the other.

In fairness to the president, 
the pandemic has scuttled what-
ever plans he might have had for 
Batswana.

In the same vein, the grow-
ing Asian power was already in 
full throttle long before the pan-
demic set in as seen by a meet-
ing that the president hosted and 
showed off  as if  to spite his in-
digenous brethren.

The president should 
welcome dissonance 
inside his inner circle

Victimology in cases of human trafficking

Human trafficking
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Public Notice
Notice issued in terms of Section 10 

of the Environmental Assessment Act, 2010

NOTIFICATION FOR PUBLIC REVIEW OF AN 
ENVIRONMENTAL MANAGEMENT PLAN FOR THE CONSTRUCTION AND INSTALLATION OF A TELE-

COMMUNICATION TOWER/ MAST AT PHAKALANE INDUSTRIAL AREA

In fulfillment of Section 10 (2) of the Environmental Assessment (EA) Act of 2010, this public review no-
tice presents the major findings of the Environmental Management Plan Study for the above mentioned 
project.

1. Nature and magnitude of the Activity
The proponent, Jacob’s King (Pty) Ltd t/a Acacia Communications intends to construct and lease a tele-
communication tower/ mast at Phakalane Industrial area. The purpose of the development is to facilitate 
Information Communication Technology services in the concerned area.

The components of the tower include the following;
•	 Foundation for erecting the tower
•	 Power supply
•	 36m lattice tower

2. Location of Project Activity
The Project site is located within the jurisdiction of Great Gaborone City Planning area. The site is situated 
on plot number 73870, in Phakalane Industrial area. 

3. Anticipated Environmental Impacts and Proposed Mitigation Measures
A summary of the major findings of the study associated with the implementation of the proposed proj-
ect, together with the mitigation measures proposed to respond to the negative environmental impacts 
are presented hereunder.

Development Phase Environmental Impact Proposed Mitigation Measure/En-
hancement

Construction Stage Potential destruction of Archae-
ological resources 

*Archaeological induction should be 
done with the work force before the 
development starts.

*All chance finds should be reported 
to the Department of National Mu-
seum and Monuments- salvage unit.

Employment creation *The local community should be 
given priority during recruitment for 
the construction of the base station.

*Job advertisements should be put 
up at Labour offices boards to ensure 
equitable information dissemination.

Work related injuries *Workers should be trained on safety 
measures on site.

*First aid equipment should always 
be available on site.

*Compensation should be made 
where they is due 

*Site should be marked with red 
danger tape

*Risk assessments should be carried 
out every time when new work activi-
ties commence.

Operation Stage Visual intrusion  *The height of the tower should be 
as per the recommendation of Civil 
Aviation.

*The tower should be painted bright 
red and white for reflection purposes 
and so that it blends well with the 
landscape.

Potential Public health risk from 
Emission of radiofrequency 
radiation  

*All planning applications and deter-
minations must include an “ICNIRP 
Declaration” that the emissions from 
the tower will be in compliance with 
ICNIRP guidelines for public expo-
sure. 

*Yearly monitoring of RF levels emit-
ted from the tower to ensure com-
pliance with ICNIRP guidelines on 
exposure to EMF.

Death or injuries due to birds 
collision with the tower

•Increase the visibility of the mast 
by installing the red hazard light on 
top and also paint it with reflective 
colours as per CAAB advise.

•The proponent should stick to the 
design length and width approved by 
CAAB to reduce chances of bird col-
lision accidents with the towers

Creation of long term employ-
ment

*Labour laws should be adhered to.

*jobs should be advertised and in-
terviews conducted so that there is a 
fair chance of employment

Improved telecommunication 
network coverage

*Regular maintenance of the base 
station to ensure maximum cover-
age.

Decommissioning stage Injuries from work related ac-
cidents

*Workers should be inducted before 
starting work 

*First aid equipment should be avail-
able on site.

*Site should be marked with red 
danger tape

*Compensation of workers where it 
is due

Potential creation of temporary 
employment

*Local community should be given 
priority during recruitment.

*Job advertisements should be put 
up at Labour offices

4. Environmental Impact Statement Placement

Copies of the EMP can be reviewed at the following locations:
•	 Department of Environmental Affairs (Gaborone)
•	 Gaborone Library 
•	 Phakalane Primary School (Kgotla)

Comments
Any objections or comments regarding the said project should be sent in writing or in person to the De-
partment of Environmental Affairs before 24 April 2020.

Written comments or objections from those interested or affected should be addressed to The Director, 
Department of Environmental Affairs, Private Bag 0068, Gaborone and Tel:3902050, Fax: 3902051 or 
hand delivered to the Department of Environmental Affairs along Old Lobatse, Road.

Kitsiso ya Sechaba
Kitsiso e, e ntshiwa ka Temana 10 ya 

Molao wa Tshekatsheko Tikologo wa 2010 (EA Act, 2011)

KITSISO SECHABA KA KANOKO YA LENANEO LA TLHOKOMELO YA TIKOLOGO MABAPI LE GO AGA 
MAFARATLHATLHA A DITLHAELETSANYO KO PHAKALANE INDUSTRIAL AREA

Kitsiso e e mo tiragatsong ya kgaolwana ya lesome (10) ya molao wa Tshekatsheko ya Tikologo, wa 2010 
(Environmental Assessment Act of 2010). Kitsiso sechaba ka kanoko, e supa dintlhakgolo tsa tshekatsheko 
ya tikologo e e dirilweng mo boemong jwa kompone ya Acacia Communications (Pty) Ltd e e ikaelelang 
go aga mafaratlhatlha a ditlhaeletsanyo ko Phakalane Industrial Area. 

1. Boleng le Selekanyo sa Tiro

Tlhabololo e e tlaa akaretsa tse di latelang
•	 Motheo o o tla tshegetsang tshipi
•	 Go anamisa motlakase
•	 Tshipi ya maharatlhatlha (letshego la boleele jwa 36m)
 
2. Lefelo la Tiro
Lefelo le tiro e yang go dirwa ko go lone le fitlhelwa mo tikologong ya motsemogolo Gaborone. Mafaratl-
hatlha a agiwa mo teng ga setsha sa nomoro ya 73870 ko Phakalane. 

3. Ditlamorago tse di solofetsweng le ka fa di ka fokodiwang ka teng
Tshoboko ya ditlamorago tse di solofetsweng go tswa mo tshekatshekong ya go aga mafaratlhatlha a 
ditlhaeletsanyo ga mmogo le ka fa ditlamorago ditla fokodiwang ka teng go kwadilwe mo tafoleng ee 
latelang.

Legato la Tiro Ditlamorago tse di 
solofetsweng go ka nna 
teng

Dintlha tse di fokotsang manokonoko a ditlamorago

Nako ya kago Kgonagalo ya go senya 
ditsa tlholego 

·	 Babereki ba tshwanetse go rutintshiwa ka ditsa tl-
holego pele ga tiro e simologa

·	 Ba lephata la tlhokomelo ya ditsa tlholego ba tsh-
wanetse go itsesiwe fa go na le dingwe tsa ditsa tl-
holego tse di bonweng ka nako ya go epiwa. 

Go tlhamiwa ga meber-
eko ya nakwana

·	 Banni ba Phakalane le mafelo a a mabapi ba tsh-
wanetse go fiwa tshono ka nako ya fa go hiriwa.

·	 Ipapatso ya ditiro e tshwanetse go bewa ko lep-
hateng la khiro

Dikgobalo mo tirong ·	 Babereki ba tshwanetse ba rutintshiwa ka tsa 
ipabalelo mo tirong

·	 Ditlamelo tsa thuso ya potlako di tshwanetse go 
nna teng mo tirong ka nako tsotlhe.

·	 Babereki ba ba golafaletseng mo tirong ba tsh-
wanetse go neelwa phimolo dikeledi ka nako tsotl-
he. 

·	 Lefelo la mmereko le tshwanetse go agelelwa ka 
theipe e khibidu go tshibosa batho. 

·	 Ka nako tsotlhe pele ga tiro e simologa go tshwane-
tse ga dirwa ditshekatsheko go netefatsa gore tiro 
e e dirwang ka nako e o e sireletsegile le go batla 
ditsela tse di ka fokotsang manokonoko a a ka tl-
hagang.

Nako ya ma-
faratlhatlha a le 
mo tirisong 

Go sirega ga ditsela tsa 
difofane 

·	 Boleele jwa mafaratlhatlha a ditlaeletsano bo tsh-
wanetse go nna jo bo letleletsweng ke ba lephata 
la difofane la Civil Aviation.  

·	 Mafaratlhatlha a tshwanetse go diriwa ka mebala e 
bohibidu le bosweu gore a kgone go bonala sentle 
le go tsamaelene le tikologo 

Borai jwa marang a ma-
faratlhatlha mo matshe-
long a batho 

·	 Mananeo otlhe a tshwanetse go amana le kitsiso ya 
phatlalatso ya International Commission on Non-
Ionizing Radiation Protection (ICNIRP) mme a ikaeg-
ile ka ditsetlana tsa ICNIRP tse di tshwanetseng go 
phatlalalediwa kwa sechabeng. 

·	 Go tshwanetse go dirwa ditshekatsheko ngwaga le 
ngwaga go rurifatsa gore marang a a gasegang go 
tswa mo mafaratlhatlheng a mo selekanyong se se 
letleletsweng ke ba ICNIRP.  

Koketsego ya dintsho 
kgotsa dikgobalo tse di 
amang dinonyane

·	 Mafaratlhatlha a tshwanetse go pentiwa ka bemala 
e e galalelang go oketsa go bonala ga one mo 
tikologong gape lebone le le bonesang bohibidu le 
tshwanetse go bewa ko godimo ga mafaratlhatlha 
go oketse ponalo. 

·	 Acacia communication e rotloediwa go obamela 
melawane e e filweng ke ba CAAB mabapi le bo-
leele jwa mafaratlhatlha go fokotsa dikgobalo tsa 
dininyane.

