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The fast-tracked procure-
ment processes adopted 
by Covid-19 Presidential 
Task Force will come un-
der renewed scrutiny when 

Botswana Government this week 
receives a hefty bill from a South 
African company that says Co-
vid-19 Presidential Taskforce had 
approached them to source Personal 
Protective Equipment and various 
laboratory test kits from suppliers 
in China. Sunday Standard has seen 
a suite of  documents exchanged by 
Covid-19 Task Force officials and 
Theunis Crous, the Chief  Executive 
Officer of  Ehang Africa, a logistics 
and aviation company with offices 
in Beijing, Johannesburg, Port Eliza-
beth and Cape Town. Crous says if  
he is not compensated, he will drag 
Botswana government, through their 
High Commission in Pretoria to a 
South African court.

He said his lawyers are consid-
ering issuing a string of  subpoenas 
that might go all the way to the high-
est echelons of  Botswana govern-
ment to possibly include President 
Mokgweetsi Masisi, minister of  
Health Lemogang Kwape, minister 
of  Finance Thapelo Matsheka and 
a clutch of  senior government of-
ficials.

“According to my lawyers if  the 
court case happens, it will have to be 
in South Africa because that is where 
the transaction happened. The in-
voice was issued not in Botswana, 
but from here [SA},” said Crous.

“In all likelihood the president 
does not know about this, but it is 
the Government of  Botswana that 
has put me through this,” he added.

Crous says he got a shock of  his 

life when this week he learnt that 
Botswana government had already 
paid two companies Mileage Group 
(PTY) LTD and Pula Rich Invest-
ment a combined total of  P89 mil-
lion for the goods for which he was 
awaiting payment from government 
after he had been ordered to source 
them from China.

The money awarded to Mileage 
Group and also to Pula rich Invest-

ments shocked many Batswana busi-
ness people who had also wanted to 
get a piece of  Covid-19 relief  money.

Botswana Government through 
Covid-19 Task Force had initially 
asked Crous to provide a quotation 
of  goods that amounted to $24 mil-
lion (P240 million.) That included 
molecular tests kits, rapid test kits, 
protective equipment that included 
gloves, head covers, goggles, dispos-

able plastic aprons, surgical masks, 
shoe protectors, examination gloves 
and a plethora of  laboratory com-
modities – all in the thousands a 
piece. Crous was immediately there-
after asked to remove some goods 
from his list as the Covid-19 Task 
Force had found they could get them 
straight from manufacturer. Crous 
issued a revised price, down to $17 
million, before he was yet again in-

structed to whittle it down to $13 
million after removing more goods.

For the most part Covid-19 Task 
Force was represented in the deal by 
Dr Mogomotsi Matshaba, who at 
one point wrote Crous that because 
government was urgently looking at 
acquiring the goods if  Crous could 
provide an invoice sooner, payment 
would be processed that same day.

In the meantime Crous was also 

urged to book an aircraft that could 
airlift the goods out of  China where 
he had already asked manufacturers 
to go ahead and start production.

He also booked a cargo Boeing 
777 for which he says he paid a de-
posit.

“Because of  the global pandem-
ic, just getting a landing slot in Hong-
Kong was not easy,” said Crous.

The manufacturers in China had 
wanted a deposit before they could 
start manufacturing.

As delays of  payment from 
Botswana Government continued, 
Crous said he paid $3 million (P30 
million) from his company account 
so that manufacturing of  goods or-
dered could start in China.

“I was totally convinced that I 
had a deal with Botswana Govern-
ment. They had been referred to us 
by an international mining company 
present in Botswana with which we 
do a lot of  business,” said Crous.

Delays in payment became sus-
picious to him the moment he was 
referred to Permanent Secretary 
in the ministry of  Finance Wilfred 
Mandlebe who mentioned a letter of  
Credit and a purchase order.

But, according to Crous Dr 
Mandlebe too insisted that Botswana 
Government still needed the goods 
that Crous had been asked to source.

By that time Crous and his com-
pany were clearly growing desperate.

They had already issued an in-
voice as ordered by Botswana Gov-
ernment officials. But the officials 
had stopped taking calls. And emails 
were no longer being responded to.

Specifically Crous singles out 
Acting Permanent Secretary in the 
Ministry of  Health who he says 
would not even acknowledge his 
emails.

The embattled Ministry of  Health 
and Wellness last week prejudiced 
Directorate on Corruption and Eco-
nomic Crime (DCEC)’s ongoing in-
vestigations into allegations of  cor-
ruption in the award of  tenders for 
the supply of  COVID-19 medical 
equipment.

While DCEC investigations are 
still at an early stage, the ministry is-
sued a press statement last week dis-
missing reports of  wrong doing in 

the award of  the tenders.
Fresh information has however 

emerged that government officials 
colluded with suppliers to fix prices 
of  COVID-19 medical equipment.

It was initially reported to the 
DCEC that tenderpreneurs took ad-
vantage of  the COVID-19 panic to 
pad prices of  medical equipment.

It has however emerged that 
ministry officials colluded with sup-
pliers to inflate prices of  COVID-19 

medical equipment. A South African 
company that was approached by 
Botswana government officials to 
supply COVID-19 equipment has 
spilled the beans on how the officials 
colluded with suppliers on pricing. 
The government officials inflated 
the tender budget of  COVID-19 
medical equipment and then advised 
the suppliers on how much to quote 
for the tender.

This ensured that the suppliers 

raked in huge profits while still pric-
ing below the government’s tender 
budget (see main story).

Sunday Standard can reveal that 
Mileage Group and Pula Rich which 
form part of  the DCEC investiga-
tions were among companies ap-
proached by government officials 
to provide quotations for the supply 
of  COVID-19 medical equipment. 
Sunday Standard could not establish if  
like the other suppliers, the two com-

panies were advised on how much to 
quote. In an interview with Sunday 
Standard, Mileage Group’s Manag-
ing Director Miles Nan said “the 
government chose us to supply the 
testing kits because our quotations 
were reasonable.” While the Mileage 
Group has a track record of  supply-
ing government with medical equip-
ment, Sunday Standard can reveal that 
Pula Rich had never done business 
with government and was still in the 

process of  incorporation.
Two other Botswana companies 

Deltamore Holdings and Protech 
which were also hand picked to sup-
ply COVID-19 Personal Protective 
Equipment have failed to honour the 
tender. The two companies are cur-
rently locked in a legal dispute with 
their South African supplier, Prov-
erbs Medical. The South African 
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MASISI/RAM BUSINESS DEAL RAISES EYEBROWS: Acree Proprietary in Commerce Park. See story on the right. 

KHONANI ONTEBETSE
 
President Mokgweetsi Masisi’s curious 
business partnership with Choppies’ mul-
timillionaire Ottapathu Ramachandran has 
sparked fears that the president may have 
traded his political capital for a sweet deal.

Documents gleaned from the Compa-
nies and Intellectual Property (CIPA), list 
Masisi as a 10% shareholder in Arcee Pro-
prietary Limited a company in which the 
Choppies Supermarket majority shareholder 
and CEO has a 90% stake.

The CIPA records show that the compa-
ny was incorporated on 1st September 2005 
and re-registered on 3rd December 2019.

Ram as he is known in business circles 
became the majority shareholder in the 
company on 27 May, 2019. The company 
ownership trail shows that he replaced the 
company’s former Director and South Af-
rican national Chandrakant Govind whose 
physical address is Meyersdaal, Cape Town, 
South Africa.

The other former director is Indian na-
tional Vishin Kottiyattil Ashok whose resi-
dential address is Gaborone. President Ma-
sisi and the duo were appointed as directors 
on 12 April 2017.

The CIPA records also reveal that Masisi 
holds 10 percent stake in Arcee Proprietary

while Ram is the major shareholder with 
a 90% stake.

On March 26 Arcee Proprietary regis-
tered six trading names with CIPA: Klenzol, 
Germ Off, Feather Glow, Silky Fresh, De-
tox+ and Rinze.

This has touched off  a social media row, 
with conspiracy theorists speculating that 
the trading names were for companies tar-
geting COVID-19 government business.

Ottapathu however told Sunday Standard 
that the names were not company names but 
brand names. He explained that Arcee Pro-
prietary is engaged in the manufacturing of  
detergents and the six names were reserved 
for the detergents that will be produced by 
the company.

Accord Consultants Proprietary Limited 
has been listed as Arcee Proprietary’s com-
pany secretaries.

The Directors of  Accord Consultants 
Proprietary Limited are Indian nationals. 
They are Santhosh Ramachandran whose 
physical address is Boyei Ward, Maun (since 
13 December 2006), Bindu Madhu Menon, 
whose physical address is Phakalane, Gabo-
rone, Joseph Kattukaran George, who stays 
in Gaborone, Ramnath Kudua, Gaborone 
and Dileep Kallazhy also staying in Gabo-
rone.

Masisi joins high profile and influential 
political figures who had been Ram’s busi-
ness partners both in Botswana and the 
SADC region. Some of  the influential fig-
ures who were Ram’s business associates are 
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In responding to a situation that requires it to 
compete for students, the University of  Bo-
tswana is finally touting its strengths over its 
competition but, even then, is not going all the 
way.

Of  all the superlatives it can use to describe 
itself, UB restricts itself  to one adjective in a 
print-media advert titled “The only compre-
hensive university in Botswana.” Elaboration 
for “comprehensive” is that UB offers more 
than 190 academic programmes. Considering 
what “university” is nowadays and how many 
more adjectives it can use, UB is being overly 
modest. The first university to be established 
in Botswana (there was none in the colonial 
era), UB was built in 1977 when the Leso-
tho Prime Minister, Leabua Jonathan, kicked 
Botswana and Swaziland students out of  the 
University of  Botswana, Lesotho and Swazi-
land (UBLS) which was in Roma, just outside 
Maseru. This makes UB the oldest university 
in Botswana and age enhances reputation of  
a university.

In the early 2000s, the government em-
barked on an ill-fated process to privatise ter-
tiary education. The result was that some se-
nior ruling-party politicians ruined and are still 
ruining the lives of  young people by conniving 
with gamblers, most of  them Asian, who roll 
dice in the education sector and win big. The 
Tertiary Education Council (which has been 
renamed the Human Resource Development 
Council) was supposed to ensure that stu-
dents received quality education but to date, 
there are still complaints of  how a majority 
of  private-sector universities, which generally 
occupy as little physical space as possible, are 

gaming the system and cheating young people 
out of  their future.

In the past, Sunday Standard has reported 
about a university that plagiarised teaching 
notes from Wikipedia and copyrighted them. 
About a decade ago, TEC had to practically 
beg one university to not use the term “associ-
ate degree” because it caused confusion in a 
country where “degree” has only one meaning. 
In Botswana, an academic degree is generally 
understood to mean bachelor degree and not 
enough people (prospective students included) 
know that associate degree actually means di-
ploma. Almost year-round and ever since these 
universities were established, students them-
selves complain about getting sub-standard 
education and not enough of  them end up do-
ing the work they trained for. A good many 
of  today’s salespeople studied engineering at 
these universities.

The owners of  these universities don’t just 
give students a raw deal, they also do the same 
thing with staff, which they exploit and deny 
labour rights. They typically weed out labour 
rights-conscious citizen employees and retain 
less assertive expatriate staff  whom they ex-
ploit with impunity.

UB can brag about having a campus much 
larger than some Gaborone residential districts 
like Block 5 with all the facilities that a tradi-
tional university has; about having one of  the 
best libraries in Africa; about having hundreds 
of  PhD holders who have authored books; 
about having produced national leaders in all 
sectors of  the national economy; about being 
ranked continentally; about having a robust 
R&D programme; about having competed 
against credible universities like the University 
of  Cape Town; about a fully-fledged sports 
programme that has produced national stars; 
about an indoor stadium that can host world 
netball championships and  a presidential inau-
guration – about many more things.  After all, 
the university now has to compete for students 
with fly-by-night schools and there is no room 
for modesty in commerce.

UB can credibly claim the “university” title 
but most of  its competitors can’t. As a mat-
ter of  fact, former University of  Botswana 
Vice Chancellor, Professor Thabo Fako, has 
called for legal protection of  the “university” 
title, such that not every supposed institution 
of  higher learning can call itself  a university. 
He was speaking at the official opening of  the 
UB’s world-class gymnasium.

Fako said that institutions “must go 
through stringent processes to allow them to 
use the title ‘university’ and the state must jeal-
ously guard against the use of  the title ‘univer-
sity’ and ensure that it is reserved for the most 
rigorous exercise of  the mind on big questions 
of  national and global importance.”

A 
Court of  Appeal (CoA) 
judgement explains in 
stark terms what the gov-
ernment is never going to 
be able to out in words as 

COVID-19 wreaks havoc on peo-
ple’s lives.

“We do not agree that socio-
economic rights, such as the right to 
health, housing etc, and, in this case 
… to fair labour practices, have by 
integration become rights enforce-
able under the Botswana constitu-
tion,” says a judgement that has been 
handed down by the Justice Presi-
dent of  the Court of  Appeal, Justice 
Ian Kirby.

This line has a lot of  relevance 
at a time that the national economy 
has had to be shut down for almost 
two months as a public health mea-
sure against COVID-19. For some, 
especially those in the informal sec-
tor, shutting down the economy 
means missing rent payment, which 
puts them on a collision course with 
landlords. While President Mokg-
weetsi Masisi has, in using his state-
of-emergency powers, decreed that 
employers must not fire employees 
to mitigate the financial situation oc-
casioned by the lockdown, he was 
never as explicit with regard to the 
payment of  rent. As a matter of  fact, 
when parliament met for a special 
session last month, MP after MP 
wanted the government to make a 
clear pronouncement of  what pro-
tection the government was provid-
ing for tenants who can’t afford to 
pay rent. Such pronouncement was 
never made and some landlords have 
begun evicting tenants who missed 
rent.

What Kirby’s words mean is 
that if  there are mass evictions and 
thousands of  people find themselves 
homeless, the government would be 
under no legal obligation to provide 
housing for them. As the judgement 

states, the founding fathers were well 
aware of  an anomaly that countries 
like South Africa have legally guard-
ed against.

“In Botswana, the fundamental 
rights which are protected are those 
listed in Chapter 2 of  the constitu-

tion,” says Kirby’s judgement, refer-
ring to a chapter that lists civil lib-
erties. “They do not include socio-
economic rights, and this was no 
doubt a deliberate decision made by 
the drafters. Our constitution differs, 
in that respect, from the constitution 

of  South Africa.”
The complete lack of  socio-

economic rights is something that a 
former High Court judge and legal 
scholar who now works in Papua 
New Guinea, has written about. In 
“Constitutionalism and the Rule of  

Law in Botswana”, Justice Dr. Key 
Dingake laments the absence of  so-
cio-economic rights in the country’s 
constitution.

“This does not mean they are not 
rights. It only means that in the con-
text of  Botswana they may not be 
justiciable (capable of  enforcement) 
because they are not constitutionally 
entrenched,” Dingake contends in 
the book.

He hazards the guess that the 
possible explanation for this anoma-
ly is that at the time the constitution 
was drafted, civil and political rights 
were separated from socio-economic 
rights on the reasoning that the lat-
ter were not legally enforceable. That 
notwithstanding, Dingake argues 
that there is absolutely no reason 
why the latter should be perceived to 
be less important than civil and po-
litical rights.

“It is therefore incumbent upon 
nations, more particularly the United 
Nations system, to bridge the gap 
between justiciability of  civil rights 
and political rights and that of  socio-
economic rights. The general argu-
ment advanced against the justicia-
bility of  socio-economic rights is 
that socio-economic rights impose 
positive duties for states, such as the 
duty to provide housing as contrast-
ed with negative obligations, such 
as duty not to abridge freedom of  
movement, for instance.”

Other CoA judgements have 
also stressed the point that Botswana 
constitution does not make provi-
sions for socio-economic rights. In 
one respect, this means that until and 
unless the constitution is amended, 
the homeless can’t seek legal re-
course through the court system 
because the highest court in the land 
has ruled that nobody has housing 
rights.
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The Botswana International University of Science and Technology (BIUST) invite companies with relevant experience and 
requisite skills to participate in the below mentioned tenders:

INVITATION TO TENDER 

Prospective bidders are invited to participate in the tenders and the scope, terms and conditions of the tender are given in the 
tender documents. Prescribed Reservation or Preference Schemes shall be applicable to these tenders.

Tender documents can be collected during working hours from 0800 hrs – 1200 hrs and 1400hrs -1530 hrs during week days 
with effect from 01 st June 2020 upon payment of non-refundable amount of BWP 500.00 (Five Hundred pula) cash at Ground 
Floor Cash Office next to the reception area. Youth companies are eligible to purchase tender documents at BWP 250.00 (Two 
Hundred and Fifty Pula Cash).

Stanbic Bank
Account no: 9060003441445
Branch: Fairgrounds-064967

Ref: Company name and Tender no

Queries or clarifications relating to these tenders must be addressed to Manager Procurement via email 
tenderbids@biust.ac.bw, Tel: 4931000, Fax: 4900102. Queries will be distributed to all the prospective bidders.

Late tender offers will not be accepted. Telephonic, Telegraphic, Facsimile or e-mailed tender offers will not be accepted.
Notwithstanding anything in the foregoing, the BIUST is not bound to accept the lowest or any tender offer, nor incur expenses 
in the preparation thereof.

BIUST | Driving Change
www.biust.ac.bw

TENDER DESCRIPTION REQUIRED PPADBCODESTENDER NO SUBMISSION DATE

Code 203-Electronic and ICT Supplies
Sub code: 01-Electronic Equipment, Spares and 
Accessories (Including ICT, Photographic 
Equipment and Others)

Code 127 Insurance and Pension,
Sub-Code 06 Brokerage & risk related
services or 07 Life Insurance services.

26/06/2020 @ 1000hrs

26/06/2020 @ 1100hrsProvision of Group Life Assurance and
Disability Cover

BIUST 20-21/001

BIUST 20-21/002

Supply, Delivery and Installation of
Server and Storage hardware
Infrastructure. Companies should be
an authorized dealer / business
partner of OEM

The Sefhare-Ramokgonami MP, Dr. Kes-
itegile Gobotswang, still insists that it is 
terribly misguided to take punitive action 
against people who don’t comply with a 
new legal requirement to wear face masks 
as a COVID-19 health measure.

Earlier this month, parliament met 
to debate the Emergency Powers (CO-
VID-19) (Amendment) (No.4) Regula-
tions 2020 which require people to wear 
cloth face masks in public. The penalty for 
not wearing a mask is P5000. Contribut-
ing to the debate, Gobotswang said that 
rather than punish people, the government 
should instead provide education for why 
it was necessary for them to wear masks. 

More than a fortnight later, mask-
wearing has become a deeply entrenched 
social norm. However, there are still some 
people either walking about mask-less, 
dangling masks from their necks or cover-
ing the mouth only when the law requires 
the covering of  both the mouth and nose.

Sunday Standard followed up on what 
Gobotswang had said in parliament by 
asking him whether it wasn’t time to take 
punitive action against not complying with 
the mask-wearing law. His answer was in 
the negative, with the explanation that 
generally, it takes a considerable period of  
time for public health messages to seep in.

“Failing to wear masks should not be 
criminalised,” says Gobotswang, who is 
also the Deputy President of  the Botswana 
Congress Party, which is one third of  the 
Umbrella for Democratic Change coali-
tion.

On elaborating the latter point, he 
notes that mask-wearing should be imple-
mented no differently from other public 
health frameworks used to fight smoking 
and diseases like HIV/AIDS.

“For a long time now, there has been 
public education on smoking and that edu-
cation is still going on,” says Gobotswang 
adding that smoking has never been crimi-
nalised. “The same thing should be done 
with mask-wearing because it is also a be-
havioural issue. Any public health profes-
sional knows that it takes a long time to 
change people’s behaviour.”

He expresses concern that the govern-
ment’s public health messaging lacks rigour 
and resultantly, has not yielded the desired 
response from members of  the public. He 
gives an example of  the bereaved families 
not complying with the COVID-19 health 
regulations as a direct result of  lackadaisi-
cal public health education.

The MP also expresses worry that pe-
nalizing non-compliance will dispropor-
tionately affect the poor because they are 
less likely to receive public health educa-
tion. In service of  the latter assertion, he 
says that on account of  working and living 
off  the grid, cattle herders would not have 
received this education. 

Whatever the validity of  his argu-
ments, there is having to face up to the 
fact that there is a sub-set of  (mostly 
young) people who are wilfully resisting 
the mask-wearing law and endangering 
public health. While he accepts that this 
is happening, Gobotswang hastens to add 
that it is to be expected that unlike adults, 
the youth will display wayward behaviour 
because they still lack mental maturity. He 
stresses the important of  targetting the 
youth with age- and platform-appropriate 
public health messages. His recommenda-
tion is that with its easy-going approach, 
social media would be a more appropriate 
channel for such messages than Radio Bo-
tswana 1 which, with its native inclination 
towards serious content, would just turn 
young people off.  
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Scores of  Batswana are currently stranded 
in countries around the world due to travel 
restrictions and the scarcity of  commercial 
flights as a result of  Covid-19.

While many countries evacuated citi-
zens from abroad through charter flights 
after the coronavirus outbreak, hundreds 
of  Batswana have been been left behind 
and are now worrying about running out 
of  money and food.

The outbreak of  the COVID-19 
caught many Botswana citizens outside the 
region on study exchange programmes, 
tourist and business trips, it has emerged.

While other governments chartered 
flights for their citizens stranded abroad, 
the Botswana Government is understood 
to be reluctant to charter flights.

Countries banned international flights 
in an attempt to curb the spread of  the 
novel coronavirus. The suspension of  air 
travel by the governments has left Botswa-
na nationals abroad attempting to return 
home with limited options.  

Batswana citizens abroad have claimed 
that apart from restrictions on movement 
by some countries which have made re-
turning to Botswana challenging, failing to 
charter flights by the government to Africa 
has made it impossible.

Botswana High Commission in Lon-
don has since informed Batswana abroad 
seeking to return to Botswana that Nation-
al Airline of  Namibia was schedule to ferry 
citizens of  that country to the neighbour-
ing country.

“29 seats are being offered to the citi-
zens of  Botswana. In this regard, Batswa-
na wishing to take advantage of  this flight 
are advised as follows to directly contact 
National Airline of  Namibia at own cost,” 
Botswana’s High Commission in London 
stated.

While the Ministry of  Foreign Affairs 
has asked Batswana in the United States of  
America and Britain among other coun-
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Call for creative
arts submissions
FNBB in partnership with FNBB Foundation is making a nationwide 
call for creative arts submissions. The creative community has been 
hard hit by the Covid-19 pandemic, prompting us to introduce the 
Bodiragatsi Jwame, Lentswe lame initiative aimed at supporting 
creative arts during this difficult time.

Submit your profile & recording to music@yaronafm.co.bw;
T’s & C’s apply. 
For more information call

(BTC & Orange)

Music
FNB has partnered with Yarona FM to run a music show where artists will be challenged to record and submit 
songs which have an underlying message on the COVID-19 pandemic.
• Submit your profiles & a recording (mp3 format) to music@yaronafm.co.bw no later than June 8th, 2020
• A committee comprising of members from both the bank and the radio station will evaluate the submissions 

for shortlisting. Submissions will also be judged mainly on superiority of quality, the impact of the message 
and the number of votes garnered during the period of the Campaign.

• Shortlisting of songs will be based on submissions received per music genre.
• Songs shortlisted will be entered into a weekly competition where the top 3 songs will be rewarded as 

follows: First Prize P25,000, Second Prize P15,000 and Third Prize P10,000.
• Each week, only one category will compete from Monday to Thursday;
• The Top 3 songs will play daily "back to back", and listeners will be given an opportunity to comment On Air. 

The general public will also vote for their favourite songs via the Yarona FM SMS line 16106.
• The votes will be tallied and every Friday the winners will be announced on Air and online; in order of the one 

with the most votes.
• The content remains the intellectual property of the owner post the competition.
• The initiative is open to Batswana citizens only.
• The review process may take up to 1 week
• Only successful candidates will be contacted.

KHONANI ONTEBETSE

With Botswana unable to lo-
cate its exported COVID-19 
cases in any of  the lineages of  
known local cases, there are 
growing fears that the country 

may have unknowingly progressed from from 
limited “local transmission” (in which carriers 
are identified and their contacts can be traced) 
to “community transmission” (in which it is no 
longer known who is carrying and transmitting 
the virus).

Fresh information indicates that Botswa-
na’s exported Covid-19 is partly responsible 
for a surge in the number of  new cases regis-
tered in Zimbabwe.

Botswana, however, has not been able to 
locate these exported cases among contacts of  
known local Covid-19 cases.

On 27 May 2020, Zimbabwe’s Permanent 
Secretary in the Ministry of  Information, Pub-
licity and Broadcasting Services Nick Mang-
wana revealed that Zimbabwe’s COVID cases 
more than doubled on the same day )27 May 
2020). 

Mangwana wrote on Twitter that majority 
were Zimbabweans who had returned from 
abroad, mainly from South Africa and Botswa-
na, and only one case was a local transmission.

“Zimbabwe’s #Covid19 positive cases 
have now spiked to 132. The 76 new cases 
have been recorded in the Beitbridge, Masvin-
go and Harare. All new cases except one have 
been registered among returnees from mainly 

SA and Botswana. One case is local transmis-
sion,” he stated.

Immediate comment from Mangwana was 
not available as his mobile phone rang unan-
swered. This publication sought to establish 
among others the number of  returnees who 
tested positive upon their return from Bo-
tswana.

Zimbabwean government authorities were 
quoted as saying that more than 4,000 Zim-
babweans have returned to the country in the 

past month.
Returnees are being placed under manda-

tory quarantine for 21 days, but Mangwana was 
quoted by the Sunday Mail newspaper as saying 
more than 100 had fled and were being sought 
by security agent.

Responding to The Sunday Standard queries, 
Presidential COVID-19 Task Force Nation-
al Coordinator Dr. Kereng Masupu confirmed 
that the Government of  Botswana has already 
contacted its counterparts in neighbuoring 
Zimbabwe and proper contact tracing is on-
going.

“Investigations between the two countries 
have been concluded and contact tracing is on-
going,” he said.

According to Masupu, “Beitbridge is a 
bridge which links Zimbabwe and South Af-
rica and has no bearing on people travelling 
to Botswana, therefore the Task Force has no 
jurisdiction over it.”

According to media reports Zimbabwean 
Police continue to search for more than 100 
repatriatees from Botswana and South Africa 
who escaped the quarantine centre. People 
coming into the country are subject to a 21-

day quarantine.
“They escape and sneak into the villages ... 

We are warning people to stop sheltering them. 
These escapees are becoming a serious dan-
ger to communities,” police spokesman Paul 
Nyathi was quoted as saying.

Reports also show that more than 400 
people fled a quarantine centre at a stadium in 
Blantyre were recently repatriated from South 
Africa and Botswana. Health workers and po-
lice watched them leave, telling reporters they 
did not have the proper protective materials to 
nab those escaping.

Botswana clueless about 
extent of COVID-19 in the country

Dr. Kereng Masupu

REUBEN PITSE AND KHONANI ONTEBETSE

The cash strapped Botswana Power Corpora-
tion (BPC) has “squashed” the P500 million 
government rescue package which was meant 
to tide them over until the end of  the COV-
ID-19 pandemic, and is now unable to pay sala-
ries. BPC which is technically insolvent entered 
the COVID-19 period with its going concern 
status dependent on a government bail-out. 
The P500 million government lifeline was how-
ever sucked into the blackhole in the parastatal’s 
balance sheet.

Sunday Standard investigations have turned 
up information suggesting that the power util-
ity is being sunk by poor scenario planning 
and corruption. It has emerged that the Gov-
ernment P500 million rescue package and the 
22% increase in electricity tariffs was based on 
optimist projections that Morupule B would be 
operating at 50% capacity with two of  its four 
units on stream. 

The BPC failed to identify the cash flow 
crunch ahead of  time and leaked millions of  
pula from the unplanned wholesale importation 
of  expensive electricity. BPC is also believed to 
be losing money through cracks in its processes 
and a minister has been implicated in a corrupt 
business deal with the corporation which is be-
lieved to be hemorrhaging the ailing parastatal.

Sunday Standard has established that for a 
whole month during the COVID-19 lockdown, 
all four Morupule B units had collapsed and 
Botswana had to rely on Morupule A and ex-
pensive electricity imports from South Africa. 
The situation is expected to get worse before 
it gets better. Morupule B is currently operat-

ing with one unit, and there is growing risk that 
the South African power utility Eskom may be 
unable to meet Botswana’s import demands as 
South African businesses continue to reopen in 
stages.

Responding to Sunday Standard enqui-
ries two weeks ago BPC spokesperson Dineo 
Seleke confirmed that all the units at Morupule 
B had broken down.

“As the stakeholders are aware, the Moru-
pule B 600MW power station experiences plant 
reliability and availability challenges from time 
to time since commission of  the plant dating 
back to 2012,” said Seleke.

She added that “the current challenges are 
not unique, and the Corporation is undertak-
ing the necessary remedial works on the units 
which are expected back in operation in course 
of  the month (May 2020) 1st Unit, June 2020 
and July 2020 for the 2nd and 3rd Unit.”  

According to Seleke, long term remedial 
works on the 4th Unit are at an advanced stage 
with construction works over 90% complete. 
“The next step is commissioning works which 
have been impacted by the COVID 19 world-
wide travel restrictions as the commissioning 
personnel are based in China,” she said. 

Notwithstanding Morupule B challenges, 
Seleke said, the Corporation has measures in 
place to meet demand over the winter high 
demand season from its sources supply which 
include power imports from the Southern Afri-
can Power Pool (SAPP).  

“The Corporation encourages the public to 
continue partnering with them in efficient use 
of  electricity throughout the winter season,’ she 
said. 

BPC flat broke

company is being investigated by the Na-
tional Prosecuting Authority under the 
Prevention of  Organised Crime Act.

While government shifted blame for 
the late delivery of  COVID-19 medical 
equipment, it has emerged that the minis-
try was to blame. Although it was initially 
reported that government commissioned 
Pula Rich and Mileage Group to supply 
test kits in January this year, it has since 
emerged that the Ministry of  Health sent 
email messages to the suppliers among 
them Mileage Group and Pula Rich on 
April 23rd 2020 requesting for quotations 
for the supply of  medical equipment.

The request for quotations was made 
after the plan by the COVID-19 Task 
Force to conduct community testing, par-
allel to the contact trace testing had col-
lapsed because there were not enough test 
kits.

The Covid-19 Task Force had initially 
planned to commence community test-
ing for COVID-19 by April 20th. Former 
Deputy Permanent Secretary in the Minis-
try of  Health and Wellness Moses Keetile 
and Director of  Health Services, Dr Mal-
aki Tshipayagae, issued statements mind 
April that they have collaborated with the 
University of  Botswana, National Strategy 
Office, Statistics Botswana and Botswana-
Harvard Partnership to conduct the tests.

The testing which were to be done at 
selected households in greater Gaborone, 
greater Francistown, Gantsi, Ngamiland 
and Chobe areas were scheduled to run for 
14 days. A total of  20,000 tests were to be 
done. Unconfirmed report revealed that 
the 20 000 test which were scheduled for 
14 days were planned around the 20 000 
testing kits which had been donated by the 
Jack Ma Foundation and Alibaba Founda-
tion. The plan however meant there would 
be no testing kits to do contact trace test-
ing. 

Hardly a week after Keetile 
and Tshipayagae, issued statements that 
the COVID-19 Task Force would conduct 
community testing and contact trace test-
ing concurrently, Coordinator of  the CO-
VID-19 Task Force announced a new and 
revised plan at a press conference. He ex-
plained that due to limited resources, they 
were unable to do community testing.

The test kits from Mileage Group were 
supplied to government on May 21, 2020 
and the rest is still to be delivered. While 
Mileage Group’s MD Miles Nan explained 
that “the late delivery was because of  huge 
medical equipment backlog in China.” It 
further emerged that contrary to reports 
made to the DCEC that Mileage Group 
does not have a tax clearance certificate, 
the Sunday Standard has been able to estab-
lish that the company is tax compliant and 
in good standing.

Ministry and 
suppliers in 
COVID-19 
price fixing 
collusion

former President Festus Mogae and for-
mer Zimbabwean ambassador to Botswa-
na and later Vice President Phelekezela 
Mphoko. Former Director General of  the 
Directorate of  Intelligence and Security 
Services (DISS) Isaac Kgosi.

The Zimbabwean rich and powerful 
Mphoko family disinvested from Chop-
pies retail business in that country follow-
ing a fall-out with Botswana shareholders 
amongst them Chief  Executive Ramach-
andran.

The relationship between Mogae, who 
is former Choppies Chairperson, did not 
end well. At the time, while Ram accused 
Mogae and other directors of  intending to 
steal Choppies from him, Mogae also ac-
cused Ram of  shooting down any moves 
towards better governance at the regional 
grocer and of  wielding his financial muscle 
over other directors.

Masisi/Ram 
business 
deal raises 
eyebrows
CONTINUED FROM PG 1
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The Board of  Letlole La Rona 
property company has been 
caught napping after it emerged 
that they unknowingly triggered 
company provisions that would 
see the company make a payout 
of  P30 million to executives.

That happened after a change 
of  the Board make-up.

Faced with a huge bill to 
executives, Letlole Board has 
responded by suspending the 
Chief  Executive Officer Chikuni 
Chenjere Mutiswa and instituting 
an investigation of  the company 
documents – chiefly those that 
led to the company being lum-
bered with a P30 million bill ob-
ligation.

A clear suspicion among the 
Board of  Directors is that the ex-
ecutives have connived and might 
have tempered with documents.

On the other side, there is 
a counter suspicion that this is 
a clear and typical case of  ma-

lignance on the part of  a Board 
that does not read documents 
that they approve or append their 
signatures to, which by the way is 
rife in Botswana including among 
large companies that are publicly 
listed.

The Board says preliminary 
investigations have already borne 
out their fears and suspicions.

As a consequence, the Board 
has engaged the services of  LTI 
Consulting to undertake a thor-
ough investigation into issues of  
documentation and all matters 
related and leading to the P30 
million claim.

The investigations will centre 
around a long-term incentives 
program called LTIP that was 
conceived to make some guaran-
tees, obligation and, rights to the 
company, to management.

The program among other 
things guarantees a calculated 
payment to executive manage-
ment in the case of  a substantial 
changes in the ownership of  the 
company, delisting or in the case 

of  the Board undergoing sub-
stantial changes.

The agreement with compa-
ny executives was signed Decem-
ber last year.

Since then the company has 
experienced a massive surge in its 
stock price.

And there has also been sub-
stantial changes in the make-up 
of  the board which took place 
up to April 2020 when executive 
management lodged in a decla-
ration making the case for their 
payment claim.

According to contents of  
LTIP seen by Sunday Standard the 
five-year program has a number 
of  trigger mechanism that would 
necessitate incentives payout to 
executives.

These include change in con-
trol of  company, change in Board 
makeup, performance of  man-
agement as well as in the incident 
an executive resigns or is fired.

Management lodged their 
claim after the makeup of  the 
Board substantially changed.

After management lodged 
their claim there was a dispute 
with the Board leading to suspen-
sion of  Chief  Executive.

In her suspension letter, 
Board Chair Boitumelo Bogopa 
says that the company has prima 
facie evidence that there has been 
tempering with documents.

“As you are aware the Com-
pany has been investigating the 
circumstances surrounding the 
execution of  the long-term in-
centive plan (LTIP) Policy. The 
initial investigations have re-
vealed that there is a prima fa-
cie case of  misconduct against 
you. The investigations are still 
t5o be completed however the 
Board has resolved to place you 
under suspension with immediate 
effect pending the conclusion of  
investigation. You shall remain 
suspended until further notice,” 
writes Ms Bogopa in her letter to 
the CEO.

Indications are that there will 
be a strong push back by the sus-
pended CEO.

P30 million claim wakes up 
Letlole Board from a deep slumber

VICTOR BAATWENG 

Global ratings agency - Moody’s Investors 
Service (Moody’s) has taken a dim view of  
Botswana’s economy, downgrading its rating 
from “Stable” to “Negative”. 

In the latest out-of-calendar review of  Bo-
tswana’s credit ratings, the agency says it has 
changed the outlook from stable to negative to 
reflect the increasing risks of  lower economic 
growth, higher government budget deficits 
and likely resultant increase in government 
borrowing. 

