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President Mokgweetsi Masisi
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Former Permanent Sec-
retary in the Ministry 
of  Health and Wellness 
Solomon Sekwakwa 
was the quintessential 

establishment man. After more 
than four decades of  working 
his way up to the top of  the gov-
ernment enclave, very few could 
claim to be more civil service in-
siders.

The ultimate civil service in-
sider broke his silence this week 
and revealed how he was pushed 
out by the powerful new group 
of  civil service “outsiders” – the 
COVID-19 Response Team.

Sunday Standard investigation 
team spoke to a number of  civil 
servants, turning up information 
suggesting that Sekwakwa’s dis-
missal is a sign of  the times and 
points to the growing fear and 
loathing that is building around 
President Masisi’s COVID-19 
hangers on.

Faced with an emergency, 
Masisi created the COVID-19 

task team on the fly. He person-
ally pulled together a high-pow-
ered group of  suits to help fight 
the pandemic. The new and pow-
erful layer of  bureaucrats with a 
direct line to the president are 
special appointees who do not 
exist in the civil service establish-
ment register.

The group was personally 
hand-picked by President Masisi 
and is perceived as the “captains 
picks” who wield unfettered 
power.

In an instructive anecdote, 
axed permanent secretary Solo-
mon Sekwakwa told Sunday Stan-
dard how the task team wanted 
him to unfairly dismiss a certain 
technical officer from the minis-
try.

“I ignored that and contin-
ued with my work,” he said. He 
believes that is what cost him his 
job.

Sunday Standard investiga-
tions have revealed that constant 
crisis management has consoli-

dated Masisi’s relationship with 
this group of  “inside outsiders” 
much to the chagrin of  Botswa-
na’s establishment men. There 
is a sense that this new “crisis 
structure” has evolved beyond 
the initial brief  and has become 
something of  a kitchen cabinet 
to President Masisi.

There are growing fears that 
Masisi’s bloated crisis structure 
has marginalized the cabinet 
and civil service and reduced the 
transparency of  government de-
cision making. It is understood 
that this crisis structure conducts 
deliberations outside conven-
tional civil service structures and 
beyond watchdog institutions.

The technical leadership and 
implementation of  the response 
to the epidemic was, naturally, ex-
pected to be coordinated by the 
Ministry of  Health. The Minister 
responsible for public health Dr. 
Lemogang Kwape has however 
been reduced to twiddling his 
thumbs and watching the action 

from the side-line.
The top two Ministry offi-

cials alleged to have demonstrat-
ed their discontent, Permanent 
Secretary Solomon Sekwakwa 
and his Deputy Dr. Morrison 
Sinvula, were unceremoniously 
relieved of  their duties. Sekwak-
wa confirmed to the Sunday Stan-
dard that the COVID-19 team 
alienated the Ministry of  Health 
and reported directly to the pres-
ident.

Chief  Public Relations Of-
ficer in Ministry of  Health Do-
reen Motshegwa has also been 
reduced to a powerless specta-
tor. “The Ministry of  Health and 
Wellness Chief  Public Relations 
Officer should be the one shin-
ing with her team but the poor 
people have been relegated to the 
backseat,” a source told the Sun-
day Standard.

Even Permanent Secretary, 
Botswana Government Com-
munications and Information 
System (BGCIS) Andrew Sesinyi 

one of  few establishment men 
believed to be the president’s 
man is also understood to have 
been alienated by Masisi’s crisis 
structure.

Sesinyi however insists that 
he “remains seized with govern-
ment communications including 
Covid-19 issues” despite over-
whelming evidence to the con-
trary.

While there are reports of  
tension between the BGCIS and 
the COVID-19 Task Force com-
munications unit, Sesinyi insists 
“there is excellent collaboration 
and synergy between the Task 
Force Coordinator and Govern-
ment Communications.”

 
GORVENANCE SQUALOR
 It has further emerged that Bo-
tswana’s COVID-19 has become 
a crisis where ad-hoc committees 
with a direct line to the president 
proliferated. As the number of  

KHONANI ONTEBETSE & REUBEN PITSE

The Directorate of  Intelligence and Secu-
rity (DIS) has been sucked into the battle 
between the Ministry of  Health COVID-19 
Response Team and the Gaborone Private 
Hospital (GPH) over coronavirus test re-
sults.

An intelligence brief  intercepted by the 
Sunday Standard titled: “Conflicting Covid-19 
test results”, suggests a storm is raging be-
tween the private hospital and health offi-
cials at the government enclave.

The DIS was dragged into the matter in 
an effort to put a stop to a looming public 
health crisis.

“It has been reported by the Chairman 
of  the Private Health Medical Practitioners 
that the ongoing feud between them and the 
government health sector is subjecting the 
country to a ticking time bomb concerning 
the recent probable cases handed to them by 
Gaborone Private Hospital,” reads part of  
the document.

According to him (Chairman of  the Pri-
vate Health Medical Practitioners), the brief  
explained, GPH as is their procedure on pre-
screening patients coming for daily services 
in their facility, screened the patients for 
COVID-19, took samples and outsourced 
testing from Lancet Laboratory (a WHO ac-
credited lab in South Africa).

“The results came out positive,” the 
brief  further states.

While he acknowledged that the Direc-
torate does not disclose contents of  intel-
ligence reports on any subject matter of  
national security concern to the media, DIS 
Public Relations Officer Edward Robert 
told Sunday Standard that the Directorate has 
a role to play in ensuring that the country’s 
strategic economic and political interests are 
not compromised by the spread of  Covid-19 
and other challenges it continues to pose.

The brief  further explained that as is 
procedure, the GPH has handed the Gov-
ernment Health Sector on COVID-19 the 
patients’ result (not publicly announcing 
them) as probable cases (as is the term used 
when referring cases to another medical fa-
cility) for the Government Health Sector to 
manage.

“It appears this did not sit well with 
Government Health Sector on COVID-19 
according to the report.  It is reported that 
the Government Health Sector did their 
own test locally and reported in the media 
that the cases were negative. The report fur-
ther has it that the Government Health Au-
thorities did a mistake by not seeking for the 
3rd laboratory opinion as the two labs had 

REUBEN PITSE

Axed Permanent Secretary in the Ministry 
of  Health and Wellness Solomon Sekwakwa 
believes the COVID-19 Response Team, at 
the behest of  Dr.  Malaki Tshipiyagae, is re-
sponsible for his dismissal.

He claims circumstances that led to his 
sacking can only be traced to a difference of  
opinion on how to handle a new crisis – in 
this case the coronavirus outbreak.

Speaking to this publication the unapol-
ogetic and soft spoken Sekwakwa said while 
it is common for people to differ on gov-
ernance issues, he did not anticipate that 
it would lead to him losing his job in that 
fashion. 

He recalls one particular incident in 
which the task team wanted him to dismiss 
a certain technical officer from the minis-
try but he did not consent to their request as 
there was no substance to their plea.

“I ignored that and continued with my 
work,” said Sekwakwa. He also said he ex-
plained that the mandate of  the Ministry of  
Health is to ensure that Batswana are healthy 
and free from all kinds of  illnesses that one 
can think of, including COVID 19. 

He cautioned that both the the COV-
ID-19 Task Force and the Ministry’s man-
agement should adhere to government pro-
tocols and procedures.

“In the past 36 years as a public ser-
vant, I have learnt and I know procedure. I 
will never allow anyone to trample upon pol-
icies. We all have to follow procedures and 
do our duties to serve the nation diligently,” 
said Sekwakwa.

He revealed that matters came 
to a head just a few days before the 48-day 
national lockdown when the director of  
health services, Malaki Tshipiyagae took a 
decision to put the country on lockdown 
without informing his principals or consult-
ing other stakeholders.

“The director, although he has powers 
from the Act, can’t just execute his powers 
in isolation without informing other stake-
holders,” protested Sekwaka.

He stated that the Minister of  Health, 
Dr Lemogang Kwape called him and asked 
why the country was on lockdown and in-
structed him to call Tshipiyagae to withdraw 
the savingram. 

Sekwakwa said he tried to get hold of  
the director several times as it was a week-
end, but couldn’t manage to get through. He 
later learnt that the director was out of  town 
and did not have access to any network.

“I wrote the letter reversing the initial let-
ter that was written by the director of  health 
services,” he said. Sekwakwa dismissed re-
ports suggesting that he was dismissed on 
the basis that he nullified the first letter that 
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invisible hand 
on the axe
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Masisi’s Covid-19 hangers-on 
stage boardroom coup

 

THOBO MOTLHOKA offers a glimpse into the governance squalor and stealth that define 
President Mokgweetsi Masisi’s shadowy crisis structure that has marginalised cabinet and civil 

service, and how this dynamic is becoming a force for instability.
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An unusual paradox is play-
ing itself  out in the new 
genre of  COVID-19 phi-
lanthropy. Small business-
people who have been 

supplying households with groceries 
have now been displaced by Chop-
pies supermarket chain.

The paradox here is three-fold. 
Firstly, Choppies is merely donating 
these groceries and the government 
is doing what anybody else or any in-
stitution would so if  it had a choice 
between buying and getting things 
free of  charge. Secondly, as the pan-
demic devastates the national econo-
my, the government has undertaken 
to keep all Batswana afloat and the 
food distribution programme is one 
aspect of  such undertaking. Another 
is to provide stimulate the economy 
by providing business opportunities, 
especially for small businesspeople. 
Some of  those businesspeople have 
been supplying households with gro-
ceries but have now been displaced 
by Choppies. Thirdly and in keep-
ing with long-standing practice, a 
good many of  those businesspeople 
have been found to be over-inflating 
prices – as is the wont of  most sup-
pliers when doing business with the 
government.

Government could have crafted 
a way to receive Choppies’ donations 
while keeping the small businesspeo-
ple afloat but subtracted the latter 
from the equation. The result is this 

arrangement comes at so great a cost 
to small businesspeople that some 
of  them may now need Choppies-
donated food to feed their families.

In the estimation of  a Ministry 
of  Local Government and Rural 
Development, which is responsible 
for the government’s food distribu-
tion programme, Choppies’ dona-
tions are pure commerce and put it 
in an excellent position to corner the 
booming COVID-19 relief  market.

“The chain has national foot-
print and is developing systems and 
processes to distribute relief  food 
on a national scale,” says this officer. 
“It is not going to donate this food 

forever and down the road when the 
government wants to engage a sup-
plier on a commercial basis, Chop-
pies will not have any real competi-
tion when it bids for that contract. It 
is certainly going to make a lot more 
money from sales than it lost in food 
donations.” 

Some would see Choppies gener-
osity as problematic at another level. 
For as long as it has done business, 
Choppies has been dogged by quality 
control issues, which has prompted 
some people to not buy from its 
stores out of  an abundance of  cau-
tion. A small businessman who was 
supplying groceries in the Kgatleng 

District says that he was buying 
his stock from Sefalana Wholesal-
ers, a reputable wholesale that has 
been doing business in Botswana 
for decades. With small business-
people such as this one having been 
displaced, households that would 
have preferred Sefalana over Chop-
pies groceries are now forced to eat 
Choppies’ food.

On the whole, COVID-19 phi-
lanthropy has been deeply prob-
lematic. No less a person than the 
Permanent Secretary in the Ministry 
of  Employment, Labour Productiv-
ity and Skills Development, Kabelo 
Ebineng, has publicly lamented that 

while some donors have shelled out 
millions of  pula to the COVID-199 
Relief  Fund, they “have not paid 
their employees amounts as little as 
P3000. That is wrong.” Trade unions 
are as concerned. The Deputy Sec-
retary General of  the Botswana 
Federation of  Public Sector Unions 
(BOFEPUSO), Ketlhalefile Mot-
shegwa sees not charity but com-
mercial motive in this philanthropy. 
He says that beyond the photo op-
portunity at the Office of  the Presi-
dent, these donors are softening the 
ground for future business deals 
with the government.

While donating to the COV-
ID-19 Relief  Fund is welcome, Mot-
shegwa bridles at the neglect of  the 
welfare and torment of  workers by 
owners of  the companies that do-
nate. He would have preferred these 
companies to finalise pending griev-
ances with employees before donat-
ing to the Fund.

“Some of  those companies have 
cases pending before the Commis-
sioner of  Labour and some courts 
of  law,” he says, adding though that 
these donors may have borrowed a 
leaf  from the government which has 
itself  unilaterally deferred the salary 
increment of  its employees under 
the pretext of  an imperfect econom-
ic situation that is however, being at-
tended by “massive corruption and 
looting.”

The anti-racism protests that are sweep-
ing across the globe have literally toppled 
monuments to racists. In the United States, 
where the protests started, statutes that 
honour leaders of  the Confederacy (an 
unrecognized republic that warred against 
the United States during the American 
Civil War) have been toppled. In the Unit-
ed Kingdom, a statue of  a slave trader has 
been toppled and chucked into a nearby 
river. It is yet unclear what form of  agita-
tion the Black Live Matter movement will 
take in Southern Africa but five years ago, 
students at the University of  Cape Town 
toppled Cecil John Rhodes’ statue at the 
university’s entrance.

Unknown to most people, Gaborone 
is also home to a monument that honours 
Rhodes, a 19th century mining magnate 
who helped Victorian Britain colonise 
much of  Southern Africa. In 1893 and 
working through an accomplice (a Gantsi 
Boer farmer), Rhodes attempted to trick 
the Batawana kgosi, Sekgoma Letsho-
lathebe, into signing a fraudulent 999-year 
concession that would have expired in the 
year 2892.

After establishing the Bechuanaland 
Protectorate, the British set up their colo-
nial headquarters in a present-day Gabo-
rone residential district that is known as 
Village. Then this area was called “Gov-
ernment Camp” and it was here, in 1887, 
that Rhodes built Bechuanaland’s first 
hotel for British pioneers travelling from 
Salisbury (Harare now) to Mafikeng in 
South Africa. It was here, in 1899, that 
the Jameson Raid (which was one of  the 
main causes of  the Anglo-Boer War) was 
planned. Under the command of  a British 
colonial officer called Leander Starr Jame-
son, white Bechuanaland and Rhodesian 
policemen launched an unsuccessful raid 
on the Transvaal Republic.

“Old Gaberones Hotel” has been de-
clared a national monument and is now 
the centerpiece of  the National Botanical 
Garden in Village. Before being elevated to 
this status, the building would have fallen 
into disuse and disrepair because, at least 
according to what the plaque says, it “has 
been restored to its former glory.”

The building celebrates Rhodes’ legacy 
but if  some people don’t want it, what are 
they going to do about the railway line, 
which was also built by Rhodes and inher-
ited by Botswana Railways from the Na-
tional Railways of  Zimbabwe in 1987? It is 
also unlikely that “Old Gaberones Hotel” 
could become a hot-potato issue because 
the energy that Botswana’s political activ-
ism generates, if  any, is so low that it can’t 
propel a #RhodesMustFall-type move-
ment.

Some 42 years ago, students at the 
one-year old University of  Botswana 
staged street protests against the visit of  
Bishop Abel Muzorewa, the former prime 
minister of  the short-lived Republic of  
Zimbabwe-Rhodesia. Alongside white 
Prime Minister, Ian D. Smith, Muzorewa 
was part of  an executive council which 
was ruling the country until majority rule 
was instituted. According to the New York 
Times, “Students threw eggs and other ob-
jects at policemen in the center of  town 
a short time after Bishop Abel Muzorewa 
left for the airport. “You are protecting a 
betrayer,” the students shouted at the po-
lice. “You are supporting the racist Smith 
regime.”

Today, if  you see university students 
protesting on the streets, their grievances 
would be directly related to their allow-
ances. Not in two decades have varsity stu-
dents marched to protest issues related to 
regional or international politics.

A legal institution that pitted the govern-
ment of  President Ian Khama against the 
African Union and on which Botswana 
maintains a hypocritical position, has been 
described as a kangaroo court.

“We cannot, we will not stand by as 
our people are threatened by a kangaroo 
court,” said the United States’ Secretary 
of  State Mike Pompeo as the International 
Criminal Court (ICC) announced an in-
vestigation into potential war crimes by 
US forces during the years-long conflict in 
Afghanistan.

The ICC was established by the Rome 
Statute of  the International Criminal 
Court in 1998, and began sittings on July 
1, 2002 during the administration of  Presi-
dent Festus Mogae. The court was created 
to investigate and prosecute individuals ac-
cused of  genocide, war crimes, and crimes 
against humanity. In ratifying this treaty 
in 1998, Botswana undertook to support 
the ICC and cooperate with its operations. 
However, the country soon tied itself  in 
knots when it signed a contradictory treaty 
with the US.

On June 30, 2003, Botswana became 
the second in Africa (after The Gambia) 
to sign the Bilateral Immunity Agreement 
(BIA) with the US. The agreement was 
signed by Foreign Affairs Minister and 
future Vice President, Mompati Merafhe, 
and United States Ambassador to Bo-
tswana, Joseph Huggins, 10 days before 
President George Bush paid a brief  (six-
hour) visit to Botswana. In terms of  this 
agreement, Botswana has pledged not to 
extradite American citizens to the ICC 
tribunals unless those tribunals are es-
tablished by the UN Security Council or 
if  America expressly consents to the sur-
render. In undertaking to do the latter, Bo-
tswana is undermining the ICC and vio-
lating its obligations under international 
law. Amnesty International says that these 
immunity agreements “seek to undermine 
and weaken the ICC which was created to 
end impunity for the worst crimes known 
to humanity”.

However, it is important to under-
stand why and how Botswana got itself  in 
this position. The US had warned that it 
would cut military aid to countries which 
refused to sign the immunity agreement. 
The country is not itself  opposed to the 
ICC because it has used the Court’s struc-
turally flawed processes when the situ-
ation favoured it. In terms of  the Rome 
Statute, the permanent five members of  
the UN Security Council can tell the court 
whom to charge. However, three of  those 
members (Russia, China and the US) are 
not signatories to the Rome Statute. That 
notwithstanding, they can instruct the ICC 
whom to prosecute and famously did do 
with former Sudanese president, Omar Al-
Bashir.

Mindful of  the embarrassing situation 
Botswana had put itself  into, President 
Festus Mogae never said anything about 
the ICC but his successor felt the need to. 
When other African countries complained 
that the ICC instruments were being ap-
plied unevenly, Khama reaffirmed Botswa-
na’s commitment to the Court.

“Botswana … remains committed to 
the International Criminal Court and in-
ternational Criminal Justice system. We 
will continue to support the ICC and co-
operate with its operations,” he said when 
opening a parliamentary year that followed 
calls for the arrest of  al-Bashir.

Khama would later state that should 
al-Bashir set foot in Botswana, he would 
be arrested and handed over to the ICC. 
He also marched in lockstep with the west 
when it sought the prosecution of  another 
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Masisi’s special advisers continues to 
grow, so has the accountability gap.

Among incidents that offer a 
glimpse into the moral squalor and 
stealth that define the president’s 
growing list of  hangers on, is the go-
ings on at the Task Force Commu-
nications Unit under Press Secretary 
to the President Batlhalefi Leagajang.

Despite existing government 
communications departments un-
der both ministries of  Health, and 
Presidential Affairs the Task Force 
has roped in almost a dozen market-
ing and public relations officers from 
various parastatals and private sector 
to handle all issues relating to CO-
VID-19 communication, operating 
under the Office of  the President 
and reporting directly to the Presi-
dent. This group draws monthly 
allowances that are higher than per-
manent secretaries’ salariesThe situ-
ation is not helped by the fact that 
this powerful group is not being kept 
in check because it was constituted 

in haste, under a state of  emergency, 
with governance and accountability 
retrofitted in a chaotic and patchy 
fashion. It is understood that the 
Permanent Secretary to the Presi-
dent, Elias Magosi has also raised 
concern about the workings and 
huge wage bill of  the group.

While civil service profiles and 
salaries are public knowledge, Sun-
day Standard was sent from pillar 
to post while trying to establish the 
identity and remuneration packages 
of  this group of  PR officers.

Indications are that they are sup-
posed to be invisible.

They pop in and out by the back 
door and try to avoid the cameras 
at the front. This has amplified the 
uncomfortable feeling that shadowy 
characters wield too much official 
influence, while conventional struc-
tures are being marginalised.

Sunday Standard has established 
that this shadowy communications 
unit which is part of  Masisi’s new 
crisis structure has often clashed 
with the communications unit under 

the National Emergency Operation 
Center (NEOC), a body established 
by government to assist the CO-
VID-19 Task Force Team, Cabinet 
and Office of  the President (OP) 
with the coordination of  the national 
response in line with Botswana Pub-
lic Health Act of  2013.

The communications unit un-
der NEOC is headed by Treasure 
Mothobi. The Task Force commu-
nications unit and the NEOC are 
alleged to have particularly clashed 
over the former’s annexation of  the 
COVID-19 Permit System from the 
latter. NEOC is headed by Major 
General Mpho Mophuting.

The NEOC was supposed to 
be the headquarters of  the fight 
against COVID-19, until a separate 
more powerful body was set up at 
the Office of  the President. Among 
other things, the Operations Center 
is credited with designing the online 
permit application system.

The activities of  the Presidential 
COVID-19 Task Force, headed by 
Dr. Kereng Masupu alongside his 

deputy Professor Mosepele Mose-
pele have often been conducted un-
der a cloak of  secrecy with the public 
and media being fed information on 
a need to know basis. The Task Force 
activities have largely been opaque.

Business Botswana have also 
complained about this lack transpar-
ency and collaboration. “We had of-
fered our media sector expertise to 
beef  up the work of  the Task Force; 
however, that was not to be, result-
ing in a communication gap which 
could have been avoided,” Business 
Botswana said in a written statement 
this week.

“It is worth noting that, Business 
Botswana continues to make busi-
ness and economic interventions 
balancing this with medical realities 
on the ground, decisions of  the Task 
Force continue to be one sided fo-
cusing on the medical nature hence 
failing to balance the economic sur-
vival of  the country with the pan-
demic.” 

Officers close to BGCIS, how-
ever revealed that the government 

communication outfit is unhappy 
that they have been side-lined by the 
Press Secretary who has reportedly 
made it clear that he reports to no 
one but the President.

The animosity between BGCIS 
and the Task Force communications 
unit has apparently muddied report-
ing structures at OP, with the two al-
legedly jostling to outdo each other 
and in the process compromising 
the flow of  information about CO-
VID-19 to the public.

There is also a sense that Masisi’s 
appetite for

discontinuous change with the 
aim to change Botswana business 
model may be driving his desire to 
recruit outsiders to refresh the civil 
service gene pool.

The government enclave is how-
ever uneasy with the “inside outsid-
ers” apparent lock on power, mar-
ginalising

cabinet and senior public ser-
vants, and this dynamic is becoming 
a force for instability – Sunday Stan-
dard investigations have revealed.

Masisi’s Covid-19 hangers-on stage boardroom coup
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conflicting results,” the brief  states.
Quoting a report, the intelli-

gence brief  noted that the procedure 
is that where two labs have conflict-
ing results, new biological specimens 
are collected from the same patients 
and tested by a third lab before re-
sults can be officially publicized.

“It is reported that Lancet in 
South Africa still maintains the cas-
es tested which were announced as 
negative(15/06/2020) by the Gov-
ernment Health Authorities on CO-
VID-19 are positive cases and that 
realising (sic) them to the community 
is a risky move that will be under-
taken by the Botswana Government 
Health Authority on COVID-19 as 
in few days the country might re-
cord high numbers  COVID 19 lo-

cal transmissions which the country 
may not be ready or capacitated to 
handle once they spiral out of  con-
trol,” the brief  states.

It further states: “Lancet Labora-
tory in South Africa is reported to be 
of  high standard than our local Na-
tional Laboratory. An intervention 
on this issue of  National Security is 
therefore a necessity.”

The DISS’ Edward Robert said 
the outbreak of  a pandemic such as 
Covid-19 constitutes new challenges 
to every sector in the country as has 
been demonstrated in the last two 
months.

Covid-19 also poses concerns 
for national security starting with 
movement of  people and goods in, 
out and throughout the country.

“Covid-19 as a novel communi-
cable disease lends itself  to national 

security concerns and emerges as the 
newest threat begging to be consid-
ered in the country’s National Security 
Strategy. So the DIS like other stake-
holders is all hands on deck,” said 
Robert.

He said the Directorate also sits 
in the National Covid-19 Task Force 
and like other stakeholders, contin-
ues to advise government where nec-
essary as the country continues to 
grapple with challenges of  Covid-19.

Contacted for comment, the 
GPH general manager, Mpho Gabo-
newe confirmed that the hospital 
outsourced COVID-19 laboratory 
tests to Lancet laboratories in South 
Africa.

“In this particular case GPH did 
take same swabs from patients that 
were suspected to have COVID 19 
and were sent to South Africa,” said 

Gabonewe.
He explained that the results 

came out positive and the ministry 
of  health was informed about the 
results.

He said both parties (from 
GPH and officials from Ministry 
of  Health) met at the Mministry of  
Health headquarters and came to a 
conclusion that the ministry would 
verify the results as the country it ca-
pable of  performing such tests.  

Gabonewe said the results con-
ducted in Botswana by health of-
ficials came out negative as GPH 
they informed the Lancet laborato-
ries about the conflicting results. He 
explained that the variation is now 
being investigated to find out what 
could have gone wrong and both 
labs are busy working together to es-
tablish the variation.

“At this juncture I am not sure 
when the variation be completed,” 
he said. Gabonewe further stated 
that the public should not panic and 
the matter will be dealt with thor-
oughly.

Last week, the Ministry gave the 
hospital the greenlight to partially 
open critical services like the emer-
gency and oncology units.  

Meanwhile the COVID-19 Task 
Force has informed all those who 
were instructed to self-quarantine 
after their visit to Gaborone Private 
Hospital from 8 June to 12 June 2020 
that they no longer need to do such.

Recently the Director of  Health 
Services Dr Malaki Tshipayagae an-
nounced that Botswana has recorded 
79 confirmed positive COVID-19 
cases with 25 recoveries, one death 
and four recoveries.

Private hospital COVID-19 test mutates into a national security issue
CONTINUED FROM PG 1
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In a rare departure from Presi-
dent Mokgweetsi Masisi’s de-
parture from silent diplomacy, 
Botswana last week became the 
latest African country to lobby 

for the United States of  America to 
be subjected to a human rights inquiry 
by the United Nations (UN) similar to 
violations happening in Syria.

The move was inspired by Afri-
can nations that have called for the 
UN’s Human Rights Council to set up 
an inquiry into systemic racism and 
policy brutality in the United States 
of  America against people of  African 
descent following the police killing of  
George Floyd when a white police of-
ficer kneeled on his neck amid pleas 
of  “I can’t breathe” raising alarm 
about police brutality and systemic 
racism in the United States which has 
gone unabated.

While Botswana is yet to make her 
official position known, two of  her 
top international diplomats weighed in 
on the issue by rallying behind Burkina 
Faso - a member of  the UN human 

rights council representing 54 African 
countries.

Permanent Secretary in the Min-
istry of  Foreign Affairs and Inter-
national Cooperation Gaeimelwe 
Goitsemang told Sunday Standard that 
whatever diplomats say or debate dur-
ing such discussions they are guided 
by Botswana’s Foreign Policy. He said 
since Botswana is not a member of  
the United Nations Human Rights 
Council, she does not have a say when 
it comes to voting but that does not 
preclude her from the debates.

“We cannot pronounce our posi-
tion now because reaching a consen-
sus resolution is a process. We don’t 
have a say during the voting process. 
But when issues are debated, we share 
our views and guide how the resolu-
tion should be crafted,” he said. 

He said the country’s diplomatic 
representatives advance the country’s 
position during debates.

Botswana’s diplomatic represen-
tatives were among those that spoke 
about the urgent debate on “calls to 
establish an international commission 
of  inquiry to investigate systemic rac-

ism in law enforcement in the United 
States,” according to the United Na-
tions website.

Prior to the debate, Botswana’s 
representative to the U.N. in Geneva, 
Bokani Sesinyi, was quoted as saying 
that she supports calls for a resolution 
that “addresses the urgency of  the 
matter today.”

“There is nobody who doubts that 
the American system has a judiciary 
system that is functional,” Sesinyi was 
quoted as saying. “If  it is so good, 
then why is it happening over and over 
and over again?” she reportedly said 
in reference to the deaths of  George 
Floyd in Minneapolis and other un-

armed black people who were killed 
by police officers in the U.S.

Sesinyi reportedly said Western 
countries that had expressed good in-
tentions needed to do more than just 
“talk shop” and take action this time.

According to international media 
reports, Botswana reportedly shared 
her input on the draft resolution call-
ing for the inquiry into systemic rac-
ism in the US.

Botswana’s ambassador to Swit-
zerland, Athaliah Lesiba Molokomme, 
reportedly spoke during the debate, 
focusing on the uprising of  people on 
the streets of  the US and elsewhere, 
protesting against racism and brutality.

“The protests forced all of  us to 
look in the mirror and introspect on 
the state of  the world also on the hor-
rors of  slavery, colonialism, apartheid, 
among others,” she was quoted as say-
ing.

The Human Right Council this 
week debated the current racially in-
spired human rights violations, sys-
temic racism, police brutality and 
violence against peaceful protests. 
It heard calls from speakers for the 

Council to establish an international 
commission of  inquiry to investigate 
systemic racism in law enforcement in 
the United States.

According to the Human Rights 
Council website, in the discussion that 
followed, speakers thanked the Afri-
can Group for putting this important 
topic on the agenda.  For some of  
them, racist acts were not errors of  the 
system in the United States, but rather 
functions of  it, and racism was wide-
spread in the administration of  Presi-
dent Donald Trump.  Other speakers 
stressed that racism was present every-
where and, consequently, no country 
should be singled out.  Some endorsed 
the idea of  creating an independent 
commission of  inquiry, urging the 
Council to take action and not become 
a passive observer.  Others expressed 
support for the United States’ recent 
steps to address racism, police brutal-
ity and violent responses to peaceful 
demonstrations, noting, for example, 
the charging of  officers over George 
Floyd’s death, the removal of  others 
responsible for excessive force, as well 
as moves towards police reform. 

KABELO SEITSHIRO

The Aviation Authority Botswana 
(CAAB), it is alleged, wants to post-
pone employee June salaries indefinitely 
and cut pay by the end of  June due to 
lack of  funds on account of  lack of  
business amid Covid-19.

It is feared this may drive employ-
ees to down tools posing a security 
threat to the aviation industry.

Government last week confirmed 
being aware of  a statement by the Bo-
tswana Public Employees (BOPEU) 
that CAAB may postpone the payment 
of  their staff  salaries due to lack of  
funds currently circulating but denied 
any knowledge of  postponement of  
salaries due to lack of  funds.

Information reaching this publica-
tion is that government no longer has 
money for rescue packages and cur-
rently the CAAB board is tasked with 
bringing the authority into a healthy fi-
nancial situation. 

The main focus of  government at 
the moment is said to be to rational-
ize expenditure levels and strengthen 
the health sector in order to curb the 
spread of  the pandemic. As a result 
government is reportedly not in a posi-
tion to provide rescue packages to any 
entity.

Should in the unfortunate event 
that employees embark on a strike ac-
tion, this will destabilize the aviation 
industry and make the country unat-
tractive for other airlines to fly into. 
Apparently, the CAAB had initially re-
quested for funds beyond government 
subventions to sustain itself.

The Minister of  Transport and 
Communications Thulagano Segokgo 
on Friday confirmed that CAAB is 
looking at various strategies to address 
the current operational costs in the 
midst of  the prevailing economic melt-
down caused by the outbreak of  Covid 
19 pandemic which has seriously af-
fected the aviation cash flow in general 
and Botswana in particular.

Further quizzed on the financial sit-
uation at CAAB, and also its impact on 
the economy going forward, Segokgo 

admitted that the ministry is aware of  
the organization’s financial position and 
he added that this ministry has asked 
the CAAB to come up with measures 
to curtail operational costs.

“We are working closely with 
CAAB to see how CAAB can be as-
sisted during this difficult period,” said 
Segokgo.

He also admitted that skies will be 
unsafe adding that critically important 
flights will not be facilitated. He stated 
that CAAB facilitates medical evacua-
tion flights and cargo flights adding that 
if  the employees were to go on strike 
none of  the flights will be possible and 
that everything will come to a standstill. 
He further stated that CAAB is engag-
ing with staff  and staff  representatives 
to apprise them of  the situation and 
find a mutually beneficial solution to 
the issue.

“Aviation facilitates other sectors 
of  the economy and without which 
other sectors like tourism will be hard 
hit,” said Segokgo.

He further stated that CAAB gen-
erates revenue from services it provides 
to air operations and added that the 
revenue streams include over flight fees, 
landing fees, parking fees and passenger 
charges. Segokgo said as airline have 
suspended their operations CAAB’s 
revenue has declined by approximately 
98 percent.

It is currently not clear how much 
money is being owed to the CAAB de-
spite the loss of  revenue since Covid 
19 outbreak and movement of  flight 
as there were no skies payments to the 
authority.

REUBEN PITSE

The Botswana Railways Amalgam-
ated Workers’ Union (BRAWU) has 
appealed to President Mokgweetsi 
Masisi and the Minister of  Transport 
and Ccommunications Thulaganyo 
Segokgo to press criminal charges 
against officials implicated during the 
just ended inquiry relating to a pas-
senger train accident that claimed two 
train crew members. 

This comes at a time when a volu-
minous inquiry report has been hand-
ed over to Segokgo who is expected to 
act on its recommendations.

The president of  BRAWU Gae-

bepe Molaudi told Sunday Standard that 
the union is appealing to both Masisi 
and Thulaganyo to take tough action 
against those implicated in the just end 
commission of  injury.

“We want tough actions to be 
taken against those who are implicated 
in the inquiry,” she said. She added 
that even criminal charges should be 
pressed against those implicated.

Molaudi said though they have not 
seen the report, the union strongly be-
lieves that the evidence that was heard 
during the inquiry is enough to punish 
those who are implicated.

“I hope that this time around 
those implicated in the report would 

not get away with murder,” said Mo-
laudi.

She said it is high time that BR 
should be overhauled as its image has 
been tainted.

She threatened that if  those impli-
cated are not taken to court the union 
may consider taking the matter upon 
itself  by taking the matter to the court 
for prosecution.

Contacted for comment Olefile 
Moakofi, former chairperson of  the 
commission of  inquiry that investigat-
ed the accident said: “It is true that the 
commission has handed the report to 
the minister of  transport and the com-
mission has been dissolved.”

He stated that as the former chair-
person he cannot either discuss or dis-
close the contents of  the report.

Moakofi added that the minister 
himself  has the prerogative of  wheth-
er to release the report to the public or 
not. Minister Segokgo also confirmed 
receiving the report.

“I was handed over the report by 
the commission and at this juncture I 
am busy studying the report,” he said.

Segokgo indicated that it would be 
ideal for the report to be made public 
as the investigations were conducted 
publicly.

He also indicated that though he 
would not want to pre-empt what 

might happen, proper action would be 
taken against those who might happen 
to be on the wrong side.

The enquiry started with evidence 
from one Motimedi Ngati, a field 
service engineer at Progress Rail, the 
company that manufactures the loco-
motive in question.

Ngati’s evidence detailed the 
north-bound train’s trip from Loba-
tse to a place near Bonwapitse, where 
the accident occurred. Appearing be-
fore the eight-member enquiry board, 
Ngati the BD5 goods locomotive with 
a 3 250 horsepower, was used for haul-
age of  passengers without permission.

Funds dry up to pay CAAB 
employees June salaries?

