
By Victor Baatweng 

B
its and pieces of  in-
formation are emerg-
ing suggesting that the 
Directorate on Cor-
ruption and Econom-

ic Crime (DCEC) boss Joseph 
Mathambo may be a land grabber 
of  note.

Information gleaned from 
several official correspondences 
between Ngwato Land board, 
Tonota Sub Land board and a 
Farmer’s Syndicate near Tonota 
Village tarnishes the image of  the 
man tasked with a national duty to 
investigate and root out rot. 

According to the official 
documents seen by The Telegraph, 
the files containing information 
on the alleged illegal occupation 
of  land and drilling of  borehole 
by Mathambo has been gathering 
dust at the Ngwato and Tonota 
Sub Land boards for the past 
eight years. 

“This issue was reported to 
Tonota Sub Land board in 2012. 
Both Ngwato and Tonota were 
always reluctant to act”, said a 
source this week. 

While only the two land au-
thorities - Ngwato and Tonota 
Land Boards know why they have 
been dragging their feet to take 
action against Mathambo, their 
correspondences expose and con-
firm the delays as well as the ac-
cusations. 

In a letter to the Farmer’s Syn-
dicate from Ngwato land board 
dated 10th October 2014, the land 
authority says it had, at the time, 
discussed the matter with Tonota 
Sub Land board urging them to 
speed up the matter. 

“It is unfortunate that the 
matter could not be resolved 

within a short period of  time due 
to failure to honour invitations by 
Mr. Mathambo”, reads part of  the 
Ngwato land board letter to the 
Farmer’s Syndicate. 

It has emerged that between 
2012 and 2014, Mathambo was 
subpoenaed atleast three times 
by the Tonota Sub Land board 
but refused to show face. Ngwato 
Land board, through the letter 
confirmed that it was only in Sep-
tember 2014 that the DCEC boss 
agreed to meet with the Sub land 
Board officials at the site, “where 
developments were recorded”. 

“The process of  evicting il-
legal land occupation is lengthy 
and becomes even longer when 
parties involved do not hour invi-
tations extended to them as was 
the case with the matter in hand”, 
reads the Ngwato Land Board let-
ter to the complainants know by 
this publication.  

While the registration of  the 
development at Mathambo’s farm 
was to mark the beginning of  an 
investigation and a possible evic-
tion, nothing tangible has hap-
pened since then. The period 
between the site visit in Septem-
ber 2014 and early 2019 has been 
marked by an exchange of  let-
ters between the land authorities, 
farmers Syndicate and Mathambo. 

In one of  the letters, writ-
ten in February 2019, which was 
two months before Mathambo 
was appointed the DCEC Direc-
tor General Ngwato Land board 
informed him of  its decision on, 
“Alleged illegal drilling of  bore-
hole and fencing of  land at Ja-
makala”. 

According to the letter, an ap-
peal which was made by Matham-
bo was ‘dismissed’ on the grounds 

n Mathambo faces charges of  illegal occupation of  land and drilling a borehole   n He has been 
evasive to meet with land boards   n Between 2012 and 2014, Mathambo was subpoenaed at least 

three times by the Tonota Sub Land board but refused to show face

By Khonani Ontebetse 

A decision not to include the 
Constitution (Amendment) Bill 
also known as floor crossing in 
the list of  eight Government 
Bills when winter Parliament ses-
sion resumed on Monday height-
ened speculation that it has been 
shelved. 

Sources within government 
enclave claimed that the Amend-
ment Bill was a priority to govern-
ment and should have taken cen-
tre stage when Parliament session 
resumed. 

They insisted that the Bill is 
likely to be tabled in October sit-
ting as the government has real-
ized that there some few amend-
ments that need to be thrashed 
out before it could be tabled. 

But the Minister for Presiden-
tial Affairs, Governance and Pub-
lic Administration, Kabo Mor-
waeng insisted that the Bill is still 
on the table.

Responding to The Telegraph 
queries, the Minister said: “There 

are so many bills on the table, it’s 
not the only bill. It’s coming on 
Wednesday or Thursday.”

The Amendment Bill is aimed 
at causing a vacancy in the seat of  
an elected MP who resigns from 
the political party on whose ticket 
he/she was elected to Parliament. 

It also seeks to cause a va-
cancy in the seat of  an elected 
member who having been elected 
to the National Assembly as an 
independent candidate, becomes 

a member of  a political party.
The effect of  the proviso is 

to ensure that the coming into ef-
fect of  the amendment does not 
immediately create a vacancy in 
the seat of  those members who 
would have already changed po-
litical allegiance.

The Amendment Bill further 
states that “Upon the coming into 
effect of  this amendment, such 
members shall be deemed to have 
been elected to the National As-

sembly in their current political 
status.”

Similarly, the Minister of  Lo-
cal Government and Rural De-
velopment, Eric Molale will also 
table a Bill called Local Govern-
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INSIGHT:  COVID-19: A CONDUIT AND INCUBATOR FOR CORRUPTION - P6

Botswana Football Associa-
tion (BFA) faces COVID-19 
related logistical challenges 
ahead of  its Elective Gen-
eral Assembly (AGA).
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Skelemani clashes 
with Saleshando 
over corruption 
innuendo

Dumelang Saleshando 
may be kicked out of  Par-
liament on Tuesday for 
refusing to withdraw after 
he insinuated allegations 
of  corruption on Presi-
dent Mokgweetsi Masisi’s 
sister and ruling party 
councilors. 
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Choppies declares 
drought on 
dividends

Shareholders of  the Bot-
swana Stock Exchange 
quoted mass grocery re-
tailer - Choppies Enterprise 
Limited may have to wait a 
little longer before making 
that short-trip to the bank-
ing halls for a deposit or 
withdrawal of  a ‘dividend 
cheque’.
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BFA General 
Assembly may 
hit a snag
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Land boards finger DCEC’s 
Mathambo as a land grabber

Morwaeng slips on floor crossing Bill



By Mpho Keleboge

The accused in the Cap-
ital Management Bo-
tswana (CMB) scan-
dal, Tim Marsland, 
incarcerated in South 

Africa has been granted a tem-
porary relief  to be extradited 
to Botswana to face corruption 
charges by Lobatse High Court.

Marsland has been in jail in 
South Africa awaiting repatria-
tion to Botswana for the past 10 
months.

He faces a charge of  money 
laundering under the Proceeds 
and Instrument of  Crime Act 
(PICA) which carries a penalty 
of  eight years imprisonment 
and another charge of  Obtain-
ing by False Pretence under 
the Penal Code which carries a 
maximum penalty of  P20 mil-
lion or 20 years imprisonment.

Lobatse High Court Judge, 
Jennifer Dube, dismissed an ap-
plication on warrant of  appre-
hension issued against Marsland 
last year March.

A warrant of  apprehension 
was issued on the 1st March 
2019, against Marsland. He was 
placed under Interpol’s most-
wanted list following a request 
by the Directorate on Cor-
ruption and Economic Crime 
(DCEC).

He was arrested last year at 
OR Tambo International Air-
port when he was attempting to 
go on a business trip to Europe.

In her ruing, Dube said 
the points in limine (an applica-
tion made at the beginning of  
court proceedings) raised by the 
Directorate of  Public Prosecu-
tion, (DPP), DCEC and Com-
missioner of  Police are rejected.

She ordered that the warrant 

of  apprehension of  a person 
without a warrant in terms of  
section 37(1) of  The Criminal 
Procedure and Evidence proc-
lamation (cap 08:02) (the Act) 
dated 1st March 2020 is hereby 
cancelled and set aside.

Dube further ordered that, 
the warrant of  apprehension 
of  a person without a warrant 
in terms of  section 37(1) of  
The Criminal Procedure and 
Evidence proclamation (cap 
08:02) (the Act) in respect of  
the charge of  attempt to obtain 
by false pretences be is hereby 
cancelled and set aside.

“That the administrative 
Act of  seeking the provisional 
arrest of  the applicant be and is 
herby reviewed, stayed and set 
aside for inaction and delay by 
the respondent in initiating ex-
tradition and notifying him of  
his charges in terms of  section 
10(2)(b) of  the constitution of  
Botswana,” said Dube

The judge ordered that, the 
extradition process of  Marsland 
initiated under the now defunct 
1969 treaty, between the Repub-
lic of  Botswana and Republic 
of  South Africa be reviewed 
and set aside.

She emphasized that the 
orders act as interim until 23 
September 2020 when the par-
ties would have prepared record 
of  proceedings, their heads of  
arguments and other relevant 
documents in relation to the 
warrant of  arrest.

The DPP indicated that it 
was investigating money laun-
dering charges against Marsland 
and his partner Rapula Okaile. 
The investigation arises from 
the controversial P500 mil-
lion investment business from 
BPOPF.
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Land boards finger DCEC’s Mathambo  from page 1

DIS Director General Peter Magosi

Tim Marsland

By Mmapula Molapong

Grand Palm Casino resort workers are 
at loggerheads with management over 
pay.

The workers claim that they have 
been paid as little as P100 to no pay 
at all. They have downed tools as of  
Monday morning, seeking clarity from 
their employer about their end of  July 
dues. 

We spoke to some of  the workers 
on strike who told this publication that 
their intention was not to strike but to 
engage management on the way for-
ward about their future with the hotel. 

“We understand that the whole 
world is going through a difficult time. 
What we want is for management to 
speak to us and tell us if  there are new 
terms of  conditions of  work and do so 
on paper not just by word of  mouth,” 
said one of  the irate representatives.

He said that they have bills to pay 
and loans to service but they could not 
do so with the amount of  money that 
they are now being paid. 

The Grand Palm strike is just one 
of  the many strikes that this country 
has experienced since the State of  
Emergency (SoE) was declared in this 
country due to coronavirus that has be-
sieged the whole world and put it on its 
knees with millions of  jobs and thou-
sands of  lives lost. 

Recently there has been a series of  
strikes in Botswana despite Covid-19 
regulations under SoE that indicate 
that such should not happen.

Companies that have seen their 
workers strike due to welfare issues are 
Kromberg & Schubert who were on 
strike more than once in a space of  a 
month, University of  Botswana secu-
rity workers were also on strike recently 
just to state a few. 

It appears as if  the series of  strikes 
depict a trend of  low paid salaries, 
poor communication between manage-
ment and staff  as well as unduly work-
ing conditions in the workplace.

The Botswana Hotel, Catering, 
Travel and Tourism Workers Union, 
executive officer Nicholas Motiki said 
it seems most of  the people that were 
on strike are mostly the Peermont Ca-
sino staff  that is not part of  their trade 
union.

“I am in Palapye now and I have 
been reliably informed that most of  
the workers on that strike are not part 
of  our union. We have been having 
some monthly discussions with The 
Grand Palm management over some 
issues as we all know that Covid-19 has 
had a huge impact on the tourism sec-
tor to see how we can meet each other 
halfway,” said Motiki. 

He said part of  their negotiations 
have to do with Peermont Metcourt 
Inn as it has not operating for time 
now to see how they can assist workers 
who will be affected by this transition.

The Telegraph reached The Grand 
Palm management for comment but 
was met with a hostile reaction from 
Regional General Manager for Peer-
mont Global Botswana, Charlene Lu-
dick who said she is not going to re-
spond as she is dealing with the matter 
internally.

By Thobo Motlhoka

The Director General of  the Director-
ate of  Intelligence and Security (DIS) 
Brigadier Peter Magosi has told a 
parliamentary committee that the spy 
agency had no direct involvement in 
the 2019 national elections.

Speaking before the Parliamentary 
Accounts Committee (PAC) recently 
Magosi said the only involvement the 
DIS had regarding the elections was a 
meeting between them and the relevant 
stakeholders where he advised on mat-
ters of  security. 

“I met with the BDF Commander, 
Police Commissioner, and IEC Secre-
tary where I warned them about our in-
formation technology vulnerabilities,” 
Magosi said. 

The Director also denied employ-
ing the services of  a company, World 
Oath, to assist them with activities re-
lating to elections. 

World Oath have threatened to take 
the DIS to court over a P15 million bill 
they claim is owed to them by the spy 
agency for work they performed on 
their behalf  during the 2019 elections, 
eventually won by the ruling Botswana 
Democratic Party (BDP). 

“World Oath can go to court if  
they want to. We do not owe them 
anything,” Magosi said, adding “I have 
interacted with the gentleman who 
claims to be owed P15 million but I 
will not reveal the details of  our dis-
cussions.”

The DIS was accused by opposi-
tion parties of  meddling in the 2019 
General Elections to secure victory for 
the ruling BDP. The UDC subsequent-
ly filed several petitions with the High 
Court challenging some of  the coun-
try’s constituency and council elections 
alleging election fraud by the BDP and 
the Independent Electoral Commis-
sion (IEC). All the petitions were sub-
sequently thrown out by the Courts. 

Leader of  the Umbrella for Dem-
ocratic Change (UDC) Duma Boko 
wrote a letter to the Ombudsman early 
2019 complaining about what he said 
was the spy boss’ involvement in poli-
tics. 

“This document serves to formally 
report to your office, acts of  malad-
ministration and abuse of  office by 
the Director of  Directorate of  Intel-
ligence Services Mr Peter Magosi. It 
is our greatest take that the Director 
overstepped his security functions and 
crossed into the political landscape. 
His overzealous body guard comedian 
behavior, seemingly to impress his po-
litical appointer has left many Batswa-
na saddened by the state of  affairs and 
downgrading democratic credentials 
of  this Country,” Boko wrote. 

He said Magosi, as a public servant, 
is expected to owe his allegiance to 
the Constitution of  this Country and 
Batswana. 

“As a civil servant he must adhere 
to appropriate procedure and high eth-
ical standards in discharge of  his offi-
cial duties. On that note therefore, he 
is expected to within his competence 
reject any pressure to divert from his 
mandate and that of  the Organization 
he is heading, even from his superiors.”

Boko said the Director had been 
visible in activities of  BDP perform-
ing protocol duties for the party lead-
ers. “It is essential to indicate that the 
Directorate of  Intelligence Services is 
financed through taxpayer‘s money, 
therefore it is abuse of  office and acts 
of  corruption for the Director of  DIS 
to be facilitating and organizing BDP 
functions and events.”

The Ombudsman however dis-
missed the UDC leader’s call to investi-
gate Magosi for corruption, maladmin-
istration and abuse of  office in relation 
to Magosi’s alleged involvement in the 
BDP activities.

“In the instant case, it has not been 
shown that the Director General was 
exercising administrative functions as 
envisaged by Section 3 (1) of  the Act 
when he conducted himself  in a man-
ner you deem overzealous bodyguard 
behaviour and overstepping his secu-
rity functions”.

By Basadi Morokotso

MAUN: Chairperson of  
Project Sanitie Maun Tebogo 
Boalotswe has rubbished talk 
doing rounds in Maun that his 
committee was the sole ben-
eficiary of  over P300 000 ten-
der secretly awarded to them 
by government to sanitize the 
tourism town during national 
lockdown.

He dismissed such as petty 
talk which emanated from a 
group of  people whose aim was 
to bring the project into disre-
pute, adding that what people 
fail to understand is that Bo-
tswana still has individuals and 
businesses which still do not 
find fault in just offering dona-
tions out of  their kind generos-
ity. 