The agency said in  statement that Botswa-
na’s latest  update to the recent March 2020 
rating, on a date that deviates from the previ-
ously published sovereign release calendar, is 
prompted by the risks associated with corona-
virus shocks, given Botswana’s strong depen-
dency on the diamonds industry for growth, 
exports and budget revenues.

In their assessment, Moody’s economic 
pundits observed that the anticipated adverse 
effects of  COVID-19 pandemic, combined 
with the current challenges Botswana faces on 
fiscal consolidation, could mean further dete-
rioration of  fiscal metrics to a level not consis-
tent with the ‘A2’ sovereign credit rating.

In April, another credit rating agency - 
Standard and Poors (S&P) Global Ratings also 
lowered the country’s long-term foreign and 
local currency sovereign credit, based on fears 
that the weakened diamond industry will exac-
erbate Botswana’s budget deficits. 

During April 2020, the S&P Global down-
graded Botswana’s foreign and local currency 
long term credit ratings from “A-” to “BBB+”. 

A credit rating is an educated opinion about an 
issuer or borrower’s likelihood to meet its fi-
nancial obligations in full and on time. 

According to the latest S&P ratings, Bo-
tswana’s credit is still investment grade, just 
that the country’s capacity to meet obligations 
is weakening.

Meanwhile in the statement released this 
past week, Moody’s has indicated that there is 
a potential to change the outlook to stable if  
the observed deterioration of  the fiscal met-
rics, caused by the coronavirus shock, is likely 
to be stabilised by credible fiscal measures 
aimed at rebuilding fiscal buffers in the long 
term and reduce fiscal vulnerabilities posed by 
the rigid budget structure.

Botswana ended 2019 with a cumulative 
trade balance deficit of  P14.2 billion, the high-
est since 2012’s trade deficit of  P16.3 billion, 
caused by decline in diamond exports, the 
main foreign exchange earner for government. 
This has also put strain on government, with 
expenditure outpacing revenues. 

The budget deficit for 2019/20 is esti-
mated at P7.7 billion or 3.8 percent of  GDP, 
while the expected deficit for 2020/21 is set at 
P6.9 billion or 3.1 percent of  GDP, and then 
another deficit of  P4.4 billion in 2021/22. The 
country’s Finance ministry officials have said 
the deficits will be funded through loans and 
efficient tax collection, including increasing 
rates and levies paid. 

S&P Global ratings has also slashed Bo-
tswana’s economic growth, forecasting to 
grow by 2.6 percent in 2020, lower than 3.6 
percent from last year. 

Moody Credit Agency down-
grades Botswana rating from 
“STABLE” to “NEGATIVE”
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hollard.co.bw

Hollard Life: Tel: +267 363 3000/ 
+267 318 8133 Fax: +267 319 1706 
Office: Plot 54511, Fairgrounds 
(Opposite AFA), Gaborone

Hollard Insure: Tel: +267 395 8023 
Fax: +267 395 8024 Office: Plot 70667, 2nd floor 
Fairscape Building, Fairgrounds, Gaborone 

Francistown Office
Tel: +267 241 6678/8835
Fax: +267 241 6896

Ghanzi Office 
Tel: +267 859 6082

Hollard InsureHollard Life

With lockdown regulations being eased across the country, we however encourage, as Hollard 
Botswana, have started the phased return of our Team to our offices. We strongly encourage all of 
our clients to continue using our digital platforms to seek assistance where possible. 

Hollard Insure/Short-term:
Claims& Assessing Email claims@hollard.co.bw

Claims & Assessing Mobile +267 75624454/ 71237462

Policy Administration Email personal@hollard.co.bw,
commercial@hollard.co.bw 

Policy Administration Mobile +267 71328528

For Hollard Insure/Short-term Clients, please contact the numbers above for alternative payment modes and banking 
details. 

Hollard Life:
Customer Service Email customerservice@hollard.co.bw

Contact Centre +267 77797553/+267 73652719

Business WhatsApp +267 76230009
Claims Email lifeclaims@hollard.co.bw

Premium Collection and Allocations Email premiumadmin@hollard.co.bw

For Hollard Life Clients, please note that the alternative payment mode for cash payments and arrears is *174#.

In the event that you do need to visit our branches, please be aware of the following protocol:

 
        You must wear a facemask      
              Your name, Omang number, contact details, and temperature will be recorded before entry     

        You must maintain a safe distance of 1 meter from other

We must continue to stay alert and do our best to control the spread of the virus.

Dear Valued Clients
COVID-19

Alert
COVID-19

Alert

FIRST AND FINAL LIQUIDATION 
AND DISTRIBUTION ACCOUNT 

   Master’s Ref: ESHGB 000140/17

IN THE ESTATE of the late Jill Laurel Solomon who died at Sentlhane 
Gaborone District, Gaborone on the 26 September 2017.

FIRST AND FINAL LIQUIDATION AND DISTRIBUTION ACCOUNT 
in the Estate will lie open for inspection at the offices of the Master 
of High Court at Gaborone for a period of twenty-one days (21) days 
from the date of the publication hereof. 

Any objection to the Estate Account may be lodged with the master.

DATED at …………………………………………. on the 
………………………day of ……………………2020

    The Executrix

             Jennifer Mary Judge

    P O Box 2014

       Gaborone

Tel: 71300990

MPHO KELEBOGE

Botswana Power Corpo-
ration (BPC) executive 
management is being 
accused of  taking ten-
ders from citizen com-

panies and giving them to their 
South African competitors.

This is after the power util-
ity annulled a tender won by 
Botswana companies and sub-
sequently awarded it to a South 
African company.

The BPC tender worth P61, 
899,790.11 for the supply and 
delivery of  metering units and 
accessories is now the subject of  
a legal review.

Drift In, one of  the four citi-
zen companies which were rec-
ommended for the award of  the 
tender which was later nullified 
and given to a South African com-
pany is challenging the decision in 
court.

The BPC Tender Technical 
Board had recommended that the 
executive committee; Procure-
ment and Tender Committee ap-
prove the award of  the tender to 
Drift In (Pty) Ltd, Abiasa Invest-
ments, SK Agencies and Arm Roy 
Investment, all citizen companies.

The recommendation was 
however set aside by the BPC 
Chief  Executive Officer, the 
Chief  Financial Officer, the Gen-
eral Manager Transmission and 
Distribution the General Manager 
Generation and Senior Legal Ad-
visors who are part of  the Execu-
tive Committee (Procurement and 
Tender Committee).

Documents passed to Sunday 
Standard, reveal that after rejecting 
the recommendation to award the 
tender to citizen companies, the 
BPC EXCO proposed a selective 
tender restricted to South African 
manufacturers who had already 
been pre-qualified as prospective 
Suppliers of  the Meter Data Man-
agement System (MDMS.

In a document dated 11th May 
2020 the executive committee 
(procurement and Tender Com-
mittee) stated that during its meet-
ing it resolved to approve and sent 
to SA manufactures companies a 
Selective Tender.

Drift In lawyers, Letlole and 
Makgane Legal Practice, have 
written to BPC management 
questioning the decision.

“Our client participated in the 
above tender which was floated 
by yourself  sometimes in January 

2020. Iinformation at our disposal 
shows our clients was best recom-
mended in at least two facets of  
the bid for the award of  the ten-

der to supply and deliver single 
phase split smart meters and Cus-
tomers interface Units,” reads the 
letter.

The lawyers added that: “We 
also hold information that the 
recommendations were not ap-
proved but were annulled since 

you preferred select tender which 
would be more subject to your 
whims in so far as selecting whom 
you want the tender to go.”

Drift In lawyers state that: 
“The above position to annul the 
tender simply because your pref-
erences were not met during open 

tender which had gone through all 
the process and around to change 
goal posts is not only appalling 
but irrational, illegal and unrea-
sonable. Yours is a public institu-
tion funded by public funds and is 
duty bound to act in a fair trans-
parent and independent manner.”

The lawyers argue that there 
was no basis for “annulling an 
open tender and replacing it with 
a select tender which selection is 
limited to the very same manu-
factures with whom our client 
had enlisted as his supplier and 
substituting a local company to its 
foreign suppliers.”

“This is appalling to say the 
least and rails against the sprit 
and ethos of  local empowerment. 
And this is no strange to your-
selves as in the recent past you 
made similar overtures,” the law-
yers said.

They further added that 
“dealing with the issue of  review 
at court, we wish to plead with 
you to halt assurance /processing 
of  select tender bidding pending 
finalization of  this matter.”

The Open Tender was closed 
on the 05th February 2020.

tries to register to be repatriated, there are 
no flights to connect to Addis Ababa in 
Ethiopia. It is understood that Namibia 
faced the same predicament but ended up 
taking a decision to send the National Air-
line of  Namibia to ferry its citizens.

The National Airline of  Namibia will 
be repatriating Namibia citizens from 
London and Frankfurt on 2nd June. The 
flight will depart from London for Wind-
hoek at 2250.

It is understood that hundreds of  
Batswana are now facing quarantine or 
the risk of  being isolated in foreign lands

Responding to Sunday Standard que-
ries, Director in the Ministry of  Inter-
national Affairs and Cooperation Mavis 
Matenge said more than 100 Batswana 
across the world, have expressed interest 
in being repatriated due to the COVID-19 
global situation.

“As you may be aware, the issue of  
facilitating repatriation or evacuation, is a 
key component of  the Consular services 
that the Ministry provides to Batswana 
in foreign countries. In this regard, the 
facilitation of  the safe return of  Batswa-
na from various countries is conducted 
where possible. Since the outbreak of  the 
COVID-19 pandemic, over 200 Batswana 
have been assisted to safely return home,” 
she said.

She said the facilitation of  repatriating 
Batswana is not limited to specific coun-
tries or regions.

“As indicated, it is done where possi-
ble. So far, Batswana from different parts 
of  the world who have requested for this 
support, are accordingly being assisted. 
Arrangements are already underway to fa-
cilitate the safe return of  Batswana on 3rd 
June 2020; coming from over 10 countries 
which among others include: Australia, 
Canada, China, Ireland, Kuwait, Sweden, 

and the United States of  America,” she 
said..

Matenge said ssupport has already 
been extended to Batswana in neighbour-
ing countries, including those in Zimba-
bwe and South Africa.

“To date, through our diplomatic Mis-
sions in South Africa, over 400 citizens 
and permanent residents of  Botswana 
have been assisted to safely return home. 
From Zimbabwe, 4 Batswana and 1 per-
manent resident, have also been assisted,” 
she said.

According to Matenge, there were 
about 20 Batswana overseas who were 
initially unable to travel, as a result of  
COVID-19 lockdown measures and travel 
restrictions.

“However, due to the easing of  re-
strictions, these individuals will now be 
part of  the group of  Batswana being as-
sisted to safely return home on 3rd June 
2020,” she said.

Batswana stranded around 
the world amid Covid-19

Air Botswana

BPC accused of scorning Citizen empowerment

Botswana Power Corporation
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CONDENSED AUDITED RESULTS FOR THE YEAR ENDED 29 FEBRUARY 2020

CHOBE HOLDINGS LIMITED
(“the Group” or “the Company”)

Incorporated in the Republic of Botswana (Registration Number BW00001487283)

Registered Office Postal Address     
Plot 50371, Fairground PO Box 32, Kasane 
Office Park, Gaborone www.chobeholdings.co.bw

Transfer Secretaries
DPS Consulting Services (Pty) Ltd
PO Box 294 Gaborone

Directors
J. M. Nganunu-Macharia (Chairperson), J. M. Gibson (Deputy Chairman & CEO), 
R. Gerrard (Managing Director), J. A. Bescoby (British), A. D. Chilisa,  
B. D. Flatt, K. Ledimo, D. S. Ter Haar, A. M. Whitehouse (Australian)

Independent Auditors
PricewaterhouseCoopers 
PO Box 294 Gaborone

Highlights  
• Occupancy levels flat.
• A 10% increase in revenue.
• A 22% increase in operating profits.
• Costs contained at inflationary levels.
• A 19% increase in profit after tax.
• Cash and cash equivalents of P63.7 million.
• Acquisition of vehicles, aircraft and property 

improvements P45.9 million.
• Acquisition of game farms for P15.4 million.
• Acquisition of a hotel for P30.0 million.

Basis of Preparation
The audited financial statements for the year 
ended 29th February 2020 have been prepared 
based on accounting policies which comply 
with International Financial Reporting Stan-
dards (“IFRS”). The accounting policies ap-
plied are consistent with those of the annual 
financial statements for the year ended 28th 
February 2019, as described in those annual 
financial statements, save for new standards 
that became effective during this financial year, 
the most significant being “IFRS16 Leases”.

This summarised financial information has 
been extracted from the audited financial state-
ments.

The Group’s external auditors, Pricewater-
houseCoopers (‘PwC’), have issued an un-
qualified audit opinion on the consolidated and 
separate financial statements of the Group and 
Company (respectively) for the year ended 29 
February 2020. This summary has not been 
audited or reviewed by PwC.

Financial Results
During the period under review occupancy re-
mained fairly flat when compared to the same 
period in the prior year due to increased compe-
tition and perhaps the effects of negative press 
around the lifting of the hunting suspension. 

A 10% increase in revenue was recorded as 
a result of better achieved bed night rates in 
US Dollar terms and depreciation of the Pula 
against the US Dollar.

Other operating income comprises mainly for-
eign exchange gains. 

An operating cost increase of 3% is testament 
to management’s cost containment strategies. 

The Group spent, from internally generated 
cash flows, P45.9 million on the purchase of 
game drive vehicles, a Cessna Caravan and 
significantly improving existing buildings and 
equipment. 

As previously reported, the Company, through 
its wholly owned subsidiary Ker & Downey (Bo-
tswana) Proprietary Limited, acquired the entire 
issued stated capital of Nelie Investments Pro-

prietary Limited, a property owning company 
holding leases for two game farms in the Hai-
naveld area for a cash consideration of P15.4 
million financed using the Group’s internal cash 
resources. These two properties will be utilized 
to increase the  extent of the land holdings cur-
rently held by the Dinaka Conservancy. 

Desert & Delta Safaris Proprietary Limited, 
a wholly owned subsidiary of the Company, 
acquired the entire shareholding and loans in 
Quadrum Proprietary Limited and Sedia Hotel 
Proprietary Limited (“the entities”) with effect 
from 1st August 2019 for a total consideration 
of P30 million. 

The entities own the land lease and operate 
Sedia Riverside Hotel, a 31-room hotel in Maun. 
P25m, financed from internally generated cash 
resources, was paid on the effective date with 
the balance payable on the anniversary of the 
effective date for the following five years in 
equal instalments of P1m each or the fulfilment 
of certain conditions.

The Group adopted IFRS16 Leases for the first 
time in compliance with International Financial 
Reporting Standards. This has resulted in sig-
nificant increases in Depreciation, Finance cost, 
and recognition of Right of Use Assets and 
Lease Liability due to all of the Group’s camps 
and lodges being on leased lands. The adoption 
of this standard has also resulted in Deferred 
Lease Obligation being reduced to zero.

Your directors approved a phantom share 
scheme during the year ended 28th February 
2013 which allows the Group’s employees to 
participate in the dividend distributions of the 
Group. The scheme allows all qualifying staff to 
share equally in a bonus which is calculated to 
be equal to the value of dividends attaching to 
three million shares in the Company. A total of 
P1,800,000 was distributed amongst qualifying 
employees during the year ended 29th February 
2020.

Future Outlook
According to the World Tourism Organisation, 
the COVID-19 pandemic has caused a 22% fall 
in international tourist arrivals during the first 
quarter of 2020 and the crisis could lead to an 
annual decline of between 60% and 80% when 
compared with 2019 figures. It is anticipated 
that signs of recovery will start emerging in the 
last quarter of 2020 but mostly in 2021 with lei-
sure tourism expected to recover quickly. The 
recovery is however dependent on containment 
of the virus, easing of travel restrictions and re-
opening of borders.

The marketing push of “don’t cancel, defer” has 
been largely successful with more than 70% of 
the confirmed bookings that were scheduled to 
travel in the period April – June 2020 deferring 

their travel to 2021. Your Directors are therefore 
confident of a fairly quick recovery when it is 
deemed safe for international travel to resume.

During the last couple of years the group spent 
considerable cash resources to upgrade its air-
craft, motor vehicles, boats, other equipment, 
buildings and other operating assets. All the 
Group’s assets are secure and require minimal 
expense to keep them ready to perform. Poli-
cies and procedures are in place to ensure there 
is no adverse deterioration of assets during the 
lockdown.

The group’s projected CAPEX needs for the next 
5 years are minimal except for Xugana Island 
Lodge which will soon require a total rebuild at 
an estimated cost of P30 million.

The Group’s strong cash and no debt posi-
tion provides us with the ability to ride out the 
COVID-19 virus and the opportunity to take 
advantage of any expansion opportunities that 
may arise.

Dividends
Your Directors recognize the importance of 
prioritising the Group’s cash resources towards 
preservation of assets, employee retention and 
marketing to secure the future earnings poten-
tial of the Group. The Directors have therefore 
elected to defer the declaration of a dividend 
until such time as the Group’s earnings poten-
tial is restored and cash flow allows.  

Unclaimed Dividends
The directors wish to bring to the notice of 
shareholders that there are certain amounts of 
unclaimed dividends in the Company’s records. 
In terms of clause 27.5 of the Company’s Con-
stitution, dividends unclaimed for three years 
after due date for payment may become the 
property of the Company and used for the 
benefit of the Company. The shareholders 
concerned are therefore advised to claim their 
unclaimed dividends within the prescribed 
three-year period.

Shareholders can claim their unclaimed divi-
dends by contacting the Company’s transfer 
secretaries:

DPS Consulting Proprietary Limited 
PO Box 294, Gaborone 
Tel. 3952011
Email: dolly@dpsconsultancy.com
 
By order of the Board of Directors

J M Gibson, 
CEO & Deputy Chairman
19th May 2020

CONSOLIDATED STATEMENT OF CHANGES IN EQUITY
Attributable to owners of the parent

Stated 
capital 
P’000’s

Retained 
earnings 

P’000’s

Foreign 
currency 

translation 
reserve 
P’000’s

Other 
reserve 
P’000’s

Non 
controlling 

interest 
P’000s

Total 
P’000’s

Balance at 1 March 2019  102 899  228 207  (1 219)  -   852  330 739 
Profit for the year  -  97 290  -  -   105  97 395 
Other comprehensive loss  -  -  ( 231)  -  -  ( 231)
Transfer to other reserve -  (5 296) -  5 296 - -
Dividend paid (final 2019)  -  (53 664)  -  -  -  (53 664)

Balance at 29 February 2020  102 899  266 537  (1 450)  5 296   957  374 239 

CONSOLIDATED STATEMENT OF COMPREHENSIVE INCOME
Year ended  

29/02/2020 
P’000’s 

Audited

Year ended  
28/02/2019 

P’000’s 
Audited

CONTINUING OPERATIONS
Revenue  373 941  339 590 
Other operating income  21 912  20 826 
Amortisation of intangible assets  (5 637)  (5 137)
Depreciation  (37 174)  (25 816)
Write-off of goodwill -  (7 419)
Other operating expenses  (215 479)  (209 726)

Operating profit  137 563  112 318 
Finance income   360   179 
Finance cost  (3 791)  (571)

Net income before share of results of associate  134 132  111 926 
Share of net loss of associates accounted for using equity method  (866)  (1 094)

Profit before income tax  133 266  110 832 
Income tax expense  (35 871)  (29 307)

Profit for the year  97 395  81 525 

Other comprehensive income

Exchange difference on translation of foreign operations  (231)  (635)
Other comprehensive loss for the year  (231)  (635)

Total comprehensive income for the year  97 164  80 890 

Attributable to
Owners of the parent  97 059  80 829 
Non-controlling interest   105   61 

 97 164  80 890 

Earnings per share (thebe) - basic  108.78  91.08 

Number of shares in issue during the period  89 439 642  89 439 642 

Occupancy 58% 58%

CONSOLIDATED STATEMENT OF FINANCIAL POSITION
As at 

29/02/2020 
P’000’s 

Audited

As at 
28/02/2019 

P’000’s 
Audited

ASSETS
Non-current assets
Property, plant and equipment  260 332  218 600 
Right of use assets  40 608  - 
Goodwill  54 227  54 227 
Land lease rights  74 142  64 086 
Other intangible assets  1 859  2 169 
Investment in associate  2 761  3 627 
Deferred income tax assets  3 403  3 327 

 437 332  346 036 

Current assets
Inventory  11 463  12 963 
Trade and other receivables  18 315  16 525 
Current income tax receivable  2 388  4 753 
Cash and cash equivalents  63 733  66 057 

 95 899  100 298 

Total assets  533 231  446 334 

EQUITY AND LIABILITIES
Equity  
Stated capital  102 899  102 899 
Foreign currency translation reserve  (1 450)  (1 219)
Other reserve  5 296  - 
Retained income  266 537  228 207 

 373 282  329 887 
Non-controlling interest   957   852 

Total equity  374 239  330 739 

Liabilities
Non-current liabilities
Deferred income tax liabilities  22 967  21 376 
Deferred lease obligations  -  12 457 
Lease liability  52 836  - 

 75 803  33 833 

Current liabilities
Lease liability  2 777  - 
Current income tax payable  4 389  5 218 
Advance travel receipts  31 543  29 752 
Trade and other payables  44 480  46 792 

 83 189  81 762 

Total liabilities  158 992  115 595 

Total equity and liabilities  533 231  446 334 

CONSOLIDATED STATEMENT OF CASH FLOWS
Year ended 

29/02/2020 
P’000’s 

Audited

Year ended 
28/02/2019 

P’000’s 
Audited

Operating activities
Cash generated from operations  170 090  160 954 
Interest paid  (103)  (571)
Income tax paid  (32 808)  (29 741)
Cash generated from operating activities  137 179  130 642 

Investing activities
Purchase of property, plant and equipment  (45 891)  (82 401)
Proceeds on sale of property, plant and equipment  572  1 131 
Payment for acquisition of subsidiaries  (35 077)  - 
Interest received  360  179 
Net cash used in investing activities  (80 036)  (81 091)

Financing activities
Proceeds from borrowings  -  15 000 
Lease rental paid  (5 803)  - 
Bank loan paid out  -  (15 000)
Dividends paid  (53 664)  (44 720)
Net cash used in financing activities  (59 467)  (44 720)

Net (decrease) / increase in cash and cash equivalents  (2 324)  4 831 

Movement in cash and cash equivalents
At beginning of year  66 057  61 226 
(Decrease) / increase in the year  (2 324)  4 831 
At end of year  63 733  66 057 

Represented by:
Cash and cash equivalents  63 733  66 057 

IN THE HIGH COURT OF THE REPUBLIC OF BOTSWANA HELD AT 
GABORONE

                                                                         CASE NO   : CVHGB-004078-18

In the matter between:

KARABO MOLEFE                                                                                PLAINTIFF

And

THARI RICO MONONYANA                                                         DEFENDANT

NOTICE OF SALE IN EXECUTION
BE PLEASED TO TAKE NOTICE that pursuant to the judgement granted by the 
Honourable Court, the following Immovable property shall be sold by public auction 
by DEPUTY SHERIFF LETAMO VAE to the highest bidder as follows: 

DATE OF SALE: 03RD JULY 2020

TIME: 10:30a.m 

VENUE: Makakatlela ward,Mochudi

PROPERTY TO BE SOLD: Undeveloped  Residential Property  at Makakatlela ward,Plot 
No.20457,measuring 40.48*26.77*39.88*19.88 m (Area=930 sqm), well fenced. 

TERMS OF SALE: Strictly cash or Bank guaranteed cheques

DATED AT GABORONE THIS 28TH DAY OF MAY 2020

                                                                       DEPUTY SHERIFF- LETAMO VAE

 BBS Mall, Professional House

 First Floor,Unit 2,Gaborone

 Contact:72404659

Herd boy wanted at 
Ramokgwebana village. 

Apply to P.O Box 143 
Ramokgwebana 

Mr Kenneth Chipisani 
72406444.

HERD BOY 
WANTED

As the Ministry of  Employment, 
Labour Productivity and Skills 
Development tinkers with the Em-
ployment Act and Trade Disputes 
Act (TDA), the expectation of  the 

Court of  Appeal is that the resulting amend-
ments should “harmonise” the two Acts. Such 
harmonisation is necessary because as the situ-
ation stands, “the same facts may conceivably 
lead to a different result depending upon the 
forum chosen by the litigant.”

That is what Justice Ian Kirby, the Judge 
President of  the Court of  Appeal has stated 
in a judgement that pitted Khomecau Cop-
per Mining against Stephen Wallace, a former 
employee. After being fired from his lucrative 
job, Wallace took the matter up with the Fran-
cistown Industrial Court where he triumphed. 
Khomecau appealed the judgement at the 
Court of  Appeal where a five-judge bench was 
assembled to hear the appeal.

The court asked lawyers in the case, Jo-
seph Akoonyatse for Khomecau and Malcolm 
Gobhoza for Wallace to address the court on 
three questions: whether different rules are 
to be applied where unlawful termination of  
service is dealt with by the High Court, as op-
posed to where this is dealt with by the In-
dustrial Court;  whether the CoA is permitted 
to apply equitable principles in determining an 
appeal from the Industrial Court, but has no 
such power in an appeal from the High Court 
on such matters; and  whether litigants should 

continue to have the right to challenge unlaw-
ful dismissals in contractual actions or by way 
of  review in the High Court, rather than by 
approaching the Industrial Court, as a special-
ized court created to deal with such cases.

After hearing and synthesising submis-
sions by both sides, the court determined 
that in creating a specialist court of  law and 
equity, in this case the Industrial Court, which 
has concurrent jurisdiction with a court of  law 
(here the High Court), parliament has created 
an untenable situation.

“… a termination of  employment effect-
ed in terms of  the Employment Act without 
applying the rules of  natural justice may be 
found to be lawful by the High Court, apply-
ing the common law, but could be found to 
be unlawful applying the Minister’s Code of  
Good Practice in proceedings brought in the 
Industrial Court. And certainly the compensa-
tion ordered by the Industrial Court, applying 
the equitable principles authorized by section 
27(4) of  the TDA, may differ substan-
tially from the common-law damages 
awarded by the High Court … follow-
ing the common-law principles incor-
porated in the Employment Act,” says 
Kirby in a judgement that favoured 
Wallace.

The lawyers found common 
ground on sentiment that this incon-
sistency may create difficulties for the 
employer because upon termination 

of  his/her employment, it is the employee 
who is to choose the forum in which to pursue 
his complaint.

While both the Employment Act and the 
TDA are intended to promote good labour re-
lations, and to compensate for the power im-
balance that existed historically between em-
ployers and their employees, there are also sig-
nificant differences between them. The Em-
ployment Act does apply to public officers, or 
members of  the disciplined forces. The TDA 
applies to public officers but not members of  
the disciplined forces.

“Thus in unlawful dismissal cases before 
it involving public officers, the High Court is 
to apply the Public Service Act [PSA], while 
in such cases the Industrial Court is to apply 
both the PSA and the TDA, save where the 
PSA indicates otherwise,” Kirby explains in his 
judgement.

The Judge President asserts that “there is 
no obligation under the Employment Act for 

an employer to show just cause, or to give rea-
sons, or to hear an employee, before terminat-
ing his or her employment by giving notice (as 
opposed to summary dismissal for disciplin-
ary reasons). In the Industrial Court, on the 
other hand, those pre-requisites are required in 
order for any termination to be substantively 
and procedurally fair, and so lawful.” Those re-
quirements have been introduced through the 
Minister’s Code of  Good Practice.

“Where an appeal is brought from the 
Industrial Court, however, the Court of  Ap-
peal is to apply the law governing that court, 
namely the TDA, together with the relevant 
Act. So, in an appeal from the Industrial Court 
this court is empowered and obliged to apply 
equitable principles, whereas in an appeal from 
the High Court, it is not.”

As the CoA notes but using more tem-
pered language, the government has under-
taken misguided effort to amend its raft of  
labour laws. While the Employment Act has 

been amended and augmented, and further 
Acts promulgated to fulfill Botswana’s interna-
tional obligations, the government didn’t take 
due care to ensure harmony across the board.

Kirby says that while the Employment Act 
was amended in 2010 to make it unlawful to 
terminate the employment of  an employee for 
“any other reason which does not affect the 
employee’s ability to perform that employee’s 
duties under the contract of  employment”, 
sections dealing with the right of  either party 
to terminate a contract of  employment by 
the giving of  notice were not amended. This 
is despite the explicit language used in the 
Memorandum to the Bill – an amendment of  
the Employment Act Cap in order to comply 
with the International Labour Organization 
(ILO) Conventions to which Botswana is a 
party. Kirby notes that while Botswana has 
not ratified the Termination of  Employment 
Convention, many of  this Convention’s pro-
visions have been incorporated indirectly into 

the TDA (but not into the Employment Act) 
by means of  the National Industrial Relations 
Code of  Good Practice. The latter was issued 
by the Minister and published as Government 
Notice in 2008 and has as one of  its schedules, 
The Code of  Good Practice (Termination of  
Employment) which is issued on the authority 
of  the TDA. The Act provides that in mak-
ing any decision, the Industrial Court shall take 
that Code into consideration. Clause 14 of  the 
Code states that “Termination of  employment 
is one of  the primary concerns of  employees 
and no contract of  employment may be ter-
minated arbitrarily, without due process and 
without just cause.”

“So Parliament has assigned to the Min-
ister the power to develop such a Code, and 
has commanded the Industrial Court (but not 
the High Court or any other court) to take it 
into account in making its decisions on labour 
disputes.”

Concurrent jurisdiction of Industrial Court
and High Court problematic - CoA

‘An appeal deriving from the same facts may conceivably lead to a different result depending upon the forum chosen by the litigant’



IndepthAnalysis May 31 - 6 June, 2020

The Botswana Unified Revenue Service (BURS) was established through an Act of Parliament (Act No: 17 of 2004) as 
a semi-autonomous independent legal entity to facilitate revenue collection by creating a more professional and 
accountable tax and customs administration. BURS is soliciting interest from business astute individuals with a proven 
track record of excellence and incisive leadership to take on the leadership of BURS as Commissioner General who is 
the Chief Executive Officer of the BURS, on contract basis.

JOB PURPOSE
As the Commissioner General, you will be appointed by and accountable to the Minister of Finance and Economic 
Development  through BURS Board in accordance with provision of Section 22(1) of the BURS Act, the incumbent will 
be responsible for providing the necessary strategic and operational leadership required to ensure that BURS facilitates 
trade and economic growth, meets its revenue targets, as well as, enhances the ability of Government to broaden the tax 
base, and thereby increase revenues from domestic tax sources. 

THE JOB
The incumbent will be responsible for among others, the following:

•	 Leading the development of BURS strategic plan in order to provide strategic direction to the organisation.
•	 Facilitating planning and fostering an integrated approach to revenue and tax management.
•	 Providing advice to Government regarding the review of tax legislations, policies, strategies and procedures with 

a view to optimising revenue collection and close the tax gap.
•	 Overseeing all policy formulation in the organisation to facilitate implementation and compliance with relevant 

legislation.
•	 Ensuring the identification and monitoring of economic, business, political and technological trends and activity 

that impact BURS.
•	 Liaising with neighbouring and international tax authorities and regimes on matters of common interest in order 

to protect and promote the interest of BURS.
•	 Advising and guiding the Board of Adjudicators regarding interpretation of various relevant legislation.
•	 Overseeing the attraction, retention and development of staff in order to meet BURS mandate.
•	 Ensuring adherence to relevant international standards and conventions.

THE PERSON
With a staff complement of over 1500, as Commissioner General, the candidate should have a strong operational and 
strategic leadership as well as proven credentials necessary for one to perform the job. The right candidate must meet 
the following minimum requirements, among others;

•	 Possess a Master’s Degree in Taxation, Customs, Economics or related and additional postgraduate studies in 
taxation related discipline. 

•	 Membership of an internationally recognised institute of professional accountants such as ACCA or CIMA would 
be an added advantage.

•	 Possess at least twelve (12) years relevant post Bachelors Degree experience in a senior strategic management 
role in a financial environment, probably, but not exclusively in a Government entity.

COMPETENCIES
The right candidate must possess the following competencies, among others:

•	 Strategic and Business Orientation
•	 Team leadership
•	 External environmental awareness
•	 Results orientated
•	 Influence and Impact

Finance
Manager

 
Masscash Group is looking to recruit a 
dynamic Botswana Citizen to take up 
the position of Financial Manager.  
Being a member of the Masscash 
Group provides employees with 
substantial opportunities for personal 
growth and career development.  

Tel: +267 3915503 / 3975917

Our Client is searching for a judicious and results driven individual, with sound knowledge of the laws of Botswana to 
take up the role of General Corporate Counsel.

JOB PURPOSE
The purpose of the job will be to provide the organisation with legal services and to review its activities to ensure 
compliance with statutes, as well as, good corporate governance and business practices. 

THE JOB
Reporting to the Chief Executive Officer, the General Corporate Counsel, will be responsible for among other 
things, the following:
• Providing sound, accurate, prompt and cost effective legal services to ensure that the Organisation complies with 
  relevant statutes and regulations.
• Providing Board secretarial services to the Board of Directors.
• Participating in discussions with stakeholders, as well as, preparing legal documents to facilitate the organisations’  
  mandate.
• Ensuring that activities of the Board are carried out in accordance with the company’s articles of association and share 
  holders agreements.
• Developing and ensuring the implementation of processes and procedures which will ensure adequate custodianship 
  over the Organisation’s security documentation and contracts.
• Offering secretarial duties to the EXCO, as well as, other internal meetings.

THE PERSON
The right candidate will meet the following minimum requirements;
• Hold a Bachelors Degree in Law, or equivalent qualification.
• Possess at least 10 years post qualification experience, specialising in commercial law in Botswana within a corporate 
  environment. Three (3) of those years should have been at managerial level.
• The person should have sound knowledge of Botswana Laws and possess experience in the areas of; civil, criminal, 
  constitutional, contract, employment and commercial law.

COMPETENCIES 
The following competencies are required;
• Excellent Interpersonal and Communication skills.
• Strong Negotiation Skills.
• Assertiveness.
• Attention to Detail.
• Strong Advocacy Skills

Interested candidates who meet the minimum requirements can apply in confidence to; 
The Principal Consultant, People Connections, P.O. Box 46069, Gaborone, enclosing 
a cover letter, a detailed curriculum vitae, certificates of qualifications and names of at 
least three traceable referees.  To apply please go to: www.peopleconnections.co.bw 
to complete the application process. Closing date for applications is 05 February 2016.
We regret that correspondence will be entered into only with successful candidates.

GENERAL 
CORPORATE 

COUNSEL
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PUBLIC TENDER NOTICE
The Botswana Unified Revenue Service (BURS) wishes to invite companies to tender for the Undertaking A 
Diagnostic Study on the Implementation of the Performance Management System in the Botswana Unified 
Revenue Service.   An open domestic bidding method shall be used in this tender.  A schedule of items to be 
covered will be provided in the Invitation to Tender (ITT).

Tender documents can be obtained by interested companies from 08:00 to 12:45 and 13:45 to 16:30 hours during 
weekdays, for a non-refundable fee of P250.00 (Two Hundred and Fifty Pula, VAT inclusive) payable to BURS 
Cashier, 4th Floor – Block A – in the Finance and Administration Division. An official receipt will be issued by the 
Finance and Administration Division upon payment. The Invitation to Tender will be available for collection from 24th 
October, 2012
Payment shall be in the form of cash in Botswana Pula (BWP) and payable to Botswana Unified Revenue Service. 
The Invitation to Tender can then be collected on production of the official receipt from;    

Botswana Unified Revenue Service
Procurement Section, Ground Floor Block A
Plot 53976, Kudumatse Road
Private Bag 0013
Gaborone
BOTSWANA

Queries relating to the issue of these documents may be addressed in writing within seven (7) calendar days prior 
to the tender closing date, to the following persons:
 Mr Abel.C. Ndaba     Mrs. Boitumelo  Kereemang 
Tel: +267 363  8507                           Tel: +267 363 8414
The tender closing will be on 16th November 2012 at 10.00 hrs or at a later date and time as Botswana Unified 
Revenue Service may advise. 
The tender opening will be conducted on 16th November 2012 at 1030 hrs , or at a later date and time as Botswana 
Unified Revenue Service may advise. 
Tender proposals shall be submitted in two separate envelopes clearly labelled ‘Technical’ and ‘Financial’ proposal, 
and enclosed in a large outer envelope securely sealed and clearly marked:

 BURS/TC/15 /HR/ PROVISION OF CONSULTANCY FOR UNDERTAKING A DIAGNOSTIC 
STUDY ON THE IMPLEMENTATION OF THE PERFORMANCE MANAGEMENT SYSTEM IN 

THE BOTSWANA UNIFIED REVENUE SERVICE (BURS) /2012/13
and should be delivered to:

Botswana Unified Revenue Service
Procurement Section, Ground Floor, Block A
Plot 53976, Kudumatse Road

The tender will be opened at 1030hrs of the 12th November 2012or at a later date and time as Botswana Unified 
Revenue Service may advise. 