Go tlhamiwa ga meber-
eko

·	 Mohiri o tshwanetse go obamela melawana ya lep-
hata la khiro

·	 Ditiro di tshwanetse go bapadiwa pele ga go firwa, 
batho ba tshwanetse go iteisana borathana ka go 
fiwa ditlhatlhobo tsa mmereko pele baka hiriwa.

Go tokafala ga mafaratl-
hatlha a ditlhaeletsano

·	 Mafaratlhatlha a tshwanetse go nna a seka sekiwa 
kgapetsa kgapetsa go netefatsa gore a nna a le mo 
seemong se se kgotsofatsang.

Nako ya fa tiro e 
ya bokhutlong

Dikgobalo mo tirong ·	 Babereki ba tshwanetse ba rutintshiwa ka tsa 
ipabalelo mo tirong

·	 Ditlamelo tsa thuso ya potlako di tshwanetse go 
nna teng mo tirong ka nako tsotlhe.

·	 Babereki ba ba golafaletseng mo tirong ba tsh-
wanetse go neelwa phimolo dikeledi ka nako tsotl-
he. 

·	 Lefelo la mmereko le tshwanetse go agelelwa ka 
theipe e khibidu go tshibosa batho. 

Go tlhamiwa ga meber-
eko ya nakwana

·	 Banni ba Phakalane le mafelo a a mabapi ba tsh-
wanetse go fiwa tsono ka noka ya fa go hiriwa.

·	 Ipapatso ya ditiro e tshwanetse go bewa ko lep-
hateng la khiro

4. Kwa Mokwalo wa tshekatsheko ya ditlamorago tsa tikologo o ka bonwang teng
•	 Lephata la tsa tikologo kwa Gaborone
•	 Gaborone Library
•	 Phakalane Primary School (Kgotla)

Dikakgelo
Dikakgelo, Kganetso kgotsa tshwaelo ka tiro e di tshwanetse go romelwa ko go ba Lephata la Tikologo 
pele ga 24 Moranang 2020.

Mokwalo wa dikakgelo tsa ba ba ka amiwang kgotsa ba ba nang le kgatlhego ka tiro e, o ka romelwa kwa 
go ba Lephata la Tikologo ko Gaborone mo atereseng e e latelang Director, Department of Environmen-
tal Affairs, Private Bag 0068, Gaborone Tel: 3902050, Fax: 3902051 kgotsa go romelwa ka letsogo kwa 
officing tsa ba lephata la tikologo ka Gaborone mo tseleng e kgologolo ya Lobatse.
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There are fears that the 
local housing market 
is struggling as the 
sector continues to 
weaken, characterised 

by falling demand for high 
end residentials and soft rental 
prices. 

Fears that the real estate 
sector cogs are grinding slowly 
after years of  strong growth 
have been picking pace in 

the last five years, with banks 
recording high numbers of  
foreclosures, also compounded 
by lukewarm desire to purchase 
expensive properties. 

The 2019 third quarter 
property report prepared 
by property valuers Ribbery 
Botswana has revealed that 
the residential rental market 
slumped last year, with demand 
muted in upper and middle 
end properties. However, the 
rental at the lower end of  the 
market continues to enjoy good 

demand and supply. 
According to the report, 

the average price for residential 
properties sold in the third 
quarter of  2019 decreased 
by 4.8 percent to P708 180 
compared to the previous 
quarter, reflecting the lower 
value of  properties traded in 
the quarter under review. About 
477 properties were sold in the 
third quarter of  2019 compared 
to 474 in the previous quarter. 

The property valuers 
added that the demand for 

lower-end prime located 
residential housing is expected 
to improve given affordability 
of  properties in this category 
relative to middle and upper-
end properties. 

The demand for high-end 
housing  might take a while 
to bounce back following the 
amended Transfer Duty Act, 
which hiked the duty levy 
from 5 percent to 30 percent 
for foreigners buying property 
in Botswana. The move faced 
criticism from  some quarters, 

arguing that it will slow down 
purchase of  properties by 
foreigners, who have buying 
huge chunks of  land and had 
affinity for higher-end housing. 

Steven Bogatsu, the chief  
executive officer at First 
National Bank Botswana 
(FNBB), the country’s largest 
commercial bank, said in March 
they had nearly 400 houses 
repossessed as he warned 
of  non-performing loans. In 
January, total outstanding loans 
given out by commercial banks 

topped P62.8 billion, with 63.7 
percent or P40.3 billion held 
by households. Property loans 
stood at P9.9 billion of  the total 
household debts, representing 
24.7 percent.

According to the latest 
Ribbery report, the influx of  
buildings at Central Business 
District (CBD) has been 
blamed for the ailing office 
space market. Companies and 
organisations have ditched 
old offices in Fairgrounds, 
Gaborone International Finance 

Park, as well as Commerce 
Park, as they move into plushy 
offices in   the CBD area. While 
there is generally weak demand 
for office space, there has been 
reasonable uptake  of  office 
space in CBD, thanks in part 
to the government which has 
taken residence in some of  the 
sprawling office blocks.

Meanwhile, the demand 
for retail space remains fair 
across all market segments, 
with proposed major shopping 
centres in the CBD and 

Mogoditshane. In addition, 
other centres with good 
demand for retail space are 
Maun, Francistown, Mahalapye 
and Palapye. 

With regard to industrial 
property, the supply of  bigger 
warehouse space has decreased, 
while the demand has improved. 
The supply for prime location 
industrial space is expected to 
decrease, going forward, given 
that most of  the centrally 
located industrial land is almost 
fully developed and occupied.

SUNDAY STANDARD 
REPORTER 

Exploration company Kavango 
Resources, which believes that 
Botswana’s belly is hiding some 
world class mineral deposits, 
has announced the next stages 
in uncovering these precious 
metals through narrowing down 
high potential drill targets. 

The London Stock 
Exchange (Standard List) 
listed explorer on Wednesday 
disclosed to the markets that 
in the coming months, the 
company will be focused on 
discovering copper, nickel and 
platinum group element (PGE) 
metals at its Kalahari Suture 
Zone (KSZ) project. The 
company said it will identify 
high-potential drill targets to 
penetrate “underground traps”. 

The exploration plan is 
guided by Dr. David Holwell’s 
Mineral Systems Review of  the 
KSZ, which was announced 
last month. Part of  the 
preparations involves ongoing 
data analysis work in the 
current and next quarter, which 
include completion of  3D 
Underground Geological Model 
of  northern part of  the KSZ. 
Kavango Resources added that 
field work and sample collection 
will commence once lockdown 
in Botswana is over.  

“Over the coming months 
we expect to make significant 
progress in validating our 
view that the underexplored 
KSZ is host to world class 
Copper-Nickel-PGM deposits 
. Kavango has gathered more 
exploration data on the KSZ 
than any other company,” said  

Michael Foster, chief  executive 
officer of  Kavango Resources. 

“All our efforts to date 
have consistently confirmed 
the KSZ’s significant potential. 
Our goal now is to deepen our 
understanding of  the region’s 
geology and to confirm our next 
targets for field exploration.”

He revealed that the 
analyses they are completing 
will guide preparations for the 
next extensive drill campaign to 
maximise chances of  success. 

“I look forward to providing 
further updates on the results 
of  our work, including a 
future drilling timetable once 
complete,” he added.

Last year December, 
the company disclosed that 
preliminary results from its 
Kalahari project points to 
presence of  PGE metals, which 

The cooling property market……

Explorer pursues world 
class mineral deposits 

in Botswana

validates its exploration strategy. 
The first phase of  drilling 
on its KSZ project had been 
completed after testing the first 
three of  the 15 targets identified 

as having potential to host 
massive sulphide ore bodies. At 
the time, the company said the 
results are encouraging as their 
exploration strategy appears to 

be valid and progressing well.
Kalahari Suture Zone 

(KSZ)  and the Ditau Project 
cover 12 Prospecting Licences 
(6,928sq km) in the southwest 

of  Botswana. The targets 
are nickel-copper-platinum 
group element (PGE) deposits 
associated with a 450km long 
structural feature. The Kavango 

Copper Project in the northwest 
of  the country where Kavango 
is exploring for mineralisation 
associated with the extension of  
the DRC-Zambia copperbelt.

Copper nickel

BHC flats
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The global slowdown in 
demand and increased 
trade restrictions in 
light of  the Covid-19 
pandemic is expected 

to have profound impact on 
Botswana’s economy, particularly 
on the main revenue streams 
being the diamond and tourism 
industries which have already 
shown signs of  staggering. 

The country has enjoyed 

strong and stable growth since 
independence with sizeable fiscal 
buffers and prudent policies 
playing a key role in shielding 
the economy, despite diamond 
market weakness and volatility. 
Today the economy is tested by 

the Covid-19 pandemic which 
has left many economies in 
dismay and are struggling to 
contain its spread. No one at 
this point knows when shall this 
invisible monster disappear and 
have economies return to normal 

BONNIE MODIAKGOTLA

Lucara Diamond Corp had a 
sluggish start in the first three 
months of  the year, recording 
a quarterly loss as the diamond 
market continues to be under 
pressure, characterised by lower 
prices amid waning demand, with 
fears that the slump will continue 
as covid-19 uncertainty prevails.  

The Canadian diamond 
miner, listed on the Toronto 
Stock Exchange and Botswana 
Stock Exchange, wholly owns 
the prolific Karowe mine known 
for churning out large quality 
gems. In the first quarter of  the 
year, Karowe was stripped of  
0.9 million tonnes of  ore, with 
0.64 million tonnes of  that ore 
processed, resulting in 91,536 
carats recovered.

Karowe, which last year 
delivered the historic 1,758 
carats Sewelô diamond, did not 
disappoint in the first quarter of  
the year, birthing an unbroken 
549 carat white diamond of  
exceptional purity, recovered from 

the ore sourced from the South 
Lobe of  the mine in February. 
The gemstone is part of  the eight 
diamonds recovered which were 
greater than 100 carats in weight 
during the quarter under review.