Botswana joins global calls for US to 
end injustices against African-Americans

Rail union presses for criminal charges against officials

Athaliah Molokomme

Thulagano Segokgo



BY H.E. DR. ZHAO YANBO, 
CHINESE AMBASSADOR TO BO-
TSWANA
 

This Wednesday, the Ex-
traordinary China-Africa 
Summit on Solidar-
ity against COVID-19 was 
successfully held via video-

link. Leaders from China and Africa 
gathered together at the summit and 
committed to mutual support and 
fight shoulder to shoulder with each 
other in the face of  COVID-19. In 
his keynote speech, Chinese Presi-
dent Xi Jinping stressed that China 
and Africa must stay committed to 
fighting COVID-19 together, en-
hancing China-Africa cooperation, 
upholding multilateralism and tak-
ing China-Africa friendship forward. 
As the pandemic continues to afflict 
the world, convening this extraor-
dinary summit at this crucial mo-
ment demonstrates once again the 
China-Africa brotherhood through 
thick and thin. The summit further 
promotes China-Africa joint fight 
against COVID-19. At the height of  
China’s battle with COVID-19, Af-
rican countries including Botswana 
voiced invaluable support, which 

China shall always remember. As 
announced by President Xi, we’ll 
continue to do whatever we can to 
help Africa. Once the development 
and deployment of  COVID-19 vac-
cine is completed in China, African 
countries will be among the first to 
benefit. China will also start ahead 
of  schedule the construction of  
the Africa CDC headquarters, and 
strengthen support for African 
countries hardest hit by the coro-
navirus and under heavy financial 
stress. The two sides also agreed to 
strengthen Belt and Road coopera-
tion and accelerate the follow-ups to 
the FOCAC Beijing Summit, with 
priorities given to public health, 
economic reopening, people’s live-
lihood as well as trade, connectiv-
ity and digital economy, which will 
help Botswana and other African 
countries not only cushion the im-
pact of  COVID-19, but also achieve 
sustainable development in the long 
run. The summit further strength-
ens China-Africa friendship and 
mutual support. In the Joint State-
ment issued at the summit, Africa 
speaks highly of  China’s COVID-19 
prevention and control outcomes, 
and expresses appreciation for Chi-

na’s rushing to assist Africa. African 
also supports China’s position on 
Taiwan and Hong Kong, in particu-
lar China’s efforts to safeguard na-
tional security in Hong Kong in ac-
cordance with law. Meanwhile, Chi-
na reiterates its support for African 
countries in exploring development 
paths suited to their national condi-
tions, and its opposition to any in-
terference in Africa’s internal affairs 
by external forces. China also calls 
on the international community to 
support Africa in implementing its 
“Silencing the Guns” campaign, 
and urges for an early lifting of  eco-
nomic sanctions on the Republics 
of  Zimbabwe and Sudan. The spirit 
of  mutual understanding and sup-
port shines throughout the summit, 
as it does in 45 years of  China-Bo-
tswana relations. The summit fur-
ther builds up global confidence in 
defeating the virus at an early date. 
In the war against the pandemic, no 
country can fight alone, or is supe-
rior to other countries. At this criti-
cal moment, closer cooperation is 
what we need more than ever. At 
the summit, China and Africa both 
reaffirmed the commitment to sup-
porting multilateralism as well as 

the UN and the WHO playing due 
roles in global anti-pandemic coop-
eration, and opposing unilateralism 
and racism. We reiterated opposi-
tion to politicization and stigmati-
zation of  the virus, and call on the 
international community to jointly 
prevent discrimination and stigma. 
These important consensuses are in 
line with what China and Botswana 
have long been standing for: multi-
lateralism, common interests of  the 
developing world, and international 
fairness and justice, and are condu-
cive to global unity and cooperation 
against COVID-19 as well as world 
economic recovery.

Both China and Botswana face 
the formidable task of  combating 
the virus while achieving economic 
and social development. We must 
always put our people and their lives 
front and center, mobilize necessary 
resources, stick together in collabo-
ration, and do whatever it takes to 
protect people’s lives and health and 
minimize the fallout of  COVID-19. 
With solidarity and cooperation 
as our most powerful weapon, I’m 
fully convinced that we will eventu-
ally prevail and embrace better days 
ahead.
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National Development Bank (NDB) was established under 
an act of parliament in 1963 to provide a varied range of 
financial services to Botswana’s business sector and the 
public at large. NDB is the first Bank in Africa to be certified 
under ISO 9001:2000 International Quality Standards. 

NDB is seeking to recruit a suitably qualified, dynamic, 
talented and experienced professional to join the team as 
Sales Executive.

MAIN PURPOSE OF THE JOB
Reporting to the Relationship Manager, the role ensures 
the effective facilitation of all sales transactions, 
measuring sales performance on continual basis and 
reporting the performance to the sales team. It 
involves the appropriate matching of client needs to 
the NDB products and providing input to the sales team 
on potential changes and modification. The role is 
tenable in Francistown

KEY PERFORMANCE AREAS
The candidate will be responsible for, among others, 
the following:
•   To monitor client accounts and follow up with 

clients where necessary;
•   To manage and route client queries effectively and 

efficiently, ensuring quality service and ongoing 
customer satisfaction;

•   To perform mandated product modifications for 
clients in real time, where possible or flagging 
requested product changes for clients; 

•   To request for disbursement and follow up until 
successful disbursement; 

•   To apply effective administration services ensuring 
follow up on client queries;

•   To ensure effective record keeping of all sales 
related documents and data;

•   To execute sales objectives through proactive 
selling, whilst following NDB sales processes;

•   To negotiate and advise on product sets;
•   To undertake pre-assessment activity and recom-

mend selecting the right products based on client 
specific needs; 

•   To negotiate favourable terms and conditions with 
the client;

•   To coordinate the activities of Business 
     Development Agents;

www.ndb.bw @nationaldevelopmentbank ndbofficial_bw

SALES 
EXECUTIVE

•   To ensure adherence to all sales related processes, 
policies and procedures;

•   To ensure adherence to ISO 9001 standard;
•   To ensure smooth branch controls.
•   Identify anomalies and irregularities and adhere to the 

referral process;
•   To be an expert knowledge of the products, structure as 

well as the Bank functions.

JOB REQUIREMENTS 
•   Business Degree or Equivalent
•   COP and/or Agricultural Qualification will be an added  
     advantage 
•   Must have a 2-3 years Banking, Sales consulting     
     experience with a proven track record of having worked  
     in sales / distribution preferably in an Agriculture-focused  
     environment
•   Should have a valid driver’s license

COMPETENCIES 
•   Integrity
•   Professionalism 
•   Dependability
•   Reliable

REMUNERATION
The Bank offers competitive remuneration.

Interested and qualified individuals should send their 
applications (Cover Letter, CV and certified copies of 
identification and qualifications) to the following address no 
later than Friday 3rd July 2020.

Address to: Head of Shared Services
National Development Bank, P O Box 225, Gaborone

Email to: recruitment@ndb.bw.

Hand Delivery: In Gaborone - Development House, 
Main Mall, Gaborone. 

NB: ONLY SHORTLISTED CANDIDATES 
WILL BE RESPONDED TO.

GABORONE 
ADMINISTRATION AND TEACHING VACANCIES FOR 2020

Westwood International School, established in 1988, provides international education to children from Reception to university entrance level.  
The school has just over 500 students from 40 different countries receiving an international education.  Westwood International School is an IB 
World school offering Primary Years Programme of the International Baccalaureate (IB PYP), Middle Years Programme (IBMYP), and the International 
Baccalaureate Diploma Programme (IB Diploma Programme).

The school invites applications from suitable qualified and experienced professionals for the following positions:

ELEMENTARY PRINCIPAL
The Elementary School Principal will report to the Head of School, and will oversee all staff, teachers, and programmes related to the elementary 
school (Reception - Year 6).  Supervises and appraises all elementary school staff;
Roles and Responsibilities:

• Ensuring a quality elementary school curriculum in line with the school’s mission, and vision
• Providing professional leadership in organizing, administering, supervising and evaluating all elementary and preschool programmes 

and activities
• Lead and coordinate with Coordinators, elementary school management team and the heads of department to ensure current innovative 

educational practice, relevant curriculum content and regular assessment of the educational quality.  
• Ensuring pedagogy in line with the IBO and the Westwood philosophy

SECONDARY SCHOOL PRINCIPAL
• The school is seeking a highly experienced International School professional to provide leadership within the secondary school.  

Experience in the International Baccalaureate Programmes and leadership in international schools will be an asset.  
Reporting Structure:

• Secondary Head of the School reports directly to the Head of the School and has direct lines of authority over MYP and DP Coordinators; 
Department Heads of the Secondary School; Student Services Coordinator; and staff in other positions of responsibility.

Qualifications and Experience:

• Bachelor of Education
• Masters of Education 
• A minimum of 5 years in a leadership role
• Experience in International Baccalaureate Programmes (PYP/MYP and DP) preferred

SECONDARY SCHOOL TEACHERS – MATHEMATICS, FRENCH, LANGUAGES, ARTS AND GENERAL SCIENCES

Applications are also sought from suitably qualified Secondary School teachers from Year 7 up to IB Diploma level (Year 13).  Experience or training in 
the Middle Years Programme, IB Diploma Programme would be an advantage.  

PRIMARY SCHOOL TEACHERS

Previous teaching experience in the International Baccalaureate Primary Years Programme (IBPYP) or an understanding of inquiry based learning 
would be desirable.  

Qualifications

A Degree in Primary/Secondary Education, together with Certification, required.  

Only candidates meeting the requirements will be contacted.  Letters of application including CV and the names and contact address of referees 
must be sent to: The Head of School, Westwood International School, P O Box 2446, Gaborone, Deadline July 15th, 2020.  
Telephone:3906736,   Fax:  3906734 Email: 

To Defeat COVID-19 And 
Cushion Its Impact With 

Solidarity And Cooperation MMAPULA MOLAPONG
 
Even though Botswana has not 
signed China’s most decorated 
Belt and Road Initiative agree-
ment (BRI), this will not have 
any effects on the two countries 
enjoying an improvement in 
strained relations Chinese envoy 
has assured.

The Botswana and China 
relations have improved during 
President Mokgweetsi Masisi’s 
administration having visited the 
communist country in 2018 os-
tensibly to mend fences after his 
predecessor Ian Khama stoke the 
fires by recognising spiritual lead-
er Dalai Lama creating tensions 
with Beijing.

The Belt and Road Initiative, 
which aims at enhancing con-
nectivity in policy, infrastructure, 
trade, finance and people-to-peo-
ple ties in the world by improving 
connectivity between countries 
has been met with a lot of  criti-
cism in the past with many call-
ing it a “debt trap” for developing 
countries.

The initiative was one of  the 
major highlights during Chinese 
President’s Xi Jinpin speech at a 
recently held Extraordinary Chi-
na-Africa Summit on Solidarity 
against COVID-19 that was at-
tended by various African leaders 
via a video link.

At the backdrop of  the Sum-
mit, Chinese ambassador to Bo-
tswana, Dr. Zhao Yanbo held a 
press conference to engage local 
journalists on what was discussed.

The ambassador emphasized 
that by no means is the country’s 
presence in Africa an imperialistic 
move to horde the continent or 

to amass its wealth.
Dr. Zhao said both China and 

Africa are victims of  imperialism 
and colonialism.

“We share similar historical 
experiences, development tasks 
and political aspirations. In co-
operation with Africa, China has 
always followed the principle of  
sincerity, real results, amity and 
good faith and the principle of  
pursuing the greater good and 
shared interests. We respect Af-
rica, love Africa and support Af-
rica.” He responded.

He said they follow a “five-
no” approach in their relations 
with Africa which are; no inter-
ference in African countries’ pur-
suit of  development paths that 
fit their national conditions; no 
interference in African countries’ 
internal affairs; no imposition of  
their will on African countries; no 
attachment of  political strings to 
assistance to Africa; and no seek-
ing of  selfish political gains in in-
vestment and financing coopera-
tion with Africa.

The ambassador said they 
encourage Chinese companies 
to participate in Botswana’s in-
frastructure development by way 
of  investment-construction-op-
eration or through other models, 
with focus on enhancing coop-
eration on energy, transport, ICT 
and so on.

“In Botswana, our two sides 
are mainly working on infrastruc-
ture projects, which is a bottle-
neck for Botswana’s economic 
and social development,” he 
noted.

Chinese companies are en-
couraged to make at least US$10 
billion of  investment in Africa in 

the next three years.
n the 2018 FOCAC Beijing 

Summit that President Masisi at-
tended, China proposed “eight 
major initiatives”, including the 
infrastructure connectivity ini-
tiative, with US$60 billion of  fi-
nancing to Africa in the form of  
government assistance as well as 
investment and financing by fi-
nancial institutions and compa-
nies.

This will include US$15 bil-
lion of  grants, interest-free loans 
and concessional loans, US$20 
billion of  credit lines, the setting 
up of  a US$10 billion special fund 
for development financing and a 
US$5 billion special fund for fi-
nancing imports from Africa.

Digital economy, ICT, clean 
energy and other related areas are 
also covered in the Eight Major 
Initiatives of  the FOCAC Beijing 
Summit.

It was during the 2018 FO-
CAC summit that China made a 
debt cancellation of  80 million 
Pula to Botswana.

President Xi also stressed in 
his speech at the China-Africa 
Summit on Solidarity against CO-
VID-19 summit that they must 
stay committed to enhancing 
China-Africa cooperation.

“To help Africa achieve sus-
tainable development is what 
matters in the long run. China 
supports Africa in its effort to 
develop the African Continental 
Free Trade Area and to enhance 
connectivity and strengthen in-
dustrial and supply chains,” he 
noted.

The Chinese President said 
his country will also explore 
broader cooperation with Africa 

in such new business forms as 
digital economy, smart city, clean 
energy, and 5G to boost Africa’s 
development and revitalization.

“We believe, with our joint ef-
forts, China and Africa can forge 
an even stronger comprehensive 
strategic and cooperative partner-
ship on the way to the fourth in-
dustrial revolution.’ He stated.

The ambassador was very 
vague when asked if  China will 
fill the gap of  America since it 
withdrew its annual funding to 
WHO and only gave figures as to 
how much China has contributed 
to the organization thus far in re-
sponse to COVID 19.

“In March China decided to 
donate 20 million U.S dollars to 
WHO to support it in carrying 
out international cooperation in 
fighting COVID-19 and in April 
we donated a further 30 million 
U.S dollars to the organization to 
help in the construction of  pub-
lic health systems in developing 
countries, China will also provide 
2 billion U.S dollars over 2 years 
to help with COVID-19 response 
and with economic and social de-
velopment in affected countries, 
especially developing countries.” 
He stated.

American President Don-
ald Trump has threatened to 
terminate his relationship with 
the World health Organisation 
(WHO) as he accused the United 
Nations health agency for not 
holding Beijing to account over 
the coronavirus pandemic.

The US has by far been the 
largest donor of  WHO since its 
inception.

China pours scorn over 
imperialistic agenda conspiracies

…as Beijing reiterates her pledge to help African in the fight against Covid-19

African president - Uhuru Ke-
nyatta of  Kenya. The latter was 
implicated in the post-election 
violence in 2007 that claimed the 

lives of  more than 1000 people 
and displaced 600 000. Following 
Kenyatta’s election as president in 
2013, Botswana’s foreign affairs 
minister at the time, Phandu Ske-
lemani, said that if  Kenyatta re-

fused to go to The Hague to an-
swer charges he was facing, then 
“he won’t set foot here.”

On the whole, Khama’s po-
sition on the ICC soured Bo-
tswana’s relations with African 

nations. Such relations are now 
being rebuilt by his successor, 
President Mokgweetsi Masisi 
who, while maintaining the BIA, 
has not made any public pro-
nouncements about that court.

US dismisses Khama’s favourite int’l legal 
CONTINUED FROM PG 2

put the country on lockdown.
“It can’t be that the letter 

led to my dismissal because it 
was done without consultations. 
I was instructed by the minister 
to reverse the letter,” claims Se-
kwakwa.  

He also said in between a lot 
happened and he initially thought 
he would overcome those chal-
lenges. He revealed that his fate 
came the day he was in a telecon-
ferencing meeting with the Eu-
ropean Union ambassador when 
the letter was handed to him by 

a senior government official on 
that fateful day.

He said the dismissal letter 
had about three paragraphs but 
did not address reasons behind 
his sacking up until now. 

“I believe and hope that those 
who fired me did not do it out of  
personal reasons, but for the sake 
of  the county,” he said.

Sekwakwa pointed out that 
one thing that disturbed him was 
for the COVID Task Team to 
report directly to the president 
without first reporting to the 
Ministry of  Health. 

“We often received calls 

from the office of  president 
(OP) to come and explain for the 
things that we don’t know,” he 
said adding that “it would have 
been better if  the task team 
would first report to the ministry 
collectively and formulate bet-
ter strategies and ideas in fight-
ing Covid-19.”

The former permanent sec-
retary said he was on the verge 
of  transforming the Ministry and 
addressing all problems that have 
been besieging the ministry. He 
indicated that he had identified 
three major challenges among 
them staff  issues as the minis-

try was failing to retain and at-
tract professionals.

The second issue was that 
the “government facilities, hos-
pitals, clinics are dilapidated 
and I wanted to address that so 
that maintenance can be timely.” 
The last issue was about drugs 
distribution across the country.

“You won’t believe me when 
I say that every year, we destroy 
drugs worth of  millions. How do 
you destroy drugs worth millions 
of  Pula while there is shortage of  
drugs in each and every health fa-
cility across the country,” he said.

CONTINUED FROM PG 1

Sekwakwa sees Tshipiyagae’s invisible hand
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It remains unclear whether 
and when Advocate Sidney 
Pilane will return to the Of-
fice of  the President and if  he 
does, what role he will occupy. 

What is certain is that his return to 
the corridors of  executive power 
would provide him an excellent op-
portunity to dust off  a career plan 
that he distilled into an unusual job 
application letter that he wrote to 
Vice President Ian Khama in 2008.

Around that time, Pilane was 
Special Advisor to the outgoing 
President Festus Mogae and was 
angling for a job in the adminis-
tration of  the incoming President 
Khama. What was unusual about 
Pilane’s position was that it was 
a special appointment that didn’t 
exist in the establishment register. 
With Mogae leaving, Pilane, who 
appeared keen on staying on at OP, 
would find himself  jobless.

In the letter, which Sunday Stan-
dard has seen, Pilane listed the vari-
ous roles that he could serve in the 
government. In a recent interview 
with Weekend Post, Khama quoted a 
teeny-weeny bit of  that letter, say-
ing only that Pilane lobbied him 
for the position of  Attorney Gen-
eral and High Court judge. Pilane 
also suggested other positions, 
including those that didn’t exist 
then and still don’t now. One was 
Deputy to the Permanent Secre-
tary to the President and the other 
was OP Chief  of  Staff. In explain-
ing the latter, Pilane stated in the 
letter that other African countries 
(he mentioned Ghana) had created 
that position – which is mostly as-
sociated with the United States’ 
White House. Nigeria also has a 
Chief  of  Staff  in the presidency. It 
is interesting to speculate how long 
it would have taken for the new 

Chief  of  Staff  to clash with the 
Permanent Secretary to the Presi-
dent. At the time, the position was 
held by Eric Molale, the current 
Minister of  Local Government 
and Rural Development and Good 
Hope-Mabule MP.

Khama didn’t retain Pilane, 
who left OP on the same day 
with Mogae – March 31, 2009. 
Soon thereafter, there were very 
interesting developments. Pilane, 
alongside other ruling Botswana 
Democratic Party activists like 
Gomolemo Motswaledi and Kabo 
Morwaeng, began to voice out 
their dissent about Khama’s style 
of  leadership – which Khama saw 
as a sign of  “indiscipline” because 
as a former army commander, he 
understands discipline to mean not 
questioning authority. At the height 
of  this stand-off, Sunday Standard 
published a letter penned by Pilane 
with the title “Would Lt. General 
Ian Khama Please Stand Down and 
make Way for Mr. Ian Khama.” In 
the letter, Pilane didn’t hold back, 
saying things that the less coura-
geous only whispered about in the 
safety of  what was then shrinking 
private space.

Not too long after that, Mmegi 
published an anonymous letter 
(meaning everybody else but the 
editor knew who the author was) in 
which Pilane was pilloried. In one 
part, the letter refers to the posi-
tions that he wanted to occupy in 
Khama’s government.

The Mmegi letter read in part: 
“Those that were at OP when he 
was still there, and particularly 
towards the end of  his contract, 
will recall the flurry of  politically 
charged memos or minutes as the 
civil service calls them, that he sent 
the president’s office about how 

he believed the presidency ought 
to reward him for what he himself  
thought was outstanding service 
to the nation. He asked that he be 
appointed Deputy to the Perma-
nent Secretary to the President, 
and when that did not look likely, 
he asked that he be appointed At-
torney General, when he was told 
that the post had been filled he 
asked that he be appointed judge 
at the Industrial Court and again 
when that did not work out ei-
ther, much to his disgust; he made 
moves towards a seat in Parliament 
as a specially elected Member of  
Parliament. It was in his interest 
that Dr. Tlou should win so that 
the seat she occupied as Specially 
Elected Member of  Parliament 
would be cleared so that he could 
be appointed to it. The people in 
Palapye had no idea who Sidney Pi-
lane was or that he even had placed 
his future indirectly in their hands.”

The author was doing his/
her best to cover his/her tracks – 
which would have been apparent to 
those who had read Pilane’s letter. 
On the basis of  the letter alone, 
there was no series of  letters or 
requests for the various positions 
that he asked to be considered for. 
The letter, which outlined what 
could be done with incumbents, 
some of  whom (like Daniel Kwel-
agobe) Pilane adjudged to be way 
past their sell-by date in terms of  
competence. He was very clear that 
such people be off-loaded. The 
Dr. Tlou referred to in the letter 
is Professor Sheila Tlou who was 
a Specially-Elected MP at the time, 
having been appointed in 2004 by 
Mogae. In the latter, Pilane sug-
gested that Tlou should contest for 
the Palapye seat, which would open 
up her Specially-Elected MP seat, 

which Khama would then appoint 
Pilane to. Officially, such appoint-
ment is done by parliament but it 
is common knowledge that it does 
so at the direction of  the sitting 
president. As a Specially-Elected 
MP, Pilane would then have been 
appointed to cabinet. The context 
of  Palapye is that Tlou is originally 
from the Serowe/Palapye area and 
stood to do very well in a Palapye 
election.

After the letter was published, 
Pilane was quoted in the print press 
as acknowledging his authorship 
of  the letter. He was also quoted 
as saying that only two people had 
a copy of  the letter – him and then 
President Khama – leaving it to 
readers to make their own conclu-
sions of  how the letter reached 
the press. The riddle Pilane was 
constructing was as follows: if  he 
wrote a highly confidential letter 
that he shared with nobody else but 
President Khama and contents of  
that letter are subsequently quoted 
in a newspaper without him (Pi-
lane) having shared the letter with 
that newspaper, who leaked the let-
ter? We can’t solve that riddle but 
hopefully you can.

With Khama having been re-
placed by President Mokgweetsi 
Masisi, speculation is rife that Pi-
lane might return to OP, not as 
Special Advisor to the President 
but as Legal Advisor to the Presi-
dent. Naturally, the question this 
raises is whether Pilane still har-
bours any ambitions about occu-
pying all those other positions that 
he wanted to occupy in Khama’s 
administration. If  he does, his re-
turn to OP and proprietorship of  
Masisi’s ear mean that he could yet 
re-activate career plans that Khama 
poured cold water on.

Pilane’s return to 
OP opportunity to 

reactivate career plans 
Khama frustrated
Positions that he proposed for himself  included 

Deputy to the Permanent Secretary to the President 
and a White House-like Chief  of  Staff

Advocate Sidney Pilane
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Debswana Diamond Company – Orapa, Letlhakane and Damtshaa Mines would like to invite suitably 
qualifi ed innovative, results oriented and self-driven individuals to apply for the position listed and 
described below and join a professional team driven by service excellence, where the demands of the 
business are met by encouraging team work and addressing the needs of the individual.

MAINTAINER OPERATOR TRAINEE (2 YEARS FTC)
Ref: OLDM0000610
Tenable at: Orapa, Letlhakane and Damtshaa Mines

Job Summary
The successful candidate will undergo a Metallurgical Maintainer Operator Trainee Programme.

Minimum Requirements
• O ’levels 
• Exposure to Ore processing plant and vocational skills will be an added advantage.

Key Activities
• Recommends and incorporates cost saving initiatives into budgets.
• Operates any section/s of the process plant and related equipment in a designated area to 

ensure optimum process effi ciency and production throughout.
• Investigates or diagnoses operational problems on equipment or processes within the section 

and takes corrective action in consultation with Process Controller and Shift Coordinator.
• Monitors various process variables and outputs and conducts process checks to optimum 

operating conditions.
• Collects and processes samples (or where required special samples) from various sections/

equipment of the plant (weighing, measuring, washing, drying and sieving) using various 
laboratory equipment in accordance with applicable procedures.

• Captures raw sample data into appropriate log sheets, spreadsheets, charts and databases 
(e.g. particle size distribution, Fesi analysis, moisture content, cyclone parameters, weather 
information etc.)

• Analyses, interprets sampling data and reports results according to set standards and 
guidelines.

• Complies with diamond control guidelines, policies and procedures in area of responsibility.
• Adheres to safety, health and environmental policies and procedures in area of responsibility

Only candidates who meet the above requirements need apply, enclosing a current Curriculum Vitae 
and certifi ed copies of certifi cates. 

Send applications to e-mail: RecruitmentOLM@debswana.bw Please reference OLDM0000610 
respectively in the subject line on both the email and application letter.

Closing date: 07 April 2019

NB: Only short-listed candidates will be responded to.

Orapa, Letlhakane and Damtshaa Mines (OLDM) 
Private Bag 001 Orapa 
T:   +267 290 2000 | F:  +267 297 0243 
www.debswana.com
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INVITATION TO TENDER
Suitably Qualified and Experienced Citizen Owned Companies are hereby invited to tender for the 
following services to Debswana Diamond Company (Pty) Ltd at Orapa, Letlhakane and Damtshaa 
Mines:

RFP -432938164: SAMPLING, TESTING AND ANALYSIS OF DRINKING WATER AT ORAPA, 
LETLHAKANE AND DAMTSHAA MINES
                           
BRIEF
The scope of this project is to undertake Drinking water sampling and analysis for 
microbiology, physical determinants, chemical requirements, residual chlorine testing and 
report compilation, submission and presentation. The areas to be covered include: Orapa 
Township and green area, Orapa Mine, Letlhakane Mine and Damtshaa Mine.

COMPULSORY SITE VISIT

Bidders are required to attend a Compulsory site visit in order to familiarize themselves with the site, 
the scope of works and the conditions under which the works are to be executed. The site visit will 
be held on Tuesday 30 June 2020 at 14:00hrs, Township Maintenance Boardroom. For technical 
queries, please contact him at DDekoker@debswana.bw or Telephone 71379031. 

Tenderers are required to ensure completion of the required entry permit application process and
to arrange their own transport and accommodation (if required). Tenderers are further expected to 
wear Personal Protective Equipment (reflective overalls, safety boots, helmets, and safety googles at 
a minimum). The Site Visit Agenda will start with an ECOHS and Social Performance Induction at 
0700Hrs at Sustainable Resource Centre (SRC) Hall in Orapa.

Tendering on SAP Ariba
Debswana has adopted SAP Ariba – a cloud based bidding and supplier management solution for 
all its tendering and supplier registration requirements. There is no requirement to purchase the 
Tender document AND in the Event a bidder is billed by SAP ARIBA Discovery, Debswana will refund 
in full upon producing receipts of payments. During the Site Visit, All prospective Bidders will be taken 
through the SAP ARIBA Platform. Please Contact Mr. Oteng Chelane at 
OChelane@debswana.bw, Telephone 3648 008 for support around SAP ARIBA Platform.  

Tenderers will then have to complete the following steps in the Debswana SAP Ariba Platform:

Part 1: Registering as a vendor on SAP Ariba Platform
To participate in any event on SAP Ariba, a supplier will need to be registered on SAP Ariba and have 
a valid SAP Ariba Network Supplier account and profile by following the steps below:
1. Go to Debswana SAP Ariba self-registration page:
       (https://s1-eu.ariba.com/Sourcing/Main/ad/selfRegistration/?realm=debswana)  
2. Initiate Account creation 
3. Complete account registration 
4. Once you have SAP Ariba Network Supplier Account and access credentials, proceed to as per 

Part 2 below:

Part 2: Indicating Interest to Participate in the RFP (for Ariba Registered Suppliers)
1. If you are already a SAP Ariba registered supplier, log into the Debswana SAP Ariba platform:

https://s1-eu.ariba.com/Sourcing/Main?realm=debswana-D&passwordadapter=ThirdPartyUser 
2. Go to ‘Ariba Discovery’ and search for the RFP you wish to participate in by using the above RFP 

number or search using key words
3. Once you have located the RFP, register your interest to participate in the RFP and the deadline 

for registering interest is the Tuesday 23rd June 2020 at 12:00 Noon
4. Debswana will then invite you to participate in the RFP and 
5. Once invited by Debswana, you will receive an email notification that you have been invited to 

participate in the RFP, Respond to the RFP and submit through SAP Ariba platform  

Submission
Tenderers are required to submit their respective bids on or before Wednesday 15th July 2020, 12 
noon through the Debswana SAP Ariba platform as per the instructions to be provided. 

Tenders received via telephone, telex, email or facsimile will not be considered. Debswana reserves 
the right to accept or reject any tender and does not bind itself to accept the lowest or any portion of 
any tender.

For any enquiries please contact Mr. Oteng Aboneng Tel: +267 2903354 or e-mail: OAboneng@
debswana.bw
This tender notice can also be viewed at:  
http://www.debswana.com/Supply-Chain/Pages/Current-Public-Tenders.aspx

 

 
	

 
     

       

 
 

	

	

VACANCY ANNOUNCEMENT  
 

Background 
 

The Center for International Health Education and Biosecurity (CIHEB) in Botswana operating under the Botswana University of 
Maryland School of Medicine Health Initiative (BUMMHI) began operations in April 2015 through a PEPFAR funded co-operative 
agreement through CDC Botswana known as the Botswana Partnership for Advanced Clinical Education (BPACE) to provide technical 
assistance to the Ministry of Health and Wellness at national, district and facility level for treatment, expansion of ART services and 
improving service quality. In April 2017, BUMMHI was funded by CDC Botswana through a grant known as FEDISA- HIV (“End HIV” in 
Setswana) to provide community HIV testing and linkage to treatment in six PEPFAR scale- up or priority districts. Starting October 
2017, BUMMHI commenced the implementation of the “DREAMS-like” program for HIV prevention among young girls and women to 
ensure that they are Determined Resilient Empowered AIDS-Free Mentored and Safe (DREAMS). BUMMHI implements programs 
along the entire care continuum of HIV prevention, testing, care and treatment. 
 

BUMMHI is advertising for the following position to support its work in the Country and invites qualified candidates to apply:  
 

Position:      HIV Case Surveillance Clerk X 7 
 

Reports to: HIV Case Surveillance Officer 
 
Location:   Tenable in Francistown, Tutume, North East, 
Serowe, Palapye 
 
Job Summary  
This position’s primary role is to ensure that all necessary data 
is collected for each identified case of HIV related patient level 
and facility data is captured into the electronic database 
developed for the case surveillance system.  
 
Essential Job Functions: 

• Responsible for timely entering and maintaining up-to 
date data for the sites in the covered district. 

• Liaise with facility  in-charge on any issues related to 
receiving the case reporting 

• Securing data bases that have confidential clinical 
information on patients. 

• Communicates with the HIV Case Surveillance Officer 
(HIVCSO) about any recurring problems in the 
databases. 

• Identifies data discrepancies and ensures that they are 
corrected. 

• Files completed case report forms and registers from 
manual sites after data entry securely. 

• Generates progress reports and communicates to the 
supervisors 

• Responsible for the assigned office equipment and 
reporting faults for repair. 

• Responsible for regular database backup 
 

Qualifications and Experience:  
• Form 5 Certificate with minimum of Diploma in 

Computer Studies 

• Should have experience in computers and MS Office 
with expertise in Microsoft Excel and Access.  

Competencies:  
• Accuracy and speed in data entry 
• Proficient data verification 
• Knowledge of computer data input equipment and data 

management processes and procedures. 
• Good time management skills 

 
Instructions for Submitting Applications: 
 

i. All applications should be submitted electronically to:              
umbjobsbotswana@gmail.com indicating the position 
applied for on the subject line. 

ii. Applications should include 2 references that are familiar 
with applicant’s work experience preferably in the last 5 
years. References should include contact information 
including daytime phone and email address. 

iii. All applications should include a cover letter that details 
one’s suitability for the job highlighting key functional 
areas, expected qualifications, and experiences. 

iv. Candidates should attach a 3-page CV/Resume that 
highlights one’s key achievements in areas relevant to 
the job 

v. Job related stated qualifications and experience are 
the basic minimum requirements that each applicant 
must meet to be considered for interviewing. 

vi. All applicants should include daytime phone contact 
information. 

vii. Deadline for application is Friday, July 6th, 2018, 5.00pm 
Botswana Time. Applications received after the deadline 
will not be considered. 

viii. BUMMHI is an equal opportunity employer and 
encourages all qualified persons to apply regardless 
of gender, ethnicity or any other status variable. 

ix. Only shortlisted candidates will be contacted. 

REQUEST FOR PROPOSALS (RFP)
FOR

PROVISION OF CONSULTANCY SERVICES FOR THE DEVELOPMENT OF ORGANISATIONAL 
CAPACITY   AND TRANSFORMATION OF BUMMHI TO A LOCAL ENTITY

1. BUMMHI - Botswana University of Maryland 
School of Medicine (BUMMHI) is a Botswana 
registered non – governmental organization 
providing public health services in Botswana. 
Since formation, it has been operating in as an 
affiliate of the University of Maryland, Baltimore 
(UMB) until recently when the organization 
embarked on an indigenization process to 
assume a full local identity, leadership, and 
control. To date, the organization has established 
a governance board consisting of competent 
citizens to perform among other issues, 
governance and oversight, transformation, and 
strategy development roles.

2. Scope of Work: BUMMHI has been 
operating based on UMB’s established and 
mature governance structures and systems, 
resources, and leadership since inception. 
With the unbundling of the organisation to be 
an indigenous institution, albeit maintaining 
the strategic partnership with UMB, there 
is realisation that the local outfit is now 
undergoing a renewal process that would 
lead to rebirth. Therefore, this calls for key 
transformational activities to be done to achieve 
full indigenization status and position BUMMHI 
as a fully developed local entity with stronger 
and compliant structures that are aligned with 
the local context, both in Botswana and the 
SADC region. Some of the key activities include 
but are not limited to the following.
• Conducting independent and overall 

baseline situational analysis to assess the 
adequacy and effectiveness of governance, 
organisational systems, and structures 
as they relate to the local operating 
environment. 

• Produce a detailed Organisational 
Development Report for BUMMHI 
Leadership (Chief Executive Officer 
and Board) with findings, gaps, and 
recommendations. 

• Adapting existing policies (e.g., Financial, 
HR, Field Operations) to the local entity’s 
operational needs.

• Provide strategic advisory support to the 
Chief Executive Officer and Board for the 
duration of the consultancy.