In their case, (the project) 
funding came from all spheres. 
He said they had financial and 
non financial donations from 
the various businesses, air char-
ter companies, families and in-
dividuals, whose efforts he says 
will forever be highly appreciat-
ed particularly during this time 
of  slow business. And without 
the donor’s selfless support, the 
chairman said the project might 
have not achieved to boost 
government’s COVID relief  ef-
forts.

“I must say there was a lot 
of  confusion here because gov-
ernment has never issued such 
a tender, and instead of  people 
appreciating our kind gesture 

and efforts, they went around 
spreading untruths about a 
project which we believe has 
benefited the region during dif-
ficult times. We will never be 
taken aback by the allegations 
because they are unfounded”. 
According to Boalotswe, the 
suggestion to sanitize Maun and 
distribute face masks was pre-
sented to the business commu-
nity in March this year as a way 
of  supporting governments’ 
efforts in combating Covid-19 
pandemic. 

He noted that their target 
was the Maun Administrative 
Authority (MAA) as well as the 
Okavango Sub district, both 
of  which fall under the North 
West District. Because the two 
sub districts are stretched and 
far apart, he said they has to 
split whatever donations and 
resources which came in, even 
though MAA seemed to benefit 
more as the project is based in 
Maun and was able to access 
their needs easier.

Initially the project’s main 
focus was to acquire hand sani-
tizers to benefit people who 
were pin pointed after assess-
ments were made through the 
DC’s office. The managed to 
procure a total of  5125 sani-
tizers which were successfully 
distributed. But the situation 
kept changing along the way 
which meant they had to evolve 
to keep up with the challenges, 
and that is when they came up 
with another idea to include 

face masks.
Boalotswe stated that they 

had in the beginning briefed 
government through the 
Ngamiland District Commis-
sioner’s office of  their inten-
tions, and that should there be 
need for them to continue their 
services now that phase one of  
the project has been completed, 
they will gladly do so.  “Our 
project is in phases. The pos-
sibility of  phase two cannot be 
ruled out at this point in time 
as it will be determined by the 
containment and status of  CO-
VID 19 in our district. We are 
just awaiting further instruction 
from the DC’s office depending 
on the need to continue our ser-
vices”, he said.

 “We were the first to in-
troduce the use of  cloth face 
masks which were donated by 
local tailors as part of  their con-
tribution to the project. Most 
of  these were used by frontline 
workers such as the BDF, police 
officers, and council staff  to 
mention a few. Other depart-
ments also benefited as they 
joined in”, said Boalotswe.

In recent weeks Boalotswe 
said they took it upon them-
selves to do routine checks of  
communities and schools par-
ticularly so as to see if  the do-
nations were put to good use by 
end users.

This, they did with assis-
tance from social welfare of-
ficers and guidance and coun-
seling teachers. “As part of  

local empowerment effort and 
for purposes of  promoting 
local businesses, we further 
reserved the sowing of  an ad-
ditional twenty-two thousand 
face masks to poverty eradica-
tion beneficiaries from MAA 
and Okavango regions. We in-
jected about P156 276 which 
directly went to their pockets 
as we believed that they too 
had been hard hit and therefore 
could not sustain their fami-
lies”. The project went an extra 
mile to also transport by air and 
distribute big consignments at 
hard to reach settlements and 
villages in the Okavango delta.
Xaxaba settlement alone is said 
to have received fourteen tones 
of  food hampers. Non finan-
cial assistance was at the value 
of  P471 920, and this includes 
logistics, clerical support ser-
vices, warehousing, conference 
equipment, manpower and 
so forth, while an additional 
P566 615 was used to procure 
sanitizers, detergents as well as 
twenty four automatic dispens-
ers. “Our work was made even 
easier because of  our collabora-
tion with the DC’s office from 
time to time. We were able to 
help curb unforeseen challeng-
es. The office was always ready 
to offer guidance, especially that 
we carried out this exercise dur-
ing tough times when there was 
movement restriction and as a 
result we needed travel permits 
to move around”, said Boalots-
we.

Casino staff 
accuse employer 
of gambling with 
their livelihoods

Magosi denies DIS 
involvement in 
2019 elections

Judge blows breather 
into Marsland’s extradition
• Court says extradition process initiated under the now defunct 1969 

treaty, between the Republic of  Botswana and Republic of  South 
Africa be reviewed and set aside

Project Sanitize Maun rubbishes tender favour allegations

ment (Amendment) Bill 2020 which 
will affect elected councillors.

Some critics have accused the gov-
ernment of  trying to impede on the 
people’s right to choose and associate 
through the envisaged Bills.  The Bills 
are also expected to create a serious fi-
nancial dent in government coffers as 
there will be a lot of  by-elections.

Morwaeng 
slips on floor  
from page 1

Kabo Morwaeng

that he had drilled a borehole, 
fenced a ploughing field and 
utilized a servitude without 
consent of  the Land board con-
trary to section 16 of  the Tribal 
Land Act. 

While Ngwato Land board 

at the time ordered Mathambo 
to vacate the land within three 
months from February 2019, a 
source close to the matter told 
The Telegraph that, “Mathambo 
still occupies the land and the 

land board are keeping a blind 
eye on the matter”. 

The Telegraph could not es-
tablish whether or not Math-
ambo had appealed the Febru-
ary 2019 Ngwato Land Board 

decision but indications were 
that the two land board authori-
ties have since the appointment 
of  Mathambo to the DCEC in 
April 2019 been reluctant to at-
tend the case in question. 
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INDUSTRY NEWS

By The Telegraph Reporter 

T
he total number of  
foreign workers in 
Botswana reduced in 
2019, reflecting a longer 
trend of  decline in 

number of  issued permits, amid 
rising sentiments from citizens 
who have riled against foreign 
domination. 

While citizens complain that 
foreigners are controlling the 
economy, the statistics show that 
the number of  permit holders, 
issued to non-citizens, has 
significantly decreased in the last 
decade. According to Statistics 
Botswana’s latest Work Permits 
Stats brief  for 2019’s last quarter, 
the number of  foreign workers in 
Botswana was 4,767, down from 
5605 in 2018. 

The trend shows that between 
the year 2010 and 2014 there was a 
significant decrease in work permit 
holders, from 17,286 to 6,516, 
representing a plunge of  62.3 
percent. Between the year 2014 and 
2019 the number of  work permit 
holders decreased from 6,516 to 
4,767, a decline of  26.8 percent.

 According to the 2019 figures. 
87.8 percent were employees while 
12.2 percent were self  – employed. 
The data reveals that 3,125 permit 
holders were new employee work 
permits, while 1,062 held renewed 
ones. The majority of  work permit 
holders were from Zimbabwe 
at 2,315 persons (48.6 percent), 
followed by South Africa at 638 

By Portia Nkani

The Gaborone City Council 
Mayor Father Maphongo, out 
of  frustration, has lectured his 
Councilors to start thinking 
outside the box.

He wants them to come up 
with fundraising initiatives to 
generate revenue as Covid-19 
pandemic has engulfed on the 
initial budget allocations. 

The GCC full council on 
Monday heard that, of  the P439 
million total budget for the 
financial year 2020/21, a revenue 
support grant was revised from 
P285million to P269.5million due 
to circumstances brought about 
by Covid-19. 

It was reprioritized and 
adequate provision was channeled 
on critical expenditure items 
such as school stationery and 
equipment, social benefits, running 
contracts, payments of  utilities, 
sanitization and water provision at 
schools amongst others.

As at June 2020, expenditure 
stood at P67,77million. With this 
predicament at hand, Maphongo 
told Councilors that: “The reality 
of  covid-19 has hit the us. We 
need to be innovative on how we 
are going to finance our projects 
going forward as the budgetary 
allocations would not allow us to 
undertake our projects at the speed 
and pace we want. Otherwise 

By Bonnie Modiakgotla

Though the group as a whole made 
a massive loss, the Botswana based 
Choppies stores have returned 
to profitability, assuming their 
position as the retailer’s cash cow 
and will be critical for the company 
to return to the glory days. 

On Friday, the company finally 
released its interim and full year 
financial performance for 2019, 
which reflected staggering losses. 
Choppies has reported a loss of  
P428.6 million for the year ended 
June 2019, which was slightly 
below the P444 million loss 
realised in June 2018. For the six 
months ended December 2019, the 
retailer’s losses piled up, raking in a 
P139 million loss, also significantly 
higher than the P59.6 million loss 
made in December 2018.

 Choppies attributed the losses 
to discontinuation of  operations 
in markets where the retail chain 
stores were saddled by mounting 
losses. The company has decided 
to exit South Africa, Kenya, 
Tanzania and Mozambique. The 91 
Botswana stores were the star of  
the group for the year ended June 
2019, registering an after-tax profit 
of  P68.7 million, a remarkable 
come back from the P35.6 million 
loss. It was the first loss for the 
Botswana stores since the group 

listed eight years ago.
The local stores showed 

resilience in the last six months of  
the year, proving how important 
it is for the group. In the interim 
results for December 2019, 
Choppies Botswana recorded 
P90.1 million in profit after tax, 
higher than the P56.1 million profit 
in December 2018.

“The Botswana business 
continued to show strong resilience 
in an increasingly competitive 
market. Revenue increased by 
6.6 percent to P2.3 billion (2018: 
P2.1 billion). Gross profit margins 
increased to a healthy 24.5 
percent (2018: 23.6 percent) with 
increased consumer demand in 
an economic environment of  low 
interest rates and a weak rand. In 
addition, improved buying and 
further addition of  house brands 
contributed to profitability,” the 
company said in a commentary that 
accompanied the latest financials. 

With Choppies now out of  
loss-making markets, South Africa, 
Kenya, Tanzania and Mozambique, 
the group will be relying on 
Botswana stores once to bring 
in the cash. The retailer is doing 
well in Zimbabwe but troubled 
by currency fluctuations which 
have affected profitability. The 
Namibian and Zambian stores are 
making losses. 

As Covid-19 losses are being 
tallied, the economic news has 
been grim and corporate earnings 
falling. However, Standard 
Chartered Bank Botswana, 
this week reported that it is 
actually expecting a significant 
improvement on its bottom line, 
continuing its strong resilience 
that began last year. 

On Monday, the country’s 
oldest commercial bank listed on 
the Botswana Stock Exchange 
advised shareholders that the 
underlying unaudited consolidated 
profit before tax (PBT) for the 
six months ended 30 June 2020 
will be approximately between 
80 percent to 85 percent (P26.4 
million to P28.1 million) higher 
than the P33.1 million reported 
for the six months ended 30 June 
2019.

“Further, the company 
wishes to inform shareholders 
that due to a once off  extra 
ordinary transaction that was 
concluded during the reporting 
period, the final PBT for the six 
months ended 30 June 2020 will 
be approximately between 325% 
to 330% (P74.4 million to P76.1 
million) higher than the BWP33.1 
million reported for the six 
months ended 30 June 2019,”  the 
bank said in a cautionary note. 

Stanchart is staging a strong 
come following years of  falling 
profit and in some instances, steep 
losses. The Bank more than tripled 
its pre-tax profit for the financial 
year ended December 2019 
to P69.5 million, up from P23 
million registered in 2018 when 
the bank was just emerging from 
one of  its toughest time since 
operating in Botswana. For the 
period of  six months ended June 
2019, Stanchart’s pre-tax profit 
was P33 million, up by 65 percent 
from 2018’s full year profit, which 
had kickstarted the bank’s return 
to profitability.

Stanchart, which has been 
operating in the country for 122 
years has had a tough time in the 
last three years, falling from the list 
of  the top three most profitable 
banks in the country. Trouble 
started in 2017 when Stanchart 
posted a P232 million loss, with 
the financial performance dragged 
by the closure of  the BCL mines - 
one of  the bank’s top clients.

The steep loss was in contrast 
to the P79.7 million profit made 
in 2016, which of  course was 
also a sign of  the bank’s declining 
bottom line performance - falling 
from the highs of  P319.2 million 
made in 2014, before plunging to 
P47.4 million in 2015.

During the mounting losses, 
Stanchart’s explained that profits 
were falling due to constrained 
revenue growth, and a significant 
loan impairment charges and 
increase in costs. The subdued 
performance in the past three 
years was mainly caused by once-
off  impairments - a diamond 
and jewellery client in 2015, a 
mining client in 2016 and another 
diamond and jewellery client in 
2017.

Botswana’s worker permits in decline

Frustrated GCC mayor 
wants councilors to jog 

their brains

Choppies Botswana remains the 
Group’s cash cow

Stanchart 
bumper 

profit defies 
Covid-19

• Local unit bounces back to profitability

Botswana Examinations Council

www.bec.co.bw@Bots_ExamsAdvancing learning, certifying your future

Botswana Examinations Council (BEC), invites suitably qualified candidates for the following position;

•To know more about, Position Requirements, Experience and Competencies or to apply for the above position, log on 
to BEC Website at http://www.bec.co.bw/about-bec/career-opportunities    

  

 

Applications with detailed curriculum vitae, certified copies of certificates, transcripts and Omang, names of 3 referees, two 
of which should be work related are to reach BEC by the end of business on the 5th August 2020 at 16:30pm.
We regret that only shortlisted candidates will be contacted. Applications with incomplete documentation or sent by fax will not be considered. 

1. 2020 BGCSE INVIGILATORS
2.  BGCSE TRAINEE EXAMINERS
3.  2020 CAMBRIDGE ASSESSMENT INTERNATIONAL EDUCATION & UNIVERSITY OF LONDON   
     EXAMINATIONS INVIGILATORS
4.  2020 REGIONAL EXAMINATIONS ADMINISTRATORS (REAS)

EMPLOYMENT OPPORTUNITY

persons (13.4 percent,) and Other 
Africans with 431 persons (9.0 
percent).

For the employee work permit 
holders, the agriculture sector 
accounted for 30 percent of  
employee work permit holders, 

followed by education with 17.6 
percent. For the self-employed 
work permit holders’ category, 
wholesale and retail trade was 
above other industries, recording 
29.5 percent of  work permit 
holders, followed by real estate and 

manufacturing at 13.4 and 11.2 
respectively

Among the employee work 
permit holders, 39.9 percent 
(1,669) had no training or had not 
stated if  they have any training. 
Degree holders accounted for 31.8 

percent (1,330) of  work permit 
holders with known training status. 
Diploma holders accounted for 
18.0 percent (755), while certificate 
holders contributed 10.3 percent 
(433) of  employee work permit 
holders. 

it will be a very long wait until 
we achieve our set objectives, 
which is a good recipe for losing 
our Council seats. Partnering 
in Public Private Partnerships 
(PPPs) models seems to be fitting 
the bill and embracing other 
forms of  fundraising.”  

Meanwhile, the City Mayor 
said a local economic development 
committee would be set up to 
coordinate and drive both local 
and national level initiatives geared 
towards facilitating business 
and developing local economy. 
Amongst such existing initiatives 
are the Youth development fund, 
CEDA, poverty eradication, 
backyard businesses, reservation 
of  open space for youth 

businesses.  This committee is 
also expected to oversee informal 
sector operations. 

Those elected should 
develop a culture of  reading 
and understanding for the 
existing policies and programmes 
intended towards local economic 
development and citizen 
economic empowerment 
schemes. 