The financials for 2020’s 
first quarter shows that Lucara 
registered a $3.2 million loss, a 
massive drop from last year’s 
corresponding quarter that 
delivered $7.4 million profit. 
The loss has been attributed to 
less carats sold amid decline in 
diamond prices as the miner’s 
average price per carat fell by 
nearly 23 percent. 

The diamond mining 
company recognized revenue of  
$34.1 million from the sale of  
86,178 carats in the first quarter 
of  2020, a 10 percent decrease 
from 2019’s first quarter. The 
average price per carat sold was 
$396, down from last year’s $512 
per carat. 

“The decrease in the average 
price per carat sold and in total 
revenue achieved in Q1 2020 
was due to a combination of  

variability in quality of  the stones 
available for sale in the Q1 2020 
tender along with lower achieved 
prices similar to those realized in 
mid-2019,” the company said in 
the quarterly report. 

While Lucara sells most 
of  its diamonds through sales 
tenders, it disposes diamonds 
sized between 1 and 10 carats 
and of  better quality through 
Clara, which is the company’s 
web based digital sales platform 
that allows customers to purchase 
rough diamonds individually, 
based on specific demand. Six 
sales were completed on the 
platform during the first quarter 
of  2020 with $3.0 million in value 
transacted. 

The global diamond industry 
is experiencing the widespread 
impacts of  COVID-19 
throughout the value chain, 
manifested as fewer sales, weaker 
pricing, logistical challenges 
in the movement of  goods 
and people and, production 
curtailments at several mines. 
While full production levels are 

currently being sustained at the 
Karowe, Lucara says it cannot 
predict if  future changes or 
regulations implemented by the 
Botswana government will affect 
its operations in the near term. 

The miner’s second quarter 
tender, originally scheduled 
for mid-May 2020, has been 
postponed and will be rescheduled 
to a more appropriate date in the 
near-term, as market conditions 
are evaluated, the company 
said. Though the Clara digital 
sales platform will continue to 
hold sales, travel restrictions in 
Botswana, South Africa, India and 
Europe have caused disruptions 
during April, preventing some 
deliveries from taking place.

Furthermore, Lucara has 
revealed that the Botswana 
government has granted 
temporary permission to the 
company to conduct sales in 
Antwerp, Belgium, which means 
the second quarter tender that 
was supposed to be conducted 
in Botswana will now  be held in 
Belgium.

Economy after Covid-19, a big test for the policy makers

Lucara stumbles before Covid-19

again, should there ever be ‘return 
to normal.’

With the diamond industry 
still an important driver of  growth 
and single largest contributor to 
government coffers accounting 
to 80 percent of  expert earnings, 
the expected reduction in activity 
is estimated to result in a 1.2 
percent growth contraction in 
2020. Growth is expected to 
stabilise at just over 4 percent by 
2022 as global demand recovers. 

Unfortunately, for Botswana 
like almost all countries in the 
world has to re-budget, as all 
current revenue sources are 
negatively impacted, whether 
its diamond, Southern African 
Customs Union revenues 
(SACU), tourism, financial 
services or taxes amongst other 
income channels. 

Checking out the few 
scenarios on the ground already 
just to mention a few; tourism 
activities and bookings have 
since been cancelled, DeBeers 
sightholdings suspended and 
production reduced. Earlier this 
year Finance and Economic 
Development Minister, Dr 
Thapelo Matsheka set a 
P44.4billion as a minimum that 
Botswana Unified Revenue 
Services could collect in the 
2020/21 financial year to end 
budget deficits and boost 
government revenue. This has 
now turned into a fading dream, 
all due to Covid-19. 

 The government has 
since deferred tax payments to 

afflicted taxpayers that have an 
annual turnover of  less than 
P250 million. As this may be 
seen as a positive move to relief  
the burden on the affected 
businesses and individuals, this 
will put pressure on the country’s 
dwindling projected revenue. 
Dr Matsheka has since revised 
Botswana’s forecasted revenue 
for the 2020/21 financial year 
from P62.4 billion to P48.8 
billion.

The revision was on the basis 
that minerals royalties and taxes 
are estimated to also register a 
decline from the projected P20 
billion to P12 billion, while the 
value added tax (VAT) which was 
anticipated to increase to P8.6 
billion has been revised to P7.6 
billion. Though the non-mineral 
income tax, which is made up 
of  individual and corporate 
taxes, was expected to increase 
by 7.6 percent to P14.2 billion, 
this is unlikely to be. Besides 
the tax deferment, companies 
are expected to register lower 
earnings, resulting in decreased 
tax liabilities.

Given these turn out of  
events, it is now the test of  time 
for policy makers to give its 
citizens hope of  how to recover 
the economies after Covid-19 life. 

The business community 
strongly believes that, it is high 
time Botswana has refocuses and 
invests in areas where its strength 
lies. Trying to compete with 
one of  Africa’s powerhouses, 
South Africa on manufacturing 

may proof  futile, hence it is a 
must to look at the resources 
available that are exported as raw 
materials like soda ash. These 
could deliberately be converted 
into end products and seek 
markets at the continental free 
trade area, products like fertilizer, 
windscreen, glass, salt, etc. 

The President of  the business 
community, Business Botswana, 
Gobusamang Keebine strongly 
advises that, the coal to gas 
project must be expedited so 
there’s self  sufficiency and export 
potential as finished product. 
Keebine says in short, Public 
Private Partnerships (PPPs) and 
the processing of  the country raw 
material, some of  the productions 
can be undertaken immediately. 
“The country, not government 
must identify those areas with 
potential to turn around quick 
and these will be dependent 
on the global value chains of  
markets, brands and end sales, 
in short global demand. We need 
to attract entities/brands such as 
KOO to setup production plants 
here to manufacture tomato 
sauce, tomato purity amongst 
others; but for this to happen 
we must see farmers producing 
tons of  tomatoes,” the Business 
Botswana President strongly 
advices. 

Botswana has for long been 
praising diversification, which 
has never been an easy road and 
this is the time to see farming 
at a commercial level being 
undertaken. 

Today Botswana’s need 
of  mealie meal is 125tons per 
annually, but this landlocked 
country produce 10tons only; 
potatoes, the country produce 
10 percent of  it’s current 
requirements. Clearly this calls 
for a deliberate shift to up this 
production to meet the demand. 

In this regard, Keebine 
recommends that, land, 
irrigation, greenhouses, experts 
in farming must be brought into 
the country with a deliberate 
purpose of  ensuring these targets 
are met. Government’s role being 
that all that’s needed to ramp up 
production is availed, being land, 
loan facility guarantees, agric 
experts and others. On the other 
hand private sector should be 
seen to undertake the process and 
clearly pay taxes, payback loans, 
ensure employment is ramped up. 

In his view these can be 
undertaken in the shortest time 
possible and negate the calamity 
facing the country. 

Keebine further urges the 
Government to stop seeing itself  
as business, “it must get out of  
trying to develop Lobatse Leather 
Park for example. Leave the beef  
industry to private sector and 
collect taxes, sharpen labour 
and employment laws to ensure 
Batswana fairly benefit from their 
labour.”

All expectations will be on 
Dr Matsheka to be the driver in 
making the economy look vibrant 
again, supported by other key 
portfolio Ministries. 

Finance and Economic Development Minister, Dr Thapelo Matsheka

Business

BACKGROUND 

Botswana Medicines Regulatory Authority (BOMRA) is a statutory body   set up  by the Government of Botswana under 
the Ministry of Health and Wellness to protect human and animal health through effective regulation of medicines, medical 
devices and cosmetics, making sure that patients have access to quality

Sealed bids are invited from reputable registered organizations for the below tenders

TENDER DOCUMENTS:

Tender documents containing details of the requirements are available for collection from Wednesday 13th May 2020. All 
Payment must be made in the form of bank transfer to the following banking details and quoting the Tender Ref No.

First National Bank
Gaborone industrial Branch
Branch Code: 281667
Business Cheque Account No: 62747456417

Youth companies shall purchase the tender document at 50% of the fee as per Presidential Directive CAB 14 (B) 
2015

Due to the Covid 19 Pandemic and with most organizations working home, proof of payment can be emailed to the email 
address provided below and tender document will then be sent through email after receipt of payment proof.

Tender Documents can be collected at the following address upon proof of payment:

Procurement Section 1
Botswana Medicines Regulatory Authority
Plot 112
Gaborone International Finance Park
Gaborone

Business hours: 0800hrs to 1700hrs (Monday to Friday)

Queries relating to this tender must be addressed to the following email or telephone:

procurement@bomra.co.bw 

TENDER NOTICE:

ITEM 
NO

TENDER NO TENDER 
CLOSING DATE

DESCRIPTION PPADB CODE TENDER 
PRICE

1 MRA 
-TDOC007.0 -
2020/2021

10th June 2020 DATABASE FOR 
MEDICAL DEVICES

Code 317 – Other Consultancy 
Services

Sub Code: 07 – Health Services

P250.00

2 MRA-
LDOC-003.0
2020/2021

09th June 2020 SERVICE 
CONTRACT FOR 
BoMRA BOARD 
ASSESSMENTS

Code: 319 – Legal Service     
  
Sub code 01 -Legal Services

Code: 314 – Finance Related 
Services

Sub Code: 06 – Audit Services
Sub Code: 04 – Company related 
Services

P250.00

Plot 112 International Finance Park, Gaborone

Private Bag 2 Gaborone Station, Botswana (+267) 373 1727

(+267) 373 1720 (+267) 318 6254

info@bomra.co.bw

Contact us @



May 17 - 23, 2020 13Business

Across the globe, the 17th of May represents a day of recognition 
and freedom for the lesbian, gay, bisexual, transgender, intersex, 
and queer- LGBTIQ community and is known as the International 
Day, Against Homophobia, Biphobia and Transphobia - IDAHOBIT. 
This year’s IDAHOBIT is commemorated under the theme “Breaking 
the silence”. Up until 1990, any sexuality that did not fall under 
heterosexuality was labelled as a mental disorder. After extensive 
research as well as engagements with the LGBTIQ community, the 
World Health Organisation declassified homosexuality from a list 
of mental disorders. That reduced but did not take away stigma 
related to sexual diversity. It left the honours of doing away with 
stigma and discrimination to the LGBTIQ community who took self-
representation in strides. 