3. Period of Performance: 6 months from 15 July 
to 15 January 2021.

4. BUMMHI now invites experienced consultant(s) 
to submit applications providing the technical 
approach and financial proposal to the e-mail 
address given below on or before the deadline.

The RFA response must include the following 
information:

a) An application or motivation letter from an 
authorized official (for consulting firms) or 
individual consultants expressing interest 
of the firm to provide services. 

b) Applications to propose expected level 
of effort (LOE) and cost proposal per 

consultant. The total cost of the consultancy 
to be included in the application. 

c) Curriculum Vitae of Consultant(s) to 
provide the consultancy services. CVs 
should include contactable referees and 
detail specialist expertise in organisational 
development and turnaround technical 
assistance support. 

d) Minimum requirements to be considered 
for this consultancy are: 

i. Possession of an Honours Business 
Studies/Finance/Organisat ional 
Development/Law/Development 
Studies degree. Postgraduate 
qualification an added advantage.

ii. At least ten (10) years working 
experience with at least five (5) years 
spent on capacity building for non – 
profits.

iii. Demonstration of a sound knowledge 
of the NGO sector, donor landscape, 
NGO governance and sustainability. 

iv. Sound knowledge of top tier donors’ 
rules and regulations such USG 
Federal Awards and GFTAM

v. Demonstrable record of experience 
in handling similar assignments in the 
not-for-profit industry for the last five 
years.

vi. Commanding knowledge of the 
Botswana and SADC region contexts 
and operating environment.

vii. Ability and experience in providing 
advisory support to the organisation’s 
senior leadership and Board. 
Preference will be given to consultants 
that have provided support to Boards 
in an advisory capacity. Experienced 
at facilitation and training.

viii. Understanding of transformation 
and indigenization requirements in 
Botswana and the SADC region.

ix. Residence in Botswana and/or any of 
the SADC countries a must.

c) Description of consultant’s organisational 
capacity development approach/
methodology.

1. Interested consultants are required to submit 
their RFA response to the following email 
address jobs@bummhi.org  The RFP 
response must be submitted electronically 
with a CLEARLY marked Reference RFA-
BUMMHI-001-2020: Application for 
Organisational Transformation and Capacity 
Development Services 

2. Interested firms may obtain further information 
by writing to the e-mail; jobs@bummhi.org 

3. The deadline for submission of Applications is 
15:00hours local Botswana time on  30 June 
2020. Late Applications will not be accepted.

16 ha fully fenced,                                       
only  6 ha  de-bushed                  

location Khudumelapye - Madikonyana

Price  P190 k neg.

Contact 73315198

Farm
For Sale

FOR SALE P360K, MILEAGE 140000, 
MODEL 2014, CALL 77990004/71342840

150k



7June 21 - 27, 2020

Thiba ha, o thibe kwa!

This campaign is brought to you by:

Observe Social distancing, drink from home and 
stay safe. Every game has its rules. These are the rules 
of the alcohol consumption game. 

Le MHELE ga o bape!



Infectious diseases have been around since 
time immemorial! Even some of  the biblical 
plagues may have been due to infections. 
The deadliest was the Black Death in the 
14th century killing over 200 million people.

Others of  note are smallpox in the 
19th century and Spanish flu at the beginning 
of  the 20th. So killer infections are nothing 
new and Covid-19 won’t be the last. When 
infectious diseases become widespread in a 
country or affect many countries, they are 
called pandemics.

Because pandemics pose such a serious 
threat to health and life, countries must 
be prepared to deal with them. It’s very 
unfortunate that countries especially in 
Africa choose to ignore this fact.

In any health ministry there should 
be a department of  public health. Within 
that department there should be a section 
of  infectious diseases. This is what we are 
going to explore.

The mandate of  this small department 
is to protect the nation from infections 
within the country and from outside. In 
all large clinics and hospitals there is an 
infection control nurse whose job is to 
feed information about emerging infections 
to the central infectious diseases (CID) 
department in the ministry.

The CID also takes pro-active steps to 
monitor infections via direct communication 
with health facilities and monitoring social 
media and the news. If  there is any evidence 
of  a cluster of  infections this information is 
passed to the Permanent Secretary (PS) who 
would engage a rapid response team to kill 
the infection. The CID will keep following 
up the PS to ensure all is being done. 
The whole of  this exercise is to deal with 
national epidemics and pandemics.

With regard to international and regional 
infections the CID is most important. 
These infections will tend to represent a 
much bigger threat to the Nation’s health. 
It is very important for the CID to keep an 
eye on international and regional infection 
trends. It does this by monitoring social 
media and mainstream media. Because of  
the amount of  international travel all 
countries of  earth are deemed a threat. 
Any outbreak anywhere on earth is a threat 
until its dead.

When an outbreak takes place anyway 
in the world the CID does a risk assessment. 
To do this it looks at 3 factors:
1. Infectivity:  the likelihood that an 

agent will infect a host
2. Virulence: the likelihood of  causing 

severe disease among those with 
disease (in most susceptible ones).

3. Lack of  preparedness of  the medical 
facilities in the country to deal with 
severe cases

You then rank these 3 parameters from 0 
to 10. Zero means no issues and 10 means 
very bad.
A risk of  0-10 means you have nothing to 

worry about. Eleven to 20 you start being 
vigilant and preparing. Twenty-one to 30 
you go to war!
Now, let us apply this approach to Covid-19 
on Botswana. The CID would have done 
this in January 2020 when the virus was still 
in Wuhan, China.
1. Infectivity. From information coming 

out of  China it was clear that the virus 
is highly infectious. For this I give it 
a 9/10

2. Virulence. For the majority of  
the people, the effect is very mild. 
However, the older people and those 
with other disease the effect is very 
severe and leads to death in many. 
Since our goal is to protect those most 
likely to succumb, I give it an 8/10.

3. Medical Services.  Looking at the 
medical needs of  ill patients in China 
it is clear that in Botswana the facilities 
are very poor. Therefore, I give this 
10/10. This pathetic state is due to 
the  selfishness  of  African Politicians! 
They can easily go outside the country 
for healthcare when they are ill and 
choose to leave their constituents to 
their fate.

Therefore, the total risk for Botswana was 
27/30 in January meaning the country 
needed to go on a war footing to prepare 
for the Virus.
The CID would then inform the Director of  
Health Services (DHS) about this eminent 
threat.  At this stage the DHS would decide 
to form a Medical Task Force (MTF) and 
inform the Minister and the Permanent 
Secretary (PS).  The MTF would consist 
of   the  Chief   Nursing  Officer,  The  Chief  
Medical Officer,  a Public Health  Specialist 
(epidemiologist), an Intensivist (critical care 
specialist), a Family Medical Practitioner, an 
Internal Physician, a General surgeon and 
the DHS. The team is chosen at this level to 
avoid political interference. All members of  
this team are health practitioners. There is 
no place for non-medics in this team. Other 
medical practitioners can be called to give 
advice as necessary. The function of  this 
team is to do all the medical planning for 
the impending pandemic.

After being informed about the 
impending pandemic the Minister would 
inform the President. They would then 
plan to form a Presidential Task Force 
(PTF). This will protect the country against 
all negative impact of  the virus: medical, 
social,  financial,  psychological,  economic, 
security, food, educational etc. The PTF has 
different professionals in it and the medical 
team is represented by the DHS and the 
Public Health Specialist from the MTF. 
The President will brief  cabinet, leaders of  
opposition parties and the House of  chiefs 
about the plan.

The reasons why you need 2 two task 
forces is because if  you have only the 
medical team they will only concentrate on a 

medical model. Legal, Social, psychological, 
economic effects etc will be ignored leading 
to social ills such as GBV and other negative 
problems.

Remember all this is done long before 
the virus reaches our shores!
 
Medical Task Force.

The MTF is the operational unit in the 
fight  against  a  pandemic.  It  should  have 
highly trained and experienced health care 
workers in it. THERE IS NOT PLACE 
FOR VETERINARIANS! It does not 
matter what their accomplishment is, in 
their field! Just because a person has a degree 
in Epizoology (animal epidemiology) or 
botanical epidemiology does not mean they 
are suitable. We are dealing with humans 
and not animals that can be easily locked up 
or even shot, with no consideration for their 
social or psychological welfare!

Who leads the MTF does not really 
matter. It can be a nurse, a social worker or a 
physician. All that matters is that they should 
have good leadership and communication 
skills and be trained in human medicine. 
This team will carry out the following:
 
1.  Preparation of  the acute medical services 
to deal with the ill people. This is by far the 
most important function. You ignore this 
you have failed!
• Plan for a parallel health system. Just 

because there is a pandemic does 
not mean other medical conditions 
go  on  leave.  To  effectively  fight  the 
medical problems in the country it is 
important to mobilise all the health 
care personnel in the country. This will 
include those who are in retirement 
and those in private practice. There 
may be even a need to get them from 
other countries that are not severely 
affected by the pandemic.

• Acquisition of  equipment from 
consumables to ventilators (including 
test kids)

• Improving the laboratory services
• Acquisition of  Personal Protective 

Equipment (PPE)
• Identification of  ICU hospital (s)
• Identification  of   centres  for  those 

with diseases but not severely affected 
(isolation centres)

• Training  of   staff   (ICU  Medicine 
especially, donning and docking of  
PPE)

• Plan on quarantining of  contacts and 
those who come from high risk areas

 
2. Protection of  the VVIPs from the 
disease
• President
• Vice President
• Speaker of  the House
• Attorney General
 
3.  Plan for National Isolation
• Public Education in all aspects of  the 

disease (especially preventive measures 
at individual level).

• Communication with the press, the 
community and within teams (it is very 
important for the message to be the 
same)

• Formation of  countrywide rapid 
response teams. These are going to be 
the foot soldiers on the ground. If  a 
case is suspected they should be there 
within hours to secure the case, then 
trace the contacts such that within 6 
hours most of  the contacts are known.

• Basic tests eg temperatures and 

questionnaires of  all coming into the 
country (these are not very useful but 
they are cheap and are used in very low 
risk situations)

• Quarantining of  those from high risk 
countries  (high  risk  is  defined by  the 
number of  infections in that area or 
the rapidity of  spread or the proximity 
to Botswana)

• Quarantining and testing of  those 
coming into our borders (in the 
context of  Africa there is no place for 
self-quarantine if  you can cope with 
the volumes of  people)

 
4.  Plan for dealing with local and community 
acquired infections
• Preparation of  Hospitals or quarantine 

centres. People who have mild disease 
need not be admitted to hospitals 
but have to be monitored in safe 
quarantine centres.

• Contact tracing (primary and 
secondary) and what to do with them

• Dealing with those who succumb 
to the disease and the unsalvageable 
(you might have to deal with mass 
casualties.  There are also a group of  
very ill people that will die whatever 
you do, you need to decide whether 
you are going to waste money and 
resources or led them die! This is 
probably going to be a decision for the 
Presidential Task Force.

 
The Presidential Task Force
This is the strategic wing of  the fight against 
a pandemic. It takes a wider view of  the 
effect of  a pandemic on the country. It is 
going to advise the President, Cabinet and 
Parliament. Whatever decision is taken, 
it is not up to this team. That honour lies 
with the President and his cabinet (and the 
Legislature)
This is a very, very important team. It 
should have the cream of  the country. 
As I said before the Director of  Health 
Services and the Epidemiologist from the 
MTF are intrinsic members of  this team.  
I would add a senior constitutional lawyer, 
a  senior  army  officer  (General  Rank),  a 
senior police officer (Deputy Commissioner 
Rank), an Economist, the Chairperson of  
Business Botswana, a Behavioural scientist, 
a specialist in Moral Ethics, a Farmer, a 
logistics expert and an Educationist. This 
team should be led by a trained project 
manager of  high repute.
The function of  the team is the following:
 
1. Plan for Escalation and de-escalation
 
• Resources  to  fight  the Pandemic  and 

its effects (capital and human)
• Closing of  the borders
• Lockdown: how this is going to be 

done, what parameters are going to 
determine the need and mitigation for 
those affected

• State of  Emergency: when and rules 
of  engagement during SOE, what 
parameters are going to determine 
when and how long for.

• Continuous evaluation of  the effects 
of  the pandemic (medical, social and 
economic)

• De-escalation and return to normalcy
• In an infection pandemic cases may 

go up and down at various times. It 
is important to have a predetermined 
plan of  what to do in various scenarios 
so  that  plans  can  be  modified  as 
necessary.

 
2. Engagement with regional 
partners
• It’s very important to engage with 

surrounding countries
• If  they don’t control the virus, you will 

fail.
 
This is how I would have planned to deal 
with Covid-19 in the Botswana.  Some may 
disagree  with  me  and  that’s  fine.    In  my 
view we have achieved very little to deal 
with Covid-19. We wasted a lot time during 
lockdown and a lot of  money has been 
lost for nothing. We could have achieved 
the same without a total lockdown. Some 
will talk about hindsight bias but I would 
disagree!

There was no need to stop commerce 
completely. We could have switched to 
e-commerce with home deliveries. The 
permit system was appalling. Had we had a 
high volume of  community cases it would 
have been disastrous. People were denied 
the right to go and see to their animals or 
their agricultural produce.

Even when we knew how dangerous 
the virus was, we allowed people to go 
to high risk areas and told them to self-
quarantine when they got back. That was a 
huge mistake.

What worries me most is the lack of  
preparation for possible cases. The very 
fact that most politicians and those who can 
afford it, go outside the public health system 
in Botswana means we are aware of  how 
poor our system is. Even if  the expected 
high cases do not materialise, the health 
resources that we would have invested in, 
would still be there post Covid-19 to help 
poor citizens of  this country.

I was shocked at the lack of  coordination 
in our team with mixed messages being 
send. I would have loved to have had the 
President addressing the nation at least once 
a week though the Minister and the Director 
of  Health Services did a sterling job talking 
about the virus. A simple thing that has 
been known since other Corona viruses like 
wearing of  masks in public came very late.

 Do not be fooled by the few cases 
we have had and the 1 death.  It’s a matter 
of  time before 1 infected person from 
Zimbabwe, Zambia or South Africa crosses 
the border at an ungazetted point.  Patient 
31 in South Korea, a country that has a great 
public health system, infected over 5000 
people in about a month.

 Yes, we have done well in keeping the 
virus at bay by closing the borders. I was 
impressed  by  the  rapid  identification  of  
contacts of  that driver in Gaborone. Our 
public education about the virus has been 
absolutely superb. Building the diagnostic 
capacity was very rapid and exemplary.  
Dividing the country into 9 zones is a good 
idea and I hope they can respond locally 
without a need to get permission centrally. 
We have been very lucky that the cases we 
have had were mild and in other countries 
are not hospitalised.

What concerns me is the belief  that we 
are out of  the woods.  Assuming we have 
200000 people who are either over 65 years 
or have Covid-19 susceptible co-morbidities 
and a fatality rate of  5%, you could be 
talking about 10 000 people dead in a very 
short time!

*Dr Lesedinyana Odiseng is a medical 
practitioner
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As attempts to restart the economy begin, 
it is important for those tasked with manag-
ing the economy to have one eye on the all 
available matrices. 
If  not properly managed it would turn a 
once thriving economy into a rubble of  
waste.

Long before the pandemic set in, Bo-
tswana was already struggling in different 
economic fronts. Household debt had bal-
looned to unmanageable levels. Corporate 
credit was also weighing down on busi-
nesses.

At a government level, things were not 
going any smoother. Many development 
projects had been set aside. Government 
was grappling with a ballooning budget defi-
cit. And many projects were lagging behind 
after China postponed honouring its prom-
ise to release a suit of  grants and loans it 
had pledged almost three years ago. Indebt-
edness is on the rise. And the China credit is 
much more uncertain than ever.

The story of  China reticence on re-

leasing money mirrors what Botswana and 
Africa can expect across former economic 
partners.  United  Kingdom  has  closed  In-
ternational Aid office. America is as inward 
looking as it ever has been.

Unemployment,  especially  among  the 
youth is at runaway levels. More jobs in 
the private sector are under threat as busi-
nesses trim down. Getting diamonds off  the 
ground was already an expensive undertak-
ing  long  before  coronavirus,  thus  signifi-
cantly raising operation costs and eating on 
profits.

If  there is anything positive that can 
be mentioned it is that Botswana Govern-
ment has as yet not reached its legislated 
threshold of  debt as a ratio to GDP. But still 
that offers little solace when looked against 
the bloodbath that has recently happened 
across the economy.

The economy of  Botswana has literally 
been non-functional since March when a 
lockdown started.

Diamond sales immediately ceased. 

And to Botswana’s economy diamonds are 
like a drug to an addict. The fact that Deb-
swana diamonds have not been selling for 
a while will with time prove a painful sting 
in the tail.

The private sector has been routed by 
the lockdown. Commercial Banks are likely 
to bear the brunt from impairments. Fore-
closures of  houses are likely to go wild. The 
informal sector is no doubt the hardest hit. 
Tourism is all but in a coma.

A lot will depend on how soon the 
economy opens. Freak disruptions like the 
lockdown last week spell more long-term 
gloom.

The situation has been further com-
pounded by the fact that no relief  was de-
ployed to cushion the sector.

In short, Botswana’s economy was not 
designed to withstand the kinds of  shocks it 
finds itself  up against. Authorities have for 
too long postponed and procrastinated on 
key decisions that would have changed the 
structure of  the economy.

Privatisation for example has only ex-
isted on paper. This despite creating and 
financing the privatization agency PEEPA.

Whichever side one looks, confidence is 
at its lowest. High up the list of  priorities of  
businesses is not to spend money on new in-
vestments and ventures, but rather to hoard 
cash. This is because there is no clarity on 
what the future holds. And that further de-
lays recovery, creating a vicious cycle.

One misstep in the way to recovery 
might spell an economic disaster for the 
country.

The losses and also the road to recov-
ery will be made all the more difficult by a 
number of  issues, chief  of  which is lack of  
economic diversification. Botswana’s  econ-
omy remains predominantly government 
controlled.

The size of  the public service has for 
years been identified as one of  the red-flags 
going into the future. No president has had 
the guts, political will or wherewithal to cut 
it to size.  Where it used to be nimble and 

agile, the public service has become an alba-
tross around the neck of  government.

It has become a handicap to progress. 
And it has a growing number of  enemies 
who accuse it of  the growing corruption.

Its productivity levels remain too low. 
And its maintenance has become unsus-
tainably too high. And corruption remains 
as ever a going concern. Whatever choices 
the government finally adopts as it grapples 
with recovery will be consequential.

In a way we are back to the era imme-
diately following independence when lead-
ers of  the time found themselves faced with 
stark choices – political and economic.

In politics they had a choice to follow 
what was fashionable in southern Africa at 
the time like - a one-party-state. They chose 
a multi-party-system.

On the economic front the founding 
father had an option of  exorbitant expendi-
ture. Instead they chose to be prudent. And 
it paid off.

Last week I received a soft copy 
of  a recently published book by 
one of  the pioneering developers 
of  this country. After reading my 
article on the Ntsweng Heritage 
Site, Sandy Grant granted me 
a copy of  his newly published 
book via email. The book is titled; 
Botswana: Choice and Opportunity, A 
Memoir 1963 to 2018 and this is 
published by Humming Earth of  
Scotland.

This has been an inspiration 
to me as I intend to publish my 
first  book  in  several  months  to 
come. What caught my interest 
the most has been the history 
that the author has shared in this 
book. Grant’s memoirs point to 
how rudimentary things were at 
the time he arrived in this country 
and how he has been a partner in 
development. Of  course this is 
not his first book and  I find  this 
one to be a very fine read.

Grant came into pre-
independent Botswana as a 
volunteer if  one may say. He 
was immediately hooked up with 
development work in Mochudi. 
In 1964 he was involved in his 
first  major  project  which  was 
the building of  the Community 
Centre which was to become so 
pivotal in the development of  
the village and the entire Kgatla 
district.

While reading this book, I 
literally shed a tear while looking 
a one of  the photographs in the 
book that depicted child labour in 
colonial times. Grant writes with 
so much pride about the Mochudi 
Community Centre and even goes 
on to show a picture of  primary 
school children carrying bricks 
for the project on their heads. 
Depending on your worldview, 
you will have different emotions 
about the picture and about the 
book itself.

Without the involvement of  
children in this project, it may 
never have come to completion 
in time. Children depicted in this 
picture seem to have adopted the 
work ethic of  ants as they haul 
their loads in a well-coordinated 
manner. In Africa children have 
always been part of  the workforce 
and they are given to do the little 
bit they can manage to perform. 
And this is how they are trained 
and it is here that they develop 
necessary work ethics.

And why did I shed a tear 
when reading through and 
seeing this picture? At the age of  
sixteen, during the August school 
holiday in 1983, I was employed 
by Quarries of  Botswana as a 
translator and clerk. Raised by a 
single mother who was finding  it 
very  difficult  to  take  two  of   her 
sons through secondary school, 
I had no choice but to indulge 
myself  in the world of  paid work.

The company had just won 
the contract to be a partner 
in developing Gaborone 
International Airport with Alfred 
McAlpine which was the main 
contractor. I had arrived at the 
company site at 8am and I had 
to wait for an hour or so for the 
company owner to arrive and 
meet me. I had stated my case to 

the foreman who actually laughed 
off  at the idea of  a sixteen year 
old getting a job in a mining 
environment. The man was partly 
right because I looked rather too 
small for my age. Lack of  proper 
nutrition had robbed me of  my 
actual stature. 

Soon the owner of  the 
company arrived in a modest car 
and was roughly dressed and ready 
for manual labour. He was in a 
jovial mood and he immediately 
asked me for my name. Richard 
Smith was quick to call me 
namesake right after I introduced 
myself. I was immediately 
employed and Mr Smith as I 
would from that moment on refer 
to him did not even allow me to 
go back home and prepare for my 
first day at work the next day.

80% of  the men working 
for the company were former 
South African miners. Mr Smith 
was having a hard time as an 
Englishman in a setting where 
Fanakalo was the common 
language. I had knocked at his 
door at the right time. I was issued 
with an overall and they had to go 
through  the  whole  store  to  find 
me a fitting size or there about. A 
yellow hardhat was issued to me 
with an oversized pair of  boots 
with a steel toe cover and they 
somewhat resembled the head of  
a ferocious bulldog.

I actually had two jobs at the 
company. I went around with 
Mr Smith as his translator and 
when he was away I doubled as 
a PLO (Petrol, Lubricants and 
Oils) Officer. It was rough at the 
quarry when Mr Smith was away 
as I worked in an environment 
that was never created for a Form 
Two boy that I was at the time. 
The language was as rough as a 
miner’s mouth can get. The “F” 
word was the order of  the day. 
One ex-Rhodesian soldier who 
worked with us on site even used 
the “F” word on me even when he 
was appreciating. He told me that 
I was f…ng good for an untrained 
PLO Officer as I got the machines 
rolling in and out of  the open cast 
mine pit every day and production 
was impressive. 

Within a week of  my arrival 
there were two spot checks by the 
Department of  Mines. This was 
a new mine and very close to the 
capital town and getting to the site 
was very easy for the government 
officials.  It was obvious that  they 
would raise an alarm if  they came 
across me. Mr Smith had hatched 
a plan on how I would disappear 
the minute the inspectors showed 
up.

There was a big steel cabinet 
in  the  prefabricated  office  and 
we had already practiced the drill 
on how I would stash myself  
tight in there until someone 
came to knock and announce the 
departure of  the inspectors who 
were known to be very strict. One 
day the inspection started in the 
office and ended in the pit. After 
an hour I was still in the cabinet 
in the sweltering summer heat as 
they all had forgotten about my 
temporary residence in that box.

As economic rebooting starts, 
Botswana faces a new reckoning

Covid-19 pandemic; Botswana not out of the woods yet!

Sandy Grand: Memoirs on 
Botswana’s Development
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Botswana still needs God.
Getting things in order has be-

come like a wild goose chase – more 
or less.

The more things change, the 
more they stay the same.

This must be how many of  our 
people are feeling these days.

For many Batswana the biggest 
issue remains the economy, followed 
by corruption.

If  he is eager to succeed and leave 
legacy behind, President Mokgweetsi 
Masisi should not measure himself  
against the Ian Khama standards.

He must not even use the Khama 
standards as part of  his defence, 
much less to justify his own actions.

It is a long-settled opinion that 
Khama tenure was an aberration.

What they see as creeping medi-
ocrity in government concerns many 
Batswana of  good will.

They are depressed by their wilt-
ing economic conditions. They can-
not be sure under the circumstances 
if  their government really has their 
backs covered. They would do with 
some evidence-based reassuring.

In the eyes of  many Batswana the 
economy of  their country is implod-
ing. And corruption, as exemplified 
by crony capitalism has continued its 
march even as Khama has now long 
left the scene.

Questions abound on whether or 
not as a nation state we are making 
any progress; not just on democracy 
but also on governance.

Or are we regressing into just an-
other African country – on the brink 
and struggling to make ends meet.

For me a bigger concern is not 
the present, but the future.

If  we again let Batswana down, 
will we really be able in future to mo-
tivate them to keep the faith in the 
system?

It will be a toll order because 
events are swiftly running out of  con-
trol. And the nation is itself  running 
out of  patience.

The next generations will evi-
dently be less deferential to authority. 
They blame anything they perceive as 
a symbol of  that authority and power. 
The story of  A.T.I has all such ele-
ments.

With no first-hand knowledge of  
it all, they are unencumbered by ro-
mantic stories of  Botswana’s past suc-
cesses and exceptionalism.

They strongly feel they owe no 
debt to any authority, much less to 
this government.

Their lives are not controlled by 
fear. They know it is this fear that has 
for far too long kept their parents 
away from taking control of  own des-
tinies.

Rightly or wrongly they see 
themselves as victims of  a corrupt 
and heartless system that has from 
the beginning been heavily tilted and 
stacked against them.

Our pretensions of  African ex-
ceptionalism today feel more removed 
farthest from reality than ever before.

Today’s events, especially the co-
vid-19 aspect of  it would severely test 
even the best and most experienced 
cabinet. Effects on the economy, edu-
cation and how to respond have all 
made current cabinet look like bun-
gling teenagers.

The Masisi cabinet is a mixture of  
loyalists and inexperience.

There does not appear to have 
occurred any discernible paradigm 
transition from Khama era to Masisi 
era.

The fault is not entirely Masisi’s 
– even though he could have done 
much better with his choice of  Spe-
cially Elected Members of  Parlia-
ment, so as to explicitly strengthen his 
cabinet.

Cabinet ministers are as yet re-
luctant to lift themselves out of  their 
prevailing insignificance.

Those who have talked to the 
president in private recently say he re-
mains as ever full with certainties.

It turns out he is fully aware some 
people are having second thoughts 
about him going forward.

Apparently he is abnormally 
aware that his time in power has not 
brought about the results he had 
hoped for.

If  only covid-19 could pass, the 
people would get to see his vision, has 
become his dictum.

He is also aware of  concerns 
about the quality or lack of  it in his 
cabinet – which concerns he also 
shares.

One is hard pressed to come up 
with a handful of  names in cabinet 
among them who the nation would 
feel their absence were they to sud-
denly drop dead.

There used to be ministers of  
significance like Chiepe, Mogwe, 
Mmusi, Kedikilwe, Balopi, Sebego, 
Kwelagobe to name but a few. They 

were politicians and ministers of  con-
sequence. They were men and women 
of  immense quality but also convic-
tion.

When Mmusi and Kwelagobe re-
signed from cabinet in 1992 it felt like 
the country had been hit by a political 
tsunami.

Kedikilwe resigned his senior 
cabinet post because he was unhappy 
with how things were going in gov-
ernment and recovery took long to 
come back into cabinet.

The fact of  the matter is that the 
ruling party ceased to breed excep-
tionally good politicians a long time 
back.

A party of  government if  it is 
going to be a successful one should 
strive to produce politicians and thus 
ministers that matter. This means 
ministers that have self-confidence 
and possessing political purpose.

Disunity in cabinet is a recurring 
feature. But it’s a rare feat to be dis-
united and easy to ignore at the same 
time.

A close scrutiny of  the pretend-
ers that we learn are fighting each oth-
er to ultimately replace vice president 
Slumber Tsogwane reveals an eerie 
image of  multiple emperors fighting 
over clothes that are not even there to 
start with.

Take for example the all-impor-
tant education sector! The same men-
tality that was typified by a lack of  
urgency under Khama seems to still 
apply today under Masisi.

For a party that has been in pow-
er for over half  a century, the public is 
right to feel let down by what they see 
as a disconnect between themselves 
and those in power.

The nation had wanted to hold 
Masisi to much higher standards.

Their hope and thus burning agi-
tation were to introduce high levels of  
dignity to the State House.

It turns out the problem might 
not be with the individual but the 
system.

Changing individuals without 
supplanting the system is a vain effort.

Clearly this is an administration 
still struggling to prove in words as in 
deed what it really stands for.

On governance it has often 
sounded fluent and even articulate - 
in words but not in action.

In real life the same government 
has often preferred soundbite over 
substance.

At times the situation gets so dire 
that even ministers are themselves 
confused.

In its early days it had set corrup-
tion as its main target.

Where public grumblings started 
as muted, measured and discreet, they 
are now louder and even shriller.

Initial public hope is no doubt 
giving way to obduracy.

Hopes that a more spirited fight 
against corruption in government 
was on the cards now seem fanciful 
as three years later the law on decla-
ration of  assets is yet to pass. And 
what we have seen is a disappointedly 
watered-down version of  what many 
had hoped for.

Initially this administration de-
fined itself  by its combative stance 
against Ian Khama – their devil in-
carnate.

Now Khama seems to be slowly 
and wisely withdrawing himself  out 
of  the milieu– which he should have 
done a long time back.

And his withdrawal is denying 
government a cover and also target.

The result is a public confusion 
on just what are objectives that this 
government really stands for.

The solution lies at least two 
fronts. The opposition should do 
more. They should get the ruling par-
ty out of  a comfort zone by coming 
up with public policy alternatives that 
resonate with the public. The opposi-
tion should start behaving in such a 
way as to prove to the doubting public 
that there is an alternative.

The second solution lies with in-
dividual cabinet ministers.

Each minister needs to allow a 
spirit of  creativity embedded in them 
to explode to the public. That means 
showing much more than ambition. 
The nation wants to experience imagi-
nation – not just atomised creatures 
we have seen so far.

Foreign policy has also not been 
clear to understand. Clearly a decision 
by European Commission to list Bo-
tswana among risky financial jurisdic-
tions has rattled the administration.

The trouble though is they have 
not as yet figured out how to respond. 
So far their response has been a mix-
ture of  shock, anger, helplessness and 
a deep sense of  betrayal.

Botswana cannot afford to move 
away from Europe. Not even China is 
ready much less reliable enough to fill 
the European void.

Botswana on a 
wing and a prayer!

It is generally believed that the period shortly 
after a general election is important in separat-
ing chancers from serious contenders to the 
throne. 

Essentially it is expected that serious con-
tenders would, immediately after an election, 
proudly pick up the pieces, get over their costly 
poor judgments, use criticism to introspect, re-
configure their electoral strategies and establish 
a momentum for the next general election as 
though they never participated in a gruelling 
and depressing campaign. 

Feeling ashamed and hiding from voters is 
the stuff  of  pretenders and freeloaders. 

It is well over six months since Batswana 
went to the polls and returned the ruling Bo-
tswana Democratic Party (BDP) to power. In 
that election, the opposition collective, the Um-
brella for Democratic Change (UDC) suffered a 
dispiriting defeat after appearing to be on a roll. 

Some voters even feared that the coalition 
was teetering on the brink of  collapse after 
squandering another glorious chance at the last 
hurdle. Since then, the UDC has not really done 

much to reassure voters that it still remains the 
only viable alternative. 

Instead, its rancorous operatives have been 
in mean mood blaming voters and everyone 
except themselves, while also paradoxically cit-
ing massive rigging for the coalition’s miserable 
performance. 

They have been violently reminding voters 
that since we (voters) have renewed the BDP’s 
license to govern for another 5 years, we should 
not complain when our lives become miserable 
to a point where we plead with our creator to 
recall us from mother earth due to the corrupt 
practices of  the ruling establishment and their 
expatriate friends. 

As has become a custom, the UDC does 
not want to take responsibility for their under-
performance or at least part of  it, with the aim 
of  reducing the commission of  errors at the 
next election. 

Typical of  people who blame others for 
our own costly behaviours, UDC functionaries 
have opted to question why their leaders have 
to be held to the highest standards of  personal 

discipline and be expected to be above reproach 
in all their ways while the ruling party leaders 
and functionaries always get away with murder 
for serious crimes. 

They conveniently accuse the media and 
commentators for boosting the electoral pros-
pects of  the corrupt and heartless BDP by 
subjecting the UDC and its leaders to negative 
coverage and critical scrutiny. 

This culture of  blame is of  course an-
chored on the expectation by the opposition 
that they are logically entitled to support from a 
majority of  voters given that the BDP is the an-
cestral hub of  corruption and a repository for 
dishonest politicians. 

It has to be noted that while the UDC has 
established itself  as a formidable unit, it need to 
acknowledge that voters, especially the unaffili-
ated, will always demand the coalition’s leaders 
to be almost perfect and faultless in whatever 
they do or say owing to issues of  trust, after 
the opposition had messed up its chances at the 
last hurdle as many times as Botswana had held 
general elections. 

Rather than being annoyed at what they 
consider unfair treatment by voters who ex-
pect them to be as disciplined and principled as 
those in charge of  government, the UDC must 
endeavour to enhance its national profile by 
demanding their members, especially those in 
leadership positions to maintain the highest lev-
els of  self-restraint, persistence and discipline. 

The reality is that the UDC has a constitu-
tional role to fill and many voters are grateful 
that it has done well to save the economy from 
being run down by a corrupt syndicate with no 
limits on economic crime. 

However, the UDC should know that they 
will still have to persuade, plead with and con-
vince voters that they can be trusted and can 
do better than the visibly tired but frighteningly 

greedy BDP family. 
In this sense, the UDC must rethink its 

strategy of  obsessing with the BDP internal 
problems and inflammatory politics because 
such celebrations easily succumb to the passage 
of  time. 

Of  course the UDC has every right to de-
rive pleasure from generating and amplifying a 
narrative that the BDP’s hold on power is com-
ing to an end through natural wastage, but this 
is only as far as it does make them feel better. 

What is important is for the UDC to keep 
to a clear sense of  purpose and be prepared 
to pounce big whenever opportunities present 
themselves. Lately, the BDP and its president 
have been in the news for the wrong reasons. 

From allegations of  grand corruption; 
president Masisi’s business deals; DIS P15 mil-
lion unpaid bill for rigging elections, through 
to embarrassing fights for the control of  CO-
VID-19 food parcels, the BDP troubles have  
really made life sweeter for their opponents. 

With the media relentless in its role of  
watchdog, the opposition has been feasting 
on and mocking the BDP left, right and centre 
with consummate delight. Yet, the UDC seems 
ill-prepared to take full advantage and oust the 
BDP regime mainly because of  their preference 
for spectacle politics underpinned by a craving 
for goading and ridiculing the voter. 

In spite the of  the damaging media revela-
tions and chilling allegations and in spite that 
such revelations continue to damage the repu-
tation of  the ruling establishment, the UDC 
is failing to assert itself  as a more competent 
alternative because all they do is mock and 
embarrass voters, especially those who are not 
considered opposition proper, by taunting them 
to show up their hands and stand up to defend 
the glorious thieves. 

The failure by the UDC to take advantage 

of  the BDP’s harrowing misfortunes defies 
logic and points to a coalition that is not really 
eager to put the BDP on trial but very excited at 
blaming voters for its failures. 