Maphongo has urged other 
existing Committees to identify 
areas where GCC can collaborate 
with other institutions. 
Discussions are already underway 
with the University of  Botswana 
to collaborate in research to 
provide solutions to some of  the 
GCC challenges.



By Khonani Ontebetse 

L
eader of  Opposition 
Dumelang Saleshando 
may be kicked out of  
Parliament on Tues-
day for refusing to 

withdraw after he insinuated 
allegations of  corruption on 
President Mokgweetsi Masisi’s 
sister and ruling party council-
ors. The Speaker of  National 
Assembly Phandu Skeleman 
on Monday ordered the Maun 
West legislator to withdraw 
comments in a letter that he 
had submitted to the National 
Assembly but he did not budge. 

Instead, Saleshando insisted 
that if  Skelemani or the Nation-
al Assembly Clerk wins a tender 
issued by the National Assem-
bly and that doesn’t amount to 
corruption, then the country 
will not achieve its war against 
corruption. 

“Botswana Democratic Par-
ty (BDP) councilors win ten-
ders from councils where they 
are mayors. The Office of  the 
President issues a tender and 
its awarded to the sister of  the 
President without a competitive 
bidding, then you say there is 
nothing untoward about that?” 
he wondered. 

Turning in the direction of  
President Masisi, who was also 
present in Parliament, Sale-
shando added: “the brother to 
person who was awarded the 
tender is not defending her, it is 
you (Skelemani) who is defend-
ing her.”

Earlier on, Vice President 

Slumber Tsogwane and Em-
ployment, Labour productivity 
and Skills Development Minis-
ter Mpho Balopi had called on 
Skelemani to order Saleshando 
to withdraw arguing that he 
had failed to present before the 
House regarding corruption al-
legations that he had made in 
May this year. 

In his ruling, Skelemani said 
since Saleshando had failed to 
present convincing evidence 
before Parliament, he should 
withdraw.

Skelemani said there was 
no evidence showing that the 
people who were mentioned 
in Saleshando’s letter were rela-
tives of  the President. 

“You said I understand. 
There is simply no evidence. 

I’m happy that the Leader of  
the Opposition has roped in the 
Directorate on Corruption and 
Economic Crime to investigate 
allegations that Francistown 
and Jwaneng Mayors corruptly 
benefited from COVID-19 ten-
ders,” he said. 

Tsogwane argued further 
that allegations that a relative of  
the President corruptly benefit-
ed from a tender issued by the 
Office of  the President was not 
linked to COVID-19 tenders. 

Saleshando insisted further 
that the evidence he had pre-
sented or submitted to Skel-
emani’s office was sufficient. 

“There is nothing wrong 
with the Leader of  the Oppo-
sition saying he does not agree 
with my decision. My ruling 

stands. I’m going to give the 
Leader of  the Opposition an 
opportunity until tomorrow to 
reflect. If  he doesn’t withdraw 
then I will see what action to 
take,” he said.  

When debating the tabled 
six months of  State of  Emer-
gency motion that was brought 
by President in April this year, 
Saleshando who is also the 
Vice president of  Umbrella for 
Democratic Change said that 
there are chances that there will 
be looting of  public funds dur-
ing the proposed time.

He had told parliament that 
he had evidence that some op-
portunistic companies had al-
ready positioned themselves to 
benefit from Covid-19 tenders 
through corruption.
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Consideration of registration will be based on 
the submission of the following documents;

• Company profile
• Company registration Documents
• Tax clearance certificate
• VAT registration
• PPADB code 130 subcode 02 0r 05
• Registration of directors
• Copies of blue books of the trucks
• Shareholding certificates
• Goods in transit insurance
• Minimum of two references where the service 

was provided
• Brief CV’s of key personnel and their contact 

details
• A copy of the company’s latest audited 

financial statements

Terms and Conditions
Citizen companies will be given priority

Note:
Companies who have registered with the Board 
before for similar service are advised to re-
register as there are no exemption from this 
process.

Submission
Documents should be delivered at BAMB 
Gaborone West branch reception in a sealed 
envelope;

Plot 14395, New Lobatse Road, Gaborone West 
Industrial

Closing date

29th July 2020 at 1500hrs

For further enquiry and clarification contact:
Shirley Mmegwa 3922826/3951341

EXPRESSION OF INTEREST
INVITATION FOR TRANSPORTER REGISTRATION

Scope of work

Botswana Agricultural Marketing Board would like to invite Botswana registered companies for the 
services of transportation, for both bulk and bagged trucks for 2020/21 financial year.

Leader of Opposition, Dumelang Saleshando

By Obusitse Kologwe
 

Employees at Unitrans Botswana have 
accussed the fuel transport and logistics 
company management of  abuse and in-
timidation for simply expressing their 
grievances. Over 200 employees have since 
handed a petition to the District Commis-
sioner in Gaborone complaining about un-
fair labour practices by the company.

Some of  the complaints in the pe-
tition include failure by the company 
to observe the Covid-19 health proto-
cols. They also allege maladministration. 
The employees are demanding immedi-
ate payment of  subsistence allowance as 
allegedly agreed during the 2015 Collec-
tive Wage Agreement between them and 
the company. They have threatened the 
company with mass resignations if  their 
demands are not met. Unitrans Botswana 
has however rubbished the allegations 
claiming the company only heard of  them 
through the media. That being the case, 
information reaching The Telegraph, though 
unverified, suggests that employees who 
took part in the petition could face pos-
sible dismissal from work. 

All fingers point to the Head of  Hu-
man Resources at Unitrans Moses Sebolai 
and his management team for apparently 
violating the rights of  employees. 

A reliable source from the company 
who preferred anonymity disclosed to the 
Sunday Standard last week that employees 
are forced to work under poor working 
conditions and suffer in silence as they fear 
to lose their jobs.

“Once you make noise you become a 
target from management. We live under 
constant fear as we are often intimidated 
with dismissals or concocted charges. 

Management can even go to the extent 
of  making up charges against employees 
merely because they are raising concerns 
over the working conditions. 

Our Head of  Human Resources is a 
very difficult man who tramples on our 
rights and he does as he pleases. He even 
issues threats to those who complain of  
working conditions at the same time run-
ning the organization with an iron fist,” 
said the source.

It is alleged that recently, one of  the 
employees who spearheaded the petition 
was charged for engaging in a conduct that 
may tarnish or be detrimental to the image 
and credibility of  the business of  the com-
pany. The employee was also charged for 
distributing notices without permission in 
the workplace and spreading malicious ru-

mours about the company.
The source further revealed that the 

company management simply made up the 
charges because they hate the truth.

“They have since failed to produce 
any evidence against the employee as 
to why they had to arrive at such a deci-
sion. This is another way of  intimidating 
employees so that they do not express 
their concerns freely,” said the source. 
It is also alleged that a number of  employ-
ees have already been fired over the years 
due to the same reasons.

The source claimed most of  the em-
ployees who signed the petition are from 
the Bulk Vehicle Operation section. 
Reached for comment in a telephone 
interview on Friday Sebolai rubbished 
the allegations. He expressed shock 
saying that they have not yet received 
any petition from the employees and 
only heard about it through the media. 
“I think the employees should have ad-
dressed these issues with us internally be-
fore they even draft a petition and reach 
out to the media. The issues ought to 
have been discussed internally with man-
agement as we are an interested party. 
Nothing has been raised with us con-
cerning all the raised allegations,” he said. 
He also rubbished reports that employees 
who complain or air their grievances are 
threatened with dismissal. He said proper 
procedures is followed in addressing em-
ployee complaints adding that each case 
involving an employee is treated according 
to its own merits. 

Asked on allegations that the company 
does not adhere to the Covid-19 health 
protocol, he said that Unitrans upholds 
the safety and health of  its employees in 
high esteem.

“We take the health and safety of  our 
employees seriously and Unitrans has the 
best record on health and safety. We would 
never the risk the lives of  our employees 
given the seriousness of  the Covid 19 pan-
demic,” he said.

In conclusion he said their company 
policy states clearly that every employee 
including drivers have a “Stop work au-
thority” Through this policy employees 
have the right to stop work if  they feel that 
their lives are put to health and safety risk. 
He said management would then be held 
to account.

Unitrans Botswana is a subsidiary of  
the Unitrans Group in the United King-
dom (UK). It is one of  the largest fuel 
transport and logistics businesses in the 
country and has close to 600 employees.

By Mpho Keleboge

The story relating to placement of  pro-
spective student pilots at South African 
flying academies to the detriment of  a lo-
cal one, regaled many times, may have a 
happy ending. 

While government initially appeared 
to snub a local flying academy for reasons 
known to itself  for some time now, there is 
mounting pressure from students and par-
ents who demand the Minister of  Tertiary 
Education Dr Douglas Letsholathebe to 
instruct the Department of  Tertiary Edu-
cation and Financing to end the impasse 
immediately.

Ever more eager to send students to 
South Africa, the ministry is now faced 
with a difficulty to send students to com-
plete their Commercial Piloting license in 
Botswana’s neighbour to the south.

Sources allege Minister Douglas Let-
sholathebe’s government had intentions 
to spend close to P50 million in order for 
students to complete their Commercial Pi-
lot License courses at South African flying 
academies pending ongoing investigations 
in local schools.

A source closer to the proceedings at 
government enclave has alleged the minis-
try has since abandoned plans to send stu-
dents to South Africa on account of  the 
effects of  Covid-19. 

The source further said the students 
were expected to complete their studies 
in SA while the Botswana Qualification 
Authority and the International Aviation 
Solution (IAS) were given at least a month 
to prepare for new students.

The students who were to be trans-
ferred to SA were studying at Major Blue 
Academy and IAS but could not complete 
part of  the piloting components (ratings/
hours of  training in a flight).

At a press Conference on Friday Dr 
Letsholathebe sent conflicting signals 
about the future of  the students who were 
previously enrolled at IAS pending ongo-
ing discussions between the academy and 
the DTEF.

Asked by this publication on the side-

lines of  the press briefing, the Minister 
said it was too early to talk about the al-
leged amount the government would have 
spent had the students been transferred to 
South Africa.

Letsholathebe said government re-
viewed a decision which was taken last year 
in September and are now waiting for the 
BQA and the IAS to reach a conclusion 
on the matter so that by the beginning of  
September the ministry may be in a posi-
tion to resolve the matter.

“I now take this opportunity to an-
nounce that in the best interests of  the 
affected learners, and after an undertak-
ing with government department and 
notwithstanding the ongoing consultation 
between IAS and BQA, the ministry has 
decided to facilitate the completion of  
studies starting September 2020,” prom-
ised Letsholathebe.

The Minister said a resolution to re-
view the decision of  2020 September was 
an effort to facilitate completion of  some 
pending components of  the training un-
derway.

The Directorate of  Intelligence Ser-
vices (DIS), the Minister of  Presiden-
tial Affairs and Public Administration 
and Minister of  Tertiary Education Re-
search, Science and Technology, Botswana 
Qualification Authority (BQA) and the 
Auditor General (AG) were part of  a task 
force which was instructed by President 
Mokgweetsi Masisi to resolve the impasse 
between the IAS and MoE.

The IAS in a report before the task 
team has submitted that the ministry owes 
it a balance of  P18 million which makes it 
difficult for the academy to meet its opera-
tional obligations arguing that the pending 
issues have negatively affected the acad-
emy’s operational level.

The Telegraph understands that late 
last year, the DIS issued an instruction to 
stop the DTEF from placing students in 
SA, following a tip-off  that some DTEF 
and BQA  officials may be into some cor-
rupt practice with some SA flying schools 
against locals ones.

Skelemani clashes 
with Saleshando over 
corruption innuendo

Unitrans workers allege 
transporter rides them roughshod

Covid-19 forces Ministry to 
somersault on SA student placement
… after red tape clipped wings of  prospective 

Batswana pilots
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TARIFF PERSONAL BUSINESS

TRANSACTIONAL ACCOUNT MAINTENANCE CHARGES 

Maintenance Fee: Pay as you go

Private Banking Current Account 197.68

Executive/Gold 73.53

Salaried Standard/Silver 62.85

Transact Plus Embedded Funeral Plan 
Account

36.17

TransactPlus/Blue 13.64

Business Current Account 100.00

Business Transact Plus 34.10

Maintenance Fee: Bundled

Private Banking 268.68

Executive/Gold 155.00

Salaried Standard/Silver 100.00

ACCESSIBILITY FACILITATION CHARGES

ATM Charges

ATM cash withdrawal (Own ATM) 3.57 3.70

ATM cash withdrawal (Other Bank ATMs) 5.87 5.87

ATM cash withdrawal (International) 20.24 19.92

ATM cash deposit 0.25% of deposit 
amount (free up to 

P1,000.00)

0.40% of 
deposit amount

Cash Deposit Machine 0.37% of deposit 
amount (free up to 

P1,000.00)

0.40% of 
deposit amount

ATM card replacement 50.00 50.62

Lost card protection insurance 0.00 0.00

ATM bill payment 3.64 3.64

Additional card issued 25.43 25.43

Balance enquiry 1.49 1.54

Buy pre-paid airtime 0.00 0.00

International Acquiring Fee 36.17 36.17

MANUAL TRANSFERS

Interaccount transfer (own account within 
Stanbic)

9.95 10.46

Interaccount transfer (to 3rd Party within 
Stanbic)

9.63 10.29

Interaccount transfer ( Foreign currency 
accounts)

39.15 39.15

Interaccount transfer (third party account 
local bank)

18.10 19.36

STATEMENTS

Monthly bank statements 0.00 0.00

Interim bank statements 8.10 7.45

Interim bank statements (Foreign currency 
accounts)

6.84 7.70

Copies of old bank statements

-less than 6 months (per sheet) 25.93 27.68

-more than 6 months (per sheet) 34.32 39.40

DEPOSIT SLIPS

Copies of deposit slips

-less than 6 months 28.13 28.13

-more than 6 months 62.10 64.17

OVER THE COUNTER TRANSACTION CHARGE

Over-the-counter cash deposits

Over-the-counter cash deposit 0.40% if amount is 
greater than 1,500

0.45% of 
deposit amount

Over-the-counter cash deposits (Foreign 
currency accounts)

0.45% if amount is 
greater than 1,500

0.45% of 
deposit amount

Over-the-counter cheque deposit 0.00 0.00

Bulk deposit charge  0.40% if amount is 
greater than 1,500

0.45% of 
deposit amount

Deposit of Travellers Cheque and Drafts 2.55% 2.64%

-Min 60.00 60.00

-Max 360.00 360.00

Over-the-counter cash withdrawals

Encashment fee 1.04% 1.04%

- Min 5.62 5.71

- Max 24.46 24.85

Service Fee 1.13% 1.13%

- Min 3.83 4.09

- Max 14.81 16.10

Exchange of notes/coins over-the-counter 1.55% 1.55%

- Min 7.50 7.50

- Max 510.00 510.00

Balance enquiry over-the-counter 7.89 0.00

POINT OF SALE (ACQUIRING/USAGE)

POS installation 582.75

Monthly terminal rental (VAT Exclusive)

- Min 105.00

- Max 383.25

Commission rate (includes the recently 
approved Diner’s club card)

