
KHONANI ONTEBETSE

The Botswana diamond sector – which is the 
mainstay of  the country’s economy- is vio-
lating the state of  emergency retrenchments 
moratorium and has so far shed close to 300 
jobs.

The massive job hemorrhage comes at a 

time when jobs are protected during the six-
month state of  emergency declared by President 
Mokgweetsi Masisi and endorsed by parliament.

Sunday Standard can reveal that hundreds 
of  employees were last week uncertain of  
their future as diamond polishing companies 
continue to shed hundreds of  jobs.

According to a report by IndustriALL 

Global Union its affiliate, the Botswana Dia-
mond Workers Union (BDWU) has record-
ed in excess of  277 job losses in Botswana 
diamond cutting and polishing sector amid 
coronavirus. The report states that cutting 
and polishing companies in Botswana among 
them Yerushalmi Brothers Diamonds, Moti-
ganz Botswana, Dalumi Diamonds, Leo 

Schachter Diamonds, and Signet Jewellers 
have dismissed staff.

Immediate comment from the compa-
nies was not available as phones rang unan-
swered on Friday.

The report states that at Safdico Bo-
tswana, BDWU, successfully challenged the 
retrenchments resulting in their reversal. The 

union is also challenging the job losses with 
the country’s labour department, while some 
cases have gone to the Industrial Court. 
Some workers were retrenched because they 
are union members. In other cases, workers 
were dismissed after dubious disciplinary ac-
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THOBO MOTLHOKA

Lerumo Mogobe Legal Practitio-
ners, the law firm that claims to 
be representing World Oath in an 
alleged P15 million lawsuit against 
the Directorate of  Intelligence and 

Security (DIS) this week found itself  facing 
a possible Power-of-Attorney fraud scandal.

World Oath have distanced themselves 
from the letter of  demand written by Le-
rumo Mogobe Legal practitioners on their 

behalf.
Documents in the possession of  the Sun-

day Standard suggests that Lerumo Mogobe 
Legal Practitioners who claim to represent 
World Oats in the law suit are acting on 
faked authority.

In a letter written to the Director Gen-
eral of  the DIS Peter Magosi, World Oath 
sole Director Temo Tau distanced himself  
from the letter of  demand issued by Lerumo 
Mogobe Legal Practitioners and apologized 
to the spy agency.

“We would like to formally and humbly 
respond to the trending letter of  demand is-
sued by a certain Lerumo Mogobe Attorneys 
to your organization in demand of  BWP 
15,000,000.00 claim that is said to be owed to 
us in lieu of  services rendered to your orga-
nization at your instruction,” the letter reads. 
The company said it was unfortunate that 
they had to learn about the developments 
through social media.

“We are shocked by these malicious 
claims and utterances as we have never giv-

en anyone nor law firm a statutory for such 
claims. We find this very defamatory and tan-
tamount to tarnish (sic) the image of  your 
good organization, yourself  and together 
with our company,” Tau said. The company 
said they were “investigating” the claims to 
establish the facts of  the “motive”.

Sunday Standard raised records from the 
Companies and Intellectual Property Au-
thority (CIPA) which confirmed that Temo 
Tau is the only director of  World Oath.

Tau’s letter suggests that Lerumo 

Mogobe Legal Practitioners acted on a 
forged Special Power of  Attorney to sue and 
defend. The law firm is suspected to have 
prepared a power of  attorney for one Benks 
Mabengano with two witnessing signatures 
which was made to appear that World Oath 
authorized him to sue the DIS.

Further investigations have suggested 
that World Oath board resolution may have 
been forged, giving Mabengano authority to 

KHONANI ONTEBETSE

Botswana is expected to launch the biggest 
gamble since its fight against containing the 
spread of  COVID-19 by easing lockdown 
on travelers from high-risk countries to help 
bolster the local economy.

The countries include the United States 
of  America (US), United Kingdom (UK), 
Austria, Belgium, Denmark, France, Ger-
many, Italy, Netherlands, Norway, Spain, 
Sweden, Switzerland.

The goal is to save the economy under 
the Economic Recovery and Transforma-
tion Plan (ERTP) as Botswana starts gearing 
for a post-corona economy.

As the coronavirus started to spread 
across the globe, Botswana was among the 
first countries to impose travel bans on peo-
ple entering the southern African country 
from 18 high-risk countries to prevent the 
transmission and spread of  Coronavirus.

This has been was attributed to the 
country registering few cases in the region.

But now Botswana intends to allow 
tourists (with negative COVID-19 status) 
to return en masse to help bolster the lo-
cal economy, something that observers say 
presents enormous risks and challenges for 
the gains made thus far in the fight against 
the virus.

While the Economic Recovery and 
Transformation Plan (ERTP) draft plan 
does not indicate when the government in-
tends openning doors to tourists questions 
arise as to whether source countries would 
allow their citizens to fly out, and how much 
confidence tourists have in travelling while 
the new coronavirus continues to claim lives 
across the world. Some of  the tourists are 
expected to be from countries that Botswa-
na had declared high risk jurisdictions.

According to the Economic Recovery 
and Transformation Plan it will take some 
time, probably into 2021, for foreign tour-
ists to travel to other countries for leisure 
in significant numbers. It says most tourism 
operators in Botswana are assuming that 
there will be zero international business for 
the rest of  2020.

“While that remains the case, economies 
of  places such as Maun and Kasane will be 
adversely affected as hotels, restaurants and 
other tourism-related economic activities 
will remain closed or operating at very low 
levels of  capacity utilisation. Such villages/
areas may suffer emigration as people look 
for jobs elsewhere in the country, and need 
support from social welfare programmes,” 
reads the document. It says the 2020 - 2022 
ERTP must, therefore, target the tourism 
sector and particularly these areas of  the 
country. Potential, the ERTP draft says, is to 
exploit the potential of  Botswana in a post-
COVID-19 world.

The document states that as as a large, 
sparsely populated country, Botswana is 
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The Gaborone City Council 
(GCC) Town Clerk, Lebuile 
Israel, finds himself  impli-
cated in an unusual devel-
opment at Town Hall.

A couple of  days ago, some staff  
members – some of  them staunch 
supporters of  the opposition - re-
ceived an unusual item in their email 
boxes: a pdf  copy of  the 2019 elec-
tion manifesto (all 56 pages of  it) 
for the ruling Botswana Democratic 
Party (BDP). The accompanying 
note from the sender read: “We have 
been advised to know the BDP man-
ifesto in order to know what their ex-
pectations are so ke a lo romella le o lebe 
le tlhaloganye le o share le your staff  we’ll 
discuss further details in our Friday 
meeting which is now scheduled for 
09h00 sharp.” The Setswana means 
“I am sending you the manifesto to 
read, understand and share with…”

When appraised of  this mat-
ter by a source, Sunday Standard was 
told that Israel was the source of  this 
instruction because the manifesto 
originated from the Town Clerk’s 
Office. However, on being quizzed 
about this issue, Israel himself  ex-
pressed shock and hinted at an ul-
terior motive on the part of  those 
peddling this allegation against him. 
His explanation is that at a meeting 
of  heads of  departments that he 
addressed, he stressed the need for 
these heads to drive the mandate of  
the current government by familia-
rising themselves with official docu-
ments in which developments proj-
ects and programmes are articulated. 
As he recalls, he made such state-
ment during the course of  speaking 
about citizen economic empower-
ment.

“What I said was ‘let’s look at 

our own programmes and see how 
we can economically empower citi-
zens’. I gave an example of  outdoor 
advertising business which is domi-

nated by non-citizens and said that 
we should work to empower citizens 
in this business,” says Israel, adding 
that he also raised the issue of  open 

spaces that are used for welding and 
asked for the relevant officers to de-
termine the nationality of  the people 
who currently occupy those spaces.

Twice Israel stated that never 
once did he say that GCC officers 
should familiarise themselves with 
the BDP manifesto, which he says he 
never even mentioned in his address. 
At the time that Sunday Standard con-
tacted him, he said that he was not 
even aware that a copy of  the BDP 
election manifesto was being circu-
lated among GCC staff.

“But some people have their own 
agendas,” he said in distancing him-
self  with an unusual development 
that he has been associated with.

At least on the basis of  this ex-
planation, it would appear that one 
or some of  the people attending this 
meeting understood Israel’s words 
to mean that they should read the 
BDP’s election manifesto. Sunday 
Standard learns that the manifesto is-
sue was raised at the meeting of  one 
GCC department which – like any 
Botswana workplace, is staffed by 
people of  different political persua-
sions.  The officer chairing the meet-
ing had first suggested discussing 
contents of  the manifesto but some 
at the meeting suggested that it be 
sent to individual staff  members. It 
did and became the issue it is now. 
It remains unclear how an election 
manifesto (which is basically a set of  
broad and often false political prom-
ises that have not been distilled into 
practical policy) would have been 
implemented.

From what Sunday Standard 
learns, the issue has been referred 
to the secretariat of  the Botswana 
Land Boards, Local Authorities and 
Health Workers Union, which we 
were not able to get a comment from 
at press time.
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If  plane tickets to the usual bench-
marking destinations (Europe, the 
United States and Australia) have al-
ready been bought and hotel reserva-
tions made, the intending jet-setters 
will certainly find this (free) informa-
tion very useful.

“South Africa has a relatively 
well-developed cultural tourism 
product,” says Professor Joseph 
Mbaiwa of  the University of  Bo-
tswana in response to the question 
of  which SADC country offers the 
best cultural tourism model for Bo-
tswana to emulate. “When you visit 
Soweto now, you will be shown the 
Mandela House, the little boy Hec-
tor Peterson at some square. When 
you also visit Cape Town, you will 
be told there is Robben Island and 
near Johannesburg there the Cradle 
of  Humankind.”

He adds that South Africa also 
has several cultural villages which 
showcase the country’s rich tradi-
tions, languages and crafts.

“We can learn from them as Bo-
tswana,” says Mbaiwa, a professor 
of  tourism studies who is the Direc-
tor of  the University of  Botswana’s 
Okavango Research Institute in 
Maun.

His mention of  the Hector Pe-
terson monument is interesting in 
what should be a resonant dimen-
sion for Botswana and Batswana. 
The Botswana government and 
Batswana played no small role in the 
liberation of  black South Africans. 
In 1974, cadres of  the Umkhonto we-
Sizwe - or MK, the armed wing of  
the liberation-struggle era African 
National Congress, collaborated with 
a Mochudi woman, Meisie Pilane, to 
establish and operate a safe/transit 
house in Extension, Gaborone. The 

house fronted as a shebeen, which 
was called “Mannenberg.” The she-
been’s first stock, which was bought 
by MK cadres, comprised of  two 
cases each of  Prinz Brau and Prinz 
Lager beer, a 750 ml bottle of  Lim-

ousine brandy and a one-litre bottle 
of  ginger ale. The only other pur-
chase was Abdullah Ibrahim’s Man-
nenberg LP which was played round 
the clock and was the reason the she-
been acquired its name.

Among those who stopped by 
this shebeen were future South Afri-
can president, Thabo Mbeki, and his 
now deceased brother, Jama, a law-
yer who successfully defended Pilane 
during a court case that followed a 

July 14, 1978 raid on the shebeen by 
two officers from the Central Po-
lice Station. One of  those officers 
was Tymon Katholo, the future first 
citizen head of  the Directorate on 
Corruption and Economic Crime. 
His Station Commander was Super-
intendent Lesedi Mothibamele, who 
would later join politics, becoming 
Kgalagadi MP and cabinet minister.

Another important figure was 
Mbuyisa Makhubo, the schoolboy 
who is carrying the body of  Hec-
tor Pieterson in the iconic picture of  
the June 16, 1976 uprising. In a 2012 
interview, Pilane told Sunday Stan-
dard that when Makhubo stopped by 
Mannenberg courtesy of  an MK cad-
re, she noticed that his face looked 
familiar. She soon realised that this 
was the same boy whose picture had 
been plastered on the front pages of  
newspapers carrying the slain Hector 
Pieterson and that he was still wear-
ing the same pair of  Wrangler jeans 
in the picture

“He was jumpy, restless and 
his eyes were all over the place. He 
would spent the night at Mannen-
berg and in the morning would be 
taken away to sleep at a safe house 
somewhere in town. He was here for 
more than a week, stayed in Mochudi 
for some time, then disappeared for 
good,” recalled Pilane, an excellent 
storyteller whose own liberation-era 
story is much more interesting than 
Mannenberg’s.

People who are interested in the 
Hector Pieterson monument, nota-
bly black South Africans, would also 
certainly be interested in the Man-
nenberg story and site. There are 
many more sites of  great touristic 
interest but for now, their economic 
potential is not being exploited.

Council staff asked to familiarise 
itself with BDP election manifesto 

South Africa is best cultural-tourism model for Botswana

OBUSITSE KOLOGWE

Sixteen residents of  Maunatlala village in 
the Central District have taken the govern-
ment to court demanding compensation 
for their damaged houses.

The plaintiffs, Diane Magwaneng and 
15 others who all live in Raphiri ward in 
Maunatlala are accusing the Ministry of  
Land Management, Water and Sanitation 
Services for destroying their houses some-
times in 2010 during construction of  a 
dam in the area.

The case is before Francistown High 
Court Judge Barnabas Nyamadzabo.

According to the plaintiff ’s declaration 
papers, during construction of  this dam, 
some of  their houses were destroyed due 
to the heavy equipment and shaking of  the 
ground that took place.

They allege in their court papers that 
various government representatives had 
not denied that the houses of  the plain-
tiffs were damaged by the construction 
of  the dam and had been committed on 
compensation. The plaintiffs further al-
lege that in 2016, a representative from the 
government promised them that the com-
pensation of  the damaged houses will be 
addressed but that never happened.

The plaintiffs are represented by Fran-
cistown based attorney Malik Mmohe 
while the Attorney General represents the 
Ministry of  Land Management, Water and 
Sanitation Services (Defendant).

Through their attorney Mmohe, the 
plaintiffs maintain in the court docu-
ments that the defendant is entitled to as-
sess the damages caused to them. This is 
so because they believe the defendant was 
supposed through its consultants, to have 
taken pictures and evaluated surrounding 
buildings for future reference in the event 
of  any dispute

The plaintiffs are seeking the follow-
ing reliefs; an order declaring that the con-
struction of  the dam at Maunatlala dam-
aged their houses, an order declaring that 
the plaintiffs are entitled for compensation 
for the houses or buildings that were dam-
aged by dam construction and another 
order declaring that the defendant employ 
the services of  an assessor for the pur-
poses of  determining a fair value for the 
damaged buildings.

In addition, they are also demanding that 
the defendant bear the cost of  the law suit. 
On the other hand, the defendant through 
the Attorney General is denying that the 
houses were destroyed due to construction 
of  the dam. The defendant further avers 
that the dam is 2 km from the houses, 
therefore it cannot be said to be built next 
to plaintiffs’ houses.

“Prior to the construction, an audit of  
properties in Maunatlala was carried out. 
The audit revealed that most properties in 
Maunatlala already had cracks. A technical 
expert analysis Analytika Holdings Pty Ltd 
conducted a geotechnical study which in-
cluded a house to house crack assessment 
of  all the houses within a 4 km radius prior 
to and after construction of  the dam. The 
study found no obvious correlation be-
tween the cracking of  the houses and the 
construction of  the dam,” reads part of  
the Defendant’s plea.

The defendant maintains that the Geo-
technical study found that the construction 
of  the dam bore no relationship to the 
damage of  the houses in that area. Parties 
are still yet to go for status hearing.

Maunatla 
villagers sue 
State
…for destroying their 
houses to construct a 
dam

instruct Lerumo Mogobe Legal Practitio-
ners to sue on behalf  of  the company.

The lawyers acting for the company, 
Lerumo Mogobe Legal Practitioners, were 
at sixes and sevens when asked by Sunday 
Standard about who instructed them to is-
sue the letter of  demand.

“All I can say is that Word Oath are 
the ones who instructed us to serve the 
DIS with the letter of  demand,” attorney 
Tsholofelo Mvungama could not commit 
to naming the people who instructed him 
on behalf  of  the company.

He would not answer to Sunday Stan-
dard inquiries on who instructed the law 
firm, who sat in the board that took the 
resolution, who signed the power of  at-
torney and who the two witnesses to the 
special power of  attorney are.

The shady letter of  demand has be-
come the basis for media reports that, “Di-
rectorate of  Intelligence and Services and 
its Director General Peter Magosi have 
found themselves entangled in yet another 
controversy, this comes after two Direc-
tors at World Of  Oath (Pty) Ltd (names 
withheld) slapped them with a demand of   
P15 million for services rendered to the 
DIS,” read another story from the media.

The media reports said in the letter 
of  demand through attorney Mvungama 
of  Lerumo Mogobe Legal Practitioners 
that the company indicated that sometime 
early 2019 and throughout the year, DIS 
engaged them and requested for various 
services. More reports followed alleging 
harassment and death threats by DIS Di-
rector Magosi.

“The alleged threat-to-kill investiga-
tion follows whispers by some sources 
that the directors of  World of  Oath, Temo 
Tau and Benks Mabengano allegedly ap-
proached the police recently to report the 
threat-to-kill,” the media reported, “Ac-
cording to sources, after delivering the 
letter of  demand to DIS and Attorney 
General, Magosi continued to call Tau and 
Mabengano threatening them.”

World Oath 
distances 
themselves 
from DIS 
‘lawsuit’
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well suited to the new environment, rein-
forced by her success (so far) at keeping 
COVID-19 largely at bay. “So, for instance, 
the sector could look at bringing tourists 
(with negative COVID-19 status) from, say 
Europe or North America on direct flights 
into Maun or Kasane, taking them directly 
out to bush camps, and keeping them in 
a “bubble” with minimal interaction with 
other visitors and social distancing with re-
spect to staff,”the document states.

There are, however, fears that should 
the proposed potential action not handled 
properly; the risk is that this cause a second 
spike in coronavirus infections.

Comment from Botswana Tourism 
Organization (BTO) was not readily avail-
able.

This publication sought to establish 
among others if  the organisations has the 
capacity to undertake such an initiative, 
whether BTO has conducted research to 
establish if  there would be tourists (with 
negative COVID-19 status) interested in 
coming to Botswana and how BTO in-
tends to bring such tourists into the coun-
try since many countries including Botswa-
na have imposed commercial flight travel 
restrictions.

Botswana to 
ease Western 
countries’ 
travel ban
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Gaborone City Council

Tourism
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At least four Chinese 
nationals are at the 
centre of  police inves-
tigations following the 
mysterious disappear-

ance of  millions of  Pula from 
Botswana.

It is understood that the 
substantial amount of  money 
amounting to P17 million might 
have been illegally channelled out 
of  the country through fraudu-
lent means.

Information gathered by the 
publication suggests that a Chi-
nese businessman is being inves-
tigated by both the police and the 
Botswana Unified Revenue Ser-
vices (BURS). The investigations 
were triggered by reports sug-

gesting that millions of  Pula have 
been laundered out of  the coun-
try through improper channels. It 
is understood that four Chinese 
nationals have been identified 
and are linked to the transaction. 
They are currently under the ra-
dar of  law enforcement agencies 
and are assisting the detectives 
with crucial information.

Serious Crime Squad boss, 
detective senior superintendent 
Phenyoetsile Nnanaakoko con-
firmed to this publication that 
his office is investigating a case 
in which about P17 million might 
have being stollen under dubious 
circumstances.

“It is true that my office is in-
vestigating a case in which P17m 
might have been stolen under du-
bious circumstances,” he said.

Nnanaakoko said though the 
investigations at still at infant 
stage, already four suspects who 
are Chinese nationals are in the 
centre of  their investigations.

“We are questioning about 
four middle aged suspects three 
men and a woman and they are 
(not) in our custody pending in-
vestigations,” said Nnanakoko.

The four suspects are legally 
in Botswana and they happen to 
work for a certain local business-
man in Gaborone where the al-
leged money was stolen, he said.

He explained that recently 
a Chinese businessman who is 
involved in construction came 
and lodged a complaint that his 
employees have allegedly stolen 
about P17 million from his com-
pany.

He said the said amount 
of  money has allegedly been 
transferred to China. The Po-
lice boss said as the police they 
have requested mutual assistance 
from their counter-part in China 
through the diplomatic channels 
and they are hoping for a positive 
response.

“Due to COVID 19 outbreak 
globally it is highly likely that the 
investigations may take a little 
longer to be completed because 
of  the pandemic,” said Nnana-
koko. He stated the investigations 
are aimed at establishing whether 
the alleged money was transferred 
legally to China or not.

“Anyone who has informa-
tion surrounding the matter 
should come forth and assist the 
police,” said Nnanakoko.

KHONANI ONTEBETSE

The Botswana Police Service 
were this week accused of  ‘seri-
ous’ security breach after danger-
ous armed robbers attacked offi-
cers before escaping from lawful 
custody.

Sunday Standard has learnt 
that it is the standard operating 
procedure that suspects consid-
ered dangerous should be under 
armed escort to courts or health 
facilities.

But on Friday Police were 
caught off  guard and they are 
now sifting through dozens of  
tips after three alleged danger-
ous armed suspects overpowered 
police officers and escaped from 
vehicle transporting them from 
Francistown prison to Masunga 
Magistrate Court.

It is understood that on Fri-
day, the Botswana Police Service 
was searching for clues on how 
three suspects facing charges 
ranging from murder to armed 
robbery were able to overpower 
two officers who were transport-
ing them to Masunga Magistrate 
Court from Francistown Prison.

Law enforcement officers 
said the incident calls an urgent 
review into the “frightening” se-
curity breach as the matter shows 
that this was a planned escape. 
Sources within law enforcement 
agencies on Friday warned that 
while it is not yet clear if  the 
suspects are armed, members of  
the public should consider them 
armed and dangerous.

It is understood that the sus-
pects broke one of  the windows 
behind the driver in a closed po-
lice vehicle before attacking the 
two police officers who were 
seated in the front seats. One of  

the police officers seated in the 
passenger seat allegedly jumped 
while the vehicle was in motion 
resulting in serious injuries.

The other officers who was 
driving the vehicle was allegedly 
assaulted by the suspects and by 
the time he managed to pull up 
the vehicle by the roadside he was 
severely injured.

The three suspects allegedly 
continued to assault him before 
they fled the scene. One of  the 
suspects who did not take part in 
the violent fracas did not sustain 
any injuries and he did not flee.

“What makes the suspects 
more dangerous is that they are 
familiar with the area since they 
committed the offences there. 
Using a helicopter on Friday, the 
police had difficulties in combing 
through the area because it is a 
mountainous one,” said a source.

Botswana Police Service 

which has launched a nation-wide 
man did not say whether the sus-
pects were restrained during their 
transport or how they overtook 
the officers save to confirm the 
incident.

Police Assistant Public Rela-
tions Officer Senior Superinten-
dent Near Bagali confirmed that 
the suspects somehow overpow-
ered two guards in a police trans-
port vehicle on the way from 
Francistown to Masunga Magis-
trate Court.

He said police have launched 
a manhunt after three remands 
of  robbery, murder, house break-
ing and theft after they escaped 
from lawful custody on 26 June.

“The trio are Zimbabwean 
males, Xolane Sibanda aged 35-
year, Boy Nxube aged 40 and a 
Motswana male Thandanaani Ba-
sumi aged 41 who stays at Som-
erset East in Francistown but 

originates from Themashanga 
village,” said Bagali. He added 
that “they were being transport-
ed from Francistown Prison to 
Masunga Magistrate Court in the 
North East District where they 
were to appear for mention for 
the stipulated offences.”

While sources claimed that 
there only three officers at the 
time, Bagali said on their way, the 
suspects “broke loose, attacked 
three police officers and in the 
process injured two of  them. The 
Police officers were taken to Ma-
sunga primary hospital for medi-
cal attention.”

According to Bagali, “The 
police would like to warn mem-
bers of  the public that the sus-
pects are very dangerous.” He 
appealed to members of  the pub-
lic told assist the police with in-
formation that could lead to their 
capture.

REUBEN PITSE

Scores of  cancer patients’ lives at 
Gaborone Private Hospital are on 
a knife-edge as the only radiation 
machine in Botswana has broken 
down, Cancer Association of  Bo-
tswana said on Friday.

Reports indicate Botswana 
and Namibia are negotiating to 
bring experts from South Africa 
to come and repair the machines 
without going through COVID 
19 protocols.

The general manager of  Ga-
borone Private hospital Mpho 
Gabonewe confirmed the radia-
tion machine has broken down 
admitting it has caused a problem 

to cancer patients.
He said the private hospital is 

working around the clock to ad-
dress the situation.

“At the moment the hospital 
has identified a certain engineer 
in Namibia to come and fix the 
machine and the engineer is ex-
pected to arrive soon,” he said.

Gabonewe added “this is a 
highly specialized equipment that 
needs highly skilled engineers 
who are rarely not found in our 
country instead such engineers 
have to be sourced outside the 
country.”

He said the ministry of  health 
and wellness is aware of  the prob-
lem and are trying all possible 

ways to assist “As you might be 
aware there are travel restriction, 
globally and both Botswana and 
Namibian governments are nego-
tiating on how the engineer can 
be flown into the country without 
observing COVID19 protocols 
as soon as possible.”  

Gabonewe added that he is 
hopeful that the engineer would 
arrive as soon as such negotia-
tions have been completed.

The executive director of  
Cancer Association of  Botswana 
Boitumelo Ndebele said the asso-
ciation is aware of  the radiation 
machine that has broken down.

She said the association is 
concerned about the health pa-

tients as this may lead either to 
death or complication.

 She highlighted that one ma-
jor problem is not helped by CO-
VID 19 which has worsened the 
problem as COVID 19 protocols 
have to be observed.  

 She said cancer patients in 
the country are growing and most 
of  the patients are not on medical 
aids and they rely on government.

“It is unfortunate that Gabo-
rone Private Hospital is the only 
hospital in the country that such 
a machine. I appeal to the private 
sector to come on board and do-
nate such machinery to govern-

GPH cancer patients’ lives on a knife-edge
…as radiation machine at private hospital breaks down

Chinese quartet fleeces 
P17 million from taxman

Botswana Police in security breach
… as thugs presumed armed to the teeth overpower officers
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• Health Services
• Supply of Medical Equipment and PPE
• Cleaning Service
• BQA Accredited Training
• Short and Long-term Recruitment Services 
• Supply of Foodstuffs
• Branches in Gaborone and Francistown business districts
• Broad range of clientele
  - Government
  - Parastatals
  - Private Sector e.g. Financial Services, Telecommunications, Mining

Enquiries to be emailed to mohan@sigmaaccount.com. Potential buyers to be screened.

Established business with winning experience, registrations 
and licensing for performance in the Covid-19 era and beyond.

Health, Hygiene 
and Food Business for Sale

EXPRESSION OF INTEREST (EOI) 001/2020 – MASCOM SUPPLIERS DATABASE (RE-ADVERTISEMENT)

1.  BACKGROUND
Mascom is a Telecommunications Services provider headquartered in Gaborone, Botswana. It has retail shops across the country. The 
company is ISO 9001 and ISO 14001 certified since 2018. Mascom invites experienced suppliers and service providers to express interest 
for consideration to be included on the Mascom suppliers database. Bidders dealing in the below services or products are invited to 
express interest to supply:

1. Stationery, consumables, office 
equipment

2. Printing
3. Security Services and Safety supplies
4. Accommodation, Hospitality, 

Conference facilities
5. Travelling Agencies and Shuttle 

Services
6. Advertising, Marketing, Signage, 

Branding and Publicity
7. Consultancy/Professional services 

(indicate nature of consultancy)
8. Recruitment & Training
9. Courier Mailing Service, Clearing and 

Forwarding Services
10. Cleaning, Refuse Collection and 

Gardening/Janitorial Services
11. IT related products and services, 

Hardware, Software & Accessories

12. Construction including general 
building maintenance e.g. 
mechanical, electrical, plumbing 
carpentry air conditioner 
maintenance, etc.

13. Car Service, Maintenance & Spares
14. Health & Wellness and Counselling 

Services and related Supplies
15. Office space, Warehousing & Storage
16. Radio &Telecommunications & 

related maintenance services
17. Food & Beverages and Catering
18. Vehicle Hire/Rentals
19. Project Managers
20. Insurance Brokers
21. Recycling Services
22. Decor Services, Events Management 

Services
23. Photography, Videography, Digital 

Media, Graphics and Multimedia
24. Sound, Staging, Lighting, Audio 

Visuals  & DJ Services
25. Pest Control Services
26. Groceries & Refreshments e.g. bread 

and teas
27. Corporate Gifts , Promotional 

Materials
28. Handsets, SIM packs, Scratch Cards 

and Accessories
29. Accounting and Secretarial Services
30. Uniforms & Protective Clothing
31. Entertatinment and MC Services e.g. 