Self-representation has always been important in every sphere of 
life hence our forefathers in Botswana have said “ga e nke e gangwa 
ke magogorwane namane ele teng”. The phrase is the epitome of 
self-representation. The LGBTIQ community started unifying itself 
in the late 1990s to develop a voice that will be heard across the 
country through a support structure known as LEGABIBO. It was not 
until 2004 that  LEGABIBO aimed to move from informal to a more 
formal structure. This was the birth of outright “breaking of silence” 
in Botswana by the LGBTIQ community and their allies. LEGABIBO 
and the LGBTIQ community however could have not done this alone 
without support of individuals and other partner organisations who 
shared their spaces with the LGBTIQ community to “break their 
silence” and to let Batswana know who the LGBTIQ are. 

Our forefathers’ wisdom continued to guide us through language. 
As they have said before, “Setlhako se fisa morwadi” or “ngwana yo 
o sa leleng o swela tharing”. This statement utters that whatever 
you are going through, only you can feel the pain and if you do 
not let people know that you are in pain, then your pain will never 
stop. Hence why the LGBTIQ community through LEGABIBO and 
using some spaces is “breaking the silence” on sexual diversity 
and gender identity. Many have used coming out as a form of 
“breaking the silence” by letting either their loved ones, peers, or 
those around them know who they are. Even though coming out and 
sharing our lived realities can “break the silence” on sexuality and 
diversity, coming out is a personal choice that cannot be forced but 
must be respected. 

As we continue “breaking the silence”, there are myths about 
the LGBTIQ community that need to be addressed. One of these 
myths is that “there are no older LGBTIQ identifying individuals in 
Botswana”.  Secrecy forms part of Botswana culture and that is 
the case where sex and sexuality are concerned. For generations 
Batswana kept a lot of things a secret including things like 
domestic violence, child abuse, their sexualities, illness in the 
family, people living with disabilities to mention a few.  By observing 
this cultural practice of secrecy, Batswana who were LGBTIQ 
were not excluded from learning and living. As self-preservation, 
many learned to hide or deny who they were while some went 
into heterosexual relationships to avoid any questions about 
their sexuality. Some elderly LGBTIQ individuals have “broken the 
silence” by having same-sex families even though these are out 
of public eye but known to a few close individuals. The other myth 
is that the “LGBTIQ community are attention seekers who are only 
interested in drinking and not taking any responsibilities for their 
lives”. Some LGBTIQ identifying individuals have demonstrated 
that as a community they are responsible and such was shown by 

some LGBTIQ who occupy high executive positions, those who  are 
entrepreneurs, those who are artists, public officers, professionals 
and valuable citizens who contribute to the nation. Such individuals 
“broke the silence” by setting good examples for other LGBTIQ to 
make them appreciate that one’s sexuality does not limit one’s 
capability, talent or dreams.

Stigma and discrimination continue to be divisive within the 
LGBTIQ community as well as between the LGBTIQ and the general 
community. Within the LGBTIQ community, for many years, bisexual 
identifying persons were seen as sell outs as they can be in both 
homosexual and heterosexual relationships consecutively while 
to the general public they were seen as indecisive and greedy. This 
caused bisexual individuals to hide in shame and in fear of being 
persecuted. Platforms like commemoration of IDAHOBIT affords 
bisexual individuals to “break the silence” and be who they are with 
dignity and pride. 

In keeping with the theme “Breaking the silence”, it is only fitting to 
call upon leaders in Botswana, Africa and the world at large to also 
“break the silence” about all atrocities, abuses, exclusion and witch-
hunting of the LGBTIQ. It is time the leaders honour the principles 
of human rights as dictated by their national constitutions, the 
African Charter on Human and People’s Rights as well as the 
Universal Declaration of Human Rights. All these structures make 
it easy for the leaders to stand firm in support of human rights, 
but some choose to ignore the very structures they developed to 
protect their citizens. It is time the leaders break the comfort of 
having popular support and stand firm for human rights even if such 
a stand may not be popular. Most African politicians use LGBTIQ 
as scapegoats to mobilise political votes while others watch from 
the sidelines instead of “breaking the silence” and holding their 
colleagues accountable to the human rights structures they all 
signed into existence. Structures like the African Commission on 
Human and People’s Rights - ACHPR - have made it possible for 
the leaders to stand for human rights as well as for the LGBTIQ. In 
2014, ACHPR passed a resolution (Resolution 275) calling for the 
“Protection against Violence and other Human Rights Violations 
against Persons on the basis of their real or imputed Sexual 
Orientation or Gender Identity”. 

Our leaders are not the only people who are being called to respect 
and stand for human rights. Batswana and the rest of the global 
citizens are being called to “break the silence” and stand firm on 
human rights by standing against any form of discrimination. I 
am “breaking the silence” and standing for human rights and the 
protection of human rights. What are you going to do to ensure that 
all human rights are realised and respected?

This article is made possible with the support from Delegation of 
the European Union to Botswana and SADC. 

European Union

UTLWA SELELO SA YO MONGWE 
(HEED SOMEONE ELSE’S CRY)

By: Lesbians, Gays and Bisexuals of Botswana - LEGABIBO

KABELO SEITSHIRO

While a slump 
in oil prices is 
normally a cause 
for celebration 
for consumers 

and some businesses in fuel-
guzzling countries, in Botswana 
the same is not with “immediate 
effect”. 

The regulator of  prices of  fuel 
in the country – BERA says it has 
decided not to react frequently 
to global oil prices variations, 
thus allowing room to take other 
factors into consideration.

BERA CEO – Rose Seretse 
says, “Global oil prices are 
monitored on daily basis and 
the effect of  movement of  these 
prices (the decline in this case) is 
reflected as unit over recoveries 

in our petroleum products pricing 
formula known as the Basic Fuel 
Pricing Model.”

According to Seretse, these 
international oil prices inform 
where local prices are compared 
to the actual cost of  a petroleum 
product. 

Despite adopting this model, 
Seretse admits that lower pump 
prices can support the economy 
for a consumer country such as 
Botswana. 

She cautions that, “However, 
it is worth noting that we do not 
have the same price adjustment 
approach as Namibia and South 
Africa. We are of  the view that 
the model we have works well for 
Botswana.”

In the meantime, BERA 
says prices are currently being 
reviewed and appropriate 

decisions will be taken and if  
necessary, the prices adjustment 
will be made once the exercise is 
complete.

On storage, the energy 
regulator says the country has 
got limited storage capacity. 
The strategy for now is to make 
sure that all the strategic storage 
facilities are filled up. 

“Just like all other countries, 
Botswana must build self-
sufficiency across all sectors of  
the economy, including energy. 
Therefore, efforts are ongoing 
to beneficiate our immense coal 
resources through the Coal to 
Liquids Project driven by our 
Botswana Oil. We also must 
improve our strategic fuel storage 
capacity, which is currently being 
looked into by Botswana Oil”, 
says Seretse.

BONNIE MODIAKGOTLA

Botswana’s commercial banks 
will be walking a tight rope this 
year, balancing the growing 
appetite for credit against risks 
posed by the uncertainty caused 
by the covid-19 outbreak that has 
rattled major industries. 

Annual growth in commercial 
bank credit increased to 10.2 
percent in February, much higher 
than the 6.6 percent annual 
credit growth recorded in 2019’s 
corresponding period, reveals 
data from Bank of  Botswana’s 
Monetary Policy Report, 
published every four months. 

The April report attributes 
the strong credit growth to 
availability of  liquidity, as well as 
increased demand for household 
loans, particularly unsecured 
lending, mortgage and vehicle 
loans, influenced by the increase 
in public services salaries and the 
decline in lending rates following 
the 25 basis points reduction in 
the Bank Rate in 2019, from 5 
percent to 4.75 percent.

Household loans increased 
significantly by 15.2 percent in 
the twelve months to February 
2020, from 6.3 percent in the 
corresponding period last year. 
On the other hand, growth in 
lending to the business sector 
declined from 7.1 percent in 
the twelve months to February 
2019 to 2.3 percent in the 

corresponding period in 2020. 
The slowed growth was partly 
due to repayment of  overdraft 
facilities by some companies 
in the manufacturing sector, 
including those in the diamond 
cutting and polishing industry, 
construction, finance as well as 
trade sectors. 

The decline in the amount of  
credit held by businesses echoed 
sentiments gauged from local 
firms earlier this year from a 
survey conducted by the central 
bank. According to the Business 
Expectation Survey findings, 
domestic businesses expected 
lending rates and the volume of  
borrowing from the domestic 
market to increase in the 
twelve-month period to March 
2021. However, the businesses 
perceived access to credit to be 
tight in the first quarter of  2020, 
mainly because they consider the 
domestic interest rates to be high.

“About 73 percent of  the 
surveyed firms cited accessibility 
and affordability of  their required 
loan products as the basis for 
their decisions to borrow locally 
or from abroad. Meanwhile, 22 
percent of  businesses indicated 
that their plans to borrow either 
from domestic or foreign markets 
are influenced by availability of  
suitable credit facilities,” read  
part of  the quarterly report which 
surveys over 100 businesses 
based in the country. 