INVITATION TO TENDER
BURS/TC/02/IT/2014/15 SUPPLY AND INSTALLATION 

OF EMC VNX 5300 STORAGE DISKS.
Botswana Unified Revenue Service (BURS) wishes to invite tender offers for the supply and installation of 
EMC VNX 5300 storage disks.

 This tender is open to 100% wholly Botswana citizen owned companies only. Bidders must be registered 
with the Public Procurement and Asset Disposal Board (PPADB) under Code: 203 Sub Code: 01.  A schedule 
of items to be supplied will be provided under scope of supplies in the Invitation to Tender (ITT).

Interested companies are advised to purchase tenders from 07:30 to 12:45 and 13:45 to 16:30 hours during 
weekdays, for a non-refundable fee of P250.00 (Two hundred and fifty Pula) payable to BURS Cashier, 4th 
Floor – Block A – in the Finance and Administration Division. An official receipt will be issued by Botswana 
Unified Revenue Service upon payment. The Invitation to Tender will be available for collection from 
09.06.2014.

Payment shall be in the form of cash in Botswana Pula (BWP) and payable to Botswana Unified Revenue 
Service. 

The Invitation to Tender can only be collected on production of the official receipt from;Procurement 
Section, Ground Floor Block A, Botswana Unified Revenue Service,Plot 53976, Kudumatse 
Road,Private Bag 0013,Gaborone.BOTSWANA 

General enquiries regarding any part of these documents may be addressed in writing fourteen 
(14) calendar days before the tender closes to both Mr T.S.Kgotlhane, Tel 363 9366, fax: 2673953101, 
BURS Information Technology Division, email: tskgotlhane @burs.org.bw and to   Mr. M.Chite,Tel 
2673638679, fax 2673910592, email:mchite @burs.org.bw BURS Administration Division, Floor 3, 
Block B, BURS Head Office, Plot 53976, Kudumatse Drive Gaborone

The tender closing will be on 30/06/2014.Tender bids will be opened at BURS Head Office, Ground 
Floor, Block A (Cafeteria) at 10.30 hrs on 30.06/2014 in the presence of bidders wishing to attend.

The tender proposal shall be submitted in one plain envelope marked with the tender number: BURS/
TC/02/IT/2014/15 SUPPLY AND INSTALLATION OF EMC VNX 5300 STORAGE DISKS. The envelope may 
not indicate the name of the bidder.

Five (5) Copies of the Proposal documents containing one (1) original and four (4) copies, as the 
response to the Tender, are to be delivered to the Botswana Unified Revenue Service by depositing 
them in the tender box located at Procurement Section, Ground floor BlockA, Botswana Unified 
Revenue Service, Plot 53976, Kudumatse Road not later than1000hrs on 30/06/2014.

Late bids will not be accepted. Telephone, telegraphic, telex, facsimile, or emailed tenders will also 
not be accepted. 

 

COMMISSIONER 
GENERAL

To apply forward your applications to sethunya@peopleconnections.co.bw by 14 
September 2018.  Applicants should please ensure that they attach curriculum 
vitae and provide names of at least two traceable referees. 

For enquiries: contact Boineelo on +267 3975917/ 3915503

Botswana Oil Limited (BOL) which was incorporated under the Companies Act of Botswana is wholly owned by the Botswana Government.  
It was established to support the Government of Botswana to achieve three broad national economic objectives of ensuring the security 
and efficiency of fuel supply to Botswana, managing the national strategic reserves, as well as, promoting active citizen involvement in the 
petroleum industry.
The company has a challenging and exciting opportunity for a highly driven individual, with a strong business orientation to provide strategic 
leadership as its Chief Executive Officer.

JOB PURPOSE
Accountable to the Board of Directors, the successful incumbent will be expected to provide strategic leadership through the development and 
execution of both long- and short-term plans of the Company.  

THE JOB
The incumbent will be responsible for, among other things, the following:
• Providing oversight in the formulation, implementation and evaluation of the Company’s approved strategies/plans/projects and ensuring 

that the Company implements the best commercially viable model.
• Formulating robust strategies to achieve the national objective of managing strategic fuel reserves, ensuring security of supply and 

supporting the citizen empowerment initiative
• Keeping abreast of latest industry technological developments and international practices and procedures to introduce appropriate 

changes in BOL operations.
• Developing and maintaining collaborative partnerships and networks with relevant Government agencies, regulators, financial institutions, 

key suppliers, the general public and other stakeholders in order to ensure their support for the overall good and benefit of the Company.
• Ensuring the highest safety and operational standards for all BOL facilities in accordance with established international standards.
• Developing and implementing strategies for creating a high performance organizational culture based on transparency, integrity, 

accountability and performance measurement to ensure that programmes and activities are undertaken on sound management principles.
• Providing technical advice and assistance to the Government on policy matters concerning the fuel and gas sector.

THE PERSON
The right candidate must meet the following minimum requirements:
• Hold a Master’s Degree in Business Administration (MBA), Economics, Finance, Commercial Law or other related field, plus professional 

management training. 
• Membership to a relevant professional body.
• 10 years senior management experience gained from an organization directly related to the petroleum or mining industry.
• Possess broad knowledge of economics, finance and corporate governance.
• Demonstrate the ability to analyse and interpret operational, economic and financial data and apply management principles in making 

sound business decisions.

COMPETENCIES
The right candidate must possess the following competencies;
• Strong Business Acumen.
• Execution Excellence.
• Strategic leadership.
• Ability to build organizational capability.
• Ability to drive organizational success and change.
• Excellent relationship building and management skills.

Interested candidates who meet the minimum requirements should respond by 
email to sethunya@peopleconnections.co.bw.  Applicants should please enclose a 
covering letter, a detailed curriculum vitae, certificates of qualifications and names of 
at least two traceable referees.
Closing date for applications is 24 February 2019.

CHIEF EXECUTIVE 
OFFICER

The Special Economic Zones Authority (SEZA) is a new parastatal organisation that has recently been established under the 
Special Economic Zones Act No. 13 of 2015. The organisation is mandated to establish, develop and manage Special Economic 
Zones (SEZs) nationally with a view to creating a conducive environment for domestic investment and foreign direct investment 
(FDI) to grow and diversify the economy, increase export earnings and also facilitate expansion of employment opportunities. 
SEZA is searching for an inspiring visionary leader, who is a strong business strategist, as well as a strong negotiator to drive key 
priorities of the organisation as its Chief Executive Officer. 

Interested candidates who meet the minimum requirements should respond by email to 
sethunya@peopleconnections.co.bw. Applicants should please enclose a covering 
letter, a detailed curriculum vitae, certificates of qualifications and names of at least two 
traceable referees. Closing date for applications is 03 March 2019.

JOB PURPOSE
Accountable to the Board of Directors, the successful candidate will be expected to develop an appropriate SEZ model for Botswana 
to enhance the country’s global competitiveness and to oversee the implementation of the country’s SEZ programme. 

THE JOB 
The incumbent will be responsible for, among other things, the following: 
l  Leading the Special Economic Zones Authority with a clearly defined sense of business direction and purpose. 
l  Overseeing the execution of a well-defined strategy for SEZ implementation in Botswana, including the business attraction 

and retention strategy. 
l Communicating organisational goals and KPIs 
l  Leading the planning process to develop and assign responsibility for short and medium- term goals and action plans that 

will achieve the long- term vision and goals 
l  Leading the organisation culture of regularly assessing progress towards goals and adjusting action plans as needed
l  Formulating strategies to achieve the national objectives of economic diversification, jobs creation, and export 

diversification through the SEZ programme. 
l  Working with government policy makers and other stakeholders to make the case for changes to the business environment 

that will lead to increased investment. 
l  Representing the country internationally to promote awareness of Botswana as a strategic business location. 
l  Representing the Authority to domestic companies and business groups to promote awareness of investment opportunities 

and SEZA services. 
l  Directing and motivating the SEZA Senior Management Team. 
l  Aligning the interests of the Government, business, and other stakeholders including the public. 

THE PERSON 
The right candidate must meet the following minimum requirements: 
l  A Master’s Degree in Business, Economics, Social Sciences, Science, Technology, Engineering or other related field. 
l  10 years of experience in a commercially oriented environment, at least four (4) of which must have been at executive 

leadership level. 
l  Experience of interacting with Government officials at the highest level is desirable. 
l  Experience of working in a highly regulated industry or with a regulatory body is desirable 
l  Experience of working with stakeholders in large infrastructure related projects is desirable 
l Proven track record of successfully driving results. 

COMPETENCIES 
The right candidate must possess the following competencies; 
l  Strong strategic and business orientation. 
l  Delivery excellence. 
l  Outstanding stakeholder relationship management. 
l  Ability to drive organisational success and change. 
l Strong diplomacy 

Botswana Oil Limited would like to withdraw its Chief Executive Officer vacancy advert  that was carried by the Sunday Standard 
newspaper edition of the 10th  to 16th of February 2019. The advert is replaced by the one that will run in the  media , including the 
Sunday Standard newspaper, from the 17th of February 2019.

The Botswana Unified Revenue Service (BURS) was established through an Act of Parliament (Act No: 17 of 2004) as 
a semi-autonomous independent legal entity to facilitate revenue collection by creating a more professional and 
accountable tax and customs administration. BURS is soliciting interest from business astute individuals with a proven 
track record of excellence and incisive leadership to take on the leadership of BURS as Commissioner General who is 
the Chief Executive Officer of the BURS, on contract basis.

JOB PURPOSE
As the Commissioner General, you will be appointed by and accountable to the Minister of Finance and Economic 
Development  through BURS Board in accordance with provision of Section 22(1) of the BURS Act, the incumbent will 
be responsible for providing the necessary strategic and operational leadership required to ensure that BURS facilitates 
trade and economic growth, meets its revenue targets, as well as, enhances the ability of Government to broaden the tax 
base, and thereby increase revenues from domestic tax sources. 

THE JOB
The incumbent will be responsible for among others, the following:

•	 Leading the development of BURS strategic plan in order to provide strategic direction to the organisation.
•	 Facilitating planning and fostering an integrated approach to revenue and tax management.
•	 Providing advice to Government regarding the review of tax legislations, policies, strategies and procedures with 

a view to optimising revenue collection and close the tax gap.
•	 Overseeing all policy formulation in the organisation to facilitate implementation and compliance with relevant 

legislation.
•	 Ensuring the identification and monitoring of economic, business, political and technological trends and activity 

that impact BURS.
•	 Liaising with neighbouring and international tax authorities and regimes on matters of common interest in order 

to protect and promote the interest of BURS.
•	 Advising and guiding the Board of Adjudicators regarding interpretation of various relevant legislation.
•	 Overseeing the attraction, retention and development of staff in order to meet BURS mandate.
•	 Ensuring adherence to relevant international standards and conventions.

THE PERSON
With a staff complement of over 1500, as Commissioner General, the candidate should have a strong operational and 
strategic leadership as well as proven credentials necessary for one to perform the job. The right candidate must meet 
the following minimum requirements, among others;

•	 Possess a Master’s Degree in Taxation, Customs, Economics or related and additional postgraduate studies in 
taxation related discipline. 

•	 Membership of an internationally recognised institute of professional accountants such as ACCA or CIMA would 
be an added advantage.

•	 Possess at least twelve (12) years relevant post Bachelors Degree experience in a senior strategic management 
role in a financial environment, probably, but not exclusively in a Government entity.

COMPETENCIES
The right candidate must possess the following competencies, among others:

•	 Strategic and Business Orientation
•	 Team leadership
•	 External environmental awareness
•	 Results orientated
•	 Influence and Impact

Finance
Manager

 
Masscash Group is looking to recruit a 
dynamic Botswana Citizen to take up 
the position of Financial Manager.  
Being a member of the Masscash 
Group provides employees with 
substantial opportunities for personal 
growth and career development.  

Tel: +267 3915503 / 3975917

Our Client is searching for a judicious and results driven individual, with sound knowledge of the laws of Botswana to 
take up the role of General Corporate Counsel.

JOB PURPOSE
The purpose of the job will be to provide the organisation with legal services and to review its activities to ensure 
compliance with statutes, as well as, good corporate governance and business practices. 

THE JOB
Reporting to the Chief Executive Officer, the General Corporate Counsel, will be responsible for among other 
things, the following:
• Providing sound, accurate, prompt and cost effective legal services to ensure that the Organisation complies with 
  relevant statutes and regulations.
• Providing Board secretarial services to the Board of Directors.
• Participating in discussions with stakeholders, as well as, preparing legal documents to facilitate the organisations’  
  mandate.
• Ensuring that activities of the Board are carried out in accordance with the company’s articles of association and share 
  holders agreements.
• Developing and ensuring the implementation of processes and procedures which will ensure adequate custodianship 
  over the Organisation’s security documentation and contracts.
• Offering secretarial duties to the EXCO, as well as, other internal meetings.

THE PERSON
The right candidate will meet the following minimum requirements;
• Hold a Bachelors Degree in Law, or equivalent qualification.
• Possess at least 10 years post qualification experience, specialising in commercial law in Botswana within a corporate 
  environment. Three (3) of those years should have been at managerial level.
• The person should have sound knowledge of Botswana Laws and possess experience in the areas of; civil, criminal, 
  constitutional, contract, employment and commercial law.

COMPETENCIES 
The following competencies are required;
• Excellent Interpersonal and Communication skills.
• Strong Negotiation Skills.
• Assertiveness.
• Attention to Detail.
• Strong Advocacy Skills

Interested candidates who meet the minimum requirements can apply in confidence to; 
The Principal Consultant, People Connections, P.O. Box 46069, Gaborone, enclosing 
a cover letter, a detailed curriculum vitae, certificates of qualifications and names of at 
least three traceable referees.  To apply please go to: www.peopleconnections.co.bw 
to complete the application process. Closing date for applications is 05 February 2016.
We regret that correspondence will be entered into only with successful candidates.

GENERAL 
CORPORATE 

COUNSEL
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  over the Organisation’s security documentation and contracts.
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THE PERSON
The right candidate will meet the following minimum requirements;
• Hold a Bachelors Degree in Law, or equivalent qualification.
• Possess at least 10 years post qualification experience, specialising in commercial law in Botswana within a corporate 
  environment. Three (3) of those years should have been at managerial level.
• The person should have sound knowledge of Botswana Laws and possess experience in the areas of; civil, criminal, 
  constitutional, contract, employment and commercial law.
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• Attention to Detail.
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We regret that correspondence will be entered into only with successful candidates.
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PUBLIC TENDER NOTICE
The Botswana Unified Revenue Service (BURS) wishes to invite companies to tender for the Undertaking A 
Diagnostic Study on the Implementation of the Performance Management System in the Botswana Unified 
Revenue Service.   An open domestic bidding method shall be used in this tender.  A schedule of items to be 
covered will be provided in the Invitation to Tender (ITT).

Tender documents can be obtained by interested companies from 08:00 to 12:45 and 13:45 to 16:30 hours during 
weekdays, for a non-refundable fee of P250.00 (Two Hundred and Fifty Pula, VAT inclusive) payable to BURS 
Cashier, 4th Floor – Block A – in the Finance and Administration Division. An official receipt will be issued by the 
Finance and Administration Division upon payment. The Invitation to Tender will be available for collection from 24th 
October, 2012
Payment shall be in the form of cash in Botswana Pula (BWP) and payable to Botswana Unified Revenue Service. 
The Invitation to Tender can then be collected on production of the official receipt from;    

Botswana Unified Revenue Service
Procurement Section, Ground Floor Block A
Plot 53976, Kudumatse Road
Private Bag 0013
Gaborone
BOTSWANA

Queries relating to the issue of these documents may be addressed in writing within seven (7) calendar days prior 
to the tender closing date, to the following persons:
 Mr Abel.C. Ndaba     Mrs. Boitumelo  Kereemang 
Tel: +267 363  8507                           Tel: +267 363 8414
The tender closing will be on 16th November 2012 at 10.00 hrs or at a later date and time as Botswana Unified 
Revenue Service may advise. 
The tender opening will be conducted on 16th November 2012 at 1030 hrs , or at a later date and time as Botswana 
Unified Revenue Service may advise. 
Tender proposals shall be submitted in two separate envelopes clearly labelled ‘Technical’ and ‘Financial’ proposal, 
and enclosed in a large outer envelope securely sealed and clearly marked:

 BURS/TC/15 /HR/ PROVISION OF CONSULTANCY FOR UNDERTAKING A DIAGNOSTIC 
STUDY ON THE IMPLEMENTATION OF THE PERFORMANCE MANAGEMENT SYSTEM IN 

THE BOTSWANA UNIFIED REVENUE SERVICE (BURS) /2012/13
and should be delivered to:

Botswana Unified Revenue Service
Procurement Section, Ground Floor, Block A
Plot 53976, Kudumatse Road

The tender will be opened at 1030hrs of the 12th November 2012or at a later date and time as Botswana Unified 
Revenue Service may advise. 

INVITATION TO TENDER
BURS/TC/02/IT/2014/15 SUPPLY AND INSTALLATION 

OF EMC VNX 5300 STORAGE DISKS.
Botswana Unified Revenue Service (BURS) wishes to invite tender offers for the supply and installation of 
EMC VNX 5300 storage disks.

 This tender is open to 100% wholly Botswana citizen owned companies only. Bidders must be registered 
with the Public Procurement and Asset Disposal Board (PPADB) under Code: 203 Sub Code: 01.  A schedule 
of items to be supplied will be provided under scope of supplies in the Invitation to Tender (ITT).

Interested companies are advised to purchase tenders from 07:30 to 12:45 and 13:45 to 16:30 hours during 
weekdays, for a non-refundable fee of P250.00 (Two hundred and fifty Pula) payable to BURS Cashier, 4th 
Floor – Block A – in the Finance and Administration Division. An official receipt will be issued by Botswana 
Unified Revenue Service upon payment. The Invitation to Tender will be available for collection from 
09.06.2014.

Payment shall be in the form of cash in Botswana Pula (BWP) and payable to Botswana Unified Revenue 
Service. 

The Invitation to Tender can only be collected on production of the official receipt from;Procurement 
Section, Ground Floor Block A, Botswana Unified Revenue Service,Plot 53976, Kudumatse 
Road,Private Bag 0013,Gaborone.BOTSWANA 

General enquiries regarding any part of these documents may be addressed in writing fourteen 
(14) calendar days before the tender closes to both Mr T.S.Kgotlhane, Tel 363 9366, fax: 2673953101, 
BURS Information Technology Division, email: tskgotlhane @burs.org.bw and to   Mr. M.Chite,Tel 
2673638679, fax 2673910592, email:mchite @burs.org.bw BURS Administration Division, Floor 3, 
Block B, BURS Head Office, Plot 53976, Kudumatse Drive Gaborone

The tender closing will be on 30/06/2014.Tender bids will be opened at BURS Head Office, Ground 
Floor, Block A (Cafeteria) at 10.30 hrs on 30.06/2014 in the presence of bidders wishing to attend.

The tender proposal shall be submitted in one plain envelope marked with the tender number: BURS/
TC/02/IT/2014/15 SUPPLY AND INSTALLATION OF EMC VNX 5300 STORAGE DISKS. The envelope may 
not indicate the name of the bidder.

Five (5) Copies of the Proposal documents containing one (1) original and four (4) copies, as the 
response to the Tender, are to be delivered to the Botswana Unified Revenue Service by depositing 
them in the tender box located at Procurement Section, Ground floor BlockA, Botswana Unified 
Revenue Service, Plot 53976, Kudumatse Road not later than1000hrs on 30/06/2014.

Late bids will not be accepted. Telephone, telegraphic, telex, facsimile, or emailed tenders will also 
not be accepted. 

 

COMMISSIONER 
GENERAL

To apply forward your applications to sethunya@peopleconnections.co.bw by 14 
September 2018.  Applicants should please ensure that they attach curriculum 
vitae and provide names of at least two traceable referees. 

For enquiries: contact Boineelo on +267 3975917/ 3915503

Botswana Oil Limited (BOL) which was incorporated under the Companies Act of Botswana is wholly owned by the Botswana Government.  
It was established to support the Government of Botswana to achieve three broad national economic objectives of ensuring the security 
and efficiency of fuel supply to Botswana, managing the national strategic reserves, as well as, promoting active citizen involvement in the 
petroleum industry.
The company has a challenging and exciting opportunity for a highly driven individual, with a strong business orientation to provide strategic 
leadership as its Chief Executive Officer.

JOB PURPOSE
Accountable to the Board of Directors, the successful incumbent will be expected to provide strategic leadership through the development and 
execution of both long- and short-term plans of the Company.  

THE JOB
The incumbent will be responsible for, among other things, the following:
• Providing oversight in the formulation, implementation and evaluation of the Company’s approved strategies/plans/projects and ensuring 

that the Company implements the best commercially viable model.
• Formulating robust strategies to achieve the national objective of managing strategic fuel reserves, ensuring security of supply and 

supporting the citizen empowerment initiative
• Keeping abreast of latest industry technological developments and international practices and procedures to introduce appropriate 

changes in BOL operations.
• Developing and maintaining collaborative partnerships and networks with relevant Government agencies, regulators, financial institutions, 

key suppliers, the general public and other stakeholders in order to ensure their support for the overall good and benefit of the Company.
• Ensuring the highest safety and operational standards for all BOL facilities in accordance with established international standards.
• Developing and implementing strategies for creating a high performance organizational culture based on transparency, integrity, 

accountability and performance measurement to ensure that programmes and activities are undertaken on sound management principles.
• Providing technical advice and assistance to the Government on policy matters concerning the fuel and gas sector.

THE PERSON
The right candidate must meet the following minimum requirements:
• Hold a Master’s Degree in Business Administration (MBA), Economics, Finance, Commercial Law or other related field, plus professional 

management training. 
• Membership to a relevant professional body.
• 10 years senior management experience gained from an organization directly related to the petroleum or mining industry.
• Possess broad knowledge of economics, finance and corporate governance.
• Demonstrate the ability to analyse and interpret operational, economic and financial data and apply management principles in making 

sound business decisions.

COMPETENCIES
The right candidate must possess the following competencies;
• Strong Business Acumen.
• Execution Excellence.
• Strategic leadership.
• Ability to build organizational capability.
• Ability to drive organizational success and change.
• Excellent relationship building and management skills.

Interested candidates who meet the minimum requirements should respond by 
email to sethunya@peopleconnections.co.bw.  Applicants should please enclose a 
covering letter, a detailed curriculum vitae, certificates of qualifications and names of 
at least two traceable referees.
Closing date for applications is 24 February 2019.

CHIEF EXECUTIVE 
OFFICER

The Special Economic Zones Authority (SEZA) is a new parastatal organisation that has recently been established under the 
Special Economic Zones Act No. 13 of 2015. The organisation is mandated to establish, develop and manage Special Economic 
Zones (SEZs) nationally with a view to creating a conducive environment for domestic investment and foreign direct investment 
(FDI) to grow and diversify the economy, increase export earnings and also facilitate expansion of employment opportunities. 
SEZA is searching for an inspiring visionary leader, who is a strong business strategist, as well as a strong negotiator to drive key 
priorities of the organisation as its Chief Executive Officer. 

Interested candidates who meet the minimum requirements should respond by email to 
sethunya@peopleconnections.co.bw. Applicants should please enclose a covering 
letter, a detailed curriculum vitae, certificates of qualifications and names of at least two 
traceable referees. Closing date for applications is 03 March 2019.

JOB PURPOSE
Accountable to the Board of Directors, the successful candidate will be expected to develop an appropriate SEZ model for Botswana 
to enhance the country’s global competitiveness and to oversee the implementation of the country’s SEZ programme. 

THE JOB 
The incumbent will be responsible for, among other things, the following: 
l  Leading the Special Economic Zones Authority with a clearly defined sense of business direction and purpose. 
l  Overseeing the execution of a well-defined strategy for SEZ implementation in Botswana, including the business attraction 

and retention strategy. 
l Communicating organisational goals and KPIs 
l  Leading the planning process to develop and assign responsibility for short and medium- term goals and action plans that 

will achieve the long- term vision and goals 
l  Leading the organisation culture of regularly assessing progress towards goals and adjusting action plans as needed
l  Formulating strategies to achieve the national objectives of economic diversification, jobs creation, and export 

diversification through the SEZ programme. 
l  Working with government policy makers and other stakeholders to make the case for changes to the business environment 

that will lead to increased investment. 
l  Representing the country internationally to promote awareness of Botswana as a strategic business location. 
l  Representing the Authority to domestic companies and business groups to promote awareness of investment opportunities 

and SEZA services. 
l  Directing and motivating the SEZA Senior Management Team. 
l  Aligning the interests of the Government, business, and other stakeholders including the public. 

THE PERSON 
The right candidate must meet the following minimum requirements: 
l  A Master’s Degree in Business, Economics, Social Sciences, Science, Technology, Engineering or other related field. 
l  10 years of experience in a commercially oriented environment, at least four (4) of which must have been at executive 

leadership level. 
l  Experience of interacting with Government officials at the highest level is desirable. 
l  Experience of working in a highly regulated industry or with a regulatory body is desirable 
l  Experience of working with stakeholders in large infrastructure related projects is desirable 
l Proven track record of successfully driving results. 

COMPETENCIES 
The right candidate must possess the following competencies; 
l  Strong strategic and business orientation. 
l  Delivery excellence. 
l  Outstanding stakeholder relationship management. 
l  Ability to drive organisational success and change. 
l Strong diplomacy 

Botswana Oil Limited would like to withdraw its Chief Executive Officer vacancy advert  that was carried by the Sunday Standard 
newspaper edition of the 10th  to 16th of February 2019. The advert is replaced by the one that will run in the  media , including the 
Sunday Standard newspaper, from the 17th of February 2019.

CHIEF EXECUTIVE 
OFFICER

Legal Aid Botswana (LAB) is a corporate body established by an Act of Parliament in accordance with section 19(1) of 
the Legal Aid Act.  It was established to provide legal advice, legal representation and public education on legal matters 
for citizens of Botswana. The organisation has a challenging and exciting opportunity for a seasoned legal professional to 
spearhead its operations as its Chief Executive Officer.

JOB PURPOSE
Accountable to the Board of Directors, the incumbent will be responsible for providing the necessary strategic and 
operational leadership of LAB, as well as, overseeing the implementation of long- and short-term plans in accordance with 
organisational strategic objectives.

THE JOB
The incumbent will be responsible for among others, the following;
• Supporting operations administration of the Board and implementing Board decisions.
• Developing and maintaining effective interfaces with Government, partner organizations and other stakeholders, whilst 

ensuring relevance of the organisation to the community.
• Providing technical advice on developing and implementing all policy matters concerning the regulatory practices & 

policies in the legal area.
• Ensuring consistent reviewing of service procedures and structures, as well as, ensuring excellent service provision in 

line with best practice. 
• Ensuring prudent use of financial resources to ensure long term financial sustainability of the organisation.
• Managing and developing strategies to instill a high performance culture in order to achieve the organisations strategic 

objectives.
• Ensuring adherence to the Legal Aid Act, as well as, other relevant legislation and legal aid best practices. 

THE PERSON
The right candidate will possess the following: 
• A Bachelor of Laws Degree, with a Master of Laws Degree presenting an added advantage. 
• A minimum of fifteen (15) years experience in the field of law, five (5) of which should have been at strategic management 

level. 
• Admitted to practice in the Courts of Botswana.

COMPETENCIES
• Strategic Leadership.
• Strong Business Acumen.
• Stakeholder relationship management.
• Problem solving and decisiveness.
• Strong interpersonal skills and demonstrated ability to communicate effectively with a wide range of people.
• Energy, drive, and passion for continuous learning.

To apply conveniently submit your application to sethunya@peopleconnections.co.bw  
Applicants should please ensure that they submit a detailed curriculum vitae and 
provide names and contacts of at least three traceable referees.

Closing Date: 8 June 2020 

For enquiries: contact Tsholofelo/ Bame on 3975917/ 3915503

Access to Justice
LEGAL AID BOTSWANA

There is something in 
the air, and it smells 
so much like a version 
of  the Arab Spring. 
As with most popular 

and spontaneous revolutions 
that result from long suppressed 
disenchantment, this one is led 
by a most unlikely individual.

To many people, Bissau 
Gaobakwe is known more 
for the much-publicised 
indiscretions of  his youth, than 
his business acumen. Even at 
age 45, he is pilloried for the 
sins of  his 20s. He remarks that 
what’s often overlooked is that 
he not only served punishment, 
but has been forgiven by, and 
reconciled with, the people he 
wronged.

The son of  one of  Batswana 
pathfinders in business, the 
late Ophaketse Gaobakwe, the 
younger Gaobakwe is intent 
on being a groundbreaker as 
well. He is driving a concept 
that seeks to finally change the 
colour and face of  business and 

wealth in Botswana – for indeed 
business and wealth in Botswana 
do have colour, and it’s not 
the colour of  the indigenous 
Motswana, and they manifest in 
a face that’s not representative 
of  the majority. Gaobakwe may 
have been the one to finally take 
the decisive step, but the mood 
is evident all round. There is a 
new awakening by a generation 
that is not content with merely 
singing the national anthem, 
and carrying the national ID 
card, while wealth is not in their 
hands.

For Gaobakwe, a revelation 
from the recent national 
lockdown is that Batswana are 
economic slaves in their own 
country.  He talks of  the long 
queues that formed at different 
outlets wherever people went to 
restock on household essentials. 
Throughout the country, the 
picture was of  indigenous 
Batswana lining up at shops that 
are not owned by their kith and 
keen. He found the scenario 

deeply embarrassing, and has 
decided to throw himself  in the 
work to bring about meaningful 
change in Botswana’s economic 
ownership. If  ever there was a 
moment for Batswana to come 
together to reclaim the wealth 
of  their country, he says that 
time is now.

Being locked at home with 
close family has allowed him 
time to think hard about the 
best way to effect that change.

“We must pool our money 
together,” he suggests. “That’s 
why I am calling for 100, 000 
families to contribute P100, 
000 each so that we raise at 
least P10 billion. When we raise 
this P10 billion then we can 
immediately start to buy or set 
up businesses that are lucrative 
in terms of  cash generation, 
such as businesses that support 
communications.”

He has identified a 
commercial law outfit and 
a firm of  accountants to be 
the custodians of  the money 

once collections start rolling 
after all legal and regulatory 
requirements have been 
complied with.

He asks why Mascom, 
a company that generates 
money out of  conversations 
of  Batswana, should be owned 
57% by MTN, which is a South 
African entity, and 7% by a 
Zimbabwean national, leaving 
Batswana with a minority stake. 
For Gaobakwe, Mascom is one 
of  the early targets for takeover 
by indigenous citizens once they 
have consolidated themselves. 
There are many others on the 
radar, mostly Indian owned.

He says trends show 
that 60% of  household 
income is spent on essentials 
such as education, food, 
communication, transport, and 
fuel. The idea, therefore, is to 
target businesses that make 
up this sector, and buy them. 
He emphasises buying existing 
businesses as the first priority.

“We are not talking citizen 

empowerment because so many 
people are citizens and they 
are not black and they don’t 
share the wealth with black 
citizens.  That’s a fact, so let’s 
stop beating about the bush 
and say citizen empowerment. 
We don’t have a problem of  
citizen empowerment; we 
have a problem that our black 
citizens need to be empowered. 
And unless you are bold about 
it, nothing meaningful is going 
to happen,” he points out. 

He recounts the tale told in 
every village of  how Batswana 
who were in the retail sector for 
years have been forced out of  
business.

“When you open a 
supermarket they open a 
Choppies, or Sefalana store 
owned and run by our Indian 
brothers.  Ba bula go bapa le 
wena, ha ba hetsa go bapa le 
wena, because they have a chain 
of  shops ba rekisa sengwe 
le sengwe at a loss in that 
particular shop that is next to 

the black Motswana owned 
shop. So what then happens is 
that customers would buy in 
the cheaper store not out of  
spite for the black Motswana, 
but because of  the price. 
Your shop will then inevitably 
close down because you won’t 
be able to pay rent and your 
employees.

“The other thing is that 
they will never give you credit 
where they hold distribution 
rights for different products. 
They say you are not credit-
worthy; yet they give each 
other credit.  So you can’t 
survive in retail in such a 
hostile environment. But the 
painful story is who enriches 
them? It’s us Batswana. So 
why don’t we own these 
things? But we can’t enter 
the market if  we get in as 
individuals,” he says.

He says once Batswana 
have come together to build 
the envisaged financial muscle, 
the owners of  the enterprises 
targeted for takeover by would 
have to sell, and if  they refuse 
“we won’t support them any 
longer”.

This is his reasoning for 
the 100, 000 families. He 
says in Setswana culture the 
conception of  a family is 
different from the western 
framework; the unit extends 
far beyond the nucleus. We 
all look out for each other – 
grandparents, uncles, aunts, 
cousins.  He suggests that 
people who are interested 
in investing in this initiative 
should adopt the same 
mindset in which nobody is 
left behind, and encourage 
everyone to contribute what 
they can. He simplifies it by 
saying in each family every 
member can contribute a 
cow. He insists on this being 
a family-driven investment 
vehicle for two reasons: first, 
to spread the opportunity as 
much as possible and make 
it easy even for those without 
much income to participate, 
and secondly to encourage 
Batswana to reach out to 
relatives, unite and stand 
together just as they do during 
times of  bereavement and 
weddings.

“In our culture, when 
we say family we include 
our parents, siblings, uncles, 

aunts, and cousins. We even 
extend it further and include 
those we are related to through 
marriage because we marry into 
different families. So when I say 
family I am talking of  a proper 
wholesome family just as you 
see us at family meetings,” he 
says.

Gaobakwe insists that there 
is no one individual that can 
change the situation alone, 
and neither is there any one 
politician that can change it 
either because politicians are 
funded by the same people who 
drive Batswana out of  business, 
or put barriers to those seeking 
to enter.

“Politicians are forced by 
our reality to go to Indians for 
campaign money because they 
are the only ones who have 
cash businesses. We (indigenous 
Batswana) may have the vote but 
we have no money to give to a 
politician, no matter how much 
we may love and trust him.  We 
have had politicians who stand 
for equal opportunities for us all, 
and fair and equal distribution 
of  Botswana’s wealth. And even 
if  they are as well-meaning and 
patriotic as President Masisi 
whom we so love, they are 
helpless. And it’s not like they 
have an option. It’s testament 
to the fact that the financiers 
of  the two leading parties in the 
country, UDC and BDP, are not 
black Batswana. Nobody should 
lie to you. There is no one who 
hands money over to anybody 
without expectation. And not 
just expectation, but guaranteed 
expectation. How can we 
continue like this when it’s so 
apparent that we are economic 
slaves?” he asks.

He envisages a setup that 
will even pay a fair price to the 
farmers for their produce, and 
thereby give incentive for even 
more Batswana to farm.

“If  you go to the farmers 
right now they will tell that they 
get squeezed, and that’s how 
Dada owns all the chickens. 
Because they own the shops 
they tell you how much they are 

buying your farm produce for. 
They don’t even let the laws of  
economics take the lead, they 
use monopoly because they 
own the shop, yet the shop is 
supported by Batswana. So until 
we unite as investors, until we 
unite as producers and suppliers, 
until we unite as customers, we 
will have no explanation to give 
our children when they ask us 
why they are slaves in their own 
country and all the wealth is in 
the hands of  Indians.

“The economic problems in 
Botswana are at a stage where 
we can’t ignore them anymore. 
Stop wasting your time saying 
Batswana should create jobs. 
How do we create jobs when 
we can’t enter industry because 
one race can decide to just lock 
you out of  entering a business? 
Their shops refuse to stock 
goods produced by Batswana. 
When people say the country 
has money what do they mean 
when the citizens have no 
money?” he says.