Performing Artists, Poets etc.
32. Car Wash
33. Professional Gyms
34. Interior Designers
35. Fire Services and related Supplies

2.  MANDATORY DOCUMENTS
Proposals shall be accompanied by the following compliance 
documents:
• Cover letter indicating the category applied for from the 

categories listed in the table above. At the most 2 categories 
can be applied for.

• Company Profile which include but not limited to; brief                                   
history of the organization, organogram, resources, types 
of insurance coverage, contact details including physical 
location and other relevant information.

• Certified Copy of a valid Trading License, copy of valid Tax 
Clearance Certificate and Certificate of Incorporation and 
any other relevant regulatory requirements.

• Proof of financial status which can be audited Financial 
Statement or bank statement for the past 2 years.

• Certified copies of Share Certificates and IDs for Directors 
and shareholders.

• Bank account details including names of signatories. 
• At least 3 references letters with contact details (past and 

current clients in the last 5 years) for the category applied 
for. Reference letters should include; name of organization, 
value of project, project duration and contacts details.

• CVs of key resource personnel detailing work experience and 
certified copies of qualifications.

3.  EVALUATION CRITERIA
The assessment criteria shall be based on the following:
• Submission of ALL compliance documents
• Capability and experience

4.  SUBMISSION OF PROPOSALS
Proposals should be ELECTRONICALLY submitted in well 
labelled folders, subject: EOI 001/2020 - MASCOM SUPPLIERS 
DATABASE and indicate the category applied for to e-mail: 
vendors@mascom.bw

For inquiries please contact (+267) 3625370/3625439 
The closing date for proposals submission is 17th July 2020 at 
1600hrs

Note:
• Bidders who had responded to the initial advert that 

closed on the 30th April 2020 need NOT to apply again, 
but are allowed to send any missing information 
they could not provide due to the lockdown and 
such bidders should label the subject of their e-mail 
as EOI 001/2020-MASCOM SUPPLIERS DATABASE - 
ADDITIONAL INFORMATION.

• Mascom is refining its database and therefore this exercise 
does not guarantee automatic inclusion in the Mascom 
Supplier Database.

• Existing service providers/suppliers are not excluded from 
the process. Service providers/suppliers who have been 
previously engaged by Mascom are also required to express 
interest.

• Hand delivered submissions and those sent through 
Facsimile will not be considered.

• Correspondence will be entered into with those shortlisted 
only.

• Majority citizen owned companies will be given preference

EXPRESSION OF 
INTEREST (EOI)

Mondays were crazy. 
The unwritten 
convention was 
that on the day, ev-
eryone took leave 

of  their sanity – for to remain 
sane under the circumstances was 
to be insane.  All were immersed 
in the canonical teaching of  the 
satirist that if  you can keep your 
head when everybody around is 
losing theirs, then it is quite prob-
able that you just don’t under-
stand the situation.

An unfortunate soul called 
Molatlhegi walked into that lion’s 
den on his first day at work. Years 
later, he’d continue to declare 
how he got such a welcome, that 
he nearly never came back ever 
again.

Deadline at The Botswana Ga-
zette was on Monday. The day 
would start civilly, but the tempo 
and sound of  voices rose with 
the position of  the sun in the 
sky. By past midday, all sorts of  
£*&%$@! would trend, and new 
ones invented.  Somehow, amid all 
that confusion and rowdiness, all 
the pieces ultimately fell into place 
– and each week’s edition of  the 
newspaper came out. Consumers 
of  news are like happy diners en-
joying a perfect meal on a perfect 
night out, oblivious of  the mad-
ness that goes on in the kitchen.

In the years before the world 
went digital, almost everything 
was manual, including the pro-
cess to put together newspapers. 
Stories were written with manual 
typewriters, and all editing was 
done by hand with a red ink. 
Design was done by hand on a 
mockup page, and whoever as-
sumed that responsibility differed 
from one newspaper to the next. 
In more established operations, 
that was part of  the sub-editors’ 
work. Like all skills in the ancient 

newspaper world, design was 
learnt on the job and honed over 
time. It was one of  the more tech-
nical aspects and it required prac-
tice to become more proficient. 
It was one of  the scarce skills of  
the trade, and it was a competitive 
advantage if  you could design a 
page. In our newsroom, the only 
chap who knew anything about 
design was Horace Somanje, the 
editor himself.

The edited stories would be 
stapled to the mockup pages, and 
dispatched to yet another station 
manned by people with yet an-
other skill. These were the people 
who would interpret the drawings 
on the mockup page and lay out 
the stories as they would appear 
in print in different typefaces and 
font sizes, with the aid of  a ma-
chine called a selectric composer 
(a IBM product). Laid out pages 
would then be printed for proof-
reading. We didn’t have either the 
skill or the machines in house, so 
this was outsourced to a company 
called Statistical Services. It oper-
ated from the old industrial area 
next to the Gaborone train station 
on Haile Selassie Road. A middle 
aged white woman, who appeared 
older than her age, and that ev-
eryone called Ma Fisher ruled the 
roost at Statistical Services. She 
could swear like she had sailed 
with Vasco da Gama.

From midday, action moved 
to Statistical Services where, after 
all the proofreading and checking 
and rechecking, Ma Fisher’s ma-
chines printed out camera-ready 
pages on a special paper. These 
were meticulously pasted by hand 
on grid tabloid-size pages, and 
sent by a vehicle to the printers in 
South Africa.

I don’t know what joke the 
designers at Toyota were up to 
when they dreamt up the TUV, 

the ugliest piece of  metal ever 
fitted with wheels. That was the 
pickup that transported the cam-
era-ready pages to South Africa 
every Monday evening (before 
the border closed at 7pm), and 
returned carrying the entire print-

run of  the newspaper on Tuesday, 
usually arriving at the company’s 
office just before sunset. Distribu-
tion to outlets within Gaborone 
would begin almost immediately, 
notably to shops whose names 
may not ring a bell to readers 

who were born after Botswana 
had traffic lights – stores such as 
Leapeetswe Supermarket, Uncle 

Boyce’s Store, and Qualified Store 
in African Mall, as well as Pop In 
and Thebe Cash Store in Exten-

sion Four. Except for Pop In, the 
other pioneering efforts in the 
FMCG retail sector by Batswana 
are just a distant memory from an 
aging reporter’s old notebook.

Back to this guy called Molatl-
hegi. On that Monday afternoon, 
his first day on the advertising 
staff  of  the Gazette, he had the 
misfortune to answer a phone 
call. On the other end of  the 
line was Abraham Motsokono, a 
senior reporter known to suffer 
no fools gladly, seeking to clarify 
something regarding an advert 
that was due to appear in that 
week’s edition. Alone in the of-
fice, poor Molatlhegi fumbled and 
mumbled something incoherent. 
Lesson number one, which Mo-
latlhegi would learn soon enough, 
was this: Do not fumble on dead-
line, especially over the phone.

Part of  that conversation 
went this way:

“Na’are o mang?”
“Ke Molatlhegi.”
“Jaanong o latlhegetse mo Ga-

zette!”
The Business Gazette was the 

brainchild of  a Malawian expatri-
ate, Alaudin Osman (everybody 
called him Al), who had just seen 
the end of  his contract as head of  
Botswana Press Agency (BOPA). 
He got together a group of  inves-
tors, mostly – quite interestingly 
– aligned to the party in govern-
ment to put money into his novel 
idea. The independent media was 
still in its infancy. When The Busi-
ness Gazette was set up in 1984, the 
same year that Mmegi wa Dikgang 
was resuscitated, The Botswana 
Guardian was just two years old. 

The Guardian’s proprietor was 
a shrewd English accountant 

called William Jones who guarded 
the advertising market jealously. A 
story is told that when Jones saw 
the first edition of  his new com-
petition, he derisively labelled it 
“The Yellow Parrot” – an allusion 
to its yellow masthead. Even years 
after it had rebranded to the cur-
rent red on white, in Jones’ world, 
to his death, The Gazette remained 
the little irritating yellow parrot.

By the time someone took 
the most uncalculated risk since 
God gambled by leaving Adam 
alone with Eve in some rosy gar-
den, and employed me, sans any 
sort of  training, the paper had be-
come The Gazette. Whoever it was 
whose HR skills were so patently 
suspect, it certainly was not Al (he 
was smarter than that; and be-
sides, he already had relocated to 
Malawi). We were hired as trainee 
reporters – Galebolae Ngakane, 
Bernard Ragalase and me – but 
there was no training programme 
in place. You learnt to walz on the 
dance floor, before a live and pay-
ing audience. Too bad if  you went 
the wrong way; you’ll learn the 
ropes with time.

There was this bearded white 
chap with a broad smile who, 
without fail, would drop by ev-
ery Wednesday morning. Dressed 
in well-ironed shirts with sleeves 
rolled up nicely so that the cuff  
on each arm sat just on the in-
side of  the elbow, and a tie held 
in place by tucking its tip slightly 
into the waist of  his trousers, he 
always carried two packs of  30 
cigarettes.

“Great paper, guys,” was al-
ways his verdict on each week’s 

Adios and hello again
This month, the publishers of  the Botswana Gazette took a decision to cease the newspaper’s print edition, 

thereby taking it online. MESH MOETI pays homage to his former employer

The Gazette offices

CONTINUES ON PG 5
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Life Gaborone Private Hospital 
Plot 8448, Mica Way, Segoditshane, Gaborone, Botswana 

Private Bag BR-130, Broadhurst, Gaborone, Botswana 
Telephone: 00267 368 5600 

Telefax: 00267 390 1998 
www.lifehealthcare.co.za 

 
 

 
PRESS RELEASE 

 
Life Gaborone Private a Hospital (GPH) Management wishes to inform its clients and the general public that the 
hospital is now fully open following closure on the 12 June 2020 
 

 The hospital has been certified safe for normal operations and admissions  
 

 All active staff and doctors have been tested for COVID-19 with negative results 
 

 We swab patients for COVID-19 tests before they are admitted or on the same day of admission in cases of 
emergency 

 
 The safety of our patients and staff is paramount 

 
 We are fully committed to the working with the health ministry and all relevant authorities and stakeholders in 

the fight against COVID-19 pandemic and following the best clinical standards. 
 

The hospital’s COVID-19 safety measures and protocols, implemented since the March 2020, are aligned to 
WHO and national guidelines and go beyond, as follows: 
 

 All healthcare workers entering our facility are screened daily. 

 Compulsory wearing of the appropriate Personal Protection Equipment (PPE) by all healthcare workers when 
attending to patients.  

 Wearing of surgical masks by all patients to further mitigate the risk of possible transmission.  

 A COVID-19 healthcare worker's exposure policy is in place.  

 Emergency admission undergo COVID-19 testing for management in a specific dedicated unit pending the 
outcome of the test results.  

 Limitation of visitors to the hospital to 1 person per patient for 15 minutes per day. 

 All visitors to the hospital are required to use alcohol hand-rub and wear a mask upon entering and 
leaving the hospital.  

 The majority of hospital staff and doctors have been vaccinated against seasonal influenza (flu) to mitigate the 
risk of being off sick due to normal flu. Since some COVID-19 symptoms are similar to those for flu, this also 
assists with mitigating the number of staff presenting with “false alarms” of the virus.   

 Should any person with COVID-19 be admitted, necessary precautions are taken while in hospital to prevent 
the spread of the infection and information is only shared with relevant authorities for further management of the 
situation.   

  
Combating the spread of the virus by reviewing the necessary guidelines and services and engaging with the Ministry 
of Health and Wellness continues to be a top priority.   
  
  
__________________      __________________ 
Mpho Gabonewe      Anthony Sibiya 
Hospital Manager      Hospital Superintendent  
 
About Gaborone Private Hospital: Gaborone Private Hospital is a healthcare business providing acute care, oncology 
services (including radiation), dialysis, radio-diagnostics services and Laboratory services. The business has 2 
components being the property company (Propco) that owns the hospital structure and an adjacent residential complex, 
and the operating company (Opco). The Propco business is 100% citizen owned through a partnership between 
Debswana Pension Fund, BIFM and Clinic Holdings. The Opco is 49% locally owned by Debswana Pension Fund, 
BIFM, Clinic Holdings and a Doctors investment company. Life Healthcare (SA) has a 51% stake in the Opco business. 

edition. Then off, he’d go, often after a brief  
exchange of  banter. The news editor, Nicholas 
Sebolao (that’s Tummie Ramsden’s dad), called 
him Morena Jesu.

One day after he had left, I asked no one in 
particular, “who is that guy?”.

Someone (I think it was Marobi Kenosi) 
better informed about the shareholding struc-
ture at News Company Botswana, said non-
chalantly, “That’s your boss”.

“Oh yeah… And what’s my boss’s name?”
“That’s Peter Olsen,” I believe this was 

Motsokono.
The office at the time was in a residential 

house owned by the BDP, and behind Tsho-
letsa House. The party head office would later 
be moved there to make way for Mascom (af-
ter years after the newspaper had also moved 
elsewhere in town). The entire commercial op-
eration was overseen by a business executive 
named Scholar Puso as the General Manager 
(before the nomenclature CEO was invented). 
He was the only person in the company who 
had a whole office to himself, and the fax 
machine – then a novel piece of  telecommu-
nication technology – was kept in his office. 
Such a nice chap he was, that even after he had 
fired me – on the instruction of  the Olsens – I 
could never bring myself  to begrudge him.

On the editor’s chair sat Somanje – the guy 
who designed the pages of  the paper, remem-
ber? – and his desk faced the entire newsroom. 
He had such a fashion sense that on the day he 
wore scotch, every item – except for the shoes 
and belt – would be scotch. We called him 
Doctor. Each morning, he’d sling his jacket on 
a hanger nailed to the wall just above his chair. 

There was this French chap who wrote 
column – something to do with his country’s 
cultural effort on the continent – and one day 
he came to hand deliver his copy. He was so 
struck by the editor’s dress style that he asked 
with a perplexed face: “Horace, are you going 
to sing tonight? Your shirt! Your tie!”

Then as he raised his eyes and saw the 
hanging jacket, he pitched the voice even high-
er: “Uuuuuh and your jacket!”.

Doctor was a jolly fellow.  He’s sadly long 
departed to join the celestial newsroom, but 
that was after he’d gone back to Malawi and 
inherited his old man’s former parliamentary 
seat. He loved his drink (didn’t we all do?) and 
song.

His best chum was this diplomat from the 
Zimbabwe High Commission. John was his 
name. One night at the Nite Shift nightclub, 
I found the two having what appeared like a 
very, very important discussion. Clearly, the 
matter under discussion was so weighty that 
they didn’t notice me. Thinking that my edi-
tor was being given a lead for the next banner 
headline, I drew quietly close, and 
caught John making a heavy pro-
nouncement, “my brother we are 
dead; whether we go home now or 
after sunrise, our wives are going to 
kill us. Let’s just enjoy ourselves, and 
deal with the consequences after the 
sun has risen”.

Boys being boys, no matter their 
age, they raised their beer cans and 
toasted to John’s sound judgment!

We were severely overworked 
and woefully underpaid, but the life 
of  a reporter came with some privi-
leges – like complimentary tickets to 

events and access to stars. I was backstage at 
one festival, and Sankomota had just finished 
their set. This guy walks up to me (not me 
walking to him), says “eita broer” – and I re-
turn the greeting. The he asks for a skeif, and 
as I produce a packet of  Lexington cigarettes 
from my back pocket, he says in his distinc-
tively deep voice, “Thaaaat’s the one” – as if  
in the radio commercial. It was Frank Leepa, 
the Sankomota guitarist, composer, sometimes 
lead singer, and leader. 

We partied hard. The weekend’s drink-
ing spree would start off  in the office and 
without fail wind up at Platform One in Ga-
borone Sun, where Lawi Somana and Africa 
Sounds would keep us until we had emptied 
our wallets of  all that was legal tender in the 
republic; the change having obviously some-
how inexplicably stuck to the fingers of  the 
bar attendants. A young bank teller named Al-
fred Mosimanegape was the Congolese guitar 
virtuoso’s sidekick and bassist. Occasionally, 
George Swabi would make a guest appearance 
to belt out “Ba ga Mmangwato ba ga Mabiletsa”, 

“Dikeledi”, and “Rollers” – a dedication to the 
world’s greatest football club of  all time.

We’d wake up in strange places – some-
times next to strange faces. For the former 
Sunday schoolboy, such incidents and acci-
dents were a manifestation of  Paul’s extortion 
in Romans, “For all have sinned, and come 
short of  the glory of  God”.

In July of  1989, I walked into the news-
room to find that the guys (I later that learnt 
it was Abraham’s idea) had taken a resolution 
(unanimously by all present) that we would 
henceforth shorten our first names. And so 
yours truly, who had previously carried the 
name of  some Old Testament fella, got to be 
known the present four-letter sobriquet.  The 
first edition that carried our shortened names 
was in the streets, and we were getting our-
selves smashed at the Sports Bar one after-
noon. The Mmegi cartoonist (later my colleague 
and housemate) Billy Chiepe, ever the quick 
witted quintessential satirist, pronounced us, 
“the Gaz Guys”.

So much has happened over the years and 

the world has changed: The fall of  the Ber-
lin Wall. Scandals. Genocides. The release of  
Nelson Mandela from prison and the end of  
apartheid. Sedudu Island. Corruption in high 
places. ATMs. The making of  new million-
aires. Presidents have come and gone. Lunatics 
and belligerents have occupied presidential of-
fices across the world. Pandemics. Editors and 
reporters have come and gone. Most impor-
tantly, the greatest revolution of  all time, the 
internet, has been a great disruptor. My for-
mer employer has been a witness to all these 
momentous events, and has now fell victim, as 
has many others, to the communication revo-
lution. We say in journalism that we are not the 
story. Occasionally, though, we do become the 
story, as it happened three weeks back with a 
note to The Gazette’s readers from none other 
than Peter Olsen that the newspaper would 
cease its print edition.

No other news organisation in this coun-
try has metarmophosed as much as The Ga-
zette. From The Business Gazette, to The Gazette, 
and later The Botswana Gazette, it is also the only 

title from the pioneering class of  the 1980s 
that is still in the hands of  some of  its original 
founders.

We – the old geezers – may be nostalgic 
about some glorious past era, but business is 
not about nostalgia. It’s ruthless. You adapt 
or die. The likes of  Statistical Services were 
taken out business by computer-aided design 
(CAD).

The world of  publishing has been disrupt-
ed beyond recognition. Ad-spen has gone digi-
tal- and even then, mostly to the big internet 
giants. Sales of  the print editions have plum-
meted, while the cost of  printing and distribu-
tion keep going off  the roof. Then there is a 
generation which knows paper as only good 
to roll a joint – and nothing else. So, what’s a 
publisher to do under the circumstances?

Change, we are constantly told, is inevi-
table. The English poet laureate Alfred Ten-
nyson long foretold that, “The old order ch-
angeth, yielding place to new” – and so may it 
be with my former employer as it begins a new 
chapter as an online news platform.

Adios and hello again
CONTINUED FROM PG 4

ment because cancer affects us all,” said 
Ndebele.    

Princess Marina hospital superin-
tendent Dr Tshepo Machacha said even 
though the machine might have broken 
down the lives of  the patients are not 
endangered and they should not worry 
much.

He refuted allegations that suggest 
that patients have been returned home 

without any assistance.
Patients are being given something 

while waiting for the machine to be re-
paired.

 However most the patients who opt-
ed for anonymity for fear of  victimization 
said they fear that they might lose their 
lives if  the machine is not fixed as soon 
as possible.

They claimed that Princess Marina has 
told them that there is nothing that they 
can do to save their lives. 

GPH cancer patients’ 
lives on a knife-edge

CONTINUED FROM PG 3

tions.
The report shows that over 51 work-

ers have been retrenched at Signet Jew-
ellers since March with Covid-19 cited 
as the reason for the retrenchments. In 
some instances, the companies refuse to 
disclose the reasons, the report states.

Most employers in Botswana’s dia-
mond cutting and polishing sector use 
union busting to weaken unions, like en-
couraging the formation of  associations 
at factories and not recognizing regis-
tered unions.

The report also indicate that diamond 
sector is plagued by low wages; workers 
are paid from 1300-3500 Pula (US$113-
303) per month.

The report cites the BDWU as saying 
that in addition there is no job security 
for local workers, with some having been 
employed for ten years on short term 
contracts.

“This makes it hard for the workers 
to access bank loans as they are consid-
ered risky clients and are unable to buy 
their own homes. Employers are failing 
to fulfil training requirements for Batswa-
na, whose contracts say foreign workers 
should train locals in special skills. In-
stead, workers are hired to simply do the 
job,” the report says.

On 21 February, the report says, 
BDWU met with the Minister of  employ-
ment, labour productivity and skills de-
velopment Mpho Balopi, and the Com-
missioner of  labour Goitseone Kokorwe, 
who promised to assist. The report says, 
hhowever, there has since been no fur-
ther communication from government.

BDWU vice chairperson Dominic 
Obusitse Mapoka confirmed in an inter-
view with the Sunday Standard that they 

have since taken up the plights of  dia-
mond sector workers with IndustriALL 
Global Union after efforts to engage au-
thorities in Botswana bore little success.

“We have since established that the 
reason why some cutting and polishing in 
the diamond sector exploit and fire em-
ployees willy nilly is because some gov-
ernment officials have beneficial interests 
in those companies,” he said. Mapoka 
also confirmed that his union was able to 
halt some looming retrenchments.

“The management of  these compa-
nies have inside information and prior to 
the State of  Emergency they were aware 
of  what was going to happened hence 
they started to claim that their decision to 
retrench employees was not as a result of  
coronavirus,” he said. He said the union 
experts more employees to be retrenched.

“Since last year we have tried to en-
gage the Office of  the President and 
Minister Balopi but to no avail. The situ-
ation is getting worse now as companies 
want to maintain profit amid coronavi-
rus,” he said.

According to a document seen by 
Sunday Standard, BDWU states that its 
employees’ members have been subjected 
to human rights violations by polishing 
and diamond cutting companies in the 
country.  The union accuses government 
of  giving false impression about the sta-
tus of  diamond workers in the country.

“So far a total of  277 employees have 
already been retrenched unfairly between 
2019 up to June this year by the Diamond 
Cutting and Polishing Companies. The 
Union has already registered some of  
these cases before Labour department 
and industrial court as  the companies re-
fused to avail reasons that led to retrench-
ments,” the union stated.

Jobs bloodbath stains 
diamond sector glitter

CONTINUED FROM PG 1
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The Botswana International University of Science and Technology (BIUST) invites Chief Executive            
Officers and entrepreneurs of small, medium and large companies to submit detailed,          
self-contained stories that provide important insight into their companies and/or its leaders. 

BIUST seeks to immerse its students in realistic business situations occurring within the                                
socio-economic and political context of Botswana and reduce the institution’s reliance on 
foreign business case studies. Through its Centre for Business Management, Entrepreneurship and 
General Education, the university aims to provide its students with meaningful learning                        
experiences about management and entrepreneurship and stimulate the development of their 
communication and critical thinking skills. 

All stories are welcome. For example, your detailed illustrative story may describe:

• the entrepreneur’s path to business ownership or leadership.
• how your business started.
• your business’ path into and out of crisis; the entrepreneur’s approach to resolving the crisis.
•  how your business pursued new strategies, entered new local or international markets,
    launched new products, etc.
•  how your business failed.

 
The story may relate to any business topic e.g. customer relations, entrepreneurship, ethics, 
finance, general management, hiring staff or downsizing, information technology, innovation, 
international business, leadership, marketing, mergers and acquisitions, negotiation, operations 
and processes, organizational behavior, organizational change, professional development,          
project management, sales, service management, strategy, etc.

Your illustrative business stories should be less than 15 double-spaced pages. 

For additional guidance on development and submission of case studies, please contact:

Dr. Dawn Lyken-Segosebe on 
Telephone: 4931170 
Email: segosebed@biust.ac.bw

Please submit your business stories to the above email address by July 15, 2020. 

BIUST | Driving Change
www.biust.ac.bw

 REQUEST FOR YOUR BUSINESS’ STORIES

INTRODUCTION

The BPOPF would like to receive proposals for the provision of data loss prevention (DLP) suite. 
The tender is open to Botswana registered companies with at least 25% citizen shareholding. 

To receive the tender document, a non-refundable deposit of BWP1, 000 should be paid into 
the bank account below and the following steps should then be followed:

1. Email the proof of payment to mmarumoloa@bpopf.co.bw

2. Indicate your preferred email address where the tender document will be email to. 

BANK ACCOUNT DETAILS

Account Name: Botswana Public Officers Pension Fund
Bank name: FNBB
Branch: Corporate
Account Number: 62098584967
Branch code: 282267

TENDER CLOSING

The tender will close at 12 noon on the 17 July 2020 

TENDER QUERIES

All queries relating to this tender must be emailed to
mmarumoloa@bpopf.co.bw

TENDER FOR THE PROVIONS OF A DATA LOSS PREVETION (DLP) SUITE: 

BOTSWANA PUBLIC OFFICERS PENSION FUND

TENDER NO: BPOPF/IT/ 2020/002

TENDER
NOTICE

 TO OUR VALUABLE CUSTOMERS: 

THERE ARE ONLY 193 DAYS LEFT IN 2020. 

MAKE A DIFFERENCE!
DURING COVID-19 AND BEYOND WE WILL CONTINUE TO USE 

APPROPRIATE PAYMENT CHANNELS TO SERVICE YOU. PAYMENTS CAN BE 
MADE DIRECTLY TO C.I.P.A. AND TO OURSELVES VIA ONLINE TRANSFERS/

DEBIT OR CREDITCARD & EWALLET.

WE ARE COMMITTED TO SERVING YOU AS ALWAYS.

THE UNDERNOTED APPROVED COMPANY NAMES ARE 
AVAILABLE FOR REGISTRATION NOW.

PRICE: P1 500.
THIS INCLUDES COMPANY REGISTRATION, ASSISTANCE TO OPEN BANK 

ACCOUNT, TAX REGISTRATION & COMPANY PROFILE
SEDIBENG ENGINEERING PTY LTD  BLACK HERITAGE CONCEPTS PTY LTD   
GOLD-ARROW SECURITY SERVICES PTY LTD ADEPT TECHNOLOGIES LTD PTY
ATLANTIS TECHNOLOGIES PTY LTD  ICONIC VENTURES PTY LTD
THEBE ENGINEERING PTY LTD  KARIBA RESOURCES PTY LTD  
BAKUBUNG FARMS PTY LTD  KINGSGATE CONSULTANTS PTY LTD
DINALEDI RESOURCES PTY LTD  TSHIPIDI SPRINGS PTY LTD
GOLDEN-GRAIN FARMS PTY LTD  SYCAMORE FRESH PRODUCE PTY LTD  
PAN-AFRICAN RESOURCES PTY LTD   GOLDEN FOOTNOTES PTY LTD
APACHE RESOURCES PTY LTD  NKWE RESOURCES PTY LTD

CAMDEN HEIGHTS PTY LTD

WILL ALSO REGISTER WITH YOUR OWN NAME

REGISTRATION ONLY TAKES 24HRS.

PPADB REGISTRATION: OUR SERVICE CHARGE: P600.

ANNUAL RETURNS FILING: OUR SERVICE CHARGE: P850.

FULLY COMPLIANT PPADB REGISTERED COMPANY AVAILABLE. O.C. ALL 
CIVIL ENGINEERING & BUILDING CODES. P9 500.

CONTACTS: 74325642 [WhatsApp]/73871215 FOR FURTHER 
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16 ha fully fenced,                                       
only  6 ha  de-bushed                  

location Khudumelapye - Madikonyana

Price  P190 k neg.

Contact 73315198

Farm
For Sale

FOR SALE P360K, MILEAGE 140000, 
MODEL 2014, CALL 77990004/71342840

150k

Job Vacancy

TECHNICAL (PLANT) MANAGER

Kgalagadi Breweries Ltd is a locally owned beer beverages manufacturing and distribution 
company with sites in Gaborone, Palapye and Francistown.

We invite suitable applicants to apply for the role of TECHNICAL (PLANT) MANAGER based 
at our Gaborone Beer Production plant overseeing both the Clear Beer and Traditional African 
Breweries plants (Gaborone x2 and Francistown x1). 

Job Purpose:

Manage the Maltings team & processes to achieve targets including delivery of high 
efficiencies, managed costs, safe and pleasant working environment, high quality malt through 
the implementation of plant optimization processes and people management practices as 
the means to deliver results and key KPIs (i.e. Gross Line Yield, Water usage, Safety, Customer 
Complaints).

Key roles and responsibilities:

1. Lead and deliver on targets, through plant optimization processes
a. Plants sustainability and continuous improvement. KPI’s improvements year on 

year, trying to reach World Class results
2. Manage costs and losses across the business driving improvement plans and problem 

solving to achieve in specification losses
3. Responsible for the delivery, execution and managing the performance of plant 

optimization processes the site
a. Drive plant performance through means and results.