A common adage is that opposition parties 
do not win elections, ruling parties lose them. 
The ruling BDP has done everything possible 
to lose state power but the formidable yet self-
destructive UDC always saves them from vot-
ers’ fury. 

Ultimately, voters are starting to raise un-
comfortable questions about the purpose and 
direction of  the coalition and this could culmi-
nate in an exodus of  voters from the UDC. In 
political warfare, the ability to pounce when an 
opportunity avails itself  is what defines a seri-
ous and determined opponent. No man ever 
had a child by simply celebrating the beauty of  
his woman. 

So far, the UDC has done well to oppose 
some evil government policies, often presenting 
sound alternative policies some of  which the 
BDP has plagiarised. However, the UDC must 
ensure that they take their members along to 
the battlefield so that its actions present a truly 
united people-centred movement. 

At the moment, one gets a feeling that the 
leadership and a select club of  loud-mouthed 
party functionaries hold the view that they are 
more rational than ordinary members hence are 
entitled to make weighty decisions without hon-
est engagement with members. 

This behaviour hugely undermines the 
worth of  ordinary members in the coalition’s 
bid to dislodge the BDP from state power and 
to a greater extent renders them idiots who 
just have to defend and praise their leaders for 
whatever they do and say under the sun. 

Engaging members in decision making, es-
pecially decisions with far-reaching implications 
would make it easy for the members to buy into 
the decisions made including very unpopular 
decisions like enlisting scandalous individuals. 

Additionally, the participation of  party 
members in decision making processes would 
ensure that decisions are interrogated so that 
the coalition does not jump excitedly into dis-
missing government policies and risk public 
outrage because some BDP policies tend to be 
very popular with the voters across the politi-
cal divide. 

Thus, the UDC has to be careful about 
what and how they dismiss government initia-
tives lest they find themselves at odd with their 
own members and guest voters. This demand 
that the UDC choose its battles wisely so that 
it portrays itself  a government-in-waiting rather 
than as an opposition outfit that simply exist to 
make life difficult for the ruling establishment. 

It is a fact that ruling parties enjoy mo-
nopoly of  state power and resources. Thus, the 
logic of  competitive democracy would dictates 
that those competitors who are disadvantaged 
by the ruling party’s unlimited access to state 
resources be granted unconditional free, sym-
pathetic votes in order to show appreciation of  
their circumstances and spur them on to fulfil 
their constitutional role. 

While this makes sense, it nevertheless de-
pends on the ability of  the opposition to assert 
its status as a competent alternative government 
through selfless leadership that is responsive to 
criticism. 

The fact that the ruling party manages 
public resources all alone and that they should 
answer for society’s woes does not take away 
the moral and political blameworthiness of  the 
leadership of  the opposition. Their mere disad-
vantage should not shield them from criticism 
and negative coverage. 

On this score, the UDC must decisively 
deal with the leadership question as best as they 
can so that they not only boast of  a lettered 
leadership but more crucially an ethical lead-
ership that won’t easily get tempted to collude 
with the enemy if  only to secure certain nice-
ties. Crucially, it is a mark of  greatness to know 
when to speak up and when to shut up!                     

The UDC should take advantage of the 
BDP’s harrowing misfortunes and stop blaming the voters!

BADGE OF 
COURAGE
KENNETH DIPHOLO

SAM DITSHEGO
  
Why were these freedom fighters: Robert So-
bukwe, Zeph Mothopeng, Jafta Masemola and 
many others imprisoned. Why were these free-
dom fighters Onkgopotse Tiro, Steve Biko and 
many others killed? 

They were imprisoned and killed be-
cause they were fighting for the liberation of  
the African people from mental, physical and 
economic oppression. They also fought for 
the emancipation of  the continent of  Africa 
from colonial and imperialist exploitation. This 
means they fought for the self-determination 
of  the African people. In 1994 the ANC was 
given nominal independence after years of  se-
cret negotiations. The ANC hasn’t used that 
nominal independence to pursue the objectives 
for which the freedom fighters mentioned in 
the opening paragraph gave their lives.

They have not pursued those objectives 
with the zeal they are fighting against a non-ex-
istent disease and virus. They never declared a 
state of  disaster to pursue the liberation objec-
tives of  the African people the way they have 
declared a state of  disaster to fight a fake pan-
demic. Instead, their fight against a fake pan-
demic has brought misery upon the Africans.

If  the ANC used a fraction of  the energy 
they expended on the fake pandemic fighting 
for the liberation of  the African people they 
would have done something worthwhile. The 
ANC government takes its cue from the WHO 
which shows there is no self-determination and 
that ANC leaders are not mentally liberated. 
President Cyril Ramaphosa sounds like a bro-
ken record about getting vaccines to prevent 
the spread of  Covid-19. Ramaphosa and his 
ANC government ignore a corpus of  scientific 
literature showing the dangers of  vaccines.

The Italian government has recently com-
missioned a study to establish if  the WHO and 
Bill Gates vaccines do what they claim they are 

supposed to do and it was revealed they don’t 
do what their producers claim they are doing. 
When is Ramaphosa and his ANC government 
going to do what Italy has done? Ramaphosa’s 
closeness to Bill Gates is known.To be led by 
people like these is a disaster. The ANC gov-
ernment has given China carte blanche. Instead 
of  pursuing a liberation agenda the ANC gov-
ernment and Ramaphosa are mortgaging the 
country.

The ANC government should bandon the 
fight against a fake pandemic and pursue the 
fight for which our freedom fighters gave their 
lives.

THE SUPPOSED SPREAD OF CO-
VID-19 DISEASE IS MEANT TO BE 
USED TO PUT PEOPLE UNDER SUR-
VEILLANCE AND TO CONTROL THEM

From the 1st of  June Australia is going to 
begin to use face recognition cameras to moni-
tor if  people observe social distancing at their 
work places. There’s also going to be tracing of  
infected people with Covid-19 disease through 
our cell phones using Artificial Intelligence 
technology. In totalitarian China there are 
more than a million face recognition cameras.

Bear in mind that scientists like Dr An-
drew Kaufman say the SARS-COV-2 virus 
hasn’t been isolated. Many other scientists say 
Covid-19 is a mild disease. 

I wonder if  people are aware that scientists 
who are known as the Perth Group, including 
Dr Kaufman, say to date the HI virus, which 
Drs Anthony Fauchi and Robert Gallo told 
the world causes Aids, hasn’t been isolated. In 
fact, it turned out that Gallo had plagiarised 
the work of  a Frenchman Dr Luc Montagnier. 
This is the same Gallo who four years ago was 
bestowed an honorary doctorate of  science by 
the University of  Kwa Zulu Natal most prob-
ably facilitated by Professor Abdool Karim. 

Karim is advising the South African gov-

ernment and President Cyril Ramaphosa on 
Covid-19 and is also associated with the Bill 
and Melinda Gates Foundation. The Bill and 
Melinda Gates Foundation, Bill and Hilary 
Foundation, the US’s CDC, big pharma and 
China control the WHO. The WHO which 
wants to vaccinate us and has in the past used 
deadly vaccines in Africa. 

In his recent address to the nation, Presi-
dent Ramaphosa said a vaccine is needed for 
the Covid-19 disease. It’s obvious that vaccine 
will not be for Covid-19 because that disease 
doesn’t exist, the vaccine will be for something 
else.

This is where the improper use of  Co-
vid-19 disease as a pretext to effect surveil-
lance and control of  people comes in. Some 
countries like Denmark, UK and US have en-
acted enforced vaccination laws. Even if  the 
Covid-19 disease was real, it shouldn’t warrant 
contact tracing and mandatory vaccination of  
people.

If  the sinister vaccination project of  
the Bill and Melinda Gates Foundation and 
the WHO is not exposed the way the Italian 
government did, people will be forced to get 
vaccinated before they travel or provided with 
services using nanotechnology. I am watch-
ing with keen interest what’s going to happen 
to people who are supposed to receive R350 
grants.

If  people are forced to be vaccinated then 
Bill Gates’s digital ID2020 that’s going to be 
implanted on our bodies will become a reality. 
Christians refer to it as the mark of  the beast 
and it can be found in the book of  Revelations. 
That’s why the churches are discouraged to 
congregate because they will mobilise against 
Bill Gates’s implants.

These implants are going to be connected 
to the 5G grid and we will all be China’s slaves 
or robots because China controls 5G technol-
ogy. Look at how China oppresses it’s people. 

In his 1959 inaugural address PAC founding 
President Robert Sobukwe criticised China’s 
totalitarian regime saying the Africanists are 
against China’s totalitarianism. We can ignore 
Sobukwe’s warning at our own peril.

On the 25th May it was Africa Liberation 
Day and the media celebrated it without men-
tioning Sobukwe. On the 24th May the Sunday 
Independent dedicated an article to Nelson 
Mandela. Local radio stations can’t even play 
one of  the late Mirriam Makeba’s three songs 
which she dedicated to Sobukwe.

Mbayi Mbayi is Mirriam Makeba song 
dedicated to PAC founding President. Sobuk-
we recorded around 1960. There are two other 
songs in which the late Makeba dedicated to 
Sobukwe, in one (Nonqgonqgo) she mentions 
Sobukwe and others and in the other Makeba 
warns Verwoerd to beware a black man is com-
ing. She was obviously referring to Sobukwe.

I noticed Africa Liberation Day being 
celebrated in the media on the 25th May and 
on Sunday without acknowledging Sobukwe, 
this revolutionary and intellectual giant. But 
the songs I mentioned by Makeba exposes the 
distorters and falsifiers of  history in govern-
ment and the media that they are concealing 
the name of  one of  the key historical figures 
who made it possible for them to celebrate Af-
rika Liberation Day.

Makeba and many others were inspired by 
Sobukwe. Caiphus Semenya is one of  them. I 
would like to acknowledge Sakina Kamwendo, 
a courageous media personality who, during 
two or three of  her radio shows when she was 
still in radio, played the PAC/POQO song Niy-
isibani. She is now in television. I didn’t watch 
her television show on the 25th May.

The South African media and ANC gov-
ernment can distort and falsify the history of  
the liberation struggle as much as they want 
but the facts will contradict them. As Sobukwe 
said, “We have history on our side”.

What was the objective of our liberation?
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BE PLEASED TO TAKE NOTICE THAT pursuant to the Judgment granted by the 
Honourable Court the following immovable property hereunder of the Defendants will 
be sold by public auction by Deputy Sheriff  to the highest bidder as follows:- 

DATE OF SALE:  6th August, 2020

TIME OF SALE: 1430hours

PLACE OF SALE: Tribal Lot 213, Ramotswa 

PROPERTY TO BE SOLD: Defendants’ right, title and interest on a certain piece of 
land being Tribal Lot 213, Ramotswa situated in Bamalete  Tribal Territory measuring 
1210m2 held under Notarial Deed of Cession No. MA977/2013  dated 13th day of 
December 2013 made in favour of Margaret K. Bontseng, together with developments 
thereon being a three bed roomed house, bath and toilet combined, kitchen, sitting 
room, varander, fence and gate.

TERMS AND CONDITIONS: Cash or Bank guaranteed cheque otherwise detailed and 
conditions of sale may be inspected at the Plaintiff’s Attorneys Office. 

DATED AT GABORONE THIS 12th DAY OF JUNE, 2020.

OMPHEMETSE PETER KAISARA 
c/o RAMALEPA ATTORNEYS

    Plaintiff’s Attorneys
     Plot 3171, 

Morupule Drive
    Extension 11, 

Gaborone
P.O. Box 70567

    GABORONE(UB) 
                   (VR/mm/10786)

IN THE HIGH COURT OF THE REPUBLIC OF BOTSWANA 
HELD AT GABORONE (Before SECHELE J)

        CASE NO: CVHGB-001382-15

In the matter between:

FIRST NATIONAL BANK OF BOTSWANA LIMITED                                        Plaintiff
and
MARGARET K. BONTSENG                                                                                  Defendant

NOTICE OF SALE IN EXECUTION

E PLEASED TO TAKE NOTICE THAT pursuant to the Judgment granted by the 
Honourable Court the following immovable property hereunder of the Defendants will 
be sold by public auction by Deputy Sheriff  to the highest bidder as follows:- 

DATE OF SALE:  31st July, 2020

TIME OF SALE:  10:00 hours

PLACE OF SALE:    Tribal Lot 1742, Metsimotlhabe 

PROPERTY TO BE SOLD: Defendants’ right, title and interest on a certain piece of 
land being Tribal Lot 1742, Metsimotlhabe situated in the Bakwena  Tribal Territory 
measuring 936m2 held under Notarial Deed of Cession No. MA393/2010 dated 13th day 
of August 2013 made in favour of Segametsi Faith Simon, together with developments 
thereon being a three bed roomed house, castle roof house, master bedroom in suite, 
sitting room, kitchen, toilet and shower, screen and sliding gate.

TERMS AND CONDITIONS: Cash or Bank guaranteed cheque otherwise detailed and 
conditions of sale may be inspected at the Plaintiff’s Attorneys Office. 

DATED AT GABORONE THIS 12th DAY OF JULY, 2020\.

OMPHEMETSE PETER KAISARA 
c/o RAMALEPA ATTORNEYS

    Plaintiff’s Attorneys
     Plot 3171, 

Morupule Drive
    Extension 11, 

Gaborone
    P.O. Box 70567
    GABORONE(UB) 

                  (VR/mm/10786)71222244

IN THE HIGH COURT OF THE REPUBLIC OF BOTSWANA 
HELD AT GABORONE (Before RANNOWANE J)   
 

      CASE NO: CVHGB-001870-11
In the matter between:

FIRST NATIONAL BANK OF BOTSWANA LIMITED                                       Plaintiff
and
SEGAMETSI FAITH SIMON                                                                                  Defendant

NOTICE OF SALE IN EXECUTION

BE PLEASED TO TAKE NOTICE THAT pursuant to the Judgment granted by the 
Honourable Court the following immovable property hereunder of the Defendant will 
be sold by public auction by Deputy Sheriff  to the highest bidder as follows:- 

DATE OF SALE: 28th July, 2020

TIME OF SALE: 1030 am

PLACE OF SALE: Tribal Lot 2724, Mochudi 

PROPERTY TO BE SOLD: Defendant’s right, title and interest on a certain piece of 
land being Tribal Lot 2724, Mochudi situated in the Bakgatla Tribal Territory  measuring 
1413m2 held under Memorandum of Agreement of Lease No TL 564/2006 with 
developments thereon being a sitting room (open plan) kitchen, 1 master bedroom, 1 
bedroom, bathroom and toilet, Pit-latrine toilet, storeroom.

TERMS AND CONDITIONS: Cash or Bank guaranteed cheque otherwise detailed and 
conditions of sale may be inspected at the Plaintiff’s Attorneys Office. 

DATED AT GABORONE THIS 11TH DAY OF JUNE, 2020.

KEBONYEKGOSI NTEBELE c/o RAMALEPA ATTORNEYS
    Plaintiff’s Attorneys
   Plot 3171, Morupule Drive
   Extension 11, Gaborone
   P.O. Box 70567
    GABORONE(UB) 

                   (VR/mm/10127)

IN THE HIGH COURT OF THE REPUBLIC OF BOTSWANA 
HELD AT LOBATSE (Before TAFA J)

          CASE NO: CVHGB-003055-17
In the matter between:

FIRST NATIONAL BANK OF BOTSWANA LIMITED                                        Plaintiff
and
THABO MOLEFE                                                                                                        Defendant

NOTICE OF SALE IN EXECUTION

BE PLEASED TO TAKE NOTICE THAT pursuant to the Judgment granted by the 
Honourable Court the following immovable property hereunder of the 1st and 2nd 
Defendants will be sold by public auction by Deputy Sheriff  to the highest bidder as 
follows:- 

DATE OF SALE: 24th July, 2020  

TIME OF SALE: 1030hours

PLACE OF SALE: Tribal Lot 2155, Mogoditshane 

PROPERTY TO BE SOLD: Defendants’ right, title and interest on a certain piece of land 
being Tribal Lot 2155, Mogoditshane, with development thereon being an unfinished 
structure/house comprising of double door garage, master bedroom, kitchen (open 
plan, dinning room, living room, sitting room. Combined bath and toilet, 3 bedrooms, 
servants quarter attached to the main house, separate and complete two and half 
house, screen wall plus electric fence, sliding gate. 

TERMS AND CONDITIONS:  Cash or Bank guaranteed cheque otherwise detailed and 
conditions of sale may be inspected at the Plaintiff’s Attorneys Office. 

DATED AT GABORONE THIS 11th DAY OF JUNE, 2020.

KEBONYEKGOSI NTEBELE c/o RAMALEPA ATTORNEYS
Plaintiff’s Attorneys

   Plot 3171, Morupule Road
    Extension 11,  
    P.O. Box 70567
    GABORONE (UB)
   (VR/mm/7216) 76943030

IN THE HIGH COURT OF THE REPUBLIC OF BOTSWANA                                                                                                                                         
 HELD AT LOBATSE (Before DUBE J)

CASE NO. CVHGB-001525-18

BOTSWANA BUILDING SOCIETY                                                              Plaintiff
and
MEHLULI KENNETH                                                                               Defendant

 
NOTICE OF SALE IN EXECUTION

JUDGE: BUSANG J.

IN THE HIGH COURT OF THE REPUBLIC OF BOTSWANA HELD AT LOBATSE
Case No.MLHGB-000017-19

In the matter between

MORONGWA KWAKYE (Nee MMOLAWA)                                Plaintiff                                               

And

SAMUEL KOFI NELSON KWAKYE                           Defendant

SUBSTITUTED SERVICE

TO: SAMUEL KOFI NELSON KWAKYE, an adult male of full legal capacity, known to be 
residing in Gaborone, but whose further and/or better particulars are to Plaintiff unkno
wn.                                                               
TAKE NOTICE THAT by summons issued out of this Court, you have been called upon to 
give notice, within twenty one (21) days after publication hereof, to the Registrar, High 
Court, Lobatse and to the Applicant/Plaintiff’s attorneys of your intention to defend (if 
any) in an action wherein the Applicant/Plaintiff claims;
a) Decree nisi for Divorce;
b) Costs of suit in the event of opposition of the divorce
c) Further and/or alternative relief.
TAKE NOTICE FURTHER THAT if you fail to give such notice, judgment may be granted 
against you without further reference to you.
DATED AT GABORONE THIS 27th DAY OF MAY 2020.
      M C LEGAL PRACTICE
     (Plaintiff’s Attorneys)
     Plot 80, Unit 7
      Letlanya House
     Commerce Park, Gaborone
      P O Box 456
      MOGODITSHANE
TO: THE REGISTRAR
 High Court, Gaborone
 Private Bag 1
 LOBATSE

AND TO: SAMUEL KOFI NELSON KWAKYE
 (Defendant)
 GABORONE

“TAFA J.”

IN THE HIGH OF THE REPUBLIC OF BOTSWANA
HELD AT LOBATSE
                  CASE NO. CVHGB – 001723/17

In the matter between;

FIRST NATIONAL LIMITED (PROPERTY DIVISION)                       PLAINTIFF
and
CYBER ENTERPRISES (PTY) LTD                                  1st DEFENDANT
GESINA SUSANNA BURNIE                                   2ndDEFENDANT

NOTICE OF SALE IN EXECUTION

BE PLEASE TO TAKE NOTICE that pursuant to a judgment of the above Honourable Court, 
the following movable property of the above named Defendants will be sold by public 
auction by Deputy Sheriff Omphemetse Peter Kaisara in the manner herein set out;

DATE OF SALE: 28TH July 2020

TIME OF SALE: 10:30am

VENUE OF SALE: Tribal Lot 1427, Pandamatenga

PROPERTY TO BE SOLD: A certain piece of Land being Tribal Lot 1427, Pandamatenga, 
Situated in the Chobe Tribal Area, Measuring 1620m2 which property is held under 
Memorandum of Agreement of lease No. FTTL 678/25 registered on the 29th August 2012 
made in favour of the Appearer’s Constituent the said CYBER ENTERPRISES (Pty) Ltd, a 
shopping complex comprising a shop, bar and office and some improvements thereon.

TERMS AND CONDITIONS: 10% of accepted bid on acceptance. Detailed conditions 
may be inspected at the offices of Deputy Sheriff Omphemetse Peter Kaisara. The Deputy 
Sheriff shall not be obliged to accept any bid made.

DATED AT GABORONE THIS ……. DAY OF JUNE 2020.
   __________________________________
   C/O OMPHEMETSE P. KAISARA
   KANJABANGA & ASSOCIATES
   (PLAINTIFF’S ATTORNEYS)
   PLOT 317, EXTENSION 5
   PRIVATE BAG 00263
   GABORONE 
   TEL: 71721114/3190188   

BE PLEASED TO TAKE NOTICE THAT pursuant to the Judgment granted by the 
Honourable Court the following immovable property hereunder of the Defendant will 
be sold by public auction by Deputy Sheriff  to the highest bidder as follows:- 

DATE OF SALE:  23rd July, 2020

TIME OF SALE:  1030 am

PLACE OF SALE:   Lot 12707, Gaborone 

PROPERTY TO BE SOLD: Defendant’s right, title and interest on a certain piece of land 
being Lot 12707, Gaborone with developments thereon being a house comprising 
of four bedrooms all ensuits, kitchen (open door), lounge, veranda, half paved, half 
lawn, boundary wall, electric fence, sliding gate with motor, swimming pool, carport, 
storeroom with toilet and bath, measuring 651m2, held under deed of transfer no. 
665/2012 dated 29th March 2012 in favour of THABO MOLEFE.

 TERMS AND CONDITIONS: Cash or Bank guaranteed cheque otherwise detailed and 
conditions of sale may be inspected at the Plaintiff’s Attorneys Office.  

DATED AT GABORONE THIS 11th DAY OF JUNE, 2020.

KEBONYEKGOSI NTEBELE c/o RAMALEPA ATTORNEYS
    Plaintiff’s Attorneys
    Plot 3171, Morupule 

Drive
   Extension 11, Gaborone
    P.O. Box 70567
   GABORONE(UB) 71694303

                   (VR/mm/10127)

IN THE HIGH COURT OF THE REPUBLIC OF BOTSWANA 
HELD AT GABORONE (Before LEBURU J)    

      CASE NO: CVHGB-003188-17

In the matter between:

FIRST NATIONAL BANK OF BOTSWANA LIMITED                                        Plaintiff 
and

THABO MOLEFE                                       Defendant

NOTICE OF SALE IN EXECUTION

BE PLEASED TO TAKE NOTICE THAT pursuant to the Judgment granted by the 
Honourable Court the following movable property hereunder of the 1st and 2nd 
Defendants will be sold by public auction by Deputy Sheriff NONOFO MABINA to the 
highest bidder as follows:- 

DATE OF SALE: 24th July, 2020

TIME OF SALE: 10:30HRS 

PLACE OF SALE: Broadhurst Magistrate Court

PROPERTY TO BE SOLD: 1x1 Silver Toyota Hilux Double Cab with registration 
numbers and letters B189AVO.

TERMS AND CONDITIONS: Cash or Bank guaranteed cheque otherwise detailed and 
conditions of sale may be inspected at the Plaintiff’s Attorneys Office. 

DATED AT GABORONE THIS 25TH DAY OF MARCH 2020.

  NONOFO MABINA c/o 
RAMALEPA ATTORNEYS

    Plaintiff’s Attorneys
  Plot 3171, Morupule Road

Extension 11, 
Along Nelson Mandela drive

    P.O. Box 70567
   GABORONE (UB)

IN THE HIGH COURT OF THE REPUBLIC OF BOTSWANA 
HELD AT GABORONE 

CASE NO. CVHGB-001657-19
In the matter between:
UNI SPAN BOTSWANA (PROPRIETARY) LIMITED                                     Plaintiff
and
E. G SOLAR BOTSWANA (PROPRIETARY) LIMITED                    1st Defendant

ERIC JOBE                                                                                                     2nd Defendant 

NOTICE OF SALE IN EXECUTION

      

BE PLEASED TO TAKE NOTICE THAT pursuant to the Judgment granted by the 
Honourable Court the following immovable property hereunder of the 1st and 2nd 
Defendants will be sold by public auction by Deputy Sheriff  to the highest bidder as 
follows:- 

DATE OF SALE:  29th July, 2020

TIME OF SALE: 1030hours

PLACE OF SALE:  Lease Area No. 1911-KO 

PROPERTY TO BE SOLD: Defendants’ right, title and interest on a certain piece of land 
being Lease Area No. 1911-KO situate on Portion 129 (A portion of Portion 106) of Farm 
forest hill No. 9-KO in the South East Administrative District of Botswana, measuring 
213m2, held under Notarial Deed of Cession No MA 562/2011 dated 13th day of 
October 2011 made in favour of  Liquid Gold Enterprises (Pty) Ltd with developments 
thereon being office space at Lot 129 Unit D.

TERMS AND CONDITIONS: Cash or Bank guaranteed cheque otherwise detailed and 
conditions of sale may be inspected at the Plaintiff’s Attorneys Office. 

DATED AT GABORONE THIS 11th DAY OF JUNE, 2020.

DITIRO P. GABOBAKWE c/o RAMALEPA ATTORNEYS
  Plaintiff’s Attorneys
   Plot 3171, Morupule Road
   Extension 11,  
   P.O. Box 70567
    GABORONE (UB)
   (VR/mm/10705) 

73900288

IN THE HIGH COURT OF THE REPUBLIC OF BOTSWANA                                                                                                                                         
HELD AT GABORONE (Before RADIJENG J)

CASE NO. CVHGB-002876-18
BOTSWANA BUILDING SOCIETY                                                       Plaintiff
and
LIQUID GOLD ENTERPRISES (PTY) LTD                                  1st Defendant
SITHEMBISO DEBRA GUMEDE-MOSES                                          2nd Defendant

 
NOTICE OF SALE IN EXECUTION



“No music is 
as thrill-
ing and as 
immensely 
c a p t i v a t -

ing as to listen to the firing of  
the guns on your side,” reads an 
early entry into the diary of  Sol 
T. Plaatje.

These were the initial days 
of  what would be known in 
the British press, and history, 
as “Mafeking Siege”. Plaatje – a 
diarist, writer and court inter-
preter – was both an observer 
and accidental participant in a 
conflict that would reverber-
ate in Britain, South Africa and 
Botswana (Bechuanaland Pro-
tectorate). For one man in par-
ticular, that moment was one 
of  the two subjects that have 
written his name in history for-
ever – the other being the Scout 
movement. That man was Rob-
ert Baden-Powell, a colonel who 
commanded the British North 
West Frontier Forces in South 
Africa at the outbreak of  the 
Second Boer of  11 October 
1899 – 31 May 1902.

Fought between the British 
Empire and two independent 
Boer republics, Transvaal and 
Orange Free State, the war was 
primarily over the British influ-
ence in South Africa, but the 
spark that ultimately lit the pow-
der keg was the discovery of  
two highly sought-after precious 
minerals – diamonds and gold – 
in the Boer states.

Baden-Powell was charged 
with defence of  British terri-
tory from Mafikeng (Mahikeng) 
through Botswana to Southern 
Rhodesia (Zimbabwe). But what 
brought him international ac-
claim, instead, was his holdout 
of  the little town of  Mafikeng, 
which was also the administra-
tive capital of  Bechuanaland 
Protectorate, while engaged in 
battle with the Boer comman-
dos for 217 days until relief  
came.

Col. Baden-Powell had been 
sent to southern Africa in July 
1899 in anticipation of  the war, 
with orders to raise two bat-
talions and train them, and to 
take command of  the Rhode-
sian and Bechuanaland Police. 
Under strict orders to keep his 
mission secretive to avoid alert-
ing the enemy, most of  the 
training took place inside Be-
chuanaland at Ramatlhabama 
(Ramatlabana). Baden-Powell’s 
men were then covertly moved 
to Mafikeng in September. Such 
movement of  troops had to be 
kept clandestine for fear that 
there might have been some 
presence of  Boer spies in the 
town since some of  the resi-
dents were of  Dutch descent.

Though Baden-Powell and 
the British administration had 
expressed the view that this was 
to be a white-man’s war, it was 
never to be. Historians have 
shown how various Batswana 
tribes under the command of  
their chiefs fought valiantly on 
the side of  the British and sig-
nificantly debilitated the Boers. 
Barolong, especially, played a 
major role during the siege.

Incidentally, the first act 
of  the war, as historian Neil 
Parsons has noted, happened 
right inside Bechuanaland (Bo-
tswana). On Thursday October 
12th, the Boers cut off  the criti-
cal Cape-Rhodesia telegraph on 
the night that war was declared. 
This commission of  sabotage 
happened just south of  Mahala-
pye.

At Mafikeng, the Boer gen-

eral Piet Cronje led a force es-
timated to have numbered be-
tween 2, 000 and 6, 000 to lay 
siege against Baden-Powell’s 1, 
200 regular troops and other 
volunteer militias. The history 
writer John L. Comaroff  has 
noted that during the first week 
of  the siege, there was only one 
serious battle fought, while for 
the most part, fighting was re-
stricted to sniping and artillery 
bombardment.

Baden-Powell and Cronje 
had agreed on the rules of  en-
gagement very early in the com-
bat. While these were occasion-
ally violated, it seems there was 
one sacrosanct rule that both 
sides observed throughout most 
of  the siege, and that was com-
plete silencing of  the guns on 
Sundays. The other rule was that 
both sides would allow the mule-
driven ambulance that flew the 
Red Cross flag unrestricted ac-
cess to the battle scene after the 
soldiers had withdrawn. When-
ever belligerence set it and vio-
lations occurred, as the Boers 
often did, Baden-Powell would 
transmit one of  his lengthy and 
angry dispatches to his opposite 
number.

Historians as well as military 
scholars and strategists have de-
bated Baden-Powell’s defence 
of  Mafikeng. One view is that 
the siege was effective to the ex-
tent that it tied down significant 
Boer military power, and there-

by made it possible for the in-
vading the forces that had made 
incursions into Bechuanaland to 
be successfully pushed out.

“My sense,” says historian 
Jeff  Ramsay, “is that the defence 
of  the town was a success,”

The contrary view, which 
is less than complimentary of  
Baden-Powell’s as a military 
strategist, is expressed by Par-
sons and questions why the 
commander chose to be be-
sieged with his main force and 
to cut himself  from lesser Brit-
ish and allied forces in the hin-
terland he was meant to protect.

While seemingly militarily 
illogical and insignificant, the 
siege turned Baden-Powell into 
a national hero in his home 
country. It has been suggested 
that the “Siege of  Mafeking” 
received wide attention in class-
obsessed Britain due to the 
presence in the town at the time 
it happened of  notable figures 
such Lord Edward Cecil, the 
son of  the British prime min-
ister, and Lady Sarah Wilson, a 
daughter of  the Duke of  Marl-
borough and aunt of  Winston 
Churchill, another future war-
time prime minister.

The siege ended on 17th 
May 1900 when Mafikeng was 
relieved by a 2, 000-strong Brit-
ish and allied force that inter-
estingly included the brother 
of  the man at the centre of  it 
all, Major Baden Baden-Powell. 

The elder Baden-Powell was 
feted and promoted to Major 
General, even though his mili-
tary superiors took a dim view 
of  his performance and even 
so some of  his choices in the 
theatre of  war – such as allow-
ing himself  to be besieged, in 
the first place.

After retirement from the 
British army at the rank of  
Lieutenant General 10 years 
later, Baden-Powell dedicated 
himself  to the scouting move-
ment whose ideas he had devel-
oped while still on active duty.

Last week, Baden-Powell’s 
legacy was brought into ques-
tion once again in the wake of  
the Black Lives Matter cam-
paign. He is being accused of  
having been sympathetic to 
the German Nazi leader Ad-
olf  Hitler, as well as racist and 
homophobic views, and some 
protesters in Britain questioned 
whether a man who espoused 
views so inimical to the ci-
vilised world should continue 
to be honoured by a statue in a 
public area.

In 2010, declassified files by 
the British intelligence organ 
MI5 revealed that Baden-Pow-
ell was invited to meet Hitler 
about forming closer ties with 
the Hitler Youth organisation. 
However, there is little evidence 
to suggest that he was overtly 
pro-Hitler. In all fairness to 
the scouting movement, it was 

banned by the Nazis in 1934, as 
it was seen as not only compe-
tition to the Hitler Youth, but 
also as attractive to young boys 
opposed to the new state.

Was Baden-Powell racist?
There is a view, though 

seemingly disputed by people 
like Plaatje, that during the siege 
he deliberately starved African 
residents of  Mafikeng so that 
the whites could have better 
food rations.

And what are we to make, 
for instance, of  the language of  
his “NOTICE TO THE BUR-
GHERS OF THE Z.A.R AT 
PRESENT UNDER ARMS 
NEAR MAFEKIBNG” dated 
10th December 1899 in which he 
refers to African people as “Kaf-
firs”? Is it possible that he only 
referred to people who were 
his war allies in such a deroga-
tory term only to appease the 
audience he was appealing to in 
this particular correspondence? 
That still has to be explained, 
especially in light of  the current 
conversations around race, gen-

der, and sexuality in which we 
are being forced to reassess atti-
tudes and views of  past heroes, 
some of  whom, when viewed 
with the eye of  now, are bound 
to be knocked off  their exalted 
pedestals.

What we do know with cer-
tainty is that after the war, the 
British did betray Barolong and 
other Africans who had sup-
ported them during the war by 
acquiescing to the exclusion 
of  the majority from the new 
Union of  South Africa that 
emerged out of  the peace. Of  
course, that was not on Baden-
Powell’s watch. The disenchant-
ed Africans realised once again 
that they were on their own. 
Plaatje would become founding 
Secretary General of  the Afri-
can National Congress (ANC), 
which emerged to fight for the 
Africans’ birthright.

What about the charge of  
homophobia?

This is an interesting accusa-
tion because Baden-Powell him-
self  is said to have been a closet-

ed gay man. Tim Jeal’s biography 
of  Baden-Powell, “The Boy-Man” 
sketches the outline of  a man 
who fought hard to suppress his 
sexuality in order to conform to 
the norms of  the time and so-
ciety of  his era. Apparently, as 
Jeal shows, the young Baden-
Powell was greatly influenced by 
his widowed mother. He was a 
sensitive boy who liked to play 
with dolls and formed deep at-
tachments to other boys.

Throughout his life, he is 
said to have openly admired 
muscular men and pretty boys, 
while attractive women sent him 
into a state of  anxiety. He only 
decided to marry at the age of  
55. But even then, his biogra-
pher says, he severely panicked 
soon after his union with the 
lovely young Olave Soames, 
who was 32 years his junior, de-
veloping agonising headaches 
that were relieved only when 
he left the matrimonial bed and 
returned to his ascetic soldier’s 
cot.

Baden-Powell’s strongest 

emotional bond appears to have 
been with a fellow army officer 
called Kenneth McLaren, whom 
he met when they both served 
in India in 1881. Baden-Pow-
ell nicknamed McLaren “The 
Boy”, and the two remained ex-
tremely close for years. It is said 
that McLaren’s second marriage, 
in 1910, gravely strained the 
friendship since Baden-Powell 
did not hide his disapproval of  
the match, or his distaste for his 
friend’s bride.