Gaobakwe cautions that 
Batswana should be vigilant so 
as not to be hoodwinked by 
those who may want to stem 
the tide, or even frustrate the 
effort to effect genuine change. 
He makes reference to the 
South African scenario post-
1994 when the black economic 
empowerment policy was rolled 
out; white-owned businesses co-
opted a few politically connected 
black faces, gave them token 
shares, and thereby ensured that 
real wealth remained where it 
always resided.

“What Indians are going to 
try to do is go to every black 
person and say, ‘become my 
partner and be the face of  the 
company’. Once you fall for 
that, which is exactly what 
happened in South Africa when 
white people took the Cyril 
Ramaphosas and made them 
directors, we won’t be able to 
effectively spread the wealth 
around. We are not interested 
in enrichment of  a few black 
brothers; we want fair and far-

reaching distribution of  wealth 
so that nobody ever has to go 
home only to see their children 
go to bed hungry,” he says.

This initiative, Gaobakwe 
insists, is also about correcting 
certain wrong narratives that 
have been repeated so many 
times Batswana even believe 
them without realising that they 
are meant to keep them in their 
current state. One such story 
line is that indigenous Batswana 
are not born entrepreneurs. 
Gaobakwe’s argument is that 
there historical context here, 
and it’s that at independence 
the only educated Batswana 
were preoccupied with 
setting up government and its 
structures. Some were sent for 
undergraduate studies after the 
age of  30.

“My father went to 
university at the age for 30, and 
graduated when he was in his 
mid 30s,” he says. “So when our 
parents were busy setting up 
government and foundations of  
the new nation state, trade was 
neglected. In the meantime, our 
Indian community who can’t 
participate and win in politics 
even now, because in politics 
we are equal the way we should 
be in business, got a head start 
in business and because they 
started first, they sought to 
monopolise it.”

The other stereotype he says 
Batswana should get over is 
that they can never get certain 
businesses. “Some people say 
you can never have a Toyota 
dealership; it’s strictly Dada’s. 
That’s a lie. There has never 
been an attempt, and we will 
prove it when this revolution 
starts,” he says.

Then there is the common 
refrain that “businesspeople 
don’t sleep well at night because 
they always have too many 
worries”.

“That’s another lie,” he says. 
“I retired at 35. My income 
is in properties like this (the 
house in a quiet neighbourhood 
in Gaborone West where he 
wanted to set up a rehab facility). 
I am comfortable but I don’t 
want to exist in an environment 
where everyone around me 
is depressed…. And I have 
literally been robbed around 
here one evening. We can’t 
address crime by tightening the 
laws as some people may say. We 
must address it by tackling the 
source of  the problem. We must 
make sure that people become 
economically empowered.”

What if  there is a fight back?
“Everybody has the right 

to fight for what they believe 
in,” Gaobakwe answers. “If  
the Indians decide to fight back 
the way white people fought 
back to defend apartheid and 
colonialism, that’s their choice. 
But they must ask themselves if  
they want to continue to live in 
a community where the majority 
of  the people are hungry 
and angry because if  the true 
picture of  Botswana’s wealth 
distribution was ever hidden, it 
has now been exposed and it’s 
not pretty.”

Next week, we will talk to 
the MP for Gaborone Central, 
Tumisang Healy, one of  the 
proponents of  indigenous 
citizen empowerment, for a 
politician’s perspective.

The natives are coming for their share
Local businessman Bissau Gaobakwe says indigenous Batswana deserve a fair share of  the 

country’s wealth and they cannot be expected to wait any longer. He spoke to MESH MOETI

Bissau Gaobakwe
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“The United States is 
deeply concerned by the 
arrest of  newspaper editor 
Outsa Mokone by the 
Government of  Botswana 

on charges of  sedition relating to an 
article published by his newspaper, 
The Sunday Standard. The United 
States strongly values freedom of  
the press, which is a key component 
of  democratic governance. Freedom 
of  expression and media freedom, 
both of  which foster the exchange 
of  ideas and facilitate transparency 
and accountability, are essential 
components for democracy. Outsa 
Mokone’s arrest is inconsistent with 
these fundamental freedoms and at 
odds with Botswana’s strong tradition 
of  democratic governance.” – United 
State of  America Department of  
State Statement on the Arrest for 
Sedition in Botswana of  Outsa 
Mokone  (Washington, 10 September, 
2014)

To many observers of  African 
contemporary politics, the arrest 
of  a journalist in Botswana came 
as a shocker, least so, the open 
condemnation of  its government 
by the American Department of  
State. For a long time, Botswana has 
been hailed as a shining example of  
democracy in Africa, particularly 
during the epoch when the continent 
was led by repressive and despotic 
regimes. What most commentators 
and scholars did not heed, however, 
was that Botswana had inherited from 
its former colonial master a suite of  
laws that Britain had exported to the 
entire Commonwealth of  Nations. 
Over time these laws were repealed in 
Britain because of  their anti-human 
rights postulations. The sedition laws, 
a charge under which Outsa Mokone, 
Editor of  The Sunday Standard 
newspaper, was arrested and detained 
has been rendered obsolete in 
many countries, thus the American 
condemnation of  Botswana came as 
no surprise.

Mokone was arrested and 
subsequently brought to court by the 
Directorate of  Public Prosecution 
(DPP) about two months before 
Botswana’s general elections in 
October 2014. The sedition charge 
arose following an article carried 
in the Sunday Standard of  August 
31, 2014 titled “President hit in 
car accident while driving alone 
at night”.  Fearing for his life, the 
author of  the article, Edgar Tsimane 
consequently skipped the country 
and sought asylum in South Africa. 
This followed a tip off  that there was 
a DISS bullet with his name on it.

Whereas the arrest of  a journalist 
in Botswana might be regarded as 
an isolated incident, it is a truism 
that the country’s statute books are 
replete with laws that are not media 
friendly and whose effect is chilling 
on Freedom of  Expression. The 
National Security Act, for instance, 
makes it an offence punishable by 
imprisonment of  up to 15 years for 
one to publish anything considered 
“classified”. And the classification 
of  any material does not require 
any more than a mere endorsement 
by a government officer of  a stamp 
reading “classified” on a document. 
Another example of  a draconian 
piece of  legislation that has the effect 
of  stifling journalists in their daily 
duty of  investigating and reporting 
on matters of  public interest, 
especially corruption perpetrated by 
people in high places in government, 
is the Directorate on Corruption and 
Economic Crimes Act (DCEC). The 
Act (section 44) makes it an offence 
for the media to report on cases that 
are under investigation by the DCEC.

The above are limited examples 
of  a plethora of  such similar laws 
whose documentation has been 
ably done by the Media Institute for 
Southern Africa (Botswana Chapter).

The public condemnation of  
the Botswana Government by the 
American Department of  State 
referred to above provides valuable 
insight into the state of  media 
freedom and freedom of  expression 
in Botswana during former President 
Lt. Gen. Ian Khama’s 10-year 
constitutional rule from April 2008 
to April 2018 when he relinquished 
power to his successor Mokgweetsi 
Masisi.

While previous successive 
Botswana Democratic Party (BDP) 
administrations (BDP has enjoyed 
uninterrupted power for 54 years since 
independence in 1966) before Khama 
came to power had been shy to apply 
such stifling laws against journalists, 
something that gives credence to the 
US State Department’s assertion that 
Botswana has a “strong tradition of  
democratic governance”, things took 
a dramatic turn under the man from 
the military barracks whose aversion 

for the media was already a matter 
of  public knowledge. From the time 
he was army commander through 
to his ascension as President, [Ian] 
Khama had always harboured a 
hostile attitude towards the local 
media saying their reportage dwelt on 
the negative. As Commander of  the 
Botswana Defence Force (BDF), and 
without any backing of  law, Khama 
banned The Botswana Gazette, a local 
weekly newspaper, from circulating 
and being read inside the country’s 
biggest military barracks, for the sole 
reason that the paper had run a story 
he disliked. He did this without a 
care that he was effectively denying 
soldiers their basic right of  choice 
and to acquire knowledge. Khama 
did not read local newspapers, he had 
previously publicly proclaimed.

During the early days of  his 
reign, Khama formulated what he 
called the 4 D’s, an acronym of  the 
blue print of  what he regarded as 
the basic tenets of  his governance, 
comprising democracy, development, 
dignity and discipline (he was to 
later add to the list “delivery”, thus 
changing the acronym to the 5D’s). 
The aspect of  media within the 4D’s 
nomenclature was discussed under 
the heading, discipline, contending as 
it were that the Botswana media was 
undisciplined!

Khama had during his tenure 
of  office publicly pledged that 
his government would fund all 
defamation suits instituted against the 
media by public officers. The hostility 
against the private media seemed to 
permeate the public service and 
other organs of  government. Under 
Khama, the country witnessed the 
greatest soar in defamation suits, 
with the courts responding in kind 
by awarding some of  the most 
astronomical damages awards in 
the world. Government ministers 
displayed open hostility towards the 
private media, one example of  which 
was shown by the public spectacle at 
Mogoditshane, when, in the presence 
of  SADC Election Observers in 
2014, Assistant Education Minister, 
Patrick Masimolole, threw an 
unprovoked tantrum at a journalist 
who sought to record a presentation 
he was giving in public. As if  that 
was not bad enough, Khama single-
handedly, and without any cogent 
reason, took the decision directing 
that the ruling party would not 
participate in the celebrated ongoing 
American Government-sponsored 
Gabz Fm live radio election debates. 
The sudden decision left many, even 
within the BDP itself, dumbfounded.

Under Khama’s 10-year 
presidency, accessing information in 
public coffers by the private media 
- even information not considered 
classified or state secret - was a feat 
requiring ingenuity on the part of  a 
journalist. Information on matters 
directly bearing on the nation was 
hard to come by. Attempts by 
Dumelang Saleshando (Botswana 
Congress Party leader) to bring into 
law a Freedom of  Information Bill 
was abruptly shot down by the ruling 
party legislators. At every opportunity, 
Khama took a bash at the local 
private media, while harnessing the 
State owned media outlets (Radio 
Botswana 1, Radio Botswana 2, The 
Daily News, Botswana Television) to 
propagate his aversion.

The Khama government’s tough 
stance against an independent 
free media and its campaign of  
intimidation aimed at silencing 
criticism and marginalising the 
opposition voices was given impetus 
by none other than the notorious 
Directorate of  Intelligence and 
Security Services (DISS) under the 
command of  its Director General, 
Colonel Isaac Kgosi, himself  a 
Khama loyalist and trusted lieutenant 
from their military days. The DISS 
carried out a campaign of  terror 
under the pretext of  national security, 
fighting corruption, nationalism 
and patriotism. The violations have 
been well documented and ranged 
from acts of  intimidation against 
journalists and members of  the 
opposition to breaking into their 
houses and offices, confiscation of  
computers containing journalists’ 
works and documents, among others.

For example, on the afternoon 
of  6th and 7th March 2015, agents 
of  the Directorate on Corruption 
and Economic Crimes accompanied 
by members of  the Directorate of  
Intelligence and Security Services 
raided the offices of  The Botswana 
Gazette and took away a computer 
monitor. The newspaper’s Managing 
Director, Shike Olsen, Acting Editor 
Lawrence Seretse and reporter 
Innocent Selatlhwa were arrested 
together with their lawyer Joao 
Salbany. The motive of  the arrests 
was widely believed to be related to 
a story the newspaper had carried 

relating to a corruption investigation 
by the DCEC. Apparently, the DCEC 
wanted the newspaper to reveal the 
source of  its story.

In yet another incident that 
seemed to point to the police as 
agents provocateur rather officers 
of  the peace, in February 2018, 
the offices of  INK Center for 
Investigative Journalism were broken 
into on a Saturday night. This 
incident of  invasive crime happened 
two days after two plainclothes 
agents who introduced themselves as 
police officers from Botswana Police 
Service (BPS) headquarters told 
the Managing Partner of  INK, Joel 
Konopo, to present himself  before 
Assistant Commissioner of  Police 
Mokuedi Mphathi in connection 
with a leaked intelligence report 
codenamed Tholwana Borethe.

The document, which had 
been widely reported on by several 

newspapers and radio stations in 
Botswana, spelled out in details 
how the DISS had built a special 
task force to disrupt and weaken 
Botswana’s political opposition 
ahead of  the country’s next general 
elections in 2019. Meanwhile, editors 
of  four major newspapers – Mokone, 
Tshireletso Motlogelwa (Business 
Weekly), Justice  Kavahematui 
(Botswana Guardian), Lawrence 
Seretse (The Botswana Gazette)  had 
already been hauled before Mphathi 
in connection with the Tholwana 
Borethe report.

Significantly, the burglary at INK 
under circumstances that seemed 
to point to the police as agents of  
harassment, indicated a ceaseless 
campaign under a pretext provided by 
Tholwana Borethe, the alleged smoke 
and mirrors operation to defeat the 
democratic process in 2019 whose 
veracity and authenticity was being 

contested by authorities.
Under [Isaac] Kgosi, the DISS 

was focused on terrorizing citizens; 
and the more upstanding/upright, 
the worse for the citizens. Kgosi’s 
DISS pursued transactions of  goats 
between poor peasants and was 
as thick as thieves, with corrupt 
individuals in high places. Under 
Kgosi, speech froze in the throat 
as ordinary citizens feared even 
detection of  their harmless faults. 
Here was a man who thought 
nothing of  planting wiretaps in the 
homes of  Batswana, including the 
country’s former presidents and 
outstanding statesmen, Sir Ketumile 
Masire and Festus Mogae. Kgosi’s 
disregard for accountability was given 
expression when he unashamedly 
boasted before Parliament’s Public 
Accounts Committee (PAC) that he 
was accountable to no one, not even 

to the president of  the republic. 
This type of  utter contempt for the 
highest office in the land is hard to 
find anywhere in the world.

Trends the World over have been 
characterised by movement towards 
a self-regulatory media regime and 
governments have lent their support 
to this. Not in Botswana. The efforts 
of  the media fraternity to have a self- 
regulatory body, The Press Council 
of  Botswana, like other professions, 
that could allow peer oversight and 
self-discipline, have been singularly 
spurned by the government in 
Botswana. Although a Press Council 
would ultimately be formed, instead 
of  promoting and encouraging the 
initiative, government came up with 
the Media Practitioners’ Act, whose 
object is to ensure control of  the 
media by government.

The environment under which 

the Botswana private media operated 
under President Khama was hostile, 
to say the least, and the occupational 
hazards abounded. Surprisingly, 
however, the Botswana private 
media has been seen by many as an 
indispensable bulwark in the advance 
of  democracy in Botswana. Despite 
the hostility from government, it is 
regarded as the authoritative source 
of  uncensored information. Very 
few people would dispute the sterling 
task that Botswana’s private media 
has discharged to the nation – from 
not simply informing the people, but 
exposing high level corruption that 
government would have rather kept 
secret, to bringing to fore instances 
of  abuse of  power and sensitizing the 
populace on its rights and obligations. 
Truly, the private media has been a 
real partner in the development of  
democracy in Botswana.
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It is now common cause that Bo-
tswana has received a letter from the 
European Union giving the country a 
heads-up that they will be blacklisted 
later in the year.

Botswana forms part of  an Afri-
can quartet that includes Zimbabwe, 
Ghana and Mauritius.

The addition of  the countries to 
the list means that companies in any 
of  them are prohibited from receiv-
ing new funding from the European 
Union. The updated list is set to 
come into force in October this year.

Banks in Europe and other finan-
cial and tax firms are obligated to in-
spect more closely their clients who 
have any dealings with countries on 
the list, according to EU law.

Clearly Botswana is considered a 
high-risk jurisdiction.

And this has not been well re-
ceived by Botswana authorities.

For them it is a slap in the face.
They feel the reforms the country 

has had to undertake especially over 
the course of  last year, many of  them 
at great speed are not being acknowl-
edged by the European Union.

Indeed the country has made 
some reforms, many of  them en-
forced by the fear of  being blacklist-
ed which has now come to pass.

But clearly those laws and re-
forms have not been enough.

The good thing about European 
Union is that it clearly spells out what 
it perceives to be lacking and how it 
can be addressed.

More crucially, the European 
union gives countries time during 
which to normalize the defects iden-
tified

Botswana Government has since 
the announcement been throwing 
tantrums, just falling short of  effec-
tively casting aspersions not only on 
the decision by the EU but also on 
the motives of  the block.

Botswana Government argues 
that the decision by European Union 
fails to take into account the progress 
the country has made since the last 
communication on the matter.

Botswana Government should 
grow up, man up and act responsibly 
on such sensitive issues.

This is a governance and financial 
decision, but it is also a diplomatic is-
sue.

It needs to be dealt with soberly 
and with dignity.

European Union is a rules-based 
organisation.

It cannot succumb to emotional 
blackmail which is a game Botswana 

is trying to play.
Taking head on a wealthy, world-

class institution the size of  the Euro-
pean Union which is made up of  27 
countries can only hurt Botswana in 
the end.

In fact a contest with the Euro-
pean Union is the one that Botswana 
will lose even before it begins.

There is no evidence to suggest 
bias against Botswana on the part of  
European Union. By the way this de-
cision has long been in the making.

Luckily for Botswana, it will only 
come into effect in October.

So instead of  throwing tantrums, 
authorities should work hard to cor-
rect the identified anomalies.

Botswana government should 
simply do what is right, which is to 
put in place solid infrastructure to 
fight money laundering and also close 
tight the possible leakages for being 
the originator or facilitator of  terror-
ism finance.

According to the European union 
the countries on the list pose a signifi-
cant threat to the financial system of  
the Union.

In its press release, the European 
Commission which is the Executive 
arm of  European Union said they 
found “strategic deficiencies in their 

anti-money laundering
The intention, according to ex-

ecutive Vice President of  European 
Commission is to stop dirty money 
entering the EU financial system.

The current behavior by Botswa-
na Government is an exact replica 
of  how the country used to behave 
when France annually blacklisted it as 
a tax haven.

Botswana Government is only 
used to receiving international acco-
lades. The country and government 
are simply not used to tough treat-
ment in the international space.

Every time it is hit by hard truths 
from the international community, 
the temptation is to recoil inside and 
like a spoilt child give in to endless 
brooding.

Every time it faces such challeng-
es, Botswana Government does not 
know how to act or react.

This behavior first surfaced a 
few years ago when a London based 
NGO called Survival International 
cornered Botswana Government 
over removal of  Basarwa from the 
Central Kalahari Game Reserve

It is crazy for Botswana to feign 
surprise at being blacklisted.

What has come to be accepted in 
the country where money laundering 

is accepted as normal cannot be al-
lowed in serious and self-respecting 
financial jurisdictions.

Time after time authorities here 
have turned a blind eye to red-flags, 
including warnings from the United 
States department of  state.

People bring in loads of  cash that 
find easy access into Botswana finan-
cial system.

The origins of  this money are 
never known nor are the sources.

In the same way, these people 
het easy way out by carrying loads of  
money out of  Botswana to unknown 
destinations.

Botswana has to become a re-
sponsible player in the international 
order, respecting its responsibilities

and its obligations if  it is to be 
taken seriously.

The last two years have seen fran-
tic and often chaotic. But they served 
a good purpose which was to high-
light how far short as a country we 
were of  meeting international finance 
regulatory standards.

What EU is doing to Botswana is 
painful. And it will be for some time.

But there is no short cut about it.
Celebrations will come if  the 

country obliges and does the right 
thing.

Fact-checking Botswana government 
response to EU blacklisting

The nation has never been in this 
kind of  situation before and we 
hope it will not come back in our 
lifetime. The Corona Virus pan-
demic has tossed everything off  
balance and life as we knew it has 
been drastically altered. But there 
are so many lessons learnt from 
this pandemic and as a nation we 
must come out moulded into a 
better people. This whole thing 
has humbled us and shown us that 
it is only God who is in control of  
our lives.

I have to begin by applauding 
the citizens of  this country for 
being compliant in the time we 
remained under lock down. The 
few cases Botswana has recorded 
is a thorough indication that while 
those in government showed lead-
ership where it was most needed, 
the citizens also played their part 
in abiding by the rules that have 
been laid to prevent the spread of  
this disease.

South Africa is de-escalating 
their situation even though they 
have now become Africa’s epi-
centre of  the pandemic. See their 
president on television, he is a 
man with so much disappoint-
ment written all over his face and 
this is because the people of  that 
country are not cooperating in 
getting the virus under control. 
How do you get people on the 
streets toyi-toying and flouting 
every public health rule regarding 
the prevention of  this disease?  

It is such behaviour that may 
ultimately come to haunt us as a 
nation state. We may have shut 
down our borders for human traf-
fic, but we still have traffic coming 
to deliver necessities such as food 
commodities. And this is where 
the trick is in as far as all is con-
cerned. We remain at the mercy of  
the truckers.

Truckers last week were dem-
onstrating against the way the 
Botswana government is treating 
them at the different points of  en-
try. It is funny that some of  these 
fellows can literally close us out 
in one stroke. They are holding 
back from us our food, medical 
supplies and petroleum products. 
Just this week Engen Petroleum 
Company had run out of  fuel at 
most of  its filling stations in the 
country. That is a dangerous sign 
of  over reliance on one source.

In actual fact, this pandemic 
may bring us to the brink of  star-
vation as it has slowly developed 
perfect conditions for a severe 
famine. Surely there are great les-
sons learnt by our country in this 
whole episode. Going forward we 
need to be self-reliant on food and 
other basic commodities neces-
sary for daily use in our lives. The 
way forward is to put in place a 
water tight strategy to overcome 
this problem.

In any modern society, the 
military remains as the only in-
stitution capable of  running the 
country under any circumstances. 
Like in a situation where a coun-
try can lose its capacity to govern 
in a situation where three quarters 
of  its ruling elite are eliminated 
by such virus as Corona, it is the 
military that has the strength and 
the personnel to run government. 
Within the military, there are so 
many professions that make it 

easy for the institution to run a 
government.

It is in a time such as this that 
this country can count on the men 
who have toiled over the years to 
provide the security of  this coun-
try. Retired soldiers can provide 
the necessary redemption for this 
country in as far as food security 
is concerned. The current crop of  
retired soldiers is from that agrar-
ian society where every family had 
to provide for its basic food ne-
cessities. Most of  these men were 
primary school goers in the 1970s 
when subsistence farming was the 
order of  the day.

Simply put, these men have 
lived and experienced agriculture. 
They went on to join the military 
and for most of  them they were 
providing security in the border 
and wildlife areas where they were 
watching our flora and fauna. 
They are used to going for patrols 
that last for days on foot. For that 
length of  period they would have 
little food and would not bath for 
a week or so while on patrol walk-
ing daily under the searing African 
sun and yet these fellows would 
never raise their voices to com-
plain.

These are the people that gov-
ernment should target in the new 
era of  agricultural production 
towards food sufficiency in this 
country. They can live in those 
rural and remote areas away from 
urban comfort and concentrate on 
food production.

These are what I want to call 
hardened individuals who are 
ready to get to work any time the 
country needs them. The BDF 
Retired Members Association 
should draw up a strategy and 
deposit it with government and 
propose for this collaboration. 
Government should provide them 
with loans and fifty percent sub-
sidies for agricultural implements. 
The organization can in the pro-
cess guarantee these loans and be 
in charge of  repossessing imple-
ments where serious negligence 
and failure has occurred.

These old soldiers will in turn 
form cooperatives to be able to 
control the marketing of  their 
products and making sure that 
they reach the consumers on time 
and in their freshness.

The interesting thing is that 
these fellows are found all over 
the country as there is no village 
without retired soldiers. So this 
will afford the country the pro-
duction of  a variety of  crops and 
animals. The implements they will 
receive from government will be 
maintained by some of  their col-
leagues who are mechanics. Most 
of  the equipment in the military is 
heavy duty and therefore working 
on machines such as tractors will 
be like a child’s play for them.

Next door to us in Zambia, 
retired soldiers are dominating the 
animal feed market and are con-
tributing immensely to the beef  
and dairy production. That coun-
try has become self-sufficient in 
dairy and horticultural products 
because of  the retired soldiers. 
These men apply themselves like 
workhorses if  needs be and the 
government needs to knock at 
their door tomorrow.

Psychologists who contributed to 
the formulation of  theories of  mass 
communication say people tend to 
avoid messages that contradict their 
strongly held attitudes, beliefs, or 
behaviours because such messages 
cause psychological discomfort. I 
think that this does not apply only 
to mass media messages. It can also 
extend to intrapersonal communica-
tions.

 If  so, this may explain why there 
is complete quietness and inactivity 
in Mochudi regarding the outcome 
of  the audit into the Leobo la Kgotla 
which was seen as the biggest self-
help project ever taken in Mochudi 
since independence. Everybody sees 
the project as one which will change 
the face of  the kgotla. One observer 
says to gain a better understanding of  
the Mochudi kgotla, as it is today, it is 
necessary to consider both the chang-
es that have already occurred and the 
changes that are to be implemented 
in terms of  approved plans. The first 
plan envisages a dramatically changed 
kgotla whose centerpiece is to be the 
traditional shelter now changed into 
an Amphitheatre with canted seating 
for 500 people. But because the site is 
so constricted, the architect has had 
no option but to reduce the available 
public space, the forum, to a mere 
apron in order to accommodate the 
huge new shelter. The kraal which is 
the burial site of  Dikgosi Linchwe I 
and Molefi remains intact but unuti-
lized because the infamous Mangana 
section have locked it presumably 
under the instruction of  the deputy 
chief.

The audit was initiated by Deputy 
Kgosi Sekai Linchwe after it appeared 

to him that funds for that project may 
have been misappropriated by the 
committee that had been appointed 
by the tribe during Kgosi Mothibe’s 
rein to raise funds and supervise con-
struction work on the project.

Since Mothibe’s departure from 
the kgotla and the subsequent relo-
cation of  Kgosi Kgafela II to South 
Africa, the steering committee has 
not enjoyed peace. Instead of  be-
ing thanked for their spirit of  vol-
unteerism, they were subjected to 
harassment by the pro-Sekai section 
of  Mangana regiment which took 
control of  some tribal matters forc-
ibly. At the kgotla during meetings 
and along the streets of  Mochudi and 
shopping centers, committee mem-
bers were usually abused. On many 
occasions, Sekai spoke openly at the 
kgotla arguing that there was the need 
for what he called “forensic auditing 
of  the project” because he smelt the 
rat.

Even headmen who were mem-
bers of  the committee joined Man-
gana in rejecting financial report the 
committee had presented to them 
stating that the committee could no 
longer be trusted because of  the long 
time it had taken to present the re-
port. Ironically, even one of  the five 
main headmen who to date still owes 
the tribe P600 for the sale of  a bicycle 
donated to the steering committee by 
a Fisher Palai. The bicycle was priced 
at P600 and the said headman prom-
ised to bring the money at a later 
stage. This information is said to have 
been passed on to the audit team but 
surprisingly it does not appear in their 
report. The Mangana section of  the 
regiment was untouchable as it did as 

it pleased. It enjoyed the support of  
Sekai. When the deputy chief  ousted 
the committee, he replaced it with 
Mangana. However, handover of  the 
Leobo properties to the regiment was 
not carried out. 

On or about September 2018, 
Sekai took the matter further by 
approaching the District Commis-
sioner, a Mompoloki Mochanang in 
Mochudi with a request for assistance 
with auditing of  the project. At that 
time, he was still holding the view 
that the Leobo project funds were 
being mismanaged. It was against this 
background that the district com-
missioner requested the Kgatleng 
District Council Secretary to avail his 
audit department for assistance. The 
purpose of  the audit was to review 
and evaluate the progress of  the proj-
ect to date. Auditing was carried out 
for three months starting April to July 
2019. While Sekai had been calling 
for what he termed “forensic audit-
ing”, auditors call their auditing work 
“a comprehensive audit”.

Auditors have since presented 
their report which is marked con-
fidential to the relevant authorities. 
A copy of  it has been leaked to the 
media. At least one paragraph of  two 
sentences confirms what other peo-
ple had been the root of  the prob-
lem which led to the committee fail-
ing to discharge its duties effectively.  
That sentence reads, “Audit noticed 
that lack of  mutual trust and un-
derstanding between the incumbent 
leader and the committee adversely 
affected the progress of  the project. 
The incumbent leader refers to Kgosi 
Sekai. Auditors are said to have de-
cided not to mention him by name 
because they did not want to appear 
to be “pouring paraffin on the already 
burning fire.”  The report has been 
leaked apparently to put pressure 
on the tribal leadership to agree for 
a meeting with the ousted commit-
tee with a view to discussing it and 
bringing the issue to finality. It would 
appear the ousted committee wrote 
to the district commissioner on 3rd 
June last year asking him to convene 
such a meeting. The district commis-
sioner acted highly professional in 

that matter. Within seven days, the 
district commissioner had responded 
in writing advising the committee to 
direct their concerns to Sekai. Im-
mediately after that, the committee 
did what the district commissioner 
advised them to do but almost a year 
later, they are still awaiting a response 
from the “incumbent leader”. Failure 
to have a joint meeting of  the ousted 
committee and the tribal leadership 
means there may never be a proper 
handing over of  whatever the prop-
erties of  the tribe the committee may 
be in possession of. There cannot be 
stalemate on such an important issue. 
Somebody will have to step in ensure 
that sanity prevails.

Although the audit report is un-
signed, it looks authentic because 
it bears the letterhead of  the dis-
trict Council and makes reference 
to all those involved in the project.  
Another area of  concern was the sus-
pension or the dismissal of  the com-
mittee and the appointment of  the 
Mangana regiment by the leadership 
to backfill the foundation structure 
without consultation with the com-
mittee. These factors may explain 
why since the submission of  the audit 
report to the district commissioner, 
the “incumbent leader” and the com-
mittee, no effort has ever been made 
for a joint meeting between them to 
discuss it and decide the way for-
ward. Since the committee has been 
removed from office through a coup 
masterminded by the “incumbent 
leader”, it may seem that the onus 
rests with the said “incumbent lead-
er” to convene such a meeting.   

The audit report exonerates the 
committee from wrong doing es-
pecially on how it utilized funds 
raised for the project. It states that 
P431 773 55 was raised during the 
fund raising drive. The committee 
was able to account for the money 
used although some receipt books 
which had been distributed to vari-
ous individuals including the head-
men were unaccounted for. Audit 
beliefs the unaccounted for receipt 
books have not been returned to the 
committee. Of  the total funds raised, 
P421 883 43 was utilized on various 

activities of  the project such as con-
struction material, construction tools 
and equipment, wages, printing and 
stationary as well as fund raising ex-
penses..

An amount of  P385 885 18 of  
the total was verified while P35 998 
25 was not verified due to unavail-
ability of  invoices. More than P9 000 
00 was cash in hand at the time of  
audit. Obviously, audit’s finding is 
not what Mangana and the leadership 
had expected. They had hoped that 
audit would uncover commissioning 
of  crime which would lend the com-
mittee into legal troubles. They are 
therefore, a disappointed lot while 
the committee is in celebration. Audit 
was also impressed by the fact that 
committee meeting proceedings were 
documented and filed satisfactorily. 
It inspected minutes from Novem-
ber 2003 to December 2010. This 
was another plus for the committee. 
The first plus is being able to account 
for the utilization of  funds raised. 
Non- monetary donations were also 
collected and recorded. This is yet 
another plus for the committee. Au-
dit says things like bill of  quantities, 
letter of  request for donations sent to 
companies and responses, documen-
tation on update on the project with 
stakeholders like the district council 
and building permit were properly 
kept.

Audit detected some serious 
weaknesses which could however not 
be blamed on the committee per se. It 
observed that despite the magnitude 
of  the project, no terms of  refer-
ence were formulated to direct and 
guide the activities of  the commit-
tee inclusive of  the communication 
plan. Another shortfall observed by 
audit was that the committee did not 
document its work plan which would 
have outlined the schedule of  activi-
ties and established project timelines. 
Project activities were carried out 
through tasks which were given com-
mittee members during committee 
meetings, making it difficult to deter-
mine the committee’s effectiveness. 
Incidentally, the project has received 
a three million Pula boost from the 
constituency funds.

BDF Retired Soldiers 
Could Provide Answers 

to Food Security

Audit clears Mochudi’s Leobo Committee of wrong-doing



Why is citizen empowerment some-
thing we have to worry about – why 
does it not just happen on its own?
There is an almost universal rush to-
wards free competition and open mar-
kets on grounds that this is the way to 
promote global economic efficiency. 
This is supported by a large body of  
theoretical research and of  practical 
experience. It has been convincingly 
demonstrated that in general free 
markets generate greater economic 
benefits for more people than com-
mand economy structures. So why not 
just let the market decide whether to 
engage citizens or foreigners for any 
particular job.

One of  the great problems with 
s0-called free competition is that it fa-
vours the strong and further disadvan-
tages the weak. The strong have more 
resources at their disposal to perfect 
their own position and further im-
prove their future prospects. The rich 
get richer and the poor get poorer. 
Even in a fairly static mature society, 
this is not desirable and special mea-
sures have to be taken to address it. 
In a young and dynamic society, where 
in a sense every industry is an infant 
industry the problem even more tricky 
to handle.

The ‘level playing field” is an at-
tractive notion, but it doesn’t necessar-
ily produce the right results. On a level 
playing field  the soccer team which 
starts with the financial resources 
and the reputation to buy all the best 
players is likely to emerge top of  the 
league – nothing breeds success like 
success itself!

To take a few examples close to 
home; during the last big construction 
boom, foreign companies won many 
of  the most lucrative contracts. Gov-
ernment adopted the very theoreti-
cal free-market view that in the long 
run this would benefits local indus-
try because it would introduce world 
standards of  productivity and would 
force the local industry to become 
more competitive which would be to 
its long-term advantage. In any case 
the local industry didn’t seem to have 

the capacity to cope and it looked as 
though the customers were getting the 
benefits of  lower prices, so some in-
terest at least were satisfied.

In some sense government’s policy 
may have been consistent with global 
economic efficiency, but it should 
have been obvious at the time that it 
was not likely to provide any lasting 
benefit to the Botswana economy. 
The foreign firms with some excep-
tions made their money and left be-
hind some pretty inferior monuments 
to so-called free competition. Perhaps 
with a bit more thought , govern-
ment could have found a better way 
of  obtaining the benefit of  a degree 
of  foreign competition without in the 
process damaging local industry so 
badly (N.B this is not that all of  the 
problems of  the local construction 
industry were caused by inappropriate 
policies towards foreign competition – 
clearly some of  their problems arose 
from their own poor management).

In quite a different way, the new 
ANC Government in South Africa, 
facing the problems of  compensating 
for generations of  inequity acknowl-
edged that free competition in EDU-
CATION and Labour markets was 
not going to produce satisfactory re-
sults in an acceptable timeframe.

-Same story, in a free market the 
high rich would have got richer and 
the poor poorer. The chosen solution 
was to attempt to correct one Labour 
market distortion (which had system-
atically disadvantaged black workers 
for generations) with a diametrically 
opposite distortion (a formalized 
structure of  non-market preferences 
in the form of  the affirmative actions 
programme). It is too soon to judge 
the results of  the policy choice.

Botswana has problems with many 
of  the same features.  We now have 
a cadre of  professional citizens and 
citizens companies which, having 
climbed the mountain of  achieving 
the necessary quality standards, now 
find that they battle for an appropriate 
slot in their respective market place. 
What they face is discrimination and 

prejudice of  a much more subtle and 
insidious kind than that which simple 
used to say “WHITE ONLY”.

The issue is how do you create an 
efficient competitive market when his-
tory has ensured that inequities will 
be deep-roofed in society for genera-
tions-how can the local team

compete when the rest players, 
managers, coaches and stadiums are 
already in the hands of  richer more 
successful clubs? Do you adopt the 
theoretical free market approach and 
let the famous invisible hand sort it 
out ,”survival of  the fittest and  let the 
devil take the hindmost”,  or do you 
try for a better way to support those 
who have been disadvantaged and 
who, but for that disadvantage, would 
actually be top competitors in their 
fields.

Of  course we must try the better 
way, but it is easier said than done. Wit-
ness the raging controversy over sup-
port for citizen contractors. Witness 
the raging controversy over support 
for citizen contractors. Witness the 
relative failure of  local procurement 
policies, local preference schemes, set-
aside schemes, buy Botswana compa-
nies or whatever programme happens 
to be flavour of  the month.