4. Develop people and manage the workforce by applying our culture and principles
a. People’s integrity, Health & well being, People’s Skills and Career Development

5. Manage external stakeholders relationship

Qualification & Skills: 

1. Appropriate Professional qualification in a related field. (Min: BSc Degree in Biological 
Sciences, Chemistry or Chemical. Mechanical or Electrical Engineering)     

2. Specialisation in brewing, packaging or malting, and/or
3. Specialisation in Quality Management systems, laboratory management and skills 

management

Experience:

1. At least 5 – 10 years relevant experience, of which 3- 5 years’ operating at a management 
level.       

2. Demonstrated experience in driving commercial decisions in a manufacturing 
organization (financial, operational, people) 

3. Ability to drive performance results showing a good track record

People Management Skills: 

1. Solid understanding of performance management practices
2. Ability to lead cross-functional teams 
3. Good communication skills and the ability to communicate across all levels. 
4. Coaching and mentoring skills

Other: 

1. Extremely high level of literacy and numeracy 
2. Strong analytical skills and knowledge and understanding of manufacturing costs and 

cost drivers 
3. High level of verbal and written skills 
4. Computer literacy

How to Apply:

• Closing date is Monday 13th July 2020
• Send CV and Supporting documents to: zcc.peoplerecruitment@mu.ab-inbev.com
• Put the name of the position applying for in the subject of the email application
• Only Email applications will be accepted
• Only shortlisted applicants will be responded to

Kgalagadi Breweries Limited is committed to diversity and inclusion. We welcome 
applicants irrespective of sex, pregnancy, religion, age, race or disability.

A WORKS CONTRACT FOR THE DESIGN AND BUILD OF 
PHASE I INFRASTRUCTURE IN BOLELANOTO AND SENWELO 
INDUSTRIAL SITES, SELEBI PHIKWE

Tender offers are invited for the provision of a Works Contract for 
the Design and Build of Phase I Infrastructure in Bolelanoto and 
Senwelo Industrial Sites, Selebi Phikwe

•	 The	Works	 Contract	 entails	 the	 provision	 of	 the	 following	
infrastructure: 

•	 Provision	of	Detailed	Designs	of	infrastructure		
•	 Construction	of	Roadworks
•	 Construction	of	Stormwater	Drains
•	 Construction	of	Water	Reticulation
•	 Construction	of	Sewer	Reticulation	
•	 Construction	of	Sewer	Pump	stations	
•	 Construction	of	Power	Reticulation	
•	 Construction	of	Street	Lighting	
•	 Construction	of	Telecommunications
•	 The	Period	of	performance	is	estimated	to	be	15		 	

months	and	12	months	Defects	Notification	Period.
•	 4	months	of	detailed	design
•	 11	months	of	construction	stage	
•	 12	months	Defects	Notification	Period

•	 The	Procuring	Entity	is	SPEDU,	Plot	No.12384,	Office	No.	013,	
Tshekedi	Road,	Meriting	Industrial,	Selebi	Phikwe.

•	 The	procurement	method	is	Open	Domestic		
bidding,	as	such	Joint	Ventures	with	foreign	companies	are	
NOT	allowed.

•	 Bidders	who	are	domiciled	in	Botswana	must,	in	order	to	be	
considered for the award of the contract, be registered with 
the	 Public	 Procurement	 and	 Asset	 Disposal	 Board	 in	 the	
following categories:

  Code: 03  (Civil Engineering), 
  Sub code:  01 Construction (Roads, Infrastructure,  

  Airfields)
        Grade:  E

•	 The	 bidder	 should	 have	 an	 Association	 or	 Consultant	 for	
the	 design	 of	 Infrastructure	 Works,	 such	 Association	 or	
Consultant	domiciled	in	Botswana	should	be	registered	with	
the	Public	Procurement	and	Asset	Disposal	Board	(PPADB).	
The	following	registration	codes	shall	apply	to	Consultant	/	
Association	for	the	design.

  Code:  303 Civil Engineering Services 
         Sub Code:  03   Infrastructure and
        Sub Code:  08   Irrigation, Water Supply and   

        Sanitation Projects

•	 The	bidder	shall	have	a	Valid	Tax	Clearance	Certificate	and	
they	should	therefore	avail	their	Tax	Identification	Numbers	
(TIN)	and	Certificate	Number	for	on-line	verification	through	
the	BURS	website.	In	case	of	a	Joint	Venture	this	is	required	
from	all	partners.

•	 THIS TENDER IS RESERVED FOR 100% CITIZEN-OWNED 
COMPANIES	The	tender	is	reserved	for	100%	Citizen-owned	
Companies	 therefore	 Joint	 Ventures	 or	 Associations	 or	
Subcontracting	with	foreign	companies	are	NOT	allowed.

Prescribed	Reservation	or	Preference	Schemes	shall	be	applicable	
in	this	tender.	

•	 The	physical	address	for	collection	of	tender	documents	is:	
SPEDU Offices at Plot No.12384, Office No. 013, Tshekedi 
Road, Meriting Industrial, Selebi Phikwe 

Documents	may	be	collected	during	working	hours	(operation	
hours:	 0800-1245hrs	 and	 1345-1530hrs)	 on	 weekdays	
with	effect	 from	24th	 June	2019	upon	payment	of	a	non-
refundable	payment	of	Seven	Thousand	and	Five	Hundred	
Pula	only	(BWP7,	500.00)	payable	by	cash	or	Bank	guaranteed	
cheque	made	out	in	favour	of	SPEDU.	

 NB: Finance offices opens from 0800hrs – 1245hrs and 
1400hrs – 1530hrs at the SPEDU Office.

•	 Queries	relating	to	the	tender	may	be	addressed	in	writing	

not	later	than	ten	(10)	working	days	before	the	closing	date	
of	the	tender,	queries	received	after	the	stipulated	date	will	
not be responded to: 

The	 Procuring	 Entity’s	 Agents	 at	 NMA	 Consulting	 and	 SPEDU	
are:

Mrs. D. James   Mr. K. Mokopi
Tel: +267 391 3335   Tel: +267 262 4300
Fax: +267 390 0902  Fax: +267 261 3244
Email: djames@nma.bw  Email: kmokopi@spedu.co.bw

Written	answers	to	all	queries	will	be	circulated	to	all	bidders,	on	
or	before	26th	July	2019.

•	 A	 compulsory	 site	 visit	 and	 pre	 tender	 meeting	 with	
representatives	of	SPEDU,	will	take	place	as	follows:	

	 The	Pre	site	visit	meeting	will	be	held	at	the	SPEDU   
 Offices, Plot No.12384, Office No. 013, Tshekedi Road,  
 Meriting Industrial, Selebi Phikwe on the 05th July 2019  
 starting at 0900hrs.

•		 A	Site	Clarification	meeting	will	be	held	at	the	SPEDU	
	 Offices,	Plot	No.12384,	Office	No.	013,	Tshekedi	Road,		
	 Meriting	Industrial,	Selebi	Phikwe	immediately	after	the	
	 site	tour.

All bidder’s representatives attending the Site visit should 
be Engineers registered with the ERB. The representatives 
will be required to produce valid practicing certificates at 
the start and finish of the site visit.

Any oral representation which may be made during Pre-
Tender meeting or the site clarification meeting by the 
Procuring Entity’s Agent will not take precedence over the 
contents of the Terms of Reference.

Failure to attend the compulsory site visits will lead to 
Automatic Disqualification of the bidder.

•		 The	closing	time	for	receipt	of	tender	offers	is	10:00	hrs	on	
the	09th	August	2019.	Technical	Proposals	will	be	opened	
immediately	after	closing	 in	 the	presence	of	bidders	who	
wish to attend tender opening proceedings at SPEDU 
Conference Room, Plot No.12384, Office No. 013, 
Tshekedi Road, Meriting Industrial, Selebi Phikwe

Telegraphic,	 telephonic,	 telex,	 facsimile	 or	 emailed,	 and	 late	
tender	offers	will	not	be	accepted.

This	 is	 a	 two	 envelope	 tender	 submission	 method,	 in	 which	
one(1) original and four(4) copies	shall	be	submitted;	Technical	
proposals	 shall	 be	 sealed	 in	 one	 envelope	 clearly	 marked	
“TECHNICAL PROPOSAL”	and	financial	proposal	shall	be	sealed	
in	one	envelope	clearly	marked	“FINANCIAL PROPOSAL”. Both 
proposal	documents	shall	be	sealed	in	one	envelope	labelled:
 
Tender Ref. No.: SPEDU 008/2019 A WORKS CONTRACT FOR 
THE DESIGN AND BUILD FOR PHASE I INFRASTRUCTURE IN 
BOLELANOTO AND SENWELO INDUSTRIAL SITES, SELEBI 
PHIKWE and shall be addressed to:

SPEDU
Private Bag 33
Selebi Phikwe
Botswana

and	to	be	delivered	and	deposited	in	the	available	tender	box	
placed at 

SPEDU Office 
Plot No.12384 
Office No. 013 
Tshekedi Road, Meriting Industrial 
Selebi Phikwe

SPEDU’s Standardised Conditions of Tender apply to this 
procurement, for which all the applicable Tender Data is 
contained in the tender documents. 

Notwithstanding	 anything	 contained	 in	 the	 foregoing,	 SPEDU	
is	not	bound	to	accept	the	lowest	or	any	tender	offer	nor	incur	
expenses	in	the	preparation	thereof.

Tender Ref. No.: SPEDU 008/2019

TENDER NOTICE and INVITATION TO TENDER

In its commitment to support the Government of Botswana’s 
endeavour to fight the spread of the novel Covid-19 pandemic 
that is adversely impacting the economy, SPEDU Company has 
contributed a total of P295,038.13 to the Covid-19 Relief Fund. The 
Board of Directors, Management and Staff have dipped into their 
personal income to contribute to the Fund:

•	 The Board has contributed from their sitting allowances and 
provided additional personal income;

•	 The Chief Executive Officer and Senior Executive Management 
have contributed from their personal emoluments; 

•	 SPEDU Staff have also contributed from their salaries; and

•	 SPEDU Company has contributed P150,000 alongside all 
parastatals under the Ministry of Investment, Trade and 
Industry for procurement of Personal Protective Equipment 
(PPE) for frontline essential services workers, in particular, 
health and security personnel. Therefore, P150,000 plus 
P145,038.13 from the Board, Management and Staff made the 
total amount of P295,038.13.

SPEDU is a Company wholly owned by the Government of the 
Republic of Botswana, under the Ministry of Investment, Trade and 
Industry, whose mandate is to facilitate and coordinate economic 
development projects and regeneration of the SPEDU Region. The 
key sectors for economic diversification comprise Manufacturing, 
Agri-Business and Tourism. These can be viewed on its website, 
www.spedu.co.bw.

SPEDU wishes and prays with Botswana and the whole world to 
contain and suppress the Corona Virus scourge in the shortest 
time possible to avoid further economic and social disruptions.

God bless.

For more information, contact Mrs. Shiellah Moribame–Moakofi at 
+267 262 4300 or email smoakofi@spedu.co.bw .   

PRESS RELEASE

SPEDU COMPANY CONTRIBUTES P295, 038.13 
TO GOVERNMENT COVID-19 RELIEF FUND



The recent story about UDC rented 
witnesses who are now demanding 
payment for the false testimony 
that they were supposed to give at 
the High Court, in the so- called 
elections petitions  (Sunday Standard 
of  xxxxx) should be an eye opener 
to the trials and tribulations of  the 
UDC and indeed the BNF under the 
toxic leadership style of  Duma Boko.  
Contrary to what the newspaper 
headline suggests, and the popular 
misconceptions, the UDC and 
indeed the BNF has nothing to do 
with those witnesses or indeed the 
court cases. It was all was the work 
of  Duma Boko, the BNF narcissist 
leader, together with his handlers 
in South Africa, a former president 
and a small group of  henchmen, 
such as Moeti Mohwasa and Justin 
Humyepa. It was an operation to save 
Duma Boko’s political career, after 
the embarrassing and humiliating 
electoral defeat in the last national 
elections. If  anybody is in doubt, 
let them produce the dates of  either 
the UDC NEC and or the BNF 
Central Committee meetings where 
resolutions to challenge the outcomes 
of  the 2019 elections were taken. The 
truth is that such resolutions simply 
do not exist. The truth of  the matter 
is that these witnesses for rent, and 
the so-called UDC election petitions 
cases,  were  part of  Duma Boko’s 
grand plan to rebrand and reposition 
himself  for the next BNF Congress 
and UDC leadership contest, on 
the basis of  a false narrative that 
the UDC was cheated and that 
he  deserves  a second chance. It is 
common knowledge that the last 
UDC NEC meeting was more than 
a year ago, and long before the last 
2019 elections. So all the recent 
public statements by Moeti Mohwasa 
supposedly on behalf  of  the UDC 
are really just his own. The tragedy 
is that whilst this is going on, the 
UDC NEC leadership in general, and 
Dumelang Saleshando in particular, 

are sheepishly looking on, as the UDC 
Project is rapidly disintegrating under 
the narcissistic and toxic leadership 
of  Duma Boko, with the Botswana 
Congress Party (BCP) hoping to 
benefit from the BNF disintegration 
and the implosion of  the UDC, 
which they joined reluctantly, and 
become Botswana’s  main opposition 
party, of  which they are in effect.

The disintegration of  the BNF, 
however, commenced about   ten 
years ago at the Mochudi Congress,   
when Duma Boko was elected the 
president of  the organization. Up 
to this point, Duma Boko, was not 
known in the organization, but had 
forged BNF membership  card 
number 31161 which belonged to 
a deceased comrade.  Before this  
Congress, Duma Boko was the 
Publicity Secretary of  a renegade 
organization calling itself  National 
Democratic Front, which he 
cofounded with one Dick Bayford. 
Duma Boko who singularly lacks any 
BNF credentials, and is ignorant of  
its character and traditions, has now 
driven the once mighty organization 
with popular support across the 
country to the ground, with his toxic 
leadership style. The concept of  
toxic leadership is the brainchild of  
an American academic, Jean Lipman-
Blumen. The habits of  toxic a leader  
are similar to those of  a narcissist. 
They include  dysfunctional personal 
characteristics such as arrogance, 
enormous ego, insatiable ambition, 
avarice, and amorality. These 
dysfunctional personal characteristics 
drive toxic and poisonous behavior 
that negatively affects organizations   
led by such leaders. Toxic leaders 
misdiagnose problems, stifle 
constructive criticism, manipulate 
followers through deliberate 
untruths, subvert processes and 
structures, feed followers with 
false narratives about themselves,  
use  scapegoats when there are 
problems, sets followers against one 

another, and present themselves as 
saviors whose removal would lead 
to total collapse and anarchy. This 
is why bad things happen to good 
organizations.  To some of  us, it was 
a blessing in disguise that the UDC 
did not win the 2019 elections. We 
would be witnessing in this country 
today something similar what Donald 
Trump in the United States and Jair 
Bolsonaro in Brazil   are doing to 
their countries.

 Boko’s worst arrogance was 
recently put on full display in the 
BNF’s Puo Phaa online edition of  
31st May  2020,  entitled ‘What  is left  
of   Left in these trying times and wither 
BNF’  whereby he launched a vicious 
attack on the BNF leftists, labeling 
them dogmatists and extremists, 
simply because of  their adherence 
to the  Social Democratic Program, 
an official party program adopted 
at the Molepolole Congress in 1995 
which  Boko wants to replace with 
his so-called ‘Social Innovationism’, 
whatever that means. As usual in this 
article, Boko  presented himself  as 
the savoir of  the BNF going forward, 
even though he is  a membership 
thief  with no experience in the 

BNF political trenches. And by the 
way, Puo Phaa is now under the 
gatekeeping of  one Justin Hunyepa, 
a well-known Boko henchman and 
stooge, who masquerades as a veteran 
trade unionist. Since ascending to 
the leadership of  the BNF through 
the backdoor, Boko has failed to 
provide direction to the then largest 
opposition party in the country. This 
has not only extended the BDP’s rule, 
but truth be told, left the country and 
its people with no alternative, as the 
BNF was  the only party with a clear 
policy and ideological difference with 
the  BDP.  The BDP continues to 
serve first and foremost the interests 
of  the rich at the expense of  the vast 
majority of  our people, especially the 
poor and the youth.  While the rich 
have amassed wealth over the years, 
the vast majority of  our people have 
very little to show. This oppressed and 
despised majority are now condemned 
to endure economic hardships for 
many years to come, thanks to Duma 
Boko, who has weakened the only 
political vehicle that could give them 
much needed economic and political 
empowerment.
Because of  his enormous ego and 

the ‘I know it all’ mentality, Duma 
Boko is a tragic example of  why bad 
things happen to good organizations. 
He has always misdiagnosed 
problems, resulting in catastrophic 
consequences for the organization.  
A few examples will suffice;
 a While everyone knows the 
BNF has always relied on a strategic 
partnership with the working 
class, Boko has had the temerity to 
antagonize trade union leaders, whom 
the BDP then welcomed warmly to 
consolidate its power.
b When Batswana were 
still  recovering  from Ian Khama’s  
authoritarian rule,  Boko decided to  
forge an opportunistic and unholy 
alliance with him, behind the back 
of  the BNF and UDC leadership, 
and presented   Ian Khama as ‘born 
again’ man of  the people.
 c When Batswana mourned 
that their country has been sold to 
foreigners by the BDP, Boko, again 
behind the back of  the BNF CC and 
UDC NEC, brought in a foreign 
thug named Zuni Moti, effectively 
saying the opposition cannot an 
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Over the last few days, popular musi-
cian and artist ATI has ramped up his 
political message against Botswana 
Government.

He wants to meet the president 
of  the republic, Mokgweetsi Masisi. 
He also wants Masisi to resign.

Quite predictably, President Ma-
sisi has declined to meet ATI.

It is not clear why.
He instead said ATI must meet 

his minister of  Youth, Sports and 
Culture, Tumiso Chilliboy Rakgare.

ATI has responded by refusing 
to meet Rakgare, saying it’s Masisi or 
nothing.

But his message of  defiance has 
resonated with a vast section of  the 
youth.

ATI has legions of  followers – as 

a musician but also on social media.
He is viewed by some as a leader.
Everybody has always known 

ATI was a talented musician.
But nobody saw his activist side 

coming.
He has been persistent. And also 

focused.
Detractors have accused him of  

being high on substance. That might 
well be so.

But he defied such criticism by 
staying focused and delivering a mes-
sage that resonates with many people. 
The message is non-conventional and 
non-conformist.

Government supporters have 
been unable to craft a plausible mes-
sage to respond to ATI.

It is like a flashpoint for Botswana 

government.
A one-man campaign is taking on 

a whole government machinery and 
is taking it to the cleaners.

But a much bigger problem for 
government is really not ATI, but 
what to do with his message which is 
a message for the majority, especially 
the youth many of  who don’t feel any 
allegiance to neither the ruling party 
nor the government.

Ignoring these young people or 
their message is no longer feasible.

What the country needs are genu-
ine programmes aimed at redress.

Government has promised a Citi-
zen economic empowerment law.

That no longer elicits excitement 
because the fear is that when it comes 
it will be so watered down that it 

could be irrelevant.
That has happened with a law on 

declaration of  assets, which by the 
way it is still to pass.

Despite many promises to em-
power indigenous Batswana, the 
economy remains in the hands of  
naturalized people especially of  
Asian heritage.

The focus should be on correct-
ing a defective past.

But looking at how ATI is being 
treated, there is no acceptance even 
of  the existence of  the imbalances.

There is not even a level of  em-
pathy on the part of  those in power. 
Instead ATI is being abused for being 
high on drugs.

They are going for the man and 
not the ball.

Botswana government and the 
ruling party face a brutal test.

The split personality that has sus-
tained the two – where they are voted 
by indigenous Batswana and financed 
by Indians who go on to get govern-
ment contracts and business patron-
age is no longer sustainable. Political 
parties can no longer make electoral 
pledges and promises during cam-
paign only to abandon those once in 
power.

Those in power today have to 
demonstrate the extent of  their sense 
of  public duty and service.

To enrich themselves while leav-
ing the economy of  the country in 
the clutches of  Indian industrialists 
will be an unforgivable sin.

Over the past few weeks we have 
watched with so much disbelieve 
on television as black men in 
America were getting killed in a 
senseless manner by white police 
officers. The scenes are horrifying 
to say the least and this is the rea-
son why black and white together 
were prompted to act.

“BLACK LIVES MATTER” 
has become a phrase that every 
adult and child around the world 
have come to know. The reality of  
the whole drama is that humanity 
can no longer continue to look the 
other way when all this is happen-
ing to other members of  the hu-
man race. 

I have grown up listening to 
a particular American jazz sing-
er known as Brook Benton. In 
my teenage years, it was a ritual 
for me to wake and tune onto 
what was then known as Radio 
Bophuthatswana at 5’o clock ev-
ery morning. There was this par-
ticular radio personality known as 
Peter Manzana who always played 
Brook Benton’s song first thing 
when the station opened in the 
morning.

The song Oh Lord, Why Lord 
has stuck with me from my youth 
because this radio personality used 
to go deep into explaining the 
meaning and the background of  
the song in such a way that it cap-
tivated the attention of  every lis-
tener. The first stanza opens with 
the words, “I have searched the open 
sky to find the reason why Oh Lord, 
The colour of  my skin is said to be an 
awful sin.”

The truck driver, as Peter Vusi 
Manzana used to refer to him and 
as he is known in the jazz music 
circles says, “Lord I cannot under-
stand and I will never understand the 
reason why, oh Lord.” Every time I 
have had racial tension around me 
where I am treated in an unwanted 
manner, I take my mind back to 
the years of  my youth and I allow 
this song to speak to all my facul-
ties.

To be racially abused is not 
a good experience and I am glad 
I do not live under the same cir-
cumstances that Brook Benton 
lived and experienced. This was 
a man who was born in Lugoff, 
South Caroline, the heart of  the 
racial south. He was born Benja-
min Peay but decided to change 
his name to Brook Benton and it 
was to become a household name 
in the music industry and particu-
larly with jazz but also in rock and 
roll and rhythm and blues.

Benton was by and large suc-
cessful in the music industry but 
this was not without serious hur-
dles of  racism. As a songwriter, 
he penned this song because he 
was failing to arrive at an under-
standing why he had to be made 
to suffer just for the reason of  the 
colour of  his skin. He resented 
the behaviour of  white people 
who wanted to regard him as an 
inferior person particularly in the 
industry that he started off  with 
which was truck driving.

This song still reverberates 
across the whole of  America in 
the wake of  the protests that are 
taking place. The question that 
lingers and failing to find an an-
swer is; why others have to suffer 

disproportionately just because 
they are carrying different mela-
nin on their skins. The question is; 
why the intense hate just because 
someone looks different from the 
other person?

Like Brook Benton, all black 
people are failing to understand 
why they are hated for just the 
colour of  their skin. In the case 
of  America, the white people 
have used them and are now find-
ing them useless. They were only 
needed when slavery was allowed 
in the country. For some who 
strongly believed in the institution 
of  slavery, it had to take a civil war 
to bring it to an end. So there were 
people who were so willing to put 
their own lives on the line in order 
to preserve slavery.

America is not a sick country, 
it is the world that has become so 
sick that it needs redemption. It 
happens everywhere around the 
world that the white man still sees 
themselves with that superior-
ity complex over the black man. 
The world will never rest until this 
sickness is eradicated.

Coming closer to home, the 
oppressors have used every trick 
in the book to maintain the white 
minority rule for almost 400 years. 
The issue of  racism was institu-
tionalised and white people were 
allowed to enjoy unlimited privi-
leges. And they were ready to die 
defending this mirage. Imagine 
what the state of  the South Af-
rican economy would be if  there 
was racial equality from the very 
beginning and equity in education, 
access to finance and medical fa-
cilities. 

Coming home, if  the coloniz-
ers had considered us as equal 
from the perspective of  colour, 
we would as country be far ahead 
of  ourselves. Racial superiority 
has delayed the development of  
the world and that of  our coun-
try. We have fought battles against 
those who sought to defend their 
colour status.

The reason why Brook Benton 
has failed to see the reason why 
is because racism is mental sick-
ness. And going forward it must 
be classified as such. The clinical 
evidence is derived from the level 
of  anger against the black man. 
Anger over one thing; the colour 
of  his skin is what keeps the world 
spinning for the white suprema-
cists.

During colonial times when 
this country was approaching in-
dependence, one of  the imperial 
officers pronounced that if  one 
day he would hear of  a black pilot, 
he would never fly again. In South 
Africa after independence in 1994, 
blacks in the air force were told 
that they would not be able to fly 
because flying was too compli-
cated for Africans. The South Af-
rican blacks were shocked to find 
Botswana Defence Force soldiers 
and officers playing mechanics 
and pilots of  their fleet while on 
a visit here.

It is time the world cures itself  
from this sickness. What is taking 
place in America is a clear remind-
er that time is over for racism in 
this world. The madness has to 
end now.

Black lives 
Matter No Matter

Botswana government can 
ignore ATI, but not his message

Why bad things happen to good organizations and 
what is to be done: the case of Duma Boko’s toxic leadership style
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The Botswana government has hired 
the services of  Afriforum lawyer, 
Gerrie Nel to help in the legal battle 
against the obstinate South African 

government which refused to coop-
erate in the Mutual Legal Assistance 
(MLA) requested by that country’s 
Directorate of  Public Prosecutions 

(DPP).
In September 2019, the Botswana 

government says it sent a letter to 
DIRCO, SA’s Ministry of  Foreign Af-
fairs for help in an investigation into 
money laundering against two or three 
South African banks involving Presi-
dent Cyril Ramaphosa’s sister-in-law 
Bridgette Motsepe Radebe and others. 

Media reports in Botswana since 
last year have bandied about an 
amount of  100 billion Pula that was 
taken from the Bank of  Botswana, 
the country’s Central Bank and laun-
dered through South African banks. 
South African banks flatly refused to 

cooperate with the Botswana govern-
ment investigations. When the Bo-
tswana government approached the 
South African government it refused 
to cooperate. SA’s Justice Department 
and NDPP  were also contacted to no 
avail. Hence resorting to Afriforum 
Advocate Gerrie Nel.

All the facts were confirmed by 
Botswana’s Director of  Public Pros-
ecutions Advocate Stephen Basi 
Tiroyakgosi.

The question of  why the Botswa-
na government resorted to Gerrie Nel 
instead of  African lawyers is a ques-
tion for speculation but it needs to be 

addressed. According to me,
this is an indictment on all of  us. 

The Botswana government is prob-
ably of  the view that African lawyers 
are close to the ANC government and 
would be pussyfooting since most of  
them mollycodle the ANC govern-
ment because they want business from 
it, the same way media outlets want 
adverts from the ANC government 
and are therefore treating the ANC 
government with kid gloves.

What subconsciously manifests 
itself  is that the Botswana govern-
ment officials inadvertently concede 

inwardly that whites in South Africa 
still have power and that by hiring 
the services of  a white advocate, they 
might achieve the information they 
want from the banks and the ANC 
government. 

By the same token, it is also an 
indictment on the ANC government 
itself  in that it ignored for almost a 
year a Mutual Legal Assistance request 
from a neighbouring country which is 
also a member of  SADC but would 
make it available only because the Bo-
tswana government has hired the ser-
vices of  a white advocate.

Bridgette Motsepe and her co-
accused should enjoy the legal prin-
ciple of  innocent until proven oth-
erwise. However, the South African 
government and banks cannot refuse 
to cooperate with the government of  
Botswana on the basis that she is Ra-
maphosa’s sister-in-law or that she is a 
billionaire’s sister.
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Psychiatrists had long warned us that 
an era of  lockdown would leave be-
hind a trail of  broken hearts chief  of  
which would be serious psychological 
and mental illnesses.

And indeed lockdowns have taken 
their toll on people. Social emotions 
and the stresses and strains of  the 
economy, joblessness and added to 
that financial woes and indebtedness 
have been pretty unbearable.

We often want to underestimate 
the extent to which the corona pan-
demic has robbed people the means 
against which they have always sub-
sisted.

As is so often the case, an easy 
way out of  these troubles is denial. 
Bliss we often thin, provides the best 
comfort. And solace too!

During the lockdown when alco-
hol was banned, many people resorted 
to drugs. Substance abuse reached its 
peak. And police have now said wom-
en and child abuse also reached peak 
levels.

And the impacts are only just be-
ginning to be apparent. It will be a long 
time before we fully grasp the extent 
of  damage to our societal ecosystem.

Repairing that damage might 
never be achieved. Already we see is 
a rush to conveniently romanticise the 
pandemic and talk of  silver linings.