Like previous surveys, most 
firms still prefer to finance 
their business operations 
mainly from retained earnings 
and loans, rather than using a 
combination of  retained earnings 
and loans or equity. Retained 
earnings as a source of  finance 
is more prevalent among the 
manufacturing, and trade, hotels 
and restaurants and the transport 
and communications sectors. 
Conversely, most of  the firms 
in the finance and business 
services sector plan to fund their 
businesses through borrowing.

The survey was conducted 
earlier this year before the 
extreme measures were put in 
place in April. The measures 
included a nationwide lockdown, 
which affected business activities. 
Apart from the fiscal measures 
unveiled by the government, 
the central bank increased bank 
liquidity by reducing primary 
reserve requirements, and also 
reduced the bank rate from 4.75 
percent to 4.25 percent. 

The monetary policy changes 
are part of  efforts to stimulate 
demand in the economy, 
especially in making loans 
affordable to businesses and 
households. Though banks have 
been given favourable terms to 
write more loans, the lenders will 
be exercising restraint, fearing to 
extend credit during uncertain 
times.

BERA explains decision 
on fuel prices revision

Covid-19: Banks in tight spot

SUNDAY STANDARD 
REPORTER 

Former Orange Botswana 
technicians who were given 
a lifeline when the mobile 
network operator parted ways 
with them are now facing a 
similar situation at their current 
employer - Ericsson Botswana. 

It has emerged that in 
2013 Ericsson Botswana was 
awarded a contract by Orange 
Botswana to manage and take 
care of  the mobile operator’s 
network and related facilities. 
In the same year 24 employees 
inclusive of  technicians and 
other personnel who were once 
employed by Orange Botswana 
and facing retrenchment 
were fortunate to find a new 
working-home at Ericsson 
Botswana. 

However, seven year later, 
Ericsson Botswana’s contract 
with Orange Botswana will 
come to an end in August 2020 
and the same fate faces the 24 
technicians. 

It has also emerged that 
some amongst the 24 will 
challenge their imminent job 
losses. The main concern, 
which is to be registered with 
the District labour office is 
that Ericsson Botswana has 
failed to agree with them on 
a retrenchment package, non-
compliance with retrenchment 
process, non-disclosure of  
information and failure to 
agree on negotiation rules.

Amongst other things, the 
24 accuses their employer of  
refusing to share with them 
past financial year performance 
statements so that they may 
propose an exit package based 
on what the company can 
afford. 

24 Technicians 
at Ericsson 

Botswana sent 
home

The District Commissioner 
Labour Office is also expected 
to be notified on non-
compliance with retrenchment 
process. The 24 accuses the 
company of  delay tactics such 
as not signing of  minutes 
of  negotiation meetings, 
arranging meetings without 
consultation, 

While the employees 
acknowledge that their jobs 
are gone, they however feel it 
is unfair that they are expected 
to honour their contracts 
and come to work, while the 
employer does not consider 
their future. 

Reached for comment, 
Ericsson Botswana Public 
Relations and Media director 
Randa El Sawi said “it is true, 
these employees were part of  
a contract that has come to 
an end. Due to confidentiality, 
we are unable to disclose 
the number of  impacted 
employees but what we can 
share is that those affected 
were offered compensations 
as per the labour laws and 
regulations as well as full access 
to their rights in terms of  the 
legislation.”

Sawi added, “The 
retrenchment is taking place 
due a contract that has expired. 
Privacy and confidentiality 
restrictions prevent us from 
disclosing packages offered to 
employees during this process”

The company further stated 
that consultation sessions have 
been held with all potentially 
impacted employees. 

Reached for 
comment, Ericsson 
Botswana Public 

Relations and 
Media director 
Randa El Sawi 
said “it is true, 
these employees 
were part of a 

contract that has 
come to an end.
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For more information on the Botswana Red Cross contact:

The Secretary General Mr Kutlwano Mukokomani. 
Telephone: 3952465 
Facebook:  Botswana Red Cross Society
Twitter: BotswanaRed
Instagram: Botswanared@intagram

THE COCA COLA FOUNDATION DONATES USD 50,000 
TO BOTSWANA RED CROSS SOCIETY FOR COVID 19- 

RESPONSE IN THE POPULATION OF KWENENG

The Coca Cola Foundation Donates USD 50,000 to 
Botswana Red Cross Society for Covid 19- response 
in the population of Kweneng

Mr Kutlwano Mukokomani,  
Secretary General Botswana 
Red Cross

Mr. David Chait, Managing 
Director Coca Cola Beverages 
Botswana

Remember the important steps to 
COMBATING the COVID-19:

Hand washing with clean water and soap or 
sanitiser, coughing etiquette, not touching your 
face, social distance and staying home if feeling 
unwell.

B
otswana Red Cross in 
partnership with The Coca 
Cola Foundation will support 
vulnerable communities in 
the Kweneng West District 

as part of COVID 19 response.  
The project will ential assisting 100 
vulnerable households with relief 
food and hygiene supplies as well 
as provision of water tanks (jojo) at 
public water points.Kweneng District 
is one of the districts with a high level 
of poverty. This has increased the 
vulnerability levels of the community 
members due to increased alcohol 
use, unemployment, remoteness 
of the area and presence of the 
marginalized groups. 

It is against this background that 
Botswana Red Cross will implement 
a project with financial support from 

The Coca Cola Foundation. This 
project aims to mitigate the effects of 
the Covid -19 on food security, water 
and hygiene commodities supply 
at household level. Botswana Red 
Cross will donate hygiene packs to 
the selected community members. 
The hygiene packages will enhance 
the ability of vulnerable populations 
to comply with critical preventative 
hygiene protocols such as regular 
hand washing with soap and keeping 
clean households.

The food and hygiene packages 
relief is projected to be distributed to 
100 households in Kweneng District 
over a period of two months. A 
household in Botswana is constituted 
of an average of 05 people therefore 
the relief packages is envisaged to 
benefit over 500 people.

Botswana Red Cross Society is the 
largest humanitarian organisation 
in Botswana with its unique access 
to people and communities 
through its 10,000 pool of volunteers 
countywide. Since its formation 
by the ACT of parliament in  1968 
as auxiliary to Government the 
Botswana Red Cross Society has a 
distinctive asset in its approach to 
projects which is Community based 
using Volunteers who come from the 
same communities, speak the same 
language and understand the culture, 
religions, and dynamics of their 
communities. BRCS is known to cut 
across diverse developmental issues, 
health, disaster management, first 
aid training, rehabilitation and social 
services and have gained legitimacy 
and trust among the communities. 

In few weeks or maybe even 
months from now, the nation 
expects to get more details on the 
anticipated Economic Stimulus 
Package (II) that we have been told 

the government is putting up as part of  
its response measures to Covid -19. We 
name it ESP II because this would be the 
second of  its kind to be put up by the 

government atleast in the last 10 years. 
The first one, rolled out during the Ian 
Khama era, we know what happened. 
There is no need to remind the nation 
of  how the money was thrown down 
the drain in the name of  stimulating 
the economy. Infact, if  we had directed 
the ESP monies into the hands of  
Batswana, who in turn would have spent 
it productively, Covid 19 could have 
found us in a better economic shape. 

But as we prepare for ESP II one 
cannot help but think of  how ESP I 
did not only surpass its initial budget 
but gobbled more funds long after its 
planned execution period had passed.

One is tempted to agree with some 
socio-economic observers who at the 
time marked its end berated it as a failed 

programme. It appeared, even to us 
that ESP was a cesspool of  corruption. 
Figures provided by the government 
shows that the bulk of  ESP funds were 
spent on construction with reports of  
cost overruns and outright corruption. 
In fact, a year later after the programme 
was rolled out, the Directorate on 
Corruption and Economic Crimes 
(DCEC) revealed that it was probing 
shenanigans surrounding the ESP. These 
are amongst other things that we should 
be on the lookout for as the government 
prepares notes for ESP II. As admitted 
by both President Mokgweetsi Masisi 
and economic minister Thapelo 
Matsheka a few weeks ago, Covid-19 
has given us an opportunity to gauge 
the level of  commitment of  foreign 

owned companies which operate in our 
country. We have had an opportunity 
to experience how life will be like when 
we are on our own. That is, when we 
cannot easily import food or any other 
essential goods for households. This is 
the direction that we should be looking 
at directing the ESP II monies towards. 

Covid-19 came and has reminded 
us that our country continues to face a 
peculiar situation where we experience 
economic growth inconsistency but 
at the same time with relatively high 
poverty and inequality. 

Even before Covid-19 we have 
always known that we are listed amongst 
the most unequal societies in the world. 
That is why in early 2018 the United 
Nations Children’s Fund (UNICEF)’s 

Principal Advisor on Social Policy for 
Eastern and Southern Africa, Jean 
Dupraz, said that in order to address the 
high inequality conditions prevailing in 
the country we must urgently develop 
policies to bridge the inequality.

Dupraz’s utterance came against 
the backdrop of  surveys conducted 
by the World Bank and other non-
partisan research networks which also 
showed that Botswana was the second 
highest unequal country on the African 
continent after South Africa.

All these should speak directly to the 
policy and law makers in our country. 
They need to make decision that will 
reverse the damage that has been caused 
by our current situation where foreigners 
control the direction of  our economy. It 

ESP II should be Batswana enterprises centred
is unfortunate that as I write this piece 
more than 90 percent of  businesses 
enterprises that are already partially 
or fully operational after the national 
lockdown are not citizen owned. This 
is a bitter pill to swallow but this is not 
ideal. A sizeable number of  Batswana 
– mainly those who operate informal 
businesses are still locked up while 
their foreign counterparts in the formal 
sector have already started picking up 
pieces of  where they left off  when we 
went for the national lockdown. This 
needs to be corrected and we can use 
ESP II to do just that while we wait for 
the much-anticipated Citizen Economic 
Empowerment law that President Masisi 
has promised. 