 
Ironically, it was Baden-

Powell’s own marriage that end-
ed the partnership, since Olave 
was jealous of  her husband’s old 
friends in general and of  this 
special favourite in particular. 
The two men never met again; 
“The Boy” went into clinical de-
pression and spent the last few 
years of  his life in an asylum. 
Baden-Powell himself  died aged 
83 on 8th January 1941 in his cot-
tage in Nyeri, Kenya, where his 
grave is a national monument.
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Was our war ally truly an officer and a gentleman?
A call by some civil rights groups for the removal of  the statute of  Robert Baden-Powell has once again raised fresh questions 

about the legacy of  the man best remembered for the worldwide scouting movement and one of  the most famous sieges in military history 
– the Siege of  Mafeking, writes MESH MOETI 

Bounce back into super working mode ! Mindset and attitude change tailor-made programmes 
available, with a twist of the much needed Emotional Intelligence.

Safety, Health and Environment (SHE)- This course is a must have!
Emotional Intelligence- Accelerate your team to greatness!  Empower them to create self-
awareness, understand and manage own and other’s emotions.
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Team building skills- Re-ignite the fire in team work, collaboration and build a positive mindset

We cover   the key safety lessons on Covid-19 in all our training sessions.
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Email: info@pimots.co.bw
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We are back with 
exciting training solutions!

Robert Baden-Powell
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Obeying mask-wearing law 
has become a matter of choice

To borrow the words of  the late Lieutenant General Mompati Merafhe, it is time the police dealt ‘ruthlessly’ with people who, 
despite all the COVID-19 knowledge being imparted every single day, still willfully go maskless in public

 TO OUR VALUABLE CUSTOMERS: 
THERE ARE ONLY 193 DAYS LEFT IN 2020. 

MAKE A DIFFERENCE!
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 DINALEDI RESOURCES PTY LTD  TSHIPIDI SPRINGS PTY LTD
 GOLDEN-GRAIN FARMS PTY LTD  SYCAMORE FRESH PRODUCE PTY LTD  
 PAN-AFRICAN RESOURCES PTY LTD   GOLDEN FOOTNOTES PTY LTD
 APACHE RESOURCES PTY LTD   GLOBAL LINKS PTY LTD
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REGISTRATION ONLY TAKES 24HRS.
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With as much 
knowledge as 
is being dis-
pensed daily 
in public me-

dia going back at least three 
months, most Batswana would 
now have PhD-level knowledge 
about COVID-19. They know 
that this is an airborne disease 
and that wearing masks can 
help control its spread. And, 
the very first health guideline 
of  the Emergency Powers (CO-
VID-19) (Amendment) (No.4) 
Regulations 2020, which were 
adopted at a special session of  
parliament, makes mask-wear-
ing a legal requirement. How-
ever, if  Section 2 (3) (a) (ii) (aa) 
of  those regulations means any-
thing at all, why is it that every-
where you look, some people in 
public places are not wearing “a 
face mask or home-made item 
that covers the person’s nose 
and mouth”?

Last Friday, in the Kgale Hill 
Mall near Game City, around 
nine in the morning, the writer 
counted at least 15 people who 
were either not wearing masks 
or not wearing them in the pre-
cise manner stipulated in the 
law. Two hours later, in the vil-
lage of  Ranaka, which lies to 
the west of  the A1 Highway, 
the level of  non-compliance 
was even higher. A good many 
people walking through the 
streets were either maskless 
or had their masks around the 
neck. Interestingly, a slow-mov-
ing police van, possibly from 
Kanye which is visible from 
Ranaka, just drove past a group 
of  people who were not wear-
ing masks when its occupants 
should have stopped to enforce 
the law – levy a P5000 fine. 
Similar lack of  non-compliance 
was observed at Mogobane and 
Ntlhantlhe, which lie along the 
road to Ranaka.

If  the enforcement of  mask-
wearing law is weak at the Kgale 
Hill Mall as well as in Ranaka, 
Mogobane and Ntlhantlhe, it is 
virtually non-existent at the Ga-

borone bus rank, which is Bo-
tswana’s largest transit hub. The 
bus rank brings together hawk-
ers (stationary and mobile), 
public transport workers, pas-
sengers and an assortment of  
criminals. There is brisk trade in 
snacks – which are eaten a few 
short seconds after purchase. 
Eating a hot dog or banana or 
peanuts or sweets requires tak-
ing off  the mask and so, all the 
people who are chewing some-
thing (and there are many of  
them at any one minute) are not 
complying with Section 2 (3) (a) 
(ii) (aa). During this observa-
tion, two police officers headed 
towards the overhead bridge, 
stopped and cautioned three 
people (out of  many more) who 
had masks around their necks. 
The lawbreakers promptly com-
plied and the officers move on 
past many more people who 
were also not complying with 
the mask-wearing law, whom 
they didn’t take action against.

The mask-wearing law is 
also not being observed by 
public drinkers. Ideally, bars 
should remain closed because 
the pleasurable feeling from al-
cohol can’t be more important 
than containing the spread of  a 
pandemic that is killing people 
across the globe. Alcohol also 
weakens the immune system – 
which the body needs to resist 
COVID-19 infection. However, 
there is realisation that from 
Kgalagadi Breweries Limited 
plants to gastropubs to bars to 
bottle stores, the liquor trade is 
an important economic activ-
ity that employs a lot of  people 
and earns the government the 
much-needed tax money. On 
the basis of  these and other 
considerations, the government 
has decided to open up liquor 
trade but with reduced trading 
hours. While instructions from 
the Ministry of  Investment, 
Trade and Industry are that cus-
tomers should not drink on the 
premises, some drinkers have 
reverted to a pre-COVID-19 
practice of  drinking in the park-

ing lot of  places that sell alcohol. 
Not only do people who do this 
not wear masks, they also don’t 
observe social distancing. When 
parliament descended into cha-
os at its first special session, the 
Coordinator of  the COVID-19 
Taskforce, Dr. Kereng Masupu, 
warned MPs that talking loud as 
they were could aid the spread 
of  the virus.  Talking loud is par 
for the course for knots of  mer-
rymakers who have reverted to 
gathering in parking lots outside 
bars, most of  them maskless. 
Thereafter, they go home and 
interact maskless with those 
whom they live with. 

Perhaps the best advice for 
how to deal with this additional 
public health crisis comes from 
a man who now rests at his fi-
nal resting place at a cemetery 
in Serowe. More than a decade 
ago, mysterious fires flared up 
at two army barracks and in-
vestigators found placards with 
writing about what were other-
wise genuine concerns strewn 
about at the crime scenes. The 
culprits were never caught and 
one conspiracy theory that 
gained traction during this time 
was that directors of  a certain 
company that had lost a lucra-
tive army tender were behind 
these fires and were leaving be-
hind the placards to cover their 
tracks. When speaking about 
these arson incidents in parlia-
ment, then Minister of  Foreign 
Affairs and Mahalapye MP, 
Lieutenant General Mompati 
Merafhe, said that the Botswana 
Defence Force should sniff  out 
the culprits and deal with them 
“ruthlessly.”

In a broader sense, Merafhe, 
a former BDF commander who 
would later become Vice Presi-
dent, was presenting a short-
hand version of  the deterrence 
theory – which the Roman 
Catholic Church has success-
fully and ruthlessly used. When 
Protestants began to challenge 
Catholicism, millions of  people 
died during the Middle Ages 
and the Papacy was either di-

rectly or indirectly involved. A 
New York Times bestseller says 
that in some instances, Prot-
estants condemned to death 
would be put to death in unusu-
ally cruel ways. Some had each 
one of  their four limbs sepa-
rately tied to as many horses at 
a well-attended public square. 
When the executioner cracked 
the whip, all four horses would 
run in different directions and 
the result would be a stomach-
turning sight. The book says 
that it is precisely of  this bar-
baric executions that the Catho-
lic Church was able to stem the 
tide of  Protestant dissent and 
ultimately contain it to manage-
able levels.

Obviously, the Botswana 
government can’t do what the 
Roman Catholic Church was 
able to in the 15th century but 
there is an acceptable manner 
in which it can deter non-com-
pliance with COVID-19 law. 
Verbal cautions by the police 
are evidently insufficient but if  
the enforcement of  this law be-
came more stringent and people 
had to either part with P5000 
or be imprisoned, the rate of  
compliance would go up. In the 
past, the police have undertaken 
the “kgomo-khumo” (cattle is 
wealth) operation countrywide 
in order to deter stocktheft. In 
like manner, it can undertake an 
aggressive “botsogo-khumo” 
(health is wealth) operation that 
targets those who are not com-
plying with mask-wearing law. 
In much the same manner that 
stock thieves were named and 
shamed on Btv, those who don’t 
wear masks should not only 
be charged and imprisoned, 
they should also be named and 
shamed on Btv.

There is very simple reason 
for that: these are desperate 
times and we need desperate 
measures to deal with a virus 
whose level of  penetration in 
the country we remain clueless 
about.

People being screened for temperature
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ALL BIDDERS AND GENERAL PUBLIC 
Please take note of the following changes to the ITT document

Due to the Greater Gaborone lockdown announced by the Government on 12/06/2020, the scheduled compulsory pre-meeting date and time on Page 3 OF 57 Tender Details and Schedule of 
Activities has been re-scheduled as follows:

Kanye: 23/06/2020 at 0930hrs  |  Railpark: 23/06/2020 at 1430hrs  |  Mahalapye: 24/06/2020 at 1030hrs  |  Serowe: 24/06/2020 at 1430hrs  |  Gumare: 26/06/2020 at 1000hrs   

NB: Code 02: Electrical Engineering works Sub code 01 Electrical Installations and Code 01: Building Construction Works and Maintenance Sub code 01 Building 
Construction is for Grade OC. This tender is reserved for 100% Citizen owned companies.

Closing date and time has been changed from 02 July 2020 1000hrs to 09 July 2020 1000hrs. All other conditions remain the same.

For more info: 367 0161/3www.bsb.bw Botswana Savings Bank bsb_bw

Terms and Conditions Apply

RE: ADDENDUM TO INVITATION TO TENDER - CONTRACT REF: BSB/BTC/S&I-003/2020 A SUPPLIES CONTRACT FOR THE 
PROCUREMENT AND INSTALLATION OF BACKUP POWER GENERATORS AND UPS SYSTEMS FOR BOTSWANA SAVINGS BANK

Pre-Bid Meeting Date &Time

BONNIE MODIAKGOTLA

As economic engines 
begin to hum as 
businesses shift levers 
to adjust to trading 
environments under 

the scare of  coronavirus, other 
sectors of  the economy remain in 
the state of  paralysis. 

Once touted as the next big 
avenue of  economic growth, the 
meetings, incentives, conferencing 
and exhibitions (MICE) sector 
has been decimated by the 
outbreak of  the highly contagious 
coronavirus, sparking concerns 
whether the sector will ever return 
to its heydays as large gatherings 
remain forbidden in efforts to 
curb the spread of  the virus. 

When Covid19, the disease 
caused by coronavirus, became 
a public concern in late January, 
governments across the world 
were thrown in a state of  panic, 
closing down their borders and 
shuttering businesses to minimise 
movements in exercises that came 
to be known as lockdowns. 

In the past six months, the 
disease has sickened nearly nine 
million people and killed over 
400,000, continuing unabated as 
scientists and governments race 
against time to find a cure. Given 
the growing body of  knowledge 
about the nature of  the viral 
infections, countries have begun 
to slowly lift restrictions that were 
put in place to slow the spread of  
the disease.

For starters, it is now known 
that the virus is likely to spread 
fast in large crowds, forcing states 
to maintain measures that prohibit 
close interactions and large 
gatherings. This has been a death 
knell for the MICE value chain 
as the sector remains shuttered, 
leaving the service providers 
with almost zero revenue, piling 
costs and fears of  massive 
retrenchments.

“We just come to the office 
every day, hoping that something 
turns up. But it doesn’t look 
good,” said Joe Manuel, the owner 
of  Brave Heart Botswana, a major 
service provider of  lightning, 
sound and stage solutions. 

Manuel said there has not been 
business since the government 

decided to limit the number 
of  gatherings, a development 
which led to major events being 
cancelled. Even more worrying, 
Manuel says there seems to be 
no ending in place due to how 
the virus spreads, ruling out 
the possibility of  large events 
making a return until a substantive 
treatment is found. 

“It is frustrating because there 
is not much that can be done to 
stimulate business activity in our 
line of  work as that will involve 
allowing large events to take 
place,” he said. “My main worry is 
the number of  jobs in the line and 
the uncertainty about the sector’s 
future as things are likely not to be 
same again.

Manuel is right to be worried. 

Most subsidies that were put 
in place by the government to 
cushion businesses are coming 
to an end this month. After 
announcing a lockdown that 
began in April, the Botswana 
government unveiled a P2 billion 
Covid19 relief  fund which was 
used to subsidize wages for 
affected companies. The wage 
assistance program will cease in 
June, posing a major problem for 
companies that have no source 
of  income as their sectors remain 
under lockdown. 

“Though we are looking at 
other ways of  diversifying our 
revenue streams, it is difficult 
under the circumstances. Everyone 
is caught up in this pandemic 
and has become difficult to 

meet to provide other alternative 
solutions,” said Manuel. 

The future of  the sector is 
also hanging in the balance as 
clients are changing their business 
practices, opting for alternatives 
that reduce contact meetings. 
In addition, companies’ balance 
sheets are being reconfigured to 
cover costs related to coronavirus 
disruptions, which means they 
have redirected funding from 
events related activities. 

“I do not how long we can 
hang on without business coming 
our way. Our equipment is laying 
idle in the warehouse, while there 
are some costs to be met. I really 
don’t see a recovery this year and I 
wonder how the future looks like,” 
added Manuel.

KABELO SEITSHIRO

Bank of  Botswana (BoB) has 
cautioned that projections by 
both the Ministry of  Finance 
and Economic Development 
and the International Monetary 
Fund (IMF) suggest a sharp 
deterioration in economic growth 
for Botswana in 2020. 

In the April 2020 World 
Economic Outlook, the IMF 
forecast GDP to fall by 5.4 
percent this year, before 
rebounding to 6.8 percent in 
2021, while the Ministry estimates 
that the economy will contract by 
13.1 percent, and rebound to a 3.9 
percent growth in 2021. 

Central Bank governor Moses 
Pelaelo says the wide range of  
forecasts attest to the challenges 
of  making forward projections 
when there is uncertainty about 
the duration of  constrained 
economic activity, the resultant 
adverse impact on productive 
capacity, as well as the speed of  
resumption of  production and 
pace of  recovery in demand.

“Even with recovery in 2021, 
the contraction in 2020 equates, 
approximately to a two-year loss 
of  output,” he said.

Briefing the media, Pelaelo 
said the COVID-19 pandemic and 
consequent containment measures 
have severely curtailed economic 
activity globally and domestically 
as production, supply chains, 
project implementation and 
provision of  goods and services 
are constrained. 

He added that similarly, 
consumption and spending 
are disrupted, hence domestic 
demand pressures and foreign 
prices remain subdued. He is of  
the view that consequently, overall 
risks to the inflation outlook are 
skewed to the downside. 

“Inflation may rise above 
current forecasts if  international 
commodity prices increase beyond 
current projections and in the 

event of  upward price pressures 
occasioned by supply constraints 
due to travel restrictions and 
lockdowns,” said Pelaelo.

He is of  the view that 
recognized that the short-term 
adverse developments in the 
domestic economy occur against a 
potentially supportive environment 
including accommodative 
monetary conditions. He spoke 
of  improvements in the provision 
of  utilities and also reforms to 
further improve the business 
environment.

 “Concerted efforts by 
government to mitigate the impact 
of  COVID-19 and a prospective 
economic recovery programme 
would also generally be positive 
for economic activity in the 
medium term,” he stated.

The Bank Monetary Policy 
Committee (MPC) this week 
also decided to maintain the 
Bank Rate at 4.25 percent while 
inflation eased from 2.5 percent in 
April to 2.4 percent in May 2020, 
remaining below the lower bound 
of  the Bank’s objective range of  3 
– 6 percent.

BoB also stated that inflation 
is forecast to revert to within 
the objective range in the third 
quarter of  2021, adding that this 
is a significant downward revision 
from the April 2020 forecast.

Information from BoB 
MPC is that mining output 
contracted by 3.9 percent in 2019, 
compared to a higher increase 
of  7.9 percent in 2018, mainly 
due to weaker performance of  

the diamond, soda ash, copper 
and coal sub-sectors. Stated that 
is non-mining GDP grew by 3.8 
percent in 2019, compared to 4.1 
percent in 2018. Furthermore, the 
slower expansion in non-mining 
GDP was primarily due to a 
deceleration in output growth of  
the manufacturing, construction, 
transport and communications, 
and social and personal services 
sectors.

Lights out, businesses on the verge of collapse BoB predicts “sharp deterioration 
in economic growth” 

The meetings, incentives, conferencing and exhibitions (MICE) sector has been decimated by the outbreak of COVID-19
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BACKGROUND 

Okavango Diamond Company (ODC) is a rough diamond marketing company.  ODC, which was launched in 2013, and with revenues in 
excess of $500m has quickly emerged as one of the leading global suppliers of responsibly sourced natural diamonds.  The company 
offers its customers the largest supply of natural rough diamonds exclusively of Botswana origin. As Botswana develops as a global 
diamond sourcing destination, ODC will play a key role by providing the industry with open access to Botswana’s diamonds, attracting 
diamond buyers from around the world. At ODC, our goal is to be a progressive, forward thinking organization that embraces the 
principles of innovation, efficiency, and integrity to deliver a responsive sales channel to customers around the world.

1. OVERVIEW 

Okavango Diamond Company is seeking to hire a local systems developer to design a tailor-made web-based customer relationship 
management system. The purpose of this Expression of Interest (EOI) is to solicit interest and determine capacity and expertise in 
solutions development.   

2. SUBMISSION OF INFORMATION

Interested systems developers are requested to submit their Expression of Interest which should include the following:
• A detailed profile of the company
• CIPA registration documents 
• A list of relevant projects / working solutions integrated to existing client systems
• A list of relevant references from previous and current clients
• A detailed Curriculum Vitae of the personnel that will be used to design and develop the solution  

3. SERVICE REQUIREMENTS

The developer(s) should meet the following minimum qualifications:
• At least 5 years relevant experience in designing, building, developing, and maintaining tailor made web-based solutions for 

clients
• Proven experience in systems integration especially integration of bespoke web-based solutions with SAP HANA and MSSQL 

based stock management systems

Note: Only vendors that meet the minimum qualification and experience will be considered. ODC reserves the right to reject any   
proposal found to be inadequate or non-compliant to our requirements.

5. SUBMISSION OF EXPRESSION OF INTEREST

The EOI must be submitted electronically to tender@odc.co.bw by Friday 10th July 2020 at 12:30pm. Vendors should contact        
Mr. Charles Modingwa (charles@odc.co.bw) or call (+267) 3992 305 for any clarification.  

Late submissions, facsimile, telephone or telefaxed submissions will not be accepted.

For more information about Okavango Diamond Company, log onto our website www.odc.co.bw 

DEVELOPMENT OF A CUSTOM-BUILT INTEGRATED ONLINE CUSTOMER MANAGEMENT PORTAL

EXPRESSION
OF INTEREST

To apply for the position in confidence, please email a cover letter and a detailed CV, 
as well as, names of three traceable referees to recruitment@peopleconnections.co.bw. 
Closing Date: 05 July 2020   

For enquiries: contact Bame/Tsholofelo on 3975917/ 3915503                            Tel: +267 3915503 / 3975917

The Public Procurement and Asset Disposal Board (PPDAB) was enacted by an Act of Parliament [Cap 42:08] of 2001. PPADB is a 
parastatal organisation, operating under the Ministry of Finance and Economic Development (MFED). 

The primary mandate of PPADB is to adjudicate and award tenders for Central Government and any other institutions specified under 
the Act for the delivery of works, services and supplies related services. The Board is also responsible for registration and discipline of 
contractors who conduct business with Government, as well as, for supporting capacity building on procurement and asset disposal 
and also for monitoring adherence to the Act.  The organisation is in search of a versatile and dynamic individual with a strong business 
acumen to fill the position of General Manager- Corporate Services.

JOB PURPOSE
Reporting to the Executive Chairperson, the position will be responsible for leading the Corporate Services team through planning, 
organising, managing and controlling the implementation and provision of cost effective and efficient Financial, Human Resource, and 
administrative services at PPADB. 

THE JOB
The incumbent will be responsible for, among others, the following:
• Interpreting the PPDAB strategic plan and developing an aligned Corporate Services strategic plan and leading implementation of same.
• Establishing and monitoring implementation of international accepted financial management and accounting systems.
•  Coordinating and finalising the preparation of accurate and timely monthly management accounts, quarterly accounts and financial 

statements, which accurately reflect the financial status of PPADB. 
• Analysing labour, economic and financial environmental factors which may impact on the Board strategies and activities and making 

recommendations for development of appropriate policies, strategies and activities.
• Recommending system specifications, providing policy advice and direction for design, development and operation of IT systems and 

processes to support corporate services processes. 
• Developing budget guidelines and ensuring availability of processes and templates for implementation  and monitoring of same.
• Developing and monitoring the implementation of a cost effective system of procurement through transparent systems.
• Creating an enabling environment for employees to perform by ensuring availability of people centered interventions such as training 

and development plans and  talent management strategies.
• Developing sound Human Resource policies and procedures and overseeing their implementation.
• Monitoring and ensuring maintenance plans for PPADB property and equipment are implemented and that property and equipment 

are in good working conditions at all times.

THE PERSON
The right candidate will possess the following:
 • Degree in Accounting, Finance, Business plus ACCA, CIMA, or a relevant professional qualification.
 • Minimum of 8 (eight) years of post-qualification
  experience, three (3) of which should have been at managerial level.
 • Experience in financial, management and budgeting, coupled with a thorough understanding of HR issues and    

 the coordination of procurement and administrative services is required.

COMPETENCIES 
The right candidate must possess the following competencies;
 • Strategic thinking.
 • Effective communication.
 • Influencing and Decisiveness.
 • Leadership skills.

Tel: +267 3915503 / 3975917
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& CORPORATE 

SECRETARY 

Secretary.

07 June 2017 Boineelo 397 5917/ 391 5503

The Botswana Housing Corporation (BHC), a statutory corporation in Property Development and Estates Man-
agement business invites highly motivated and suitably qualified individuals who have relevant experience to 
join their team as Procurement Manager. 

JOB PURPOSE
To plan, coordinate, organize and control the procurement and acquisition of goods and services and the implementa-
tion of tender and supplies policies, procedures and regulations to meet the Corporation’s requirements for goods and 
services in the most cost-effective manner.

THE JOB
The candidate will among other things be responsible for the following;
• Developing the procurement strategy and recommending the review and adoptions of appropriate policies, 
 systems and procedures for an effective purchasing and supplies function. 
• Managing the procurement process and ensuring compliance to procurement policies and regulations.
• Ensuring effectiveness of inventory driven re-ordering procedures and optimise inventory levels against demand   
 and supply chain time table. 
• Negotiating with suppliers and tenderers in accordance with delegated limits to optimise service to the 
 Corporation and the cost-effective supply of goods and services.
• Assisting departments to prepare out-sourcing contracts. 
• Providing technical and administrative support services to the Tender Committee and ensuring that the 
 Committee complies with regulations and procedures.
• Assisting departments in the evaluation of tenders and following up on tender queries.

THE PERSON
The right candidate will meet the following minimum requirements;
• Possess a Degree in Supply Chain Management, or related field.
• Possess professional membership of a recognised institute such as CIPS.
• Possess a minimum of eight (8) years post qualification experience in procurement/purchasing, materials 
 management, contract administration/management, or related fields, five (5) years of which should have been 
 at senior or supervisory level. 

COMPETENCIES: 
• Strategic Focus
• Visionary 
• Accountability.
• Communication.
• Planning, Organising and Coordinating.
• Change Management.
• Customer Service Orientation. 
• Values and Ethics.

NB: We regret that correspondence will be entered into only with successful candidates

PROCUREMENT 
MANAGER

Interested candidates who meet the minimum requirements can log onto www.talentwiz.
net to complete the application process, enclosing a CV with names of three traceable 
referees, together with a covering letter.  Closing date for applications is 15 June 2018. 
Any enquiries please contact Boineelo 397 5917/ 391 5503

Interested candidates who meet the minimum requirements can log onto www.talentwiz.
net. to complete the application process, enclosing a CV with names of three traceable 
referrees, together with a covering letter. Closing date for applications is 22 June 2017. 
Any enquiries please contact Nonofo/Thapelo on 397 5917/ 391 5503 

Our Client, in the construction industry, has an exciting career opportunity and is looking for a highly skilled, 
dynamic and self-driven individual to join their growing team.

JOB PURPOSE
To provide design, construct and supervise, as well as, maintain construction projects and systems, ensuring compliance 
to set standards and procedures.

THE JOB
The position will be responsible for among other things the following:
• Choosing the required subcontractors and recommending them to Management.
• Pre-costing monthly programmes and comparing these to the monthly budget and cash flow focus.
• Checking that sites administration is carried out correctly, as well as, inspecting project sites to monitor progress
 and ensure conformance to design specifications and safety or sanitation standards. 
• Drawing up a master programme on award, monitoring it and taking corrective action where necessary.
• Controlling material stock levels by means of programme requirements and project budgets.
• Motivating and leading staff by close personal contact and by example.
• Liaising with client at corporate level and attending site meetings, as well as, discussions.
• Responsible for suggesting plant for the job to Management.
• Responsible for seeing that all aspects of the site operations are carried out in accordance with the 
 company policy and sound contracting practices.

THE PERSON
The right candidate will possess the following: 
• Bachelor of Engineering/ Bachelor of Science in Civil Engineering with 20 years + experience in civil 
 engineering with emphasis on infrastructure development projects.
• Knowledge of Microsoft project/Primavera software’s.
• Effective interpersonal and communication skills.
• Problem-solving skills.
• Methodical in Approach.
• Project Management Skills.
• Analytical thinking.
• Assertiveness.

To apply conveniently please visit www.talentwiz.net.  

Applicants should upload a detailed curriculum vitae and provide names of at least two traceable referees.  

Tel: +267 3915503 / 3975917
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The Botswana Housing Corporation (BHC), a statutory corporation in Property Development and Estates Man-
agement business invites highly motivated and suitably qualified individuals who have relevant experience to 
join their team as Procurement Manager. 

JOB PURPOSE
To plan, coordinate, organize and control the procurement and acquisition of goods and services and the implementa-
tion of tender and supplies policies, procedures and regulations to meet the Corporation’s requirements for goods and 
services in the most cost-effective manner.

THE JOB
The candidate will among other things be responsible for the following;
• Developing the procurement strategy and recommending the review and adoptions of appropriate policies, 
 systems and procedures for an effective purchasing and supplies function. 
• Managing the procurement process and ensuring compliance to procurement policies and regulations.
• Ensuring effectiveness of inventory driven re-ordering procedures and optimise inventory levels against demand   
 and supply chain time table. 
• Negotiating with suppliers and tenderers in accordance with delegated limits to optimise service to the 
 Corporation and the cost-effective supply of goods and services.
• Assisting departments to prepare out-sourcing contracts. 
• Providing technical and administrative support services to the Tender Committee and ensuring that the 
 Committee complies with regulations and procedures.
• Assisting departments in the evaluation of tenders and following up on tender queries.

THE PERSON
The right candidate will meet the following minimum requirements;
• Possess a Degree in Supply Chain Management, or related field.
• Possess professional membership of a recognised institute such as CIPS.
• Possess a minimum of eight (8) years post qualification experience in procurement/purchasing, materials 
 management, contract administration/management, or related fields, five (5) years of which should have been 
 at senior or supervisory level. 

COMPETENCIES: 
• Strategic Focus
• Visionary 
• Accountability.
• Communication.
• Planning, Organising and Coordinating.
• Change Management.
• Customer Service Orientation. 
• Values and Ethics.

NB: We regret that correspondence will be entered into only with successful candidates
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Interested candidates who meet the minimum requirements can log onto www.talentwiz.
net to complete the application process, enclosing a CV with names of three traceable 
referees, together with a covering letter.  Closing date for applications is 15 June 2018. 
Any enquiries please contact Boineelo 397 5917/ 391 5503
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Keeping Tenders Clean

PORTIA NKANI

The Botswana Building 
Society (BBS) is laying the 
foundation to become a 
commercial bank by the 
second quarter of  2021 

provided the regulator permits.
Managing director, Pius Molefe 

has said the BBS is updating the 
banking licence application with 
the latest financial results for re-
submission to Bank of  Botswana. 

The re-submission is expected 
once the Bank has finalised the audit 
for the period ended December 2019. 

In the Banks’ latest financial 
statements for the nine-month 
period ended 31st December 2019 
released last week, Molefe assured 
stakeholders: “BBSL is in full mode to 
run the commercial bank in the event 
that the Bank of  Botswana issues 
it with a license. Its Annual General 

Meeting will be called for soon 
after the one for the period ended 
December 2018. I am confident that 
this time around there will be no need 
for us to recall the banking licence 
application and that, at the latest, by 
the second quarter of  2021 we should 
be operating as a commercial bank.” 

For her part, BBS chairperson 
Pelani Siwawa-Ndai said: “We 
have put in place measures such 
as monitoring our core banking 
system on a daily basis as a way of  
identifying any irregularities. We also 
voluntarily withdrew our banking 
licence application from the Bank of  
Botswana in October 2019 to enable 
us to resolve the system challenges. 
We now anticipate resubmitting the 
banking licence application during the 
last quarter of  2020. In the meantime, 
preparatory work to operate as a 
commercial bank is ongoing.” 

The BBS in September 2018 listed 

487 million shares, representing its 
issued capital, on the Botswana Stock 
Exchange’s new Serala OTC board, 
marking a leap in the company’s 
demutualization process. 

To this day, the Bank has finalised 
a new organisational structure which 
is in line with the envisaged banking 
operation that will help deliver on the 
mandate of  the new bank. The Bank 
is finalising a new business strategy 
that is more attuned to the demands 
of  a commercial bank.

As part of  its new products and 
services offering, Molefe revealed 
that the Bank is also fine-tuning a 
new digitalisation strategy “to ensure 
that we set ourselves apart from 
competitors as far as possible in terms 
of  our offering. 

“We believe that the digitalisation 
strategy will speak for itself  when and 
after the new brand for the envisaged 
bank is launched,” adds Molefe. 

The upgraded banking platform, 
Temenos T24 is said to be stabilising 
and the management is confident 
that by the time the banking license is 
issued, it would be functioning to the 
level expected.   

In addition, the Bank is also 
improving its physical infrastructure 
so that it is fit for purpose in respect 
of  its future plans. Currently housed 
at BBS House in Kagiso Shopping 
Centre, plans are also underway to 
develop a new head-office for the 
Bank at its plot in the new CBD in 
Gaborone. 

Molefe says “the property is 
ideally located on the corner of  
Molepolole Road and New Lobatse 
Road, otherwise known as the “Phase 
2 traffic lights”. Therefore, we intend 
building a Head Office that will not 
only be easy on the eye architecturally 
but also give the BBS Limited brand 
the desired lift.”

SUNDAY STANDARD REPORTER 

As food prices steadily rise, the 
reduction in fuel costs has helped 
slow down the spike in cost of  
living which was anticipated to pick 
up pace on the back of  disruption 
in economic activities caused by 
Covid19 measures, suggests data from 
Statistics Botswana’s latest inflation 
report. 

The consumer price index (CPI) 
which tracks change in price for 
certain goods and services shows 
that prices increased by 2.4 percent in 
May, retreating from a higher pace of  
2.5 percent. The price increases were 
mostly found in the food and non-
alcoholic beverages, the third largest 
component of  CPI, with prices 
growing by 0.6 percent between April 
and May. Since beginning of  the year, 
data shows that the food index is up 
by 1.4 percent.

The steady rise in food prices 
was mitigated by Botswana Energy 
Regulation Authority (BERA) which 
slightly reduced retail pump prices 
for petrol, diesel and paraffin. This 
led to the transport index, the largest 
component of  CPI, decreasing by 0.9 
percent. The reduction in prices in 
the transport group was also noted in 
purchase of  vehicles.

The slight retreat in consumer 
prices comes after high expectations 
that the country was entering an 
inflationary period, where prices 
were forecasted to rise. In April, the 
inflation rate grew by a larger pace to 
2.5 percent, up from the 2.2 percent 
rate that stretched since December. 

The sudden upward movement 
in prices was largely due to the 22 
percent increase in the electricity 
tariff  that was effected beginning of  
April. 

On Thursday, the central bank’s 
Monetary Policy Committee (MPC) 
decided to maintain the bank rate 

at 4.25 percent, motivated by the 
inflation rate which remains below the 
lower bound of  the Bank’s objective 
range of  3 – 6 percent. Central banks 
usually tweak the bank rate looking 
at economic conditions, decreasing 
the rate to stimulate demand and 
increasing the rate when prices start 
picking up.

Moses Pelaelo, the Bank of  
Botswana (BoB) governor who also 
leads the MPC, said COVID-19 
pandemic and consequent 
containment measures have severely 
curtailed economic activity globally 
and domestically as production, 
supply chains, project implementation 
and provision of  goods and services 
are constrained. 

“Similarly, consumption and 
spending are disrupted, hence 
domestic demand pressures and 
foreign prices remain subdued. 
Consequently, overall risks to the 
inflation outlook are skewed to the 
downside,” Pelaelo said in a statement 
released after every MPC meeting, 
which happens every two months. 

The governor said inflation 
may rise above current forecasts 
if  international commodity prices 
increase beyond current projections 
and in the event of  upward price 
pressures occasioned by supply 
constraints due to travel restrictions 
and lockdowns.

According to the central bank, 
inflation is forecast to revert within 
the 3 – 6 percent objective range in 
the third quarter of  2021, a significant 
downward revision from the April 
2020 forecast in which BoB forecasted 
inflation to remain below the lower 
bound of  the objective range for the 
remainder of  the year.

The inflation rate for June is 
expected to retreat as well after BERA 
further made massive reductions to 
retail pump prices for petrol, diesel 
and paraffin during the month. 

BBS re-submits application 
for banking license

Consumer Inflation 
slows in May

OBUSITSE KOLOGWE

Ngwana Africa, a 100 percent citizen 
owned company last week held a 
boot camp dubbed “Connecting 
the city challenge” in Francistown 
as part of  its campaign to promote 
startup entrepreneurship in 
Francistown and surrounding areas. 
 The main objective of  the boot 
camp was to provide a framework 
on how to build startup companies, 
influence ecosystem partnerships and 
funding opportunities for startups. A 
startup is a business venture founded 
by one or more entrepreneurs to 
develop a unique product or service 
and bring it to the market. Startup 
businesses are found on the internet 
and are technology driven. Some of  
the world renowned multi billion 
dollar successful start ups include 
Amazon online retail giant(USA), 
Byte Dance which develops 
video applications(China), Andela 
in(Nigeria) and  Alibaba which is also 
an on line retail business from China. 
Ngwana Africa is an Information 
and Communication Technology 
(ICT) business which has branches 
in Francistown, Gaborone and 
a Subsidiary in Kigali, Rwanda 
The boot camp also had presentations 
from Ngwana Africa Startup business 
partners in different countries across 
the world through video conferencing 
to share knowledge and experience 
on startups with the participants. 
Explaining the Startup concept to 
the Sunday Standard in an interview, 
Benedict Tekere who is the Chief  
Executive Officer of  Ngwana Africa 
said Startups are temporary ventures 
that raise funds in an unusual way.  
He said these companies sit on 

Ngwana Africa 
takes its Startup 

campaign to 
Francistown

CONTINUES TO PG 15
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The Okavango Diamond 
Company (ODC) is not 
allowing the Covid-19 
pandemic that has swept the 
globe with notable impact on 

diamond sales to blurry the sparkle of  
its precious stones. 