Real people who are not cush-
ioned by government jobs and govern-
ment tenders do not see that. All they 
see is a dark and think cloud over them 
that goes as far as the eyes can see. Bo-
tswana does not have a strong policy 
on treating people for psychological 
illnesses. In fact the illness is still 
frowned upon and thus stigmatised.

And worse, Batswana still make 
reference to mental illness in demean-
ing terms. Some families go as far as to 
even try to hide and keep away from 
public sight family members who are 
mentally sick. We pamper and gloss 
over this sickness without offering 
help to people who need it. The popu-
lar musician ATI has of  late been a 
source of  national conversation. ATI 
has honed his message and of  empow-
ering Batswana and it resonates with 
Batswana.

But long before this latest cam-
paign, the media was awash with 
stories of  the demons that ATI was 
struggling against. He had to go for 
rehab in South Africa. Nobody is say-
ing if  he came back well or if  there is a 
relapse or whatever.

ATI is a national asset. He is im-
mensely talented. And Batswana espe-
cially the youth like him look up to him 
as their hero. The trouble is they only 
get to see the public side of  him. It is 
his family who bear the biggest emo-
tional pain because they see everything 
about ATI.

To his family ATI is not a market-
ing tool. He is not a political tool. To 
them he is not even a musician, but 
only a child, a son whose vulnerabili-
ties they fully grasp and fully under-
stand. To them he is a young human-
being collapsing under the weight of  
an unkind and unforgiving world.

The family has no interest in milk-
ing ATI’s popularity and celebrity sta-
tus for any ends. All they want is hap-
piness for ATI. And good health too. 
ATI’s family should take full responsi-
bility of  ATI’s well-being.

They should see to it that he be-
comes a hero to the nation that has 
been unable to resolve its own condi-
tions, while he is a wreck behind the 
walls at home. ATI needs help, not 
ululations. His message is robust, firm 
and honest. It underscores his innate 
talent. Politicians too have jumped 
onto this dangerous bandwagon of  
trying to capitalize on ATI.

Opposition Umbrella for Demo-
cratic Change has been the most un-
bridled. The trouble though is that by 
attaching political coattails to it, the 
UDC is now contaminating the ATI 
message they want for themselves.

But this opportunism says a lot 
about UDC at multiple levels.

At face value it stinks of  hypoc-
risy. At a higher level it is now clear 
that UDC does not want to work hard 
for anything of  its own. Anything that 
comes along blaming the government 
they are happy to attach their name to 
it. Clearly the party has chosen to be 
tactical and not strategic.

They have set their eyes on the 
short term and less on long term.

They do not want to work hard 
for the long term. This UDC short-
termism has led to sacrificing of  stra-
tegic long-term goals for easy public 
attention.

The advantages for this behavior 
are not clear. They are content with 
keeping appearances than laying down 
principles and sticking with them for 
the long haul.

They look at returns in the now 
rather than in future. And that is dan-
gerous, politically speaking.

In fact it is this look at the world 
that cost the UDC an election they 
were supposed to win last year after 
they opted to go into elections with 
Ian Khama rather than on their own.

Just as we were busy here follow-

ing events around ATI, something big 
concerning Botswana was also playing 
out in Johannesburg, South Africa.

Afriforum hosted a press confer-
ence to announce that they will be rep-
resenting Botswana Government to 
obtain Mutual Legal Assistance from 
South African Government.

Afriforum is a tenacious and un-
apologetically pro-Afrikaner Non-
Governmental Organisation.

This has caused a backlash among 
some quarters that how can a black 
government sleep with an enemy. 
Apparently in the minds of  the elite 
in South Africa and also in Botswana 
white Afrikaner speaking people re-
main enemies. 

This is exactly the double speak 
that will not take anybody far.

I have talked to a few cabinet 
ministers here who have also privately 
said they are uncomfortable with Af-
riforum.

My South African contacts – all 
of  them black and many of  them in 
the media have however been more 
discerning in their response. Their 
view is that Bridget Radebe is exceed-
ingly well connected in South Africa 
especially in government, in business 
and in the ANC and that getting infor-
mation on her would require Botswa-
na government to forcefully go out of  
these circles.

For these people no organization 
is best suited to do that than Afri-
forum. The decision by Botswana, 
looked at its own merit has been a 
cracker, they say.

“Botswana government decision 
has shaken the elite and their estab-
lishment here [in Sa]. They feel very 
vulnerable for they know what the Af-
riforum is capable of. It is not an issue 
of  racism but just class loyalty,” one 
SA national editor told me privately on 
Thursday. He also added that Bridget 
Radebe controls the media in South 
Africa and routinely manipulates them.

“I have been observing her, she is 
now at wits-end. She knows she is on 
her own and not even SA government 
can rescue her,” the same editor said.

That has not stopped Botswana 
Patriotic Front, UDC and a few law-
yers here from attacking Botswana 
Government decision to choose Af-
riforum.

Clearly Botswana Government 
has to contend with backlash from 
within too, including from cabinet 
ministers who think the decision 
would alienate South Africa. But if  
the truth is what they want, then they 
have to weather the storm. Otherwise 
this case will never be resolved and the 
same people will tomorrow be blam-
ing the Director of  Public Prosecu-
tions for ineptitude.

Yet again the opposition has been 
most vocal against a decision to ap-
point Afriforum. As in the case of  
ATI, the whole UDC behavior stinks 
of  hypocrisy. They are struggling to 
remain relevant, inside the country and 
abroad. Moeti Mohwasa has been es-
pecially spirited in his condemnation.

It is not a coincidence.
Mohwasa has always cherished 

the ANC link. The link offers him an 
imaginary assuage of  his nostalgic pre-
tense that Botswana National Front is 
a liberation heavyweight still touted 
across reginal capitals.

That nostalgia means a lot to him 
not least because it provides a much-
needed cover to his ideological and lib-
eration pretensions. Against liberation 
ideology Mohwasa is totally helpless.

He has been unable to outgrow 
his liberation euphoria inside which he 
had been entrapped long before South 
Africa achieved independence.

The trouble though is that at one 
point these pretenses become utterly 
unsustainable. And Mohwasa and his 
Botswana National Front are at that 
point. He sees everything wrong with 
appointing Afriforum and nothing 
wrong with his party collaborating 
with Paul O’Sullivan to discredit Bo-
tswana’s electoral systems. That looks 
like fake patriotism, fake pan-African-
ism and even fake nationalism.

UDC is frantically searching for a 
scalp. They have been observing the 
Masisi government, which has admit-
tedly been blunder-strewn. They want 
to create political capital from unfold-
ing events. And they crave a moral 
high ground.

UDC no longer makes any effort 
to create waves, the party just wants to 
ride on the crest of  those waves cre-
ated by other people.

There is a whiff  of  opportunism 
in the way UDC has approached the 
ATI matter and also the Afriforum 
one.

In all these the most hopeless has 
been Ms Bridget Motsepe.

She can’t even control herself.
In a most bizarre way, she keeps 

lying to the South Africa media which 
she controls that her father and sir Ser-
etse Khama were friends at Fort Hare 
university. Nobody in the South Afri-
can media is making follow up ques-
tions for her to back up this blatant lie 
– including when and how she really 
met Ian Khama.

ATI and Afriforum

The obduracy of the SA government has 
forced Botswana government to hire Gerrie Nel

alternative to the BDP. He once 
arrogantly told the BNF and UDC 
leadership that the 2019 elections 
were his personal project. Duma 
Boko, why do you look at the speck 
of  sawdust in your brother’s eye and 
pay no attention to the plank in your 
own eye?
 d During the turmoil at the 
Botswana Movement for Democracy 
(BMD), Boko sided with the Sidney 
Pilane minority faction, leading not 
only to the spilt of  the BMD, but 
also to the weakening of  the UDC 
project.
e Duma Boko has also unashamedly 
lied and claimed to have cobbled 
together, the UDC, when the truth 
is that this was the working class 
resistance project influenced by Ian 
Khama’s authoritarian leadership, 
especially during the 2011 workers’ 
strike. Duma Boko’s narrative that 
the election was rigged is nothing but 
scapegoating typical of  toxic leaders 
when they want to avoid being held 
accountable for their catastrophic 
blunders.  Because of  his arrogance, 

Boko never recognizes his errors 
of  judgement. As such, he can’t 
correct those errors. He is bound 
to make the same mistakes over 
and over. In other words, he has no 
capacity to learn. Instead of  learning, 
and owning up to his blunders, he 
finds scapegoats. Thus, after the 
general election in which the UDC 
performed dismally, while he lost 
his parliamentary seat, Duma Boko, 
after discussions with his handlers, 
and to the complete marginalization 
of  the UDC NEC and BNF CC, 
orchestrated a bogus election petition 
alleging that the BDP has rigged 
elections. Why would the BDP have 
to rig to win his constituency when 
he gave it to them on a silver platter 
with his lackluster performance as 
an MP?  The only motion that Boko 
ever tabled in parliament as leader of  
opposition, and after years of  dismal 
performance, was the motion of  no 
confidence in President Masisi. Why 
table a motion of  no confidence in 
President Masisi when he had been in 
power for only 100 days,  when for 
four years Boko had  accused Khama 
of  bad governance and corruption, 

but never tabled a motion of  no 
confidence in  him? Interestingly this 
motion was never discussed at the 
UDC parliamentary caucus, but was 
urgently tabled after Boko’s discussion 
with Ian Khama.  In conclusion, the 
question for us is what is to be done?  
The power to emancipate  the BNF 
is in the hands of  its members across 
the country. They must vehemently 
reject Duma Boko’s arrogance and 
‘savior’ attitude because he can’t be 
bigger than the BNF, and he will 
never be. But we are aware that Boko  
and his clique  of   Fear Fokol thugs, 
are already working on cheating 
and rigging the forthcoming BNF  
elections, and again  we ask, Duma 
Boko,  why do you look at the speck 
of  sawdust in your brother’s eye and 
pay no attention to the plank in your 
own eye?   But the BNF followers 
must not allow themselves to be 
abused anymore. They must demand 
clear answers and accountability, not 
fashion shows, poetry, irrelevant 
Latin expressions, incoherent lectures 
from Duma Boko.  Indeed, as a 
result of  Duma Boko’s toxic style 
of  leadership, many of  the  BNF’s 

experienced cadres have out of  
frustration decided to hang their 
gloves, and are now focusing instead 
on their families, career and small 
businesses. Many more, like Klaas 
Motshidisi, Kopano Lekoma, Pretty 
Molefe, Simon Tladi, etc, have died 
of   broken hearts because of  Boko’s 
total betrayal of  their struggles. If  
Duma Boko is not defeated at the 
next elective congress,  the BNF will 
become a laughing stock of  the BDP, 
the BCP and the entire southern 
African region. The reelection of  
Duma Boko, the narcissist with a 
stolen membership card no 31161, 
will be the end of  the BNF’s  historical 
vanguard role. More importantly, the 
BDP’s misrule will be extended by 
many years, if  not decades, thanks to 
Duma Boko’s toxic leadership style. 
This article, and the ones that will 
follow it, are intended as a wakeup 
call to the BNF members, the UDC 
and the nation at large. Don’t say you 
have not been warned.
 
*The author is a political activist 
and a mental health counselor. 
This is not his real name.

Why bad things happen to good organizations and what is 
to be done: the case of Duma Boko’s toxic leadership style

CONTINUED FROM PG 8

The question of  why the 
Botswana government 
resorted to Gerrie Nel 

instead of  African 
lawyers is a question for 
speculation but it needs 

to be addressed.
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When almost half  the 
population has been 
classified as “econom-
ically marginalised” 
by credible research 

institutions, trouble in the form of  
a revolution can’t be too far away. 
As a matter of  fact, the African De-
velopment Bank has issued similar 
warning. However, the history and 
anatomy of  revolutions strongly sug-
gest that Botswana is currently in no 
shape to mount any kind of  credible 
revolution and that a conspiracy-ped-
dling artist who has admitted drug 
use cannot be its leader. 

We may have witnessed the first 
episode of  the first season of  a 
soapie that stars ATI (real name At-
lasaone Molemogi) and on occasion 
might guest-star members of  cabi-
net and the police. It should be easy 
to dismiss ATI but this is someone 
who has 180 000 Facebook followers, 
some of  whom possibly lap his every 
word because that is how much pow-
er influencers have over their fans. 
When ATI was locked up at the Cen-
tral Police Station in Gaborone for 
taking pictures of  the State House, 
the presidential mansion, some of  his 
supporters showed up to demand his 

release. It remains unclear how pic-
tures of  the State House compromise 
national security or the safety of  the 
first family and how pictures of  the 
State House fit into his crusade.

Feeling the impact of  the lock-
down and economic slowdown, es-
pecially in the entertainment industry 
where he plies his trade, ATI has an-
nounced plans to launch some kind 
of  programmatically undefined and 
unfocussed economic emancipation 
revolution for Batswana. Posted to 
his Facebook page are videos about 
the protests by Palestinians in the 
Occupied Territories of  Palestine as 
well as another by Louis Farrakhan, 
the leader of  the Nation of  Islam in 
the United States.  At least on the face 
of  it, this seems to suggest a political 
awakening from someone who fran-
chised his personal and artistic brand 
through apolitical revelry music.

On the other hand, the revolu-
tion that ATI hopes to spark has its 
own set of  rules and revolutionaries 
themselves require a certain set of  
leadership qualities that he has yet to 
exhibit.

The classic revolutionary tem-
plate says that revolutions are under-
pinned by an ideology; that they are 

energised by a groundswell of  public 
support; that they are the end-result 
of  a process and not an odd once-
off  event; that they are built on the 
ground and not online and that the 
new order has to be better than the 
old one. Revolutions also require or-
ganization and leadership in order 
that they can be conceived, planned 
and executed with the context of  a 
strategic framework. As a revolution-
ary, ATI will have to prove himself  to 
be industrious, strategic, disciplined 
and principled.

In various interviews with the 
print media, ATI has, to his credit, 
been honest enough to admit that he 
has not always been successful in his 
battles against his personal demons – 
which include taking hard drugs. In 
him, some young people see a lead-
er and in taking in the livestreamed 
Central Police Station spectacle, the 
director of  a major media commu-
nications company located at the 
Gaborone International Commerce 
Park remarked that the youth are in 
desperate need of  a leader. This is a 
valid point but there is also having to 
worry about whether there is a lead-
ership vacuum that ATI is filling.

As stated, revolutions are the 

result of  a process, not an event, 
which in the ATI case, was the 
carnival-like spectacle outside the 
police station. Elaborating on a 
broader point about how revolu-
tions thrive on the symbolic and 
the strategic, Dr. Simon Schama, a 
History lecturer at Columbia Uni-
versity in the United States, has 
made the following observation 
about true revolutions and carni-
vals: “Carnivals are not revolutions 
… If  you are too carnival-like, and 
you actually don’t redirect and har-
ness all that popular energy strate-
gically against the institutions of  
power, you end up, actually, sitting 
in your own prison. It looks like a 
carnival, but actually, life goes on 
around you, and you become a kind 
of  museum of  failed revolutionary 
energy.”

The very small number of  the 
youth demonstrating outside the 
police station was proof  that no 
revolution is in the making and that 
revolutionary fervor is far from 
penetrating all domains of  society. 
At the precise that the demonstra-
tors were shouting themselves 

hoarse, business was being conduct-
ed as usual all around.

ATI’s youthful supporters need 
the energy they dissipated outside the 
police station for something more 
worthwhile. With COVID-19 and 
the resultant national lockdown hav-
ing devastated the economy, people 
have genuine concerns about how 
their socio-economic lives have been 
brought to a standstill. Unlike in the 
pre-COVID-19 era, when you hear 
people complain of  hunger nowa-
days, there is no hyperbole involved. 
These young people, some of  whom 
were already unemployed before the 
pandemic, have very genuine case to 
present to the government. How-
ever, there is standard global operat-
ing procedure for governments that 
has to be followed. If  you feel that is 
not radical enough, just stick around 
and see what will change when power 
changes hands.

ATI’s most staunch supporters 
are artists, most of  whom, at this 
point in time, literally don’t know 
where their next meal is coming 
from. Before carnivals, a strategic 
leader wants productive engagement 

with those in power – which is what, 
at first glance, appears to be what 
ATI wanted to do by seeking audi-
ence with President Mokgweetsi Ma-
sisi. His very public campaign to have 
this meeting forced the government’s 
hand and from public reporting, was 
invited to a meeting with the Minis-
ter of  Youth Empowerment, Sport 
and Culture Development, Tumiso 
Rakgare. ATI didn’t honour the ap-
pointment for this meeting, insisting 
that he wanted to meet the president 
and no less. He scored an own goal 
because a meeting with Masisi would 
have been fruitless. He supervises 
more than 20 ministers who are bet-
ter informed about what happens in 
their ministries and even they have to 
ask for information from the relevant 
officers. In that regard, a meeting 
with Rakgare would have been more 
productive.

However, what ATI says in a 
video that he has posted to his page 
(that there is no COVID-19; “it’s a 
lie”) could be proof  that the meeting 
would not have been productive. The 
government has suspended music 
concerts because they would imperil 

public health. There is no need to 
speculate what a musician who says 
there is no COVID-19 would pro-
pose to the government.

It is yet unclear how much influ-
ence influencers like ATI have on 
those they influence but ATI has 180 
000 followers on his Facebook page. 
What are we to make of  the youth 
who thronged the Central Police Sta-
tion failing to observe social distanc-
ing and wear face masks? If  it ever 
takes off, ATI’s crusade and those 
who have aligned themselves to it will 
have to learn things as basic as how 
governments work and how deadly 
diseases spread. These young people 
are in a bad place and deserve lead-
ership that will take them to a good 
one. To make that journey, they need 
to differentiate between a revolution 
and a carnival.

For its part, the government 
should realise that hollow promises 
are not going to cut it this time. While 
ATI is no threat to it, someone else 
who is better organised and methodi-
cal would be more successful in plug-
ging into public anger and mobilising 
it on the streets.
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If a revolution is nigh, can ATI be its leader?
Revolutions have their own set of  rules and revolutionaries require a certain set of  leadership qualities
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enquiries.insurance@mercantile.co.bw no later than the 30 June 2020. Alternatively, candidates can drop their 

applications at plot 334, unit 1, Time Square, Extn 5, Gaborone

GENERAL MANAGER
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er. 

KEY RESPONSIBILITIES
 •  Work with the CEO and other Executives to ensure functionality of the  
  business so as to drive extensive and sustainable growth
 •  Coordinating the preparation of Board papers and subsequently present 
  the findings
 •  Accountable for delivery of all annual operational targets.
 •  Design and implement business strategies, Plans and procedures with the  
  executive Management team.
 •  Evaluate performances by analysing and Interpreting data and metrics
 •  Assess risks that are received, underwrite using your judgement and  
  experience in compliance with underwriting guidelines
 •  Managing projects, devedoping and implementing new procedures for  
  underwriting and claims processing to drive forward continuous process 
  improvement
 •  Understand and monitor global catastrophes and major risk losses that  
  might a�ect the company.
 •  Oversees the daily operations of the company - Underwriting & claims
 •  Manage relationships with partners/vendors (Insurers and reinsurers).
 •  Actively assist in the development and ongoing training of team   
  members.
 •  Such other tasks as might be demanded of an individual in a senior  
  position.

QUALIFICATION AND EXPERIENCE
The candidate should have the following:
•  Fellow of the Chartered Insurance Institute (UK)
•  Fellow of the Insurance Institute of South Africa
•  Masters BA

CORE COMPETENCIES AND ATTRIBUTES
 •  Strategic thinker and analytical abilities
 •  Very strong leadership and people development skills
 •  Good financial acumen and ability to interpret key general insurance 
  metrics
 •  High technical skllls in reinsurance, insurance and general risk 
  management
 •  Ability to build a sustainable high performance culture.
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 •  Demonstrated leadership, networking and collaboration/negotiation kills
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ACCOUNT EXECUTIVE
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KEY RESPONSIBILITIES
 • Supervision of all production activities of subordinate 
  sta� including checking all their work for compliance   
  with process maps and technical manual
 • Administration and management of key portfolios 
  allocated to the team
 • Acquisition of new business through prospecting, 
  participation in tenders and obtaining referrals.
 • Liaison with insurers on operational issues including 
  premium payments and claims recoveries.
 • Ensure that all premiums are collected within 45 days of 
  placement of cover and to take responsibility for any 
  debtors that go beyond 45 days
 • Provide monthly and weekly performance reports for the 
  team unit including variance analysis
 • Management of all lapses and potential lapses to 
  ensure maximum retention of business
 • Assistance in developing new products and schemes to 
  address customer needs

QUALIFICATION AND EXPERIENCE
The candidate should have the following:
 • Bachelors degree or any related business degree
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 • Progress towards AllSA or IISA qualifications
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When he left the civil service 
to join politics, Chapson Bu-
tale would have made a good 
impression on President Sir 
Ketumile Masire because he 

soon appointed him to cabinet. However, 
years later and when Masire had been re-
placed by Festus Mogae, Butale, who had 
been a rising star under Masire and was as-
sociated with a powerful group called “The 
Big 5”, had returned to the backbench. To 
everybody else, this was a result of  Mogae 
not having enough confidence in Butale to 

entrust him the various and complicated 
responsibilities of  ministerial office. How-
ever, as Butale himself  explained during a 
parliamentary debate in the early 2000s, his 
demotion was a result of  sabotage by senior 
civil servants at the Ministry of  Health – as 
it then was. As a matter of  fact, he actually 
claimed that these civil servants had actually 
told him to his face that they had the power 
to demote him to the backbenches.

This background is useful for reflect-
ing on what the former Permanent Secre-
tary in the Ministry of  Health and Wellness, 

Solomon Sekwakwa, said in an interview 
with Sunday Standard last week. Alongside 
his Deputy Permanent Secretary, Dr. Mor-
rison Sinvula, Sekwakwa was fired from the 
civil service in a manner that was evidently 
designed to humiliate him because the Of-
fice of  the President released a statement 
that his contract had been terminated. What 
normally happens is that senior officers are 
either transferred out or quietly fired.

Prior to this firing, there had been an 
as unusual a development. The Director of  
Health Services, Dr. Malaki Tshipiyagae, had, 

in exercise of  his statutory powers, publicly 
announced the enforcement of  mandatory 
self-quarantine of  all arriving travellers from 
affected countries for a period of  14 con-
secutive days at their places of  residence. Se-
kwakwa has revealed to Sunday Standard that 
not only did Tshipiyagae not consult him 
as the administrative head of  the ministry, 
he also didn’t notify the ministry’s political 
head – the Minister of  Health and Wellness, 
Dr. Lemogang Kwape. Upon learning about 
the impending lockdown, Kwape instructed 
Sekwakwa to reverse Tshipiyagae’s order.

At least as described by Sekwakwa, 
Tshipiyagae’s actions give one pause: a direc-
tor can issue a historic order without con-
sulting either his immediate supervisor or 
the minister. That Kwape didn’t know about 
the order is circumstantial evidence that 
President Mokgweetsi Masisi would also not 
have not known about the order because it 
is the former who updates the latter about 
all developments at the ministry. In a situ-
ation in which a nation of  2.4 million was 
about to be legally required to comply with 
historic health regulations - two elected pub-

lic officials, who are accountable to 
members of  the public, were kept in 
the dark about the quarantine order 
by someone who is not. Yet, it was 
elected public officials that the pub-
lic would have sought answers from.

How could something like this 
happen? The answer lies not in fo-
cussing on this episode but on how 
the Government Enclave oper-
ates.  It would be easy to focus on 
this episode and cast aspersions on 
Tshipiyagae but decades after he has 
retired, the office he currently holds 
would operate no differently. If, 
in the late 1990s, a health minister 
(Butale) was vulnerable to demotion 
precisely because of  the intrigue 
that was happening in the ministry, 
the current minister can also suffer 
the same fate.

Part of  the answer for why this 
is happening, which is provided by 
a long-serving and now-retired civil 
servant, requires a spotlight on a pe-
riod of  time that predates both Bu-
tale and Kwape. At independence 
in 1966, the upper echelons of  the 
civil service were almost entirely 
lily-white and British and the cabi-
net was almost entirely indigenous 
and black. The former, some of  
whom were university graduates, 
were technocrats with deep knowl-
edge of  a how a civil service is run 
while the latter were mostly ordi-
nary Batswana with no university 
education and no real knowledge of  
how a western-style government is 
run. Knowledge is power and this 
relationship dynamic automatically 
conferred a lot of  power on white 
civil servants. There would also have 
been a racial element to this power 
because Bechuanaland Protectorate 
was blatantly racist.

The cumulative effect of  this 
situation was that white civil ser-
vants came to have more actual 
power than ministers – who basi-
cally relied on these civil servants to 
discharge their duties. When it suit-
ed their purpose, the civil servants 
would reportedly either withhold 
information from ministers or just 
mislead them. Beyond the racial ele-
ment, these civil servants also came 
from a society with a rigid class sys-
tem. The net effect was that race, 
position and class created a chasm 
between the white civil servants and 
their black juniors. Meanwhile, a lo-
calization whirlwind was underway 
and by the late 1990s, most senior 
positions were occupied by indig-
enous people.

“The very first thing most of  
them did was begin replicating the 
behaviours they had observed in the 
white civil servants,” says the retiree 
source. “They wanted to wield as 
much power as they had observed 
white civil servants wield over min-
isters. They basically wanted to run 
the show, with ministers as mere 
spectators.”

He cites an example of  some-
thing that happens one too many 
times: ministers passing false in-
formation to parliament and when 
found out, retracting it.

“Whom do you think gives them 
that false information in the first 
place?” poses the source before an-
swering the question himself. “The 
same civil servants but it’s impor-
tant to realise that this anomaly is 
not attributable to individuals but 
an entrenched culture in the civil 
service. All in all, the power rela-
tions at the Government Enclave 
have not changed from what they 
were 40 or 50 years ago.”

In illuminating petty aspects of  
how the present reflects the past, a 
still-serving civil servant says that 
most senior civil servants make no 
effort to maintain cordial social rela-
tions with their juniors.

“Some of  them don’t even greet 

you back when you encounter them and 
greet them out of  respect and in observance 
of  indigenous culture,” she says. “You guys 
don’t know who some of  these people are 
and how they behave behind closed doors. 
If  you see them acting like normal people, 
it’s just for show.”

She adds that there is a long-running 
practice of  senior civil servants, notably 
permanent secretaries, inducting pliable 
ministers into this sub-culture, with the 
result that the latter end up being carbon 
copies of  the former. One manifestation of  
such sub-culture relates to the use of  pas-
senger lifts at the ministries’ headquarters. 
Common sense says that in a country where 
power supply is unreliable, where resources 
are scarce and where, at least at a rhetorical 
level, punctuality is important, there should 
be nothing wrong with sharing a lift. There 
is no memorandum that says that junior of-
ficers shouldn’t share lifts with ministers but 
there is a Government Enclave-wide under-
standing that doing that is a taboo. So, a lift 
that could carry eight people carries just one 
(minister) and the rest have to wait for the 
next one. 

As an experience of  a senior journalist 
that replicates the 12th century shows, some 
of  the senior civil servants who become 
ministers can acquire a demi-god status. 
This journalist was interviewing a Perma-
nent-Secretary-turned-Minister when there 
was a knock on the door that was followed 
by the entrance of  a Permanent Secretary 
holding some official-looking document. 
The Permanent Secretary, now retired, im-
mediately dropped to his knees, then clap-
ping his hands and murmuring “mong wame” 
(master) all the way, crawled on his knees to 
reach the minister and give him the docu-
ment sign. The journalist was horrified 
because he was experiencing a sub-culture 
that he didn’t know existed; conversely, the 
minister remained as nonchalant as to sug-
gest that he had witnessed this otherwise 
scene over and over again. In no way are we 
vouching for what The Voice reported some 
time back but the similarity between the lat-
ter and what the paper reported are strik-
ing. According to the paper, then Ombuds-
man, Festinah Bakwena, crawled in the exact 
same manner towards a seated President Ian 
Khama at the Office of  the President. 

But there is a plot twist. The white senior 
civil servants, most of  them hold-overs of  
the colonial government and steeped in the 
Whitehall culture of  meritocracy, were so 
super-efficient that during President Sir Ser-
etse Khama’s administration, Botswana had 
what was widely regarded as one of  the best 
civil services in Africa. Today, Botswana’s 
entire labour force is, at least according to 
successive Global Competitiveness reports, 
one of  the worst in the world. Whereas in-
digenous civil servants fully embraced all 
the trappings of  power and attitude of  their 
white predecessors, they consciously de-
cided to stiff-arm their work ethic. Whereas 
the upper echelons of  the entire civil service 
should be a meeting of  minds, some trained 
at the best universities in the world, all too 
often it coagulates into a hotbed of  perpetu-
ally warring cliques. This toxic culture cas-
cades down to the bottom and the result is a 
dysfunctional civil service which successive 
Global Competitiveness reports describes in 
the manner stated.