Given the current socio-economic 
status quo in Botswana, the reversal 
of  high inequality cannot be left to the 
free market. The role of  government 
is important in addressing the issue of  
inequality through LAWS on wealth 
creation for citizens. To answer the 
question of  “What’s next for Batswana 
post Covid-19?” the government should 
be able to duly quantify or qualify the 
effectiveness of  its current policies, 
precisely those relating to wealth 
creation for Batswana. For now, and 
given the increasing dominance of  
foreign companies, more especially 
in the financial sector and the need 
to promote the growth of  citizen 
owned business, there is need to use all 
available pieces of  legislation, including 
the Competition law to empower our 
people. 

As we all know, generally on paper 
– Botswana has always appeared to be 
doing very well when it comes to citizen 
economic empower. In the past we have 
been told about the beneficiation and 
aggregation of  diamonds in Botswana, 
the establishment of  support institution 
such as LEA, CEDA, to mention a few. 
But practically the story on the ground 
says otherwise. Even the renewed focus 
on citizen economic empowerment 
through the revised PPADB Act that 
has been preached over the past few 
years has little impact on creating wealth 
for Batswana. The continuous call on 
Government agencies to procure 100 
percent of  goods and services from 
Batswana companies was welcome 
from day one. However, the benefits 
can only be derived from effective 
implementation and monitoring as well 
as support from the private sector. This 
seems not to be the case at the moment. 
As it stands, multi-national companies 
in Botswana continues to source most 
of  their raw materials outside the 
country and do not generally support 
local SMMEs. The same could be said 
even about finished products. The 
#Bottomline therefore is that our social 
injustice, particularly involving unfair 
distribution of  opportunities, is a huge 
factor behind the fractured society that 
Covid 19 found us under. We can only 
do better if  we leverage on the existing 
laws and most importantly improving 
them for the sake of  impoverished 
Batswana who now face depression. 

The first commerce under an Africa-wide 
free-trade pact will provide new stimulus 
to countries on the continent to overcome 
the economic damage of  the coronavirus, 
even if  it could be delayed for about six 
months, says the most senior official of  
this agreement. The secretariat of  the 
African Continental Free Trade Area is 
exploring the feasibility of  moving talks 
involving more than 50 countries and 
real-time translation into four languages 
online. However, full border closures by 
about 30 nations aimed at limiting the 
spread of  the virus is likely to restrict 
trade flows over the coming months, 
Wamkele Mene, the secretary-general, 
said in an interview.

While the agreement entered into 
force legally in 2019, protocols for trade 
in goods, including tariff  concessions, 
need to be agreed for its implementation 
and commerce to start on July 1. 
Disruptions caused by the pandemic 
have set negotiations back by two and a 
half  months.

“The consideration for 
postponement doesn’t mean that there 
no longer is political will and that there 
is no longer political commitment,” 
Mene said by phone from Addis Ababa 
on Wednesday. “We have to adjust to 
conditions that unfortunately nobody 
could have anticipated and we have to 
give the space to governments to solve 
the public health crisis as a matter of  
priority.”

Customs union
Africa lags other regions in terms 

of  internal trade, with intracontinental 
commerce accounting for only 15% of  

the total, compared with 58% in Asia 
and more than 70% in Europe. The 
agreement is meant to help change 
that, aiming to lower or eliminate cross-
border tariffs on 90% of  goods, facilitate 
the movement of  capital and people, 
promote investment and pave the way 
for the establishment of  a continent-
wide customs union.

When fully operational by 2030, it 
will be the world’s biggest free-trade 
zone by area, with a potential market of  
1.2-billion people and a combined GDP 
of  $2.5-trillion.

The pandemic underscores the need 
for regional value chains across Africa 
and enhanced manufacturing capacity on 
the continent, Mene said.

“If  anything, this crisis has 
demonstrated the need for us to 
reconfigure our supply chains, to 
reconfigure our trade links and to 
establish regional value chains in Africa 
that will advance our own African 
industrial development capacity without 
completely disconnecting from the rest 
of  the world”, he said. “The reliance 
on global supply chains presents one 
with challenges. When you have a global 
supply chain disruption, you actually 
become very very exposed.”

The outbreak has also highlighted 
the need to tackle the extent to which 
intellectual property rights on the 
continent allow it to respond to a 
pandemic and set up a generic drug 
industry that can service industrial 
development and public health priorities, 
he said.

Bloomberg

New free-trade pact could help 
Africa recover from virus

• DISINFECTING SERVICES
• CONTRACTUAL CLEANING
 (SHOPPING MALLS, OFFICES, APPARTMENTS, 

GOVERNMENT DEPARTMENTS, BANKS ETC)
• SUPPLY OF WASTE CONTAINERS & CHEMICALS
• SUPPLY OF FACE MASKS, GLOVES AND INFRA-RED 

THERMOMETERS
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The fact of  the matter is 
that nobody knows who 
the first Motswana doctor, 
nurse, miller, architect, road 
engineer or interior designer 

are
Having been displaced by 

“COVID-19”, “extreme social 
distancing” and “lockdown”, “Fourth 
Industrial Revolution” is a term you 
haven’t heard in a while. However, with 
lockdowns being eased, COVID-19 
being better understood and managed, 
life returning to a semblance of  
normalcy and the need to rebuild 
economies becoming more urgent, 
that term is about to reclaim its usual 
spot in public rhetoric.

On the face of  it, there is nothing 
wrong with “Fourth Industrial 
Revolution” because it merely 
indicates the ordinal position of  a 
revolution that international agenda-
setters believe will re-energise the 
world economy in the 21st century. 
However, close inspection reveals 
racist intent and thinking because all 
the revolutions in that lineage exclude 
African ones.

In the 1400s, there lived a 
metallurgical engineer par excellence 
called Morolong, who, on account 
of  his business leadership, would 
found the present-day Barolong tribe. 

Working with metals was a culture 
that Kgosi Morolong was born into 
– which means that an industrial 
revolution pre-dated him. A similar 
revolution was taking place in another 
part of  present-day Southern Africa. 
At a period of  time when they were the 
richest tribe in the region, the Kalanga 
were producing gold purer than that 
which South Africa produces today. 
Based on what Tjako Mpulubusi, 
the former Director of  the National 
Museum and Art Gallery says, there 
would have been a spiritual element 
to this purity: the gold was mined by 
pre-pubescent children and worked 
by elderly people who were no longer 
sexually active. The mining looks 
every bit like an industrial revolution. 
There is also credible scholarship that 
has people from West Africa trading 
with what is now the United States 
way before a Christopher Columbus 
fetched up on a Bahamas shore. 
West African societies had certainly 
undergone industrial revolution 
to have been able to make such 
treacherous sea voyages over and over 
again for centuries.

Nobody knows the ordinal 
position of  the above-mentioned 
revolutions because mainstream 
academia is not at all concerned with 
any kind of  cultural sophistication 

outside the west and scholarship that 
does so is shunned and starved of  
funding. Of  late, the BBC has been 
airing a docu-series about pre-colonial 
cultural sophistication in Africa. Called 
“History of  Africa” and presented 
by Zeinab Badawi, who is Sudanese-
British, this series is revealing how 
highly sophisticated pre-colonial 
Africa was. During the interview of  
one episode, an Ethiopian scholar 
at Oxford University says that what 
happened with one ancient society 
in East Africa would be equivalent 
to the First Industrial Revolution 
in the west. It is highly likely that as 
the world obsesses over the west’s 
Fourth Industrial Revolution, some 
non-western societies have actually 
experienced revolutions of  higher 
ordinal positions.

It is tragic that Botswana and 
Batswana (as indeed Africa and 
Africans) have embraced a term 
that invalidates that their history 
and cultural sophistication. In his 
2019 state-of-the-nation address, 
President Mokgweetsi Masisi, waxed 
rhapsodic about the Fourth Industrial 
Revolution, using the term thrice. 
When he was still the Leader of  the 
Opposition and used the bully pulpit 
provided by that position to the 
fullest, Duma Boko would also speak 

in glowing terms about this revolution. 
As a matter of  fact, all other leaders 
periodically speak about it in the 
generic context that invalidates all 
industrial revolutions that Africa has 
had. The term has also been the theme 
of  one too many conferences and 
newspaper editorials.

“Fourth Industrial Revolution” 
is actually one of  the many English 
terms that have stealth purpose – to 
invalidate cultural sophistication of  
non-westerners. It is not uncommon 
to hear one say “I am not educated”, 
“S/he is not educated” and “My 
parents are not educated” or variations 
thereof. Even supposedly enlightened 
people say the same thing. In his 
profile, one now deceased University 
of  Botswana lecturer stated that his 
parents were not educated. A typical 
herdboy can’t read and write but can 
look after cattle, sheep and goats, 
knows indigenous plants that he can 
use to treat sick animals, can track 
stray cattle using no more than their 
footprints, uses his deep knowledge of  
wildlife to live cheek by jowl with and 
snakes, can preserve different kinds of  
food and can also skin a dead animal 
and shape meat cuts. With that much 
knowledge, how is this person not 
educated? Simple: indigenous western 
education is the only kind of  education 

that matters, indigenous African 
education doesn’t. “My parents are 
not educated” actually means that 
they don’t have western education, not 
that they are not educated. However, 
owing to the fact that anything of  
high value that is not western has to 
be invalidated, indigenous education is 
not education.

From this kind of  thinking has 
resulted a fraudulent vocabulary 
of  “first this, that or the other.” In 
Botswana today, there are Batswana 
who walk with a particularly energised 
swagger because they have been led 
to believe that they were the “first” 
professional in a particular field of  
study. We are very sorry to have to 
rain on their parade but that is not 
true – unless you want to invalidate 
indigenous cultural sophistication. Way 
before Batswana met Europeans, there 
were home-grown medical doctors, 
ophthalmologists, pediatricians, 
dentists, civil engineers, road engineers, 
chemical engineers, architects, millers, 
interior designers, legal experts, 
marine commandoes and all other 
types of  professionals that their 
societies needed to survive and thrive. 
We just used different language: what 
Batswana called thobega, the English 
called orthopedic surgery and go laba 
was a medical procedure used in what 

the English called ophthalmology. 
Botswana could not have had the first 
metallurgical engineer in the 1990s or 
early 2000s when Kgosi Morolong, 
who lived in the 1400s, was not even 
the first such engineer.