Economic development is not just 
an end in itself-it is also a means to 
achieving other objectives .Develop-
ment which leaves citizens and com-
panies wandering around on the mar-
gins of  the action may produce a good 
results in terms of  GDP ,growth but it 
will not meet objectives of  human de-
velopment and citizen empowerment 
which are vital to our wider, longer-
term vision of  Botswana’s future.

As in all questions of  supply and 
demand there are two blades to the 
scissor and you need both of  them 
in order to cut. The one blade is to 
do with nature of  citizen business. It 
must redouble its efforts to achieve 
world class standards- and this applies 
across the whole spectrum. The citi-
zen lawyer must ensure that he is re-
sponsible in managing Trust funds- If  
he cheats, it gives all citizen lawyers a 
bad name. The Citizen labourer must 
not desert his job on Friday after-
noons, because that reinforces preju-
dices against all citizen labourers. It 
is difficult to push for top standards 
when you don’t (Don’t yet) earn a 
Dollar- But you somehow have to do 
it anyway because only the demonstra-
tion of  top standards will win you the 
business.

The other blade of  the scissor is 
to do with employers and purchases 

of  services who must recognize that 
in the long run they are doing a dis-
service to the country if  they always 
go for the easier option of  dealing 
with the top foreign names. Perhaps 
it is less stressful and maybe even 
cheaper in the short term to pass over 
the upcoming but untested citizen al-
ternatives. But in a wider frame and a 
longer time Horizon those citizen al-
ternatives will turn out to be the better 
bet because they are here and they are 
committed to the future of  this coun-
try. Obviously, nobody is going to risk 
their own business in order to support 
citizen companies. But there needs to 
be a shift in the mindset to create a 
prejudice in favour of  citizen busi-
ness and professional services where 
they have a chance of  matching the 
price and quality of  foreign alterna-
tives- This means reversing present 
prejudices which favour the foreigner 
at the expense of  citizens. The History 
of  economic growth seems to suggest 
that any strategy of  economic growth 
and development that does not in-
clude, as its central theme, the control 
of  the major portion of  the economic 
assets of  the nation by citizens or citi-
zen groups, directly or indirectly, is not 
sustainable in the long term. The Bo-
tswana experience so far, also seems 
to suggest that the policies designed 
to create citizen employment which 
do not include the development, en-
couragement and nurturing of  citizens 
entrepreneurship as part and parcel 
of  the effort to create employment is 
highly unlikely to succeed in the long 
run. Batswana are primary assets of  
Botswana, ahead of  Diamonds, cattle, 
copper, Tourism or anything else.  If  
Botswana is to sustain its economic 
Development, then it must invest in 
its own citizens. A parent who ne-
glects his own children and devotes 
his attention and love on those of  his 
neighbours because they happen to be 
more gifted than his own is a fool.

Only with concerted effort by 
both the government and private sec-
tor we hope to achieve any citizen eco-
nomic empowerment. The major task 
of  citizen empowerment falls on gov-
ernment and the following are some 
of  the things that the government 
needs to consider urgently.

CREATION OF AN EMPOWER-
MENT FUND
The primary purpose of  this fund will 
be to provide long term credit facilities 
for citizens to enable them to obtain 
medium and long term investment 
capital at reasonable and affordable 

interest rate in recognition of  the fact 
that this facility is currently unavail-
able and that without it, Citizens will 
continue to be left out of  the main-
stream of  economic Development. 
The fund shall be designed to cover 
four main areas;-

A facility to help citizens to keep 
their commercial properties. One of  
the few Areas in which Batswana in-
vested in the Boom of  the late 1980s 
was the development of  commercial 
properties for rental.

This sector was severely hit by 
the current economic depression. 
Citizen owned properties are now 
being repossessed and often sold on 
to foreigners, very often at a fraction 
of  their worth. A situation where the 
bulk of  the economic assets of  the 
nation remains in the foreign hands 
is no longer politically sustainable or 
economic defensible.

A facility to help citizens, especial-
ly middle income citizen, to purchase 
(BHC) Houses. Since 1972 it has been 
the policy of  government to keep sala-
ries of  Batswana low, and as result of  
inflation and the decline of  the Pula 
against major currencies, citizens sala-
ries have been severely eroded. This 
facility would be an attempt to recog-
nize and bridge this Gap.

A micro-credit facility to Provide 
small revolving loans to poor citizens 
who wish to start small business in the 
formal sector. This Idea is being pio-
neered with great success in countries 
such as Bangladesh, where it is prov-
ing to be a very effective in helping 
poor people to break out of  the pov-
erty cycle.

A medium and long term facility 
to enable citizens to start new ven-
tures or to participate in new joint 
ventures with foreigners. The recently 
established fund to help citizen con-
tractors should be absorbed by this 
facility. The facility should provide 
medium and long term credit to citi-
zens at a rate of  8% for new employ-
ment creating projects undertaken by 
citizens individually, in groups or in 
partnership with foreign companies. It 
is Important that the government real-
izes that some of  these ventures may 
fail, but those that succeed will more 
than compensate for the failures. The 
Facility should not be used to transfer 
ownership of  existing business.

*The late Louis G. Nchindo was 
Managing Director of Debswana. 
He delivered this speech at a BOC-
CIM General Meeting in Francis-
town in 1998
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President Mokgweetsi Masisi should 
do everything to maintain a non-
partisan public trust.

He won the General Elections 
last year on the basis of  a belief  that 
he was competently poised to relieve 
Batswana from destitution through 
creation of  jobs and also fight the 
other lethally portent demon of  cor-
ruption.

On these twin promises he pre-
vailed against all clear evidence that 
his party alone could not have suc-
cessfully carried him through.

Botswana used to be a one-party 
state – by all intents and purposes. 
We are now fast descending into a 
no-party epoch.

This spells grave danger for 
Botswana’s democracy because it 
means people are no longer loyal to 
party songs, party slogans and party 
colours.

The Botswana Democratic 
Party should be the most worried. 
Almost all the political parties are 
right now going through their weak-
est moment.

BDP decline was started and ex-
pedited by Ian Khama.

Khama had no faith in politics 
or in politicians.

He went out of  his way to de-
spise, destroy and even obliterate 
both. He only needed the BDP as 
a vehicle to get himself  to the State 
House. Nothing more, nothing less.

He set the party adrift and 
against itself  when it needed to stick 
together. Talent, especially among 
the youth was systematically over-
looked and even targeted for de-
struction.

So far Masisi has done nothing 
to either stem or stop the decline of  
the party. The BDP is going down 
the slope.

Since winning power, he has 
been busy strengthening the execu-
tive against the BDP, the primary ve-
hicle with which he won state power. 
Maybe it is because he has studied 
the 2019 General Elections and 
came to a correct conclusion that 
he won elections, not because of  the 
BDP, but in spite of  it.

The secretariat has been left 
alone, probably to die. The Secretary 
General and his deputy are too busy.

Masisi largely won on the back 
of  a BDP and UDC coalition - with 
the two opposing sides displaying a 
rare but pious nationalistic solidar-
ity against a motley crew of  South 
African billionaires who had wanted 
to turn Botswana into their puppet 
backyard.

For this unprecedented experi-
ment, Batswana rightly expect and 
demand rewards. Or the experiment 
will never happen again.

Just as things were about to take 
off, the pandemic hit our shores. 
The country’s economy is onto a 
reckoning.

Batswana have made enormous 
sacrifices as a result of  covid-19. 
They are emerging from the eco-
nomic lockdown asking themselves 
various questions, chief  of  which is 
clarity on the competence of  their 
government. An assurance is crucial 
if  people are to move ahead with 
confidence.

And at the moment trust is in 
short supply.

They are not demanding or 
clamouring for any promises. Too 
many of  those have already been 
made.

All they want is those promises 
to be kept and more crucially deliv-
ered.

Batswana have with time grown 
prickly – even alarmist one might 
say. But there is one thing against 
which they have remained consis-
tent – they want the same rules to 
apply to everybody, including the 
leader and those surrounding him.

Official corruption is mobilizing 
public anger against government, 
the ruling elites and especially the 
BDP in a manner hitherto unseen.

Under these circumstances the 
natural beneficiary would be the op-
position.

But that is happening, or at least 
it does not seem inevitable.

Umbrella for Democratic 
Change made the biggest mistake by 
staking its very survival and ultimate 
destiny on the mast of  Duma Boko’s 
political career.

Now with so much uncertainty 
over Boko’s career, the UDC is 
groping in the dark, unable to even 
get a grip with key national political 
events post-2019. The party does 

not even know where it belongs. 
The contracting parties that make 
the collection are half  in, half  out.

Thus, to use a psychological 
term, the UDC is schizophrenic – 
neither fish nor fowl.

The UDC leadership has to be 
resolved – once and for all.

Batswana are a generally patient 
and non-violent people.

They should under no circum-
stances be mistaken or misunder-
stood for stupidity.

Often when they see things that 
would ordinarily draw out their an-
ger and ire, they choose to look the 
other way.

They are forever bidding the 
right moment to pounce.

Thus, every incoming leader is 
given a chance to prove themselves.

Masisi has now used a signifi-
cant part of  that grace period.

His victory was predicated 
on the hope and possibilities he 
preached. He said he abhorred 
corruption in all its shades – and 
Batswana took him at his word.

He has promised to fight cor-
ruption in all its manifestations 
– and Batswana believed him line, 
hook and sinker.

He has also promised to run a 
government addicted to the rule 
of  law. The jury is still out. In that 
campaign he successfully caricatured 
Boko as weak, economically illiterate 
and untrustworthy.

Yet a few months later there 
are growing murmurs that he is not 
doing anything with growing signs 
of  corruption from within govern-
ment. For many a voter it feels like a 
buyer’s remorse.

The other side of  covid-19 will 
prove a hard test for the president 
and his government. To achieve 
what he promised, Masisi needs 
to make clear policy and personal 
choices.

Batswana need leaders that they 
and those closest to them live by the 
rules.

Of  course by the look of  things, 
this is easier said than done.

Once again public frustration 
and disgust with the political elite 
looks like a default position. A mix 
of  impatience and discontent with 
the elite has been brewing for some 
time now.

By the end of  Ian Khama’s ten-
year tenure that mix had started to 
morph into discernible fatigue. Ma-
sisi started by creating some hope 
that the disconnect between ruling 
elite and the voter would be bridged.

The best time for any politician 
to take on big, controversial and 
polarizing ideas is immediately after 
victory at the polls.

That is a time when they are still 
fresh and buoyant with momentum 
on their side and their political capi-
tal at its highest.

Immediate post-election eupho-
ria usually brings with it high expec-
tations. It is a time when the public 
are looking not for promises but big 
life-changing announcements.

It is the time when the voter has 
nothing but trust in the choice made 
at the booth.

And it is also a time when the 
voter tends to let his guard down.

For Masisi this critical time has 
largely been taken up by covid-19.

It is not clear yet if  post-cov-
id-19 another opportunity would ex-
ist for him to seize the momentum.

One of  the fabled “Ds” that 
Khama came up with was “Deliv-
ery.”

In the end hubris and intransi-
gence blurred his imagination to fig-
ure out how to make it happen.

This country has never needed 
“Delivery” more than now.

In the meantime corruption 
is filling Batswana with despair. 
Against it they feel helpless and also 
frustrated. No polls have been con-
ducted yet, but a significant number 
of  people feels that a lot of  corrup-
tion happened during the lockdown 
because as restrictions were lifted 
it suddenly came to light that large 
procurement had been going on and 
that as in the previous regime it fa-
voured those with connections.

Batswana generally hate unfair-
ness. And to many, corruption casts 
itself  as the most lethal kind of  un-
fairness.

Masisi has his job clearly cut out 
for him. Or history will judge him 
harshly.

Don’t underestimate 
intensity of public anger 

seething underneath

Citizen economic empowerment is much bigger than “level playing field” (I)
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Chief Investment Officer Recruitment 

Norsad Finance is currently adver2sing and recrui2ng for a Chief Investment Officer (CIO) to help 
drive the development and implementa2on of the Mezzanine/Debt business and investment 
strategy of the Company. The successful candidate will lead all aspects of the investment process 
supported by a diverse and experienced investment team. 

About Norsad Finance 

Norsad Finance Limited is an impact investor and a provider of flexible and customized long-term 
financing to medium-size businesses and financial services providers in Southern Africa. Norsad 
has a capital base of circa USD 130 million and priori2zes investments to financially sustainable 
companies that also deliver substan2ve posi2ve social and environmental impact. 

What we are looking for 

The successful CIO will espouse the Norsad values and possess and display the following skills 
and competencies: 

▪ Extensive experience in corporate and project finance, alterna2ve asset classes – private 
equity, credit/mezzanine funds etc. (Minimum 10 years’ experience) 

▪ Proven track record on deal structuring and closing deals in project finance, mezzanine and 
equity financing and senior debt financing (preferably to medium size companies) 

▪ Strong experience in financing growth companies in Africa (preferably SADC region) 

▪ Staff management experience from a mul2-cultural ins2tu2on (preferably in Africa) 

▪ Must have managed investment or financing teams/proven leadership skills 

▪ Experience/knowledge in private sector development in Africa 

▪ Comprehensive experience in financial modelling and structuring of transac2ons 

▪ Excellent nego2a2on skills in deal structuring and strategic business planning 

▪ Experience in legal documenta2on related to debt instruments, securi2es, sub-ordinated and 
equity instruments 

▪ Good networker with skills to source good and relevant investment deals 

▪ Ability to and experience in making clear and concise wri\en and oral high-level 
presenta2ons of investment proposals 

▪ Fluency in spoken and wri\en English. Knowledge of Portuguese would be an advantage 

Applica@ons 

Please send your CV and a brief covering le\er to william.mccaw@principalsearch.com sta2ng 
your suitability for the role. You will be contacted within one week if you meet all requirements 
on the specifica2on. Closing date: 9 June 2017.  
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Norsad Finance takes this opportunity to applaud his Excellency Dr. M.E.K 
Masisi and the Government of Botswana for the on-going efforts and initiatives 
in combating the Coronavirus outbreak. This collective fight has aligned 
many, who are making a difference in the fight against Covid-19 with notable 
mentions of all first responders, healthcare and other essential workers.

To support these efforts, Norsad has committed P 1,000,000 towards 
addressing the impact of Covid-19 in Botswana. This is principally in the form 
of a contribution to the Covid-19 National Relief Fund as well as additional 
funding for other pandemic related initiatives and support for vulnerable 
groups in society.

Norsad Chief Executive Officer, Mr Kenny Nwosu, said, “As an impact investor, 
Norsad takes an active interest in supporting the communities where we 
operate and are glad to contribute to the national cause. In line with our 
purpose of Building a better Africa, we are deeply committed to supporting 
not only our existing clients through this crisis, but to offer our services to 
viable new clients as we emerge from these challenges. We are doing so 
with our employees fully operational from the safety of their homes, and we 
urge all members of society to abide by the protocols set out by the health 
authorities”.

Norsad Finance is an impact investor that provides long-term financing to 
sustainable mid-market growth companies across the Southern African 
(SADC) region.

Further information on www.norsadfinance.com

NORSAD FINANCE LIMITED 
CONTRIBUTES 1 MILLION PULA 

TO COVID-19 RELIEF 
The Bank requires the services of a knowledgeable, highly skilled and self- driven 
individual for the following position:

Reporting to the Board of Directors and with a dotted line to the CEO the incumbent will be responsible for planning, 
organizing and coordinating the Bank’s audit function to ensure the Bank is provided with independent and objective 
assurance service designed to add value and improve the Bank’s operations.

Key Areas of Responsibility:
1. Develop, implement and monitor divisional annual plan, and align the divisional goals to the overall corporate 

objectives.
2. Examine the accuracy and completeness of records and procedures for internal control to safeguard Bank assets 

and ensures areas of the Bank are in compliance with policies, procedures, regulations and laws.
3. Reductions in non-compliance arising out of internal interventions.
4. Minimise external audit queries (including a reduction in audit fees).
5. Reports audit findings and makes recommendations to mitigate risk directly to the Bank’s Audit Committee.
6. Motivate, identify and develop talent amongst divisional staff.

Job Requirements:
The ideal candidates must be/have the following:

1. Bachelor’s degree in Accounting/ Finance or any related field.
2. Associate membership of a recognised accounting body (ACCA, CIMA, CA, CIA)
3. At least eight (8) years’ experience in an Internal Audit environment of which three (3) should have been served in a 

managerial position.
4. Experience in a financial institution will be an added advantage.

HEAD, INTERNAL AUDIT
Gaborone

COMPENSATION: BSB offers attractive remuneration package to the most suitable candidates.

INTERESTED AND QUALIFIED: Applications clearly marked with the position being applied for in the subject 
line and latest CVs (providing at least three referees) and certified copies of educational certificates should be sent 
to the following email address recruitment@bsb.bw on or before the 5th June 2020

| Terms & Conditions ApplyFor more information contact 367 0000/01  visit www.bsb.bw

First National Bank of Botswana Limited, Registration number BW00000790476

First National Bank Botswana has a fully equipped cafeteria in 
Gaborone CBD, and intends to contract a registered youth 
owned company for the provision of catering services to the 
bank. Interested companies are hereby invited to express their 
interest in providing the daily catering services to the Bank.

Expression of Interest
EOI/008/FNBB/2020
Catering Services

The company must be compliant with the following;

• Registered in Botswana
• 100% citizen owned

Preference will be given to Women and Youth owned companies.

The EOI must be accompanied by the following;

1. Company Profile citing relevant experience
2. Trading License
3. Company Registration Certificate 
4. List of Directors and Shareholders/ Company Extract
5. Certified I.D copies of Shareholders and Directors
6. Copy of a valid Tax clearance certificate.

Interested companies should send an email to fnbtenders@fnbbotswana.co.bw to request 
for the Tender Document not later than the 5th of June 2020, 1600hrs. The tender 
document will only be sent to the bidders on the same date by 17:00hrs.

All enquiries should be made via email to fnbtenders@fnbbotswana.co.bw with subject 
EOI/008/FNBB/2020-CATERING SERVICES

 A REMINDER TO OUR VALUABLE CUSTOMERS: 
2ND JUNE 2020 IS THE DEADLINE FOR THE RE-GISTRATION OF ALL COMPANIES REGIS-

TERED PRIOR TO ONLINE REGISTRATION. IF YOU FAIL TO RE-REGISTER YOUR COMPANY 

WILL NO LONGER EXIST. PLEASE ACT NOW!

WE ARE COMMITTED TO SERVING YOU AS ALWAYS.

THE UNDERNOTED APPROVED COMPANY NAMES ARE                                                                     
AVAILABLE FOR REGISTRATION NOW.

PRICE: P1 500.

THIS INCLUDES COMPANY REGISTRATION, ASSISTANCE TO OPEN BANK 
ACCOUNT, TAX REGISTRATION & COMPANY PROFILE

LIONHEART CONSULTANTS PTY LTD  EYETHU CAPITAL PTY LTD
BLACK HERITAGE CONCEPTS PTY LTD  PAN-AFRICAN DIAMONDS PTY LTD 
PHUTHA DICHABA RESOURCES PTY LTD ADEPT TECHNOLOGIES LTD PTY
CAMELOT HEIGHTS PTY LTD  EMPIRE 55 PTY LTD
FIVE-O-ONE PTY LTD   KARIBA RESOURCES PTY LTD 
BAKUBUNG GROUP PTY LTD  SULTANS CREEK PTY LTD 
MALIBU PLAINS PTY LTD    LEROTHODI CAPITAL PTY LTD 
THARI SECHABA PTY LTD    BADIRI CONSORTIUM PTY LTD  
RAINBOW CREEK HOLDINGS PTY LTD GOLD CRYSTAL HOLDINGS PTY LTD  
SEKEI RESOURCES PTY LTD   PEERGROUP HOLDINGS PTY LTD
PAN-AFRICAN CONCEPTS PTY LTD  BAKUBUNG GROVE PTY LTD                               
BROOK-HOUSE CONSULTANTS PTY LTD GLOBALRAYS RESOURCES PTY LTD

 INALEBE SEROMO PTY LTD 

   REGISTER THE COMPANY WITHIN 24HRS.

WE WILL RE-REGISTER YOUR COMPANY WITHIN 24 HRS FOR P600

PPADB REGISTRATION: P600.ANNUAL RETURNS FILING: P850.

FULLY COMPLIANT PPADB REGISTERED COMPANY AVAILABLE. O.C. ALL CIVIL ENGINEER-
ING & BUILDING CODES. P9 500.

DURING COVID-19 AND BEYOND WE WILL CONTINUE TO USE APPROPRIATE PAYMENT 
CHANNELS TO SERVICE YOU. PAYMENTS CAN BE MADE DIRECTLY TO C.I.P.A. AND TO 

OURSELVES VIA ONLINE TRANSFERS/DEBIT OR CREDITCARD & EWALLET.

CONTACTS: 74325642 [WhatsApp]/73871215 FOR FURTHER DETAILS. Ts & Cs APPLY.
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First National Bank of Botswana Limited, Registration number BW00000790476

First National Bank Botswana invites locally registered youth 
companies to express their interest in providing the Bank 
with un-branded Covid 19 face masks. The company must 
be compliant with the following conditions;

Expression of Interest
EOI/007/FNBB/2020 
Covid-19 Cloth Face Masks

• Registered in Botswana
• 100% citizen owned
• Majority shareholding-youth owned 

The EOI must be accompanied by the following;

1. Company Profile 
2. Trading License
3. Company Registration Certificate 
4. List of Directors and Shareholders/ Company Extract
5. Certified I.D copies of Shareholders and Directors
6. Copy of a valid Tax clearance certificate.

Interested companies should send an email to fnbtenders@fnbbotswana.co.bw to request 
for the Tender Document not later than the 5th of June 2020, 1600hrs. The tender 
document will only be sent to bidders on the same date by 17:00hrs.

• All enquiries should be made via email to fnbtenders@fnbbotswana.co.bw 
 with subject EOI/007/FNBB/2020- COVID 19 CLOTH FACE MASKS

SUNDAY STANDARD REPORTER 

Botswana ended the first 
quarter of  the year with 
a gaping deficit, signalling 
a difficult economic 
recovery road ahead as 

more data - which shows the extent 
of  the economic damage caused by 
coronavirus pandemic  - trickles in. 

Statistics Botswana’s 
International Merchandise Trade 
Statistics for March 2020, which 
covers trade data of  the first three 
months of  this year shows that the 

country recorded a monthly trade  
deficit of  P1.67 billion in March. 
The shortfall was slightly lower than 
P2.2 billion in February and a huge 
departure from January’s P333.6 
million trade surplus. 

During the three months trade 
period, Botswana imported goods 
and services valued at P16.8 billion, 
dwarfing the P13.2 billion value 
of  goods exported for the same 
period. The P3.6 billion deficit is 
larger than 2019’s first quarter trade 
deficit of  P2.1 billion, sparking fears 
that 2020’s first start might point 

to another year where the foreign 
exchange reserves under pressure as 
result of  a growing import bill over 
dwindling revenues.  

Botswana ended 2019 with a 
cumulative trade balance deficit of  
P14.2 billion, the highest since 2012’s 
trade shortfall of  P16.3 billion. The 
country’s continued growing deficits 
are reversals of  gains made in the 
five-year period of  consecutive trade 
balance surpluses that started in 
2014.

Based on the false start in 2020, 
the year is tipped to fare worse than 

2019 as the Covid-19 pandemic 
continues to shake economies 
worldwide. In response to the global 
pandemic, countries took drastic 
measures to curtail the spread 
of  the virus, including nation-
wide lockdowns which restricted 
movements of  people and affected 
trade activities. 

Botswana’s Finance ministry 
has since projected a 13 percent 
contraction in gross domestic 
product (GDP), making it the largest 
growth decline in the country’s  
economic history. In April, as the 

effects of  the coronavirus became 
more nuanced, the finance minister 
Dr. Thapelo Matsheka revised the 
initial budget proposal he unveiled in 
February, cutting projected revenue 
for the 2020/21 financial year from 
P62.4 billion to P48.8 billion.

Matsheka further adjusted the 
planned P67.6 billion government 
expenditure to P59.6 billion. During 
the lockdown that began in April and 
ended the third week of  May, the 
government supported the economy 
through combinations of  fiscal and 
monetary policies. 

Part of  interventions include 
the P2 billion Covid-19 fund, which 
is being used to provide wage 
subsidies and government backed 
credit collaterals. The government 
has ploughed deeper into the budget 
to widen social safety nets, providing 
food packages to those affected by 
disruptions in economic activities. 

As the country tries to return 
to some semblance of  normalcy 
following the easing of  lockdown 
rules, a difficult economic recovery 
lies ahead. According to official data, 
the government will be spending 

more than it has in the coming years. 
The budget deficit for the 2020/21 
financial year is now estimated at 
P10.8 billion, ballooning from the 
P7.9 billion shortage registered in 
2019/20 financial year, which was a 
slight reduction from 2018/2019’s 
massive P8.8 billion budget deficit. 

The government has been 
running deficits since 2017/2018, 
with that year’s shortage recorded 
at P1.9 billion. Another shortage of  
P4.4 billion is expected in 2021/22 
but will likely be revised too in the 
coming months.

BONNIE MODIAKGOTLA

Botswana’s foreign exchange reserves 
have fallen in another sign of  the 
country’s deteriorating financial 
position and its vulnerability to 
external shocks which have been 
amplified by the coronavirus 
pandemic.

Bank of  Botswana’s statement of  
financial position for the year ended 
March 2020 reveals that total assets 
fell to P62.9 billion, down from the 
previous month’s P66.9 billion, and 
lower than P74.2 billion recorded in 
March 2019. Much of  the total assets 
is attributed to foreign exchanges, 
which have declined to P62 billion 
in March, down from P66 billion in 
February and P68.9 billion in January. 
The foreign exchange reserves have 
fallen by 15.6 percent since May 2019.

The reserves are made up of  
the P8.2 billion liquidity investment 
tranche, the P47.7 billion Pula fund 
and the P1.6 billion held in the 
International Monetary Fund. Moses 
Pelaelo, the central bank governor, 
last month disclosed that of  the 
total amount of  foreign exchange 
reserves, the government’s share 
of  the reserves is lower than P20 
billion, with the rest of  the reserves 
belonging to the private sector and 
individuals.

The revelation by the governor 
was a sobering blow to the country’s 
citizens which have for the long 
time had the impression that the 
foreign exchange reserves where 
wholly owned by the government. 
The less than P20 billion held in the 
government’s investment account 
reflects the country’s weakening 
financial power at a time when the 

country will need extra cash to fund 
the widening budget deficits. 

Botswana’s economy has been 
under pressure even before the 
coronavirus outbreak that is assailing 
economies across the world. The 
real gross pomestic product (GDP) 

growth slowed to 3 percent in 2019, 
compared to a faster growth of  4.5 
percent in 2018. The lower increase 
in output was mainly attributable 
to a contraction in mining output, 
which forms an important part of  
Botswana’s economic architecture. 

Economic performance for this 
year is expected to be the worst 
in the country’s modern history. 
The coronavirus outbreak and 
consequent containment measures 
have severely curtailed economic 
activity globally and domestically as 

production, supply chains, project 
implementation and provision of  
goods and services are halted. 

“Similarly, consumption and 
spending are disrupted, hence 
domestic demand pressures and 
foreign prices remain subdued. 

Consequently, overall risks to the 
inflation outlook are skewed to 
the downside, taking into account 
weak domestic and global economic 
activity and likely decrease in 
international commodity prices,” 
said the governor when announcing 
BoB’s Monetary Policy Committee 
(MPC) decision to slash bank rate 
from 4.75 percent to 4.25 percent in 
April. 

Pelaelo warned that inflation 
may rise above current forecasts 
if  international commodity prices 
increase beyond current projections 
and in the event of  upward price 
pressures occasioned by supply 
constraints due to travel restrictions 
and lockdowns.

The economic assessment by the 
country’s Finance and Economic 
Development ministry and the 
International Monetary Fund (IMF) 
have also painted a gloomy picture, 
expecting a sharp deterioration in 
economic growth for Botswana in 
2020. The IMF forecast GDP to 
fall by 5.4 percent this year, before 
rebounding to 6.8 percent in 2021, 
while the Finance ministry estimates 
that the economy will contract by 
13.1 percent and rebound to a 3.9 
percent growth in 2021.

Though Botswana has recorded 
fewer cases of  confirmed coronavirus 
cases, the economic damage inflicted 
is on the backdrop of  falling diamond 
exports, tourism and tax receipts. This 
has put pressure on the government’s 
fiscal position and forced it to revise 
its earlier budget proposals, reducing 
projected earnings and cutting back 
on planned government expenditure 
as curtailment of  the virus became a 
top priority.

Earliest trade data does not look good for Botswana

Foreign Exchange Reserves take a dip
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Several years before the 
now popular pandemic – 
Covid-19, it became clear 
that fierce competitions 
from world markets were 

amongst other things that rose from 
the globalisation tide which continued 
to make economic diversification for 
little Botswana imperative. 

However, with the emergence of  
Covid-19 at the beginning of  this year, 
questions continue to arise whether 
the once diamond rich country has 
been moving in the right direction of  
economic diversification. 

Even before the end of  the 
pandemic, already calls on the need to 
disentangle economic diversification 
and track it with monitoring and 
evaluation of  programmes have been 
made.

Amongst the leaders of  the 
“diversification chorus” this week was 
none other than commercial banks.  
The leading bankers are of  the view 
that Botswana government should 
seriously consider diversifying the 
local economy and review some of  its 
policies to stir the country away from 
import dependence while at the same 
time increasing none-mineral revenue.

First National Bank Botswana 
Chief  Executive Officer, Steven 
Bogatsu says post Covid-19, 
diversification is going to be very key 
for Botswana. 

He says some of  the industries 
that will start emerging is the health 
and pharmaceutical sector and 

the Information Communication 
Technology (ICT) sector. 

“We will need people who will 
support digital migration. We will 
see higher uptake in digital platforms 
by customers and avoiding branch 
visits which is a positive in the right 
direction.”  

On the other hand, economic 
pundits have in the past said with 
high rural share of  employment 
and potential for broad-based 
employment impact, the agriculture 
sector has been identified as critical 
for diversification and poverty 
alleviation in the country. 

Whilst its contribution to GDP 
has been falling over the years, the 
Agriculture sector has also been 
picked as an alternative. 

Currently there are continued 
Government subsidies through 
the Livestock Management and 
Infrastructure Development (LIMID) 
project and the Integrated Support 
Programme for Arable Agriculture 
Development (ISPAAD).

On the other hand, a continued 
land servicing initiatives is expected 
to boost the construction sector and, 
ultimately, industries are expected to 
start operating in areas outside main 
cities and towns, which will stimulate 
economic growth.

For his part, BancABC 
Chief  Executive Officer, Kgotso 
Bannalotlhe, says the country should 
be more aggressive on citizen 
economic empowerment and engage 
Batswana owned companies so that 
they can create employment.  

The central bank’s latest Monetary 
Policy report also suggests that, 
increase in financial and business 
services as a result of  implementation 
of  reforms on the ease of  doing 
business in Botswana will boost the 
sector and promote greater financial 
inclusion

12 Business

The Botswana Unified Revenue Service (BURS) was established through an Act of Parliament (Act No: 17 of 2004) as 
a semi-autonomous independent legal entity to facilitate revenue collection by creating a more professional and 
accountable tax and customs administration. BURS is soliciting interest from business astute individuals with a proven 
track record of excellence and incisive leadership to take on the leadership of BURS as Commissioner General who is 
the Chief Executive Officer of the BURS, on contract basis.

JOB PURPOSE
As the Commissioner General, you will be appointed by and accountable to the Minister of Finance and Economic 
Development  through BURS Board in accordance with provision of Section 22(1) of the BURS Act, the incumbent will 
be responsible for providing the necessary strategic and operational leadership required to ensure that BURS facilitates 
trade and economic growth, meets its revenue targets, as well as, enhances the ability of Government to broaden the tax 
base, and thereby increase revenues from domestic tax sources. 

THE JOB
The incumbent will be responsible for among others, the following:

•	 Leading the development of BURS strategic plan in order to provide strategic direction to the organisation.
•	 Facilitating planning and fostering an integrated approach to revenue and tax management.
•	 Providing advice to Government regarding the review of tax legislations, policies, strategies and procedures with 

a view to optimising revenue collection and close the tax gap.
•	 Overseeing all policy formulation in the organisation to facilitate implementation and compliance with relevant 

legislation.
•	 Ensuring the identification and monitoring of economic, business, political and technological trends and activity 

that impact BURS.
•	 Liaising with neighbouring and international tax authorities and regimes on matters of common interest in order 

to protect and promote the interest of BURS.
•	 Advising and guiding the Board of Adjudicators regarding interpretation of various relevant legislation.
•	 Overseeing the attraction, retention and development of staff in order to meet BURS mandate.
•	 Ensuring adherence to relevant international standards and conventions.

THE PERSON
With a staff complement of over 1500, as Commissioner General, the candidate should have a strong operational and 
strategic leadership as well as proven credentials necessary for one to perform the job. The right candidate must meet 
the following minimum requirements, among others;

•	 Possess a Master’s Degree in Taxation, Customs, Economics or related and additional postgraduate studies in 
taxation related discipline. 

•	 Membership of an internationally recognised institute of professional accountants such as ACCA or CIMA would 
be an added advantage.

•	 Possess at least twelve (12) years relevant post Bachelors Degree experience in a senior strategic management 
role in a financial environment, probably, but not exclusively in a Government entity.

COMPETENCIES
The right candidate must possess the following competencies, among others:

•	 Strategic and Business Orientation
•	 Team leadership
•	 External environmental awareness
•	 Results orientated
•	 Influence and Impact

Finance
Manager

 
Masscash Group is looking to recruit a 
dynamic Botswana Citizen to take up 
the position of Financial Manager.  
Being a member of the Masscash 
Group provides employees with 
substantial opportunities for personal 
growth and career development.  

Tel: +267 3915503 / 3975917

Our Client is searching for a judicious and results driven individual, with sound knowledge of the laws of Botswana to 
take up the role of General Corporate Counsel.

JOB PURPOSE
The purpose of the job will be to provide the organisation with legal services and to review its activities to ensure 
compliance with statutes, as well as, good corporate governance and business practices. 

THE JOB
Reporting to the Chief Executive Officer, the General Corporate Counsel, will be responsible for among other 
things, the following:
• Providing sound, accurate, prompt and cost effective legal services to ensure that the Organisation complies with 
  relevant statutes and regulations.
• Providing Board secretarial services to the Board of Directors.
• Participating in discussions with stakeholders, as well as, preparing legal documents to facilitate the organisations’  
  mandate.
• Ensuring that activities of the Board are carried out in accordance with the company’s articles of association and share 
  holders agreements.
• Developing and ensuring the implementation of processes and procedures which will ensure adequate custodianship 
  over the Organisation’s security documentation and contracts.
• Offering secretarial duties to the EXCO, as well as, other internal meetings.

THE PERSON
The right candidate will meet the following minimum requirements;
• Hold a Bachelors Degree in Law, or equivalent qualification.
• Possess at least 10 years post qualification experience, specialising in commercial law in Botswana within a corporate 
  environment. Three (3) of those years should have been at managerial level.
• The person should have sound knowledge of Botswana Laws and possess experience in the areas of; civil, criminal, 
  constitutional, contract, employment and commercial law.

COMPETENCIES 
The following competencies are required;
• Excellent Interpersonal and Communication skills.
• Strong Negotiation Skills.
• Assertiveness.
• Attention to Detail.
• Strong Advocacy Skills

Interested candidates who meet the minimum requirements can apply in confidence to; 
The Principal Consultant, People Connections, P.O. Box 46069, Gaborone, enclosing 
a cover letter, a detailed curriculum vitae, certificates of qualifications and names of at 
least three traceable referees.  To apply please go to: www.peopleconnections.co.bw 
to complete the application process. Closing date for applications is 05 February 2016.
We regret that correspondence will be entered into only with successful candidates.
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PUBLIC TENDER NOTICE
The Botswana Unified Revenue Service (BURS) wishes to invite companies to tender for the Undertaking A 
Diagnostic Study on the Implementation of the Performance Management System in the Botswana Unified 
Revenue Service.   An open domestic bidding method shall be used in this tender.  A schedule of items to be 
covered will be provided in the Invitation to Tender (ITT).