Ultimately, the issue is not what Tshipi-
yagae did or didn’t do but how the Govern-
ment Enclave works. On the basis of  what 
Butale revealed in the early 2000s and of  the 
ministry he talked about, it should give one 
pause that nothing has changed almost two 
decades later.
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Senior civil servants still
feel more powerful than ministers

A demoted former minister has told parliament that they told him to his face that they had the power to demote him to the backbenches

  Niece and nephew to the Sunshine founder/MD and others run 
fraudulent practices that broke an uncle who empowered them.

 Fired GM, Accountant, Cashier and Site Foreman Defraud 
Business of Millions – Records Show

 Personal Companies registered as ‘suppliers/subcontractors’, 
fake invoices, forged projects drain millions with no delivery 

for money laundering and tax evasion

 Family ties in tatters, CID in pursuit of justice

Mr Jian Liu the founder of Sunshine Construction is 
counting heavy losses after the now fired General 
Manager, Accountant, Cashier and Site Foreman 
who are also related to the business owner (Liu) ran 
intricate networks of fraud that range from registering 
more than half a dozen companies masquerading 
as suppliers / subcontractors during their employ 
at the company, creating false invoices and forging 
delivery for projects that drained millions of pula from 
the business for money laundering and tax evasion 
purposes records show.

Former GM named Li Yong (39) is the husband of Liu’s 
niece named Liu Linlin (38) who was the accountant, 
former cashier Zhu Peng (32) is his nephew, and Li 
Pizeng (50) is uncle to Li Yong.
“Niece and her husband came to join the company 
in 2007. She was the closest thing to family to 
me. Having worked with her and her husband for 
three years I trusted them and left the operations 
of the business under their care from 2010 when I 
relocated to Canada. I left signed cheque book leaves, 
letterheads with my signature in pursuit of ease of 
operations of the business in my absence. I provided 
them my house, cars for them to use, food for free 
and all of their expenses at my cost because they are 
family. Little did I know that I was opening myself to a 
brood of vipers,” says Mr Liu.

The free fall in operations saw an increase in 
companies registered under Mr Liu’s niece and 
husband Liu Lin Lin and Li Yong (respectively), his 
nephew Zhu Peng and Li Pizeng uncle to Li Yong who 
were in charge of the business. Records indicate that 
Goldfield Investments Pty LTD owned by Li Yong and 
Liu Lin made 17 fraudulent claims, whilst Material 
Masters owned by Zhu Peng made 14 running a tab of 
millions of pula for projects they never delivered on. In 
some instances, their friends were used as suppliers 
for projects at exorbitant costs. These companies 
are registered under the said former employees. The 
Serious Crime Squad division through correspondence 
with the company has confirmed the investigation of 
the said crimes in a letter dated 12th November 2019.

Registered names for these companies are Goldfield 
Investments Pty LTD owned by Li Yong and Liu Linlin, 
registered on the 4th of May 2012, City and Village Pty 
LTD owned by the same couple registered on the 30th 
of August 2012, Golden Hawk (Autoemo Motor) Pty 
LTD owned by Zhu Peng registered on the 14th of July 
2014, Material Masters owned by Zhu Peng registered 
on the 9th of December 2014, Cherish Holding Pty 
LTD owned by Li Yong and his friend registered 18th 
September 2015, Paradise Melody Investment Pty LTD 
owned by Li Yong and Liu Linlin registered in 2018 
which was being operated under Sunshine offices 
selling pianos.

THE WORST
FAMILY BETRAYAL 

They forged invoices, forged signatures, forged delivery of 
projects, used friends’ companies as suppliers to drain the 
business. They even created a fake VAT Number for one 
of the companies. They opened many accounts under their 
companies and personal names for money laundering and 
tax evasion purposes.

“They forged invoices, forged signatures, forged 
delivery of projects, used friends’ companies as 
suppliers to drain the business. They even created 
a fake VAT Number for one of the companies. They 
opened many accounts under their companies and 
personal names for money laundering and tax evasion 
purposes.

When they realised that their actions will have 
consequences, they reported the business to BURS 
and made false media claims about our business and 
processes from the mess they created. We are pleased 
that all evidence is available to prove and demonstrate 
the truth., We have submitted all the forged 
documents, fake projects, fraud that almost crippled 
our business and all the criminal activities that took 
place under their watch. The CID is investigating them 
for all this and BURS is aware and so is Immigration,” 
notes Liu.

Sunshine Construction applied to cancel the work 
and residents permits under Sunshine of the said 
employees as advised by their lawyer and required 
by law for residents. A major scam of applying for 
permanent residence using the company’s credentials 
was foiled before it began.

“We await the outcome. We are 
pleased for the support we got 
from our business constituents and 
authorities. We are glad with the 
progress made. In no time we will 
know the truth and the sun will shine 
again,” concluded the MD.

Li Pizeng (left in yellow t- shirt), on the right is Zhu Peng, the lady at the 
top of the table is Lin Lin.

Lin Lin.Li Yong

Dr Malaki Tshipiyagae
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The ill-fated glass project 
which cost government 
billions before going 
bust might be making 
a return as government 

mulls over bringing the project 
back to life. 

According to the Economic 
Recovery and Transformation 
Plan (ERTP) released this week, 
part of  navigating the post 
Covid19 world and establishing 
a new economic order might 
result in the Fengyue glass 
manufacturing plant being 
revisited to determine whether 
there is a potentially viable 
venture that could be resuscitated.

The proposal to revisit 
the glass manufacturing plant 
will stun many given how the 
project dismally failed after 
the government’s investment 
arm Botswana Development 
Corporation spent more than P500 
million in the venture. Conceived 
in 2007, the construction of  the 
410-tonne float plant in 2010 in 
Palapye went bust four years later.

After the national scandal 
on how over a billion pula was 

squandered on the failed project, 
another shocker followed when 
it was revealed that the glass 
plant was liquidated and sold to 
BDC for a measly P48 million. 
BDC attributed the failure of  
the project to time and budget 
overruns which made the project 
unviable. 

Though there have been 
insinuations of  corruption over 
the glass manufacturing venture, 
no one has been charged or held 
responsible over the disastrous 
failure.

Now with the country 
scrambling to fix the economy, 
the government economic 
advisors - comprising of  Finance 
and Economic Development 
ministry, Bank of  Botswana, 
Investment, Trade and Industry 
ministry, Botswana Institute for 
Development Policy Analysis 
(BIDPA) and University of  
Botswana – have suggested that 
the diamond dependent economy 
must be transformed to private 
sector led, with the country 
focusing on exports due to its 
narrow economic base.

The officials suggest that  
BDC in cooperation with the 
private sector need to promote 

large scale firms to serve both the 
local and export markets. Apart  
from revisiting the glass plant, 

other identified projects include 
the leather park and MilkAfric 
Dairy projects in Lobatse.

The advisors in the draft 
economic recovery and 
transformation plan say BDC 

and Special Economic Zones 
Authority (SEZA) will have to 
evaluate the status of  the quick-

win projects and the required 
financial requirements to aid 
assessment of  feasibility of  
speedy implementation.

“Many of  the proposed 
projects in manufacturing and 
agriculture are in areas covered 
by the SEZ initiative. The 
implementation of  SEZ’s is being 
done according to a timetable 
and sequencing determined by 
both the capacity of  the SEZA to 
implement and the availability of  
funding,” read some parts of  the 
ERTP document.

“The SEZ timeline should 
be reconsidered to determine 
whether it is feasible to speed up 
the development of  agricultural 
projects, manufacturing (including 
leather), and finance and business 
services, which are the SEZ focus 
areas.”

The economic advisors 
highlighted that projects have 
a direct impact on economic 
activity as a result of  the injection 
of  fiscal expenditure, as well 
as longer-term benefits and a 
multiplier effect. They added that 
government should prioritise 
project spending on the basis 
of  anticipated socioeconomic 
returns, warning project spending 

can also be wasteful and achieve 
limited impact relative to the 
money spent. 

“Hence project spending, 
even in an environment of  
urgency where economic 
support is urgently needed, has 
to be evaluated in terms of  the 
projected impact relative to 
costs (the benefit-cost ratio), 
or preferably a full feasibility 
study, to determine whether the 
spending is worthwhile,” they 
said. 

The ERTP has also reiterated 
the government’s plans to 
establish a project management 
unit which will handle the 
management of  large projects on 
behalf  of  ministries, admitting 
that project implementation 
has been a perennial problem in 
Botswana, with delays and cost-
overruns and escalation. 

“This problem may 
be addressed through the 
rationalisation of  implementation 
structures (including those in 
ministries, NSO and  GICO) into 
a well-resourced major projects 
unit with specialised skills to 
manage and implement large 
projects, regardless of  the sector 
of  the project

BONNIE MODIAKGOTLA

Botswana which is faced with 
soaring unemployment among its 
young population is considering 
introducing an unemployment 
benefit scheme and reviewing 
income taxes.

The diamond dependent 
economy has been experiencing 
weakened economic growth, 
averaging 3 percent in gross 
domestic product(GDP) rate in 
the last six years, a not enough 
pace for the economy to create 
jobs for the country’s ever-
growing unemployment roll.

A blueprint for the 
economy in the next two years, 
the Economic Recovery and 
Transformation Plan (ERTP), 
drawn up by officials from the 
finance ministry, central bank and 
the nation premier institutions 
University of  Botswana has 
hinted at government plans 
to introduce unemployment 
benefits.

The ERTP will require at 
least P40 billion in government 
expenditure, spread over 
covering budget deficits and 
financing new developmental 
projects that are expected to 
spur the economy. The funding 
of  the ambitious plan will see 
the government take on more 
debt and cutting back on some 

subsidies and subventions.
Despite the dwindling 

revenues amid widening budget 
shortages, the promoters of  
the plan say there is scope to 
implement further reforms to 
support the economy that may 
have a fiscal cost. 

“These may include 
introducing an unemployment 
benefit scheme. This could be 
on an insurance basis, funded 
by deductions from pay and 
employer contributions or from 
taxation or both,” the advisors 
said.

Unemployment benefits or 
insurance is a welfare program 
that provides cash benefits 
to eligible workers who are 
unemployed through no fault of  
their own.

Furthermore, the 
government might review 
personal income tax income 
bands and address bracket 
creep, which would improve the 
consumption spending power 
of  tax-paying households. At the 
moment, people who earn below 
P3,000 are exempted from paying 
tax, and it is anticipated that this 
will be raised to a higher bracket, 
so some people are excluded 
from paying tax, though it will 
affect government revenues.

Statistics Botswana’s 
latest quarterly Multi-topic 

Survey, which covered 2019’s 
fourth quarter showed that 
unemployment rate jumped from 
20.7 percent to 22 percent. The 
most affected has been the young 
people, accounting for nearly 
30 percent of  the unemployed 
cohort. Average earnings have 
also dropped P4,818 to P4,989. 

According to the International 
Labour Organisation (ILO), 
Botswana’s high youth 
unemployment rate places it in 
the tenth position of  countries 
hard hit by unemployment.

The poorly diversified 
economy could find itself  with 
a crisis in the next ten years 
as the future supply of  labour 
continues increasing. According 
to the labour survey, about 30.6 
percent of  the economically 
inactive population is made up 
of  students who are going to 
need jobs later. Furthermore, the 
22 percent unemployment rate 
does not include discouraged job 
seekers, which are estimated to 
be above 100,000. 

With a growing Gini 
Coefficient, which measures 
inequality, Botswana is counted 
among the top three most 
unequal countries when it comes 
to income and opportunities, a 
situation which has been made 
worse by the declining standards 
of  education.

BONNIE MODIAKGOTLA

The cash strapped Botswana 
government has put together 
an ambitious plan to keep the 
economy going, but it will 
require sacrifices from citizens 
and residents in the form of  
increased levies, taxes and a 
reduction in subsidies, suggests a 
blueprint economic paper from 
government officials. 

The Economic Recovery  and 
Transformation Plan (ERTP) 
put together by the Economic 
Advisory Committee, made 
up of  Finance and Economic 
Development ministry, Bank of  
Botswana, Investment, Trade 
and Industry ministry, Botswana 
Institute for Development Policy 
Analysis (BIDPA) and University 
of  Botswana, says boosting 
economic performance will 
require a large capital injection 
even though the country is not 
generating enough income. 

The ERTP is being 
implemented at a time when 
the country is navigating its way 
through Covid19 outbreak, a 
disease caused by coronavirus 
that came to prominence in late 
January, disrupting global trade 
as countries moved to curtail the 
spread of  the virus by imposing 
travel restrictions. Botswana was 
largely exposed to the disruptions 
due to its economic reliance on 
diamond exports and tourism, 
forcing the country to revaluate 
its budget.  

In addition, challenges posed 
by Covid19 come at a time 
when the country was already 
struggling with myriad challenges, 
ranging from slow economic 
growth to rising unemployment 
amid widening budget deficits. 
Through ERTP, the government 
seeks to boost the economy 
through expenditure and 
investments across all sectors of  
the economy. 

The plan which will run from 
2020/21 to 2022/23 is said to 
spearhead Botswana’s economic 
transformation by promoting 
private sector led economy, 
anchored by exports and citizen 
participation. The economic 
advisors say the ERTP involves 
accelerated development of  
facilitative infrastructure, support 
for increased agriculture and 
manufacturing

output, growth of  the creative 
industry, improving the business

environment and accelerating 
regulatory reforms.

However, the plan requires at 
least P40 billion in government 
expenditure, a huge sum at a 
time when the country has been 
running deficits, with revenues 
expected to fall in the medium 
term. In April, Botswana’s finance 
minister Dr. Thapelo Matsheka 
revised his initial February 
budget, cutting projected revenue 
for the 2020/21 financial year 
from P62.4 billion to P48.8 
billion. The planned P67.6 billion 
government expenditure was 

reduced to  P59.6 billion.
According to the finance 

ministry data, the projected 
budget deficits are expected to 
grow in size. The budget shortfall 
for the 2020/21 is now estimated 
to be P10.8 billion, ballooning 
from the P7.9 billion deficit 
registered in 2019/20 financial 
year, which was a slight reduction 
from 2018/2019’s massive P8.8 
billion budget shortage. 

The government has been 
running budget deficits since 
2017/2018, with that year’s deficit 
recorded at P1.9 billion. Another 
shortfall of   more than P4.4 
billion is expected in 2021/22 but 
will likely be revised too in the 
coming months. 

This has added pressure to the 
government on how it can boost 
the economy to grow at a higher 
rate that is able to create the much-
needed jobs in a country plagued 
by soaring unemployment levels.  
Now as the country plans jerk 
the economy, it proposes going 
beyond the old normal. 

“Securing funding for the 
above initiatives is one of  the 
most difficult components of  
the process. First, government 
revenue will be much lower 
than earlier anticipated, hence 
there will already be a need for 
much larger deficit funding in 
the short to medium term, even 
before adding ERTP initiatives,” 
wrote economic advisors in the 
document released on Monday. 

To raise the billions of  
pula needed for the economic 
recovery plan, the advisors have 
proposed drawing money from 
the government’s portion of  the 
foreign reserves, taking on more 
external debts and increasing 
domestic borrowing, while also 
disposing some government 
properties, including privatisation 
of  some institutions. The 
government also plans to raise 
revenue generation through 
increased taxes and other levy 
charges. 

“The preferred options are 
domestic borrowing and revenue 
mobilisation. However, they are 
unlikely to be sufficient to meet 
the entire funding needs over 
the remainder of  the NDP 11 
period,” said the authors of  the 
economic recovery plan.

“The estimated total cost of  
ERTP spending is P20 billion 
over 2.5 years. In addition, the 
anticipated budget deficit over 
the  same period is P20 billion, 
making a total of  approximately 
P40 billion to be funded.”

The government intends to 
increase its domestic borrowing 
capacity from P15 billion to P30 
billion, issuing government bonds 
to local and foreign investors. 
The government’s exposure to 
debt is just 7.5 percent of  the 
GDP, far below the legal limit on 
total domestic borrowing of  20 
percent of  GDP. 

Besides borrowing the 
government says it will be 

necessary to withdraw P5 billion 
from the government investment 
account to cover half  of  the 
needed P4o billion, with the 
remaining half  to be funded 
by collecting more taxes and 
increasing fees. 

“A considerable portion of  
the remaining financing gap will 
need to be filled by domestic 
resource mobilisation, as already 
noted in the 2020 Budget Speech. 
In addition to raising user charges 
and fees for public services, 
there is need to urgently initiate 
a programme and timetable with 
respect to the following measures 
to raise additional revenues ,” 
read part of  the recovery plan. 

The measures include raising 
value added tax (VAT) from 12 
percent to 14 percent in two 
years, increasing withholding tax 
rates, introduction of  carbon 
taxes, raising the fuel tax and 
other levies. The electricity and 
water tariffs are to be increased as 
well in three to five years. 

According to the document, 
the government is also considering 
a cost sharing and cost recovery 
model which will see the public 
being charged fees for education 
and health provisions, services 
which are largely offered for free 
by the government. 

Furthermore, the government 
is looking into cutting back on 
expenditure by reducing subsidies 
to the agricultural sector and 
cutting on subventions to 
parastatals. 

The return of Fengyue glass Project

Gov’t considers unemployment 
benefit scheme

Botswana turns to citizens for P40 billion

www.lea.co.bwCareer Opportunity
Applications are invited from suitably qualified candidates to join a team of ambitious, highly motivated and goal driven professionals at Local 
Enterprise Authority. LEA is a co-ordinated and focused one-stop shop Authority that provides development and support services to the Small, 
Medium and Micro Enterprises in Botswana, encompassing provision of business advisory, training, mentoring, business incubation, market access, 
technology and innovation support.

1. Manager, Information and Knowledge Management
2. Head/Manager, Market Access
3. Senior Human Resource Business Partner

4. Monitoring and Evaluation Specialist
5. Administration Coordinators (Various locations)

The Authority shall only respond to short-listed candidates. Candidates are invited to apply through the online portal by following the below link: 
https://lea.jb.skillsmapafrica.com

Closing date: 9th July 2020

Empowering the entrepreneur to start and grow their business
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® 
TOYOTA 
LEAD THE WAY 
® 
TOYOTA 
LEAD THE WAY 

Be one of Four to Drive 
away in the                  for 
P674 999.00 incl. VAT. 
Available in white and grey.
Offer valid while stocks last

BACKGROUND 

Okavango Diamond Company (ODC) is a rough diamond marketing company.  ODC, which was launched in 2013, and with revenues in 
excess of $500m has quickly emerged as one of the leading global suppliers of responsibly sourced natural diamonds.  The company 
offers its customers the largest supply of natural rough diamonds exclusively of Botswana origin. As Botswana develops as a global 
diamond sourcing destination, ODC will play a key role by providing the industry with open access to Botswana’s diamonds, attracting 
diamond buyers from around the world. At ODC, our goal is to be a progressive, forward thinking organization that embraces the 
principles of innovation, efficiency, and integrity to deliver a responsive sales channel to customers around the world.

1. OVERVIEW 

Okavango Diamond Company is seeking to hire a local systems developer to design a tailor-made web-based customer relationship 
management system. The purpose of this Expression of Interest (EOI) is to solicit interest and determine capacity and expertise in 
solutions development.   

2. SUBMISSION OF INFORMATION

Interested systems developers are requested to submit their Expression of Interest which should include the following:
• A detailed profile of the company
• CIPA registration documents 
• A list of relevant projects / working solutions integrated to existing client systems
• A list of relevant references from previous and current clients
• A detailed Curriculum Vitae of the personnel that will be used to design and develop the solution  

3. SERVICE REQUIREMENTS

The developer(s) should meet the following minimum qualifications:
• At least 5 years relevant experience in designing, building, developing, and maintaining tailor made web-based solutions for 

clients
• Proven experience in systems integration especially integration of bespoke web-based solutions with SAP HANA and MSSQL 

based stock management systems

Note: Only vendors that meet the minimum qualification and experience will be considered. ODC reserves the right to reject any   
proposal found to be inadequate or non-compliant to our requirements.

5. SUBMISSION OF EXPRESSION OF INTEREST

The EOI must be submitted electronically to tender@odc.co.bw by Friday 10th July 2020 at 12:30pm. Vendors should contact        
Mr. Charles Modingwa (charles@odc.co.bw) or call (+267) 3992 305 for any clarification.  

Late submissions, facsimile, telephone or telefaxed submissions will not be accepted.

For more information about Okavango Diamond Company, log onto our website www.odc.co.bw 

DEVELOPMENT OF A CUSTOM-BUILT INTEGRATED ONLINE CUSTOMER MANAGEMENT PORTAL

EXPRESSION
OF INTEREST

VICTOR BAATWENG 

While the last 
story told about 
Payless was about 
an imminent 
bitter divorce 

with its direct competitor – 
Choppies Enterprise, and that the 
latter wanted it sold, the man who 
has been given a task to “keep” 
the business going on behalf  of  
the shareholders and creditors – 
Emmanuel Bane believes that the 
brand does not have to die. 

Bane is a seasoned Motswana 
retailer who previously worked 
for Sefalana Group, Game Stores, 
Samsung Electronics, Multichoice 
Botswana and state owned – 
BTCL Limited. He was appointed 

the Operations Director by the 
liquidator – Kopanang Thekiso in 
May 2020 when Payless was placed 
under provisional liquidation by the 
High Court. The final liquidation 
of  the stores was confirmed by the 
High Court some three weeks ago 
and the first creditors meetings is 
slated for July 2020. 

Bane tells Sunday Standard 
from his office located at the 
BBS Payless that the interim 
management as appointed by the 
liquidator is doing a lot of  things 
to try and create a buzz around the 
shops to get customers back.

“Our desire is that the brand 
continues, whatever happens 
at the liquidation we want it to 
survive. We would not allow it to 
die as we intend to reclaim our 

market share and stay there for the 
longest time”, says Bane. 

Facing financial crisis and 
imminent liquidation, Payless 
closed most of  its stores across 
the country in April 2020 after 
one of  the creditors – Choppies 
Enterprise petitioned the High 
Court. As is so common with 
every company struggling to 
effect a turnaround strategy in the 
wake of  financial difficulties, job 
losses was one of  the things that 
happened at Payless. 

The company has however 
since re-hired over 200 of  its 
former employees and only 35 are 
still without jobs. 

“They will be considered first 
for employment should trade get 
better”, says Bane. 

At the time of  closure on April 
6, Payless was trading on empty 
shelves and largely classified as 
‘dirty’ by the fast-moving goods 
consumers. Bane says that is now 
history as things have changed 
since re-opening the eight stores 

beginning May 2020. 
“All the re-opened stores are 

stocked up and have thoroughly 
been cleaned. The rebranding 
exercise is also ongoing to make 
the stores attractive again”. 

The company has re-

opened eight of  its nine stores 
– Bontleng, BBS, Block 6, 
Mainmall, Molepolole, Tlokweng, 
Mochudi, Old Naledi while the 
G-West branch remains closed 
for now. 

Bane says as part of  his 

strategy to re-awaken the retail 
giant, the company will be sourcing 
most of  its products from local 
suppliers. He says he wants to 
slam brakes on bureaucracy that 
local suppliers face when trying 
to sell their products through 
leading local retailers. This means 
that local suppliers and producers 
will not be subjected to too much 
paperwork and bureaucratic 
process which ultimately cause 
delays if  they have up to standard 
product they want to sell through 
Payless stores. 

“Everyone in this country 
speaks about supporting local 
suppliers but not everyone 
is practicing what they are 
preaching”, says Bane. 

He adds that Payless is in the 

process of  paying former local 
suppliers owed by the grocer 
without having to wait for the 
liquidation process. 

“We want our former local 
suppliers back on board. We 
also want to get in talks with the 
Botswana Music Union to put up 
a deal in which we will play music 
of  local artists at our stores and 
pay such artists for that”. 

In the meantime, Bane and 
his management team are also 
putting up a training program for 
the staff  in a bid to develop home 
grown retailers. 

“I want to dispel the myth that 
Batswana cannot do retail. We had 
not been given an opportunity to 
prove our capability”, says Bane 
as a parting shot.  

CEDRIC SWANKA

As business continue adapting to 
the COVID pandemic as well as 
complying with safety measures 
and protocols, some Batswana 
entrepreneurs have over the 
course of  the past three months 
turned to social media to connect 
with customer needs.

The social media platforms 
are easy to use and everybody 
is online which itself  is a great 
opportunity to connect with 
people near and in far off  places. 
However, some of  these people 
open accounts on these platforms 
without creating websites, which 
itself  can be an asset to business 
owners and generate revenue 
from advertising.

Botswana Communication 
Regulatory Authority (BOCRA) 
Director Corporate Comms 

and Consumer Affairs Aaron 
Nyelesi explained that “although 
social media platforms are free, 
and relatively easy to set up a 
business page on one, a domain 
or a website is often taken 
more seriously and are more 
professional (depending on your 
target market/audience). 

“What is worth considering 
is the fact that your business is 
ultimately at the mercy of  these 
platforms as they can make 
changes that could affect your 
business reach whenever they 
want,” he said.

“For instance, should the 
platform decide to go premium, 
you or your clients might end 
up having to pay for stuff  such 
as paying to play a video or 
access other content. In essence, 
social media should be used 
as a marketing tool whereas a 

domain/website is the hub of  
your presence online. Use social 
media as a marketing platform to 
drive traffic back to your website. 
Use that traffic to grow your 
email and customer list so you 
can communicate with them 
anytime, anywhere and on your 
own terms,” Nyelesi said.

One such manner people can 
improve their business presence 
on the internet is learning 
about domain names. Domain 
names are user friendly strings 
used to identify a website or an 
email online instead of  using 
a complicated sequence of  
numbers called Internet Protocol 
or IP addresses. Put differently, 
a domain name is like having a 
virtual plot online and this means 

that users online can identify 
your business and/services.

Domain names are sold to 
registrants through registrars 
usually for email and/or websites 
purposes. It is then added to 
an authoritative name server 
which answers internet queries 
pertaining to that particular 
domain. The domain name 
system which is the foundation 
of  the internet is governed in 
such a manner that it promotes 
fair access and freedom of  
content.

Although many social 
media platforms are based 
on the traditional American 
Standard Code for Information 
Interchange (ASCII) characters, 
many initiatives and efforts have 

been carried out by the internet 
community at large to make 
domain names available in many 
languages other than those based 
on the Latin script. 

This means that a registrant 
is able to upload content that 
is relevant to locally targeted 
audience that understand the 
language without the need to 
translate and possibly loose the 
true essence of  the message 
being relayed.

BOCRA has stated that 
Botswana currently has 9223 
registered domains and 66 
registrars. The most common 
categories are the Commercial 
entities (co.bw), Non-profit 
organizations (org.bw) and 
Academic institutions (ac.bw) 

also have a fair registration.
Explaining the significance 

for domain names to be identified 
by countries such as .bw, .uk and 
.za, Nyelesi said “In this era of  
cyber-attacks, organizations are at 
risk of  cyber-squatting, hijacking 
and intellectual property theft 
with the possibility of  diverting 
your traffic to malicious or fake 
sites. Using a country code top 
level domain lowers these risks. 
BW domains are monitored for 
phishing attacks and any domains 
that are susceptible to such 
vulnerabilities are automatically 
taken down.”

“Another advantage of  
using a country code top-level 
domain (ccTLD) is to grow 
online presence for a country, 

and big numbers could greatly 
affect decisions made globally 
about the internet. Driving 
traffic to a ccTLD also improves 
the economy of  the country 
as domains of  this kind are a 
brand of  the country online. In 
addition, managers of  ccTLD 
reside within the country, making 
it possible to resolve queries 
within a limited amount of  time,” 
Nyelesi said.

However challenges BOCRA 
has encountered with Domain 
Names include a significant 
decline in domains deleted or 
taken down, due to the lack of  
renewal is still a concern. BOCRA 
advises the public should always 
be on the lookout for expiry dates 
of  domain names and renew 
them on time. When a domain 
name expires and is ultimately 
deleted, it means your email or 

website seizes to function, and 
for some, this temporary online 
absence means loss of  traffic 
and ultimately loss of  money for 
businesses that provide services 
that may be on high demand.

Nyelesi highlighted: “.bw 
domains are a national resource. 
The .bw is the right local domain 
extension that lets people know 
immediately, who You are 
Online! The authority has not 
yet introduced maintenance fees 
to encourage the uptake of  bw 
domains by the public. Based 
on our population, the current 
registered domains are just a 
fraction of  what they should 
be. As the world and Botswana 
is driving towards a digital 
economy and the 4IR, domains 
are becoming a necessity. Our 
goal is to have 20,000 names by 
2021.”