On the whole, it is amazing how 
seemingly harmless words can actually 
be loaded with offence and deception. 
Take “world.” Mike Tyson was 
supposedly the “world heavyweight 
champion” but at the height of  his 
career, wouldn’t even have won a 
single fight at cattlepost stokvels in 
Botswana that are patronised by raw-
boned herdboys who can eat two 
loaves of  bread and full chicken at one 
sitting but still complain bitterly about 
hunger. Generally, two thirds of  world 
records have absolutely nothing to do 
with two thirds of  the world.

As a neo-colonial tool that is 
perpetually deployed to invalidate 
Africans, the English language also 
anonymises. Back when she was US 
First Lady and possibly angling for 
a return to the White House, Hillary 
Clinton franchised a particular 
“African saying” into global public 
consciousness: It takes a whole village 
to raise a child. It is actually very 
common to hear people (Africans 
included) quote this or that “African 
saying.” Let’s accept there is such a 

thing as an African saying but only in 
order that we can ask the following 
question: Why is it that we never 
hear of  a European or Asian saying? 
You can go a step farther and google 
“European saying” and see what 
comes up.

Africa is a continent of  54 countries 
and several thousand cultures. Which 
culture do those African sayings come 
from? To say there is such thing as 
an African saying is another way of  
saying that Africa is a country and to 
anonymise cultures from which those 
saying come is to invalidate those 
cultures. Anonymising is a form of  
invalidation and you anonymise that 
which you don’t care about. Lest we 
forget, Europe’s first act of  love for 
Africa was putting it on the dinner 
table at the Berlin Conference and 
bringing the knives out.

The 5Ds Roadmap was an 
unmitigated disaster but the Ds still 
matter a great deal. In an Africa that 
is supposedly Rising, Africans are 
never going to have any Dignity if  
they embrace and help mainstream 
language that demeans them and denies 
their history of  cultural sophistication. 
It is all very well to undertake all the 
innovation that the Fourth Industrial 
Revolution describes but fatally flawed 
to use that term.

The absence of  a robust citizen 
cultural empowerment perpetuates 
the dominance of  South Africa’s pop 
culture in Botswana’s public life

 “I ring lockdown virus mo 
ngwanehng …”, says a South African 
comedian in a language similar to 
Setswana – which, in proper form, 
would have rendered that essentially 
nonsensical line as “E reng  lockdown 
virus mo ngwaneng.”

The comedian’s name (Dimpie 
Dimpopo) suggests he would 
pronounce Setswana correctly but his 
pronunciation of  as basic a word as 
“utility” suggests linguistic pedigree 
with strong Model C school/Afrikaans 
influence. Mr. Dimpopo – if  he is ever 
addressed as such – fatefully plugged 
for a new Unstructured Supplementary 
Service Data (USSD) platform that 
the Botswana Power Corporation 
(BPC) was launching through a video 
advertisment. This deal sparked 
outrage among Batswana, forcing 
the Corporation to both withdraw 
the advert and tender an apology that 
came from no less a personage than 
the Acting Chief  Executive Officer, 
Edward Rugoyi, himself. The argument 
being made by members of  the public 
were that there are lots of  Batswana 
who could not only have done the 

ad but were even more talented than 
Dimpopo. On its Facebook page, 
the Botswana Forum for Action and 
Reform describes this deal as “an 
insult to talented young Batswana, our 
sovereignty [and] our pride as a nation.”

It should be easy to assert that 
BPC made a grave mistake but it is 
not because Botswana and Batswana 
at various levels don’t demonstrate the 
patriotic virtues that the Corporation 
is expected to display. It should be 
easy to make a strong case for citizen 
economic empowerment but it is not 
because one aspect of  it is citizen 
cultural empowerment. Citizen 
economic empowerment is a good 
point of  departure, not least because 
that one subset of  it (citizen cultural 
empowerment) is always missing from 
the national conversation.

Advertising has a very strong 
relationship with popular culture and 
in today’s, “e reng …” and its variations 
roll off  the tongues of  one too many 
young people in Botswana on an almost 
hourly basis during their waking hours. 
Going back decades to when Batswana 
young men were contracted to work 
as labourers in South African mines 
(makonteraka, singular lekonteraka), 
Batswana have always had fascination 
with South Africa and its pop culture. 

In Botswana, the “Give everybody 
a drink” line and bar practice can be 
traced back to when a lekonteraka 
would show lager beggars a good time, 
only he would render that line in basic 
Sotho that he would have picked up in 
South African townships: “Ba siele ka o 
fela.” In time, the South African-origin 
sartorial over-elegance of  makonteraka 
would lead Batswana across the country 
to acquire South African fashion-wear 
through mail-order catalogues like 
Mahomedy’s and African Wholesalers. 

There is a type of  Motswana who 
crows about having bought this, that 
or the other “in Jo’burg” to convey 
impression that whatever s/he bought 
is more qualitative than what one can 
buy in Gaborone even if  the opposite 
is true. A couple of  years ago, when the 
writer encountered a homeboy of  his 
at a Kentucky Fried Chicken restaurant 
in Gaborone and offered to buy him 
a meal, he was rebuffed with, “I don’t 
eat KFC except when I am in Jo’burg 
because the one down there is more 
delicious than Botswana’s.” The reality 
is that the recipe for KFC restaurants 
is the same across the globe. Music 
promoters know that if  they want 
really good turnout at their shows, 
then the headline act should be South 
African. That explains why the most 

popular South African artists headline 
major festive-seasons like “Clap Your 
Hands”, “Home-coming” and “Gaabo 
Motho.” Predictability is very important 
in business and promoters are able to 
predict good turnout if  their shows 
feature a Cassper Nyovest, a Sho 
Madjozi or Bongo Maffin. Mr. Nyovest 
can easily fill up Botswana’s national 
stadium without having to risk life and 
limb by walking the length and breadth 
of  Botswana - Kast has to. Some very 
deep-pocketed Batswana pay South 
African celebrities huge sums of  money 
(think P80 000 for two hours) for just 
making an appearance at the exclusive 
birthday parties they host.

There are also some Batswana 
who over-identify with South Africa, 
faking proficiency in Afrikaans and 
all the Nguni languages they barely 
speak, contrive to speak South African 
Setswana and would likelier root for 
the wrong side when Gaborone United 
plays Kaizer Chiefs. There is a Lobatse 
(Bandleng) Facebook page called 
“Bandleng Wa o Bitsa”, which means 
“Bandleng is calling you.” “Bandleng” 
is Tsotsitaal (South African patois) for 
Lobatse. In proper Setswana, that name 
should have been “Bandleng o a go 
bitsa” – as in the ruling-party’s slogan 
for the 2019 general election, “Masisi 

o a go bitsa.” Bandleng Wa o Bitsa is 
on the same plane with: “Ba siele ka o 
fela.” 

Side note: it is tragically ironic that 
a culturally Tswana person from a 
border community whom the original 
constitution recognised as a citizen, 
would over-identify with South Africa 
and its pop culture while a non-
culturally Tswana person, also from 
a border community whom the 1966 
constitution didn’t recognise as a citizen 
until a few years ago, identifies only as 
a Motswana. You don’t ever encounter 
Batswana who over-identify with 
Namibia, Zimbabwe or Zambia and if  
that happens, it would definitely be on a 
very small scale. Conversely, there is no 
shortage of  Batswana (mostly male and 
culturally Tswana) who over-identify 
with South Africa and its culture. 
Another irony worth mentioning is 
contained in what Tumi Morake, a 
South African comedienne, said about 
an impending visit to Botswana. She 
says that she was very nervous about 
her corrupted Setswana not measuring 
up to the pure Setswana spoken in 
Botswana.

Taking stock of  the situation, some 
highly talented Batswana have had 
to emigrate to South Africa and only 
then have they been taken seriously 

in Botswana. At the top of  the list is 
DJ Fresh who reportedly makes so 
much money that he can afford to 
single-handedly finance the Botswana 
government’s COVID-19 food 
distribution programme. Had DJ Fresh 
not made that fateful relocation, he 
would be where all those who started 
Radio Botswana 2 – some of  whom 
trained him as a DJ - are right now. He 
would also not have been able to make 
as much as he makes at Botswana’s 
festive-season shows.

As mentioned above, advertising has 
a very strong relationship with popular 
culture. BPC wanted a spokesperson 
to plug for its new digital platform and 
when it surveyed the pop culture scene, 
found it to be mostly South African. It 
also found that despite the fashionable 
citizen economic empowerment talk, 
non-citizens (in the form of  South 
Africans) make a killing in Botswana 
because arts and culture is an economic 
sector. That led BPC to signing a 
contract with Mr. Dimpopo - and public 
outrage that led to BPC withdrawing 
the advert and apologising to members 
of  the public. Was this outrage justified? 
Yes, it was because after 53 years of  
independence we should have citizen 
cultural empowerment that places 
our own pop culture before South 

Africa’s. BPC was undermining such 
empowerment but what happened with 
its advert should offer a very valuable 
lesson for the rest of  the country.

Let’s see the same outrage the next 
time the next time we hear a Motswana 
corrupting his Setswana to sound South 
African – this is very embarrassing for 
culturally self-respecting Batswana. Let’s 
express similar outrage when Batswana 
support South African football when it 
is common knowledge that a football 
fan in Nkandla, KwaZulu-Natal thinks 
that Township Rollers is the name of  
a factory that manufactures hair rollers 
for townships. Let’s boycott music 
festivals that feature South Africans as 
headline acts and Batswana as support 
acts. Otherwise, we would have to 
apologise to BPC for having expressed 
outrage about doing what one too many 
Batswana and Botswana companies also 
do and suffer no adverse consequences 
for.