- Min Under review

- Max Under review

Status reports – obtaining and issuing 0.00

Communications / GPRS fee 271.27

Point of Sale (local)- Own 1.23 1.38

Point of Sale (local) - Other banks 1.23 1.41

Point of Sale (international) – Own 6.24 6.70

Point of sale (international) – Other banks 6.42 6.48

E-Commerce Hosting Fee 0.00 361.69

BUSINESS ONLINE

Installation and Training 250.00

Monthly fee - Corporate 243.18

Local Transfers & Collections: 

-To own account within Stanbic 0.00

-To third party accounts within bank 5.10

-To accounts in other banks 6.92

Foreign Currency transfers:

- To own account 0.00

- To third party accounts within the bank 0.00

- To other banks 0.00

Direct Debit 5.10

Security Token Fee 148.11

Authent Consolidated Payments

To other banks 6.91

To Stanbic 5.28

INTERNET BANKING

Sign-up/registration 0.00 26.25

TARIFF PERSONAL BUSINESS

Balance enquiry single account 0.00 0.00

Balance enquiry multiple account 0.00 0.00

Statement request 0.00 0.00

Cheque book request 0.00 0.00

Utility bill payment 3.03 3.68

Account Transfers

-To own account in Stanbic 0.00 3.25

-To third party in Stanbic 3.03 3.86

-To other banks 3.03 4.30

Credit card payments 3.03 0.00

Outward telegraphic transfers 3.04 0.00

Email Alert 0.00 0.27

Foreign Currency transfers

-To own account in Stanbic 0.00 3.80

-To third party in Stanbic 0.00 4.02

-To other banks 0.00 4.45

INSTANT MONEY

Instant Money service charge 10.00

CELLPHONE BANKING (USSD)

Subscription 0.00

Transfer between own accounts:

-Within Stanbic 2.95

-To other banks 4.82

Payment to third party accounts (within 
Stanbic)

2.95

Buy pre-paid airtime 0.00

Mini Statement (Last 10 transactions) 2.07

Balance Inquiry 1.04

Make payments – Utilities/bills 3.47

My Updates / SMS Alerts Fee (VAT 
Exclusive) - Fee is aggregated and collected 
monthly

0.23

INVESTMENT / INTERMEDIATION CHARGES

Term Deposits

Charge for breaking a term deposit (Amount to be 
withdrawn x Penalty 

interest rate x 
number of days left 

to maturity)/365

(Amount to be 
withdrawn x 

Penalty interest 
rate x number 
of days left to 

maturity)/365

Minimum Penalty Interest charge 213.91 213.91

SAVINGS ACCOUNTS

Monthly maintenance fee 5.53 5.53

Koketso Savings Penalty Charge 75.00

FOREIGN CURRENCY ACCOUNTS

Amendments (incoming SWIFT transfers) 144.90 144.90

Amendments (outgoing SWIFT transfers) 73.11 73.11

LENDING AND OVERDRAFT SERVICES

Unsecured Personal Loan

Processing/Arrangement 1.12%

- Min 489.04

- Max 1,031.19

Insurance administration 20.70

Early repayment penalty 30 days interest

Vehicle and Asset Finance:

Processing/Arrangement 1.14% 1.14%

- Min 633.58 633.58

- Max 10,000.00 No Maximum

Insurance administration 8.25 8.25

Early repayment penalty 30 days interest 30 days interest

Small to Medium Enterprises

Processing/Arrangement 1.14%

 - Min 633.58

 - Max 20,000.00

Insurance administration 8.25

Early repayment penalty 30 days interest

Term Loans (Personal and Business):

Processing/Arrangement 1.10% 1.10%

- Min 550.00 550.00

- Max 2,750.00 No Maximum

Insurance administration 8.53 8.53

Early repayment penalty 30 days interest 30 days interest

Small to Medium Enterprises

Processing/Arrangement 1.10%

 - Min 550.00

 - Max 25,000.00

Insurance administration 8.53

Early repayment penalty 30 days interest

Home loans (and Building loans):

Processing/Arrangement 1.14%

- Min 597.71

- Max 8,144.40

Early repayment penalty 30 days interest

Commercial building loans:

Processing/Arrangement 1.15%

Commision

- Min 597.71

- Max No Maximum

Insurance administration 8.53

Early repayment penalty 30 days interest

Small to Medium Enterprises

Processing/Arrangement 1.16%

 - Min 597.71

 - Max 35,000.00

Insurance administration 8.53

Early repayment penalty 30 days interest

Overdrafts:

Authorised facility arrangement 1.11% 1.10%

- Min 461.23 461.23

- Max 15,000.00 No Maximum

Excess availment Prime +15% Prime +15%

Unauthorised facility 34.09 34.09

ITC Transunion enquiry 6.52 6.52

Loan Rescheduling Fee 106.96 106.96

Small to Medium Enterprises

Authorised facility arrangement 1.10%

 - Min 461.23

TARIFF PERSONAL BUSINESS

 - Max 15,000.00

Excess availment Prime +15%

Unauthorised facility 34.09

ITC Transunion enquiry 6.52

Loan Rescheduling Fee 106.96

CREDIT CARD

Credit Card Application 48.91

Annual Card Fees

- Silver 120.00

- Gold 180.00

Secondary Card (Silver, Gold) Free

 Lost card / replacement 91.05

Cash withdrawal

-Own ATM 3.29

-Other local ATM 5.37

-International ATM 15.57

Declined transaction (due to lack of funds) Under review

Branch over the counter cash withdrawal:

- Own bank 16.31

- Other local bank 24.45

- International bank 29.88

Point of Sale purchases:

- Own bank 1.26

- Other Local bank 1.26

- International bank 6.57

Lost card protection insurance 0.00

Outstanding balance on credit card 
insurance

0.30% of 
outstanding 

balance

Over the limit cash advance 127.33

Balance Enquiry

- Own ATM 1.52

- Other local ATM 2.95

- International ATM 2.95

Interim bank statement 8.10

Impound credit card:

- International 157.58

- Local 135.85

Introduction letter for international bank 21.74

Currency Conversion fee 2.37%

Account in arrears (charged per month) 
30 days

136.19

Platinum Credit Card

Annual Fees 400.00

Secondary card 50.00

Card Replacement fee 85.00

Out of order/over limit fee 120.00

Cash withdrawal at local branch 30.00

Cash withdrawal at International branch 40.00

Cash withdrawal at Stanbic ATM 5.00

Cash withdrawal at International ATM 36.00

Technical credit limit maximization 1.00

Corporate Credit Card

Credit Card Application 75.00

Annual Card Fee 550.00

Card Replacement Fee 75.89

Emergency Card Replacement Fee 150.00

Late Payment Fee 50.00

Insufficient Funds Fee 4.40

Balance Enquiry : Stanbic Bank 1.05

Cash Withdrawal : Stanbic Bank 4.46

Cash Withdrawal Fee : Other Bank 6.70

Cash Withdrawal Fee : International 32.14

Cashback Fee 3% if amount 
is greater than 

500

Cash Advance Fee – Local 26.79 if amount 
is below 1 400 

and 2% of 
transaction 

value if above 
1 400

Cash Advance Fee – International 35.71 if amount 
is below 1 800 

and 2% of 
transaction 

value if above 
1 800

Balance Transfer Fee 150 + 
(transaction 

amount * 0.01)

Annual interest rate 28%

TRADE FACILITATION CHARGES

Foreign Exchange Charges

Local SWIFT bank transfer 90.27 90.27

RTGS Charges

For DR transfers between 0830 & 1300hrs 9.33 9.33

for DR transfers between 1301hrs and 
1630hrs

16.46 16.46

International SWIFT bank transfer 
(Outward TT)

0.37% 0.37%

- Min 70.00 70.00

- Max 400.00 400.00

Purchase of foreign notes 4.20% 4.20%

- Min 20.00 20.00

- Max 180.00 180.00

Sale of foreign notes 3.70% 3.70%

- Min 20.00 20.00

- Max 180.00 180.00

Purchase of foreign draft 2.55% 2.55%

- Min 60.00 60.00

- Max 371.00 371.00

Sale of foreign draft 2.55% 2.55%

- Min 60.00 60.00

- Max 360.40 360.40

Bills negotiated and returned unpaid 2.55% 2.55%

- Min 60.00 60.00

- Max 340.00 340.00

TARIFF PERSONAL BUSINESS

Foreign draft 2.55% 2.55%

- Min 60.00 60.00

- Max 360.00 360.00

Foreign cheque 2.55% 2.55%

- Min 60.00 60.00

- Max 360.00 360.00

Transfer to accounts at other local banks 0.40% 0.40%

- Min 65.00 65.00

- Max 360.00 360.00

Transfer to accounts at foreign banks 0.37% 0.37%

- Min 65.00 65.00

- Max 360.00 360.00

Telegraphic transfer (Inward) 0.35% 0.35%

- Min 68.00 68.00

- Max 400.00 400.00

Draft replacement 2.70% 2.70%

- Min 62.97 62.97

- Max 110.00 110.00

Draft and mail transfer 73.66 73.66

SWIFT cable cost / Local swift bank 
transfer

87.22 87.22

Letters of Credit (inwards-export)

Advising commission 159.00 159.00

Confirming commission 0.92 % per quarter 0.92 % per 
quarter

- Min 350.00 350.00

Negotiation of documents 0.43% 0.43%

- Min 65.00 65.00

- Max 350.00 350.00

Amendments (other than extensions) 140.00 140.00

Cancellation 65.00 65.00

Extension of tenure 0.41% 0.41%

- Min 80.00 80.00

- Max 310.00 310.00

Letters of Credit (outwards-imports)

Establishment of letter of credit 0.42% per quarter 
and or part thereof

0.42% per 
quarter and or 

part thereof

- Min 375.00 375.00

SWIFT cost on establishment 84.80 84.80

Extension or renewal of letter of credit 0.43% per quarter 
and or part thereof

0.43% per 
quarter and or 

part thereof

- Min 80.00 80.00

Increase of amount of letter of credit 0.43% per quarter 
and or part thereof

0.43% per 
quarter and or 

part thereof

- Min 80.00 80.00

Drawing commission on letter of credit 0.40% 0.40%

- Min 65.00 65.00

- Max 397.50 397.50

Amendment of letter of credit 140.00 140.00

Couriering of documents 110.00 110.00

Revolving and standby letter of credit 0.42% per quarter 
and or part thereof

0.42% per 
quarter and or 

part thereof

- Min 375.00 375.00

Cancellation of letter of credit 148.40 148.40

Other***

Drawings 0.40% 0.40%

- Min 68.90 68.90

- Max 397.50 397.50

Foreign Bills (collection charges)

Outward collection handling 

Documentary bills 0.65% 0.65%

- Min 175.00 175.00

- Max 375.00 375.00

Clean bills 0.35% 0.35%

- Min 120.00 120.00

- Max 350.00 350.00

Inward Collection Handling

Documentary bills 0.65% 0.65%

- Min 175.00 175.00

- Max 375.00 375.00

Clean bills 0.33% 0.33%

- Min 120.00 120.00

- Max 350.00 350.00

Cable charges 84.80 84.80

Postage/Courier Charges 73.66 73.66

Clean Bill return 180.00 180.00

Stop payments of drafts and bills 170.00 170.00

Stop order charge 11.46 11.46

Retrieval Charges from Document bank 
(vouchers, messages etc), 

P31.80 for 
statements less 

than 3 months

P31.80 for 
statements less 

than 3 months

P60.00 over 6 
months.

P60.00 over 6 
months.

Repurchase of drafts 2.70% 2.70%

- Min 65.00 65.00

TARIFF PERSONAL BUSINESS

- Max 110.00 110.00

Reissue of drafts 2.70% 2.70%

- Min 62.92 62.92

- Max 107.93 107.93

Recievable Discounting Negotiable Negotiable

Invoice Finacing Negotiable Negotiable

Escrow Services

- Min 0.50% of Amount 0.50% of 
Amount

- Max 2.24% of Amount 2.24% of 
Amount

BONDS GUARANTEES & INDEMNITIES

Shipping guarantees(bill of lading Indemnities)

Establishment per guarantee 147.00

Quarterly commission 1.19% per 
quarter, or part 

thereof recover-
able quarterly in 

advance

- Min 110.00

- Max 25000.00

Increase of amounts 147.00

Extension of tenure 147.00

Small to Medium Enterprises

Establishment per guarantee 147.00

Quarterly commission 1.19% per 
quarter, or part 

thereof recover-
able quarterly in 

advance

 - Min 110.00

 - Max 20,000.00

Increase of amounts 147.00

Extension of tenure 147.00

Property Guarantees

Commission 0.67% per 
quarter or part 

thereof recover-
able quarterly in 

advance

Establishment fee 148.40

Amendments 155.82

Assessment fee 0.00

Copy of title deed request 6.20

Performance / Tender bonds

Establishment:

For bank customers 150.00

Amendments 157.00

Quarterly commission 0.70% per 
quarter, or part 

thereof recover-
able quarterly in 

advance

- Min 110.00

Copy of bond request 6.20

PAYMENT AND CLEARING CHARGES

Cheque Books / Forms

Cheque Book(|Transactional)-40 leaf book 53.00 53.00

Cheque Book(Transactional)-100 leaf book 112.84 112.84

 Issue of bank cheque-per cheque leaf 73.45 73.45

Deposit Books

Deposit book (small book) 30.00 30.00

Stop Order

Stop order within bank (own accounts) 0.00 0.00

Stop order within bank (3rd party 
accounts)

12.17 12.17

Stop order within bank (loan repayments) 0.00 0.00

Stop order to other banks ( local ) 22.49 22.49

Stop order to other banks (International) 13.67 13.67

Stop order dishonoured: insufficient funds 0.00 0.00

Establish Standing Order 5.35 5.35

Amend standing order 5.35 5.35

Sweeping charge 10.70 10.70

PENALTY CHARGES

Declined POS transaction due to lack of 
funds debit card

1.09 1.09

Stoppage of payment 141.28 141.28

Cheque dishonoured due to lack of funds 325.19 325.19

Debit order unpaid 325.19 325.19

Post dated cheque deposited 35.85 35.85

Post-dated cheques 56.24 56.24

Excess item fee 113.49 113.49

Referral Fee (Calling customer to normalise 
excess)

106.95 118.40

ACCOUNT SERVICES

Investigations on transactions

Certificate of Balance:

 - Audit confirmation 315.65 315.65

Certificate covering interest paid 48.94 48.94

- Balance of account only 45.76 45.76

Full bank history report(local) 42.47 42.47

Full bank history report (international) 67.30 67.30

Stop payment instruction 143.91 143.91

Bank Letters 24.87 24.87

Stamp duty per document 7.49 7.49

Sweep facility one time set up fee 150.00 150.00

Honouring Fee 106.96 106.96

OTHER SERVICES

Fax - Local 33.18 33.18

Fax - International 50.34 50.34

Scanning and E-mailing 38.74 38.74

- Photocopying of documents 12.86 12.86

- Courier services 121.78 121.78

Storage of repossessed cars P25.84 per day P51.67 per day

Release of repossessed vehicle 200.00 400.00

Handling fee for repossessed vehicle sold 568.37 568.37
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S
outhern African 
D e v e l o p m e n t 
Community (SADC) 
governments have 
been urged to prevent 

corruption during the current 
pandemic as Covid-19 is proving to 
be a perfect incubator and conduit 
for corruption. 