Meet the Motswana retailer trying to resurrect the Payless brand
 •  I want to dispel myth that Batswana cannot successfully retail – Bane  •  Payless stores now back in business  •  Inaugural Creditors meeting slated for July

BOCRA urges aspiring businesspersons to use domain names
•  Botswana has 9223 registered domains and 66 registrars
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Job Vacancy

Production & Planning Scheduler

Kgalagadi Breweries Ltd is a locally owned beer beverages manufacturing and distribution 
company with sites in Gaborone, Palapye and Francistown.

We invite suitable applicants to apply for the role of PRODUCTION & PLANNING SCHEDULER 
based at our Gaborone Depot site.

Job Purpose:

Generate short term brewing and packaging plans, so as to meet forecasted sales while 
continuously planning stocks to maximise gross line yield while maintaining inventory policy. 

Key roles and responsibilities:

1. Agree and monitor packaging and brewing schedules to ensure sufficient full beer 
stock by brand pack and cellar stock by brand is available at all times to meet actual 
sales demand and packaging requirements 

2. Agree and report reliability numbers to stake holders according to the reporting 
schedule 

3. Plan Brewhouse, Racking & Filtration and Blending to ensure adequate beer stocks to 
achieve the Packaging plan 

4. Manage Daily stock reporting to ensure accuracy and availability as per required 
deadlines Agree and monitor packaging and brewing schedules to ensure sufficient 
full beer stock by brand pack and cellar stock by brand is available at all times to meet 
actual sales demand and packaging requirements 

5. Tracking and Monitoring: Identifying and problem-solving risks, constraints, scenarios, 
performance, trends, opportunities, and KPI management.

6. Plan according to defined run strategies
7. Ensure all resources i.e. materials, empties, shifts etc are in place to execute schedule

Qualification & Skills: 

1. Relevant Bachelor’s degree in Engineering, Sciences or Commerce
2. Proven experience with ability to influence and interface with senior stakeholders, 

specifically manufacturing
3. Operational excellence and improvement bias
4. Good communicator across all levels within and external to the organisation with 

personal gravitas and credibility
5. Customer focussed mind-set and approach
6. Proven problem solving skills with an ability to manage complexity and ambiguity
7. Excellent self-management practices
8. Proactive, energetic and committed
9. Flexible, adaptable and pragmatic
10. High tolerance for stress and managing the operational realities of the business
11.  Able to multitask, Attention to detail, logical thinker 
12. Strong Analytical skills, and above average ability to problem solve and conduct 

analyses 

Experience:

1. Preferably 3 – 5 years manufacturing or supply planning experience including 
production scheduling

2. At least 5 – 10 years relevant experience, of which 3- 5 years’ operating at a 
management level.       

3. Demonstrated experience in driving commercial decisions in a manufacturing 
organization (financial, operational, people) 

4. Ability to drive performance results showing a good track record

How to Apply:

• Closing date is Friday 3rd July 2020
• Send CV and Supporting documents to: zcc.peoplerecruitment@mu.ab-inbev.com
• Put the name of the position applying for in the subject of the email application
• Only Email applications will be accepted
• Only shortlisted applicants will be responded to

Kgalagadi Breweries Limited is committed to diversity and inclusion. We welcome 
applicants irrespective of sex, pregnancy, religion, age, race or disability.

To apply for the position in confidence, please email a cover letter and a detailed CV, 
as well as, names of three traceable referees to recruitment@peopleconnections.co.bw. 
Closing Date: 05 July 2020   

For enquiries: contact Bame/Tsholofelo on 3975917/ 3915503                            Tel: +267 3915503 / 3975917

The Public Procurement and Asset Disposal Board (PPDAB) was enacted by an Act of Parliament [Cap 42:08] of 2001. PPADB is a 
parastatal organisation, operating under the Ministry of Finance and Economic Development (MFED). 

The primary mandate of PPADB is to adjudicate and award tenders for Central Government and any other institutions specified under 
the Act for the delivery of works, services and supplies related services. The Board is also responsible for registration and discipline of 
contractors who conduct business with Government, as well as, for supporting capacity building on procurement and asset disposal 
and also for monitoring adherence to the Act.  The organisation is in search of a versatile and dynamic individual with a strong business 
acumen to fill the position of General Manager- Corporate Services.

JOB PURPOSE
Reporting to the Executive Chairperson, the position will be responsible for leading the Corporate Services team through planning, 
organising, managing and controlling the implementation and provision of cost effective and efficient Financial, Human Resource, and 
administrative services at PPADB. 

THE JOB
The incumbent will be responsible for, among others, the following:
• Interpreting the PPDAB strategic plan and developing an aligned Corporate Services strategic plan and leading implementation of same.
• Establishing and monitoring implementation of international accepted financial management and accounting systems.
•  Coordinating and finalising the preparation of accurate and timely monthly management accounts, quarterly accounts and financial 

statements, which accurately reflect the financial status of PPADB. 
• Analysing labour, economic and financial environmental factors which may impact on the Board strategies and activities and making 

recommendations for development of appropriate policies, strategies and activities.
• Recommending system specifications, providing policy advice and direction for design, development and operation of IT systems and 

processes to support corporate services processes. 
• Developing budget guidelines and ensuring availability of processes and templates for implementation  and monitoring of same.
• Developing and monitoring the implementation of a cost effective system of procurement through transparent systems.
• Creating an enabling environment for employees to perform by ensuring availability of people centered interventions such as training 

and development plans and  talent management strategies.
• Developing sound Human Resource policies and procedures and overseeing their implementation.
• Monitoring and ensuring maintenance plans for PPADB property and equipment are implemented and that property and equipment 

are in good working conditions at all times.

THE PERSON
The right candidate will possess the following:
 • Degree in Accounting, Finance, Business plus ACCA, CIMA, or a relevant professional qualification.
 • Minimum of 8 (eight) years of post-qualification
  experience, three (3) of which should have been at managerial level.
 • Experience in financial, management and budgeting, coupled with a thorough understanding of HR issues and    

 the coordination of procurement and administrative services is required.

COMPETENCIES 
The right candidate must possess the following competencies;
 • Strategic thinking.
 • Effective communication.
 • Influencing and Decisiveness.
 • Leadership skills.

Tel: +267 3915503 / 3975917
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07 June 2017 Boineelo 397 5917/ 391 5503

The Botswana Housing Corporation (BHC), a statutory corporation in Property Development and Estates Man-
agement business invites highly motivated and suitably qualified individuals who have relevant experience to 
join their team as Procurement Manager. 

JOB PURPOSE
To plan, coordinate, organize and control the procurement and acquisition of goods and services and the implementa-
tion of tender and supplies policies, procedures and regulations to meet the Corporation’s requirements for goods and 
services in the most cost-effective manner.

THE JOB
The candidate will among other things be responsible for the following;
• Developing the procurement strategy and recommending the review and adoptions of appropriate policies, 
 systems and procedures for an effective purchasing and supplies function. 
• Managing the procurement process and ensuring compliance to procurement policies and regulations.
• Ensuring effectiveness of inventory driven re-ordering procedures and optimise inventory levels against demand   
 and supply chain time table. 
• Negotiating with suppliers and tenderers in accordance with delegated limits to optimise service to the 
 Corporation and the cost-effective supply of goods and services.
• Assisting departments to prepare out-sourcing contracts. 
• Providing technical and administrative support services to the Tender Committee and ensuring that the 
 Committee complies with regulations and procedures.
• Assisting departments in the evaluation of tenders and following up on tender queries.

THE PERSON
The right candidate will meet the following minimum requirements;
• Possess a Degree in Supply Chain Management, or related field.
• Possess professional membership of a recognised institute such as CIPS.
• Possess a minimum of eight (8) years post qualification experience in procurement/purchasing, materials 
 management, contract administration/management, or related fields, five (5) years of which should have been 
 at senior or supervisory level. 

COMPETENCIES: 
• Strategic Focus
• Visionary 
• Accountability.
• Communication.
• Planning, Organising and Coordinating.
• Change Management.
• Customer Service Orientation. 
• Values and Ethics.

NB: We regret that correspondence will be entered into only with successful candidates

PROCUREMENT 
MANAGER

Interested candidates who meet the minimum requirements can log onto www.talentwiz.
net to complete the application process, enclosing a CV with names of three traceable 
referees, together with a covering letter.  Closing date for applications is 15 June 2018. 
Any enquiries please contact Boineelo 397 5917/ 391 5503

Interested candidates who meet the minimum requirements can log onto www.talentwiz.
net. to complete the application process, enclosing a CV with names of three traceable 
referrees, together with a covering letter. Closing date for applications is 22 June 2017. 
Any enquiries please contact Nonofo/Thapelo on 397 5917/ 391 5503 

Our Client, in the construction industry, has an exciting career opportunity and is looking for a highly skilled, 
dynamic and self-driven individual to join their growing team.

JOB PURPOSE
To provide design, construct and supervise, as well as, maintain construction projects and systems, ensuring compliance 
to set standards and procedures.

THE JOB
The position will be responsible for among other things the following:
• Choosing the required subcontractors and recommending them to Management.
• Pre-costing monthly programmes and comparing these to the monthly budget and cash flow focus.
• Checking that sites administration is carried out correctly, as well as, inspecting project sites to monitor progress
 and ensure conformance to design specifications and safety or sanitation standards. 
• Drawing up a master programme on award, monitoring it and taking corrective action where necessary.
• Controlling material stock levels by means of programme requirements and project budgets.
• Motivating and leading staff by close personal contact and by example.
• Liaising with client at corporate level and attending site meetings, as well as, discussions.
• Responsible for suggesting plant for the job to Management.
• Responsible for seeing that all aspects of the site operations are carried out in accordance with the 
 company policy and sound contracting practices.

THE PERSON
The right candidate will possess the following: 
• Bachelor of Engineering/ Bachelor of Science in Civil Engineering with 20 years + experience in civil 
 engineering with emphasis on infrastructure development projects.
• Knowledge of Microsoft project/Primavera software’s.
• Effective interpersonal and communication skills.
• Problem-solving skills.
• Methodical in Approach.
• Project Management Skills.
• Analytical thinking.
• Assertiveness.

To apply conveniently please visit www.talentwiz.net.  

Applicants should upload a detailed curriculum vitae and provide names of at least two traceable referees.  

Tel: +267 3915503 / 3975917
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07 June 2017 Boineelo 397 5917/ 391 5503

The Botswana Housing Corporation (BHC), a statutory corporation in Property Development and Estates Man-
agement business invites highly motivated and suitably qualified individuals who have relevant experience to 
join their team as Procurement Manager. 

JOB PURPOSE
To plan, coordinate, organize and control the procurement and acquisition of goods and services and the implementa-
tion of tender and supplies policies, procedures and regulations to meet the Corporation’s requirements for goods and 
services in the most cost-effective manner.

THE JOB
The candidate will among other things be responsible for the following;
• Developing the procurement strategy and recommending the review and adoptions of appropriate policies, 
 systems and procedures for an effective purchasing and supplies function. 
• Managing the procurement process and ensuring compliance to procurement policies and regulations.
• Ensuring effectiveness of inventory driven re-ordering procedures and optimise inventory levels against demand   
 and supply chain time table. 
• Negotiating with suppliers and tenderers in accordance with delegated limits to optimise service to the 
 Corporation and the cost-effective supply of goods and services.
• Assisting departments to prepare out-sourcing contracts. 
• Providing technical and administrative support services to the Tender Committee and ensuring that the 
 Committee complies with regulations and procedures.
• Assisting departments in the evaluation of tenders and following up on tender queries.

THE PERSON
The right candidate will meet the following minimum requirements;
• Possess a Degree in Supply Chain Management, or related field.
• Possess professional membership of a recognised institute such as CIPS.
• Possess a minimum of eight (8) years post qualification experience in procurement/purchasing, materials 
 management, contract administration/management, or related fields, five (5) years of which should have been 
 at senior or supervisory level. 

COMPETENCIES: 
• Strategic Focus
• Visionary 
• Accountability.
• Communication.
• Planning, Organising and Coordinating.
• Change Management.
• Customer Service Orientation. 
• Values and Ethics.

NB: We regret that correspondence will be entered into only with successful candidates

PROCUREMENT 
MANAGER

Interested candidates who meet the minimum requirements can log onto www.talentwiz.
net to complete the application process, enclosing a CV with names of three traceable 
referees, together with a covering letter.  Closing date for applications is 15 June 2018. 
Any enquiries please contact Boineelo 397 5917/ 391 5503
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Keeping Tenders Clean

The financial inclusion 
blueprint, a product 
of  the Making Access 
Possible (MAP) 
Botswana research and 

programme was conducted at the 
instigation of  government in order 
to inform the financial inclusion 
agenda in Botswana.

The flagship roadmap lays 
out the national priorities for 
the enhancement of  financial 
inclusion in Botswana, in order to 
help improve citizens’ welfare and 
support national objectives. The 
roadmap is based on the diagnostic 
findings contained in the MAP 
Botswana Country Diagnostic 
report, 2015, which in turn 
draws on in-country research and 
interviews, demand-side analysis 
from quantitative data provided 
by the Botswana FinScope Survey 
2014 and qualitative research.

The roadmap proposes six 
priorities to support the financial 
inclusion goals being: development 
of  a payment ecosystem; facilitation 
of  low cost savings; development 
of  accessible risk mitigation 
products; improvement of  the 
credit market; consumer protection 
and empowerment; as well as 
national coordination.

The research demonstrates 
that the issue of  basic access in 
Botswana has been largely resolved: 
formal access stands at 68%, with 
most segments having broad access 
to financial services – 46% of  adults 
use more than one product category 
( i.e. savings, credit, insurance and 
payments). However, access still 
a challenge in certain segments, 
and 24% are completely excluded, 
mainly in the lower income, rural 
and remote populations. Men have 
a slightly higher level of  formal 

access (71%) compared to women 
(65%).

According to the research, more 
than two-thirds (68%) of  adults are 
formally served – a number that is 
relatively high in regional terms.  A 
further 8% use informal services 
only and 24% are totally excluded. 
These statistics rank Botswana in 
the top quartile of  formal access, 
and in the top half  in terms of  
banked access in the African 
countries where FinScope has been 
conducted.

The research also finds that 
across products categories, savings 
and transactions are the formal 
products that reach deepest into 
the adult population (formal access 
of  55% and 44% respectively while 
lower penetration is observed for 
insurance and credit (26% and 18% 
respectively).

More than 70% of  adults 
do not use any credit.  A similar 
proportion is also without any risk 
cover although the 26% of  adults 
using formal insurance is fairly 
high compared to many developing 
countries. Most remitters send 
money through non-formal 
channels while 60% of  adults do 
not send or receive remittances.

“Access in Botswana is in 
general quite broad, and of  those 
who use formal financial services, 
the majority are broadly served, 
meaning they have a formal 
financial service across more than 
one product market”, concludes the 
research.

It is acknowledged in the report 
that the most perceived barrier to 
financial inclusion is that people do 
not have enough money, or their 
income is too low, to use formal 
financial services. There are also 
problems of  lack of  appreciation of  

the attributes of  financial products, 
and a lack of  understanding of  how 
they operate.

It is critical to empower 
consumers through education and 
protection so that they fully benefit 
from finance, bearing in mind the 
need to maintain a cost effective 
approach and it is recommended 
that improved consumer protection 
can be met through the introduction 
of  a financial ombudsman, and 
reorganization of  prudential 
regulation and market conduct 
responsibilities across relevant 
regulators.

In terms of  financial literacy, 
consensus has been growing 
among financial experts that 
developments in the financial sector 
of  most developing countries, 
including Africa are continuously 
evolving and because of  many 
factors, including , globalization, 
privatization, development in 
ICT and public policy initiative 
targeting poverty reduction through 
enhancing access to finance . 
Thus, basic knowledge in personal 
finance becomes an essential skill 
that people in developing countries 
need to acquire to gain from 
emerging developments in the 
financial world.

A research paper on Financial 
Literacy for Developing Countries 
in Africa: A Review of  Concept, 
Significance and Research 
Opportunities posits that the recent 
trend in finance and economics 
make financial knowledge not just 
a convenience, but an essential 
survival tool because of  the fact that 
lack of  financial knowledge “leads to 
poor financial choices and decision, 
which could result in financial 
and economic consequences to 
individual, financial system and the 

entire economy”.
The importance of  improving 

personal financial literacy of  
populations, thus, become 
important concern in policy 
making, education and financial 
service industry both in developed 
and developing countries. The need 
for personal financial management 
has gained a surging popularity 
following the last recession of  
2008/09 that showed that the 
complexity of  financial systems 
and clients’ inability to cope with 
has been emerging as a challenge to 
well-functioning financial systems.

Financial literacy has been 
described as people’s ability to 
process economic information 
and make informed decisions 
about financial planning, wealth 
accumulation, debt, and pensions 
which become increasingly 
important to enable individuals and 
households to cope with the ever 
growing complexity of  products 
and services in the financial markets.

It has also been argued that 
financial literacy implies “a person’s 
minimal knowledge of  financial 
terms such as money, inflation, 
interest rate, credit and others, 
but besides this the abilities and 
skills of  that person to use the 
information in personal life, being 
aware of  the consequences of  its 
financial actions”.

The concept of  financial 
literacy suggest that financial literacy 
is useful life skill in the modern 
financial world where people are 
responsible in their short term and 
long term financial decisions.  

The paper further acknowledges 
that financially literate clients make 
optimal financial and economic 
decisions including, savings, 
borrowing, investment as well as 

Heightened financial inclusion, literacy important for ingredients for economic development
In Botswana, financial inclusion is still a nagging challenge with at least 24 percent of the adult population currently excluded from accessing 

financial services. To this end, government conceived the 2015 -2020 Financial Inclusion Roadmap (FAR) to address the shortfall. Since the 1990s, 
financial literacy has been identified as a major policy concern for both developed and developing countries alike – WRITES JOSEPH BALISE.

properly managing of  daily money. 
Increasing number of  empirical 
studies have also evidenced the role 
financial literacy plays in managing 
personal finance, both asset and 
liability.

“If  improvement in financial 
literacy is needed in more developed 
contexts, it is even more critical 
for people living in the developing 
world in which the landscape of  
financial products and services is 
changing rapidly and people live 
more on the margins”, it is argued 
in the paper.

Financial experts also believe 
that “promoting financial education 
in Africa could have a potential 
impact on poverty reduction 

and economic growth” and the 
emerging positive outcomes of  
financial education in African 
countries, though few in number, 
are encouraged to furthering of  
financial education in the continent.

A research paper on The Case 
for the Need for Personal Financial 
Literacy Education in Botswana 
Secondary Schools authored 
by Gosaitse Solomon, Trust 
Nhete and Burman Sithole also 
emphasizes that personal financial 
literacy (PFL) is an imperative life 
skill that all  21st century students 
should have.

Their research showed that the 
levels of  financial literacy in both 
developing and developed countries 

are very low across people of  all 
ages. “This deplorable state of  
affairs has negative implications 
on the well-being of  the populace, 
as evidenced by increased 
indebtedness, lower saving, poor 
planning for retirement, and the 
making of  many poor personal 
financial decisions. Recognizing 
the potential benefits of  financial 
literacy at both individual and 
national levels, many countries have 
started to offer financial education 
in their schools”, it is stated.

The authors in conclusion 
recommended that PFL should 
become a compulsory and 
examinable subject in secondary 
schools. First and foremost, taking 

PFL course should be mandatory 
at secondary school due to the 
question of  need.

“Without proper training and 
discipline, people are more inclined 
to make misinformed decisions 
about the use of  financial resources. 
We cannot rely on financial 
institutions that exist to make profit 
from the nation to provide people 
with financial literacy. Their aim is 
to make profit, and the more gullible 
and ignorant members of  society 
are the most likely to be exploited. 
This is evidenced by the recession 
of  2008 and credit card companies 
giving the youth who just turned 
18 years old credit cards in some 
countries”, argued the authors.
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FORTUNER 2.8 GD-6 4X4 AUTOMATIC 
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JOB ADVERT
BIO- MEDICAL EQUIPMENT 
TECHNICIANS (X2)

Sir Ketumile Masire Teaching Hospital is seeking for  vibrant, skilled and self motivated Bio-Medical 
Equipment Technicians.CONTRACT PERIOD: 6 months

MAIN PURPOSE OF THE JOB: 
To assist Clinicians with making sure that the medical equipment used across the hospital is in good working 
condition. To install, maintain, test, calibrate,  repair medical equipment, train Clinical Staff on the safe and 
optimal use of biomedical equipment and technologies.
QUALIFICATIONS REQUIRED: 
Higher National Diploma in Electrical and Electronic Engineering
Registered with the Engineering Registration Board (ERB). 
A valid driver’s license will be an added advantage.
EXPERIENCE: 
At least two (2) years of prior work experience as a Biomedical Equipment Technician in a Health Care 
Services provision setup.

ROLES AND RESPONSIBILITIES: 
•Installs new equipment and ensures that they are safe for use on Patients. 
•Maintains biomedical supplies inventory; by forecasting needs, counting stock, placing orders, and 
   verifying deliveries.
•Directs operation and safe use of biomedical equipment by providing demonstrations, supplying 
   information and guidance on biomedical technologies,  providing guidance to Clinicians  on the care 
  and use of equipment and answering all questions relating to optimal use of medical  equipment.
•Keeps biomedical equipment in working order by performing tests, following preventive maintenance 
   guides, repairing and troubleshooting break downs, evaluating service contracts, ordering special 
   services if necessary, and maintaining inventories
•Analysis, collects, recaps trends and information into reports that inform deccision making.
•Maintains a healthy and safe working environment by fulfilling and recommending procedures, 
   performing safety tests, complying with codes, guiding and training health care and medical 
   personnel.
COMPENSATION: SKMTH offers competitive salaries.
Only shortlisted candidates will be responded to.
Closing Date: 10th July 2020

Sir Ketumile Masire Teaching Hospital’s mission is to provide reliable, high quality medical education, research and 
clinical services at a quaternary level in Botswana and  maintaining leadership by proviing quality service, offering 
innovative new approaches to clients and striving to be up to date with world class technology. The Hospital’s 
number one focus  is to ensure the highest level of care and deligence in providing service to the public as signified 
by our “ committed to excellence” mantra. The hospital is a 450 bed subspecialty facility.

Apply to:
The Human Resource Manager
Private Bag 001,UB Post
Gaborone

Hand Delivery:
Sir Ketumile Masire Teaching Hospital
Corner of Notwane and Mabutho Road
Plot 4775, Gaborone
Office No: G5021 (4th Floor)

JOB ADVERT
BIO- MEDICAL EQUIPMENT 
TECHNICIANS (X2)

Sir Ketumile Masire Teaching Hospital is seeking for  vibrant, skilled and self motivated Bio-Medical 
Equipment Technicians.CONTRACT PERIOD: 6 months

MAIN PURPOSE OF THE JOB: 
To assist Clinicians with making sure that the medical equipment used across the hospital is in good working 
condition. To install, maintain, test, calibrate,  repair medical equipment, train Clinical Staff on the safe and 
optimal use of biomedical equipment and technologies.
QUALIFICATIONS REQUIRED: 
Higher National Diploma in Electrical and Electronic Engineering
Registered with the Engineering Registration Board (ERB). 
A valid driver’s license will be an added advantage.
EXPERIENCE: 
At least two (2) years of prior work experience as a Biomedical Equipment Technician in a Health Care 
Services provision setup.

ROLES AND RESPONSIBILITIES: 
•Installs new equipment and ensures that they are safe for use on Patients. 
•Maintains biomedical supplies inventory; by forecasting needs, counting stock, placing orders, and 
   verifying deliveries.
•Directs operation and safe use of biomedical equipment by providing demonstrations, supplying 
   information and guidance on biomedical technologies,  providing guidance to Clinicians  on the care 
  and use of equipment and answering all questions relating to optimal use of medical  equipment.
•Keeps biomedical equipment in working order by performing tests, following preventive maintenance 
   guides, repairing and troubleshooting break downs, evaluating service contracts, ordering special 
   services if necessary, and maintaining inventories
•Analysis, collects, recaps trends and information into reports that inform deccision making.
•Maintains a healthy and safe working environment by fulfilling and recommending procedures, 
   performing safety tests, complying with codes, guiding and training health care and medical 
   personnel.
COMPENSATION: SKMTH offers competitive salaries.
Only shortlisted candidates will be responded to.
Closing Date: 10th July 2020

Sir Ketumile Masire Teaching Hospital’s mission is to provide reliable, high quality medical education, research and 
clinical services at a quaternary level in Botswana and  maintaining leadership by proviing quality service, offering 
innovative new approaches to clients and striving to be up to date with world class technology. The Hospital’s 
number one focus  is to ensure the highest level of care and deligence in providing service to the public as signified 
by our “ committed to excellence” mantra. The hospital is a 450 bed subspecialty facility.

Apply to:
The Human Resource Manager
Private Bag 001,UB Post
Gaborone

Hand Delivery:
Sir Ketumile Masire Teaching Hospital
Corner of Notwane and Mabutho Road
Plot 4775, Gaborone
Office No: G5021 (4th Floor)

Sir Ketumile Masire Teaching Hospital is seeking vibrant, skilled and self motivated Bio-Medical Equipment 
Technicians. CONTRACT PERIOD: 6 months

MAIN PURPOSE OF THE JOB: 
To assist Clinicians by making sure that the medical equipment used across the hospital is in good working 
Conditions. They install, maintain, test, calibrate, and repair different types of medical equipment, and 
also train Clinical Staff on the safe and optimal use of biomedical equipment and technologies.

QUALIFICATIONS REQUIRED: 
Higher National Diploma in Electrical and Electronic Engineering 
Registered with the Engineering Registration Board (ERB). 
A valid driver’s license will be an added advantage.

EXPERIENCE: 
At least two (2) years of prior work experience as Biomedical Equipment Technician in a Health Care 
Services provision setup.

ROLES AND RESPONSIBILITIES: 
•	 Installs new equipment and ensures that they are safe for use on Patients. 
•	 Maintains biomedical supplies inventory by forecasting needs, counting stock, placing orders, and 

verifying delivery.
•	 Directs operation and safe use of biomedical equipment by providing demonstrations, supplying 

information and guidance on biomedical technologies, Providing guidance to Clinicians on 
the care and use of equipment, and answering all questions relating to optimal use of medical 
equipment.

•	 Keeps biomedical equipment in working order by performing tests, following preventive maintenance 
guides, repairing and troubleshooting break downs, evaluating service contracts, ordering special 
services if necessary, and maintaining inventories

•	 Prepares reports by analyzing, collecting, and recapping trends and information
•	 Maintains a healthy and safe working environment by fulfilling and recommending procedures, 

performing safety tests, complying with codes, and guiding and training health care and medical 
personnel.

COMPENSATION: SKMTH offers competitive salaries.

Only Shortlisted candidates will be responded to.

Closing Date:  10th July 2020

Apply to                                                                    Hand Delivery
The Human Resource Manager                             Sir Ketumile Masire Teaching Hospital
 Private Bag 001, UB Post                                         Corner of Notwane and Mabutho Road
 Gaborone                                                                Plot 4775, Gaborone
                                                                                    Office No: G5021 (4th Floor) 

Sir Ketumile Masire Teaching Hospital’s mission is to provide reliable, high quality medical education, 
research and clinical services at a quaternary level in Botswana and maintaining leadership by 
providing quality service, offering innovative new approaches to clients and striving to be up to date 
with world class technology. The Hospital’s number one focus is to ensure the highest level of care and 
diligence in providing service to the public as signified by our “committed to excellence” mantra. The 
hospital is a 450 bed subspecialty facility.

All of  us acknowledge 
that the outbreak 
of  the coronavirus 
pandemic poses a 
real, clear and present 

public health danger and that 
we have to do everything within 
our power to combat the threat.  
However, public consensus on 

the need to deploy all tools at 
our disposal to fight the virus 
should not be conflated with 
a willingness to give up our 
individual liberties. So even in 
the age of  the virus, we should 
not forget that these liberties are 
inalienable because they come 
from our creator. We merely 
put the government in power 
not to give us individual liberties 
but to safeguard them. This is 
important for the government 
policy makers  to grasp because 
the moment we allow them to 
start thinking that they are there 
to grant us individual liberties, 
we would be making a huge 

mistake. You see, the trouble 
with government issued rights 
is that the same government can 
take them away.  So it helps that 
ours are different because they 
are not derived from man.  

When the lockdown kicked 
in, it triggered a flurry of  
restrictions which would be 
objectionable in normal items, 
but we opted to take such on 
the chin to fight the pandemic. 
However instead of  a relaxation 
of  the restrictions, I sense a 
subtle campaign to use the cover 
of  the virus to fight other long 
held contested issues. 