The Botswana Forum for Action 
and Reform is right: let us place high 
enough premium on talented young 
Batswana as well as on our [[cultural] 
sovereignty and pride as a nation. By 
the way, the “e reng” expression and 
its variants was coined by Bonang 
Matheba, a South African celebrity 
from Mahikeng.

The myth of the ‘Fourth Industrial Revolution’ and Botswana’s embrace of it

In defence of BPC for its choice of advert spokesperson
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BOTLHALE KOOTHUPILE 
 

Botswana Football 
Association (BFA) will take 
all precautionary measures 
as it mulls resumption of  
the football leagues amid the 

ongoing coronavirus pandemic.
This was revealed by the BFA 

National Medical Commission Chairman 
Dr Lone Bogwasi in an interview with 
Sunday Standard Sports.

Bogwasi says the association is 
drawing a comprehensive strategy on 
how to open the football league season 
safely.

There is currently no medical solution 
in sight for the novel coronavirus and 
projections show medical cure may only 
come early next year.

As such, Bogwasi says ‘they will tread 
carefully’ to avoid possible infections 
or exposures when the football season 
finally resumes.

“We are currently in discussions 
planning how to start the football season 
safely,” the BFA Medical Committee 
Chairman says.

Dr Bogwasi says they are yet to 
finalise their plans and strategies, but 
hints that they intend to have completed 
it by next week.

 He says while planning for the 
resumption of  the league, the BFA will 
not put itself  under pressure to open as 
quickly as other countries like Germany 
may do.

 “We are aware that some leagues like 
the German Bundesliga are ready to play 
again. Closer to us here, South Africa’s 
Premier Soccer League (PSL) is also in 
discussion to resume play,” he notes. 

“Our situation is however not similar 
to that of  the two countries. Germany 
for instance has the capability to make 
thousands of  tests daily. In fact, we 
understand players in the Bundesliga will 
be tested twice if  they have one match 
a week or three times if  they have two 
matches. We do not have that capacity 
even at national level,” he explains.

According to Dr Bogwasi, the BFA’s 
plan to resume the league will rely on the 
direction from the relevant government 
ministries and organs as well as the 
prevailing situation in the country.

 He further states that any decision 
or date as to when the football season 
can resume will also depend on how the 
country controls the spread of  the virus.

The BFA National Medical 

BFA tread carefully ahead of resuming play
n Works on comprehensive strategy for safe resumption of football

ORATILE OTSETSWE
 

Botswana Premier league teams can learn 
a thing or two from some First Division 
clubs when it comes to the welfare of  
their players. 

There are reports that some BPL 
teams are heads under water as they have 
not yet paid players their salaries.

However, Debswana First Division 
South Club(DFDS) Masitaoka staff  
and club’s  players  continue  to receive  
hundred  percent of  their  salary  despite  
tough  economic times  brought  by 
COVID-19 pandemic.

Masitaoka Public Relations Officer 
(PRO) Godfrey Ratlhaga says they 
managed to pay the players because the 
months were within the financial year.

 This he says is despite the fact that the 
lockdown has affected their merchandise 
sales. Masitaoka had just introduced a 
new range of  products, V90 top, bucket 
hats, cups, which were in high demand 
when the season came to an abrupt stop.

 “Administratively, we are not selling 
the product “Masitaoka” (we pull large 
crowds) and its merchandises,” he 
explains.

 While not sure how far the team 
can sustain player salaries if  the state 
of  emergency is prolonged, Ratlhaga 
is however optimistic that should the 
country open the economy for the next 

coming month, they will continue to pay 
the players.

 “I do not know what Masitaoka 
has put in place to manage the situation. 
However, I suspect it has a lot to do 
with ownership structure in place,” local 
football analyst Olebile Sikwane opines.

 Sikwane goes on to say what 
Masitaoka has is ‘a leader whose vision 
is to run a viable and sustainable project 
which should never rely on gate takings.’ 

“Gate takings have never made any 
team rich or sustainable. What is critical 
is a sustainable plan in place which 
guarantees investment into the club by 

way of  sponsorship or merchandise 
sales,” he explains

 Sikwane then continues; “Orlando 
Pirates has very little match attendances 
and have not won a cup or league in 
ages, but they are R400mil net profit turn 
over company! How? I think after the 
lockdown, we must find out how.”

 He says it is regrettable that the so-
called big brands in local football have to 
look up to minnows such as Masitaoka as 
inspiration.

 “The local football community must 
reflect candidly and progressively as a 
united front, and we need government 

to intervene with serious laws regarding 
social corporate responsibility in view of  
the contribution by our largely foreign 
owned private sector, and also see how 
our minuscule economy can assist sports 
in general,” he concludes.

 Sport journalist Kagiso Phatsimo 
says the current crisis is a warning to 
clubs to live within their means for 
sustainability.

 He says a club’s budget should be 
equivalent to what they can generate, 
‘because if  not, it is a setup for failure.’ 
He points out that the emergence of  
COVID-19 shows ‘teams cannot rely on 

gate takings.
 “The club should generate through 

sponsorship deals, endorsement deals, 
selling merchandises and membership 
fees to generate funds equal to their 
expenses,” he explains.

 Phatsimo goes on to say clubs 
should ‘change into companies that can 
be attractive to sponsors and partners 
from a professional perspective to sustain 
the club.’

 “BPL clubs should do things 
professional to account for every action. 
Most clubs are failing to tap into their 
fan base, to mobilise and have a strong 
base so that they generate revenue. 
Administratively and financially, clubs 
should not give false hope of  payment 
when signing players,” he adds.

COVID-19 and sports: Masitaoka shows the way

ANITA RANNOBA

As the novel coronavirus continues to 
cause havoc, a growing number of  sport 
teams and clubs have donated to the 
community in helping the government 
through this tough time.

While the various local sports teams 
and clubs continue to feel the negative 
impact of  the novel virus in theirdaily 
operations, this has not stopped them 
from assisting those in need.

Mascom top 8 season 9 champions 
Orapa United donated P10 000.00 to 
the covid19 relief  fund, while Gaborone 
United has donated food hampers 
worth P50 000.00 to 140 families in the 
Gaborone South constituency . 

Elsewhere, Botswana Shitoryu 
Federation also donated P2 400.00 
to the covid19 relief  fund while 
Molepolole City Stars donated a cow to 
the fund.

According to Leano Kotlhao, 
Chairman to Botswana Shitoryu 
Federation, they are very much aware 
that they are not existing in isolation 
hence they too were moved to help.

He said as a federation, they too 
as members of  Botswana Karate 
Association (BOKA) get assistance 
from the government and because 
of  this they realised that their help 
regardless of  size can help someone 
out there.

“Karate first of  all is a way of  
life. We teach our students not only 
discipline but responsibility hence we 
had to take the responsibility to play 
our part in our society as we too are 
beneficiaries of  government funding,” 
Kotlhao said.

For their part, Orapa United said 
as one of  the fastest growing football 
brand in the country’s elite league, they 
felt compelled to help the nation in its 
hour of  need.

According to the team’s Public 
Relations Officer Kabo William, they 
felt a need to help Motswana at home, 
who is a by default a supporter not only 
to them but to the local sport fraternity.

“Our help is directed to Motswana 
at home our potential supporter not 
only to our team but to the football 
fraternity who too can be a sponsor 
tomorrow,” said William.

Above all, William said they cherish 
the lives of  Batswana and they believe 
in them that each one can  contribute 
something positive not only to football 
tomorrow but the nation at large and it 
had to start with them.

He went on to say that as a team, 
they salute all Batswana for abiding 
by the laws set to stop the virus from 
infecting people across country.

Meanwhile, Somerset Gobuiwang 
of  Molepolole City Stars said the size 
of  the donation does not matter as 
every donation is precious and can help 
someone out there. Adding that a cow 
is very valuable in our nation as our 
country was built through cows. 

“We at Molepolole City Stars value 
our nation and we live by the slogan 
blessed is the hand that gives than the 
one that receives and we will also be 
there to help our nation through this 
trying time,

Sports 
lands a 
helping 

hand

Committee Chairman reasons that as the 
winter season, which is regarded as the 
flu season has just started, it is too early 
to tell whether the worst has passed.

 “I believe we will only be able to 
know how much we are affected towards 
the end of  the month of  June. If  we can 
go two months with no or less infections, 
we may then be able to know how safe it 
is to resume,” he says.

 Meanwhile, Botswana National 
Sports Commission (BNSC) is 
requesting National Sport Associations 
(NSAs) to submit their completed level 
of  preparedness plans ‘for the purpose 
of  updating the National COVID-19 
Task team on the possibility of  sport 
activities resuming.’ 

In a memo dated 13th May and 
signed by the BNSC Chief  Executive 

Officer (CEO) Falcon Sedimo, the NSAs 
shuld submit the information to the 
office sports commission on or before 
tomorrow, Monday 18th May 2020. 

Among other things, NSAs will 
inform the BNSC on how soon they 
would be in a position to resume its 
activities in the event the restriction on 
movement and sports activities is lifted.

The NSAs will also have to inform 

the BNSC of  the level of  risk of  
exposure to COVID-19 in its sports 
activities.

 The local sports controlling body 
expects sports associations to give 
detailed plans or proposed strategies 
as well as precautions that will be 
undertaken ‘to resume sporting activities’ 
at individual, club and association levels.

Other considerations include the 

number of  spectators the associations 
expect at its competitions.

In their plans, NSAs should also 
show ‘health precautions and/or 
measures they will put in place to ensure 
the safety of  athletes, officials and 
spectators.

The same precautions extend to 
other critical areas such as preparation of  
facilities and venues as well as equipment.

PLAY BALL ... COVID 19 prevention 
strategies and plans are afoot as BFA 
prepares for football season restart
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