To this end, the ODC says it will 
host its third diamond spot auction sale 
on the 30th June 2020 through an online 
platform after cancelling its April and 
May sales due to Covid-19 restrictions.

The company management revealed 
last week that, the ODC will be offering 
its standard “dual viewing” format for 
the June sale with goods being shown in 
both Gaborone and Antwerp.

The company’s Managing Director 
Marcus ter Haar, said the decision to 
hold the dual viewing is in lieu of  the 

current logistical challenges preventing 
its customers from traveling to Botswana 
for the viewing. 

As one of  the largest rough diamond 
trading centres in the world, Antwerp 
is home to a significant number of  
diamond trading companies and opened 
for regular business last month following 
a period of  nationwide COVID19 
lockdown.

“The decision to ease the lockdown 
restrictions by the Belgian authorities 
has enabled ODC to resume trading 
with the international market,” he said. 

The spot auction viewing took place 
from 15th -19th June 2020 last week. 
The ODC also expects to hold viewings 
for local companies in Botswana on the 
29th of  June 2020 which will be followed 
by an online Spot Auction on the 30th 
June 2020 at 12:00 hrs (Botswana Time).

The ODC, which had its second sales 
cycle in March recording the highest 
value single stone, usually holds 10 sales 

in a year where it enjoys participation 
from both local and international buyers.

On March 31st the S&P Global 
Ratings lowered ratings on Botswana 
due to weakness of  diamond trade 
during the coronavirus crisis, as diamond 
traders canceled sights.

With many global jewellery retail 
stores closed during the lockdown 
periods, pipeline demand is at historical 
lows. 

The Covid-19 pandemic has 
negatively impacted imports and 
exports of  diamonds and diamond 
jewellery across the trade. The ODC’s 
biggest diamond market (India) has 
also imposed a one-month voluntary 
suspension of  rough imports in a bid 
to manage an oversupply of  diamond 
inventory.

The industry is experiencing cuts 
in production forecasts for 2020 as a 
result of  the suspension of  mining and 
manufacturing activity globally.
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TENDER INVITATION

The Water Utilities Corporation invites companies to tender for the supply of the Corporation’s 
requirements for:

1. DESIGN, SUPPLY, INSTALLATION, CONSTRUCTION AND COMMISSIONING OF A 500m3 GRP 
TANK, 21.2KM PIPELINES, EQUIPPING OF TWO BOREHOLES AND ASSOCIATED WORKS AT 
TSABONG - TENDER No. WUC 022 (2020)

Bidding Companies for  WUC 022 (2020)  must be registered with  PPADB Code 03 - Civil 
Engineering Works, Sub Code 06: Water Supplies, Sanitation and Irrigation Works - Grade 
C. A compulsory site visit for WUC 022 (2020) shall be held on the 25 June 2020 at 10:00hrs. The 
site visit assembly shall be at Tsabong Customer Services Centre from where bidders will be 
guided to site (Tenderers should arrive at or before 10:00 hours.)

2. CONSTRUCTION OF NSC-2.3 RAW WATER TRANSFER SCHEME AND GABORONE WATER 
SUPPLY MASTER PLAN INFRASTRUCTURE - TENDER No. WUC 023 (2020)

- CONTRACT 1 (Construction of Mmamashia Water Treatment Works to Forest Hill Reservoir 
Pipeline and Associated Works

      
- CONTRACT 2 (Design and Build of Gaborone Primary Network Reinforcements)

- CONTRACT 3 (Construction of the Mmamashia Water Treatment Works (MWTW) – 
Gaborone Dam BI-Directional Pipeline and associated Works)

Bidding Companies for  WUC 023 (2020)  must be registered with  PPADB Code 03 - Civil 
Engineering Works, Sub-Code 06: Water Supplies, Sanitation and Irrigation Works - Grade 
E. A compulsory site visit for WUC 023 (2020) shall be held on the 23 June 2020 at 10:00hrs. The 
site visit assembly shall be at Mmamashia Water Treatment Works from where bidders will be 
guided to site (Tenderers should arrive at or before 10:00 hours.)

Specifications for these tenders may be obtained at the Corporation’s Headquarters in Gaborone, 
Sedibeng House, Office No. 208 as of 18th June 2020.

Tenders should reach this office not later than 14:00 hours on 23 July 2020 at which time public 
opening of the tenders will commence.  Tenders should be hand delivered in sealed envelopes 
and clearly marked with the tender numbers and addressed to;

The Corporation Secretary
Water Utilities Corporation

Sedibeng House
Office No. 208/2

Plot 17530 Luthuli Road
Old Industrial Site

Gaborone

Tenderers are requested to note the following conditions of the tenders:
Tender documents are sold for P150.00 each. (Non-refundable) 

Telephone enquiries: Senior Manager - Supply Chain 3619271 or 3902629
    Logistics & Procurement Officer 3619265 or 3619298 

OBUSITSE KOLOGWE 

Tension is currently brewing at Botswana 
Ash (BOTASH) Mine in Sowa town 
as employees and management are at 
loggerheads over wages. 

BOTASH which employs over 700 
employees (both direct and indirect) is 
the largest producer of  natural sodium 
products in the region.

Information reaching the Sunday 
Standard suggests that after the mine 
management had made an agreement 
last year to make a 6 percent wages 
increment which was to be effected 
beginning April 2020, it has since 
proposed a deferment.

Reasons advanced by the BOTASH 
Managing Director Kangangwani 
Phatshwane were that the mine 
business was affected by the effects 
of  the current world wide Covid 19 
pandemic leading to financial losses. 
In a management brief   document 
seen by this publication, BOTASH 
management said the Covid 19 
pandemic forced suspension of  the 

mine’s business due to a lockdown 
running for four weeks in South Africa. 
South Africa is the single largest buyer 
of  BOTASH products. It imports 92 
percent of  Soda Ash and 50 percent 
salt from the mine. The brief  states 
that, a South African company Sasol 
which buys their products particularly 
salt shut down its Chlor Alkali unit and 
suspended buying from the mine due to 
the Covid 19 pandemic resulting in P5.5 
million revenue loss.

“Soda Ash demand dropped 60 
percent resulting in more than P55 
million in loss of  Revenue. To the North, 
BOTASH has faced similar disruptions in 
the business. Eagle glass factory in Kapiri 
Mposhi Zambia closed occasioning a 
revenue loss of  more than P1.2 million,” 
reads part of  the brief  document. 
The management brief  document further  
states that the flow of  trucks in and out 
of  Zambia where the mine also sells its 
products  was interrupted for a week 
caused by uncertainties in procedures 
on both sides of  the border resulting in 
BOTASH losing P.22 million in revenue 

However the employees through their 
union, Botswana Miners Workers Union 
(BMWU) are taking none of  the reasons 
given by Phatshwane. They feel that 
the mine is taking advantage of  the 
pandemic not to pay them their well 
deserved wages. The Sunday Standard is 
in possession of  a letter from BMWU 
Branch at BOTASH responding to the 
proposed deferment dated 09 April 2020. 
In the letter the union maintains that 
there is no provision for such an action 
in the agreement and therefore the union 
does not have any legal authority to re-
open negotiation on such a proposal. 
The Union also states in the letter that the 
deferment has potential to cause a labour 
crisis amongst employees at the mine. 
“Management’s proposal has been 
presented to the Union after the 
implementation date and as such we do 
not have the juridistiction to give it any 
consideration,” reads part of  the letter 
The employees are also accusing 
management for making it a norm 
to subject them to back pays hence 
burdening them with Botswana Unified 

Revenue Standard(BURS) taxations 
resulting in loss of  wages. The union 
further stated in the letter that the 
income of  the employees post the 
lockdown will be negatively impacted 
by the downturn of  the economy. 
In the other letter dated, 20 May 
2020 the Union accuses BOTASH 
for refusing to provide them with 
the wage bill for senior management. 
The union feels this defeats the 
purpose of  meaningful bargaining. 
A source from the mine who spoke 
on condition of  anonymity said that 
it is not true that the mine financial 
status was affected by the pandemic. 
“The Managing Director is hiding 
behind Corvid 19 pandemic. He is 
not telling the truth. Business at the 
mine was booming even during the 
lockdown period. Casual workers 
were even hired during this period as 
customers flooded the mine premises. 
The truck yard has often been congested 
with customers,” said the source 
However in a telephone interview with 
the Sunday Standard last week Thursday, 

BOTASH Managing Director Patshwane 
said the matter is highly confidential 
and could not answer the questionnaire 
from this publication. He however said 
he will refer the questions to the Human 
Resource Department who will answer 
some of  the questions on Thursday. 
“This is a very confidential matter but 
I will refer the questions to our Human 
Resources Department who will respond 
to some of  your questions,” he said. 
There was still no response at the 
time of  going for press on Friday. 
BOTASH produces 300 000 tones 
of  soda ash and 650 000 tones of  salt 
tones per annum. Salt contributes 
to 20 percent of  the mine’s revenue 
while Soda ash contributes 80 percent. 
The mine exports its products to the 
following countries; South Africa, 
Zimbabwe, Zambia, Namibia, Angola, 
Malawi, Democratic Republic of  Congo, 
Tanzania and Saudi Arabia. The mine 
is owned by Botswana government 
and Chlor Alkali Holdings (CAH) 
Group, a South African company, 
at 50 percent shareholding each. 

ODC diamond sales to sparkle online to ward off coronavirus

BOTASH mine defers wage increase due to Covid-19 but employees are not happy 

the internet and thrive on 
technology to solve problems 
by developing unique products. 
“The companies sit on the 
internet and utilize knowledge 
associated with the Fourth 
Industrial Revolution. We do 
not have enough infrastructures 
for manufacturing in Africa but 
we have human capital. Startups 
require human capital to thrive 
and Botswana can blossom in 
that regard. We are here today to 
try and promote 
this kind of  
entrepreneurship 
or businesses. 
The boot camp 
will give us the 
opportunity to 
share knowledge 
on startups,” 
he said.  
In addition 
Tekere pleaded 
with the 
g o v e r n m e n t 
to formulate a 
Startup Act. He 
said the Act will 
encourage the 
growth and viability of  startup 
businesses in the country. 
He also emphasized that the 
Act will help unlock funding 
opportunities and develop 
infrastructure for Startup 
businesses in the country. 
“This is what countries like 
Singapore and Rwanda have 
done. These countries have 
thriving startup businesses. 
In Botswana we only have 
a Business Act driven by 
the Ministry of  Investment 
and Trade and organizations 
like LEA but not a Startup 
Act,” he explained. 
As part of  its economic 
diversification drive, Tekere is 
of  the view that Botswana’s 

economy can equally thrive 
through Startups as the 
country has a pool of  
unemployed educated youth. 
He said Botswana can take 
advantage of  its over 100 000 
graduates in different fields 
to build a thriving Startup 
economy. He also said Startup 
businesses can help address 
the issue of  unemployment 
specifically among the youth. 
“Thirty four percent of  our 
population is youths. Botswana 
can tap into the technology 

b u s i n e s s e s 
e s p e c i a l l y 
s t a r t u p s 
because the 
country has 
potential in 
that regard. 
B o t s w a n a 
invests a lot 
of  money in 
educating its 
citizens. The 
country has 
to get value 
in return for 
its education 
investment. 

Startups are the way 
to go,” he emphasized. 
“In fact Botswana has chosen 
to become a digital economy 
as espoused in the country’s 
Vision 2036. What this means 
is that we need to build 
Innovation Driven Enterprises. 
These are businesses 
that are technologically 
driven,” Tekere added. 
The boot camp was sponsored 
by among others World Bank 
Group, Orange Botswana, 
Stanbic Bank and Botswana 
Innovation Hub. Francistown 
College of  Programming, 
Botswana Accountancy College 
and Botho University also 
participated in the Boot camp.

Ngwana Africa takes its Startup 
campaign to Francistown
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Engen and BERA enjoy a 
Good Working Relationship
Engen Botswana Limited and the Botswana Energy Regulatory 
Authority (BERA) enjoy a constructive working relationship, in 
contrast to insinuations in a recent article under the headline 
“BERA has lost focus - Engen” (The Business Weekly & Review, 
12 June 2020). 

Engen’s position is that the headline is misleading and seems to suggest that there 
is a strained relationship between the company and the regulator. 

The remarks in the 2019 Annual Report, which appear to have been the source 
of information for the publication in question, have clearly been taken out of 
context. The annual report mentions that there had been a delay in the granting 
of increases to the regulated margins however, nowhere did it state that this is 
attributable to BERA.

 It is important to take note that BERA has, in fact, actively led many important 
regulatory decisions affecting the petroleum industry in the past months.

Engen looks forward to working closely with the regulator in order to promote an 
efficient, commercially viable, consumer supportive and safe energy sector in 
Botswana.

Managing Director
Engen Botswana Limited
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Become Global Talent with the BICA Qualification, Botswana’s 
Internationally Recognised Professional Accounting Qualification

Chartered Accountants
Botswana Institute of

card and 1 passport size photo. Applications should be 
sent to student@bica.org.bw

CALL FOR APPLICATIONS: GOVERNMENT SPONSORSHIPS
For University and AAT Level 4 Graduates (July 2020 Intake)

A Partner of:

The Botswana Institute of Chartered Accountants invites 
applications from University Graduates for the July 2020 
BICA Qualification intake tenable at the Approved Training 
Providers. 

Government sponsorship will be available to successful 
applicants. To qualify for the BICA Qualification candidates 
must hold a first Degree in Accounting or related field. 
Applicants should have obtained first class 2.1 or 2.2/ AAT 
level 4 with 40 and above for BGCSE/IGCSE points.

Both the Degree and AAT Level 4 must have been obtained 
not more than two (2) years ago.

Interested candidates can submit their applications with certified 
copies of certificate, transcripts, identity card and 1 passport size 
photo. Applications should be sent to student@bica.org.bw

The deadline for application is 26 June 2020. 

To access the application forms go to:
http://www.bica.org.bw/common_up/bica/files/applica 
tion_to_register_a_chartered_accountant_student(2).pdf

For more information, contact:
Gaborone: (T) (+267) 3972992 (F) (+267) 3972982 Francistown: (T) 
(+267) 2418280 (F) (+267) 2418263

http://www.bica.org.bw/common_up/bica/files/applica
tion_to_register_a_chartered_accountant_student(2).pdf

RELATIONSHIP MANAGER- INSURANCE

Stanbic Bank is continuously striving for service excellence and market supremacy 
and we are committed to making a real difference in the provision of financial services 
in Botswana. The Bank values its people and maintains a challenging and inspiring 
environment for teamwork, with abundant opportunities for growth and rewards for 
innovation and high performance. If you have the energy, the drive and the passion, 
then you are the person Stanbic Bank is looking for. 

Relationship Manager- Insurance

The Bank is looking for a seasoned, dynamic, highly-driven individual with strong 
leadership skills to undertake the role of Relationship Manager, Insurance. The 
successful candidate will be responsible for securing Corporate and Commercial 
insurance opportunities from Banking Relationship Managers (RM’s) and persuade 
these customers to place their insurance program through the Bank by providing 
customised solutions, tailored to their needs. In addition, they need to maintain and 
retain a portfolio of Insurance customers and manage their insurance needs on a 
continual basis.

They will also be responsible for Investigating and developing all Insurance sales 
opportunities and on-board the customer. Furthermore, the incumbent will be tasked 
with ensuring compliance with in- country insurance regulations.

To be considered for this position, you will need to have at least Graduated from an 
accredited college or university with a Bachelor’s Degree in any Business related 
degree, accredited on both Long and Short certificate of Proficiency and with at least 
five (5) years of experience working as a manager.

Please forward your applications to Head, Human Capital, Stanbic Bank Botswana, 
Private Bag 00168, Gaborone or via e-mail to recruitmentbotswana@stanbic.com. 
Not later than 04th  July 2020.

Only short-listed candidates will be contacted if you are not contacted within 14 days after the 
closing date, consider your application unsuccessful.

We are looking for more 
than bankers

Come and join Africa’s 
leading Bank

For a country without 
a robust private 
sector like Botswana, 
it is compelling that 
government comes in 

to fill the void, hence the creation 
of  more than 30 public-owned 
enterprises. But really what are 
SOES, in a nutshell? State owned 
enterprises are classified as those 
enterprises in which the state exerts 
significant control through full, 
majority, or significant minority 
ownership.

 In the Botswana context, 
SOEs and statutory corporations, 
that is, a corporation created by a 
specific statute and not a company 
formed under the Companies Act, 
sometimes have a dual mandates, 
namely, a commercial and a 
developmental one. In Botswana 
as in many countries, the public 
enterprise landscape is sometimes 
a reflection of  resources allocation 
in the pursuit of  socio-economic 
development.

A practice note for Botswana 
SOEs observes that historically, 
too focus has been aimed at 
administration rather than the 
enterprise itself  leading to a 
history of  “service operational 
inefficiencies and poor financial 
results. This does not however mean 
that SOEs should not be bound by 
the principles of  good governance 
set out in the Botswana code”.

In the same practice note, it 
is further acknowledged that “it is 
extremely difficult if  not impossible 
to lay down procedures which 
would be appropriate for all kinds 
of  enterprises. More particularly is 
this so in the case of  SOEs where 
sometimes there is a dual mandate, 
one development and one of  
enterprise”.

The SOE Network for 
Southern Africa in its November 
2014 Guidelines on the Governance 
of  State-Owned Enterprises also 
underscores the importance of  
SOEs holding that they form one of  
the largest sectors of  the economy 
in many African countries, and are 
important contributors to national 
development. SOEs provide 
citizens with access vital to services 
such as water, electricity, health, 
sanitation, telecommunications, and 
transportation.

“The competitive position of  
the private sector-led economy, 
including small and medium-
sized enterprises, is also heavily 
dependent the services and 
infrastructure provided by these 
firms. On a regional level, SOEs 
are key players in large cross-border 
infrastructure projects, which 
are crucial to realizing regional 
integration goals and to achieving 
what is considered to be an 
important development objective” 
pronounces the Southern Africa 
SOEs Network.

The network further 
acknowledges that many southern 
African economies have placed 
SOEs at the center of  their national 
development strategies with a 
growing trend to rely on SOEs to 
remedy market failures and remove 
direct obstacles to development. 
Some go beyond this and aspire to 
be a “developmental” state model in 
which SOEs drive competitiveness, 
job creation and industrial 
development. This is partially a 
response to disappointment with 
the outcomes of  privatizations 
and structural reform programmes 
in the 1990s, but there is also a 
growing consensus that if  governed 
properly SOEs, can support 

national development.
“Some concerns have 

been expressed regarding the 
effectiveness of  these approaches, 
including the managerial and 
technical capabilities of  the 
participating SOEs. Irregular 
practices including conflict of  

interest and outright corruption 
have also been alleged. Thus, there 
is need for strong efforts to ramp 
up the efficiency, competitiveness 
and commercial viability of  existing 
SOEs”, asserts the network.

An international consensus in 
the economics fraternity has been 
quickly building up, acknowledging 
that “SOEs are an influential and 
growing force globally. For instance, 
the proportion of  SOEs among 

the Fortune 500 has grown from 
9 percent in 2005 to 23 percent 
in 2014, driven particularly by the 
growth of  Chinese SOEs”.

According to a PwC 2017 
report on SOEs as Catalysts for 
Value Creation emphasizes that the 
motivations for state-ownership can 

wax and wane over time, but SOEs 
appear to be an “enduring feature 
of  the economic landscape and will 
remain an influential force globally 
for some years to come. As such, it is 
important to ensure that – whether 
held nationally, regionally or locally 
– the state’s investments actually 
deliver the societal outcomes 
desired” and are therefore likely to 
remain an important instrument 
in any government’s tool box for 

societal and public value creation 
given the right context.

The PwC reports further 
notes SOEs have become tools for 
some countries to better position 
themselves for the future in the 
global economy given the increased 
global competition for finance, 

talent, and resources, It appears, 
however, that while existing SOEs 
are growing larger, there is a more 
general downward trend in state 
ownership, even when considering 
the effects of  the past financial 
crisis.

There is however an interesting 
observation in the report that 
“there is tendency governments to 
only partially divest their ownership 
stakes also means that while there 

may be a drop in the share of  
SOEs in a national economy, 
“this does not necessarily equate 
to a corresponding decrease in 
the government’s ability to wield 
influence over these enterprises”.

It is argued that government 
objectives of  SOEs are, generally 
speaking, to create wealth in the 
economy and well-being and 
jobs for its citizens. In contrast, 
shareholders of  private businesses 
have a primary focus on seeing 
financial wealth created by the 
company, leading to financial 
dividends (although many are 
now seeing the wider contribution 
needed from businesses in society, as 
shown by the growth of  corporate 
social responsibility programmes).

The PwC report concludes 
that in an increasingly borderless 
world, SOEs will continue to have 
an influential role to play, both 
domestically and abroad in the 
places they operate. SOEs leaders 
need to actively own and manage 
these SOEs in order to ensure that 
they not only achieve their stated 
objectives in an efficient, effective 
and socially responsible way, but 
that they deliver on wider societal 
outcomes that create value for 
citizens and stakeholders.

An Asian Development 
Bank Institute December 2017 
policy brief  also underscores 
the importance of  SOEs by 
pronouncing that, “despite a wave 
of  privatization in the past three 
decades, SOEs still contribute 
significantly to economic growth 
of  both developed and developing 
countries”.

Most SOEs, especially in 
developing countries, are not 
just expected to be financially 
profitable, but are also tasked to 

provide crucial public goods. The 
provision of  clean water, electricity, 
and sanitation services in remote 
town and villages, for example, 
might not be financially profitable 
as they would be in big towns, but 
they are equally essential for both 
sets of  populations. Privatizing 
SOEs, which provide these essential 
services often at subsidized rates, 
thus could deprive people of  critical 
services.

Despite their usefulness in the 
national economy, SOEs are also 
seized with numerous challenges, 
ranging from corruption to 
operational inefficiencies as well 
as lack of  profitability. The World 
Bank also lamented in 2017 that 
under-performing SOEs not only 
“drain scarce resources to provide 
essential services to people in 
developing countries, but can also 
crowd out private investment and 
distort domestic financial market”, 
and to this end, many developing 
countries, therefore, have sought to 
reform their SOE management and 
governance structures to improve 
their performance.

Botswana has equally has 
not escaped the globally unique 
challenges facing SOEs. In a 
paper presented at the July 2017 
2nd Annual Conference on Public 
Administration and Development 
Alternatives in Gaborone titled: The 
Slip-Ups of  Corporate Governance 
in Botswana Public Enterprises, 
the authors acknowledge that the 
enterprises suffer from various 
problems.

The paper’s authors, B. 
Motshegwa, K. Mooketsane 
and K. Bodilenyane argue that 
mismanagement, corruption, 
personal and political interests 
often blemish the important role 

that these institutions have to play. 
Several cases of  mismanagement 
and corruption have been reported 
in Botswana.

It is acknowledged that 
Botswana has been hit hard by 
corporate scandals in the past 
continuing into the present. The 
scandals mainly happen in the 
parastatals. On the back of  the 
corruption scandals, corporate 
governance has taken center stage 
as a major reform, not only for 
Botswana but the whole world at 
large.

The other discernible problems 
facing SOEs is that most have 
been created by government as 
monopolies in the services they 
offer to the public, something that 
has been found to be problematic 
for governments because “ if  SOEs 
are not profitable, governments 
pump a lot of  money into their 
operations at the expense of  other 
development objectives”.

Faced with a similar problem, 
Botswana government weaned 
the parastatals from the defunct 
Public Service Debt Fund (PDSF) 
in the early 2000s. This however, 
did not deter government from 
pumping more money into the 
underperforming parastatals. The 
only difference currently is that 
the parastatals are getting annual 
government subventions or 
grants while previously they had a 
borrowing window from the PDSF.

Lastly, government efforts to 
privatize most of  its parastatals 
have been in vain. The Public 
Enterprises, Evaluation and 
Privatization Agency (PEEPA) 
which was established to spearhead 
the privatization process has not 
been successful in the delivery of  
its mandate.

SOEs are a necessary national burden
The motivation for creation of State Owned Enterprises (SOEs) has and will always remain a compelling and noble one, at least on the social and economic fronts. 

However, on the flip side, the costs associated with the under-performing institutions’ upkeep are just unbearably too steep to sustain – WRITES JOSEPH BALISE.
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On the 5th June 2020, the Institute of Development Management (IDM) extended a helping hand to Lesedi Primary 
School in Gaborone and donated a sick bay to the school. The donation comes in the wake of the Covid19 pandemic, 
which has affected the world over.
 
In response to Covid19 protocols, IDM has offered a fully-equipped sick bay with beds, bedding and other nursing necessities 
to the school as part of its readiness plan.  
 
Schools and establishments around the country are required to follow set health standards as part of their response to 
the Coronavirus. To that effect, Lesedi Primary School has set aside some rooms for isolation purposes as well as patients’ 
observation centres in the event they experience cases of Covid19 at the school.  
 
During the handover ceremony held at the school, the Country Director of IDM, Dr Onalenna Seitio-Kgokgwe said IDM is an 
institution founded on the principles of responsiveness to support the Government achieve its mandate.
 
Dr Kgokgwe told the small gathering that witnessed the handover ceremony that since the outbreak of the Coronavirus, IDM 
has been on high alert to provide assistance as a responsible corporate citizen.
 
“We have previously assisted our Government by providing access to some of our facilities, which served as quarantine 
centres. We also provided accommodation for frontline staff who are part of response teams and offered them with 
convenient facilities to adequately discharge emergency duties during lockdown periods. At the same time, IDM provided 
technical support to ensure that we assist our Government to defeat this enemy.” 
 
She further revealed that IDM was established in 1974 by the Founding Fathers of Botswana, Lesotho and Eswatini and has 
remained part of the social fabric of this country. Dr Kgokgwe said public health remains a critical issue, hence the need for 
appropriate and timely response by the nation to manage the lives of Batswana is important.
When receiving the donation, the headmaster of the school, Mr Letsholo said: “We are greatly honoured to have been 
blessed with such a benevolent gesture from IDM. You have made an indelible mark in the history of Lesedi Primary School. 
It is great that we are joining hands in order to defeat the enemy.”
 
Borrowing from Winston Churchill that “healthy citizens are the greatest asset any country can have’’ Mr Letsholo applauded 
IDM for the offer and that it will go a long way in making a difference in the lives of students and staff at the school.
 
Lesedi Primary School was established in 1965.The current enrollment of the school is 1189 pupils with 31 teaching staff.
 
He said the school is well known for its consistent high pass rate grade.

IDM DONATES SICK BAY 
TO LESEDI PRIMARY SCHOOL

CAPTIONS: Pic 1 & 2, IDM Country Director Dr Onalenna Seitio-Kgokgwe (r) with Lesedi Primary School Headteacher Mr Kuda Sylvester 
Letsholo. Pic 3, IDM Matron and SHE Coordinator Jinx Tau Explaining the Covid-19 protocols to attendees. Pic 4 & 5 Lesedi Primary School 
SHE officers and IDM staff witnessing the ceremony
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BASADI MOROKOTSO

The tourism town of  
Maun and by extension 
the entire North West 
District has been hard 
hit by the COVID 19 

aftermath, leading to a total 
standstill on the town’s economic 
activity. 

As it is norm during the 
winter peak season, the town 
would have by this time of  the 
year been abuzz with tourists 
from around the world, either 
checking-in locally or on transit 
to the Okavango delta. 

However, this remains a 
farfetched dream which might 
not materialise even in the near 
future, considering the fact that 
the continued lockdown has on 
its own had a negative impact 
on whatever plans which were 
initially put in place. It all started 
with movement restrictions 
which saw tourists who had made 
advanced bookings making trip 
cancellations, some of  them even 
demanding to be paid back their 
monies. Hotels, lodges and guest 
houses have on the other hand 
also resumed business, which also 
is nothing exciting really as they 
cannot operate without clientele 
even at local level because 
everyone is affected. They had 
pinned their hopes on the local 
market, especially by hosting 
workshops and meetings, but this 
is not happening as well because 
the COVID 19 travel restriction 
and social distancing protocol 
means they cannot host as many 
people as they used to. It means 
also that their rooms will remain 
vacant for a long time because 
of  a decline in accommodation 
bookings.

As if  not enough the Maun 
Administrative Authority (MAA), 
a subordinate of  the North West 

District Council says the flow of  
business is bound to fail because 
despite their efforts to try help 
normalize the situation, some 
business people are reluctant to 
meet the sub council halfway on 
issues of  compliance. They are 
also not happy because of  some 
people in the informal sector 
who do not adhere to the rules 
and regulations set up by the 
council’s bylaw office.

MAA chairperson Vepaune 
Moreti said at a meeting here that 
the expectation is that through an 
association made up of  people 
in this sector, they should be 
able to interact well because the 
sub council’s intention is to help 
them grow by way of  availing 
operational places and enforcing 
trading compliance among other 
things. 

“ As MAA it has always 
been our wish to better their 
working conditions and ensuring 
that their places of  operation 
are conducive  and serving the 
COVID 19 protocols. What 
frustrates us is that despite the 
many efforts that we make, 
there are some who still want 
to be followed around as it has 
become clear to us that they are 
not willing to cooperate”, said 
Moreti. He admitted however 
that there are currently a limited 
number of  operational spaces 
for hawkers, even though this 
does not give them the right to 
operate within the premises of  
other people in business. “We 
see a lot of  them selling their 
stuff  right in front of  chain 
shops and private businesses. 
This is very wrong because now 
their trespassing. It is also very 
unfair since they compete with 
these big shops while operating 
within their own spaces. We 
have been overwhelmed with 
numerous complaints which we 

When the boat stops cruising due to Covid-19
are working round the clock to 
address, in vain”. Moreti noted 
also that some hawkers and street 
vendors have become a danger to 
motorists and pedestrians alike, 
as they have erected permanent 
structures on parking lots and 
road reserves, something which 
council totally discourages. He 
said most of  these people do 
not even possess trading licenses 
and are not members of  the 
business association either, thus 
complicating working relations 
even more. Most often, he said 
COVID 19 preventive measures 
have been ignored as evidenced 
by too much congestion at mall 
areas because almost everyone 

is selling. Had they joined the 
association, he said these people 
would by now know what is 

expected of  them and to know 
that the council is not by any 
means trying to disrupt them 

but to help them do things 
appropriately. “Our intention is 
to collaborate with the informal 

sector association and re-arrange 
businesses systematically. Part 
of  the agreement is that we will 
make use of  identified open 
spaces in town and will expect 
them to have moved to the new 
designated places by the end of  
June. We are just hopeful that 
they will conform since we don’t 
want to be seen to be pushing 
them away”.

Moreti further noted that 
MAA has taken responsibility to 
distribute food items to hard to 
reach areas within the delta as 
well as Remote Area Dwellers 
(RAD’s), adding that this will in 
a way help reduce costs due to 
elimination of  the middle man 

as well as guaranteed supply 
of  complete food baskets. The 
sub council will further issue 
vouchers to beneficiaries in main 
villages and catchment areas 
for use at local supermarkets as 
this has proven to be one way 
which can reduce expenditure 
particularly on the part of  
manpower and transportation. 
The chairman stated that Maun 
still has potential to bounce back 
to normal business as long as 
both government and the private 
sector join forces and come up 
with strategies and initiatives that 
can help the current situation for 
the betterment of  the lives of  
Batswana in general.

The sudden second lockdown 
by government following the 
allegations of  reported new eight 
cases on Covid–19 cases was met 
with mixed feelings and reactions 
by the different members of  
society. There were various 
considerations which informed 
each and every person’s response 
to the action by government. 
When looked at very closely, 
most of  the reactions were quite 
justifiable and this also serves to 
buttress the fact that on social 
issues there is always going to 
be diversity and often conflicting 
view points as to how best to 
respond to certain challenges 
we often face as a society. This 
conflict of  ideas on how best 
to respond to diverse situations 
need to be harnessed, entertained 
and encouraged for at the end, 
they usher in resolutions which 
would have been deliberated 
upon from different dimensions. 
Such diversity of  deliberations 
help in addressing all the pros 
and cons associated with different 
dimensions of  the subject of  
debate and discussion, thereby 
enabling a well deliberated 
response or decision to any 
situation.

We live in a society of  
heterogeneous members who 
differ intellectually and other 
wise, even in seemingly same 
foundations and demographics. It 
is my strong view that individuals 
may go through the same 
processes and yet substantially 
differ in terms of  their outlook 
of  issues. It is a healthy thing for 
us to differ on what is best for 
us and our fellow citizens. These 
differences have the propensity if  
well managed to usher a gateway 
to prosperity and advancement 
and should be cherished as 

positive developments necessary 
for the navigation of  the ever 
elusive developmental pathways. 

It is my considered view that 
most of  the entrepreneurs had 
serious reservations about the 
lockdown as they considered 
it some form of  impediment 
to the restoration of  business 
confidence. One would have 
no other option but to agree 
with their concerns in view of  
the past two months or so of  
economic inactivity owing to the 
first lockdown. At the point when 
they were trying to re-establish 
their footing, the second zonal 
lockdown occurred and halted the 
business activities and certainly 
to the short-term detriment of  
their business recuperations. 
Jobs might have been lost due 
to dwindling revenues. The 
employees who were not getting 
paid owing to the first lockdown 
had every reason to be worried 
by the latest lockdown. It was 
important for them to have their 
firms and businesses operational 
for them to be able to earn some 
income. The fear of  the possible 
looming retrenchment for those 
currently employed emanating 
from the new lockdown justifies 
in a way the objection to the 
lockdown. Some people may 
have lost their jobs in the first 
lockdown or even if  they didn’t, 
another lockdown had the 
potential to add more harm to 
what might have been spared 
of  the first one. We also had 
another cohort of  society which 
was mainly concerned by the 
possibility of  the repercussions 
of  the lockdown on school 
pupils and students. This was 
more worrisome for those with 
children who were in their final 
years of  study such as those doing 
standard seven, form three and 
form five. The idea of  students 
repeating was a concern to both 
the students and their parents and 
I fall within this group, amongst 
many others. It was therefore 
logical for them or us to object 
and rightly so to the impending 

The Greater Gaborone 
Lockdown was a Wise 

move by the Gov’t
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1.1 Introduction
On the 5th of June 2020 a circular was published on the X News and newspapers on the 
proposed amendments to the Constitution of the Company by adopting a new Constitution. 
The Company has since made further amendments to the proposed new Constitution. 

1.2 Reasons for amendment
The Company seeks to amend the composition of the Board of the Company by increasing 
the maximum number of directors from 9 to 12, and to make provision for non-executive 
directors to be a maximum of 9 and executive directors 3. 

These changes are to align the new Constitution with requirements under King IV.

1.3 Proposed amendment of constitution
The revised draft incorporating these changes will be accessible from 19 June 2020 at the 
Absa website www.absa.co.bw.

By order of the Board.

Date 17 June 2020

Keabetswe Pheko Moshagane    Kealeboga N. Bojosi
Managing Director      Company Secretary

Registered Office        Legal Advisor                      Sponsoring 
Broker 5th Floor 
Building 4 Prime Plaza, Plot 74358
Central Business District 
Gaborone 
Botswana

Prior to 10 February 2020, documents relating to Absa Bank Botswana Limited (Registered number BW00001237900) and regulated by the Bank of Botswana, were published 
under the name Barclays Bank of Botswana Limited (registered number BW00001237900) and regulated by the Bank of Botswana. Barclays Bank of Botswana Limited used 
Barclays trademarks under license from Barclays Plc.