And tobacco happens to 

be the big one.  The decision 
to prohibit the sale of  tobacco 
up to this day, took no account 
whatsoever of  unintended 
consequences. However, it is time 
for a pause to reflect, respect and 
safeguard individual liberties.  It 
is up to adults to decide whether 
they smoke or not. And again 
in debating this issue it doesn’t 
matter what the policy makers’ 
personal views on tobacco are. 
That is not relevant to the debate 
because the last time I checked, 
tobacco was still a legal product. 

For example, the matter of  
the President’s past or present 
association with the anti-tobacco 

lobby is neither here nor there. 
His personal preferences are not 
material in this case. Moreover, 
we come from an energy sapping 
Khama decade in which public 
policy was not only made on the 
hoof  but reflected the image of  
the president. Think alcohol levy 
which was arbitrarily imposed 
on us even though the same 
president did not want to account 
for any of  its results. No one in 
government wanted to talk about 
whether or not, the foremost 
main policy objective of  reducing 
alcohol consumption was 
achieved. Instead we watched 
silently, as the government got 

busy battering its own breweries, 
ancillary businesses and jobs 
in plain sight. For what? Just 
because of  the then president’s 
personal aversion to a tipple? 

So here we are again. We 
have a tobacco ban and there 
is no evidence that people 
have stopped smoking.  You 
and I know that smokers have 
instead, turned to illicit dealers 
for cigarettes. This is why you 
still see people smoke all over 
the place. On the down side, 
millions of  badly needed revenue 
is unnecessarily lost in a wild 
goose chase by our one-track 
minded health bureaucrats.  And 

so the fiscus continues to pay a 
heavy price as Botswana Unified 
Revenue Service (BURS) misses 
out on excise duty collections 
and health czars hold sway. This 
is why in South Africa, finance 
Minister Tito Mboweni, a man 
who clearly gets it, is at odds with 
his colleagues over the tobacco 
ban. 

So the only winners out of  
this are the health authorities 
and of  course illicit tobacco 
dealers. The former enjoys 
new powers to clamp down on 
the legal trading of  an equally 
legal product while the latter 
enjoys tax free earnings.  And 

we have to be wary of  the harm 
that illicit tobacco wreaks on 
economies once allowed to take 
root. In some jurisdictions, they 
infiltrated Customs and Police 
departments to the detriment of  
the political system.  

Those that seek to prohibit 
tobacco are free to state their 
views but to use the virus to 
clamp down on legal tobacco 
sale smacks of  devious use of  
public office. 

So, let us stop deluding 
ourselves into thinking that 
the prohibition has achieved 
anything positive. It is setting us 
on a dangerous path.

There is widespread consensus 
that the African continent is 
so well endowed with natural 
resources which makes it the 
richest continent in terms of  
natural resource. The continent 
is unfortunately an international 
beggar of  note, in which poverty 
and unemployment are visible in 
each and every corner of  Africa. 
It is also clearly evident that the 
economy has had the resources 
sold in raw form to the non-
African areas possibly owing to 
lack of  capacity to transform 
such resources into some finished 

goods and products for both 
consumption by the Africans 
and for production of  equipment 
that is necessary even for the 
exploration and transformation 
of  such resources. A good 
number of  African countries 
had at some point experienced 
considerable economic growth 
owing to the discovery, mining 
and selling of  such products to the 
west. Zambia is one such country 
which during the copper boom 
was the envy of  the sub-region 
and the proceeds of  copper 
seem not to have transformed 
the Zambian economy and the 
lives of  its citizens, in a more 
sustainable manner. The sad 
reality is that the very same 
copper mines or a part of  them 
were actually sold for a song to 
foreigners owing to a failure on 
the part of  government to run 

them efficiently and profitably, 
thereby transferring the wealth of  
that nation to foreign elements.

Botswana is one country 
that probably has received 
more accolades over the years 
particularly during its overrated 
boom years when it became 
the fastest growing economy 
in the whole world. This put 
the country and positively so, 
on the international map for a 
number of  good reasons. The 
country has been labelled an 
island of  peace in a troubled sea, 
an African Economic miracle 
and the least corrupt country 
in Africa amongst the many 
complimentary remarks for 
somethings that it was perceived 
to have been doing very well. 

However, the lack of  
economic diversification 
demonstrated the country’s 

vulnerability as it registered 
the greatest economic knock, 
amongst all the South African 
Customs Union members. This 
was thought to have been a 
wakeup call for the economy and 
in particular the government to 
initiate and effectively implement 
measures to prevail over the 
lack of  structural economic 
transformation. There are of  
course those of  the view that 
the government role within the 
economy is merely facilitative, 
a view point which totally 
disregards the structure of  the 
Botswana economy and not 
deserving entertainment. Ever 
since the global financial crisis 
(GFC) of  2008 the economy has 
not fully recuperated to its pre 
GFC era. This is a challenge that 
has to be reigned upon.

The lack of  diversification 

of  our economy is an economic 
predicament which is now 
exacerbated by the country’s entry 
into the demographic dividend 
window of  opportunity. This 
is a phenomenon in which the 
country’s working age population 
is now far much greater than 
the dependent population. 
This window of  opportunity 
comes with both challenges and 
opportunities. The opportunities 
which have been empirically 
proven to be instrumental in the 
transformation of  economies to 
high income status require robust 
and pragmatic policies initiated 
by visionary governments 
for their realisation. The 
optimisation of  the demographic 
dividend is anchored on the 
majority of  those seeking 
employment attaining productive 
economic engagements such as 

employment and entrepreneurial 
involvements. This will help 
drive economic growth and in 
the process create wealth and 
savings for old age amongst 
other things. It seems Botswana 
as country lacks both a visionary 
government and pragmatic 
policies required for such a 
transformation, which if  missed, 
may remain eternally forgone, 
thereby rendering us perpetually 
poverty stricken.  

There are challenges 
associated with the demographic 
dividend particularly in a 
case such as ours in which 
unemployment reigns supreme. 
If  we couldn’t cater for those 
seeking employment at the time 
when they constituted a relatively 
smaller proportion of  the 
population than is the case now, 
certainly it will be a mammoth 

and probably an insurmountable 
challenge to overcome when 
such a proportion is way up as 
is currently. A failure to create 
employment for this working age 
group, the majority of  who are 
youth will in all likelihoods breed 
frustration and disappointment. 
In the absence of  visible 
concerted effort on the part of  
government in particular, to create 
jobs and facilitate job creation 
by any other stakeholders, the 
social and political unrests may 
ensue, as opined in studies on the 
demographic dividend. 

This predicament of  
widespread unemployment that 
is complemented by poverty and 
inequality is a serious economic 
dent for the Botswana economy, 
which seemed to be on track 
for greater things just after 
independence. The impending 

detonation of  youth explosion 
is likely and will largely be 
additionally precipitated by the 
self-enrichment crusade which 
seems to be the main hidden 
and unwritten agenda of  the 
government of  the day. This 
upsurge in the desire for personal 
wealth aggrandizement by the 
political leadership, which may 
have seen the country loose 
its pole position in African 
corruption rankings, is Achilles 
heel of  our government. It is 
not that we were at any point 
immune to this corruption 
sickness, but it seems to have 
upped and continues to be on 
the ascendance. It calls for all and 
sundry to stand up and demand 
a better life and elimination 
of  corruption and unethical 
tendencies by the powers that be. 
Enough is enough.

The limits of the tobacco ban

The detonation of a Time bomb on the offing for the African Miracle owing to lack of Visionary Government
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SPECIFIC PROCUREMENT NOTICE

Request for Bids
Works

(Without Prequalification)

Employer: Water Utilities Corporation (WUC)
Project: Botswana Emergency Water Security and Efficiency 
(BEWSE) Project 
Contract title: A Works Contract for the Construction of the Selebi 
Phikwe – Serule Water Transfer Scheme
Country: BOTSWANA
Loan No. P160911
RFB No: BW-WUC-111841-CW-RFB 
Issued on:  19th June 2020

1. The Government of Botswana has received financing from the 
World Bank toward the cost of Botswana Emergency Water 
Security and Efficiency Project and intends to apply part of 
the proceeds toward payments under the contract for the 
Construction of the Selebi Phikwe – Serule Water Transfer 
Scheme. Bidding process will be governed by the World 
Bank’s Procurement Regulations 

2. Water Utilities Corporation now invites sealed Bids from 
eligible Bidders for A Works Contract for the Construction of 
the Selebi Phikwe – Serule Water Transfer Scheme 
The Works seeks to improve water supply in six (6) villages by 
augmenting supply through construction of 130km pipelines 
to connect Selebi Phikwe to these independent villages of 
Serule, Mmadinare, Damochojenaa, Gojwane, Topisi and 
Moreomabele and a long term supply solution for the next 20 
years to 2040.  
 
The project comprises the construction of the transfer 
pipeline (with pipe sizes ranging from 110mm to 355mm 
diameter) from Selebi Phikwe to the village distribution 
tanks constituting pipelines, balancing tanks, pump stations, 
elevated GMS Panel village distribution tanks, electro-
mechanical works, telemetry and SCADA.

The total project period is 30 months comprising of 18 months 
for construction and 12 months’ defects liability period, which 
includes Mobilization and demobilization periods.

3. Bidding will be conducted through international competitive 
procurement using Request for Bids (RFB) as specified in the 
World Bank’s “Procurement Regulations for IPF Borrowers- 
Procurement in Investment Projects Financing” dated July 
2016 Procurement Regulations edition as per legal agreement 
(“Procurement Regulations”), and is open to all eligible Bidders 
as defined in the Procurement Regulations. 

4. Interested eligible Bidders may obtain further information from 
Water Utilities Corporation, Keneilwe Chengeta, procurement@
wuc.bw and inspect the Bidding document during office hours 
(0800 hours to 1600 hours) at the address given below. 

5. The Bidding document in English may be purchased by 
interested eligible Bidders upon the submission of a written 
application to the address below and upon payment of 
a nonrefundable fee of BWP 2,500.00 (USD 250.00). The 
method of payment will be by direct deposit in favour of Water 
Utilities Corporation. The account number for payment is 
Water Utilities Corporation, Barclays Bank Industrial Branch, 
Gaborone, Current Account No: 1447860 or direct payment at 
the address below. The document will be collected/emailed 
at and by Water Utilities Corporation upon payment of non-
refundable fee. 

6. Bids must be delivered to the address below on or before 
1400hrs, local time (Botswana) on 6th August 2020. Electronic 
Bidding will not be permitted. Late Bids will be rejected. 

Bids will be publicly opened in the presence of the Bidders’ 
designated representatives and anyone who chooses to 
attend at the address below at 1400hrs, local time (Botswana) 
on 6th August 2020. 

7. Bidding companies must be registered in the following: Certified 
copy of Company Registration Certificate for international 
companies, For local companies, Public Procurement and 
Asset Disposal Board (PPADB) registration: (Code: 03 (Civil 
Engineering), Sub code 06 (water supplies, Sanitation 
Reticulation & Irrigation works), Grade E (Unlimited). 

8. A Non- compulsory pre-bid meeting shall be held online on the 
7th July 2020 at 1000 hours, Botswana Time through Microsoft 
Team. The Site visit shall be held on the 8th July 2020 and the 
meeting point will be Selibe Phikwe Waterworks. The site 
visit will cover Mmadinare, Damuchujenaa, Gojwane and 
Serule, Moreomabele and Topisi.

9. All Bids must be accompanied by a Bid-Securing Declaration.

10. Attention is drawn to the Procurement Regulations requiring 
the Borrower to disclose information on the successful bidder’s 
beneficial ownership, as part of the Contract Award Notice, 
using the Beneficial Ownership Disclosure Form as included in 
the bidding document.

11. 
12. The addresses referred to above are: 

Inspection of Bidding Documents and Collection at:

The Corporation Secretary, 
Room 208/02 
Water Utilities Corporation, 
Sedibeng House,
Plot 17530 Luthuli Road,
Old Industrial Site,
Gaborone,
Botswana.
Email address: procurement@wuc.bw

Sealed Bids shall be delivered into:

The Corporation Secretary
The Tender Room, Ground floor
Head office 
Water Utilities Corporation, 
Sedibeng House,
Plot 17530 Luthuli Road,
Old Industrial Site,
Gaborone, Botswana

In addition to the submission of bids as per ITB, the Bidders shall 
have the option of submitting their Bids by the following means:

Submission of the bid through ONE DRIVE

The PDF copy of the Bid should be submitted through ONE Drive. 
The submission should be password protected. The procedure is:

(i) Bidders will be sent a link to upload the bid submission
(ii) The bidder to upload the file to the folder and send link 

to the following email: procurement@wuc.bw
a. Password should be sent separately to WUC Internal Audit 

email: kmadikwane@wuc.bw
(iii) Bidder will receive submission confirmation email from 

the WUC once the bid is received by e-mail. 

Wasteful and irregular 
expenditure in our 
country is rampant 
and has been well 
documented amongst 

our people. The trend of  irregular 
expenditure and financial leakages 
has also been recorded and well 
documented in our public institutions 
and state-owned enterprises. All 
these can be attributed to financial 
illiteracy. 

We write this commentary at a 
time when we can no longer afford 
to waste any of  the limited resources 
be it money or human capital that we 
have as a nation.  

Even before the arrival of  the 
Covid-19 pandemic our resources 
– more especially public finance 
were slowly eroding. Just a few 
months ago, April to be precise, 

our public finance custodian – 
Minister Thapelo Matsheka revised 
his February budget slashing the 
projected revenue for the 2020/21 
financial year from P62.4 billion to 
P48.8 billion. This surely is not good 
news and it seems like more bad 
news is coming our way.  

As we write this commentary this 
week, the government’s Economic 
Advisory Committee has cautioned 
of  an economic crisis more serious 
than ever. 

We been told that almost a month 
after re-opening the economy, other 
sectors such as tourism remain in the 
state of  paralysis. Not all economic 
engines are humming as we had 
wished that they do. 

We are in total agreement 
with the Government Advisory 
Committee that the Covid-19 
pandemic has not only caused 
uncertainties in our shores but has 
also highlighted the vulnerabilities 
of  our economy.  If  one is to state 
the well known facts, our economy is 
characterised by a narrow economic 
base anchored mainly by diamond 
sales while on the other hand there 
has always been a worrying increase 

SUNDAY STANDARD REPORTER

The economic environment post-
Covid19 will not just be different but 
in many ways will be more difficult 
than it was previously the case, 
warned top government economic 
advisors this week. 

On Monday, a document 
put together by the Economic 
Advisory Committee, warned of  
an economic crisis more serious 
than ever before experienced 
by most people in Botswana 
and elsewhere. The  Economic 
Recovery and Transformation 
Plan (ERTP) document was 
prepared by Finance and Economic 
Development ministry, Bank of  
Botswana, Investment, Trade 
and Industry ministry, Botswana 
Institute for Development Policy 
Analysis (BIDPA) and University of  
Botswana.

According to the document, 
the outbreak of  Covid19 has not 
only caused uncertainties but 
has highlighted the well-known 
vulnerabilities of  the economy, 
characterised by a narrow economic 
base anchored by diamond exports, 
and a worrying increase in budget 
deficits amid soaring unemployment 
rate and disfranchised citizens. 

“The COVID-19 pandemic 
arrived at a time when the Botswana 
economy was already facing major 
economic challenges and hence the 
need for deep structural reforms,” 
the Economic Advisory Committee 
wrote in the document.

Chiefly among the challenges 
has been the stagnated economic 
growth, growing at a lower pace 
not sufficient to raise real incomes 
and create sufficient employment 
opportunities. From 2014 to 2019, 
Botswana’s economic growth 
as measured by gross domestic 
product (GDP) averaged less than 3 
percent. Experts have advised that the 
economy has to grow at a rate higher 
than 6 percent to be able to create 
jobs. 

Labour data from Statistics 
Botswana’s quarterly labour 
force figures for 2019 shows that 
unemployment jumped from 17 
percent to 22 percent, hitting hard the 
young people desperately looking for 
jobs.

The document also took a 
swing at Botswana’s precarious 
fiscal position, marked by structural 
decline in government revenues, 
frequent budget deficits and depletion 
of  financial buffers. The Finance 
ministry has since projected a 13 
percent contraction in GDP, making 
it the largest growth decline in the 
country’s  economic history. 

In April, as the effects of  the 
coronavirus became more nuanced, 
the finance minister Dr. Thapelo 
Matsheka revised the initial budget 
proposal he unveiled in February, 
cutting projected revenue for the 
2020/21 financial year from P62.4 
billion to P48.8 billion. Even more 
troubling for the government, 

as revenue drops, expenditure is 
tipped to rise as part of  efforts by 
the government to jumpstart the 
economy. 

The budget deficit for the 2020/21 
financial year is now estimated at 
P10.8 billion, ballooning from the 
P7.9 billion shortage registered in 
2019/20 financial year, which was a 
slight reduction from 2018/2019’s 
massive P8.8 billion budget deficit. 
The government has been running 
deficits since 2017/2018, with that 
year’s shortage recorded at P1.9 
billion. Another shortage of  more 
than P4.4 billion is expected in 
2021/22 but will likely be revised too 
in the coming months.

In the Economic Recovery 
and Transformation Plan, the top 
government economic advisors 
reiterated the need to diversify 
exports, by reducing the current 
high-level dependence on diamonds, 
which account for over 90 percent of  
Botswana’s total exports, and remain 
the country’s major foreign exchange 
earner. 

Prior to Covid-19 outbreak, the 
diamond industry was just starting to 
recover from a recession that started 
in 2017 when diamond sales were 
affected by a stockpile of  low value 
diamonds that were choking the 
value chain. The recovery has been 
disrupted by coronavirus containment 
measures, which affected global 
movements, resulting in diamond 
mining giants like De Beers cancelling 
planned sales, a development that will 
further worsen the diamond industry’s 
value chain. 

Besides the high earning diamond 
exports, the government economic 
advisors warned that Botswana’s 
money-spinning tourism sector will 
be dealt a heavy blow this year as the 
travel and tourism sectors are likely 
to experience fundamental challenges 
in their operations due to travel 
restrictions.

The promoters of  the Economic 
Recovery and Transformation Plan 
say the top priority for government 
is to restore economic activity and 
income, facilitate economic growth, 
accelerate  transformation and build a 
resilient economy. The two-year plan, 
running between 2020/21 – 2022/23  
aims to push private sector led growth, 
while building the country’s economic 
competitiveness and accelerating 
citizen economic empowerment. 

“In the medium to long-term, the 
ERTP aims to strengthen the basis 
for renewed, sustainable growth, 
and support implementation of  
the transformation agenda towards 
high-income status, encompassing 
diversified, inclusive export-led 
growth, as envisaged in Vision 2036,” 
read part of  the document. 

The plan that intends to stimulate 
most sectors of  the economy is 
expected to cost the government no 
less than P20 billion. Already, the 
government has pumped more than 
P2 billion in buffering the economy 
against disruptions caused by the 
Covid19 interventions. 

Now, more than ever we need to up our game on financial literacy

A different Botswana 
after Covid-19

in budget deficits in the past three or 
so financial years. 

So where does all theis leave us 
as a nation? What needs to be done 
for us to atleast ‘survive’ the years to 
come? In the government Economic 
Recovery and Transformation Plan 
shared this past week its authors 
reiterate the need to diversify our 
exports. They suggest that we reduce 
the current high-level dependence 
on diamonds, which account for 
over 90 percent of  country’s total 
exports. While that is ideal perhaps 
one could call for the authors to also 
consider advising the government 
on the need to go one step back and 
interrogate our spending patterns 
as a nation – both the personal and 
state level. What guides it and why 

do we continue to get so many 
financial leakages and wastage? 

History does show that lack of  
basic financial understanding could 
lead to wrong choices that could 
affect both a person’s career and 
personal life. Some of  the common 
problems people with low financial 
literacy experience is that they do 
not understand the importance of  
investing and saving for the future. 

From where we stand it is quite 
evident that for those citizens that 
are lucky to have jobs and earn a few 
Pulas at the end of  the month end 
up with zero gains. (Hand to mouth 
scenario). This is partly due to lack 
of  understanding of  finance matters 
- Without basic understanding of  
finance, wrong and misinformed 

decisions prejudicial to businesses 
and homes are regularly made. 

We strongly believe that well-
designed financial education 
initiatives can reduce demand-
side barriers to more effective 
financial inclusion and can empower 
vulnerable individuals economically, 
so that they can better manage 
household resources and develop 
income-generating activities which 
would ultimately feed to the main 
national economy. 

One can only hope and 
encourage our legislatures to 
advocate for change in basic 
education curriculum that would see 
the introduction of  financial literacy 
training in our public schools – a 
move that we strongly believe will 

bolster financial knowledge of  our 
future generations. 

There is no single doubt that the 
root cause of  poverty and wide gap 
in economic incomes in this country 
is a result of  the many misguided 
and unsustainable citizen economic 
empowerment programmes that our 
government has pursued over the 
years. These policies include those 
that failed to include financial literacy 
into our public schools’ curriculums. 

It is quite evident that some of  
the people who hold public offices 
are not well versed on issues of  
financial management even at 
personal level. This is why we have 
many leakages at SOEs and public 
institutions led by some of  these 
individuals. Our level of  interest in 

enterprise development as citizens 
of  this nation also expose our 
education curriculum. Many of  
us have been trained to become 
employees. This has affected the rate 
at which enterprises are developed in 
this country. This has also affected 
the rate of  success of  citizen owned/
ran enterprises. This is why and how 
Covid-19 pandemic found us in the 
worst economic state. So while one 
could agree with the government 
advisors on the need to diversify 
away from diamonds revenue, the 
#Bottomline is that we cannot just 
do that without capacitating the 
indigenous citizens. Such capacity 
building program should not leave 
financial literacy behind – we need it 
now more than ever. 
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Growing up, “Bitch” was 
an insult thrown by 
Batswana men at sexually 
promiscuous women. 
By the time I reached 

my teen, the word had changed 
meaning completely. Although you 
still cannot mention the “B” word in 
polite company, nowadays it is used 
us much by men as by women to 
describe powerful no-nonsense boss 
ladies.

In fact, it is almost an article 
of  faith that these days Batswana 
women use the four-letter word more 
often than their male counterparts. 

This is hardly surprising, the 
American Workplace Bullying 
Institute found women bully other 
women up to 80% of  the time. In 
fact, studies have shown that women 
who report to women experience a 
greater frequency of  bullying, abuse 
and job sabotage. The problem is so 
widespread that it is even accepted as 
a clinical condition: The “Queen Bee 
Syndrome”.

Here’s proof  that ‘queen bee 
syndrome’ is prevalent at workplaces, 
and i...

Queen bee syndrome is 
the phenomenon of  women 
discriminating against other female 

coworkers as they rise in seni...
 ‘Queen Bees’ are adult versions 

of  the mean girls from school — 
but now they have grown up and are 
more calculating.

Dr Poloko Ntshwarang, 
Department of  Social Work, 
senior lecturer at the University of  
Botswana says a lot of  the times, 
office bullying done by women is a 
result of  low self  esteem on their 
part. “Often times having low self-
esteem is the reason why women tend 
to bully other women, amongst other 
reasons. A bully has no confidence 
and no self-esteem. But to hide this, 
he creates this ego persona of  a very 
aggressive domineering person who 
is able to control others. It’s through 
his control of  others that he feeds 
his energy. Women are said to be 
emotional beings compared to men 
which is why when women have 
a problem, they tend to address it 
differently -emotionally. It also goes 
back to one’s upbringing, if  you look 
back over the years, the bully may 
have always gone through life bullying 
people. It was a mechanism learnt as 
a child that this was the only way the 
bully could get attention, affection 
and any sense of  love. Any type of  
affection or attention is better than 
no affection or attention. if  someone 

grows up with certain deficiencies 
when they grow up, they tend to take 
out all their pent-up frustrations on 
those closest to them and the office is 
no different and is rather convenient. 
Women in the workplace who are 
intimidated by them talk down on 
them and pick on them to mask their 
fear/intimidation of  them. “

 Male bullies in the workplace 
tend to pick on men and women 

pretty much in equal measure. 
Women however prefer their own 
kind; often times they choose other 
women as targets.

 Female bullies are notorious for 
socially aggressive behaviours such 
as gossiping, social exclusion, social 
isolation and social alienation – all 
this doesn’t just happen in schools 
but also in the workplace. A lot of  
women have been and are victims of  

workplace bullying. The Queen Bee 
behaviour stems from insecurity, the 
feeling that being aggressive is the 
only way to be taken seriously or the 
need to be the only “top” woman. 
Bullies, no matter their gender, go 
after those who are less likely to fight 
back. Women are sometimes thought 
to be more docile and less combative 
but both men and women exploit 

that weakness when they pick their 
targets.  Women are more sensitive to 
criticism, making them more likely to 
hold grudges and act on them later. 

Queen Bee syndrome can be 
the biggest hindrance to women 
advancing in the workplace. Over 
the years, the phenomenon has been 
the reason women find working for 
female bosses stressful. Men, rarely 
ever feel the same anxiety toward 
a female superior. Women can 
gather around smiling and laughing, 
exchanging polite, intimate, and 
even warm conversation, while 
simultaneously destroying one 
another’s careers. Most females in 
the workplace overlook their bullying 
behaviours and pass them off  as 
being the same as the male leadership 
style. They feel if  they don’t act in 
such a manner then they won’t be 
taken seriously. 

 The idea of  female solidarity - a 
sisterhood tends to ignore the darker 
side of  human nature, one laced 
with competitiveness, selfishness 
and ambition that everyone is 
liable to fall prey to, regardless of  
gender. It is unfortunate that most 
woman-to-woman bullying goes 
largely unreported and persists until 
the target voluntarily leaves the 

situation. There are perceptions that 
women are fragile and are suited to 
the traditional and nurturing roles 
of  wife and mother and that if  she 
enters the workplace then it should 
be an extension of  these nurturing 
roles therefore when a woman is an 
executive in a company and portrays 
a bullying behaviour it because hard 
to accept. 

Kgomotso Jongman of  Jo’Speaks 
in Gaborone says, “Workplace 
bullying is carried out by both men 
and by women, and although the way 
it’s perpetrated tends to differ, the 
underlying foundations are the same. 
There are many reasons why people 
bully at work. The bully may be under 
pressure themselves, and have to meet 
challenging targets, so they pass on 
the pressure to others; they may feel 
threatened by people who have better 
social skills than they do, or who are 
doing their job more effectively. Male 
bullies can be aggressive whereas 
women are more likely to resort to 
more subtle tactics. They may feel it’s 
a dog-eat-dog world, and feel a need 
to pick on those who they consider 
weak. Bullying fills a vacuum often 
times for the people doing it. It is a 
defence mechanism and they do so to 
protect their vulnerabilities.”

When he appeared before the Balopi 
Commission, former president 
Sir Ketumile Masire testified that 
contrary to what most believed, 
constitutional recognition of  only 
eight tribes in 1966 was not motivated 
by any kind of  malice but was based 
solely on the fact that the latter were 
administratively more organised than 
all other tribes. Quoting a variant of  
a verse in a play by Euripides, the 
Greek dramatist who lived in the fifth 
century BC (“Whom the gods would 
destroy they first make mad”) the now 
deceased Masire essentially suggested 
that tinkering with Sections 77, 78 
and 79 was an act of  pure madness.

Whatever the inspiration for 
those constitutional sections could 
have been, the outcome has been 
literally costly.

“Denying that other cultures 
and other people exist through a 
constitution was a great mistake for 
Botswana and does not promote 
cultural diversity and cultural 
tourism,” says Professor Joseph 
Mbaiwa, who is the Director of  the 
University of  Botswana’s Okavango 
Research Institute in Maun. “I know 

and understand that this was carried 
out in the name of  nation building 
but it is important to recognize 
people and their diversity and allow 
them to express themselves through 
their language, food, song, dance and 
others.”

Mbaiwa makes a very strong 
business case for cultural tourism, 
one that should resonate at a time that 
COVID-19 has stemmed the normal 
revenue streams from tourism.

“Cultural tourism can be one of  
the options to be used to diversify 
Botswana’s tourism industry away 
from reliance on wildlife-based 
tourism. For a long time, Botswana’s 
tourism has not been diversified 
enough from being wildlife-based,” 
says Mbaiwa, adding that as a result 
of  the latter, the industry has been 
hard hit by the pandemic since most 
wildlife-based tourists cannot fly into 
Botswana. “As such, cultural tourism 
can promote domestic tourism which 
I think should be an area of  focus 
and development for Botswana in 
this era of  Covid-19.”

Botswana has well over 60 ethnic 
groups, which all have rich cultural 

heritage – the main input required for 
cultural tourism. Mbaiwa says that this 
heritage needs to be preserved and 
widely publicised for both Batswana 
themselves and foreigners. The latter 
action (publicising heritage) would 
close a gap that a report by European 
Union consultants has identified in 
Botswana’s tourism strategy – that 
there is virtually no information 
about most tourist products. 
Mbaiwa’s own recommendation is 
that Botswana’s cultural heritage can 
be displayed in museums, transmitted 
though books, brochures, cultural 
festivals, monuments, statues, artistic 
expressions like song and dance as 
well as incorporated into school 
curriculum.