Tender documents can be obtained by interested companies from 08:00 to 12:45 and 13:45 to 16:30 hours during 
weekdays, for a non-refundable fee of P250.00 (Two Hundred and Fifty Pula, VAT inclusive) payable to BURS 
Cashier, 4th Floor – Block A – in the Finance and Administration Division. An official receipt will be issued by the 
Finance and Administration Division upon payment. The Invitation to Tender will be available for collection from 24th 
October, 2012
Payment shall be in the form of cash in Botswana Pula (BWP) and payable to Botswana Unified Revenue Service. 
The Invitation to Tender can then be collected on production of the official receipt from;    

Botswana Unified Revenue Service
Procurement Section, Ground Floor Block A
Plot 53976, Kudumatse Road
Private Bag 0013
Gaborone
BOTSWANA

Queries relating to the issue of these documents may be addressed in writing within seven (7) calendar days prior 
to the tender closing date, to the following persons:
 Mr Abel.C. Ndaba     Mrs. Boitumelo  Kereemang 
Tel: +267 363  8507                           Tel: +267 363 8414
The tender closing will be on 16th November 2012 at 10.00 hrs or at a later date and time as Botswana Unified 
Revenue Service may advise. 
The tender opening will be conducted on 16th November 2012 at 1030 hrs , or at a later date and time as Botswana 
Unified Revenue Service may advise. 
Tender proposals shall be submitted in two separate envelopes clearly labelled ‘Technical’ and ‘Financial’ proposal, 
and enclosed in a large outer envelope securely sealed and clearly marked:

 BURS/TC/15 /HR/ PROVISION OF CONSULTANCY FOR UNDERTAKING A DIAGNOSTIC 
STUDY ON THE IMPLEMENTATION OF THE PERFORMANCE MANAGEMENT SYSTEM IN 

THE BOTSWANA UNIFIED REVENUE SERVICE (BURS) /2012/13
and should be delivered to:

Botswana Unified Revenue Service
Procurement Section, Ground Floor, Block A
Plot 53976, Kudumatse Road

The tender will be opened at 1030hrs of the 12th November 2012or at a later date and time as Botswana Unified 
Revenue Service may advise. 

INVITATION TO TENDER
BURS/TC/02/IT/2014/15 SUPPLY AND INSTALLATION 

OF EMC VNX 5300 STORAGE DISKS.
Botswana Unified Revenue Service (BURS) wishes to invite tender offers for the supply and installation of 
EMC VNX 5300 storage disks.

 This tender is open to 100% wholly Botswana citizen owned companies only. Bidders must be registered 
with the Public Procurement and Asset Disposal Board (PPADB) under Code: 203 Sub Code: 01.  A schedule 
of items to be supplied will be provided under scope of supplies in the Invitation to Tender (ITT).

Interested companies are advised to purchase tenders from 07:30 to 12:45 and 13:45 to 16:30 hours during 
weekdays, for a non-refundable fee of P250.00 (Two hundred and fifty Pula) payable to BURS Cashier, 4th 
Floor – Block A – in the Finance and Administration Division. An official receipt will be issued by Botswana 
Unified Revenue Service upon payment. The Invitation to Tender will be available for collection from 
09.06.2014.

Payment shall be in the form of cash in Botswana Pula (BWP) and payable to Botswana Unified Revenue 
Service. 

The Invitation to Tender can only be collected on production of the official receipt from;Procurement 
Section, Ground Floor Block A, Botswana Unified Revenue Service,Plot 53976, Kudumatse 
Road,Private Bag 0013,Gaborone.BOTSWANA 

General enquiries regarding any part of these documents may be addressed in writing fourteen 
(14) calendar days before the tender closes to both Mr T.S.Kgotlhane, Tel 363 9366, fax: 2673953101, 
BURS Information Technology Division, email: tskgotlhane @burs.org.bw and to   Mr. M.Chite,Tel 
2673638679, fax 2673910592, email:mchite @burs.org.bw BURS Administration Division, Floor 3, 
Block B, BURS Head Office, Plot 53976, Kudumatse Drive Gaborone

The tender closing will be on 30/06/2014.Tender bids will be opened at BURS Head Office, Ground 
Floor, Block A (Cafeteria) at 10.30 hrs on 30.06/2014 in the presence of bidders wishing to attend.

The tender proposal shall be submitted in one plain envelope marked with the tender number: BURS/
TC/02/IT/2014/15 SUPPLY AND INSTALLATION OF EMC VNX 5300 STORAGE DISKS. The envelope may 
not indicate the name of the bidder.

Five (5) Copies of the Proposal documents containing one (1) original and four (4) copies, as the 
response to the Tender, are to be delivered to the Botswana Unified Revenue Service by depositing 
them in the tender box located at Procurement Section, Ground floor BlockA, Botswana Unified 
Revenue Service, Plot 53976, Kudumatse Road not later than1000hrs on 30/06/2014.

Late bids will not be accepted. Telephone, telegraphic, telex, facsimile, or emailed tenders will also 
not be accepted. 

 

COMMISSIONER 
GENERAL

To apply forward your applications to sethunya@peopleconnections.co.bw by 14 
September 2018.  Applicants should please ensure that they attach curriculum 
vitae and provide names of at least two traceable referees. 

For enquiries: contact Boineelo on +267 3975917/ 3915503

Botswana Oil Limited (BOL) which was incorporated under the Companies Act of Botswana is wholly owned by the Botswana Government.  
It was established to support the Government of Botswana to achieve three broad national economic objectives of ensuring the security 
and efficiency of fuel supply to Botswana, managing the national strategic reserves, as well as, promoting active citizen involvement in the 
petroleum industry.
The company has a challenging and exciting opportunity for a highly driven individual, with a strong business orientation to provide strategic 
leadership as its Chief Executive Officer.

JOB PURPOSE
Accountable to the Board of Directors, the successful incumbent will be expected to provide strategic leadership through the development and 
execution of both long- and short-term plans of the Company.  

THE JOB
The incumbent will be responsible for, among other things, the following:
• Providing oversight in the formulation, implementation and evaluation of the Company’s approved strategies/plans/projects and ensuring 

that the Company implements the best commercially viable model.
• Formulating robust strategies to achieve the national objective of managing strategic fuel reserves, ensuring security of supply and 

supporting the citizen empowerment initiative
• Keeping abreast of latest industry technological developments and international practices and procedures to introduce appropriate 

changes in BOL operations.
• Developing and maintaining collaborative partnerships and networks with relevant Government agencies, regulators, financial institutions, 

key suppliers, the general public and other stakeholders in order to ensure their support for the overall good and benefit of the Company.
• Ensuring the highest safety and operational standards for all BOL facilities in accordance with established international standards.
• Developing and implementing strategies for creating a high performance organizational culture based on transparency, integrity, 

accountability and performance measurement to ensure that programmes and activities are undertaken on sound management principles.
• Providing technical advice and assistance to the Government on policy matters concerning the fuel and gas sector.

THE PERSON
The right candidate must meet the following minimum requirements:
• Hold a Master’s Degree in Business Administration (MBA), Economics, Finance, Commercial Law or other related field, plus professional 

management training. 
• Membership to a relevant professional body.
• 10 years senior management experience gained from an organization directly related to the petroleum or mining industry.
• Possess broad knowledge of economics, finance and corporate governance.
• Demonstrate the ability to analyse and interpret operational, economic and financial data and apply management principles in making 

sound business decisions.

COMPETENCIES
The right candidate must possess the following competencies;
• Strong Business Acumen.
• Execution Excellence.
• Strategic leadership.
• Ability to build organizational capability.
• Ability to drive organizational success and change.
• Excellent relationship building and management skills.

Interested candidates who meet the minimum requirements should respond by 
email to sethunya@peopleconnections.co.bw.  Applicants should please enclose a 
covering letter, a detailed curriculum vitae, certificates of qualifications and names of 
at least two traceable referees.
Closing date for applications is 24 February 2019.

CHIEF EXECUTIVE 
OFFICER

The Special Economic Zones Authority (SEZA) is a new parastatal organisation that has recently been established under the 
Special Economic Zones Act No. 13 of 2015. The organisation is mandated to establish, develop and manage Special Economic 
Zones (SEZs) nationally with a view to creating a conducive environment for domestic investment and foreign direct investment 
(FDI) to grow and diversify the economy, increase export earnings and also facilitate expansion of employment opportunities. 
SEZA is searching for an inspiring visionary leader, who is a strong business strategist, as well as a strong negotiator to drive key 
priorities of the organisation as its Chief Executive Officer. 

Interested candidates who meet the minimum requirements should respond by email to 
sethunya@peopleconnections.co.bw. Applicants should please enclose a covering 
letter, a detailed curriculum vitae, certificates of qualifications and names of at least two 
traceable referees. Closing date for applications is 03 March 2019.

JOB PURPOSE
Accountable to the Board of Directors, the successful candidate will be expected to develop an appropriate SEZ model for Botswana 
to enhance the country’s global competitiveness and to oversee the implementation of the country’s SEZ programme. 

THE JOB 
The incumbent will be responsible for, among other things, the following: 
l  Leading the Special Economic Zones Authority with a clearly defined sense of business direction and purpose. 
l  Overseeing the execution of a well-defined strategy for SEZ implementation in Botswana, including the business attraction 

and retention strategy. 
l Communicating organisational goals and KPIs 
l  Leading the planning process to develop and assign responsibility for short and medium- term goals and action plans that 

will achieve the long- term vision and goals 
l  Leading the organisation culture of regularly assessing progress towards goals and adjusting action plans as needed
l  Formulating strategies to achieve the national objectives of economic diversification, jobs creation, and export 

diversification through the SEZ programme. 
l  Working with government policy makers and other stakeholders to make the case for changes to the business environment 

that will lead to increased investment. 
l  Representing the country internationally to promote awareness of Botswana as a strategic business location. 
l  Representing the Authority to domestic companies and business groups to promote awareness of investment opportunities 

and SEZA services. 
l  Directing and motivating the SEZA Senior Management Team. 
l  Aligning the interests of the Government, business, and other stakeholders including the public. 

THE PERSON 
The right candidate must meet the following minimum requirements: 
l  A Master’s Degree in Business, Economics, Social Sciences, Science, Technology, Engineering or other related field. 
l  10 years of experience in a commercially oriented environment, at least four (4) of which must have been at executive 

leadership level. 
l  Experience of interacting with Government officials at the highest level is desirable. 
l  Experience of working in a highly regulated industry or with a regulatory body is desirable 
l  Experience of working with stakeholders in large infrastructure related projects is desirable 
l Proven track record of successfully driving results. 

COMPETENCIES 
The right candidate must possess the following competencies; 
l  Strong strategic and business orientation. 
l  Delivery excellence. 
l  Outstanding stakeholder relationship management. 
l  Ability to drive organisational success and change. 
l Strong diplomacy 

Botswana Oil Limited would like to withdraw its Chief Executive Officer vacancy advert  that was carried by the Sunday Standard 
newspaper edition of the 10th  to 16th of February 2019. The advert is replaced by the one that will run in the  media , including the 
Sunday Standard newspaper, from the 17th of February 2019.

The Botswana Unified Revenue Service (BURS) was established through an Act of Parliament (Act No: 17 of 2004) as 
a semi-autonomous independent legal entity to facilitate revenue collection by creating a more professional and 
accountable tax and customs administration. BURS is soliciting interest from business astute individuals with a proven 
track record of excellence and incisive leadership to take on the leadership of BURS as Commissioner General who is 
the Chief Executive Officer of the BURS, on contract basis.

JOB PURPOSE
As the Commissioner General, you will be appointed by and accountable to the Minister of Finance and Economic 
Development  through BURS Board in accordance with provision of Section 22(1) of the BURS Act, the incumbent will 
be responsible for providing the necessary strategic and operational leadership required to ensure that BURS facilitates 
trade and economic growth, meets its revenue targets, as well as, enhances the ability of Government to broaden the tax 
base, and thereby increase revenues from domestic tax sources. 

THE JOB
The incumbent will be responsible for among others, the following:

•	 Leading the development of BURS strategic plan in order to provide strategic direction to the organisation.
•	 Facilitating planning and fostering an integrated approach to revenue and tax management.
•	 Providing advice to Government regarding the review of tax legislations, policies, strategies and procedures with 

a view to optimising revenue collection and close the tax gap.
•	 Overseeing all policy formulation in the organisation to facilitate implementation and compliance with relevant 

legislation.
•	 Ensuring the identification and monitoring of economic, business, political and technological trends and activity 

that impact BURS.
•	 Liaising with neighbouring and international tax authorities and regimes on matters of common interest in order 

to protect and promote the interest of BURS.
•	 Advising and guiding the Board of Adjudicators regarding interpretation of various relevant legislation.
•	 Overseeing the attraction, retention and development of staff in order to meet BURS mandate.
•	 Ensuring adherence to relevant international standards and conventions.

THE PERSON
With a staff complement of over 1500, as Commissioner General, the candidate should have a strong operational and 
strategic leadership as well as proven credentials necessary for one to perform the job. The right candidate must meet 
the following minimum requirements, among others;

•	 Possess a Master’s Degree in Taxation, Customs, Economics or related and additional postgraduate studies in 
taxation related discipline. 

•	 Membership of an internationally recognised institute of professional accountants such as ACCA or CIMA would 
be an added advantage.

•	 Possess at least twelve (12) years relevant post Bachelors Degree experience in a senior strategic management 
role in a financial environment, probably, but not exclusively in a Government entity.

COMPETENCIES
The right candidate must possess the following competencies, among others:

•	 Strategic and Business Orientation
•	 Team leadership
•	 External environmental awareness
•	 Results orientated
•	 Influence and Impact

Finance
Manager

 
Masscash Group is looking to recruit a 
dynamic Botswana Citizen to take up 
the position of Financial Manager.  
Being a member of the Masscash 
Group provides employees with 
substantial opportunities for personal 
growth and career development.  

Tel: +267 3915503 / 3975917

Our Client is searching for a judicious and results driven individual, with sound knowledge of the laws of Botswana to 
take up the role of General Corporate Counsel.

JOB PURPOSE
The purpose of the job will be to provide the organisation with legal services and to review its activities to ensure 
compliance with statutes, as well as, good corporate governance and business practices. 

THE JOB
Reporting to the Chief Executive Officer, the General Corporate Counsel, will be responsible for among other 
things, the following:
• Providing sound, accurate, prompt and cost effective legal services to ensure that the Organisation complies with 
  relevant statutes and regulations.
• Providing Board secretarial services to the Board of Directors.
• Participating in discussions with stakeholders, as well as, preparing legal documents to facilitate the organisations’  
  mandate.
• Ensuring that activities of the Board are carried out in accordance with the company’s articles of association and share 
  holders agreements.
• Developing and ensuring the implementation of processes and procedures which will ensure adequate custodianship 
  over the Organisation’s security documentation and contracts.
• Offering secretarial duties to the EXCO, as well as, other internal meetings.

THE PERSON
The right candidate will meet the following minimum requirements;
• Hold a Bachelors Degree in Law, or equivalent qualification.
• Possess at least 10 years post qualification experience, specialising in commercial law in Botswana within a corporate 
  environment. Three (3) of those years should have been at managerial level.
• The person should have sound knowledge of Botswana Laws and possess experience in the areas of; civil, criminal, 
  constitutional, contract, employment and commercial law.

COMPETENCIES 
The following competencies are required;
• Excellent Interpersonal and Communication skills.
• Strong Negotiation Skills.
• Assertiveness.
• Attention to Detail.
• Strong Advocacy Skills

Interested candidates who meet the minimum requirements can apply in confidence to; 
The Principal Consultant, People Connections, P.O. Box 46069, Gaborone, enclosing 
a cover letter, a detailed curriculum vitae, certificates of qualifications and names of at 
least three traceable referees.  To apply please go to: www.peopleconnections.co.bw 
to complete the application process. Closing date for applications is 05 February 2016.
We regret that correspondence will be entered into only with successful candidates.
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Revenue Service may advise. 
The tender opening will be conducted on 16th November 2012 at 1030 hrs , or at a later date and time as Botswana 
Unified Revenue Service may advise. 
Tender proposals shall be submitted in two separate envelopes clearly labelled ‘Technical’ and ‘Financial’ proposal, 
and enclosed in a large outer envelope securely sealed and clearly marked:

 BURS/TC/15 /HR/ PROVISION OF CONSULTANCY FOR UNDERTAKING A DIAGNOSTIC 
STUDY ON THE IMPLEMENTATION OF THE PERFORMANCE MANAGEMENT SYSTEM IN 

THE BOTSWANA UNIFIED REVENUE SERVICE (BURS) /2012/13
and should be delivered to:

Botswana Unified Revenue Service
Procurement Section, Ground Floor, Block A
Plot 53976, Kudumatse Road

The tender will be opened at 1030hrs of the 12th November 2012or at a later date and time as Botswana Unified 
Revenue Service may advise. 

INVITATION TO TENDER
BURS/TC/02/IT/2014/15 SUPPLY AND INSTALLATION 

OF EMC VNX 5300 STORAGE DISKS.
Botswana Unified Revenue Service (BURS) wishes to invite tender offers for the supply and installation of 
EMC VNX 5300 storage disks.

 This tender is open to 100% wholly Botswana citizen owned companies only. Bidders must be registered 
with the Public Procurement and Asset Disposal Board (PPADB) under Code: 203 Sub Code: 01.  A schedule 
of items to be supplied will be provided under scope of supplies in the Invitation to Tender (ITT).

Interested companies are advised to purchase tenders from 07:30 to 12:45 and 13:45 to 16:30 hours during 
weekdays, for a non-refundable fee of P250.00 (Two hundred and fifty Pula) payable to BURS Cashier, 4th 
Floor – Block A – in the Finance and Administration Division. An official receipt will be issued by Botswana 
Unified Revenue Service upon payment. The Invitation to Tender will be available for collection from 
09.06.2014.

Payment shall be in the form of cash in Botswana Pula (BWP) and payable to Botswana Unified Revenue 
Service. 

The Invitation to Tender can only be collected on production of the official receipt from;Procurement 
Section, Ground Floor Block A, Botswana Unified Revenue Service,Plot 53976, Kudumatse 
Road,Private Bag 0013,Gaborone.BOTSWANA 

General enquiries regarding any part of these documents may be addressed in writing fourteen 
(14) calendar days before the tender closes to both Mr T.S.Kgotlhane, Tel 363 9366, fax: 2673953101, 
BURS Information Technology Division, email: tskgotlhane @burs.org.bw and to   Mr. M.Chite,Tel 
2673638679, fax 2673910592, email:mchite @burs.org.bw BURS Administration Division, Floor 3, 
Block B, BURS Head Office, Plot 53976, Kudumatse Drive Gaborone

The tender closing will be on 30/06/2014.Tender bids will be opened at BURS Head Office, Ground 
Floor, Block A (Cafeteria) at 10.30 hrs on 30.06/2014 in the presence of bidders wishing to attend.

The tender proposal shall be submitted in one plain envelope marked with the tender number: BURS/
TC/02/IT/2014/15 SUPPLY AND INSTALLATION OF EMC VNX 5300 STORAGE DISKS. The envelope may 
not indicate the name of the bidder.

Five (5) Copies of the Proposal documents containing one (1) original and four (4) copies, as the 
response to the Tender, are to be delivered to the Botswana Unified Revenue Service by depositing 
them in the tender box located at Procurement Section, Ground floor BlockA, Botswana Unified 
Revenue Service, Plot 53976, Kudumatse Road not later than1000hrs on 30/06/2014.

Late bids will not be accepted. Telephone, telegraphic, telex, facsimile, or emailed tenders will also 
not be accepted. 

 

COMMISSIONER 
GENERAL

To apply forward your applications to sethunya@peopleconnections.co.bw by 14 
September 2018.  Applicants should please ensure that they attach curriculum 
vitae and provide names of at least two traceable referees. 

For enquiries: contact Boineelo on +267 3975917/ 3915503

Botswana Oil Limited (BOL) which was incorporated under the Companies Act of Botswana is wholly owned by the Botswana Government.  
It was established to support the Government of Botswana to achieve three broad national economic objectives of ensuring the security 
and efficiency of fuel supply to Botswana, managing the national strategic reserves, as well as, promoting active citizen involvement in the 
petroleum industry.
The company has a challenging and exciting opportunity for a highly driven individual, with a strong business orientation to provide strategic 
leadership as its Chief Executive Officer.

JOB PURPOSE
Accountable to the Board of Directors, the successful incumbent will be expected to provide strategic leadership through the development and 
execution of both long- and short-term plans of the Company.  

THE JOB
The incumbent will be responsible for, among other things, the following:
• Providing oversight in the formulation, implementation and evaluation of the Company’s approved strategies/plans/projects and ensuring 

that the Company implements the best commercially viable model.
• Formulating robust strategies to achieve the national objective of managing strategic fuel reserves, ensuring security of supply and 

supporting the citizen empowerment initiative
• Keeping abreast of latest industry technological developments and international practices and procedures to introduce appropriate 

changes in BOL operations.
• Developing and maintaining collaborative partnerships and networks with relevant Government agencies, regulators, financial institutions, 

key suppliers, the general public and other stakeholders in order to ensure their support for the overall good and benefit of the Company.
• Ensuring the highest safety and operational standards for all BOL facilities in accordance with established international standards.
• Developing and implementing strategies for creating a high performance organizational culture based on transparency, integrity, 

accountability and performance measurement to ensure that programmes and activities are undertaken on sound management principles.
• Providing technical advice and assistance to the Government on policy matters concerning the fuel and gas sector.

THE PERSON
The right candidate must meet the following minimum requirements:
• Hold a Master’s Degree in Business Administration (MBA), Economics, Finance, Commercial Law or other related field, plus professional 

management training. 
• Membership to a relevant professional body.
• 10 years senior management experience gained from an organization directly related to the petroleum or mining industry.
• Possess broad knowledge of economics, finance and corporate governance.
• Demonstrate the ability to analyse and interpret operational, economic and financial data and apply management principles in making 

sound business decisions.

COMPETENCIES
The right candidate must possess the following competencies;
• Strong Business Acumen.
• Execution Excellence.
• Strategic leadership.
• Ability to build organizational capability.
• Ability to drive organizational success and change.
• Excellent relationship building and management skills.

Interested candidates who meet the minimum requirements should respond by 
email to sethunya@peopleconnections.co.bw.  Applicants should please enclose a 
covering letter, a detailed curriculum vitae, certificates of qualifications and names of 
at least two traceable referees.
Closing date for applications is 24 February 2019.

CHIEF EXECUTIVE 
OFFICER

The Special Economic Zones Authority (SEZA) is a new parastatal organisation that has recently been established under the 
Special Economic Zones Act No. 13 of 2015. The organisation is mandated to establish, develop and manage Special Economic 
Zones (SEZs) nationally with a view to creating a conducive environment for domestic investment and foreign direct investment 
(FDI) to grow and diversify the economy, increase export earnings and also facilitate expansion of employment opportunities. 
SEZA is searching for an inspiring visionary leader, who is a strong business strategist, as well as a strong negotiator to drive key 
priorities of the organisation as its Chief Executive Officer. 

Interested candidates who meet the minimum requirements should respond by email to 
sethunya@peopleconnections.co.bw. Applicants should please enclose a covering 
letter, a detailed curriculum vitae, certificates of qualifications and names of at least two 
traceable referees. Closing date for applications is 03 March 2019.

JOB PURPOSE
Accountable to the Board of Directors, the successful candidate will be expected to develop an appropriate SEZ model for Botswana 
to enhance the country’s global competitiveness and to oversee the implementation of the country’s SEZ programme. 

THE JOB 
The incumbent will be responsible for, among other things, the following: 
l  Leading the Special Economic Zones Authority with a clearly defined sense of business direction and purpose. 
l  Overseeing the execution of a well-defined strategy for SEZ implementation in Botswana, including the business attraction 

and retention strategy. 
l Communicating organisational goals and KPIs 
l  Leading the planning process to develop and assign responsibility for short and medium- term goals and action plans that 

will achieve the long- term vision and goals 
l  Leading the organisation culture of regularly assessing progress towards goals and adjusting action plans as needed
l  Formulating strategies to achieve the national objectives of economic diversification, jobs creation, and export 

diversification through the SEZ programme. 
l  Working with government policy makers and other stakeholders to make the case for changes to the business environment 

that will lead to increased investment. 
l  Representing the country internationally to promote awareness of Botswana as a strategic business location. 
l  Representing the Authority to domestic companies and business groups to promote awareness of investment opportunities 

and SEZA services. 
l  Directing and motivating the SEZA Senior Management Team. 
l  Aligning the interests of the Government, business, and other stakeholders including the public. 

THE PERSON 
The right candidate must meet the following minimum requirements: 
l  A Master’s Degree in Business, Economics, Social Sciences, Science, Technology, Engineering or other related field. 
l  10 years of experience in a commercially oriented environment, at least four (4) of which must have been at executive 

leadership level. 
l  Experience of interacting with Government officials at the highest level is desirable. 
l  Experience of working in a highly regulated industry or with a regulatory body is desirable 
l  Experience of working with stakeholders in large infrastructure related projects is desirable 
l Proven track record of successfully driving results. 

COMPETENCIES 
The right candidate must possess the following competencies; 
l  Strong strategic and business orientation. 
l  Delivery excellence. 
l  Outstanding stakeholder relationship management. 
l  Ability to drive organisational success and change. 
l Strong diplomacy 

Botswana Oil Limited would like to withdraw its Chief Executive Officer vacancy advert  that was carried by the Sunday Standard 
newspaper edition of the 10th  to 16th of February 2019. The advert is replaced by the one that will run in the  media , including the 
Sunday Standard newspaper, from the 17th of February 2019.

MANAGING 
DIRECTOR

To apply conveniently submit your application to: recruitment@peopleconnections.
co.bw. Applicants should please ensure that they submit a detailed curriculum vitae 
and provide names and contacts of at least three traceable referees.
Closing Date: 03 April 2020.

For enquiries: Contact Tsholofelo/Bame on 3975917/ 3915503

Botswana Bureau of Standards (BOBS) was established by an Act of Parliament 1995 to ensure that products manufactured 
in and imported into Botswana, as well as, services provided are of an acceptable quality.  Its scope of activities includes, 
among others, preparation of national standards, inspection and testing, product and company certification, training, and 
dissemination of standards and quality related information.  
 
The Bureau has an opportunity for an individual driven by execution excellence, to lead it into its next phase as its Managing 
Director.

JOB PURPOSE
Reporting to the Standards Council, the Managing Director is responsible for leading the management team in developing 
and implementing the BOBS’ strategy.

THE JOB
The incumbent will be responsible for, among others, the following:
• Ensuring sustainability of the organisation, through providing leadership in the development and implementation of the 

corporate strategy and associated performance objectives, as well as, measures.
• Ensuring statutory and regulatory compliance. 
• Providing direction in the development and use of standards. 
• Ensuring sound Financial and Human Resources management to achieve the Bureau’s mandate.
• Overseeing the development and effective implementation of the Bureau’s policies.
• Generating market awareness of the offering within the Bureau and firmly establishing the impression of market 

leadership in the industry.
• Developing and maintaining relationships with global and regional consultants and other third parties in order to leverage 

sales and implementation resources.

THE PERSON
The right candidate will possess the following:
• A Master’s Degree in Science, Engineering, or equivalent qualifications.  
• Minimum of ten (10) years’ executive level experience. 
• A post graduate qualification in Business would be an added advantage.

COMPETENCIES
The right candidate must possess the following key competencies;
• Transformational Leadership with a global perspective.  
• Strategic orientation. 
• Business acumen. 
• Influencing and negotiating. 
• Relationship building and stakeholder engagement.

INVITATION TO TENDER
The Botswana Bureau of Standards (BOBS) invites tenders from reputable companies for the supply of the 
following to Botswana Bureau of Standards

1. TENDER NO. BOBS 01/2019 – PROVISION OF CLEANING SERVICES TO BOTSWANA BUREAU OF 
STANDARDS

 SUPPLIER CODE 132 (CLEANING SERVICES), SUB CODE 01 (BUILDING CLEANING SERVICES)
2. TENDER NO. BOBS 02/2019 – LEASING OF BOBS CAFETERIA
 SUPPLIER CODE: 101 (HOTEL & CATERING (RESTAURANT) SERVICES), SUB CODE 02 (RESTAURANT 

& FOOD SERVING SERVICES, SUB CODE 03 (CANTEEN & CATERING SERVICES)

Tender documents with full details and specifications are available at a non-refundable fee of P350.00 from:
	 The	Purchasing	Officer	
 Botswana Bureau of Standards
 GABORONE
 Tel 3903200 Fax 3903120

Payment can be made between 8:30am and 12:30pm and 14:00 and 16:30pm from Mondays to Fridays at the 
Cashier’s office.

CONDITIONS:

1. The Botswana Bureau of Standards reserves the right to award the whole tender to one Tenderer or split the 
tender amongst various Tenderers.

2. Tenders submitted electronically will not be accepted.

3. Tenderers must be registered with PPADB.

The tender/s must be marked and delivered to:

 The Managing Director
 Botswana Bureau of Standards
 Private Bag BO48
 GABORONE.
 Plot 55745, Airport Road, Block 8, Gaborone.

The tender/s shall close for submission on 6th March 2019 at 10.00hrs and opening of the tender will follow at 
10.15hrs thereafter in BOBS Tender Room. Interested tenderers are invited to the tender opening session. 

All enquiries must be addressed to: tiro@bobstandards.bw
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The Botswana Unified Revenue Service (BURS) was established through an Act of Parliament (Act No: 17 of 2004) as 
a semi-autonomous independent legal entity to facilitate revenue collection by creating a more professional and 
accountable tax and customs administration. BURS is soliciting interest from business astute individuals with a proven 
track record of excellence and incisive leadership to take on the leadership of BURS as Commissioner General who is 
the Chief Executive Officer of the BURS, on contract basis.

JOB PURPOSE
As the Commissioner General, you will be appointed by and accountable to the Minister of Finance and Economic 
Development  through BURS Board in accordance with provision of Section 22(1) of the BURS Act, the incumbent will 
be responsible for providing the necessary strategic and operational leadership required to ensure that BURS facilitates 
trade and economic growth, meets its revenue targets, as well as, enhances the ability of Government to broaden the tax 
base, and thereby increase revenues from domestic tax sources. 

THE JOB
The incumbent will be responsible for among others, the following:

•	 Leading the development of BURS strategic plan in order to provide strategic direction to the organisation.
•	 Facilitating planning and fostering an integrated approach to revenue and tax management.
•	 Providing advice to Government regarding the review of tax legislations, policies, strategies and procedures with 

a view to optimising revenue collection and close the tax gap.
•	 Overseeing all policy formulation in the organisation to facilitate implementation and compliance with relevant 

legislation.
•	 Ensuring the identification and monitoring of economic, business, political and technological trends and activity 

that impact BURS.
•	 Liaising with neighbouring and international tax authorities and regimes on matters of common interest in order 

to protect and promote the interest of BURS.
•	 Advising and guiding the Board of Adjudicators regarding interpretation of various relevant legislation.
•	 Overseeing the attraction, retention and development of staff in order to meet BURS mandate.
•	 Ensuring adherence to relevant international standards and conventions.

THE PERSON
With a staff complement of over 1500, as Commissioner General, the candidate should have a strong operational and 
strategic leadership as well as proven credentials necessary for one to perform the job. The right candidate must meet 
the following minimum requirements, among others;

•	 Possess a Master’s Degree in Taxation, Customs, Economics or related and additional postgraduate studies in 
taxation related discipline. 

•	 Membership of an internationally recognised institute of professional accountants such as ACCA or CIMA would 
be an added advantage.

•	 Possess at least twelve (12) years relevant post Bachelors Degree experience in a senior strategic management 
role in a financial environment, probably, but not exclusively in a Government entity.

COMPETENCIES
The right candidate must possess the following competencies, among others:

•	 Strategic and Business Orientation
•	 Team leadership
•	 External environmental awareness
•	 Results orientated
•	 Influence and Impact

Finance
Manager

 
Masscash Group is looking to recruit a 
dynamic Botswana Citizen to take up 
the position of Financial Manager.  
Being a member of the Masscash 
Group provides employees with 
substantial opportunities for personal 
growth and career development.  

Tel: +267 3915503 / 3975917

Our Client is searching for a judicious and results driven individual, with sound knowledge of the laws of Botswana to 
take up the role of General Corporate Counsel.

JOB PURPOSE
The purpose of the job will be to provide the organisation with legal services and to review its activities to ensure 
compliance with statutes, as well as, good corporate governance and business practices. 

THE JOB
Reporting to the Chief Executive Officer, the General Corporate Counsel, will be responsible for among other 
things, the following:
• Providing sound, accurate, prompt and cost effective legal services to ensure that the Organisation complies with 
  relevant statutes and regulations.
• Providing Board secretarial services to the Board of Directors.
• Participating in discussions with stakeholders, as well as, preparing legal documents to facilitate the organisations’  
  mandate.
• Ensuring that activities of the Board are carried out in accordance with the company’s articles of association and share 
  holders agreements.
• Developing and ensuring the implementation of processes and procedures which will ensure adequate custodianship 
  over the Organisation’s security documentation and contracts.
• Offering secretarial duties to the EXCO, as well as, other internal meetings.

THE PERSON
The right candidate will meet the following minimum requirements;
• Hold a Bachelors Degree in Law, or equivalent qualification.
• Possess at least 10 years post qualification experience, specialising in commercial law in Botswana within a corporate 
  environment. Three (3) of those years should have been at managerial level.
• The person should have sound knowledge of Botswana Laws and possess experience in the areas of; civil, criminal, 
  constitutional, contract, employment and commercial law.

COMPETENCIES 
The following competencies are required;
• Excellent Interpersonal and Communication skills.
• Strong Negotiation Skills.
• Assertiveness.
• Attention to Detail.
• Strong Advocacy Skills

Interested candidates who meet the minimum requirements can apply in confidence to; 
The Principal Consultant, People Connections, P.O. Box 46069, Gaborone, enclosing 
a cover letter, a detailed curriculum vitae, certificates of qualifications and names of at 
least three traceable referees.  To apply please go to: www.peopleconnections.co.bw 
to complete the application process. Closing date for applications is 05 February 2016.
We regret that correspondence will be entered into only with successful candidates.

GENERAL 
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PUBLIC TENDER NOTICE
The Botswana Unified Revenue Service (BURS) wishes to invite companies to tender for the Undertaking A 
Diagnostic Study on the Implementation of the Performance Management System in the Botswana Unified 
Revenue Service.   An open domestic bidding method shall be used in this tender.  A schedule of items to be 
covered will be provided in the Invitation to Tender (ITT).

Tender documents can be obtained by interested companies from 08:00 to 12:45 and 13:45 to 16:30 hours during 
weekdays, for a non-refundable fee of P250.00 (Two Hundred and Fifty Pula, VAT inclusive) payable to BURS 
Cashier, 4th Floor – Block A – in the Finance and Administration Division. An official receipt will be issued by the 
Finance and Administration Division upon payment. The Invitation to Tender will be available for collection from 24th 
October, 2012
Payment shall be in the form of cash in Botswana Pula (BWP) and payable to Botswana Unified Revenue Service. 
The Invitation to Tender can then be collected on production of the official receipt from;    

Botswana Unified Revenue Service
Procurement Section, Ground Floor Block A
Plot 53976, Kudumatse Road
Private Bag 0013
Gaborone
BOTSWANA

Queries relating to the issue of these documents may be addressed in writing within seven (7) calendar days prior 
to the tender closing date, to the following persons:
 Mr Abel.C. Ndaba     Mrs. Boitumelo  Kereemang 
Tel: +267 363  8507                           Tel: +267 363 8414
The tender closing will be on 16th November 2012 at 10.00 hrs or at a later date and time as Botswana Unified 
Revenue Service may advise. 
The tender opening will be conducted on 16th November 2012 at 1030 hrs , or at a later date and time as Botswana 
Unified Revenue Service may advise. 
Tender proposals shall be submitted in two separate envelopes clearly labelled ‘Technical’ and ‘Financial’ proposal, 
and enclosed in a large outer envelope securely sealed and clearly marked:

 BURS/TC/15 /HR/ PROVISION OF CONSULTANCY FOR UNDERTAKING A DIAGNOSTIC 
STUDY ON THE IMPLEMENTATION OF THE PERFORMANCE MANAGEMENT SYSTEM IN 

THE BOTSWANA UNIFIED REVENUE SERVICE (BURS) /2012/13
and should be delivered to:

Botswana Unified Revenue Service
Procurement Section, Ground Floor, Block A
Plot 53976, Kudumatse Road

The tender will be opened at 1030hrs of the 12th November 2012or at a later date and time as Botswana Unified 
Revenue Service may advise. 