Notice to Shareholders
(Registration number  BW00001237900 ) Share code ABBL ISIN BW 000 000 0025 (Incorporated in the
Republic of Botswana) (“Absa” or “the Company”) (“the Company”)

Further to the Annual General Meeting (“AGM”) of Shareholders Notice published on the 5th 
of June 2020, this notice serves to provide additional information on the proceedings of the 
34th AGM of Absa Bank Botswana Limited (“the Company”).  In the AGM Notice, the Company 
had informed shareholders that the AGM will be held by means of audio or audio and video 
communications. This notice now summarises what this means in concrete terms and what 
consequences it will have for the Company’s shareholders below.

1. What does it does it mean to hold the AGM by audio or audio and video communications?
 This means that the AGM will be held without the physical presence of shareholders or their proxies. 

2. Why is the Company holding a virtual AGM?
 Due to the COVID-19 pandemic, and restrictions put in place by the Government of the Republic of Botswana regarding 

the maximum number of attendees at physical meetings and social distancing minimum requirements, the company has 
decided to hold the 34th AGM as an audio or audio and video communication AGM in order to protect its shareholders, 
employees, service providers and other stakeholders.

3. How will the AGM take place?
 The AGM will be conducted via the Microsoft Teams Meeting Application. Shareholders who wish to participate should 

send their email addresses by  email to spencer.moreri@absa.africa or bothepa.mogalakwe@absa.africa by end of business 
on Thursday 25th June 2020. The Company will then send an electronic invitation to those shareholders who wish to join 
the meeting. The email will also be accompanied by additional documentation and/or information pertaining to the AGM 
proceedings. Shareholders are also advised also visit the company’s website or the Botswana Stock Exchange website to 
view the AGM Notice and supporting documentation.

4. What time is the AGM?
 The time and date of the AGM will be at 12.20pm Botswana time on Monday 29 June 2020. 

5. How can shareholders participate in the virtual AGM?
 The agenda and proposed resolutions are as contained in the AGM Notice and circular that can be accessed on the 

Botswana Stock Exchange website. Prior to the Annual General Meeting, shareholders will have the opportunity to 
submit questions electronically to the company’s Board of Directors (“the Board”). All questions should be sent by email 
to Mr Spencer Moreri at spencer.moreri@absa.africa or Ms Bothepa Obuseng at bothepa.mogalakwe@absa.africa. Whilst 
Shareholders can also ask questions during the virtual AGM, shareholders are encouraged to submit their questions in 
advance. All questions submitted in advance will be responded to by email prior to the meeting. The Company’s Board and 
Management will answer all questions. 

6. How can shareholders vote in the virtual AGM?
 Whilst Shareholders may exercise their right to vote at the AGM by signalling their assent or dissent to resolution by 

voice, shareholders are requested to vote in advance of the meeting by way of appointing the Company Secretary as 
proxy to speak and to vote in his/her stead. This will ensure that each shareholder is able to vote even if they are not able, 
for whatever reason, to participate at the AGM by audio or audio and video communication. A proxy form containing the 
various resolutions to be voted on is annexed to this notice and is also available in the Annual Report , the Botswana Stock 
Exchange Website and the Company website and is annexed. You are kindly reminded to read the AGM Notice for the details 
of the resolutions to be voted on. Further proxy forms are available at the office of the Company Secretary at Absa Bank 
Botswana Limited, Plot 74358, Building 4, Prime Plaza, Central Business District, Gaborone. Completed proxy forms must be 
emailed to bothepa.mogalakwe@absa.africa or yonta.leburu@absa.africa before end of business on 23 June 2020.

7.	 Where	can	shareholders	find	further	information	on	the	AGM?
 Detailed information in connection with the AGM can be found on the Botswana Stock Exchange website. Shareholders can 

also contact Mr Spencer Moreri at 267 3686020 or 267 71372437.

By	order	of	the	Board

Kealeboga N Bojosi
Company Secretary

Additional Information on the
Annual General Meeting Proceedings

1 +267 71372437 or 267 3686020
2 https://www.absa.co.bw/
3 https://www.bse.co.bw/listed_companies/listed.php?company=ABBL
4 https://www.bse.co.bw/listed_companies/listed.php?company=ABBL
5 https://www.bse.co.bw/listed_companies/listed.php?company=ABBL
6 https://www.bse.co.bw/listed_companies/listed.php?company=ABBL

Share code ABBL ISIN BW 000 000 0025 (Incorporated in the Republic of Botswana) (“Absa” or “the Company”)

FRAUDULENT KAROWE DIAMOND MINE 
‘LETTER OF INTENT TO PURCHASE’ AND 
‘PURCHASE ORDERS’ IN CIRCULATION

It has been brought to our attention that there are Karowe Diamond Mine ‘Letters of 
Intent’ and ‘Purchase Orders’ in circulation.

These documents are fraudulent and are not generated by Lucara Botswana, nor are 
they for our operations situated at the Karowe Diamond Mine in the Lethlakane area.

The use of any of these fraudulent documents by any Company or person is prohibited 
and is against company policy and procedure. Any advertisement to this effect is a 
scam.

Lucara Botswana follows a unique Supply Chain Management and Procurement 
process and any procurement documentation and/or communication will be unique 
per RFQ, RFP or engagement with suppliers.

Members of the public who may have received these documents and/or may have 
engaged in payment of monies based on these fraudulent documents are requested 
to report this matter as follows:

To the Botswana Police Service

	Additionally, call the Lucara Botswana Tip-offs Anonymous hotline on the 
following numbers:  
- Orange – 1144 
- Mascom 7111 9714 
- BTC/Be Mobile 0800 600 644  
- Or complete an online form at www.tip-offs.com  

	Notify us via email  lucaradiamonds@bw.tip-offs.com 

REQUEST FOR EXPRESSION OF INTEREST (EOI) 

INFRASTRUCTURE IMPROVEMENTS-RECONSTRUCTION/MODIFICATION OF A 
PRE-SCHOOL BLOCK INTO A MODERN OFFICE BLOCK AT BONU HEADQUARTERS

Botswana Nurses Union (BONU) intends to reconstruct a Pre-School Block into a structured modern 
office block situated at BONU Headquarters. 

BONU therefore is inviting interested eligible companies to apply for the pre-qualification evaluation 
for this EOI (Design & Build-reconstruct/modification of a pre-school Block into Office Block. The EOI is 
intended to shortlist companies with proven relevant works experience.

Interested companies should submit the following; 

1) Certificate of Incorporation

2) Company Profile

3) Valid TAX Clearance Certificate

4) Registered with PPADB under these categories

(i) Code: 01 – Building Construction Works & Maintenance

(ii) Code: 02 – Electrical Engineering Works – subcode 01 – Electrical Installation/General 
Installation

(iii) Code: 03 – Civil Engineering Works; Subcode 01 - Construction

(iv) Code: 08 - Mechanical Engineering Works; Subcode 01- Airconditioning/refrigeration 
systems Subcode 06 – Water supplies, Sanitation reticulation & Irrigation works

5) Organogram of controllers and/or personnel with relevant extensive experience in their 
respective areas of specialisation.

Expression of Interest documents must be enclosed in a sealed envelope marked, “DESIGN & BUILD/
CONSTRUCTION & COMPLETION OF THE REFURBISHMENT OF A PRE-SCHOOL BLOCK INTO A 
STRUCTURED OFFICE BLOCK and addressed & deposited into a an Expression of Interest Box to be 
provided by BONU at Plot 2684, Phiri Crescent, Extension 9, P.O. Box 126, Gaborone. 

CLOSSING DATE: Submissions to be made not later than the 30th June 2020 @1630hours or at a later 
date & time as BONU finds it fit & proper. 

For any enquiries please contact Ms Irene Motshewa @ 395 3840/email: info@nab.org.bw
NB: Only the shortlisted will be invited for a Compulsory site visit and the purchasing of a Tender Document. 
Further, BONU reserves the right to change, cancel/withdraw, amend and/or make any decision or do 
anything that it finds proper & suitable for this EOI project without having to notify nor give any reason to 
any of the interested companies, and shall not accept or incur any liability to anyone for such cancellation/
rejection of any of the companies in relation to this EOI.

BOTSWANA NURSES UNION

The President of Botswana Nurses Union (BONU), Central 
Executive Committee, Members, Nurses and Staff wish to 
congratulate His Excellency Dr. Mokgweetsi Eric Keabetswe 
Masisi upon inauguration as the 5th President of The Republic 
of Botswana. 

PULA PULA !!!

TIA MOOKI TIA!!!
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FOR IMMEDIATE RELEASE

18 JUNE 2020

Acting CEO since June 2019, Mr Senai brings a wealth of 
experience in the water sector having delivered major 
projects on sustainability and water resources management. 
His strong understanding of Botswana’s water sector 
equips him with the requisite skills to lead a transforming 
organization that WUC is and represents the Corporation’s 
focus for robust operational excellence. During his journey 
with WUC, Mr Senai has accomplished the following: 

•	 Accelerated the implementation of the restructuring 
exercise, as a result facilitating placements for strategic 
positions.

•	 Accelerated the implementation of NDP 11, World Bank 
and WUC capital projects.

•	 Facilitated the development and implementation of a 
focused Communications Strategy, Debt Management 
Strategy and a Customer Service Strategy.

•	 Led the team that was involved in the refurbishment 
and resuscitation of the decrepit NSCI and balancing 
of the water supply in the water stressed greater Gabo-
rone area.

•	 Worked with the World Bank on the review and devel-
opment of a national water and wastewater tariff.

Mr Senai has also been instrumental in the development of 
the following national instruments:

•	 The National Water Policy
•	 National Water Master Plan Review
•	 Water Quality Standard BOS32:2000
•	 National Policy on Wastewater Management
•	 Formulation of the Environmental Impact Assessment 

Act

A holder of a BSc in Chemistry and Environmental Science 
from the University of Botswana, Mr Senai, an avid team 
player and result driven individual, will manage the overall 
management of the Corporation and its strategy as 
established by the Board.

The Board takes this opportunity to congratulate Mr Senai 
on his appointment and wish him well. The Board would 
further wish to take this opportunity to thank the nation 
in its support of the Corporation’s delivery of its mandate, 
particularly during the current challenges brought about 
by the COVID-19 pandemic. 

pp: 

Mr Noble Katse 
BOARD CHAIRMAN 

Mr Gaselemogwe Senai,  WUC Chief Executive Officer

Water Utilities Corporation (WUC) Board of Directors is pleased to announce the appointment of Mr Gaselemogwe Senai 
as the Corporation’s substantive Chief Executive Officer with effect from 11 June 2020.

“TAFA J.”

IN THE HIGH OF THE REPUBLIC OF BOTSWANA
HELD AT LOBATSE
                          CASE NO. CVHGB – 001723/17
In the matter between;

FIRST NATIONAL LIMITED (PROPERTY DIVISION)         PLAINTIFF
and
SENATLA SECURITY SERVICES (PTY) LTD                                       1st DEFENDANT
LAMODIMO DIKOMANG                     2ndDEFENDANT
SEGAMETSI SEBENYANE                                                              3rd DEFENDANT 

NOTICE OF SALE IN EXECUTION

BE PLEASE TO TAKE NOTICE that pursuant to a judgment of the above Honourable Court, 
the following movable property of the above named Defendants will be sold by public 
auction by Deputy Sheriff Omphemetse Peter Kaisara in the manner herein set out;

DATE OF SALE: 29TH July 2020

TIME OF SALE: 10:30am

VENUE OF SALE: Lot 12057, Francistown

PROPERTY TO BE SOLD: A certain piece of Land being Tribal Lot 12057, Block 4, 
Francistown Administrative District, Measuring 405 m2 (Four Hundred and Five Square 
Metres) which property is held under Deeds of Transfer No. 348/2002 registered in 
favour of the Appearer’s Constituent the said Senatla Security Services (Pty) Ltd, a house 
comprising of 3 bedrooms, 1 kitchen, 1 dining room, 1 bathroom and toilet, screen wall 
and some improvements thereon.

TERMS AND CONDITIONS: 10% of accepted bid on acceptance. Detailed conditions 
may be inspected at the offices of Deputy Sheriff Omphemetse Peter Kaisara. The Deputy 
Sheriff shall not be obliged to accept any bid made.

DATED AT GABORONE THIS ……. DAY OF JUNE 2020.
   __________________________________
   C/O OMPHEMETSE P. KAISARA
   KANJABANGA & ASSOCIATES
   (PLAINTIFF’S ATTORNEYS)
   PLOT 317, EXTENSION 5
   PRIVATE BAG 00263
   GABORONE 
   TEL: 71721114/3190188   

No one wants a life of  misery 
and poverty. Conversely 
therefore, everyone wants 
to lead a good life.  That 
also goes to many of  the 

down trodden people who happen to 
live predominantly in the remote and 
far flung areas of  our vast geographical 
expanse. They too deserve better living 
standards. It is because of  this reality, 
that we have unanimity of  mind on 
the need to lift everyone out poverty. 
We do this more effectively of  course, 
by creating a conducive climate for 
people to lift themselves of  poverty 
by their own bootstraps.  This is about 
promoting self-reliance and not always 
looking up to the government as the 
source of  one’s livelihoods. And the 
most efficacious way to do so is by 
ramping the capacity of  the economy 
to create jobs.  That is citizen economic 
empowerment. 

After all, our high rate of  
unemployment especially among not 
only the young but the low skilled 
adults - keeps them mired in poverty. 
So job creation represents the best 
form of  citizen empowerment because 
jobs enable the vast majority of  people 
to earn incomes and thereby fend for 
themselves and their families.  

With jobs, these new income 

earners would be well placed to provide 
for their children’s education. And 
good education is the surest way of  
breaking out of  the vicious cycle of  
poverty.  And with that, we will be on 
the way to building another pillar for 
citizen economic empowerment. So 
if  we agree that citizen empowerment 
that works best is one that seeks to 
improve household incomes and 
educational outcomes for the majority, 
then we have to treat job creation as a 
top priority.  

So this task of  lifting people 
out of  poverty takes place, first and 
foremost, by creating an environment 
for economic growth. Of  course there 
are those that regularly pepper us with 
the notion of  jobless growth as a 
talking point to counter the imperative 
of  economic growth. But I have never 
seen any stagnant economy create 
business and job opportunities. And 
so I guess we can leave that not-so-
useful argument to its proponents, 
the majority of  whom are to be found 
ensconced in the virtuous world of  the 
UN and its NGO allies.  

Therefore we have to embark on 
bold economic – especially micro - 
reforms to cut out bureaucratic red 
tape and make it easy to start and 
operate businesses. We need to urgently 
move all applications for permits 
and licenses online. As an example, 
the Ministry of  Trade has made a 
good start by abolishing licensing 
committees but we seem to be taking 
two steps backwards with Botswana 
Unified Revenue Service’s (BURS) not 
up scratch with filing tax returns online. 
People are now back to queuing all day 

Creating employment opportunities for 
the majority is the best form of citizen 

economic empowerment
long at BURS offices instead of  getting 
on with the business of  business. In 
addition to online services, we also 
have to support skills development and 
reward employers who train employees.  

These reforms would have to 
continue to be girded by openness to 
foreign direct development to safeguard 
technology and skills transfer; and the 
privatisation of  state owned enterprises. 
Privatisation in this case would involve 
the transfer of  wealth property from 
the state to citizens as another form of  
citizen empowerment. 

In that bigger setting individual 
citizens choose would choose how they 
dispose of  their incomes including 
any decisions thereof  to establish 
and  operate their own banks if  they 
so wish. What citizen economic 
empowerment should not do is water 
down the quality of  life. My child’s 
school should not offer a dodgy quality 
because it now employs unqualified 
teachers just because they are citizens. 
Similarly my grocery store should not 
offer me soggy bread because they get 
their supplies from a citizen baker.

The Greater Gaborone Lockdown was a Wise move by the Gov’t

lockdown. We/They were driven 
by the selfish impetus which is the 
corner stone of  capitalist mode of  
production. I cannot in anyway fault 
them for their reservations. I wish to 
present my take on the zonal lockdown 
of  greater Gaborone and without a 
doubt it shall not usher any degree of  
convergence to the controversial and 
shortest lockdown in our fight against 
covid-19.

I consider the government decision 
to lockdown greater Gaborone to have 
been the best under the circumstances. 
The fact that the results which 
prompted such a decision have been 
refuted by subsequent tests does 
not render such a decision by the 
government a miscarriage. We need 
to recognise that the government 
is optimising a multidimensional 

objective function. The government 
has a responsibility to ensure that they 
concurrently satisfy multiple wants. 
The government has to ensure that the 
health of  the nation is prioritised. The 
government also has to strive to have 
a vibrant economy with high growth 
rates to enable better opportunities for 
its citizens. Additionally a good and 
progressive government will need to 
have an economy with a free flowing 
and efficient education system that is 
anchored on quality education. I would 
like to believe that the government had 
all this under consideration in their 
resolve to have the zonal lockdown. 
It would have been irrational on the 
part of  government to have business 
as usual with as many as eight new 
cases from what seemed to be a local 
transmission. In trying to arrest this 
new development, the government 

had to pull all the resources together 
to this red zone and ensure that the 
problem was dealt with expeditiously. 
The government did a sterling job 
in contact tracing and arresting the 
situation. The government certainly 
had in mind the opportunity cost 
of  the lockdown and was resolute 
in ensuring that our health was safe 
guarded without compromising 
the economic resurgence, by a long 
lockdown. The government was able 
to realise most of  its objectives in this 
lockdown. The fact that the results 
have been refuted by some other tests 
means that the lockdown might have 
been unnecessary.  However, at the 
time of  the lockdown the government 
probably believed in the results and 
acted according and appropriately. 
I applaud the government for this 
lockdown decision.

CONTINUED FROM PG 17

COMMERCIAL PLOT (LODGE/
HOTEL) MEASURING 1.4 

HECTARES FOR SALE IN MAUN, 
MATLAPANENG WARD, BETWEEN 

OLD AND NEW BRIDGE, BEAUTIFUL 
RIVER FRONTAGE VIEW.

EIA – ALMOST COMPLETED, 
AWAITING APPROVAL.

PRICE: P850/SQM EXC VAT.

CONTACT: 71451869 / 71365767

COMMERCIAL 
PLOT FOR SALE

IN 
DEFENCE 
OF FREE 
MARKETS
STEPHANUS GENTIUM
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TENDER NO: SACU / 017 / 2019 / 0

STUDY TO EXPLORE THE FEASIBILITY OF ESTABLISHING 
A REGIONAL FINANCING MECHANISM FOR SACU-WIDE 
INFRASTRUCTURE PROJECTS AND INDUSTRIALISATION

The SACU Secretariat wishes to appoint a suitably qualifi ed, experienced 
and reputable Consultant(s) to undertake a Study to explore the Feasibility of 
Establishing a Regional Financing Mechanism for SACU-wide Infrastructure 
Projects and Industrialisation. 

The detailed Terms of Reference (ToR) document can be obtained online at 
www.sacu.int  OR directly from the SACU Secretariat Offi  ces at Erf: 8531 
Corner of Lazarett and Feld Street, Windhoek, Namibia. 

For Commercial enquiries, please contact:
Mr. Hermanus L. Esterhuizen
Procurement Offi  cer 
Tel: +264 61 295 8000/37
Fax: +264 61 245 611
E-mail: Leon.Esterhuizen@sacu.int

For Technical Enquiries, please contact:
Mr. Donald Ndwandwe
Deputy Director: Revenue Management
Tel: (+264) 61 295 8000/21
Fax: (+264) 61 245 611
Email: Donald.Ndwandwe@sacu.int 

Closing Date & Time: 17h00 (Namibian time) on Friday, 26 October 2018.

The SACU Secretariat reserves the right to accept or reject any proposal that 
fails to meet its requirements and will not, in any case, be responsible or liable 
for any costs associated with the preparation and submission of any proposal. 
Kindly note that only short-listed bidders will be contacted. Please note that 
this tender requires two off ers, a technical and a fi nancial off er, submitted 
in separate envelopes as stipulated in the ToR document.
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this tender requires two off ers, a technical and a fi nancial off er, submitted 
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www.sacu.int  OR directly from the SACU Secretariat Offi  ces at Erf: 8531 
Corner of Lazarett and Feld Street, Windhoek, Namibia. 
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Mr. Hermanus L. Esterhuizen
Procurement Offi  cer 
Tel: +264 61 295 8000/37
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E-mail: Leon.Esterhuizen@sacu.int

For Technical Enquiries, please contact:
Mr. Donald Ndwandwe
Deputy Director: Revenue Management
Tel: (+264) 61 295 8000/21
Fax: (+264) 61 245 611
Email: Donald.Ndwandwe@sacu.int 

Closing Date & Time: 17h00 (Namibian time) on Friday, 26 October 2018.
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TENDER NO: SACU/002/2021/O

SUPPLY AND INSTALLATION OF VIDEO 
CONFERENCING INFRASTRUCTURE

The SACU Secretariat wishes to appoint a suitably 
qualified, experienced and reputable supplier in the 
SACU region to supply, deliver and install the required 
Video Conferencing Infrastructure at the SACU 
Secretariat and in the Ministries of Trade and Industry in 
the five (5) SACU Member States.

The Terms of Reference (ToR) document can be obtained 
online at www.sacu.int. 

For Commercial enquiries, please contact:
Mr. Hermanus L. Esterhuizen
Procurement Officer 
Tel: +264 61 295 8000/37
Fax: +264 61 245 611
E-mail: Leon.Esterhuizen@sacu.int

For Technical Enquiries, please contact:
Mr. Refiloe Motjolopane
ICT Manager
Tel: (+264) 61 295 8000/41 
Fax: (+264) 61 245 611
Email: Refiloe.Motjolopane@sacu.int

Closing Date & Time: 17h00 (Namibian time) on Friday, 
3 July 2020

The SACU Secretariat reserves the right to accept or 
reject any proposal that fails to meet its requirements 
and will not, in any case, be responsible or liable for any 
costs associated with the preparation and submission of 
any proposal. Kindly note that only short-listed bidders 
will be contacted. 

Broadhurst Primary School is renowned for its progressive and innovative approach to education. It is 
exceptionally well positioned to provide a dynamic, interactive learning environment in which children can 
develop their individual skills. The School caters for children from diverse cultures which is reflected in the 
school’s social, academic and cultural curriculum.

TEACHING VACANCIES 

We will be requiring the services of Class and Subject Teachers from 1 January 2021. Suitably qualified 
and experienced applicants holding a Teaching qualification and/ or a degree in the relevant field will be 
considered. 

A minimum of four years’ experience in teaching together with a working knowledge of the School’s core 
teaching methodologies (THRASS and Accreditation, Brain Gym, Mind Maps, De Bono Thinking Skills and 
Accreditation, Problem- Solving Mathematics) would be an added advantage. 

LIBRARY VACANCY 

We will also be requiring the services of a Librarian with a Teaching qualification and minimum of 5 years’ 
experience from 1 January 2021.

OCCUPATIONAL THERAPY VACANCY

An Occupational Therapist will also be required from 1 January 2021. The incumbent should have a 
minimum Diploma in Occupational Therapy with at least 6 years working experience in a school setup. A 
working knowledge of THRASS, De Bono Thinking Skills, Mind Maps would be advantageous.

BURSAR/ ACCOUNTANT 

We require the services of a Bursar/ Accountant. Applications are invited from qualified citizens holding a 
Degree in Financial Management, Accounting or equivalent. Candidates must possess at least five years 
post qualification experience in accounting, three of which should have been in a supervisory capacity, a 
working knowledge of accounting packages will be an added advantage. 

Duties include, but are not limited to, overseeing all finance and administration functions including 
budgeting, asset management, cash flow management, preparing monthly management reports, including 
recommendations, to ensure efficient achievement of financial goals, managing actual results compared to 
budget/ forecast throughout the year. 

IT TECHNICIAN

We will also be requiring the services of an IT Technician, to provide technical support and teach clients 
the basic skills they need to operate newly installed programs. The incumbent should be able to support 
infrastructure and internal web applications, analyse all issues within the domain by ensuring uptime of 
peripherals and other related web components.

Duties include, but are not limited to, installing and configuring hardware and software components to 
ensure usability, troubleshooting hardware and software issues, repairing or replacing damaged hardware, 
upgrading the entire system to enable compatible software on all computers, creating, editing and enhancing 
web content using Web Content Management Systems and Tools, ability to support user provision to 
internal web solutions, creating and maintaining web forms when required, ability to troubleshoot errors on 
all web related components.

Applications are invited from qualified citizens holding a Bachelor’s degree in Information Technology or 
related field, proven experience as IT Technician on both infrastructure & Web solutions or related position, 
excellent diagnostic and problem-solving skills, excellent communication ability, in depth understanding of 
diverse computer systems and networks, good knowledge of internet security and data privacy principles, 
Certification as IT Technician will be an advantage (e.g. CompTIA A+, Microsoft Certified IT Professional), 
SHE Training, relevant technical training and Project Management Methodologies. 

Broadhurst Primary School offers a competitive remuneration package including benefits. 

For your application to be considered, applicants should forward a letter of application, copies of qualification 
certificates and a Curriculum Vitae including the contact details of two referees to the Headteacher 
head@broadhurstprimary.org on or before Friday 10th July 2020.

Only short - listed applicants will be contacted
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The time has come for 
us to take an in-depth 
look at the impact of  
COVID-19 on our 
SMEs -- particularly 

the assistance needed amid this 
pandemic. We should do this 
mainly because SMEs are crucial 
to the economy, and if  they 
are not assisted to survive the 
Covid-19 pandemic, our country 
will surely feel the wider socio-

economic consequences in no 
time. 

Whether we aware or ignorant 
about this fact, most of  our 
hard-working SMEs need our 
support immediately. If  we fail to 
give them the necessary support 
now, we just speeding up the 
repercussions that will come if  
this vital economic driver loses its 
momentum. 

Globally, the scale and depth 
of  the challenges facing small 
businesses vary but the root cause 
of  the problem appears to be 
similar: the funding simply does 
not go the same direction as the 
business needs.

As history literature would 
show, some 66 years ago, one of  
the countries that lead the world 

in development of  entrepreneurs 
– the United States of  America 
(USA) established what they 
call the U.S. Small Business 
Administration (SBA). In short, 
the U.S-SBA helps Americans 
start, build, and grow businesses.

Mind last year I was 
fortunate to visit the US 
and meet Allen Gutierrez - 
Associate administrator of  the 
Entrepreneurial Development, 
Small Business Development in 
Washington D.C. 

His office’s mission is to 
help small businesses start, grow 
and compete in global markets 
by providing quality training 
and counselling needs of  small 
business.

In Botswana the equivalent 

of  US’s SBA is the Local 
Entrepreneurial Authority 
(LEA) whose mission is also 
similar to that of  the latter. The 
big difference between the two 
entities (both funded by their 
respective governments) is that 
the American one can   guarantee 
loans made to small business 
by commercial banks and other 
leading financial institutions while 
LEA currently doesn’t.

The SBA provides an array 
of  financing for small businesses 
from the smallest needs in micro 
lending to substantial debt and 
equity investment capital.

“While SBA itself  does not 
make loans, it does guarantee 
loans made to small businesses 
by private and other institutions’, 

Gutierrez told me and other 
journalists who visited the US 
mid 2019.

As he said those words, I 
could recall how back here at 
home, small businesses while 
some have benefited from LEA’s 
incubation programmes, they at 
the same time continue to face 
serious challenges with the regard 
to access to finance and market 
penetration.

Even our central bank has 
in the past admitted that limited 
access to finance remains one of  
the key constraints to business 
growth in the domestic economy.

The Bank states in one of  its 
annual reports that Botswana’s 
Development Financial 
Institutions including LEA are of  

small size of  their portfolios and 
they also face challenges in raising 
funding.

Another challenge facing 
FDIs like LEA which are to help 
SMEs is that of  governance. Infact 
in 2019 – Bank of  Botswana’s 
director of  the Department of  
Research and Financial Stability – 
Dr Tshokologo Kganetsano called 
on government to “let go” of  the 
governance at the FDIs. We fully 
agree with him because in general, 
autonomous institutions are more 
successful compared to those that 
are run with active government 
involvement in governance.

So to be effective and have 
the desired impact, the scale of  
operations and resources availed 
to FDIs like LEA and CEDA 

should be much larger than 
current levels. This is so because a 
higher level of  funding is needed 
to support large scale industrial 
projects and businesses, which 
might also involve infrastructure 
development. 

It is given, Covid-19 has 
changed the business landscape 
in our country in many ways. 
However, maximising the 
potential of  SMEs to contribute 
to job creation, strengthening our 
communities – both rural and 
urban and building the economy 
can only be beneficial to the 
country now and in the near 
future. 

As it stands it appears like the 
attention given to SMEs remain 
sporadic and piecemeal, instead of  

strategic and transformative. From 
where we stand, key elements 
are needed to help our SMEs to 
climb out of  recession and return 
to previous levels of  positive 
economic growth. Of  all these 
elements, the most important one 
is to have a one-stop shop for 
handling across-the-board SME 
policy and financial needs. That 
is why the #Bottomline is that the 
government speed up the process 
of  splitting the Ministry of  Trade 
and Investment and consider 
establishing a standalone ministry 
that can help indigenous citizens 
establish enterprises including 
at an SME level. Our future 
economic growth is within our 
people and their enterprises – 
whether small or big. 

Gov’t should speed up the process of setting up SMEs ministry
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Say open relationship, and 
most Batswana would 
brush it off  with the flick 
of  a hand and a dismissive, 
“ag! It can never happen 

here.”
To conservative Batswana it is 

unorthodox and a glossy excuse for 
casual infidelity, however, for an 
adventurous few it’s an opportunity 
to explore new things in a variety of  
ways. 

Open relationships are 
relationships which an established 
couple mutually agree to share a non-
monogamous lifestyle. 

Kgomotso Jongman of  Jo’Speaks 
says, “despite the prevalence of  
monogamy, a lot of  people have 
sexual relations with people other 
than their partner. People look down 
on open relationships for many 
reasons. Some feel that their physical 
and/or emotional health and well-
being are at risk. For instance, while 
they are relying on their partner to 
make good choices and be physically 
safe, there’s also a lingering chance 
that he or she may develop serious 
feelings for someone else, leaving 
you feeling emotionally unsupported 
and hurt. Maybe because of  the 
traditional expectations that are put 
on men, it’s more difficult for them 
to be open about such relationships. 
There’s something embarrassing 
about the woman you’re dating 
wanting to sleep with other people; 
as if  maybe you’re inadequate.”

Although marred with a lot 
of  stigma, open relationships are 
nothing new and are becoming 
more widely accepted in society by 
millennials.

Some couples want their sexual 
freedom, but don’t want their 
relationship tainted with the lies, 
secrets and ongoing deceptions 
that affairs have. Most people in 
monogamous relationships fear an 
open relationship for one reason: 
jealousy. Just like with any exclusive 
relationship, honesty is still the best 
policy and even more for open 
relationships. Those who create open 

relationships create and follow their 
own set of  ‘rules’. Now that society 
is opening up to the world of  sexual 
expression and gender identities, 
open relationships are becoming less 
of  a taboo and more and more people 
are beginning to explore them.

Dr Sethunya Mosime, senior 
Sociology lecturer at the University 
of  Botswana says, “the concept 
of  eternal monogamy tends to be 

enforced in most people from a 
young age. So, when some people 
diverge from what is expected it 
becomes hard to understand. The 
main thing about open relationships, 
I think, is that the people participating 
should be as open with each other 
as possible. This is not always as 
easy or as obvious as it sounds. To 
be completely open with another 
person takes a lot of  trust and a lot 

of  courage. It also carries 
a lot of  risk. Whether or 
not people in an open 
relationship really trust 
each other is debatable 
but some people are in 
such relationships and find 
potential comfort in them.”

Champions of  open 
relationships say its 
benefits may include sexual 

satisfaction; strong communication 
skills; and a sense of  trust and the 
ability to express needs without fear. 
In contrast, most possible issues that 
usually arise are jealousy, increased 
vulnerability and the higher risk of  
STIs. Scores of  Batswana who are 
not convinced that ‘variety is the 
spice of  life’, find it is hard to wrap 
their heads around the concept of  
open relationships. 

Most people would argue that 
open relationships work better in 
theory than they do in real life. Most 
often, the term ‘open’ is being thrust 
onto an unwilling partner by the 
partner who wants to cheat. The 
decision to be open is not mutual. 
The partner who wants to cheat 
makes their infidelity a condition 
of  the relationship. It’s a ‘take it or 
leave it’ form of  transaction. The 
major principle of  open relationships 
is constant communication. That 
involves disclosing partners and 
remaining happy for your partner. 
But is it really realistic? While the 
prevalence of  hookups might leave 
most young people in apparent open 
relationships throughout their 20s, 
there are more negative perceptions 
of  non-monogamous relationships 
than monogamous ones. Non-
monogamous/open relationships 
are perceived as more sexually risky, 
less morally acceptable, and as having 
a less trusting and less meaningful 
relationship. For the people who 
choose to engage in such affairs, 
is it more honorable to come to an 
agreement with their partner or to 
sneak around and deceive.

The phrase “open relationship” is moving from the fringes to the mainstream of public discourse, 
suggesting that Botswana may be on the cusp of a sex revolution -MPHO KUHLMANN

Open relationships – is variety really the spice of life?

 It takes a crisis to form a tactic and 
fashion is no exception. Some of  
the best designs were born from 
struggle. Coco Chanel created 
women’s couture pieces from 
foraged fabrics when materials 
were scarce around the period of  
the First World War, such as jersey 
men’s underwear. This led to a 
huge shift in womenswear from 
restrained corsets to comfortable 
attire, making Chanel the 
innovative brand to beat.

During the 1918 Spanish 
influenza pandemic, surgical face 
masks became a staple item worn 
at all times both indoors and 
outdoors due to their essential 
protection. Escapist fashion of  
the 1930s and 40s originated from 
an epoch of  political upheaval 
and future uncertainty. Restricted 
to repairing and reusing, creative 
remaking efforts became forms 
of  expression during these times 
of  confinement.

‘Escape and Evade’ maps 
were printed onto durable silk 
during the 1940s to be easily 
concealed under soldiers’ clothing. 
These maps were then re-used to 
produce items of  clothing post-
WWII, when fabrics were still 
being rationed. Similarly, the crisis 

that we are now finding ourselves 
in will undoubtedly initiate a shift 
in how we interpret fashion. Like 
the effect of  past world wars and 
pandemics, we too will have to 
focus on quality over quantity, 
practicality over vanity.

 AFTER CRISIS COMES 
EMPOWERMENT

After crisis comes celebration. 
We might presently be stewing 
in our isolated woes, crying into 
the latest homemade soup, but 
the drunken joy of  regaining our 
freedom once this is all over could 
also parallel that of  past crises. 
Life will be a Technicolour daze 
of  buzzing streets, exultant parties 
- and cake.

Like Christian Dior’s freeing 
‘New Look’ designs following 
WWII, Fashion post-corona 
could follow suit in the form 
of  sweeping, colourful fabrics, 
maximalist shapes, bold co-
ordinates and unrestricted 
silhouettes. The difference from 
recent trends, however, will lie 
in our altered mind-sets. We will 
probably feel both battered and 
relieved. A sense of  urgency to 
make the most of  our health, 
liberty, vitality and hopefully, our 
Earth, may ensue, image being 
much lower down on our list of  
priorities. We might therefore 

want easy-to-wear, durable items 
that will see us through a cyclical 
chain of  events – precious time 
will not be wasted fussing over a 
flimsy cross-over dress.