Alive to the lurking danger of 
Covid-19 pandemic becoming a 
breeding ground for corruption, 
Transparency International (TI) in 
April 2020 wrote an open letter the 
Southern African Development 
Community (SADC) secretariat, 
national government, donors, the 
private sector, the public and other 
relevant stakeholders explaining 
that the steps taken by governments 
to mitigate the impact of the 
pandemic had a profound social 
and economic impact.

The warning from Transparency 
International is born out of the fact 
that health systems in Africa are 
generally fragile and 41 percent of 
the population lives in poverty and 
African countries have an average 
score of 32 on the Transparency 
International Corruption 
Perception Index of 2019, which 
is a measure of public sector 
corruption. This figure is far below 
the global average of 43.

“During this crisis, it is vitally 
important that money intended 
to help the most vulnerable, 
and especially money that is 
desperately needed to support 
healthcare systems and livelihoods 
jeopardized by this crisis, cannot 
be lost to corruption and those 
who would use the pandemic for 

illicit, personal gain at the expense 
of others”, warns Transparency 
International in its letter.

The signatories of the letter 
emphasized the importance of 

taking proactive risk management 
approach in order to prevent 
losses from corruption that would 
increase the loss of life and reduce 
access to basic goods and services, 

particularly amongst the poor.
Aware of the increased level 

of responsiveness required during 
a pandemic and the amount of 
pressure it may put on national 

procurement systems, the 
signatories recommended that 
governments must maintain public 
and open procurement systems 
including online procurement, 
and beneficial ownership 
transparency where possible, with 
rapid, trackable and transparent 
procedures highlighting the cost 
of procurement, the grade-level 
of the procured materials and 
delivery lead times to ensure public 
contracting processes that can 
withstand audit and are responsive 
to the health system.

“These need not be complex 
matrices, but simple tools which 
clearly outline public expenditure 
in a fast, efficient and transparent 
way, and support emergency 
planning processes”, said TI further 
recommending that governments 
monitor, deter, and take relevant 
action against individuals and 
companies involved in unfair trade 
practices including hiking of prices 
of essential goods such as masks, 
bibs, hydro-alcoholic gels and food.

The signatories of the letter 
also recognized the importance 
of donor funds, disaster and 
emergency trust funds, as well as 
other similar further funds for 
supporting responses by African 
governments to the Covid-19 
virus and they are wary that there 
is “a high probability of abuse of 
such funds where proper oversight 
mechanisms are not in place”.

It is therefore recommended 
that sufficient operational support 
and resources are provided to crisis 
funds to ensure efficient operation 
and accounting for resources; 
effective auditing processes, tools 
and procedures are implemented 
to ensure transparency and 
accountability for resources; 
effective and robust monitoring 
and evaluation mechanisms are 
adhered to, to ensure that donor 
funds not only reach intended 
beneficiaries but that beneficiaries 
are able to provide feedback to 
support lessons learned; and the 
public receive open, transparent 
and regular communication on 
the funds, and a communication 
strategy is developed that clearly 
outlines communication channels 
with the public and relevant 
stakeholders on fund resources and 
use.

Sarah Saadoun, a TI business 
and human rights researcher on 
July 9, 2020 also wrote an article in 
which she highlighted that before 
the Covid-19 pandemic began its 
deadly spread, global attention 
was focused on staggering rise in 
economic inequality across many 
countries. Inequality accelerated 

following the 2008 economic 
crisis, when many governments 
responded by cutting government 
spending and hollowing out 
programmes crucial to human 
rights such as health, housing, food 
support, and unemployment.

“The pandemic we now face has 
exposed the heavy price of inequality 
and threaten to exacerbate it. 
Gutting of public health systems 
and social protection programmes, 
combined with greater job fragility 
and stagnant wages, has meant that 
poor and low –income families 
have been hit much harder with 
deaths and job losses due to the 
virus than wealthier households”, 
submitted Saadoun, adding that 
many economists and global 
financial institutions, like the 
International Monetary Fund “are 
urging governments to improve 
social protections, through steps 
such as taxing the wealthy”, and 
that even before the pandemic hit, 
austerity was projected to affect 5.8 
billion people by 2021.

The article urges governments 
to resist the temptation of 
“cutting social protection, and 
cut corruption instead which is 
estimated to cost around US$1.5 
trillion annually and unfortunately 
“corruption is linked to decreased 
spending on health and education”.

It is further observed that while 
tackling corruption is most urgent 
during economic crises, research 
has shown that crisis can make 
corruption worse while diminishing 
attention to it. “Tackling 
corruption is complex and requires 
deep reservoirs of political will. 
But cutting government spending 
on social programmes is not only 
devastating to human rights, 
research indicates that it can also be 
counterproductive to its purported 
goal of economic recovery”, it is 
lamented.

On July 26th 2020, in an essay 
titled: “We Can Fight Corruption 
Like We Are Fighting Covid-19” it 
is acknowledged that “corruption is 
a pandemic of its own and during 
this critical Covid-19 time, we 
must be vigilant and act with the 
same vigour with which we are 
addressing Covid-19 itself.

“With the onset of the 
health crisis, the consequences of 
corruption are more severe and 
can potentially hinder Africa’s 
ability to cope and recuperate 
in its aftermath. However, this 
challenge also presents the 
opportunity for Africa to create 
new anti-corruption policies and 
accountability measures”, it is 
advised.

In categorical terms, it is stated 
that the first step to solving a 
problem is to acknowledge that 
it exists. African countries as a 
collective cannot turn a blind 
eye on corruption and allow it 
go unaddressed, “if we do, we 
are risking the same outcomes 
of countries that denied the 
existence of Covid-129. Africa is 
too familiar with the ills caused 
by corruption and the trickle-
down effect that leads to the most 
vulnerable communities suffering 
the greatest harm leaving the 
hungry to go without food, the sick 
to lack of adequate care, and our 
children to forgo the benefits of 
basic education. This is simply not 
acceptable and it is preventable”, it 
is bemoaned.

In another article titled: 
“Corruption in the time of 
Covid-19: A double-threat 
for low income countries”, it is 
acknowledged that throughout 
2020, there has already been 
a wave of corruption-related 
incidents, decreasing transparency 
and accountability as well as 
manipulative political propaganda 
from all over the world.

As for Africa, it is feared that the 
outbreak presents an opportunity 
for scammers and businessmen to 
defraud citizens, often with the 
complicity of government officials, 
as indicated by reports from 
Uganda.
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Covid-19: A conduit and               
incubator for corruption

The pressure for the health departments to respond quickly to urgent demand creates opportunities for 
corruption in health research, development, procurement and delivery - WRITES JOSEPH BALISE

TENDER BUAN 1/2020: EXPRESSION OF INTEREST – PROVISION OF CATERING
SERVICES AT BOTSWANA UNIVERSITY OF AGRICULTURE AND NATURAL RESOURCES  

NAME AND ADDRESS DETAILS OF PROCURING ORGANISATION

PROCURING ENTITY       CONTACT

BOTSWANA UNIVERSITY OF 
AGRICULTURE AND NATURAL RESOURCES

MANAGER, PROCUREMENT AND SUPPLY
PRIVATE BAG 0027
GABORONE
TEL: 3650739
FAX: 3928753

TENDER BUAN 1/2020: EXPRESSION OF INTEREST

TENDER BUAN 1/2020
EXPRESSION OF INTEREST – PROVISION OF CATERING SERVICES AT BOTSWANA UNIVERSITY OF 
AGRICULTURE AND NATURAL RESOURCES  

1.Tender o�ers are invited for Tender BUAN 1/2020: Expression of Interest - Provision of Catering Services to 
    Botswana University of Agriculture and Natural Resources for a period of 3 years.

2.The Procuring Entity is Botswana University of Agriculture and Natural Resources (BUAN)

3. Botswana citizen owned companies must, in order to be considered for the award of the contract, be 
    registered with PPADB in the following categories:
    Code 101: Hotel and Catering (Restaurant) Services
    Sub code 03: Canteen and Catering Services and/or
    Sub code 04: Conference and Workshop Services 

4.The physical address for collection of tender documents is: 
   
   The Manager, Procurement and Supply
   Botswana University of Agriculture and Natural Resources
   Block 304 
   O�ce No. 2 
   Content Farm, Sebele
   Gaborone

   Documents may be collected during working hours between 08:30 12:30 and 13:45 to 15:30 hours on 
   weekdays with e�ect from 31st January 2020 to 14th February 2020. 

5.Queries relating to the issue of these documents should be addressed in writing to Manager, Procurement 
   & Supply at Tel: 3650739/177/384 Fax: 3928753 or E. Mail: purchasing@buan.ac.bw before 1630 hours on 
   7th February 2020

  Notwithstanding anything in the foregoing, the University is not bound to accept  any tender 
  o�er, nor incur expenses in the preparation thereof.

6.The closing date and time for receipt of tender o�ers is 14th February 2020 at 1100 hours in O�ce 2     
   Block 304 Botswana University of Agriculture and Natural Resources, Content Farm, Sebele, Gaborone.  
   Tenders will be opened shortly thereafter at AEE Seminar Room. Interested parties may attend.

Late tender, telephonic, fax, or electronic o�ers will not be accepted

BUANbw @BuanOfficial

buanvibrancy Buanlive

info@buan.ac.bw@

This is an open domestic bidding.

TENDER BUAN 5/2020 TENDER NOTICE and INVITATION TO TENDER

TENDER BUAN 5/2020 

SUPPLY AND DELIVERY OF COMPUTER EQUIPMENT AT BOTSWANA UNIVERSITY OF AGRICULTURE AND NATURAL RESOURCES (BUAN)

Tender offers are invited from 100% Citizen owned companies for the Supply and Delivery of Computer Equipment at Botswana 
University of Agriculture and Natural Resources (BUAN)

Method of Procurement: Open Domestic Bidding.

The Procuring Entity is Botswana University of Agriculture and Natural Resources (BUAN)

Tenderers who are domiciled in Botswana must, in order to be considered for the award of the contract, be registered with the Public 
Procurement and Asset Disposal Board in the following categories:
Code 203: Electrical, Electronic, Mechanical & ICT Supplies
Sub Code: 01 Electrical, Electronic Equipment, Spares & Accessories (Includes ICT, Photographic equipment & Others)

Evaluation Method: Least Cost Selection, Supplies

Submission Method: Single Envelope

Tender Validity: 120 days

The physical address for collection of tender documents is: 

Manager Procurement & Supply
Botswana University of Agriculture and Natural Resources
Block 304 
Office No. 2 
Content Farm, Sebele Gaborone

Documents may be collected during working hours between 08:30 to 12:30 and 13:45 to 15:30 hours on weekdays with effect from 
28th July 2020 to 28th August 2020 at a Non-Refundable fee of P200.00.

100% youth owned companies will purchase the document at half price (P100.00)

Queries relating to the issue of these documents may be addressed to Manager Procurement & Supply at Tel: 3650246/177/384 Fax: 
3928753 E. Mail: purchasing@buan.ac.bw before 1630 hours on the 10th August 2020.

The closing date and time for receipt of tender offers is 28th August 2020 at 1100 hours in Office 2 Block 304 Botswana University 
of Agriculture and Natural Resources, Content Farm, Sebele, Gaborone. 

Late tender, telephonic, fax, or electronic offers will not be accepted

NAME AND ADDRESS DETAILS OF PROCURING DEPARTMENT AND ITS AGENT PREPARING THE DOCUMENTS

PROCURING ENTITY AGENT

BOTSWANA UNIVERSITY OF AGRICULTURE AND NATURAL 
RESOURCES (BUAN)

MANAGER, PROCUREMENT AND SUPPLY
PRIVATE BAG 0027
GABORONE

TEL: 3650246
FAX: 3928753

1.

2.

3.

5.

4.

6.

7.

8.

9.

Notwithstanding anything in the foregoing, the University is not bound to accept the lowest or any tender offer, nor incur expenses in 
the preparation thereof.

TENDER BUAN 5/2020:   SUPPLY AND DELIVERY OF COMPUTER EQUIPMENT AT 
BOTSWANA UNIVERSITY OF AGRICULTURE AND NATURAL RESOURCES (BUAN)

Covid-19 isolation unit
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Environmentalists see                        
silver lining in fuel crisis

Some of the solutions presented by President Mokgweetsi Masisi in a bid to ease crippling fuel shortages fall under 
measures that can be taken to reduce Green House Gas emissions into the atmosphere, Writes Arnold Letsholo

W
hen President 
Masisi addressed 
the nation 
some weeks 
ago on fuel 

shortages that the country was 
facing, the most interesting to a 
conservationist with echoes of past 
climate change meetings was when 
he urged Batswana to use public 
transport, reduce speed when 
driving and cycle to work. The fact 
that this was met with criticism 
from conservation award winners 
like the former President, Lt Gen. 
Ian Khama is really perplexing.

In the early and the mid- 2000s 
there used to be an office housed by 
the Ministry of Finance. The office 
was Poverty Environment Initiative 
(PEI). The office ran a project that 
promoted utilisation of bicycles in 
towns. The project manager was 
one, Boatametse Modukanele; now 
Coordinator of Community Based 
Natural Resources Management 
(CBNRM). Although it was 
embraced by some, the government 
did not support the project, as the 
former manager revealed during a 
chat recently. 

Some of the impediments 
that the project met were poor 
infrastructure in Botswana cities 
that does not permit cycling 
without interference. There are 
no roads for such. Also, the high 
temperatures of the country 
are/were not permitting. After 
president Masisi’s speech, a 
scientific researcher based in Maun 
commented on Facebook: “He 
is talking about cycling to work. 
What are you going to do with the 
sweat that is from that exercise? 
Are our offices here equipped with 
facilities to deal with that?”

“Yes, the initiative had both 
advantages and disadvantages but 
the government did not support 
it. It is interesting now that the 
president is now advocating for 
cycling as an alternative mode of 
transport. I know that Batswana 
like being negative most of the 
time. He should just press on with 
it,” said Modukanele.

The initiative was implemented 
around 2005. By that time 
frequent meetings and stakeholder 
workshops were being held 
at various venues to mobilise 
stakeholders to partake in the 
tackling of climate change. 

In 2015 the government 
of Botswana submitted to the 
United Nations Framework 
Convention on Climate Change 
(UNFCCC). The submissions that 
the Botswana government through 
the Department of Meteorological 
Services submitted indicate that; 
“As GHGs emissions are a function 
of annual mileage, this would 
drastically reduce the associated 
emissions. Internationally, it 
has been proven that improved 
transport systems result in 
reduced private vehicle mileages 
of approximately 10 percent per 
vehicle. In addition, it is also 
important that facilities are put in 
place to support non-motorised 
transportation modes such as 
cycling. This includes introducing 
shower facilities at work and 
improved cycling path to work. It 
is projected that the cumulative 
effects of improved transport 

system and cycling will result in 
reduced mileage of approximately 
3000 km per year. Total reduction 
in CO 2 is estimated at 1347.8 
Gg of CO 2 eq. by 2030, 5 Gg 
CO 2 for Methane and 4.4 CO 
2 for N 2 0 by improving the 
transport system.”