INVITATION TO TENDER
BURS/TC/02/IT/2014/15 SUPPLY AND INSTALLATION 

OF EMC VNX 5300 STORAGE DISKS.
Botswana Unified Revenue Service (BURS) wishes to invite tender offers for the supply and installation of 
EMC VNX 5300 storage disks.

 This tender is open to 100% wholly Botswana citizen owned companies only. Bidders must be registered 
with the Public Procurement and Asset Disposal Board (PPADB) under Code: 203 Sub Code: 01.  A schedule 
of items to be supplied will be provided under scope of supplies in the Invitation to Tender (ITT).

Interested companies are advised to purchase tenders from 07:30 to 12:45 and 13:45 to 16:30 hours during 
weekdays, for a non-refundable fee of P250.00 (Two hundred and fifty Pula) payable to BURS Cashier, 4th 
Floor – Block A – in the Finance and Administration Division. An official receipt will be issued by Botswana 
Unified Revenue Service upon payment. The Invitation to Tender will be available for collection from 
09.06.2014.

Payment shall be in the form of cash in Botswana Pula (BWP) and payable to Botswana Unified Revenue 
Service. 

The Invitation to Tender can only be collected on production of the official receipt from;Procurement 
Section, Ground Floor Block A, Botswana Unified Revenue Service,Plot 53976, Kudumatse 
Road,Private Bag 0013,Gaborone.BOTSWANA 

General enquiries regarding any part of these documents may be addressed in writing fourteen 
(14) calendar days before the tender closes to both Mr T.S.Kgotlhane, Tel 363 9366, fax: 2673953101, 
BURS Information Technology Division, email: tskgotlhane @burs.org.bw and to   Mr. M.Chite,Tel 
2673638679, fax 2673910592, email:mchite @burs.org.bw BURS Administration Division, Floor 3, 
Block B, BURS Head Office, Plot 53976, Kudumatse Drive Gaborone

The tender closing will be on 30/06/2014.Tender bids will be opened at BURS Head Office, Ground 
Floor, Block A (Cafeteria) at 10.30 hrs on 30.06/2014 in the presence of bidders wishing to attend.

The tender proposal shall be submitted in one plain envelope marked with the tender number: BURS/
TC/02/IT/2014/15 SUPPLY AND INSTALLATION OF EMC VNX 5300 STORAGE DISKS. The envelope may 
not indicate the name of the bidder.

Five (5) Copies of the Proposal documents containing one (1) original and four (4) copies, as the 
response to the Tender, are to be delivered to the Botswana Unified Revenue Service by depositing 
them in the tender box located at Procurement Section, Ground floor BlockA, Botswana Unified 
Revenue Service, Plot 53976, Kudumatse Road not later than1000hrs on 30/06/2014.

Late bids will not be accepted. Telephone, telegraphic, telex, facsimile, or emailed tenders will also 
not be accepted. 
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and efficiency of fuel supply to Botswana, managing the national strategic reserves, as well as, promoting active citizen involvement in the 
petroleum industry.
The company has a challenging and exciting opportunity for a highly driven individual, with a strong business orientation to provide strategic 
leadership as its Chief Executive Officer.

JOB PURPOSE
Accountable to the Board of Directors, the successful incumbent will be expected to provide strategic leadership through the development and 
execution of both long- and short-term plans of the Company.  

THE JOB
The incumbent will be responsible for, among other things, the following:
• Providing oversight in the formulation, implementation and evaluation of the Company’s approved strategies/plans/projects and ensuring 

that the Company implements the best commercially viable model.
• Formulating robust strategies to achieve the national objective of managing strategic fuel reserves, ensuring security of supply and 

supporting the citizen empowerment initiative
• Keeping abreast of latest industry technological developments and international practices and procedures to introduce appropriate 

changes in BOL operations.
• Developing and maintaining collaborative partnerships and networks with relevant Government agencies, regulators, financial institutions, 

key suppliers, the general public and other stakeholders in order to ensure their support for the overall good and benefit of the Company.
• Ensuring the highest safety and operational standards for all BOL facilities in accordance with established international standards.
• Developing and implementing strategies for creating a high performance organizational culture based on transparency, integrity, 

accountability and performance measurement to ensure that programmes and activities are undertaken on sound management principles.
• Providing technical advice and assistance to the Government on policy matters concerning the fuel and gas sector.

THE PERSON
The right candidate must meet the following minimum requirements:
• Hold a Master’s Degree in Business Administration (MBA), Economics, Finance, Commercial Law or other related field, plus professional 

management training. 
• Membership to a relevant professional body.
• 10 years senior management experience gained from an organization directly related to the petroleum or mining industry.
• Possess broad knowledge of economics, finance and corporate governance.
• Demonstrate the ability to analyse and interpret operational, economic and financial data and apply management principles in making 

sound business decisions.

COMPETENCIES
The right candidate must possess the following competencies;
• Strong Business Acumen.
• Execution Excellence.
• Strategic leadership.
• Ability to build organizational capability.
• Ability to drive organizational success and change.
• Excellent relationship building and management skills.

Interested candidates who meet the minimum requirements should respond by 
email to sethunya@peopleconnections.co.bw.  Applicants should please enclose a 
covering letter, a detailed curriculum vitae, certificates of qualifications and names of 
at least two traceable referees.
Closing date for applications is 24 February 2019.

CHIEF EXECUTIVE 
OFFICER

The Special Economic Zones Authority (SEZA) is a new parastatal organisation that has recently been established under the 
Special Economic Zones Act No. 13 of 2015. The organisation is mandated to establish, develop and manage Special Economic 
Zones (SEZs) nationally with a view to creating a conducive environment for domestic investment and foreign direct investment 
(FDI) to grow and diversify the economy, increase export earnings and also facilitate expansion of employment opportunities. 
SEZA is searching for an inspiring visionary leader, who is a strong business strategist, as well as a strong negotiator to drive key 
priorities of the organisation as its Chief Executive Officer. 

Interested candidates who meet the minimum requirements should respond by email to 
sethunya@peopleconnections.co.bw. Applicants should please enclose a covering 
letter, a detailed curriculum vitae, certificates of qualifications and names of at least two 
traceable referees. Closing date for applications is 03 March 2019.

JOB PURPOSE
Accountable to the Board of Directors, the successful candidate will be expected to develop an appropriate SEZ model for Botswana 
to enhance the country’s global competitiveness and to oversee the implementation of the country’s SEZ programme. 

THE JOB 
The incumbent will be responsible for, among other things, the following: 
l  Leading the Special Economic Zones Authority with a clearly defined sense of business direction and purpose. 
l  Overseeing the execution of a well-defined strategy for SEZ implementation in Botswana, including the business attraction 

and retention strategy. 
l Communicating organisational goals and KPIs 
l  Leading the planning process to develop and assign responsibility for short and medium- term goals and action plans that 

will achieve the long- term vision and goals 
l  Leading the organisation culture of regularly assessing progress towards goals and adjusting action plans as needed
l  Formulating strategies to achieve the national objectives of economic diversification, jobs creation, and export 

diversification through the SEZ programme. 
l  Working with government policy makers and other stakeholders to make the case for changes to the business environment 

that will lead to increased investment. 
l  Representing the country internationally to promote awareness of Botswana as a strategic business location. 
l  Representing the Authority to domestic companies and business groups to promote awareness of investment opportunities 

and SEZA services. 
l  Directing and motivating the SEZA Senior Management Team. 
l  Aligning the interests of the Government, business, and other stakeholders including the public. 

THE PERSON 
The right candidate must meet the following minimum requirements: 
l  A Master’s Degree in Business, Economics, Social Sciences, Science, Technology, Engineering or other related field. 
l  10 years of experience in a commercially oriented environment, at least four (4) of which must have been at executive 

leadership level. 
l  Experience of interacting with Government officials at the highest level is desirable. 
l  Experience of working in a highly regulated industry or with a regulatory body is desirable 
l  Experience of working with stakeholders in large infrastructure related projects is desirable 
l Proven track record of successfully driving results. 

COMPETENCIES 
The right candidate must possess the following competencies; 
l  Strong strategic and business orientation. 
l  Delivery excellence. 
l  Outstanding stakeholder relationship management. 
l  Ability to drive organisational success and change. 
l Strong diplomacy 

Botswana Oil Limited would like to withdraw its Chief Executive Officer vacancy advert  that was carried by the Sunday Standard 
newspaper edition of the 10th  to 16th of February 2019. The advert is replaced by the one that will run in the  media , including the 
Sunday Standard newspaper, from the 17th of February 2019.

The Botswana Unified Revenue Service (BURS) was established through an Act of Parliament (Act No: 17 of 2004) as 
a semi-autonomous independent legal entity to facilitate revenue collection by creating a more professional and 
accountable tax and customs administration. BURS is soliciting interest from business astute individuals with a proven 
track record of excellence and incisive leadership to take on the leadership of BURS as Commissioner General who is 
the Chief Executive Officer of the BURS, on contract basis.

JOB PURPOSE
As the Commissioner General, you will be appointed by and accountable to the Minister of Finance and Economic 
Development  through BURS Board in accordance with provision of Section 22(1) of the BURS Act, the incumbent will 
be responsible for providing the necessary strategic and operational leadership required to ensure that BURS facilitates 
trade and economic growth, meets its revenue targets, as well as, enhances the ability of Government to broaden the tax 
base, and thereby increase revenues from domestic tax sources. 

THE JOB
The incumbent will be responsible for among others, the following:

•	 Leading the development of BURS strategic plan in order to provide strategic direction to the organisation.
•	 Facilitating planning and fostering an integrated approach to revenue and tax management.
•	 Providing advice to Government regarding the review of tax legislations, policies, strategies and procedures with 

a view to optimising revenue collection and close the tax gap.
•	 Overseeing all policy formulation in the organisation to facilitate implementation and compliance with relevant 

legislation.
•	 Ensuring the identification and monitoring of economic, business, political and technological trends and activity 

that impact BURS.
•	 Liaising with neighbouring and international tax authorities and regimes on matters of common interest in order 

to protect and promote the interest of BURS.
•	 Advising and guiding the Board of Adjudicators regarding interpretation of various relevant legislation.
•	 Overseeing the attraction, retention and development of staff in order to meet BURS mandate.
•	 Ensuring adherence to relevant international standards and conventions.

THE PERSON
With a staff complement of over 1500, as Commissioner General, the candidate should have a strong operational and 
strategic leadership as well as proven credentials necessary for one to perform the job. The right candidate must meet 
the following minimum requirements, among others;

•	 Possess a Master’s Degree in Taxation, Customs, Economics or related and additional postgraduate studies in 
taxation related discipline. 

•	 Membership of an internationally recognised institute of professional accountants such as ACCA or CIMA would 
be an added advantage.

•	 Possess at least twelve (12) years relevant post Bachelors Degree experience in a senior strategic management 
role in a financial environment, probably, but not exclusively in a Government entity.

COMPETENCIES
The right candidate must possess the following competencies, among others:

•	 Strategic and Business Orientation
•	 Team leadership
•	 External environmental awareness
•	 Results orientated
•	 Influence and Impact

Finance
Manager

 
Masscash Group is looking to recruit a 
dynamic Botswana Citizen to take up 
the position of Financial Manager.  
Being a member of the Masscash 
Group provides employees with 
substantial opportunities for personal 
growth and career development.  

Tel: +267 3915503 / 3975917

Our Client is searching for a judicious and results driven individual, with sound knowledge of the laws of Botswana to 
take up the role of General Corporate Counsel.

JOB PURPOSE
The purpose of the job will be to provide the organisation with legal services and to review its activities to ensure 
compliance with statutes, as well as, good corporate governance and business practices. 

THE JOB
Reporting to the Chief Executive Officer, the General Corporate Counsel, will be responsible for among other 
things, the following:
• Providing sound, accurate, prompt and cost effective legal services to ensure that the Organisation complies with 
  relevant statutes and regulations.
• Providing Board secretarial services to the Board of Directors.
• Participating in discussions with stakeholders, as well as, preparing legal documents to facilitate the organisations’  
  mandate.
• Ensuring that activities of the Board are carried out in accordance with the company’s articles of association and share 
  holders agreements.
• Developing and ensuring the implementation of processes and procedures which will ensure adequate custodianship 
  over the Organisation’s security documentation and contracts.
• Offering secretarial duties to the EXCO, as well as, other internal meetings.

THE PERSON
The right candidate will meet the following minimum requirements;
• Hold a Bachelors Degree in Law, or equivalent qualification.
• Possess at least 10 years post qualification experience, specialising in commercial law in Botswana within a corporate 
  environment. Three (3) of those years should have been at managerial level.
• The person should have sound knowledge of Botswana Laws and possess experience in the areas of; civil, criminal, 
  constitutional, contract, employment and commercial law.

COMPETENCIES 
The following competencies are required;
• Excellent Interpersonal and Communication skills.
• Strong Negotiation Skills.
• Assertiveness.
• Attention to Detail.
• Strong Advocacy Skills

Interested candidates who meet the minimum requirements can apply in confidence to; 
The Principal Consultant, People Connections, P.O. Box 46069, Gaborone, enclosing 
a cover letter, a detailed curriculum vitae, certificates of qualifications and names of at 
least three traceable referees.  To apply please go to: www.peopleconnections.co.bw 
to complete the application process. Closing date for applications is 05 February 2016.
We regret that correspondence will be entered into only with successful candidates.

GENERAL 
CORPORATE 
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PUBLIC TENDER NOTICE
The Botswana Unified Revenue Service (BURS) wishes to invite companies to tender for the Undertaking A 
Diagnostic Study on the Implementation of the Performance Management System in the Botswana Unified 
Revenue Service.   An open domestic bidding method shall be used in this tender.  A schedule of items to be 
covered will be provided in the Invitation to Tender (ITT).

Tender documents can be obtained by interested companies from 08:00 to 12:45 and 13:45 to 16:30 hours during 
weekdays, for a non-refundable fee of P250.00 (Two Hundred and Fifty Pula, VAT inclusive) payable to BURS 
Cashier, 4th Floor – Block A – in the Finance and Administration Division. An official receipt will be issued by the 
Finance and Administration Division upon payment. The Invitation to Tender will be available for collection from 24th 
October, 2012
Payment shall be in the form of cash in Botswana Pula (BWP) and payable to Botswana Unified Revenue Service. 
The Invitation to Tender can then be collected on production of the official receipt from;    

Botswana Unified Revenue Service
Procurement Section, Ground Floor Block A
Plot 53976, Kudumatse Road
Private Bag 0013
Gaborone
BOTSWANA

Queries relating to the issue of these documents may be addressed in writing within seven (7) calendar days prior 
to the tender closing date, to the following persons:
 Mr Abel.C. Ndaba     Mrs. Boitumelo  Kereemang 
Tel: +267 363  8507                           Tel: +267 363 8414
The tender closing will be on 16th November 2012 at 10.00 hrs or at a later date and time as Botswana Unified 
Revenue Service may advise. 
The tender opening will be conducted on 16th November 2012 at 1030 hrs , or at a later date and time as Botswana 
Unified Revenue Service may advise. 
Tender proposals shall be submitted in two separate envelopes clearly labelled ‘Technical’ and ‘Financial’ proposal, 
and enclosed in a large outer envelope securely sealed and clearly marked:

 BURS/TC/15 /HR/ PROVISION OF CONSULTANCY FOR UNDERTAKING A DIAGNOSTIC 
STUDY ON THE IMPLEMENTATION OF THE PERFORMANCE MANAGEMENT SYSTEM IN 

THE BOTSWANA UNIFIED REVENUE SERVICE (BURS) /2012/13
and should be delivered to:

Botswana Unified Revenue Service
Procurement Section, Ground Floor, Block A
Plot 53976, Kudumatse Road

The tender will be opened at 1030hrs of the 12th November 2012or at a later date and time as Botswana Unified 
Revenue Service may advise. 

INVITATION TO TENDER
BURS/TC/02/IT/2014/15 SUPPLY AND INSTALLATION 

OF EMC VNX 5300 STORAGE DISKS.
Botswana Unified Revenue Service (BURS) wishes to invite tender offers for the supply and installation of 
EMC VNX 5300 storage disks.

 This tender is open to 100% wholly Botswana citizen owned companies only. Bidders must be registered 
with the Public Procurement and Asset Disposal Board (PPADB) under Code: 203 Sub Code: 01.  A schedule 
of items to be supplied will be provided under scope of supplies in the Invitation to Tender (ITT).

Interested companies are advised to purchase tenders from 07:30 to 12:45 and 13:45 to 16:30 hours during 
weekdays, for a non-refundable fee of P250.00 (Two hundred and fifty Pula) payable to BURS Cashier, 4th 
Floor – Block A – in the Finance and Administration Division. An official receipt will be issued by Botswana 
Unified Revenue Service upon payment. The Invitation to Tender will be available for collection from 
09.06.2014.

Payment shall be in the form of cash in Botswana Pula (BWP) and payable to Botswana Unified Revenue 
Service. 

The Invitation to Tender can only be collected on production of the official receipt from;Procurement 
Section, Ground Floor Block A, Botswana Unified Revenue Service,Plot 53976, Kudumatse 
Road,Private Bag 0013,Gaborone.BOTSWANA 

General enquiries regarding any part of these documents may be addressed in writing fourteen 
(14) calendar days before the tender closes to both Mr T.S.Kgotlhane, Tel 363 9366, fax: 2673953101, 
BURS Information Technology Division, email: tskgotlhane @burs.org.bw and to   Mr. M.Chite,Tel 
2673638679, fax 2673910592, email:mchite @burs.org.bw BURS Administration Division, Floor 3, 
Block B, BURS Head Office, Plot 53976, Kudumatse Drive Gaborone

The tender closing will be on 30/06/2014.Tender bids will be opened at BURS Head Office, Ground 
Floor, Block A (Cafeteria) at 10.30 hrs on 30.06/2014 in the presence of bidders wishing to attend.

The tender proposal shall be submitted in one plain envelope marked with the tender number: BURS/
TC/02/IT/2014/15 SUPPLY AND INSTALLATION OF EMC VNX 5300 STORAGE DISKS. The envelope may 
not indicate the name of the bidder.

Five (5) Copies of the Proposal documents containing one (1) original and four (4) copies, as the 
response to the Tender, are to be delivered to the Botswana Unified Revenue Service by depositing 
them in the tender box located at Procurement Section, Ground floor BlockA, Botswana Unified 
Revenue Service, Plot 53976, Kudumatse Road not later than1000hrs on 30/06/2014.

Late bids will not be accepted. Telephone, telegraphic, telex, facsimile, or emailed tenders will also 
not be accepted. 

 

COMMISSIONER 
GENERAL

To apply forward your applications to sethunya@peopleconnections.co.bw by 14 
September 2018.  Applicants should please ensure that they attach curriculum 
vitae and provide names of at least two traceable referees. 

For enquiries: contact Boineelo on +267 3975917/ 3915503

Botswana Oil Limited (BOL) which was incorporated under the Companies Act of Botswana is wholly owned by the Botswana Government.  
It was established to support the Government of Botswana to achieve three broad national economic objectives of ensuring the security 
and efficiency of fuel supply to Botswana, managing the national strategic reserves, as well as, promoting active citizen involvement in the 
petroleum industry.
The company has a challenging and exciting opportunity for a highly driven individual, with a strong business orientation to provide strategic 
leadership as its Chief Executive Officer.

JOB PURPOSE
Accountable to the Board of Directors, the successful incumbent will be expected to provide strategic leadership through the development and 
execution of both long- and short-term plans of the Company.  

THE JOB
The incumbent will be responsible for, among other things, the following:
• Providing oversight in the formulation, implementation and evaluation of the Company’s approved strategies/plans/projects and ensuring 

that the Company implements the best commercially viable model.
• Formulating robust strategies to achieve the national objective of managing strategic fuel reserves, ensuring security of supply and 

supporting the citizen empowerment initiative
• Keeping abreast of latest industry technological developments and international practices and procedures to introduce appropriate 

changes in BOL operations.
• Developing and maintaining collaborative partnerships and networks with relevant Government agencies, regulators, financial institutions, 

key suppliers, the general public and other stakeholders in order to ensure their support for the overall good and benefit of the Company.
• Ensuring the highest safety and operational standards for all BOL facilities in accordance with established international standards.
• Developing and implementing strategies for creating a high performance organizational culture based on transparency, integrity, 

accountability and performance measurement to ensure that programmes and activities are undertaken on sound management principles.
• Providing technical advice and assistance to the Government on policy matters concerning the fuel and gas sector.

THE PERSON
The right candidate must meet the following minimum requirements:
• Hold a Master’s Degree in Business Administration (MBA), Economics, Finance, Commercial Law or other related field, plus professional 

management training. 
• Membership to a relevant professional body.
• 10 years senior management experience gained from an organization directly related to the petroleum or mining industry.
• Possess broad knowledge of economics, finance and corporate governance.
• Demonstrate the ability to analyse and interpret operational, economic and financial data and apply management principles in making 

sound business decisions.

COMPETENCIES
The right candidate must possess the following competencies;
• Strong Business Acumen.
• Execution Excellence.
• Strategic leadership.
• Ability to build organizational capability.
• Ability to drive organizational success and change.
• Excellent relationship building and management skills.

Interested candidates who meet the minimum requirements should respond by 
email to sethunya@peopleconnections.co.bw.  Applicants should please enclose a 
covering letter, a detailed curriculum vitae, certificates of qualifications and names of 
at least two traceable referees.
Closing date for applications is 24 February 2019.

CHIEF EXECUTIVE 
OFFICER

The Special Economic Zones Authority (SEZA) is a new parastatal organisation that has recently been established under the 
Special Economic Zones Act No. 13 of 2015. The organisation is mandated to establish, develop and manage Special Economic 
Zones (SEZs) nationally with a view to creating a conducive environment for domestic investment and foreign direct investment 
(FDI) to grow and diversify the economy, increase export earnings and also facilitate expansion of employment opportunities. 
SEZA is searching for an inspiring visionary leader, who is a strong business strategist, as well as a strong negotiator to drive key 
priorities of the organisation as its Chief Executive Officer. 

Interested candidates who meet the minimum requirements should respond by email to 
sethunya@peopleconnections.co.bw. Applicants should please enclose a covering 
letter, a detailed curriculum vitae, certificates of qualifications and names of at least two 
traceable referees. Closing date for applications is 03 March 2019.

JOB PURPOSE
Accountable to the Board of Directors, the successful candidate will be expected to develop an appropriate SEZ model for Botswana 
to enhance the country’s global competitiveness and to oversee the implementation of the country’s SEZ programme. 

THE JOB 
The incumbent will be responsible for, among other things, the following: 
l  Leading the Special Economic Zones Authority with a clearly defined sense of business direction and purpose. 
l  Overseeing the execution of a well-defined strategy for SEZ implementation in Botswana, including the business attraction 

and retention strategy. 
l Communicating organisational goals and KPIs 
l  Leading the planning process to develop and assign responsibility for short and medium- term goals and action plans that 

will achieve the long- term vision and goals 
l  Leading the organisation culture of regularly assessing progress towards goals and adjusting action plans as needed
l  Formulating strategies to achieve the national objectives of economic diversification, jobs creation, and export 

diversification through the SEZ programme. 
l  Working with government policy makers and other stakeholders to make the case for changes to the business environment 

that will lead to increased investment. 
l  Representing the country internationally to promote awareness of Botswana as a strategic business location. 
l  Representing the Authority to domestic companies and business groups to promote awareness of investment opportunities 

and SEZA services. 
l  Directing and motivating the SEZA Senior Management Team. 
l  Aligning the interests of the Government, business, and other stakeholders including the public. 

THE PERSON 
The right candidate must meet the following minimum requirements: 
l  A Master’s Degree in Business, Economics, Social Sciences, Science, Technology, Engineering or other related field. 
l  10 years of experience in a commercially oriented environment, at least four (4) of which must have been at executive 

leadership level. 
l  Experience of interacting with Government officials at the highest level is desirable. 
l  Experience of working in a highly regulated industry or with a regulatory body is desirable 
l  Experience of working with stakeholders in large infrastructure related projects is desirable 
l Proven track record of successfully driving results. 

COMPETENCIES 
The right candidate must possess the following competencies; 
l  Strong strategic and business orientation. 
l  Delivery excellence. 
l  Outstanding stakeholder relationship management. 
l  Ability to drive organisational success and change. 
l Strong diplomacy 

Botswana Oil Limited would like to withdraw its Chief Executive Officer vacancy advert  that was carried by the Sunday Standard 
newspaper edition of the 10th  to 16th of February 2019. The advert is replaced by the one that will run in the  media , including the 
Sunday Standard newspaper, from the 17th of February 2019.

MANAGING 
DIRECTOR

To apply conveniently submit your application to: recruitment@peopleconnections.
co.bw. Applicants should please ensure that they submit a detailed curriculum vitae 
and provide names and contacts of at least three traceable referees.
Closing Date: 03 April 2020.

For enquiries: Contact Tsholofelo/Bame on 3975917/ 3915503

Botswana Bureau of Standards (BOBS) was established by an Act of Parliament 1995 to ensure that products manufactured 
in and imported into Botswana, as well as, services provided are of an acceptable quality.  Its scope of activities includes, 
among others, preparation of national standards, inspection and testing, product and company certification, training, and 
dissemination of standards and quality related information.  
 
The Bureau has an opportunity for an individual driven by execution excellence, to lead it into its next phase as its Managing 
Director.

JOB PURPOSE
Reporting to the Standards Council, the Managing Director is responsible for leading the management team in developing 
and implementing the BOBS’ strategy.

THE JOB
The incumbent will be responsible for, among others, the following:
• Ensuring sustainability of the organisation, through providing leadership in the development and implementation of the 

corporate strategy and associated performance objectives, as well as, measures.
• Ensuring statutory and regulatory compliance. 
• Providing direction in the development and use of standards. 
• Ensuring sound Financial and Human Resources management to achieve the Bureau’s mandate.
• Overseeing the development and effective implementation of the Bureau’s policies.
• Generating market awareness of the offering within the Bureau and firmly establishing the impression of market 

leadership in the industry.
• Developing and maintaining relationships with global and regional consultants and other third parties in order to leverage 

sales and implementation resources.

THE PERSON
The right candidate will possess the following:
• A Master’s Degree in Science, Engineering, or equivalent qualifications.  
• Minimum of ten (10) years’ executive level experience. 
• A post graduate qualification in Business would be an added advantage.

COMPETENCIES
The right candidate must possess the following key competencies;
• Transformational Leadership with a global perspective.  
• Strategic orientation. 
• Business acumen. 
• Influencing and negotiating. 
• Relationship building and stakeholder engagement.

INVITATION TO TENDER
The Botswana Bureau of Standards (BOBS) invites tenders from reputable companies for the supply of the 
following to Botswana Bureau of Standards

1. TENDER NO. BOBS 01/2019 – PROVISION OF CLEANING SERVICES TO BOTSWANA BUREAU OF 
STANDARDS

 SUPPLIER CODE 132 (CLEANING SERVICES), SUB CODE 01 (BUILDING CLEANING SERVICES)
2. TENDER NO. BOBS 02/2019 – LEASING OF BOBS CAFETERIA
 SUPPLIER CODE: 101 (HOTEL & CATERING (RESTAURANT) SERVICES), SUB CODE 02 (RESTAURANT 

& FOOD SERVING SERVICES, SUB CODE 03 (CANTEEN & CATERING SERVICES)

Tender documents with full details and specifications are available at a non-refundable fee of P350.00 from:
	 The	Purchasing	Officer	
 Botswana Bureau of Standards
 GABORONE
 Tel 3903200 Fax 3903120

Payment can be made between 8:30am and 12:30pm and 14:00 and 16:30pm from Mondays to Fridays at the 
Cashier’s office.

CONDITIONS:

1. The Botswana Bureau of Standards reserves the right to award the whole tender to one Tenderer or split the 
tender amongst various Tenderers.

2. Tenders submitted electronically will not be accepted.

3. Tenderers must be registered with PPADB.

The tender/s must be marked and delivered to:

 The Managing Director
 Botswana Bureau of Standards
 Private Bag BO48
 GABORONE.
 Plot 55745, Airport Road, Block 8, Gaborone.

The tender/s shall close for submission on 6th March 2019 at 10.00hrs and opening of the tender will follow at 
10.15hrs thereafter in BOBS Tender Room. Interested tenderers are invited to the tender opening session. 

All enquiries must be addressed to: tiro@bobstandards.bw
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Closing Date: 14 June 2020

MUPANE GOLD MINING (PTY) LTD
Private Bag F86 Francistown
Farm 75-NQ, Northeast District Botswana
Telephone: +267 2441700 Fax: +267 2441699

Mupane Gold Mining (Pty) Ltd (MGM) is a 100% owned subsidiary of the Canadian TSX 
Venture exchange listed company GALANE GOLD LTD, a gold producer and explorer with its 
operations in the Republic of Botswana.

The Mupane Gold Mine is located approximately 50 kilometres by road from Francistown in 
north eastern Botswana. In continuous operation since 2005, MGM has recently increased 
the operational life of mine and exploration activities are on-going to pursue further opportu-
nities to develop additional resources.

The company invites applications for the following position:- 

SEMI SKILLED BOILERMAKER 
Reporting to the Mechanical Foreman, the preferred candidate should have Trade B in Boil-
ermaking coupled with five (5) years post apprenticeship in Boilermaking and experience in 
maintenance on a fixed plant operation in a mining environment.

The key performance areas of the job are:-
	Carry out pipe work and development
	Have knowledge and understanding of sheet metal work
	Ability to read and interpret engineering drawings
	Knowledge of tig, mig and gas welding
	Proficient arc welder
	Must be flexible to long hours of work
	Good knowledge of fabrication and welding

Successful candidate should have an excellent technical knowledge and skills, including 
strong organisational and operational skills with ability to communicate with others and a 
“team orientated” approach to the achievement of tasks. 

Apply in confidence with full CV to:     Human Resources Superintendent
         Mupane Gold Mining (Pty) Ltd   
 
         Private Bag F86
         Francistown 
         
      Or Email: mupane.recruitment@galanegold.com
         
      Closing date: 12th June 2020

NB: Correspondence will only be made to shortlisted candidates.

KABELO SEITSHIRO

The De Beers Group has confirmed 
that the global impact of  COVID-19 
and the subsequent restrictions on the 
movement of  both people and goods 
has had a major impact on wholesale 
demand for both rough and polished 
diamonds, and consumer demand for 
diamond jewellery.

The company’s Sight three 
was not held in light of  logistical 
challenges related to lockdowns in 
Botswana, South Africa and India 
while Sight 4 was only attended by 
local beneficiation Sight holders as 
international customers unable to 
travel. 

 De Beers Executive Vice-
President, Diamond Trading Paul 
Rowley said while lockdowns are now 
beginning to ease in some countries, 
a return to ‘normal’ activity appears 
some way off, other countries have 
yet to see a peak, adding that concerns 
of  further waves of  infection persist.

On the mainstream, he said with 
the vast majority of  the world’s 
diamonds being cut and polished 
in India, the lockdown there saw 
midstream demand grind almost to 
a halt. He stated that restrictions on 
international travel and shipping also 
saw trading activity dry up in key 
centres.

On the upstream, Rowley stated 
that mines across the world have seen 
operations paused or stopped, adding 
that questions regarding whether 
some operations will return at all after 
the pandemic. He said with those 
mines that are operating, there remain 
significant logistical challenges and 
operations are at a reduced level.

“In the US lockdown has led to 
severely reduced consumer demand 
in the market representing around 
half  of  global demand. Some States 
now relaxing lockdown restrictions 
but most stores remain closed and 
demand heavily impacted,” he said.

He further confirmed that in 
China, lockdown restrictions severely 
impacted retail sales in second largest 
global market. He said most stores 

now open again. He observed that 
consumers returning and encouraging 
signs, but still below former levels.  In 
India, he said ongoing lockdowns 
across the country continue to have a 
significant impact on demand.

Quizzed on the impact on De 
Beers Group, he said indirect impact 
through the value chain as impact on 
consumer demand ripples through 
pipeline and also had direct impact 
on De Beers Jewellers retail outlets 
due to store closures and consumer 
demand impact. He confirmed 
impact on Forevermark business as 
jewellers partners impacted by store 
closures and consumer demand.

“Operations across the globe 
impacted. There are requirements 
to implement different working 
practices and procedures to keep our 
people safe,” he stated.

Rowley said they are working 
with partners in government to see 
how they can generate revenue when 
international customers are unable 
to travel– focus on viewings in other 
centres as a temporary measure. He 
added that there is reduced global 
production guidance by 7m carats to 
reflect demand and support long-term 
value. He said they are refocusing 
and repurposing marketing plans to 
reflect changing situation on timing, 
targeting and product types.

“Despite the challenges, we 
continue to make major investments 
across the diamond value chain 
to ensure the industry’s continued 
success during these unprecedented 
times,” he said.

He is of  the view that it is 
impossible to provide a detailed 
outlook as so much depends on the 
progress of  the virus and government 
responses, adding that however, 
early indications from places that 
have reopened suggest demand can 
recover quite quickly. He stated that 
they will be leading the recovery 
and reinforcing how diamonds will 
continue to have a key role to play 
in people’s lives after the lockdowns 
through the consumer engagement 
activities.

KABELO SEITSHIRO

The Botswana Government is 
expected to soon meet up with 
companies that were awarded 
multibillion public works tenders to 
reassess amongst other things revised 
project completion periods as well as 
anticipated costs overruns.

The Minister responsible for 
Transport - Thulagano Segokgo 
said recently that it is quite clear that 
some, if  not all the projects will not 
be completed at the initial agreed 
time due to the just ended Covid-19 
national lockdown. He also stated that 

the budget will also be revisited. 
“The assessment will be on who is 

now responsible for the cost overruns 
of  the ongoing projects which are 
mostly behind schedule”, Segokgo 
said. 

Amongst the projects that were 
pause and resumed operations on the 
18th May 2020 include the construction 
of  roads such as Gaborone – Boatle, 
Mosu- Tlhalamabele Vet Gate, 
Mabeleapudi - Tshimoyapula-Serule, 
Charleshill – Ncojane, Dibete-
Mookane – Machaneng. 

Other development projects which 
also resumed operations on the 18th 

May 2020 subject to compliance to 
Covid-19 regulations he said are the 
design, supply, installation, operation 
and maintenance of  the new Greater 
Gaborone Traffic Signalling System 
Modernization and Provision of  a 
Centralized Traffic Control (CTC). 
On the list also is the design, build and 
transfer for three interchanges along 
the Western Bypass.

Meanwhile on other projects 
within his ministry, Segokgo said 
health teams were established to 
facilitate compliance to COVID-19 
regulations at the commencement of  
the State of  Public Emergency (SOE) 

to ensure that works could continue 
on the major bridge projects.

“Mohembo bridge project work 
was never suspended due to Covid -19 
Pandemic and overall progress is 65 
percent against planned progress 90 
percent and it is behind schedule,” said 
Segokgo.

Giving update on the Kazangula 
bridge project, Segokgo stated that 
work was never suspended due to 
Covid -19 Pandemic. He added that 
overall progress is 98.5 (rail line, road 
furniture and water proofing ongoing). 
He said Botswana One Stop Border 
Post (OSBP) is 95.7% percent, while 

Zambia OSBP is 91.5 percent. 
Previously the month of  June 

2020 was set at the new deadline 
for the handover of  the Kazungula 
Bridge project and is expected to link 
Botswana to Zambia, was initially 
slated to be completed by March 2019 
but the contractor failed to reach the 
target date due to lack of  payments 
from the Zambia government. The 
Kazungula Bridge is a joint project 
between the two neighbouring 
southern African nations who also 
are member states of  the Southern 
African Development Community 
(SADC).