We are creatures of  habit with 
a pack mentality, we will always be 
influenced by the actions of  others. 
But perhaps this global shut-
down will have one benefit: the 
stalling of  the distended fashion 
industry could prompt a sense of  
realisation in buyers for the actual 
irrelevance of  being an avid trend 
follower. We may have known but 
not truly acknowledged the fact 
that life and society as we know it 
is fragile, that we are just fortunate 
to have the fundamentals - health, 
family, homes, food - rather 
than The Z*** Dress or Holmes 
Bradigan.

Now, we have been forced to 
acknowledge it. The economic 
crisis that has been thrust upon 
us has been set to overtake that of  
the Great Depression. We may be 
drawn to celebratory attires in the 
midst of  our victory post corona, 
but without disposable incomes to 
stock up on fast fashion trends we 
will have to invest in more essential 
goods and be more creative with 
what we already have. That means 
a potential return of  sewing skills, 

made-to-last rather than made-
to-wear-for-a-minute products, 
creative re-invention concepts, 
and the art of  wardrobe swaps.

The clock is going to have 
to be turned back on mass-
production of  disposable items 
(at least until our wallets have 
recovered) and these trying times 
will unfortunately leave a lot 
of  brands fallen at the wayside. 
We have already seen numerous 
global store closures, drops in 
stock prices, cancelled fashion 
shows and postponed events. 
A huge reshuffling will occur, 
restarting the entire industry. To 
stay afloat, brands will need to 
be savvy and sustainable. That 
leaves us and our own creativity, 
cradled by cabin fever. When the 
rule board is dismantled, anything 
goes. Fashion could return to its 
basic beauty, an expression of  
individuality. And in the process, 
we can hope that our Earth will be 
able to heal some more.

Cressi Sowerbutts is a 
fashion communication student 
based in London and Norwich. 
Passionate about sustainability 
and fashion, she aims to fuse the 
two in highlighting that you can 
simultaneously celebrate both 
fashion and the environment.

Instagram: @cressiclaire  

How COVID-19 will affect our fashion sense
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Water Utilities Corporation (WUC) is one of the leaders in the water supply industry in the region and strives to be the best internationally. The Corporation prides itself in employing the best human resource 
capital available to effectively deliver on its mandate and ultimately attain its aspirations.  If you are a highflyer and a Botswana citizen who wishes to join an employer of choice and meets the profile, apply 
to be considered for the below positions. 
 
1. VACANCY:  SENIOR MANAGER: CUSTOMER EXPERIENCE AND MARKETING X1 FIVE (05) YEAR CONTRACT – HEAD OFFICE (RE–ADVERTISEMENT) 
 
Position Purpose 
   
The role develops the Customer Strategy for the Corporation. Oversees the Development, Implementation, Monitoring and Maintaining Relevance of the Customer Experience/ Service Policy, Standards and Customer 
Journey maps across the organization. Becomes the custodian of the “Voice of the Customer” and ensures the Customer is at the centre of WUC’s Strategic direction. 
 
The role translates customer data into insights and develops marketing strategies for the Corporation’s products and services in order to maximise revenue potential from each customer segment. Leads implementing 
marketing and communication activities, particularly around direct marketing in support to products and services positioning.  

 
Key Responsibilities 

 
• Customer Strategy and Change Management 
• Customer Segmentation and Value Proposition 
• Customer Insights and Analytics 
• Marketing Strategy.  Financial Management and Supplier Management 
• Culture, Compliance and Governance 
 
Outputs and Measures 

 
• Effective Customer Segmentation Model 
• Business Enabling Customer patterns and behaviors reports 
• Timely Customer Profitability Reports 
• Validated Customer Needs Matrix 
• Compelling Customer Value Proposition.  Customer Service Standards, Enabling Customer Strategy 
• Customer Satisfaction Measures and Tools (Periodic customer satisfaction surveys) 
• Marketing Content for Campaign Activations, Customer Service Training 
• Citizen Awareness of WUC products, Services and Service Stations 
• Citizen Loyalty 
• ROI on Marketing Campaign Activations 

 
Qualifications and Experience 
 
• Bachelor’s Degree in Business Administration / Marketing / Information Systems or Business-related field from an institution accredited by a nationally recognized accrediting agency  
• A post graduate qualification in Customer Service / Marketing / and or extensive experience in CRM 
• Minimum 6 years’ experience in leading customer service / experience change management initiatives in a fast-paced environment, with a minimum of 3 years in a management role. 
• Experience in development of marketing and communication strategies to differentiate on service and products offering 
 
Technical Competencies 
 
• Customer Insights/ Analytics 
• Customer Segmentation and Value Determination 
• Research and Development 
• Customer Strategy and Value Proposition 
• Products and Services Marketing 
• Campaign Planning and Management 
• SLA Negotiation and Management 
 
2.  VACANCY: CORPORATE COUNSEL X1 FIVE (05) YEAR CONTRACT – HEAD OFFICE  
 
Position Purpose 
 
This role is the Corporate’s in-house counsel for matters on general corporate law, public law, property law and civil law. It provides advice, counsel, representation and analysis to the organization in connection with legal 
matters. 
 
The role will also represent WUC ‘s legal interests before local administrative agencies, special interest groups or stakeholder groups in a variety of settings. 
 
Key responsibilities  
 
• Legal Advisory, Legal Contracts, Litigation & Representation 
• Governance & Policies, Compliance, Culture 

 
Outputs and Measures 
 
• Quality of legal representation.  Applicable legal and regulatory frameworks 
• Optimal cost of litigation resolution.  Thorough Corporate Contracts 
• Budget Management for legal services function 
• Optimal supervision of the legal section 

 
Qualifications and Experience 
 
• LLB Degree 
• Admitted as an attorney, conveyance and notary public 
• Valid driver’s licence’ 
• 5 years’ legal experience specialising in corporate or civil law, including 3 years at supervisory level.  

 
Competencies 
 
• Think and Act Strategically.  Decide and Initiate Action 
• Provide Direction and Effective supervision 
• Effective Communication 
• Plan and Properly Execute the Plans (Focus on Results) 
• Network, Build and Manage Teamwork 
• Deliver Quality Service 

 
Remuneration (for both 1 and 2) 
 
Salary : An attractive salary package for both positions commensurate to the market 
Leave : 30 working days per annum  
Gratuity : 25% gratuity payment at the end of contract 
 
Other Benefits 
 
Group Life Assurance (24-hour coverage) 
50% paid by the Corporation towards Medical Aid 
 
Interested Botswana citizens should send a comprehensive Curriculum Vitae (C.V) certified copies of certificates, national identity card (omang), professional references, names and addresses of two referees to:  
 
Human Resource Director 
Water Utilities Corporation  
Private Bag 00276  
GABORONE  
 
NB: Only successful candidates will be responded to.  
 
Closing Date: 02 July 2020 
 

 
 

External Advertisement 

Do you have what it takes 
To join the water works? 

2020 has been off  to a rather 
dramatic first half  of  the year 
and one could literally say that 
the world is burning. Covid 19 
remains the main center of  focus 
as its effects have been felt and 
continue to be felt in every single 
country around the world. As we 
speak there is no set formula to 
deal with this pandemic except 
limiting transmission through social 
distancing and keeping as clean as 
we can through regular sanitizing of  
our hands and surfaces we touch. 
Many governments have taken 
different approaches to curbing the 
spread of  Covid 19 over and above 
enforcing social distancing rules, 
locking down cities and closing 
borders; some like Botswana and 
South Africa went a step further 
and banned the sale of  alcohol 
and tobacco products much to the 
dismay of  their citizens especially 
business entities that rely on these 
products for their existence. The 
main question on everyone’s mind 
is was it necessary? 

I have not heard the real or all 
the reasons why our government 
thought it pertinent to ban the 
sale of  alcohol in the country as 
part of  their measures to curb the 
spread of  Corona Virus. What I 
have heard were reasons that it was 
a measure to avoid overburdening 
the health care system with alcohol 
related cases while trying to deal 
with a pandemic due to the lack 
of  ventilators in the country. Fair 
enough, but with roadblocks, 
permit requirements, and security 
forces patrolling the streets, coupled 
with the awareness campaigns I still 
wonder if  a different approach 
could not have been explored, one 
that did not put businesses and 
livelihoods at risk. Perhaps I speak 
from a position of  privilege in 
asking this but if  we think about 

the risk, doesn’t someone delivering 
groceries carry the same risk as 
someone delivering a bottle of  wine 
or whisky? So, wouldn’t the same 
precautions be imposed on liquor 
delivery as were with groceries to 
allow for trade to continue? After 
all we have been told that we have 
a forward-thinking government 
and representatives in parliament, 
right? As I watched parliament 
proceedings my heart couldn’t help 
but sink as I saw how a P4billion 
industry was ignored and kicked to 
doldrums of  discussions without 
even exhausting the possibilities 
of  how businesses in this industry 
could be enabled to trade. I 
always came back to the same 
answer, Ecommerce. What made 
it so difficult for our legislators to 
understand that sanitized bottles of  
alcohol products could be delivered 
to people’s homes under the same 
strict conditions that were imposed 
on grocery delivery. In fact, I would 
argue that instead of  shutting the 
economy, Ecommerce should have 
been pushed to the forefront across 
all sectors of  industry that allowed 
for it. I call it seeing opportunity in 
chaos, some might say it is common 
sense. 

If  you ask me, I would not 
have minded being in lockdown 
for however long it was imposed, 
if  I could get anything that I 
wanted to keep me comfortable 
delivered to my doorstep. Outside 
of  the convenience, this would have 
ensured that businesses continue to 
generate taxable revenue, jobs are 
saved, livelihoods are preserved and 
the economic burden of  Covid 19 
could have perhaps been reduced. 
I guess this sense isn’t so common. 
We now await the pandemic of  
joblessness in the coming post-
covid economy.  

DRINK
TANK
LESEDI MAGOWE

Drinkonomics

Among the many images of  
Jesus Christ that Christians 
are uncomfortable with is 
that his relationship with 
family is out of  place in 

their mental “happy family” portrait.

In Matthew 12:46-50, Jesus appears 
to disown His own family. His mother 
Mary and His brothers wait outside 
while He is inside, teaching a group of  
people. Jesus’ family sends word inside 
that they want to speak with Him, to 
which He replies: “Who is My mother 
and who are My brothers?’ And He 
stretched out His hand toward His 
disciples and said, ‘Here are My mother 
and My brothers! For whoever does 
the will of  My Father in heaven is My 
brother and sister and mother.”

Again, in Matthew 8:21-22, Jesus 
appears to rebuke a disciple for not 
agreeing to follow Him at the moment 
because he wanted to stay behind to 
bury his father. “But Jesus said to him, 
‘Follow Me, and let the dead bury their 
own dead.”

More than 2000 years later, 
Batswana still cannot understand a 
phenomenon which is being defined as 
“family estrangement.”

According to Wikipedia, “family 
estrangement is the loss of  a previously 
existing relationship between family 

members, through physical and/
or emotional distancing, often to 
the extent that there is negligible 
or no communication between the 
individuals involved for a prolonged 
period.”

Family estrangement as a concept 
or mental image is a product of  social 
condition and has inbuilt negative 
assumptions.

Kgomotso Jongman of  Jo’Speaks 
in Gaborone says, “Estrangement is 
widely misunderstood, but more and 
more people share their experiences 
publicly. Assuming that every 
relationship between a parent and child 

will last a lifetime is as simplistic as 
assuming every couple will never split 
up. Estrangement is defined as one or 
more relatives intentionally choosing 
to end contact because of  an ongoing 
negative relationship. After years of  
discontent, some adults choose to stop 
talking to their parents or returning 
home for family gatherings and parents 
may disapprove of  a child so intensely 
that he or she is no longer welcome 
home. A parent and child’s relationship 
erodes over time, not overnight. The 
reasons for the rupture may be because 
in some cases, the son or daughter 
chose between the parent and someone 

or something else, such as a partner. In 
others, the adult child was punishing 
the parent for “perceived wrongdoing” 
or a difference in values. Adults report 
being estranged from parents for three 
main reasons: abuse (everything from 
belittling to physical or sexual abuse), 
betrayal (keeping secrets or sabotaging 
them) and poor parenting (being overly 
critical, shaming children or making 
them scapegoats).

Although Jongman admits that 
estrangement is “misunderstood”, the 
explanation fits the negative frame 
of  reference that this it is a result of  
betrayal and poor parenting.

Jongman’s explanation however 
fails to capture estrangement as an 
act of  love and devotion to God as 
exemplified in the Bible by  Abraham 
and the Sacrifice of  Isaac and the 
decision by countless prophets to 
abandon their families and live out the 
rest of  their lives in the mountain away 
from everything and everyone.

Even University of  Botswana Social 
Work lecturer Poloko Ntshwarang 
locates the concepts of  estrangement 
in the realm of  disfunction. He told 
Sunday Standard that, “today, people 
decide whether to remain close or 

distanced based on how immediately 
fulfilling a relationship is. We like to 
think that with enough work, all parent-
child relationships can be healthy 
because on some level all parents are 
good parents. Unfortunately, that isn’t 
always the case.  Some grown up kids 
do it because they are resentful. This 
may be because they grew up with 
something painful having happened 
during their childhood and when they 
grow up, they respond by detaching 
from their parents. Other grown up 
kids have a problem establishing their 
identities not appreciating who they 
are and their identities. Maybe one 

comes from a poor family but they 
choose to live lavishly and associated 
themselves with only lavish things 
thus not acknowledging their parents. 
Sometimes limiting or eliminating 
contact with a parent is much less 
damaging than having them in your 
life.”

Ntshwarang’s explanation fits 
in with our social conditioning. For 
most Batswana, it’s unimaginable for 
a grown man or woman to choose to 
stop all contact with their parents. The 
people, who provided food, clothes, 
and shelter, taught them to ride a 
bike and even attended their school 
meetings. Family estrangement has 
been associated with loss of  affection 
that occurs over years or even decades 
within a family.

To most people sometimes 
estrangement happens when people 
feel anxious, tired of  conflict or 
pressure, or too much of  the sticky 
family ‘togetherness’, their response 
is to distance themselves, be it 
emotionally, physically or both. When a 
person distances from others, they feel 
a sense of  relief  because the distance 
seemingly brings the conflict to an 
end. In all reality, nothing is actually 
resolved; instead, more stress comes 
from it all.

No room at the inn – Jesus finds no 
place in Botswana’s family portrait

More than 2000 years after Jesus Christ appeared to disown his family, Batswana along with   most of 
the Christian community are still grappling with a phenomenon they have now re-framed   as “family 

estrangement” – Writes MPHO KUHLMANN
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Responsibilities:
•	 Onsite print operating and training services.
•	 Colour and registration control of the web 

offset printing press.
•	 Maintenance and general upkeep of press.
•	 Setting up make-ready requirements with 

other crew members. 
•	 Liaising with and advising the CTP/ 

Prepress Department on job set up, 
impositioning and proper out putting on the 
plate setter for quality printing on the press

•	 Direct and assist crew members on duties 
during make-ready. 

•	 Work with crew members to utilize all 
auxiliary equipment.

•	 Assigns and directs work of crewmembers. 
•	 Monitors color consistency to match 

standards for quality.
•	 Accountable for all areas in regards to 

performance of the press crew. 
•	 Carries out on the job training while 

operating the press and all auxiliaries.
•	 Establish a maintenance program when 

maintenance is being conducted. 
•	 Ensures the press crew has all required 

resources.
•	 Must be willing to work extra hours to meet 

needs and production deadlines at short 
notice.

 
Requirements:
•	 Qualified artisan in the Printing Industry 

on Rotary Web Offset who has extensive 
experience on newspaper cold set presses.

•	 Working experience on newspaper printing 
presses with EPG and auxiliary equipment 
is preferred.

•	 sound knowledge and understanding of 
technical and operational parameters of 
the press e.g. cylinder pressure settings, 
tension control from reel stands to the 
folders, ink/ water balancing

•	 Computer literate
•	 Ability to work accurately under pressure.
•	 Attention to detail.
•	 Good interpersonal and communication 

skills and be fluent in English.
•	 Knowledge of note books and coldest 

commercial printing e.g. flyers will be an 
added advantage

•	 Contactable References.

If you are interested and qualified, please 
email your application letter and CV, 
attaching your qualification certificates to:

The Managing Director
Tsodilo Printers (Pty) Ltd
Email: info@sundaystandard.co.bw

Closing Date for Applications is 22 June 2020. 

NOTE: Only short-listed candidates will be 
contacted. Should you not be contacted within 
2 weeks of closing date, please consider your 
application as unsuccessful.
___________________________________________

ADVERT
ROTARY WEB OFFSET OPERATOR

_________________________________________________________________________

We require the services of a qualified Rotary Web Offset Operator with working experience on 
newspaper printing presses with auxiliary equipment.

It is suggested that, among 
others, leadership is about 
decisions. Indeed the BFA 
leadership recently made a 
decision about the way forward 
regarding the 2019/2020 
football season. The decision 
is unambiguous, especially with 
respect to national leagues. 

Leadership is also about 
consultation. The BFA, in this 
case, consulted their relevant 
technical structure to advise on 
the way forward and apparently 
from the consultation, the 
structure’s advice effectively 
rules out any further football 
this season. The leadership 
further, possibly in the name 
of  democracy, decided to 
give the clubs an opportunity 
to also guide on this matter; 
although they suggest they were 
constitutionally empowered to 
solitarily decide on the matter.  

They have since decided on 
the matter, assumingly taking all 
the advice into consideration. 
Although we do not have the 
full findings of  the consultation 
processes, some clubs are 
said to have complained 
about the manner in which 
the consultation exercise was 
conducted to a point where 
some of  them are said to have 
abstained from participating in 
the consultation process.

Maybe the BFA leadership 
should not have consulted. 
Maybe they should have 

proceeded to decide on their 
own as they suggest they are 
constitutionally empowered 
and take full credit of  any good 
outcome of  their decision and 
equally take any blame for it.  

Without the full benefit 
of  the rationale behind the 
decision, it could have been a 
result of  several factors, the first 
being to reward each club for 
their sweat to date during the 
aborted season; the second being 
the need to determine clubs 
to be entered for continental 
championships for the coming 
season and also to identify 
teams for the next Mascom Top 
8 competition, something that is 
said to be very important in their 
endeavour to keep the sponsor 
around whose contract has just 
come to an end and third being 
to determine who gives way to 
those who have ‘sweat enough’ 
for promotion. 

I was tempted to add the 
fourth; being able to determine 
prize money breakdown, but 
I have not heard of  any prize 
monies for the 2019/2020 
season against the background 
of  sponsorship challenges that 
the league encountered at the 
beginning of  the season. So, in 
my world this would not have 
been a consideration. 

Fair enough, whatever the 
rational, the football leadership 
has made a decision. For the 
good or for the bad, they have 

made a decision.
There was the option of  

completely nullifying the season 
which, clearly, the leadership did 
not favour. 

Again, in the absence of  
their rationale on dispelling this 
option, one can only guess why. 
It could have been that they 
would fail to enter the country’s 
representatives in continental 
competitions and in the 
Mascom Top 8 for the coming 
season. It could also have been 
that they needed to reward 
those that were a few games 
away from promotion, which 
they could not do in isolation of  
recognising those who were at 
the summit of  the elite league. 

While the rationale remains 
unknown and open to guess 
work, whichever way it went 
or did not go, there are subtle 
views that political undertones 
should not be ruled out. There 
are sentiments that whatever 
decision was to be arrived 
at should have taken into 
consideration the feelings or 
opinions of  the supporters of  
the regime in office, especially 
given the elective general 
assembly that is just around 
the corner. But these are also 
speculations. They could be 
true. They could be false.  

A lot has been said about 
the health risks if  the league was 
to be progressed to its end. Fair 
enough. The decision to end the 
league was therefore necessary 
for health reasons; whether 
the league decided the way it 
has been decided, or whether 
it would have been completely 
nullified.  

But what if  another option 
was considered; that of  ‘making 
everybody happy’ and still 
achieving the desired results 
of  determining champions and 
Mascom Top 8 entrants? Of  
course some championship 
‘probables’ would feel aggrieved 
that, had they been given 
an opportunity to play the 
remaining matches, they could 
have overtaken the leaders; a 
natural argument I suppose 
that no one can win. But they 
would still have the next season 
to prove that indeed they are 
championship material. 

Otherwise not much could 
be done especially to give all 
the BPL clubs to play their 
remaining matches amid the 
technical advice from the 
technocrats. Here there has to 
be a give and take.

‘Making everybody 
happy’ would mean retaining 
‘probable’ relegation candidates 
in their leagues without 
denying ‘probable’ promotion 
candidates promotion. This 
would therefore mean no club 
relegates from the BPL and the 
top 2 clubs in the two NFDs 
promote without a play-off. 
Of  course, this would add to 
the woes of  the already blotted 
BPL; something that I have 
relentlessly argued against, and 
would continue to do so. 

But we are in a situation 
here. We can only blame 
ourselves for the bloated BPL, 
but given the crisis we are going 
through, bringing in 4 teams 
from the NFD just for one 
season and then relegating more 
in the coming season should be 

a solution. I, for one, suggest 
10 teams to relegate from the 
coming season, with the 11th 
playing off  against the NFD 
runners up as has been the norm, 
to bring down the PSL clubs to 
12. A commensurate number 
should then fall from the NFD 
to bring the numbers back to 
normal. The mechanics of  the 
lower leagues would follow the 
same pattern. I suppose even 
medical people would tell you 
that at times you have to endure 
more pain in order to heal. So, 
20 clubs en route to 12 should 
not be a death sentence. 

In any case, whatever the 
number of  clubs would be 
agreed upon for the elite league 
from the 2021/22 season would 
determine how many relegate 
from the 2020/2021 season 
throughout the leagues. What 
would be important would 
be for all clubs to understand 
this from the very onset. Any 
club objecting to the relegation 
of  a bigger number would 
effectively be ruling themselves 
incapable of  competing in the 
forthcoming league season, 
in other words declaring 
themselves ‘probable’ relegation 
candidates from the very onset; 
which would only make them 
lower league material.

This ‘20 clubs’ (or whatever 
number) BPL model for only 
one season would have yielded 
the same results as intended by 
the current decision, with fewer 
people than current aggrieved. 
First of  all, it would obviate 
all play-offs in compliance 
with the health stipulations 
and requirements. Secondly, 
there would be CAF club 
championships representatives 
and Top 8 entrants for the 

coming season. NFD promotion 
‘probables’ would be silenced. 
‘Probables’ from lower leagues 
would also be made happy. 

As said, those who 
deemed themselves ‘probable’ 
champions are the only ones 
who would may feel aggrieved, 
although it may take them 
forever to convince us. They 
would have to show us a 
consistent trend from the past 
as ‘slow starters’ who only 
heat up with the league. They 
would have to convince us that 
Jwaneng Galaxy was advantaged 
to be at the top when the games 
were stopped and that the 
advantage was going to shift to 
them for the remaining matches. 
But let me not go that far. At 
least the ‘probables’ would have 
another opportunity to prove 
themselves either under the 
current decision or under the 
’20 clubs’ proposal.     

If  there are any political 
undertones to be addressed 
as suggested in hush tones by 
some, it is possible that this 
‘20 clubs’ proposal would also 
address it; unless the intention 
would have been to have some 
identified clubs condemned to 
relegation.

There are also questions 
about the Orange cup, which was 
also at quarter-final stage. While 
informal word from somebody 
closer to regime points to the 
competition continuing in the 
new seas, formal word from the 
BFA alludes to some committee 
to be appointed to advise on the 
way forward. 

Bizarrely, the BFA leadership 
is also said to be considering 
another committee to arrange 
for play-offs. If  indeed the 
BFA relied on the advice by 

their medical committee to 
decide on bringing the league 
to an end, what other advice 
are they looking for? Or maybe 
there are funds somewhere to 
ready the teams and pitches 
for play-off  matches? If  health 
was a factor at the league, it 
should remain a factor for any 
match to be played during this 
period. Unless of  course they 
believe that the games are too 
few and should be playable 
once the coast is clear. But even 
then, in as much as the football 
leadership would have engaged 
the national league sponsors, 
they should as well engage the 
Orange FA Cup sponsors about 
stopping the tournament. 

The prize monies job should 
not be an issue for clubs that 
have already been eliminated. 
The script is clear on what is 
due to them. The remaining 8 
should then share the balance 
of  the prize monies. After all, 
there seems to be intentions to 
continue to use the Mascom 
Cup winners for the CAF 
Confederations Cup. I suppose 
it is not a death sentence not 
to have an FA Cup champion 
for the 2019/2020 season. 
Remember we currently do not 
have a 2019/2020 spectacular 
champion.

So, in my world, all the 
football should stop until the 
COVID-19 coast has been 
cleared. Jwaneng Galaxy should 
be declared champions as 
already decided. There will be 
no justification for anybody 
else to be declared champions. 
Masitaoka and Sua Flamingos 
should promote, together 
with NFD north and south 
runners-up Nico United and 
Mogoditshane Fighters. Nobody 
should relegate. Next year the 

number of  teams to relegate 
should be determined by the 
number of  clubs to constitute 
each league, preferably 12, from 
the 2021/2022 season.  

The FA Orange Cup should 
also stop and the remaining 8 
share the balance of  the prize 
monies after the 56 eliminated 
teams have each received their 
share in accordance with the 
predetermined breakdown.

I suggest this would 
minimise litigations and also 
reward ‘sweat’ to date. 

All said, under these special 
circumstances, I suggest clubs 
have to make sacrifices. The 
BFA and its partners will also 
have to reach a compromise 
in the interest of  football, 
particularly in the interests of  
concluding the current season in 
good time to benefit the coming 
season.

In the end, I must commend 
the leadership in office for 
waiting to be guided by the 
health authorities on the way 
forward, and for making a 
ruling on it once informed, 
although my concern remains 
on the modalities. Agreeably, 
every decision would be open to 
challenging by those aggrieved, 
but I argue that the route taken is 
leading our football into trouble. 
All indications are pointing to a 
number of  litigations ahead of  
the next season, if  there is going 
to be any.  

In the meantime, I wish to 
congratulate Jwaneng Galaxy for 
their maiden league title. Having 
been runners-up for the past 
three seasons and with no less 
than two Top 8 championships, 
it would be unfair to question 
their legitimacy. Theirs should 
be a lesson to all that one bird 
in the hand is worth two in the 
bush. I also wish to congratulate 
Masitaoka and Sua Flamingos 
for their promotion, and wish to 
soon add Mogoditshane fighters 
and Nico United the list. Adios.  

GODFREY MOWANENG

Following the novel COVID 19 pandemic 
affecting sporting activities, a decision by 
the Botswana Football Association (BFA) 
to end domestic leagues by crowning and 
relegating teams has emerged to be the 
most ruthless decision taken by the local 
football mother body across football 
federations in the continent.

While 15 football federations across 
the African continent have already taken 
a decision to close curtains on their 
respective domestic leagues, nine have 
cancelled the league through a ‘null and 
void’ action resulting in no promotion and 
relegation from leagues across their regions 
and elite league. While six were crowned 
champions, three federations have opted 
not to relegate clubs from the elite league 
while the other three federations relegated 
teams.

Amongst football federations that 
negated football season without crowning 
and relegating include the likes of  
Mauritius, Angola, Guinea, Burkina Faso, 
Gambia, South Sudan, Ethiopia, Liberia 
and Niger. Cameroon, Togo and Republic 
of  Congo football federations are amongst 
nations that crowned champions and 
cancelled relegations to the lower leagues 
for the season affected by the pandemic 
while Democratic Republic of  Congo, 
Rwanda and Uganda are the only countries 
practicing decisions alike the BFA.

With decisions taken to cancel 
proceedings, nations that came to the 
decisions have since called off  both the 
leagues and up competitions while the local 
administration has since called off  only the 
leagues and allegations are that the Orange 
FA cup will be played early next season 
following a halt when the competition was 
at the quarter final stage. 

Meanwhile, some African nations are 

preparing for the restart of  the league as 
the Burundi elite league got back in May. 
The resumption of  the league gave hope to 
some African nations with the likes of  the 
Tanzanian league’s resumption a week ago 
with spectators allowed in the stadiums as 
long as they practice COVID 19 measures 
in place.

However, while reports indicate that 
some of  the Botswana Premier League 
(BPL) relegated clubs contend to take 
the matter further, Rwanda Football 
Federation (FerwaFa) relegated clubs have 
taken the matter further after losing their 
case with the local football appeals board. 
The duo of  Heroes FC and Gicumbi FC 
are reported to be taking the matter to 
World Sport Court. 

The Ugandan football federations 
fallsamongst those fingered of  politicking 
as relegated Proline FC believes they are 
victims of  the country’s football politics.

BFA plays parallel to other 
African associations
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KITSO KEMOENG

Was it the best decision?

FDNL Chairman Mpenzeni Sambandawe penned the above letter to BFA acknowledging shortfall in accounting                       (FILE PICTURES)
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 Rising tennis star 

eyes “The Slams”
ORATILE OTSETSWE

Local Junior tennis player, 
Refilwe Youri has set her eyes 
on competing in the World 
Tennis Federation (WTF) 
tournaments and the Grand 
Slams.

The local lass, who is 
currently training at the 
Barcelona Tennis Academy 
in Barcelona, Spain says her 
ambition is to accrue points in 
international championships 
to enable her to compete at 
professional level.

Her recent international 
achievements include; a win in 
Catalonia tournament at Spain, 
September 2019, win in grade 
three U18 tournament in the 
UK, in December 2019 and 
a win  in the grade four U18 
tournament in January early 
this year. 

Youri first made headlines 
when she came in second 
position in the International 
Tennis Federation (ITF) Under 
14 (U14) doubles tournaments 
in Mauritius in 2018. 

Her other achievements 
include reaching the second 
round in both the South 
Africa and Zimbabwe ITF 
championships last year. 

The rising local tennis 
star also competed in the 
U14 Botswana team in Africa 
Junior Championship in 
January 2018, finishing 9th 
in singles and reaching semi-
finals in doubles.

“I would love to represent 
Botswana at Wimbledon one 
day,” Youri, who cites tennis 
great Serena Williams as her 
role model says.

“My greatest ambition is 
to play in grand slams and 
WTF events. I have no specific 
difficult opponent as such but 
consistent players can be a 

challenge,” she says.
Youri, who describes 

her game as ‘more offensive 
and aggressive’ says since 
relocating to train in Spain, she 
is now ‘more independent and 
confident as a player.’ 

Like all other budding 
sports stars, the 15-year-old 
says she has to juggle her 
training and academics.

“I am currently enrolled 
with the Wolsey Hall College 
home schooling program. This 
allows me to train and play 
tennis without compromising 
my education,” she explains.

Asked about her journey, 
Youri had this to say; “I started 
playing tennis aged three years 
when I went with my father 
for my older brother ‘s tennis 
lessons.” 

“My great achievement 
so far is being runner up in a 
Under 14 doubles tournament 
in Mauritius in 2018. It was 
great experience with older and 
more experienced players,” she 
says.

Part of  the Botswana 
Tennis Association (BTA) 
development programs, the 
road has not been all smooth 
for Youri.

With local sports struggling 
for funding, Youri, like many 
other aspiring sports stars has 
had ‘to hustle for sponsorship 
or funding to find more 
tournament opportunities.’ 

The lass, who has now 
won 4 regional tournaments 
since relocating to Spain, says 
‘her main challenge is lack 
of  funding to support her 
training.’ 

She says it is critical for her 
to get sponsorship as that will 
allow her to play in as many 
tournaments as she would 
want to.

BOTLHALE KOOTHUPILE

“As volunteers across all 
sporting codes, there is 
nothing binding us to be 
held accountable when we 
leave office,” Ntebogang 

Maplanka - Botswana Netball 
Association (BoNA) Secretary 
General.

While these words uttered by 
Maplanka sometimes, in March early 
this year may have been directed 
at volunteers leaving office, they 
however talk to the truth about 
accountability or the lack of  it in local 
sport. 

This past week, the Botswana 
Football Association (BFA) 
Disciplinary Committee (DC) 
‘exonerated First Division North 
League (FDNL) executive committee 
of  wrongdoing.’ 

The executive committee, which 
is led by Mpenzeni Sambandawe 
was suspended by the BFA National 
Executive Committee (NEC) 

sometimes in 2018 after allegedly 
‘failing to account for the association 
funds.’ 

For almost two years, the 
then suspended FDNL executive 
committee were crying for 
‘justice,’ which almost seemed not 
forthcoming.

When the BFA DC exonerated 
them, their supporters pointed to the 
ruling as an indictment of  the current 
BFA NEC’s use of  underhand 
tactics to silence dissenting voices 
– ineptitude probably came to their 
minds.

Though Sambandawe and 
his committee sought to strike a 
reconciliatory tone in the aftermath 
of  the verdict, they however could 
not let it go unknown that the 
accusations against them were a 
witch-hunt from deep dark corners. 

“The verdict does not come 
as a surprise to us because our 
conscience has been clear that the 
accusations levelled against us were 
a witch hunt and never existed,” 

Sambandawe said in a previous 
interview with this publication. 

He continued to point out that 
“BFA leadership was after us despite 
the fact that we had submitted audited 
books of  accounts. They believed 
there were financial irregularities in 
our books of  accounts but there was 
no wrong doing on our part. It was 
politically motivated.”

Whereas detractors and the 
FDNL executive may point to the 
fact that the ruling was an indictment 
of  the current BFA NEC’s heavy 
handedness in dealing with opposers, 
the truth is however ‘not black and 
white in this case.’ 

For the BFA NEC, theirs is a battle 
to make sure that unlike local sport in 
general, those handling association 
funds can be held accountable.

If  anything, the ruling is an 
indictment of  a system where sports 
leaders or volunteers never account 
for how they use public funds.

Unfortunately, the FDNL found 
itself  in a situation where it found 

itself  stuck in a past where there was 
no accountability and thus failed to 
account.

According to documents which 
Sunday Standard have seen and which 
were purportedly written or signed by 
Sambandawe, the FDNL executive 
never denied some funds were not 
accounted for.

In fact, in a letter written to the 
BFA executive committee on 09th 
October 2018, Sambadawe indirectly 
acknowledged his committee failed 
to account.

In the letter, the committee 
informed the BFA it could only 
account for P107 256. 00 of  the 
funds it had been allocated.

“We pray that the pending 
amounts be cancelled so as to enable 
us to start on a clean slate,” reads the 
letter.

While the letter does not state 
how much was not accounted for, a 
source close to the BFA NEC says 
the monies amount to P65 000.

The source, who was speaking on 

condition of  anonymity, says when 
the committee was suspended, the 
intention was for them to submit 
proper ‘documents’ for auditing 
purposes.

“Instead of  submitting the 
documents, which would have 
included accommodation invoices, 
the committee instead submitted 
police affidavits which the BFA 
could not agree to such,” the source 
explains.

In their defense, the FDNL 
executive committee in their letter 
points out that they ‘had no guidance 
or tools to be used’ when doing 
financial reports.

“All along, the BFA has pointed 
out that their pursuit of  the FDNL 
executive had nothing to do with 
football politics. It has everything to 
do with accountability,” the source 
says.

“As a recipient of  the state funds, 
the BFA intends to make sure all 
monies are accounted for. It has 
invested time and resources in this 
process,” the source says.

Guilty! - BFA DC ruling an indictment 
on accountability of local sports

FDNL Chairman Mpenzeni Sambandawe penned the above letter to BFA acknowledging shortfall in accounting                                                 (FILE PICTURES)

Rising tennis star 
Refilwe Youri
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