This is so because the 
government had taken cognisant 
of the fact that the country is 
‘over-populated’ with vehicles. 
In fact, it was common talk 
during such meetings that the 
importation of second hand 
vehicles from Japan and other 
Asian countries worsened the 
emission of Green House Gases 
into the atmosphere. Botswana 
has a mammoth task of tackling 
the transformation of the 
transport sector. 

“The transport sector is one 
of the major consumers of the 
fossil-based petroleum products 
which automatically qualifies it to 
be one of the major contributors 
to national GHGs emissions. 
Therefore, this is one of the 
areas where feasible mitigation 
measures can be introduced. A 
survey for transportation usage 
in the country reveals that most 
of the urban commuters use 
private cars within the cities to 
work. Ultimately, this increases 
the demand for petroleum use 
and hence increases GHGs 
emissions. Thus, improving 
the public transport systems 
would reduce the use of private 
or individual cars. One way to 
encourage the population to use 
public transport system is by 
substituting the mini-buses with 
buses, this will ensure that over-
crowding in buses is reduced and 
hence increase the attractiveness 
of the public transport system,” 
further reads the document 
submitted to the UNFCCC. 
The document is called 

Intended Nationally Determined 
Contributions (INDCs) which 
refers to commitments a country 

pledge to take to reduce its 
emissions of Green House Gases 
into the atmosphere.

The INDCs further highlight; 
“Additionally, improve the buses 
routes with timetable at each bus 

station and increase the punctuality 
of the buses. Introduction of 
commuter road rail buses can also 
be of great importance especially 
that the roads will need minimum 
maintenance to cater for the road/
rail buses. Moreover, solar based 
commuter cable buses in two main 
cities can also be introduced to 
reduce traffic congestion on the 
ground.”

The fuel shortage proved a 
burden to all motorists. But that 
much hard hit were commuters 
and the mini-buses operators. 
Had the abovementioned INDCs 
been implemented how could fuel 
shortage been alleviated? Those 
were submitted in 2015. 

Fast forward, five years down 
the line, the president of this same 
country presents non motorist 
transport and more utilization 
of public transport as short-term 
solutions to a temporary fuel 
shortage situation and the wise 
steps, submitted to the world body 
are met with unwelcoming wagging 
of tongues. 

If the occurrences during the 
coronavirus era, showed Botswana 
as having failed to be self-reliant on 
food security and Batswana are now 
more than determined to ensure 
this happens then sustainable 
utilization of resources should also 
be a priority. Emission of GHG 
into the atmosphere as excessively 
as is currently the case impacts 
negatively in the environment.    

INVITATION TO FINANCIAL 
ADVISERS INDUSTRY MEETING

The Non-Bank Financial Institution Regulatory Authority 
(“NBFIRA”) hereby invites all 

Financial Advisers to attend an industry meeting to be 
held on February 19, 2016, at Fairgrounds from 

10:00hrs-12:00hrs. 

The purpose of the meeting is to:
•  Discuss Regulatory issues

•  Provide an update on the Investment Advisers.

Should you have any enquiries please do not hesitate to 
contact the Authority on 
3686100/ 3102595
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PUBLIC TENDER NOTICE

The Non-Bank Financial Institutions Regulatory Authority (NBFIRA) wishes to invite service 
providers to submit proposals for the below listed tender:

TENDER NO: NBFIRA 006/2021

TENDER FOR THE PROVISION OF RISK-BASED MARKET SURVEILLANCE/
INVESTIGATIONS AND ENFORCEMENT TRAINING TO CAPITAL MARKETS DEPARTMENT 

STAFF

The tender opens on Monday 13th July 2020 at 08:30 Hrs and closes on Wednesday 12thAugust 
2020 at 16:00 Hrs.  

Tender documentation will be sent to bidders via email between 08:30am and 16:30pm during 
week days for a non-refundable fee of P250.00 (two hundred and fifty pula only), which is to be 
deposited to the NBFIRA Bank Account. Account details are stated below:

Non-Bank Financial Institutions Regulatory Authority
Stanbic Bank

Fairgrounds Branch
Account number: 9060001296510

Branch code: 064967
Swift code: SBICBWGX

Proof of payment, sent to procurement@nbfira.org.bw will be required, for issuing the tender 
documents. Tender documents will be sent once proof of payment has been received.

The closing time for tender submissions shall not be later than 16:00 Hrs on Wednesday 12th 
August 2020 

The Non-Bank Financial Institutions Regulatory Authority (NBFIRA) wishes to invite service providers to submit proposals for the 
below listed tenders:
 

TENDER NO: NBFIRA 005/2021
TENDER FOR:

THE SUPPLY OF MICROSOFT VOLUME LICENSES TO 

 TO THE
NON-BANK FINANCIAL INSTITUTIONS REGULATORY AUTHORITY

(FOR 100% CITIZEN OWNED COMPANIES, PPADB Code 122, sub code 02)

and

     TENDER NO: NBFIRA 007/2021
TENDER FOR:

THE IMPLEMENTATION OF A SECURITY INFORMATION AND EVENT MANAGEMENT SYSTEM TO THE NON-BANK 
FINANCIAL INSTITUTIONS REGULATORY AUTHORITY

The tenders open on 29 July 2020 at 08:30 HRS and closes on 28 August 2020 at 12:00 Hrs.  Tender documentation can be 
obtained from:

The Tender Committee Secretary
Non-Bank Financial Institutions Regulatory Authority

3rd Floor Exponential Building
Plot 54351 CBD, Off PG Matante Road

Gaborone

The documents will be emailed to the potential bidder between 08:30am and 16:30pm during weekdays for a non-refundable fee 
of P1000.00 (One Thousand Pula only) FOR EACH TENDER, which is to be deposited to the NBFIRA Bank Account. Account Details 
are stated below: 

Non-Bank Financial Institutions Regulatory Authority
Stanbic Bank

Fairgrounds Branch
Account number: 9060001296510

Branch code: 064967
Swift code: SBICBWGX

Proof of payment will be required, for issuing the tender Documents should be emailed to: procurement@nbfira.org.bw.

The closing time for the tender offers shall not be later than 12:00 Hrs on 28 August 2020 and the Tender opening shall be carried 
out immediately after closing, and the results shall be shared with all the bidders.

President Mokgweetsi Masisi



There is a great global mis-
alignment; at the very mo-
ment co-operation is more 
vital than ever to address 
urgent challenges, it is in de-
cline. In late June, referenc-
ing the fractured response 
to the Covid-19 crisis, UN 
secretary-general António 
Guterres warned that “there 
is total lack of  co-ordination 
among countries”. Some 
have gone further, drawing 
on examples from history 
and comparing the global 
quest for a Covid-19 vac-
cine to the space race be-

tween the US and the Soviet 
Union, in which each side 
was looking to “win” at the 
expense of  the other.

Though lamentable, it 
should not come as a sur-
prise that the coronavirus is 
showcasing a lack of  global 
co-operation, and even 
opening a new frontline for 
competition. After all, the 
pandemic struck an already 
unsettled world — one in 
which profound shifts in 
power were underway and 
causing competitive in-
stincts to overtake co-oper-

ative mindsets.
But the virus can also 

serve to re-set these in-
stincts by reminding global 
actors that co-ordination 
is the key to advancing not 
just shared priorities, but 
also self-interests. The eco-
nomic system is perhaps 
the most salient example of  
how frictions were increas-
ing prior to the outbreak of  
the coronavirus. Between 
1990 and 2015, extreme 
poverty declined from close 
to 40% of  the global popu-
lation to 10%. This result 

was largely possible because 
of  a more integrated global 
economy and global value 
chains — the effect of  com-
parative advantages between 
countries in action. Unwind-
ing this system would come 
at a high cost and would 
lead to lower growth and 
fewer jobs. Let’s not forget 
that almost 50% of  global 
trade involves the global val-
ue chains. Yet this system for 
advancing joint prosperity 
— albeit a system that was 
imperfect — was used in 
recent years as a mechanism 

for enacting punishment on 
rivals. Trade has become 
less about creating win-win 
agreements and more about 
gaining advantage at the ex-
pense of  a global competi-
tor. In late 2019, the Inter-
national Monetary Fund 
(IMF) warned that rising 
trade tensions would pose 
a drag on economic growth 
of  about $700bn in 2020.

The same increase in 
friction was manifesting 
in the area of  technology. 
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Across the world Covid-19 
has unsettled countries and 
rattled those in leadership as 
they grow unease and anx-
ious – totally confused on 
how to react.

Ordinary citizens have 
been left to the mercy 
and exigencies of  nature 
as many of  them are fur-
loughed from work and cut 
off  from their lifelong liveli-
hoods.

The pandemic has ex-
posed the fragility of  man-
kind and also how flimsy the 
systems he has put in place 
are.

A few weeks after Co-
vid-19 hit the world, all sys-
tems that ran the world col-
lapsed.

The same world had to 
reimagine new ones as it 
moved ahead.

Botswana has not been 
an exception.

Two weeks ago, Presi-
dent Mokgweetsi Masisi un-
veiled the new look CEDA 
guidelines.

It is a virtual re-make of  
the ones that had been pre-
sented to parliament by the 
Minister of  Trade last year.

The guidelines as recent-
ly presented are supposed 
to provide a much-needed 
cushion for businesses and 
also for families.

For many businesses the 
pandemic has brought noth-
ing but catastrophe.

After the lockdown, 
there are discernible efforts 
to kickstart the economy.

But kickstarting the 
economy should be done 
through the framework of  
“green targets” as they are 
more sustainable and ulti-
mately cheaper.

CEDA should and can 
dovetail climate change con-
cerns in its overall lending 
ecosystem.

That can only happen 
if  government that owns 
CEDA demonstrate it’s ded-
ication to address climate 
change concerns and also 
green technology innova-
tions.

As it is the new guide-
lines are virtually empty on 
green measures.

Setting up a fully-fledged 
green bank might prove 
prohibitively too expensive.

But a hybrid, with over-

arching emphasis could cer-
tainly go a long way.

As things stand there is 
a feeling that the pandemic 
has decimated Botswana’s 
defence walls.

But unless we make 
preparations ahead to ad-
dress climate change, we 
will with time realise that the 
pandemic was a nothing but 
a fly on the wall.

The challenge is politi-
cal will. Botswana’s politi-
cal leadership needs to fully 
understand what climate 
change is, its likely impacts 
for Botswana, ramifications 
for late response and most 
importantly what mitigat-
ing it will look like for Bo-
tswana.

Botswana has to be held 
to a higher standard when it 
comes to innovation in re-
sponse to climate change.

We have to stay ahead of  
the curve.

CEDA should set aside 
finance for projects that are 
green as part of  its overall 
strategy.

It is disheartening to see 
such commercial banks like 
Standard Chartered, FNBB 

and Barclays – now ABSA, 
all of  them with headquar-
ters where they are encour-
aging green technology lit-
erally doing nothing of  the 
sort in Botswana.

Investing in green tech-
nology is a public service, 
but it also makes good busi-
ness.

Government should use 
CEDA to empower indig-
enous citizens to stay ahead.

Commercial banks also 
need to adopt make green 
investment as integral re-
quirement of  their lending 
requirements.

But overall, the strategy 
should be towards establish-
ing a “Green Bank.”

This is because the issue 
of  financing is going to be 
critical if  Botswana has to 
join other countries that are 
as we speak far ahead on ad-
dressing carbon emissions, 
climate change and the ef-
fects of  the same.

For a country heavily 
reliant on tourism and also 
agriculture, it is surprising 
and even shocking that Bo-
tswana has not yet seen the 
vitality of  joining the green 

movement – even at the lev-
els of  sheer symbolism.

In that score the Bank 
of  Botswana has a role to 
play, not only in guiding 
movements towards that 
kind of  a lending institute 
but also changing its own 
policy template towards 
demonstrating an admission 
that climate change is a real 
policy issue that has to be 
confronted head on.

Botswana is currently in 
the middle of  an uncom-
fortable conversation that 
seeks to move away from 
tokenism to allowing indig-
enous Batswana a meaning-
ful and substantial participa-
tion in the economy of  their 
country.

It is a conversation that 
will not die unless those val-
id concerns that started it in 
the first instance are truth-
fully, genuinely and honestly 
addressed.

Those conversations 
have been amplified by 
Covid-19 pandemic. With 
climate change the conver-
sations will become shrivel, 
uncoordinated, unruly and 
impossible to control.

You think Covid-19 
is bad for Botswana; climate 

change will be far worse!A few months ago, one of  
the professors at my school 
invited me to deliver a lecture 
to her students on ‘facility lo-
cation’. She emphasised that 
I should be free with how I 
conduct the class and that 
I should share experiences 
about my region. It started 
off  very exciting and tech-
nical. Inevitably, I arrived at 
a point where I had to talk 
about my country as I see it. 
Suddenly, my heart sank as I 
shared our story – the politics 
of  space. In one of  my instal-
ments I discussed the stark 
inequalities bedevilling our 
nation. The reality is that 
many of  us are tenants and a 
few members of  the society 
are rentiers. In reality, impli-
cations of  this arrangement 
go beyond just the social dy-
namics of  the haves and the 
have-nots. There could be 
dire consequences on com-
merce, which is detrimental 
to our citizen empowerment 
efforts. Almost every busi-
ness needs space to exploit 
opportunities. You may ar-
gue that technology has bro-
ken this rule, but still tech-
nology facilitates business 
that happens within space. 
Even technology works 
within space.

Politics of  space is an ex-
pression I coined to express 
the subtleness of  the rela-
tionship between the rentier 
and the tenant. If  you look 
on the surface of  it, this is 
a pure demand and supply 
problem. But there is more 
to it than that. Pause for a 
moment and ask yourself  
the question ‘who owns the 
space?’ Look around. Is it a 
small group of  people? Who 
are these people? Is it a ho-
mogeneous group? Do they 
come from the same place? 
Are they black or white? 
Where are their origins? Tell 
you what, these are very un-
comfortable questions. I get 
uncomfortable as I put them 
on paper. I only hope I would 
not be misunderstood. How-
ever, answers to these ques-
tions will start revealing ex-
actly what we need to know. 
Now, imagine yourself  look-
ing for business space from 
these people. How do you 
think the negotiations are go-
ing to go? Here is what you 
need to know, people tend 
to look out for their own 
(with exceptions of  course). 
In other words when there 
is an opportunity, you would 
rather call your relative than 
a stranger. In the same vein, 
if  you have space to lease 
out you are likely to give it to 
your own. You are also likely 
to give people who look like 
you more favourable terms. 
If  we were to be honest and 
undertake an objective re-
search, we are likely to con-
clude that a certain group of  
people would pay more for 
the same space. And get it, I 
am not saying this is wrong. 
In an open economy such as 
ours, owners have the liberty 
to dictate terms on their as-
sets. But we have to alive to 

these issues so we look out 
for our own too.