Botswana Bankers joins the “Diversification Chorus”

Covid-19 delayed projects will be reassessed – Segokgo

De Beers on Covid-19 impact



May 31 - 6 June, 2020 13Business

National Development Bank (NDB) was established under 
an act of parliament in 1963 to provide a varied range of 
financial services to Botswana’s business sector and the 
public at large and became the first Bank in Africa to be 
certified under ISO 9001:2000 International Quality 
Standards.

NDB is seeking to recruit a suitably qualified, 
dynamic,talented and experienced professional to join the 
team as Cashier. 

MAIN PURPOSE OF THE JOB
Reporting to the Customer Service Manager, the roles 
ensures the accurate and efficient processing and 
recording of routine transactions for the Bank 
customers including processing loan payments and 
money transfers. This role is critical in ensuring that cash 
is well-handled and kept safe.

KEY PERFORMANCE AREAS
The candidate will be responsible for, among others, 
the following:
•    Monitoring client accounts and follow up with 

clients where necessary;
•    Monitoring and collecting all KYC documents;
•    Managing of client queries effectively and 

efficiently, ensuring quality service and ongoing 
customer satisfaction;

•    To perform mandated product modifications for 
clients in real time, where possible or flagging 
requested product changes for clients;

•    Request for disbursement and follow up until 
successful disbursement;

•    Increasing loans top ups to support business;
•    To apply effective administration services ensuring 

follow up on client queries;
•    To ensure the effective record keeping of all sales 

related documents and data;
•    Capturing of data accurately;
•    Liaises with internal employees well;
•    Keep cash holdings within limits and balance 
     daily cash;
•    Identify anomalies and irregularities and adhere to 

the referral process;

www.ndb.bw @nationaldevelopmentbank ndbofficial_bw

CASHIER 
PALAPYE

•    To be an expert knowledge of the products, structure as 
well as the Bank functions.

JOB REQUIREMENTS 
•    Certificate in Accounting Studies
•    2 years’ cash handling experience

COMPETENCIES 
•    Good communication skills
•    Integrity
•    Professionalism
•    Dependability
•    Reliability
•    Advanced customer service skills
•    Ability to follow precise directions and learn banking    

 equipment and software quickly

REMUNERATION
The Bank offers competitive remuneration.

Interested and qualified individuals should send their 
applications (Cover letter, CV and certified copies of 
identification and qualifications) to the following address 
no later than Friday 12 th June 2020.

Address to: Head of Shared Services
National Development Bank, P O Box 225, Gaborone

Email to: recruitment@ndb.bw.

Hand Delivery: In Gaborone – Human Resources Office, 4th 
Floor, Development House.

NB: ONLY SHORTLISTED CANDIDATES 
WILL BE RESPONDED TO.

First National Bank of Botswana Limited, Registration number BW00000790476

First National Bank Botswana is soliciting proposals from registered 
companies, for the provision of Printing Management Services for the 
Bank’s enterprise network. The company should have the capacity to 
provide a comprehensive package of SLA enhanced professional 
services backed by an onsite engineer if necessary.

Expression of Interest
EOI/009/FNBB/2020 
Printing Management Services

The Printing Management Service Provider should be able to deliver services consisting of, but not 
limited to the following:

• Provisioning of Multi-function printers (of different capacity) to all FNB Botswana Branches
• Monitoring of the use of these printers to enable usage billing and reporting
• A proactive monitoring of the solution with continuous service improvements 
• Provide an always available service i.e Business Continuity
• Capacity to provide support to FNBB geographical presence
• Technically the solution must enable users to securely and dynamically print to any printer through-

out the various offices across all regions.
• The solution must accommodate printing from various devices e.g desktop, laptop, tablets, mobile 

devices, etc.
• Interested companies must have a reliable track record of 3 years and above. 

The EOI must be accompanied by the following;
1. Company Profile 
2. Company Registration Certificate 
3. List of Directors and Shareholders/ Company Extract
4. Certified I.D copies of Shareholders and Directors
5. Tax clearance certificate copy.
6. Reference letters from at least 3 clients, for similar works done.

Enquiries and submissions should be made via email to fnbtenders@fnbbotswana.co.bw
with subject; EOI/009/FNBB/2020– PRINTING MANAGEMENT SERVICES

• Closing date for submissions is the 05th of June 2020, not later than 16:00hrs.
• Only fully compliant suppliers will be contacted for pricing.

The World Bank Group 
considers corruption a 
major challenge to its 
twin goals of  ending 
extreme poverty 

by 2030 and boosting shared 
prosperity for the poorest 40 
percent of  people in developing 
countries. Reducing corruption 
is at the heart of  the Sustainable 
Development Goals (SDGs) 
and achieving the ambitious 
targets set for Financing for 
Development.

It is acknowledged by the 
World Bank in its 2005 research 
that around two percent of  global 
domestic product is now paid in 
bribes annually while corruption’s 
indirect costs are substantially 
higher, reducing government 
revenues by encouraging tax 
evasion and reducing incentives 
to pay taxes, leaving less money 
available for public investments 
in infrastructure, health care and 
education.

The World Bank further 
laments that corruption has 
a disproportionate impact on 
the poor and most vulnerable, 
increasing costs and reducing 
access to services, including 
health, education and justice 
citing an example, of  the 
effect of  counterfeit drugs or 
vaccinations on health outcomes 
of  children and the life-long 
impacts that may have on them.

Corruption has multiple 
corrosive effects as it has 
potential to erode trust in 
government and undermines the 
social contract. “This is cause 

for concern across the globe, 
but particularly in contexts 
of  fragility and violence, as 
corruption fuels and perpetuates 
the inequalities and discontent 
that lead to fragility, violent 
extremism and conflict.

It is also acknowledged that 
corruption impedes investment, 
with consequent effects on 
growth and jobs. Countries 
capable of  confronting 
corruption use their human 
capital and financial resources 
more efficiently, attract more 
investment, and grow more 
rapidly.

The group also recognizes 
that corruption comes in 
different forms. It might 
impact service delivery such 
as when police officers ask 
for bribes to perform routine 
services. Corruption might 
unfairly determine the winners 
of  government contracts, with 
awards favouring friends or 
relatives of  government officials.

0r it might affect more 
fundamental issues of  capture, 
such how institutions work and 
who controls them, a form of  
corruption that is most costliest 
in terms of  overall economic 
impact. Each type of  corruption 
is important and tackling all 
of  them is critical to achieving 
progress and sustainable change.

The World Bank in 
recognition of  the harmful 
effects on corruption initiated 
programmes aimed at fighting 
the deadly scourge upon 
recognition “corruption is global 

problem that requires global 
solutions”.

The bank works at the 
country, regional and global 
levels to help its clients build 
capable, transparent and 
accountable institutions and 
design and implement anti-
corruption programmes relying 
on the latest discourse and 
innovations. The work revolves 
around sustainability and 
changing outcomes by helping 
both state and non-state actors 
establish the competencies 
needed to implement policies 
and practices that improve 
results and strengthen public 
integrity.

The bank is adamant that 
every effort must be made to meet 
corruption at the gate, putting in 
place institutional systems and 
incentives to prevent corruption 
from occurring in the first place. 
This includes mitigating and 
detecting potential risks, as well 
as addressing weaknesses in the 
institutions critical to this effort.

Prevention must equally 
be built on the shoulders of  
credible deterrence, relying on 
accountability and enforcement 
mechanisms sufficiently string 
to send a message to potential 
wrongdoers of  the potential cost 
of  their misconduct. Deterrence 
can take many forms beyond 
criminal consequences, including 
administrative and civil penalties 
and the World Bank has created 
a world class sanctions and 
debarment mechanisms to tackle 
corruption in its projects.

The bank further advises 
that it is critical to understand 
and influence t5he evolution of  
norms and standards that can 
change incentives, strengthen 
public institutions, and thus 
move the needle towards positive 
perceptions of  government 
needed for longer-term and 
sustainable efforts to combat 
corruption.

On the African front, 
Transparency International 
observes that nearly 75 million 
people in Sub-Saharan Africa are 
estimated to have paid a bribe in 
the past year - 2019 - some to 
escape punishment by the police 
or courts, but many forced to pay 
to get access to the basic services 
that they desperately need.

The majority of  Africans 
(58%) say that corruption has 
increased over the past year. This 
is particularly the case in South 
Africa where more than four-in-
five citizens (83%) say they have 
seen corruption rise recently.

“Corruption creates and 
increases poverty and exclusion. 
While corrupt individuals 
with political power enjoy a 
lavish, millions of  Africans are 
deprived of  their basic needs 
like food, health, education, 
housing, access to clean water 
and sanitation”, bemoaned 
Transparency International chair 
Jose Ugaz.

Ranked the least 
corrupt country in Africa by 
Transparency International, 
Botswana also faces its own fair 
share of  corruption. Botswana 

scored 61 points of  out 100 on 
the 2019 Corruption Perception 
Index (CPI) reported by TI. 
The country is also ranked 
the 34th least corrupt nation 
out of  180 countries, also by 
Transparency International.

It is acknowledged that 
nepotism and patronage pervade 
the government sector, which 
makes corruption a very high 
risk for public tenders. However, 
government in 1994 established 
the Directorate on Corruption 
and Economic Crime (DCEC) 
to specifically fight corruption.

In yet another research 
article: A Study of  Corruption 
Causes in Botswana and 
Nigeria – the author, James A. 
Knuckles asserts that having an 
understanding of  the general 
causes of  corruption will allow 
for the improved tailoring of  
analyses and actions to specific 
countries. An investigation of  
the causes cannot overlook the 
distinction between ultimate 
causes and proximate causes.

For a cause to be more 
ultimate, or lie near the roots of  
corruption, it must have existed 
before corruption existed in a 
particular country.

Knuckles in his paper 
observers that poverty is one of  
the major causes of  corruption, 
the argument being based on 
the fact that poverty restricts 
the amount of  the amount 
that a government can spend 
on education and healthcare 
and other public works like 
transportation and infrastructure.

This restriction inhibits the 
effectiveness of  the government 
and of  any watch-dog agencies 
that might become necessary. 
Poverty also restricts the 
amount that citizens can spend 
on the media, communication 
and private enterprise. These 
restrictions also allow for an 
easier spread of  corruption.

“The other direction of  
causality follows from the 
argument that corruption causes 
poverty by redirecting money that 
away from its proper allocations. 
This can be seen at the personal 
level, where corruption often 
causes per capita income to be 
lower than expected”, bemoans 
Knuckles.

The author notes that several 
authors and Transparency 
International believe that lack 
of  transparency in government 
spending and in budget 
management are very important 
factors that could influence 
corruption.

“General inefficiencies 
in a government can lead to 
corruption. Reams of  red tape in 
inefficient bureaucracies create 
an opening for corruption. Bad 
reforms cam lead to corruption. 
It is true that a country is more 
prone to making bad policies, 
often due to a decision-making 
process that is motivated by rent-
seeking powerful government 
officials”, argues Knuckles 
adding that bad reforms can 
actually cause more corruption 
if  they facilitate  the occurrence 
of  other more proximate causes.

SUNDAY STANDARD 
REPORTER 

As the coronavirus outbreak 
continues to ravage economies 
across the globe, economic 
and financial data has become 
a fixation as governments and 
market observes scrutinise 
figures to assess economic 
damage caused by the virus that 
has disrupted economic activities 
since beginning of  the year. 

The impact of  measures 
aimed at curbing the spread of  
the virus in Botswana will not be 
known for the time being after 
the central bank announced on 
Tuesday that they will be a delay 
in the publication of  Botswana’s 
financial statistics for March and 
April reports.

The Bank of  Botswana 
(BoB) publishes the economic 
and financial data on a monthly 
basis, showing information for 
the previous month. The central 
bank attributed the delay for 
the March and April reports on 
challenges posed by Covid-19 
curtailment measures, which 
included the national lockdown 
that was implemented in early 
April and lifted in third week of  
May. 

“The bank expects to clear 
the publication backlog now that 
the Covid-19 restrictions have 
been eased,” BoB announced in 
a short statement. 

The financial data for the first 
quarter which has been delayed is 
likely not to reflect the economic 
downturn as much of  the data 
covered for period was before 
the lockdown was enforced. The 
current available figures are from 
the February financial statistics 
report which contains data for 
the first month of  the year, 
which by then showed a resilient 
banking sector.

Total deposits held by 
commercial banks increased by 
0.4 percent from December to 
P76 billion in January, setting a 

new record in the local banking 
industry for the biggest deposits 
held by banks. The growth in 
deposits in the first month of  the 
year was spurred by businesses 
which account for 68 percent of  
total deposits. Households trailed 
with P16 billion in deposits, 
representing 21 percent of  total 
deposits held at banks. 

Another record was also set 
in the total credit extended by 
banks, jumping by 1.1 percent 
from December to P63.5 billion 
in January, creating a historic 
credit position. Households were 
responsible for the bulk of  the 
loans, holding 63.7 percent of  
the total debts, while businesses 
account for 36.5 percent of  
outstanding loans.  

The appetite for credit by 
households was expected to grow 
in the second half  of  the year, 
bolstered by government workers 
who were supposed to get wage 
increases in April. However, that 
decision has since been suspended 
as the government expenditure 
has come under pressure due 
to stabilizing the economy and 
providing economic relief  after 
movement and business activities 
were disrupted by Covid-19 
mitigation measures.

The local banks have 
factored in the challenges 
caused by Covid-19 response 
measures, allowing some of  their 
affected customers to apply for 
three months loan repayments 
holidays. Furthermore, the 
government has guaranteed 
some loans that will be taken by 
affected businesses, also as part 
of  the relief  package. 

In April, the central bank 
reduced the bank rate by 50 basis 
points from 4.75 percent to 4.25 
percent. The reduction was made 
to stimulate economic growth, 
in the hope that businesses and 
households will be attracted by 
lowered borrowing costs so that 
they can increase consumption 
and investment spending. 

Global economy loses over US$1.5 
trillion annually to corruption

BoB advises on delayed economic data

The global economy is illegally drained in excess of US$1.5 trillion annually in bribes and other corruption related activities according to the 
International Monetary Fund (IMF). Transparency International (TI) reports that nearly 75 million people in Sub-Sahara Africa are estimated to have 
paid a bribe in 2019. While corruption is on the rampage globally, it’s still considered a moderate risk in Botswana – WRITES JOSEPH BALISE.
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Reporting to the Branch Manager the incumbents will be responsible 
for developing and ensuring compliance to customer service processes, 
procedures and standards.

Key Areas of Responsibility:

1. Authorize the opening and closing of accounts in accordance with 
set processes and procedures.

Reporting to the Head, Client Services the incumbent will be responsible 
for planning and managing the provision of services in the Branch in 
order to achieve operational efficiency and effectiveness. 

Key Areas of Responsibility:

1. Responsible for the administration and efficient daily operation of 
a full services branch office, including operations, lending, product 
sales, customer service, security and safety in accordance with the 
Banks’s objectives.

2. Responsible for the preparation and management of Branch budget.
3. Responsible for ensuring effective adherence to established Bank 

policies and procedures and industry regulations and best practices 
by the Branch personnel.

4. Oversee the provision of a superior level of customer relations and 
promotes the sales and services culture through coaching, guidance 
and staff motivation.

5. Achieves individual and branch new deposit and loan business sales 
targets through new business generation, referrals and retention of 
account relationships.

6. Manage a portfolio of high net worth clients including negotiating 
deposit and lending interest rates with high net worth individual and 
institutional clients to ensure customer satisfaction.

Job Requirements:

The ideal candidates must be/have the following:
 
1. Bachelor’s Degree in Banking/Accounting/Finance or related field. 
2. Associated membership of the Botswana Institute of Bankers is an 

added advantage. 
3. Five (5) years’ experience in a client service environment in a 

financial institution of which three (3) years should been in a bank 
branch

BRANCH MANAGER 
Francistown

SUPERVISOR, CLIENT SERVICES X 3 
Palapye & Maun

COMPENSATION: BSB offers attractive remuneration package to the most suitable candidates.

INTERESTED AND QUALIFIED: Applications clearly marked with the position being applied for in the subject line and latest CVs (providing at 
least three referees) and certified copies of educational certificates should be sent to the following email address recruitment@bsb.bw on or 
before the Friday 12th June 2020

The Bank requires the services of knowledgeable, highly skilled and self- driven individuals for 
the following positions:

| Terms & Conditions ApplyFor more information contact 367 0000/01  visit www.bsb.bw

2. Recommend loans for approval/decline.
3. Monitor, analyses and propose changes to processes, systems and 

procedures based on trends and feedback.
4. Ensure consultants have sufficient product knowledge and ensure 

they can demonstrate product usage to clients.
5. Ensure efficient client servicing, handling of customer enquiries and 

complaints.
6. Ensure complete and accurate customer data.

Job Requirements:

The ideal candidates must be/have the following:
 
1. Diploma in Banking/ Accounting/Finance or equivalent in a related 

field. 
2. Three (3) years post qualification experience in a customer service 

environment. Preferably in a financial institution Operational 
Knowledge in areas of customer services standards, sales and 
credit.

Reporting to the Supervisor, Client Services the incumbents will be 
responsible for implementing customer service standards, provide 
advice, process application to open/close accounts and loan application 
under Bank and third-party loans schemes in order to maximize customer 
satisfaction.

Key Areas of Responsibility:

1. Implement customer service processes, procedures and standards.
2. Open/Close accounts and loan applications according to set 

procedures and standards. 
3. Efficiency and accuracy in processing loan applications and 

compliance with procedures.
4. Recommend loan approval.
5. Monitor and analyze loan trends and propose changes to the 

processes, systems and procedures.
6. Demonstrate product knowledge and usage to client.

Job Requirements:

The ideal candidates must be/have the following:
 
1. Diploma in Banking/Accounting/ Finance or equivalent in a related 

field.
2. Associated membership of the Botswana Institute of Bankers is an 

added advantage. 
3. Three years post qualification experience in sales environment in a 

Financial institution.

CONSULTANT, SALES AND SERVICES 
Molepolole, Kanye, Maun, Gumare 16 ha fully fenced,                                       

only  6 ha  de-bushed                  

location Khudumelapye - Madikonyana

Price  P200 k neg.

Contact 73315198

Farm
For Sale

It has been just over a year 
now since the Companies and 
Intellectual Property Authority 
(CIPA) launched the Online 
Business Registration System 

also known as OBRS. The system 
has been nothing but a life saver. I 
hope I am speaking on behalf  of  

many other Batswana and most 
importantly fellow journalists.  

Unlike other government or 
State-Owned Entities/Agencies 
CIPA’s OBRS has not been a victim 
of  the usual government enclave 
tag-line “System e down frequantly”. 
For those who might not be aware, 
there is a popular, yet not so sweet 
response usually uttered by front desk 
officers at government departments 
and some state-owned agencies 
when giving feedback to customers, 
mostly members of  the public called, 
“System e Down”. The “System e 
down” tagline is so common that 
one can mistake it for a norm at the 

government enclave. The sad reality 
though it’s that it has been one of  
our biggest impediments to progress 
as a nation. We have lost so much 
money as a nation thanks largely to 
“System e down”.

So, when CIPA, formerly 
known as Registrar of  Companies 
and Intellectual Property (ROCIP) 
launched OBRS last our worry was 
that it could be victim to “System e 
Down”. The good news is that such 
has not been much of  a worry for 
OBRS since its launch. The system has 
worked, not perfectly but sufficiently. 
It has been launched during an 
economic development path in 

which thousands of  Batswana are 
trying to play a catch up in enterprise 
development. The system came alive 
just when we beginning to face the 
sad reality ---that for most part of  the 
time since independence Batswana 
were turned, either involuntarily or 
voluntarily into economic spectators. 
We watched as nationals of  other 
countries came and set up businesses 
here thus rendering us nothing but 
mere consumers with no saying 
even on prices of  consumables. As a 
result of  the delay to develop citizen 
enterprises, Botswana then turned 
into a “Rich State, Poor People” 
nation. 

So before 2019, while Botswana’s 
peers in the global village were being 
praised for the ease way of  doing 
business in their respective countries, 
our country was piled with blame for 
the many obstacles around setting 
and conducting business for both 
the prospective local and foreign 
investors. 

It was quite clear before 2019 
that signs were emerging showing 
that foreign investors were relocating 
to other business-friendly countries 
like Rwanda and Kenya. 

All these explains why in 
December 2012 and following the 
approval of  the recommendations 

Once again “Thank You” CIPA for OBRS
and guiding principles for the 
Doing Business Reform Roadmap 
implementation commenced 
resulting in the drafting of  legislation 
that gave birth to OBRS. 

The end results of  OBRS as we 
know it now is that it has shortened 
company registration from three 
days to 24 hours. 

To share some of  the positives 
of  OBRS, in its first three months 
(June -September 2019), a total of  
fifty two thousand, three hundred 
and seventy (52 370) companies 
were registered of  which forty one 
thousand, three hundred and sixty 
three (41 363) were re-registrations 
and eleven thousand and seven (11 
007) being new registrations.

The new system, if  one can still 
call it that, has not just improved 
the overall efficiency in business 
registration but has also helped 
us save time. For example, most 
investigative journalists will agree 
with me that it used to be exceedingly 
difficult to obtain a list of  directors 
or shareholders of  any company 
that one might be interested in 
investigating. One had to drive all the 
way to the CIPA offices and pay a 
fee to have the CIPA officials furnish 
him/her with a file containing 
information that could be needed. 
This process was backward and 
wasted a lot time. Thanks to OBRS 
now one can, from the comfort of  
their office know that President 
Mokgweetsi Masisi co-owns a 
company with Choppies CEO – 
Ottaph Ram. It did not take us a whole 
back and forth between our office 
and CIPA to know that President 

Masisi holds a 10 percent stake in a 
company called ARCEE PTY Ltd 
while Ram holds the remaining 90 
percent. This kind of  information 
might be classified as less important 
to some within our societies but to 
those who care about the direction 
of  our country’s economy it could 
mean a lot. It helps shed the light on 
who the “President’s Keepers” are. 
The example I just gave is applicable 
to all the leaders  and citizens in this 
country. With the proposed Assets 
and Liabilities Declaration law OBRS 
will help journalists and members 
of  the public in general to cross 
check whatever little information 
is available in the public domain 
relating to assets & liabilities of  those 
aspiring or already in office. One 
should therefore pause here, and 
state that the hope and prayer is that 
the recent use of  the OBRS to cross-
check company ownership will not 
result in the system being suspended 
or sabotaged by the powers that be. 
It would be unfortunate if  such a 
decision could be taken. We remain 
hopeful that instead of  trying to 
take down OBRS, the powers that 
be should ensure that it is rather 
perfected and kept away from 
“System e Down”. We look forward 
to the launch of  the last phase 
of  OBRS which been told entails 
enabling companies to file annual 
returns online. The #Bottomline is 
that in its current format, can still 
be classified as one of  the greatest 
achievements we ever made when 
it comes to investment and wealth 
creation for the people of  Botswana. 
Other things held constant of  course.
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Transformational Leader required to Join Botswana Power 
Corporation during this exciting time of Change.

CHIEF EXECUTIVE OFFICER

OVERVIEW:
The Chief Executive Officer will provide strategic leadership and direction in order to achieve the successful 
recovery and transformation of the Corporation into a technically sound, institutionally robust and financially 
stable utility capable of providing affordable, reliable, safe and constant electricity to its customers while 
complying to all internal, legal, national and international standards. The incumbent’s overall responsiblity 
is the formulation of BPC’s vision this includes ensuring that all employees have full ownership of this vision. 
The incumbent will be responsible for the building and maintaining of a high performance effective top 
management team. The incumbent will be responsible for the overall establishment and maintenance of a 
commercial culture aligned with the new Business Model. The Chief Executive Officer will be responsible for 
the overall achievement of financial targets as approved by the BPC Board.  

Experience
•	 At least ten (10) years senior management experience in a large corporate environment
•	 Experience gained in the broader power industry will be an advantage. 
•	 Proven in depth understanding of the applicable legislation and relevant BPC policies and procedures.  
•	 In depth understanding and application of management principles with specific focus on strategic 

management skills. 
•	 Demonstrate track experience in organizational transformation and the development and 

implementation of turnround strategies.
•	 Advanced understanding and application of influencing strategies.

Qualifications
•	 Masters degree in Business Administration
•	 Degree in Engineering 
•	 Higher Qualification in Energy/ Business Related or Engineering Academic Background

Competencies
•	 Board focused
•	 Strategic leadership
•	 Business acumen
•	 Financial management
•	 Building confidence 
•	 Interpersonal competence
•	 Corporate governance 
•	 Team leadership
•	 Continuous improvement
•	 Communication
•	 Conceptual flexibility

Are you interested in this dynamic and challenging position? Please send your CV to 
https://premiere.jb.skillsmapafrica.com or hr@premiere.co.bw

Closing date: 10 June 2020

The bane of  most happy 
marriages and romantic 
relationships in Botswana 
is that “work colleague” 
who is always on the other 

end of  your spouse’s phone call.
This potential “marriage 

wrecker” who is also your biggest 
competition has become such a 
global phenomenon that it is being 
referred to as the work spouse. They 
know your partners birthday, favorite 
food, worst fears and deep darkest 
secret.

Dr Sethunya Mosime, senior 
Sociology lecturer at the University 
of  Botswana explained to the Sunday 
Standard that, “a work-spouse is 
a co-worker of  the opposite sex 
who is a particularly close friend. 
Through banter in the office or in 
the lunchroom, he/she has managed 
to learn a lot about you. She knows 
your birthday, your favorite foods, 
the kind of  car you dream of  owning. 
It all seems harmless, since the 

relationship is platonic. But it’s not. 
It’s a minefield. an undue affection, 
an inappropriate intimacy. While it 
may have consequences for a person’s 
personal relationship, perhaps the 
greatest danger for the employer 
is that work-spouse relationships 
sometimes (perhaps often) end badly. 
And when they end, they produce 
the sort of  lingering hostility that’s 
often found between former friends, 
or between ex-spouses causing 
productivity to plummet in the 
office.”

The concept of  an office 
spouse is new but not necessarily 
uncommon.  The term usually refers 
to a colleague of  the opposite sex, 
who’s someone you can trust, who’s 
got your back, and whom with you 
have a close relationship. More often 
than not, a work husband or wife is 
someone you can and do confide in 
about everything from how you feel 
about your colleagues to elements 
of  your life outside of  work. This 

person is your number one ally 
and advisor at work—the person 
you can laugh with or be stressed 
out with, have politically incorrect 
conversations with, and give honest 
opinions to. Office spouses speak 
the same language: they get “inside 
jokes,” understand each other’s 

frustration with the boss and can 
pick up on work vibes, both good 
and bad. Whenever you work closely 
with someone, you communicate 
with them often and having a work 
relationship/work spouse is meant 
to be a stress reliever for many. A 
work spouse understands those 

aspects of  the workplace, because 
that person is engaged in the same 
work, often for the same reasons. As 
a result, this person is someone that 
you don’t need to explain yourself  
to. It is valuable for people to have 
others who understand them and 
can validate their life choices. It’s the 
emotional closeness that’s threatening 
– and that can swiftly morph into 
romantic liaisons. Most work spouse 
relationships start out innocently 
that is why most people never expect 
it to turn into an affair or romantic 
relationship. Although one might not 
feel physically attracted at the start, 
the more time spent with someone, 
the more the attraction grows.

Dr Sophie Moagi, clinical 
psychologist in Gaborone says, 
“Work spouse relationships subtly 
evolve into emotional affairs by 
meeting basic human needs. It starts 
out with affection, which basically 
means you care about the person 
and want to see him or her succeed 

and you’ll be there when they need 
you, Admiration is another emotional 
need, where you tell the person 
they’re great at what they do. Once 
someone does enough of  this for 
you, you start looking forward to 
being with him the next day, can’t 
stop thinking of  him — one thing 
leads to another, and next thing you 
know you’re having sex. If  you begin 
hiding any aspect of  your relationship 
from your spouse, meeting after work 
for social rather than work situations, 
start moving your conversations 
from business to personal topics, and 
specifically, if  you start complaining 
about your real spouse. That tells 
the person there’s an open door. If  
this relationship supersedes your 
relationship with your spouse, where 
you’re spending more time or sharing 
more information with this person, 
that’s a danger sign.”

Maintaining a healthy and 
nonsexual relationship with an office 
spouse can be tricky and detrimental 
to a person’s real marriage. From 

walking a thin line between friendship 
and adultery, to avoiding a workplace 
husband or wife altogether, to 
keeping it strictly platonic. Confusion 
about what it means to be a “work 
couple” can very easily lead to 
one (or both) parties crossing the 
boundary between friendship and 
romantic relationship. This can send 
someone toward breakup or divorce. 
The implication in a relationship 
like this is that you are gravitating 
toward this person you work with 
instead of  toward your actual spouse 
or romantic partner. When you 
devote time, attention and energy 
to your work spouse, the results are 
disconnection and distance in your 
love relationship or marriage. The 
confidences you share with your work 
husband or the way you’ve come 
to depend on your work wife will 
inevitably trigger jealousy and rage in 
your partner. Trust gets damaged in 
the process and that can take a very 
long time to heal.

The work spouse phenomenon – are they purely platonic?
Maintaining a healthy and nonsexual relationship with an office spouse can be tricky and detrimental to a person’s real 

marriage. From walking a thin line between friendship and adultery, to avoiding a workplace husband or wife altogether, 
to keeping it strictly platonic – Writes MPHO KUHLMANN

Couple working together



Sports Analysis |  News  |  Results May 31 - 6 June, 2020

  Help Lines: 
 77 099 455
 72 888 999
 75 252 883
 74 625 174
 72 952 998 

All Branches

Beef Stew
      P55.95 p/kg

  Beef for Braai
       Beef Steak
      Chuck Blade
      T-bone Steak
                All

 P56.95    Afro Butchery

Managers  Special

   Trading Hours: 
Monday to Saturday
8:30am to 7:30pm
       Sundays
9:00am to 7:00pm 

While Stock Lasts

Specials:20 May to 10 June 2020 

BOTHALE KOOTHUPILE

‘Where there is a will, there is a 
way,’ so goes an English proverb. 
Unfortunately for Botswana women 
football, this proverb does not hold 
sway.

Women football has grown by 
leaps and bounds locally in the past 
few years. it therefore came as no 
surprise for those close to women 
football, when the local ladies dumped 
the much celebrated Banyana Banyana 
out of  the Tokyo 2020 Olympics 
qualifiers.

Despite its growth and better 
promise of  yielding glory, as 
compared to men’s football, there 
however seems no political will, both 
at government level and Botswana 
Football Association (BFA) to grow it.

Underfunded and on the fringes, 
Botswana women football is used 
more as a springboard to get funding, 
not for its own development but 
rather for other activities.

While the football world 
governing body FIFA avails grants 

towards a league or tournament for 
women football, barely little trickle 
down to the local league.

“The one and only time we 
directly benefitted from the FIFA 
grants for women football was during 
the Tebogo Sebego BFA era,” a 
source said.

“At the time, the BFA gave each 
ladies’ team a weekly grant of  P1 000 
for them to honour league games and 
this helped us greatly,” he continued.

The source however says this 
was also a once off. Even during the 
Sebego regime, women football never 
really benefited much from the FIFA 
football grants for women.

“If  you ever ask the BFA where 
the women football grants go to, you 
will never get an honest answer. They 
cannot account if  the money was 
used for women football,” one BFA 
insider explained.

Of  the US$50 000 (+/- P500 000) 
FIFA avails to BFA as grants towards 
the women’s league or tournaments, 
none of  the teams directly benefit.

“From the FIFA grants to women 

football, we give the BFA women 
structure P30 000 for administration 
costs,” Chief  Executive Officer Mfolo 
Mfolo explained.

Aside from the said grant, Mfolo 
says some of  the monies is used by 
the BFA to pay referees’ fees for the 
women league matches.

While other regions agree that 
the BFA does indeed pay for referees, 
others like the Kweneng Region 
Women Football is seemingly not 
receiving any help.

“During the past season, Kweneng 
region teams paid from their pockets 
for the referees. For a match, each 
team paid P75 each to make P150 to 
pay referees,” a source revealed.

“This year, the BFA promised 
to pay referees but they have not 
even paid, not once. Because of  
their promise to pay referees, we 
abandoned the arrangements we had 
and now we rely on supporters to 
officiate matches,” said the source.

For the BFA CEO Mfolo, this 
could not be right. According to him, 
the BFA is paying as he just recently 
processed payments for referees.

But where does the large share of  
the grants towards women football 
go? According to Mfolo, the monies 
are used for various activities within 
the association.

The BFA CEO says some of  
the monies given as grants for 
women leagues are used for BFA 
administration costs.

“The money is part of  the BFA 
recurrent budget and some of  it is 
used for the day to day running of  the 
association,” he explains.

He goes on to add that some 
of  the grant monies goes towards 
financing of  junior national teams, 
which he says, unlike the senior teams, 
‘do not get financial help from the 
government through the Botswana 
National Sports Commission 
(BNSC).’ 

“The costs of  running junior 
national teams and helping them 
honor their games are very high and 
the government does not help with 
the junior national teams,” Mfolo says.

As such, the BFA CEO says the 
association uses some of  the funds 
for women football, along with some 

from other FIFA grants, to finance 
junior national teams.

However, for those close to 
women football, all these point to lack 
of  political will to grow football, both 
at government and BFA level.

“If  the government can at such 
a short time find money for COVID 
19 relief  payments to footballers at 
Premier League and First Division, 
it shows money can be availed,” a 
source says.

“All that needs to be done is for 
monies intended for women’s league 
to be used for that purpose and for 
the government to augment that,” the 
source opines.

“The government will spend more 
than P5 million on players’ salaries 
for the 3 months. All we need is for 
the government to avail to us just P1 
million towards sponsoring women’s 
leagues to augment the P500 000 
FIFA grants,” opines the source.

“Those amounts invested in the 
women’s leagues for four (4) years 
would set up our structures to stand 
on its own feet,” the source concludes.

No political will to grow women football?    

Football league needs 
P36 million to restart

GODFREY MOWANENG

As the dark cloud of  the 
novel coronavirus pandemic 
continues to hover over the 
sporting fraternity, resumption 
of  the leagues may prove a 
costly exercise for Botswana 
Football Association (BFA).

It is estimated that the BFA 
needs around P36 million to 
conclude the 2019/20 football 
season for the elite league and 
first division men leagues. 

The Sunday Standard Sport 
understands that the BFA 
medical team advised that the 
leagues can only commence if  
there are measures in place for 
testing of  teams.

The medical team is 
recommending all players in 
the leagues should be tested 
once or twice a week for the 
leagues to resume safely.

The premier league boasts 
a staggering 480 players and 
at least 160 technical team 
members while first division 
players stand at 720 and about 
140 technical personnel.  

With about 1500 personnel 
expected to turn up for weekly 
routine testing, the figure is 
seemingly staggering for the 
cash strapped BFA and clubs 
alike. 

On average, a premier 
league billing for weekly tests 
of  COVID 19 could stand 
at around P60 000 as news 
reaching the publication 
indicates that a single test cost 
around P1 500.

Speaking to Sunday 
Standard, the BFA medical 

committee chairman Lone 
Bogwasi said they have 
completed and handed the 
guidelines of  the operation 
restart to the BFA National 
Executive Committee (NEC). 

“We have analysed the 
situation and recommended to 
the NEC as our duty is to make 
sure that the safety of  players 
comes first. The guidelines are 
clear and the league will only 
commence if  we abide by the 
book,” said Bogwasi.

Asked whether it is practical 
for the league to restart due to 
the cost implication of  weekly 
tests, Bogwasi said admitted it 
will be difficult.

“Honestly it will be a 
challenge if  we continue 
but the matter now is out of  
our hands as we cannot take 
decisions,” he explains.

“It is for the NEC to take 
a decision as we do not know 
whether their coffers will allow 
for the league to continue. 
The fact of  the matter is that 
the weekly tests will be a bit 
expensive,’’ he adds.

With some leagues across 
the World preparing for league 
restarts, the premier league and 
the federations are responsible 
for testing costs. 

Bogwasi however says he 
cannot comment on whether 
the sports Ministry or the BFA 
and BPL will assist ‘as you are 
aware that the government 
had once proposed mass 
testing that ended in a reversed 
decision in favour of  contact 
tracing.’ 

BFA will be expected to part with millions of pulas if football resumes

n Women leagues don’t benefit from FIFA women league grants 
n Government doesn’t invest in women football

Kicked to the Curb … local women football continues to suffer from neglect                  (PROFILE PICTURE)
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