He makes a very important 
point with regard to monuments 
and statues – that they should 
honour leaders who ruled “different 
ethnic groups in various key centres 
such as district headquarters and 
villages of  Botswana such as 
Maun, Ghanzi, Serowe, Masunga, 
Tsabong, Tlokweng, Molepolole, 
Bobonong, Mochudi, Kanye and 
Kasane. For decades now, Botswana’s 

memorialisation culture, as indeed 
its general policy posture, has been 
mono-cultural. Beyond the patent 
unfairness, this situation also presents 
a serious national security threat.  

For what it is worth, the son of  
the founding president made some 
effort towards cultural inclusion by 
introducing the President’s Day Arts 
and Culture Competitions. Only then 
did the artistic cultures of  some tribes 
come to the fore. While President Ian 
Khama is to be commended for this, 
he didn’t achieve much in terms of  
cultural inclusion because the breadth 
and depth of  the Competitions 
was and is still very minimal. In 
concerning themselves largely with 
entertainment, the competitions 
reflect the broader perception of  
culture in Botswana.  

Beyond the constitutional 
anomaly which was amended during 
Mogae’s administration, Mbaiwa 
notes that the government has not 
been able to exercise able stewardship 
over tourism in general and cultural 
tourism in particular.

“Our Tourism Policy of  1990 
focused mostly on wildlife as the 

main tourism product and the 
Botswana Tourism Plan of  2000, 
which called for the diversification 
of  Botswana’s tourism product, was 
largely not implemented. We need 
policies and strategies that promote 
culture and cultural heritage tourism 
in the country,” Mbaiwa says.

However, he sees “light at the 
end of  the tunnel” in the form of  a 
ministry responsible for promoting 
culture, which ministry also has a 
Department of  National Museum 
and Monuments. 

“If  there is political will and 
these departments or institutions are 
funded, maybe we can see cultural 
tourism development increasing 
in the country. These departments 
can work with the Botswana 
Tourism Organisation to develop a 
comprehensive strategy upon which 
cultural heritage tourism can be 
developed in the country.” 

Whether it is due to lack of  political 
will or funding, the foot-dragging on 
the development of  cultural tourism 
is unmistakable. This happens even 
as some Batswana operate cultural 
lodges and increasingly nowadays, 

communities and organisations 
host what are proving to be popular 
cultural festivals. Mbaiwa cites the 
Goo-Moremi Gorge Resort (which is 
based on the cultural heritage of  South 
African-origin Bapedi) as a very good 
example of  how cultural tourism can 
be harnessed for economic benefit. 
The resort is located in the village of  
Goo-Moremi, which is 40 kilometres 
east of  Palapye. More importantly 
perhaps and against desperate need 
to cultivate a domestic market for 
tourism, this resort has been a hit 
with local people. 

“The Goo-Moremi Gorge Resort 
has been doing well,” says Mbaiwa. 
“Batswana travel to Goo-Moremi to 
stay for weekends and holidays.”

As popular are cultural festivals, 
whose number and cultural spread 
were growing pre-COVID-19: 
Botswana’s first Sotho cultural 
festival was held in August last year in 
Tlhareseleele and the mostly Xhosa 
village of  Bikwe held its own festival 
for the second year running last year. 
Mbaiwa cites Domboshaba, Kuru, 
Dithubaruba, Son of  the Soil and 
Letlhafula among popular cultural 

festivals but hastens to add that their 
potential is not being fully exploited.

“These are sporadic events 
which are not necessarily part of  
any government tourism strategy, 
hence marketing of  such events has 
been rather low,” he says. “It will be 
great to see BTO marketing these 
events not only in Botswana but in 
other countries as well. I am of  the 
view that COVID-19 has shown us 
that we need to diversity our tourism 
product and promote domestic 
tourism, including cultural tourism. 
As such, I believe that those who 
advise government should include 
cultural tourism and domestic 
tourism as alternative options to 
move Botswana’s tourism forward.”

It is likely cultural tourism would 
yield another benefit. The wildlife-
based tourism that Botswana’s 
tourism strategy fixates on largely 
benefits foreigners who waste no 
time in repatriating profits abroad - 
some of  those profits are reportedly 
stashed in tax havens. Cultural 
tourism would give greater economic 
control to citizens, who would spend 
their profits in Botswana.

Botswana working women are more likely   
to suffer “bitches” than male counterparts

    Working women who report to women experience a greater frequency of bullying, abuse and job sabotage – Writes  MPHO KUHLMANN

Sections 77, 78 and 79 dealt Botswana’s cultural tourism a heavy blow
Expert says that this sector can promote domestic tourism and ‘should be an area of focus and development for Botswana in this era of COVID-19’
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IN THE HIGH COURT OF THE REPUBLIC OF BOTSWANA

HELD AT GABORONE (KHAN AG J)

CASE NO: CVHGB-001208-19

In the matter between:

DHL INTERNATIONAL BOTSWANA (PTY) LTD                            Plaintiff 
and

PREMACOM SOLUTIONS (PTY) LTD                                                         Defendant

BE PLEASED TO TAKE NOTICE THAT pursuant to the Judgment granted by the 
Honourable Court the following movable property hereunder of the Defendant will be 
sold by public auction by Deputy Sheriff to the highest bidder as follows: - 

DATE OF SALE:  07th July 2020

TIME OF SALE: 10:30 am

PLACE OF SALE:  Broadhurst Police Station

PROPERTY TO BE SOLD: 1 x Ford ST, Registration No: B 834 AXG, Red in colour.

TERMS AND CONDITIONS: Cash or Bank guaranteed cheque otherwise details 
and conditions of sale may be inspected at the Plaintiff’s Attorneys Office. 

DATED AT GABORONE ON THIS 26TH DAY OF JUNE 2020.

                               CONNIE CHILISA

c/o RAMALEPA ATTORNEYS

     Plaintiff’s Attorneys

    Plot 3171, Morupule Drive

     Extension 11,  

     P.O. Box 70567

    GABORONE (UB)

     (NBT/op/11152)

NOTICE OF SALE IN EXECUTION

IN THE HIGH COURT FOR THE REPUBLIC OF BOTSWANA 
HELD AT GABORONE 

CASE NO. CVHGB – 001508 – 16

In the matter between:-

RDC PROPERTIES LIMITED                     PLAINTIFF

and

WIZOOG BOTSWANA (PTY) LTD     1ST DEFENDANT

CHRISTIAAN BOTES    2ND DEFENDANT

BE PLEASED TO TAKE NOTICE that pursuant to a Judgment granted by the above 
Honourable Court, the following Immovable property will be sold by public auction by 
DEPUTY SHERIFF URGENT J. CHILISA to the highest bidder as follows:-

DATE OF SALE :        8 July 2020

TIME:        10.30 AM

VENUE: Broadhurst Police Station

PROPERTY TO BE SOLD:  Toyota Hilux 4 x 4 Pickup registration number B 508 AHC, 
White in colour.

TERMS AND CONDITIONS: Cash or Bank guaranteed cheque. 

DATED AT GABORONE THIS 26TH DAY OF JUNE 2020.

   DEPUTY SHERIFF URGENT J. CHILISA c/o

           RAMALEPA ATTORNEYS

 Plaintiff’s Attorneys

           Plot 3171, Morupule Drive

              Along Nelson Mandela Drive

                                          Extension 11,

     P.O. Box 70567

                                 GABORONE (UB)

NOTICE OF SALE IN EXECUTION

IN THE HIGH COURT OF THE REPUBLIC OF BOTSWANA 
HELD AT GABORONE (Before GABANAGAE J)    

      CASE NO: CVHGB-000499-19

In the matter between:

FIRST NATIONAL BANK OF BOTSWANA LIMITED                                    Plaintiff

and

PINKIE NAGE                                                                 Defendant

BE PLEASED TO TAKE NOTICE THAT pursuant to the Judgment granted by the 
Honourable Court the following immovable property hereunder of the Defendant will 
be sold by public auction by Deputy Sheriff  to the highest bidder as follows:- 

DATE OF SALE:  7th August, 2020

TIME OF SALE:  10:30 hours

PLACE OF SALE:  Tribal Lot 49 Metsimotlhabe 

PROPERTY TO BE SOLD: Defendants’ right, title and interest on a certain piece of land 
being Tribal Lot 49, Metsimotlhabe situated in the Bakwena Tribal Territory measuring 
1632m2 held under Notarial Deed of Cession and Declaration No. MA379/2009 dated 
1st day of September 2009 made in favour of Pinkie Nage, together with developments 
thereon being  two houses each with 2 beds sitting room, kitchen open plan, screen 
wall and motorised gate.

TERMS AND CONDITIONS: Cash or Bank guaranteed cheque otherwise detailed and 
conditions of sale may be inspected at the Plaintiff’s Attorneys Office. 

DATED AT GABORONE THIS 17th DAY OF JUNE, 2020.

DITIRO GABOBAKWE c/o
 RAMALEPA ATTORNEYS

   Plaintiff’s Attorneys
    Plot 3171, Morupule Drive
      Extension 

11, Gaborone
     P.O. Box 70567
    GABORONE(UB) 

                  (VR/mm/11042)73900288

NOTICE OF SALE IN EXECUTION

IN THE HIGH COURT OF THE REPUBLIC OF BOTSWANA                                                                                                                                         
HELD AT GABORONE (Before KEBONANG J)

CASE NO. CVHGB-002856-18

BBS LIMITED                                            Plaintiff

and

PHODISO BRIAN MALOPE                                                         Defendant

BE PLEASED TO TAKE NOTICE THAT pursuant to the Judgment granted by the 
Honourable Court the following immovable property hereunder of the Defendant will 
be sold by public auction by Deputy Sheriff  to the highest bidder as follows:- 

DATE OF SALE: 7th August, 2020

TIME OF SALE: 14:30 hours

PLACE OF SALE:  Plot 62979, Gaborone 

PROPERTY TO BE SOLD:  Defendants’ right, title and interest on a certain piece of 
land being Lot 62979, Gaborone, measuring 375m2, held under deed of transfer no. 
3270/2015 dated 17th November 2015 made in favour Phodiso Brian Malope,   together 
with developments comprising of a 3 bed roomed house, sitting room, garage, master 
insult, servant’s quarter attached to main house, open plan kitchen screen wall, 
Mahindra gate, electric fence, paved.

TERMS AND CONDITIONS: Cash or Bank guaranteed cheque otherwise detailed and 
conditions of sale may be inspected at the Plaintiff’s Attorneys Office. 

DATED AT GABORONE THIS 17th DAY OF MARCH, 2019.

DITIRO GABOBAKWE  c/o 
RAMALEPA ATTORNEYS

    Plaintiff’s Attorneys
    Plot 3171, Morupule Road
   Extension 11,  
     P.O. Box 70567
    GABORONE (UB)

NOTICE OF SALE IN EXECUTION

IN THE HIGH COURT OF THE REPUBLIC OF BOTSWANA                                                                                                                                         
HELD AT LOBATSE (Before RADIJENG J)

CASE NO. CVHGB-002782-16

BOTSWANA BUILDING SOCIETY                        Plaintiff

and

REBAONE OLEBILE                                                                                         Defendant

BE PLEASED TO TAKE NOTICE THAT pursuant to the Judgment granted by the 
Honourable Court the following immovable property hereunder of the Defendant will 
be sold by public auction by Deputy Sheriff  to the highest bidder as follows:- 

DATE OF SALE: 30th July, 2020  

TIME OF SALE: 1030hours

PLACE OF SALE:  Tribal Lot 2280, Thamaga 

PROPERTY TO BE SOLD:  Defendants’ right, title and interest on a certain piece of 
land being Tribal Lot 2280, Thamaga, measuring 924m2, held under Notarial Deed of 
Cession of Lease No. MA 989/2014, together with developments thereon being a 3 
bedroom house with master bed room with sitting room with kitchen, dinning room, 
one toilet with kitchen, bathroom and garage.

TERMS AND CONDITIONS: Cash or Bank guaranteed cheque otherwise detailed and 
conditions of sale may be inspected at the Plaintiff’s Attorneys Office. 

DATED AT GABORONE THIS 17th DAY OF JUNE, 2020.

URGENT J. CHILISA c/o 
RAMALEPA ATTORNEYS

    Plaintiff’s Attorneys
    Plot 3171, Morupule Road
     Extension 11,  
     P.O. Box 70567
     GABORONE (UB)
     (VR/mm/7500)

NOTICE OF SALE IN EXECUTION

The Botswana Football Association 
has taken a drastic decision to declare 
Jwaneng Galaxy as winners of  the league. 

They were at the summit of  the log 
standings at a time when the world got 
gripped by the covid19 pandemic. We 
needed certainty and also to move on as 
a fraternity. That’s how leadership works. 

No one is able to advance sufficient 
and credible reasons why we needed 
to return to the fields to complete the 
league under the current conditions. It is 
inclement and financially impractical for 
the league that’s already finding it difficult 
to reward competition to continue. 

What the National Executive of  
the BFA did was to take a decisive step 
towards preparation for the new season. 
Also, critical now is for them to engage 
sponsors progressively as dynamics 
have changed, the landscape has turned 
all round, and the expectations have 
changed. It is never going to be normal 
again. We need to concentrate our 
efforts to the new season, how and 
when it starts. Under what circumstances 
and conditions, with what in place with 
whom doing what. This is urgent so the 
league needed closure.  

To nullify it was another option but 
I guess the NEC looked at all reasons. 
In every competition there should be 
a winner, and we have played most 
games, we just had to end it because 
the clubs have spent money on the 
competition that was never completed 
due to uncontrollable circumstances. It is 
extraordinary times. 

Extraordinary decisions had to 
be made. Unfortunately, three other 
clubs will relegate. I sympathize with 
Miscellaneous and Molepolole City. 

Tafic is used to relegation and they 

cannot complain. They just need to get 
their act in place. It just had to go, maybe 
one day they will come back stronger 
than Township Rollers and Gaborone 
United in terms of  organizational resolve 
and seriousness to change into a force 
they used to be. 

I congratulate Masitaoka and Sua 
Flamengoes, the two teams everybody 
knew they would soon be promoted 
because they have earned it. They are 
organized and they want to look like 
serious clubs. They have invested money 
into their projects and the reward came 
early. Its life. The NEC must now start 
engaging clubs on club reduction and 
club licensing. These must be done. 
Maclean Letshwiti administration must 
make these decisions. 

He must not be shy to make these 
decisions even if  he loses elections. He 
would have saved football. We need 
maximum of  12 clubs in the League. It 
is now or never.  I am prepared to face 
anyone who argues that the 16 clubs are 
OK. We have a small economy. 

We have a private sector controlled in 
Johannesburg, Cape Town and London. 
They are not interested in our sports 
and corporate social investment. It is 
therefore impossible to be ambitious and 
pretend that the league is OK. There is 
no law that compels business to invest in 
sports. They do it as a charity initiative. 

We now need to save ourselves and 
our beautiful game. We need leadership 
that must be strong to defend these 
decisions. The era of  apologism has 
long passed its sell by date. We need firm 
action and a very strong BFA to drive 
us into a commercial and professional 
league.

FINAL
WHISTLE
OLIBILE SIKWANE

BFA means business 
now or does it?

DUNCAN KGANGKENNA

Botswana National Sport Commission 
(BNSC) is satisfied with the proposal 
local sports federations have submitted 
to them to resume sporting activities. 

Sports participation was stopped for 
at least two months as the country went 
under lockdown in a bid to fight the 
coronavirus (COVID 19) pandemic. 

BNSC’s Director Sport Development 
Technical, Bobby Gaseitsiwe, says 
proposals submitted by national sporting 
federations to resume activities are sound 
and doable. 

With the virus now relatively under 
control, the government advised BNSC 
that sporting codes and athletes may 
start training on the 1st of  July. 

“The team sport training can only 
start after the approval by the BNSC as 
the sport governing body in Botswana. 
Most of  the national sporting have 
developed plans on how they intend to 
go back to training,” Gaseitsewe says.  

He goes on to state that the proposals 
are in line with COVID19 protocols to 
fight the deadly pandemic which has 
disrupted lives across the globe. 

“They may start after BNSC 
has satisfied that there won’t be any 
contact that might put players at risk of  
contacting the disease. Sporting teams 
must exercise social distance during 
training all the time,” Gaseitsiwe says. 

He adds that Botswana Cricket 
Association (BCA) has submitted a good 
proposal and they have since granted 
them permission to train. Bowling will 
start sometime in July. 

Gaeitsiwe goes on to say that 
training dynamics are different from 
competitions and that each sporting 
code must abide by protocols prescribed 

by their international body which they 
are affiliated to. 

He says sporting codes are not under 
pressure to rush to start training and 
may decide to start anytime provided 
they follow schedules provided by 
international federations they are 
affiliated to so as to avoid sanctions. 

The BNSC’s Director Sport 
Development Technical says federations 
run themselves and the commission can 
only accede to their proposals, adding it 
is up to sporting codes to follow their 
own schedules. 

During lockdown, athletes were only 
restricted to their homes and only did 
training individually. This was however 
not effective because the space was 
limited.

Gaseitsewe says local health 
authorities have however given sport the 
green light to resume provided people 
keep social distancing. 

“We are allowed to train in the gyms, 
run, exercise and other things provided 
social distancing is maintained,” he says. 

BNSC director is optimistic that 
national federations will not disappoint 
and will abide by the protocols they 
proposed as they were done by technical 
people with expertise. 

Botswana Football Association 
(BFA) has also submitted their proposals 
which the commission is satisfied with, 
according to Bobby. 

BFA has been dominating the news 
after it stopped the league sitting that to 
continue with the league is expensive. 
The BFA officials said the league needed 
at least P300 million to start. 

Athletics, Chess, Boxing, and other 
non-contact sports have since started 
training. 

Sport proposals              
satisfy big Bobby



It is a story that has become 
too familiar with local football 
politics. Same election script, same 
candidates vying for positions and 
just different roles or change in 

‘political allegiances and camps.’ 
‘It is the same familiar faces that 

have come forth seeking to lead. Do 
they have the monopoly of  ideas to 
lead local football?’ one supporter 
pondered ruefully.

This supporter may not be alone. 
The thought of  the same familiar faces 
being recycled continues to baffle even 
the local football analysts and writers. 
None can give a clear reason why such 
is the case.

For Yarona FM sports anchor 
Kagiso Phatsimo, the number one 
reason for some familiar faces 
continuously seeking office is because 
‘they have passion for the game.’ 

Phatsimo says this minority is seen 
by continuously ‘trying to improve 
themselves’ and are not just interested 
in positions of  power.

“There is however something most 
of  these ‘volunteers’ do not tell us 
which makes them to continue clinging 
to power, even when they complain 
that as volunteers they are not truly 
appreciated,” he says.

“The question one needs to ask 
is; why do these people keep coming 
back to these positions if  they feel so 
unappreciated?” he asks rhetorically.

“What we should not forget is that 
once you become a member of  the BFA 
National Executive Committee (NEC), 
there are some pecks which come with 
that privilege,” Phatsimo says.

“Imagine if  today I am elected 
to the BFA NEC. I will be sent to 
different conferences across the world. 
If  I am a smart person, when I get to 
those conferences, I will network and 
try to find some business opportunities 
which I can venture into,” he opines.

Phatsimo says there is no truth 
to the always touted self-promoting 
notion of  volunteerism. He says the 
prospect of  networking with the rich 
and powerful at FIFA and opportunities 
that come with it is what keeps most of  
the same faces coming back again and 
again.

On whether there are no capable 
new faces to lead the beautiful game, 
Phatsimo says the ‘ugly politics of  local 
football’ are a barrier to capable people 
with reputations to maintain.

“There is so much evil associated 
with local football. When honest 
people see the ugly side of  our football, 
they seek to stay away and keep their 
dignity and honor,” he opines.

“If  your only interest is to do what 
is good and not dabble into politics, you 
will not last a day in our football. The 
ones who are sticking it out are those 
who love politics and are not afraid to 
play dirty to destroy another people’s 
reputations to win,” he says.

He says if  people are willing to fight 
dirty and unashamedly sully others’ 
reputations to become a volunteer, 
then there must be something the 
person gains from voluntarism.

Phatsimo concludes that while 
it is okay to bring some people back 
sometimes, that is however not 
always good. He says by recycling and 
rehashing the same faces, ‘we run the 

risk of  not growing football in the 
country.’  

“Having familiar faces always 
running the game or contesting to run 
the game has two aspects, both the 
good and the bad,” football journalist 
Kagiso Kgaogano says.

“The good being if  someone feels 
that during their tenure, they made 
mistakes they want to rectify or may be 
some business or projects they want to 
complete,” he explains.

Kgaogano however says ‘the 
negatives come where people seek to 
return just for the sake of  returning 
just to settle scores or see football as an 
employment.’   

“We know people volunteer for 
the game but others just return to use 
football to enrich themselves, fronting 
with football because life is difficult out 
there,” he explains.

He is however quick to add that 
most of  these people do not have 
anything to add to the development of  
the game and move from camp to camp 
without adding any value to football.

“There is also some sense of  
entitlement among some of  these 
people. They feel and behave as if  
football owes them,” Kgaogano says.

“Since my involvement in football, 
what I have observed is that for the 
majority of  people seeking positions 

in the BFA, this is all about them. It is 
about what they can gain and not about 
the game,” he adds.

On the issue of  familiar faces always 
running for office, Kgaogano says this 
is because ‘football administration is a 
very difficult and thankless undertaking 
which is also very costly.’  

“Sometimes new people can be 
given a chance but will be found 
wanting as they do not have an idea of  
the challenges related to the product,” 
he says.

Kgaogano goes on to say that 
‘another barrier of  entry to new people 
is the issue of  political alignment’ and 
how much a person is known by the 
electorate to trust him with their vote.

“If  we do not know you, we are 
quick to dismiss you. We question 
who you are and what you are bringing 
to the game without checking your 
capabilities,” Kgaogano says.

For his part, football analyst Jimmy 
George says ‘old faces keep cropping 
up’ to lead ‘because former players 
shy away from the responsibility of  
claiming their rightful turf.’ 

“They enjoy the comforts of  sitting 
on the sidelines far away from scathing 
criticism. Former players should claim 
their stake, they have a lot to contribute 
and they should do the needful,” 
George says.

He then continues to say ‘football 
is a practitioner’s game and it should be 
run by former players who have a better 
appreciation of  the game.’ “of  course, 
they can be augmented by officials who 
have different but complimentary skill 
set,” he adds. 

George opines that the reason why 
familiar faces continue to be recycled in 
local football leadership is ‘not about 
them having a monopoly of  ideas.’ 

“It is a case of  those who are bold 
enough and daring stepping up to the 
plate. Generally, as a nation we have an 
inclination of  retreating from claiming 
what is rightfully ours, so few faces will 
always show up,” he explains.

“This is to the detriment of  the 
beautiful game that deserve better than 
the mediocre leadership it is constantly 
subjected to,” George says.

He goes on to say ‘there is no 
stopping anyone determined to do 
a good cause as football in Botswana 
accommodates plurality.’ 

“The lower structures lack 
personnel and I believe teams at 
regional level would be too happy to 
accept anyone coming to serve them. 
The trouble is some do so with not so 
good intentions,” he concludes.
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 Dingake                   

faces the BFA axe

GODFREY MOWANENG

Like a big sword held by a 
hair of  a horse’s tail over the 
head of  Damocles, an axe 
is allegedly hanging over the 
head of  Botswana Football 
Association (BFA) Disciplinary 
Committee (DC) chairperson 
Martin Dingake. 

According to sources, 
there are ongoing nocturnal 
meetings within the BFA to 
dismiss him from his duties. 
His undoing, according 
to sources, is his acquittal 
of  First Division North 
(FDN) chairman Mpenzeni 
Sambadawe and his executive 
committee.

Two weeks ago, Dingake 
and his DC took an unpopular 
decision to acquit the 
FDN executive committee 
from the allegations of  
misappropriation levelled 
against them by BFA.

The committee had been 
suspended from football for 
the past two years following a 
decision by the BFA National 
Executive Committee (NEC) 
on the 29th October 2018. 

Dingake’s ruling came 
following a back and forth 
exchange of  letters between 
the FDN and BFA as the FDN 
sought reinstatement.

In their letter, FDN 
committee had indicated that 
their charges be set aside and 
they be reinstated to their 
positions.

In the aftermath of  the 
ruling, the BFA appealed the 
decision as they believed ‘the 
matter cannot be determined 
on account of  delay as the 

matter dragged for long.’
This week, the BFA was 

left with an egg in the face as 
it once again lost its appeal 
for a stay of  execution, 
meaning Sambandawe and his 
committee will be back in their 
position.

Sources close to the matter 
revealed to Sunday Standard 
that the decision to reinstate 
the FDN committee by the 
DC was not welcomed by 
the BFA top brass hence 
allegedly fingering Dingake 
incompetent. 

“The BFA is not impressed 
by Dingake and his committee 
and they are definitely planning 
for his exit,” the source says. 

“They believe that despite 
the time factor, crime does not 
rot and the P168, 000 allegedly 
still unaccounted for remains 
a crime committed by the 
FDN committee,” the source 
explains.

The source went on to say 
Sambadawe and his committee 
will have to dig deep if  they are 
to return to football matters 
soon. 

“It will not be easy as the 
BFA is of  a view that they have 
brought football into disrepute 
as they failed to account 
for football funds,’’ says the 
source.

Meanwhile, the local 
football mother body has 
however denied any knowledge 
of  a plan to axe Dingake.

The BFA mouthpiece 
Tumo Mpatane said: “We 
are not aware of  such 
developments in our offices 
and cannot comment further 
on the matter.”

Same script, same characters,                          
different roles – BFA         

towards elections

ORATILE OTSETSWE

Botswana Tennis Association (BTA) 
is ready to resume activities under 
the new normal and has set eyes on 
hosting an open championship this 
coming month.

The four-day tournament will be 
played from the 18th to the 22nd July 
2020 at the National Tennis Centre in 
Gaborone.

As one of  the sporting codes given 
a green light to resume activities, BTA 
president Oaitse Thipe says they are 
ready to embrace ‘the new normal.’ 

Play resumes under caution and 

will continue ‘as long as players and 
event venues minimize the health risks 
of  the pandemic.’  

Thipe says as tennis is a non-
contact sport, it will be easier to abide 
by the set regulatory measures to 
prevent the spread of  the pandemic. 

The BTA president says the 
national tennis facility has 10 courts 
which makes it ideal to adhere to health 
protocols. 

To ensure a controllable number 
of  athletes converge in the Centre at 
any given time, he says players’ names, 
along with the specific times they are 
playing will be recorded and published.

Thipe says this will ensure athletes 
will only come to the courts in batches 
and at specific times when they are due 
to play to avoid overcrowding. 

Among the BTA COVID-19 
guidelines for returning to play are; 
using separate balls and marking the 
balls so that there is no confusion, 
no changing of  ends. Individuals will 
also be expected to bring their own 
sanitizers to the court.

Still on the matter, Thipe says there 
will be fewer officials at the tournament 
as a measure to minimize costs and to 
abide by the set health protocols and 
restrictions. 

The BTA president says the 
association is yet to land a sponsor for 
the impending tournament.

“The BTA does not have a sponsor 
for the competition, but the leaders are 
working with various companies for 
sponsorship partnership,” he says.

He says the BTA will shoulder the 
expenses of  the tournament, which 
are estimated at around P60 000 if  the 
association nails a sponsor, and at P150 
000 if  no sponsor is found.

Competition is expected to be 
tough as the championships will be 
used to select a national team that will 
represent the country at the Davis Cup 

and the Federation Cup. 
The Davis Cup will be held at 

Congo, Brazzaville and will commence 
after the boarders are open.

The registration fee is P300 each 
player for the categories; men’s singles 
and doubles, women’s singles and 
doubles, men and women veterans ‘s 
singles and doubles.14 and 18 under 
players are eligible to take part in all 
categories except the ones for veterans.

Meanwhile, Thipe says prize 
monies for the upcoming will only be 
communicated at a later period when 
the tournament is launched.

It will be the same old faces in contest when the BFA goes to election  
in August later this year                          (FILE PICTURE)

Tennis bounces back from Covid-19 hurdle

‘Familiarity Breeds Contempt,’ or so goes a common proverb. In the case of Botswana 
Football Association (BFA), the recycling and rehashing of the same faces and ideas 
is breeding resentfulness among local football supporters. Sunday Standard Reporter 

Botlhale Koothupile reports; 

It will be the same old faces in contest when the BFA goes to election in August later this year                              (FILE PICTURE)
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