I am happy that we have 
been getting a lot of  mile-
age recently from ordinary 
Batswana doing extra-ordi-
nary things. Through a few 
campaigns including Phush-
aBW I have learnt of  the 
many incredible products 
Batswana make. Of  course 
a lot of  mileage comes from 
the restricted movement of  
goods and people since the 
Covid-19 pandemic. Think 
for a moment, how many 
of  these products are go-
ing to make it to the shelves 
of  the established retailers? 
And I know your immedi-
ate response is that many 
would not meet the supply 
requirements put up by these 
giant retailers. Yes, it’s true. 
But have you ever thought 
that some of  these supply 
contracts were deliberately 
designed to the exclusion of  
the ordinary person like you 
and I? Again I know you will 
jump to their defence. Which 
company in their right mind 
would come up with such 
a policy? My answer is very 
simple – politics of  space. 
To illustrate this point, let 
me share a story that re-
mains painful memory to 
date. I personally know of  a 
Motswana man, an amazing 
science teacher who left work 
many years ago to pursue his 
dream. He would manufac-
ture shoe polish that would 
rival the likes of  Kiwi polish. 
I had an opportunity to use 
it and would vouch for his 
product any day. The polish 
was sold on a few chains, but 
only for a moment. I remem-
ber meeting him a few years 
later, distraught, discour-
aged, beaten up, the dream 
snatched from him. He told 
me that the shops asked him 
to take down his product as 
competing brands needed 
more shelf  space with bet-
ter revenue sharing models. 
This was the end of  one of  
the most promising products 
I saw coming out of  BW. 

I am tempted to feel a 
little nostalgic. What if  the 
consumer co-operative so-
cieties were still up and run-
ning? I am tempted to think 
this would have provided a 
good launch-pad for most 
budding entrepreneurs’ 
products for greater reach. 
Trust me, I still believe in 
market efficiency, but I also 
believe more on building 
sustainable economies and 
societies. I however, remain 
hopeful that social media 
and technology will provide 
good platforms for market 
access. That the politics of  
space may not be a major 
impediment to our economic 
transformation.

About the Author
Thuso Mphela is a senior 
lecturer in business at the 
University of Botswana 
and currently a PhD can-
didate at the University of 
Pécs in Hungary. He writes 
in his personal capacity

The Politics of Space

Global co-operation helps individual countries too



After years in which the 
US and China had identi-
fied  areas  for  science  and 
technology  co-operation, 
a “tech race” is now quickly 
unfolding.  This  competi-
tion is high-stakes: the num-
ber  of   internet  users  has 
gone  up  from  1.6-billion 
during  the  2008  financial 
crisis to 4.1-billion. And, ar-
tificial  intelligence could in-
crease economic growth by 
as  much  as  30%  over  the 
coming  15  years  in  those 
countries  that  master  the 
technology.

This  is  why  there  is  a 
sense  that  controlling  — 
rather than co-operating on 
— frontier technologies is a 
path  towards  material  and 

geopolitical gain.
Amid  today’s  polarised 

context many  have  pointed 
to  the  co-ordination  that 
took  place  in  the  wake  of  
the  2008  financial  crisis 
as  an  example  of   parties 
uniting  to  address  a  com-
mon  and  urgent  challenge. 
Only  weeks  after  the  col-
lapse  of   Lehman  Brothers, 
central  banks  around  the 
world  co-ordinated  in  cut-
ting  interest  rates.  Shortly 
after, members of   the G20 
met  in  Washington,  DC 
and  issued  a  joint  declara-
tion  that  they  were  “de-
termined  to  enhance  our 
co-operation  and  work 
together  to  restore  global 
growth  and  achieve needed 
reforms in the world’s finan-
cial systems”.

The key lesson from the 
2008 financial crisis was that 
co-ordination  stemmed  not 
from  selflessness  among 
parties,  but  precisely  be-
cause  it  was  in  the  interest 
of   each  party  to  work  to-
gether. The global economy 
was so interconnected that a 
financial crisis in one coun-
try affected markets not just 
in  another  but  in  all  those 
around the world.

Today, the world is even 
more  intertwined  than  it 
was 12 years ago. The coro-
navirus  —  the  effects  of  
which have spanned borders 
and industries — makes this 
clear. And  just  as  the coro-
navirus  respects  no  line  on 
a  map,  neither  do  cyber-
attacks  nor  greenhouse  gas 
emissions  nor  economic 

challenges.  Only  through 
co-ordinated action can  the 
world climb out of  a deep-
er-than-expected  recession 
in 2020 as projected by  the 
IMF, with global output de-
clining by 4.9%.

This  moment  of   cri-
sis  can  serve  as  a  stark  re-
minder to leaders that glob-
al  co-ordination  is,  in  fact, 
in  each  country’s  national 
interest.  While  the  $9-tril-
lion  worth  of   combined 
stimulus measures G20 gov-
ernments  are  injecting  into 
their economies are vital  to 
each country’s recovery, the 
Organisation for Economic 
Co-operation and Develop-
ment has said that not only 
would co-ordination among 
countries  make  the  stimu-
lus  measures  “considerably 

more  effective”  but  “unco-
ordinated  or  unilateral  ac-
tion  would  exacerbate  the 
overall social and economic 
costs”.

In  other  words,  at  a 
time  when  global  leaders 
are looking to maximise the 
benefit of  stimulus respons-
es to their own citizens and 
businesses,  they  would  do 
well to co-operate with one 
another. By generating posi-
tive outcomes in the imme-
diate term, aligning respons-
es  to  the  economic  crisis 
could serve as the spark that 
re-sets global postures away 
from  rivalry  and  towards 
co-operation  over  the  long 
term.

Brende is president of the 
World Economic Forum. 

At the very least, Rre Tebogo 
Sebego  and  Rre  Ookeditse 
Malesu would  have  expect-
ed  their  fate  of   becoming 
the  next  President  of   the 
Botswana Football Associa-
tion (BFA) to be decided by 
the full complement of   the 
association’s  General  As-
sembly  due  on  the  8th  Au-
gust 2020. But as fate would 
at times painfully have it, the 
road  to  the Promised Land 
for the duo could be a short 
albeit  unplanned  one.  And 
this because  their bid  to be 
on  the  ballot  paper  on  the 
8th  August  2020  has  been 
dealt  a  fatal  blow  so  far  by 
the  BFA’s  Electoral  Com-
mittee.  Consequently,  an 
Appeals  Committee  led  by 
the  distinguished  Professor 
Bojosi  Otlhogile  has  been 
asked  by  the  duo  to  over-
turn the Electoral Commit-
tee’s decision to block them 
out of  the BFA’s prestigious 
position. At the heart of  the 
duos problem is mainly fail-
ing the eligibility test as cap-
tured  in  the eligibility ques-
tionnaire of  the BFA which 
the  Appeal  Committee  will 
be seized with either to up-
hold the Electoral Commit-
tee decision or reject it. Like 
in  any  other  election  con-
test,  the  aggrieved  will  al-
ways have a mouthful to say 
about  their  failure  to make 
the cut.  

The  eligibility  question-
naire mandatory for  the as-
piring candidates Part I asks 
very  telling  questions:  (1) 
Have you ever been previously 
charged or found guilty of  any 
offence corresponding to a viola-
tion of  the Rules of  Conduct 
of  the BFA Code of  Ethics, or 
arising out of  the Statutes of  the 
BFA Constitution? (2) Has any 
Sporting Governing Body or any 
regulatory body ever imposed any 
disciplinary or violation sanction 
against you, or instituted any 
sanction against you in the past 
10 years arising out of  any viola-
tion of  their Rules of  Conduct or 
Statutes? And (3) Are you cur-
rently subject to any pending civil, 
criminal, disciplinary proceedings 

or investigations by any indepen-
dent or legal body that may affect 
your position in respect of  BFA? 
Part  II  titled  Undertakings 
by the prospective candidate 
provides  at  (13)  that  ‘It is 
an essential condition for a can-
didate applying for the position 
concerned to fully cooperate and 
to provide truthful and complete 
information, and should I fail to 
do so I may be declared ineligible, 
and such failure to disclose may 
result in action being instituted 
against me.’  

I  am not  aware of  how 
Rre  Sebego and Rre Malesu 
answered  the  above  ques-
tions  because  I  am  not 
privy  to  the  finer  details 
of   how  their  interactions 
with the Electoral Commit-
tee  unfolded. But  that  not-
withstanding,  it  was  always 
going to be a big ask for as-
piring candidates to escape a 
deeper  scrutiny  particularly 
looking at the questionnaire 
itself.  Newspaper  reports 
and  other  media  platforms 
have  suggested  the  reasons 
why the two have been vet-
ted out. Let me for purposes 
of   this  conversation  accept 
that  those  are  the  reasons. 
But  the Appeal  Committee 
will  be  interested  in  decid-
ing  the  appeals  from  the 
duo on matters of   law and 
fact. Anything else would be 
like trying to squeeze blood 
from a  stone. What are  the 
undisputable facts about Rre 
Sebego? 

He was  found  guilty  by 
the Law Society of  Botswa-
na (LSB) and fined P 7 500 
for professional misconduct 
back  in  2015  following  a 
complaint  by  his  erstwhile 
clients  namely  Mme  Agnes 
Brooks  and  Rre  Michael 
Brooks. He approached the 
High Court for it to review 
and set aside the findings of  
the  LSB  disciplinary  pro-
ceedings  whereat  Justice 
Zein Kebonang ruled in his 
favour.  The  LSB  appealed 
Justice  Kebonang’s  judge-
ment  to  the  Court  of   Ap-
peal (COA) where Kirby J P 
ruled  in  favour of   the LSB 
with  costs.  Legal  scholars 
would  say  this  is  law  and 
fact.

It  is  around  the  above 
I  want  to  believe,  that  the 
Electoral Committee vetted 
him  out  and  around which 
the Appeal Committee could 
permanently  decide Rre Se-
bego’s  fate  to  stand  in  the 
upcoming BFA  presidential 
election.  Very  little  if   any 
given the LSB matter and in 
my view,  stands  to  save his 

candidature.  I have had  the 
benefit of   reading  the BFA 
Electoral  Code  which  curi-
ously, was  co-signed by Rre 
Sebego  as  BFA  President 
and Rre  Kagiso  K.  Kemo-
eng as the General Secretary 
respectively  on  29th  June 
2016.  I  am  afraid  neither 
this Code could come to his 
aid. Again I must reiterate, I 
am not aware of   issues Rre 
Sebego  may  have  raised  in 
his appeal with regard to his 
ineligibility.  They  could  be 
procedural and all  that. But 
would  they  be  of   such  na-
ture and gravity to outweigh 
the  substantive  facts  that 
led to his disqualification? I 
don’t think so. 

The LSB  in  the context 
of   the  eligibility  question-
naire  is  a  regulatory  body 
that has imposed a ‘disciplin-
ary or violation sanction’  on 
Rre  Sebego  and  it  could be 
argued  therefore  that  this 
was the reason the Electoral 
Committee  vetted  him  out 
as already alluded  to. While 
the  LSB  imposed  a  ‘disci-
plinary or violation sanction’ 
against Rre Sebego and went 
as far as the COA to enforce 
its own findings against him, 
it  is  said  that  it  provided  a 
supporting  hand  to  sup-
port  his  candidature.  I  find 
this absurd if  not strange. Is 
the LSB trying to save their 
very member at the eleventh 
hour  whom  it  put  in  this 
precarious  situation  though 
this  was  for  a  very  good 
cause  given  the  clients’  cir-
cumstances? It beats simple 
and  reasonable  logic.  The 
second issue that may possi-
bly have worked against him 
is with respect to clause (13) 
above. Was he fully coopera-
tive, did he provide truthful 
and  complete  information? 
These are some of  the ques-
tions the Appeal Committee 
will hopefully interrogate.

Rre Malesu is reported in 
the  wider  media  platforms 
to be under investigation by 
the  DCEC  which  reports 
he  has  denied.  It  appears 
this  could  be  the  main  is-
sue upon which he was vet-
ted  out.  When  interviewed 
telephonically by BTV sport 
desk  over  the  weekend,  he 
said that he had approached 
the  DCEC  to  confirm  or 
deny that it is indeed inves-
tigating him. The DCEC ac-
cording to him, answered in 
the  negative.  The  question 
should  arise:  did  the  Elec-
toral  Committee  itself   ap-
proach the DCEC to verify 
if   it  was  investigating  Rre 

Malesu? What response did 
it  receive?  Was  any  com-
munication  from  it,  if   any, 
put across to him and what 
was  his  response?  Given 
that  it  appears  there  could 
be  contradicting  versions 
on  the  DCEC  issue,  the 
Appeal  Committee  is  bet-
ter  placed  to  unravel  such 
contradiction  and  make  a 
determination.  Apart  from 
the  contentious  DCEC  is-
sue,  nothing  suggests  from 
where I stand that Rre 
Malesu  is  saddled  with  any 
other that could render him 
ineligible from being a can-
didate.  If   he  manages  to 
overcome  the DCEC  issue, 
he could be given a clean bill 
of  health to be a candidate. 
I should be cautious to state 
that  if   there  are  any  other 
stumbling  blocks  for  him, 
they are the preserve of  the 
Electoral Committee.

As would be expected in 
a  high  stakes  election  con-
test  as  this one,  challengers 
would throw mud at the in-
cumbent  who  is  defending 
his/her  position.  Some  of  
these would,  on  face  value, 
be pure gossip deserving no 
serious attention while some 
are  attractive  to deserve  at-
tention  of   some  sort.  The 
only  candidate  who  has 
passed  the  eligibility  test 
to  stand  as  the  presidential 
candidate  is  the  current  in-
cumbent  Rre  Maclean  Let-
shwiti.  There  are  calls  that 
his  eligibility  test  was  soft 
on him as  compared  to his 
challengers.  At  issue  is  the 
alleged  conflict  of   interest 
against  him  owing  to  his 
company  doing  business 
with BFA. A whistle blower 
is alleging that his company 
sold  two motor  vehicles  to 
the  association without ob-
serving  proper  tendering 
processes  (See  The  Voice 
newspaper  dated  17th  July 
2020).  This  transaction  is 
not denied by the BFA save 
to  say  it  is  above board.  If  
indeed  the  transaction  took 
place whether Rre Letshwiti 
personally knew about  it or 
not,  it  is  serious  affront  to 
good corporate governance. 
It  could  potentially  mean 
the BFA passed on a benefit 
to his company owing to his 
influential  position.  In  the 
true  spirit  of   good  corpo-
rate governance, Rre Letsh-
witi’s company shouldn’t be 
doing any business with the 
organisation he leads. 

And this is where we al-
ways get  it wrong and con-
veniently  so-that  because 

I  have  declared  my  busi-
ness  interests  is  more  than 
enough not to stop me from 
doing business with  the or-
ganisation  I  lead  whether 
directly  or  indirectly.    Re-
member  the  recent  case  of  
the Francistown Mayor who 
won a tender to supply food 
parcels  to  the  Francistown 
City Council. Rre Letshwiti’s 
son is reportedly doing busi-
ness  with  the  association 
(See Sunday Standard dated 
July  26-1August  2020). Did 
the  Electoral  Committee 
muster the courage and con-
viction  to  specifically  raise 
these issues with him?  How 
did he respond? Did he state 
this  on  the  questionnaire 
form?   Should these allega-
tions  against  Rre  Letshwiti 
be proved by his detractors 
beyond  hear-say  to  fact,  he 
should  in my view stand  li-
able  to  violating  the  Rules 
of   Conduct  of   the  BFA 
Code of  Ethics whether or 
not  he  has  previously  been 
charged or found guilty and 
consequently,  vetted  out  as 
a  candidate. Conflict of   in-
terest  is  amongst  others,  a 
fertile  breeding  ground  for 
bad  corporate  governance 
and  all  that  accompanies 
it.  If   bad  Code  of   Ethics 
have led to the downfall of  
FIFA’s big global names like 
Sepp Blater, Michel  Platini, 
Markus Kattner and others, 
there  is  no  reason why  the 
same  cannot  be  applied  to 
its affiliate, the BFA. 

When  all  is  said  and 
done, the ball is firmly in the 
Professor  Bojosi  Otlhogile 
led  Appeal  Committee’s 
court  to  deal  with  appeals 
from  Rre  Tebogo  Sebego 
and Rre Oookeditse Malesu. 
The  odds  appear  heavily 
stacked  against  Rre  Sebego 
on the basis of  his LSB mat-
ter while Rre Malesu’s appeal 
could  go  either  way.  The 
DCEC  matter  could  make 
or break him. Rre Letshwiti 
is  dependent  on  whether 
allegations  against  him  are 
brought forward and backed 
by  solid  evidence.  I  am  ea-
gerly  but  patiently  awaiting 
the  Appeal  Committee’s 
verdicts.  I  am  prepared  to 
be  persuaded  otherwise  as 
always. Judge for Yourself!

Covid-19 is still a serious 
threat to me, yourself  and oth-
ers. Wash your hands with clean 
water and soap frequently, ensure 
social distancing and wear your 
masks. 

adamphetlhe08@gmail.com
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I  have  recently  been  explor-
ing  with  the  onomastician, 
Dr.  Nnanishie  Ramaeba,  how 
Batswana  use  personal  names 
to  store  cultural  and historical 
memory. We can therefore ex-
plain multiple Setswana names 
based on the need for rehearsal 
and memory maintenance. Cer-
tain names seem to have been 
given  to preserve  the memory 
of  a traumatic event. 

During  our  study  we  in-
terviewed  a  38-year-old  fe-
male  subject  of   Gabane  who 
narrates how  losing her fiancé 
influenced  her  to  name  her 
daughter Keotshephile  (I  trust 
him (God)). This is her story:

“Ke go re ke tshotse ngwana 
yo rraagwe… mme o ne a re… o 
tlaa nnyala. Go raya go re morago 
ke bo ke mmona fela a tlogetse…. 
E rile fela ke mo tshola, ke bo ke 
re ga ke tshephe motho, ke tshepha 
Modimo…” (After some hesitation)

“Le fa ke ne ke loba, ke tlaa go 
bolelela go re ke ne ke raya jang. Ke 
gore ke tshotse ngwana wa teng ke 
beeletswe. Go raya gore rre yo o mo 
ntshodisitseng a ba a re o a nyala, 
go raya go re kwa batsading go bo 
go palega go bo go felela a sa nyale. 
A be ke re bonang jaaka… ke gore 
le gale ke ne ke ipuela fela…. jaaka 
motho a ka go solofetsa lonyalo a bo 
a tloga a go thelelela… mme e le ka 
’baka la batsadi fela… ka go re… 
bone ga ba itse gore le (leina) le raya 
eng. Nna ke ne ke itse go re ke ne ke 
le reela mo go eng. Batsadi ba mosi-
mane ba sa rate. A kere o itse gore 
go raya gore go na le gore bagolo, o 
ka tshodisa motho ngwana e be go 
twe ga re rate ’lapa leo. A ke re oa 
bona, e se gore ngwana ga a ratiwe, 
go twe ga go ratiwe batsadi. Ga ke 
itse go re go tewa jang. Mme go be go 
felela a ntuetse mme hela nna rona 
re ne re utlwana. O bona go re ke 
raya jang?”

[I  gave  birth  to  this  child 
while  his  father…  but  he 
said… he would marry me.  It 
means  that  later  I  saw  that he 
had abandoned the idea. When 
I gave birth to him, I said I do 
not  trust  an  individual,  I  trust 
God. (After some hesitation)

Although  I  was  hiding  it 
from  you,  I will  tell  you what 
I meant.  I  had  the  concerned 
child  when  I  was  engaged.  It 
means  that  the  man  who  im-
pregnated me said he was mar-
rying me, but his parents were 
against it and it ended with him 
not marrying. Then I said look 
how… but I was just talking… 
how a person can promise you 
marriage  and  then  later dodge 
you… but just because of  par-
ents… because…  they do not 
know  what  it  means.  I  knew 
what I meant by giving it. The 
boy’s parents did not like it (the 
proposed marriage).  You  know 
that sometimes it happens that 
elderly people… someone can 
have  your  child  and  then  it 
is  said  that  ‘we  don’t  like  that 
family’.  You  see,  not  that  the 
child  is  not  loved,  but  saying 
that  it  is  the  parents  who  are 
not loved. I do not know what 
that means.  But  it  ended with 
him paying me (NOTE: Males 
who  impregnate  women  and 
do not marry them are usually 
charged 8 cattle in the Bangwa-
ketse tribe while other Tswana 
tribes  have  different  charges 
they impose. These charges are 
known as ‘tiga lebele’ lit. ‘charges 
for making the breast fall’.), but 
we  related  well  towards  each 
other.  You  understand  what  I 
mean?]

Several  observations  can 
be made  from  the case of  Ke-
otshephile “I  trust  him  (God)”. 
During  the  interview,  the 
subject  was  clearly  uncom-
fortable  and  embarrassed  of  

talking  about  her  experience. 
This was because of  her disil-
lusionment  with  her  former 
fiancé,  though not because of  
his  lack of   interest  in her, but 
as  an  intervention  of   his  par-
ents. And ‘parents’ here should 
not be understood narrowly to 
mean  biological  parents  only, 
rather  broadly,  to  include  un-
cles,  grandparents,  and  other 
members  of   the  extended 
family. The  subject  reveals  the 
following culturally salient mat-
ters: (a) That if  the parents of  
the young man do not like the 
family  from which  the fiancée 
comes,  they  may  call  off   the 
planned  wedding  and  (b)  that 
usually young men are persuad-
ed  by  their  parents  on  whom 
to or not to marry. The case of  
Keotshephile reveals that there is 
more to Setswana names more 
than their basic meaning. Keot-
shephile appears as a Christian 
name which expresses  trust  in 
God, however,  it  is a complex 
record of  a most traumatic ex-
perience. 

This  category  of   names  is 
similar  to what Guerini  (2005) 
calls  Birth-context names,  which 
capture  events  surrounding 
the birth of  the child that need 
to  be  remembered  in  the  fu-
ture. These are events  that are 
unique to individuals and fami-
lies  involved  and  they may  be 
positive or negative. Several of  
these  names  refer  to  mourn-
ing for a deceased member of  
the family. Like Guerini (2005) 
has  observed,  such  events 
leave  a  scar  in  the  life  of   the 
family  members  and  are  usu-
ally preserved and remembered 
through personal names. These 
are names that some may shun 
since on the surface they appear 
ugly  or  as  a  bad  omen.  This, 
however, is not the motivation 
for giving such names. For  in-
stance,  there  are  names which 
are  given  following  the  death 
of  a member of   the  family  to 
honour  and  remember  their 
memory. The names Matshidiso 
“condolences”  and  Ogomoditse 
“he/she  has  comforted”  were 
given  to  children  who  were 
born  after  the  loss  of   older 
siblings. So, the parents consid-
ered their birth as a source of  
comfort  and  consolation.  The 
names stay as family reminders 
of  the departed children. Simi-
larly, the names Khutsafalo “sad-
ness”, Dikeledi “tears” and Selelo 
“a cry” are names given to chil-
dren  whose  births  coincided 
with a period of  mourning fol-
lowing  the  death  of   someone 
in  the  family.  The  motivation 
of  keeping the memory of  the 
departed member  alive  is  also 
applicable  to  these  names  as 
well.  Tshotlego “suffering”  may 
have  been  given  because  the 
child was born during extreme 
difficult  times  when  the  fam-
ily  had  no  proper  shelter  and 
food. Such a name is not given 
to “curse”  the child  into a  life 
of   poverty  like  some  people 
may  think,  but  to  acknowl-
edge  that  period  of   difficulty 
that  the  family  went  through 
and  to  embrace  it  as  part  of  
the past of  such a family. Such 
names  highlight  the  fact  that 
life  is  not  all  smooth  sailing 
as  people  encounter  extreme 
difficulties  during  the  process 
and  they  should  be  prepared 
to find a way out of  such situ-
ations. Names seen as a record 
of  human experience – open a 
new door though which we can 
better  understand  our  society 
–  through  which  we  can  bet-
ter understand ourselves. Sadly, 
some  of   that  human  experi-
ence is traumatic. 

Sebego and Malesu 
fate lies with the Otlhogile 

led Appeal Committee
Preserving traumatic 
experiences through 

personal names
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The Botswana Institute of Chartered Accountants is pleased to announce the 2020/2021 BICA Council. The Council was established in accordance with the Accountants Act, 2010 at the 29th 
Annual General Meeting held on 25 June 2020. The Council comprises of six elected persons registered under the Act and three persons appointed by the Minister. Included as well are, 
representatives for large constituents being; Accounting Technicians and members in the northern region, as well as the Council Secretary. The role of the Councils is to direct the business 
activities of BICA to ensure the Institute efficiently and effectively delivers on its mandate.  
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Cecilia Ramatlapeng
Council President
Tax Committee Chairperson

Ms. Cecilia Ramatlapeng, the Country Managing Partner - Botswana at 
Deloitte & Touche, is a Chartered Accountant who has over two decades’ 
experience in the auditing, accounting and advisory profession. Her career 
began in 1997 when she joined Deloite & Touche as a graduate from the 
University of Botswana. Ms Ramatlapeng has a wealth of experience 
in assurance and IFRS advisory services and has worked in Deloitte’s 
Global Financial Services Industry (GFSI) group in the firm’s Boston office, 
USA. She previously chaired the Training and Professional Development 
Committee and has been a member of the Finance and Administration 
and the Technical and Practice Review committees at BICA. 

Ms Ramatlapeng is also a Fellow and Practicing Member of BICA and a 
Registered Auditor with the Botswana Accountancy Oversight Authority 
(BAOA). In addition, she is a Fellow member in good standing with 
Association of Certified Chartered Accountants (United Kingdom-UK).  
Ms. Ramatlapeng graduated with a Bachelor of Commerce (Accounting) 
from the University of Botswana.

Maemo S.D. Mesotlo
Council Vice President
Training and Development Committee Chairperson

Mr. Maemo S. D. Mesotlo is the Founder and Managing Partner at MSD 
Mesotlo & Associates (“MSD”), a 100% citizen owned audit and advisory 
services firm providing audit and assurance and corporate advisory 
services.  He is a Chartered Accountant and Certified Auditor registered 
with Botswana Institute of Chartered Accountants (BICA). Mr. Mesotlo 
is responsible for overseeing MSD’s portfolio of assignments spanning 
across external audit, internal audit co-sourcing, IFRS conversions and 
implementation, due diligence assignments and business valuations.He 
previously chaired the Institute’s Finance and Administrative Committee 
and has been a member of the Examinations and Membership as well 
as Training and Professional Development and Public Sector Committee. 

Mr Mesotlo is a Fellow member of the Association of Chartered Certified 
Accountants (ACCA), a Fellow Certified Professional Accountant, a member 
of the Institute of Internal Auditors Botswana and a member of  the 
Botswana Accountancy College Board. Mr. Mesotlo holds a Bachelor of 
Commerce Degree in Accounting from North West University (South Africa).

Susanne Swaniker-Tettey
Council Treasurer
Public Sector Committee Chairperson
Finance and Administration Committee Chairperson

Ms. Susanne Swaniker-Tettey was appointed Chief Financial Officer (CFO) 
of the De Beers Diamond Trading business in May 2018, responsible for 
finance in the Diamond Trading (Midstream) which covers Botswana, 
South Africa, Namibia and Singapore diamond sales business. Prior to 
joining De Beers, Ms Tettey’s career started as an auditor with Deloitte. 
After 10 years in the audit field, she joined the mining industry where 
she spent another 14 years working extensively across the mining sector 
in Botswana for copper nickel and diamond mines. 

Outside finance, she has led various functions including HR, IT, Compliance, 
Security, Procurement and Marketing.  Ms Tettey previously chaired 
the BICA Public Sector Committee and is a fellow member of both the 
Botswana Institute of Chartered Accountants and the Certified Chartered 
Accountants (ACCA, UK). She holds an M.Sc. in Accounting and a Master 
of Business Administration. She has also completed the Senior Executive 
Development Program at the London Business School.

Zaeem Anwar
Council Member
Technical Committee Chairperson

Mr. Zaeem Anwar is a Fellow Chartered Accountant who has been 
practicing as an Auditor in Botswana since 2002. Mr Anwar previously 
chaired the Technical Committee which is responsible for overseeing the 
technical aspects of the profession in Botswana particularly in the areas 
of International Financial Reporting Standards (IFRS) and International 
Standards on Auditing (ISAs). It also provides support and guidance to 
the institute’s membership on technical pronouncements released by the 
International Federation of Accountants (IFAC).  He has also the chaired 
the Membership and Examinations as well as Training and Development 
Committees.

Mr Anwar currently sits on the Ministry of Trade and Investment Sectoral 
HLCC Committee.  He is an investor in the Imperial School of Business 
and Science (ISBS), which trains accountants. He is also an Authorized 
Training Employer (ATE). Mr. Anwar is a volunteer in the Committee of the 
Chartered Institute of Management Accountants (CIMA). He has served 
in Africa Branch Forum and African Regional Board of CIMA.

Gosego Motsamai
Council Member

Ms. Gosego Motsamai is the Managing Partner at KPMG Botswana.  Ms 
Motsamai has over 23 years’ experience in Audit, Accounting, Advisory 
and Tax compliance services, 21 of which are with KPMG Botswana. Ms 
Motsamai is a Fellow member of the Botswana Institute of Chartered 
Accountants (FCA), Fellow of the Association of Certified Chartered 
Accountants, UK (FCCA) and is a Certified Internal Auditor (CIA). 

She holds an Audit Certificate of Practice (Certified Auditor) issued by 
Botswana Institute of Chartered Accountants (BICA) and Certified Auditor 
of a Public Interest Entity awarded by Botswana Accountancy Oversight 
Authority (BAOA). Ms Motsamai is the outgoing BICA Council President. 
She has also served as Vice President and Treasurer. She has chaired the 
Finance & Administration, Training and Professional Development, Public 
Sector and Tax Committees.  Ms Motsamai holds a Bachelor of Commerce 
(majoring in Accounting) obtained from the University of Botswana.

Moshe C. Z. Libengo
Council Member
Membership and Examinations Committee Chairperson

Mr. Moshe C. Zila Libengo is a Financial Controller at Botswana Power 
Corporation. He has worked for several private companies in senior roles 
of finance and administration management, management accounting and 
audit. Mr Libengo has experience in strategy and policy development, 
service delivery, networking and coordination, resource management, 
implementation of financial and accounting systems and auditing and 
taxation. He has been a council member of BICA and Botswana Accountancy 
College (BAC) since 2015. He has also served and currently serves in 
various boards of State Owned Enterprises. 

Mr Libengo is a Director at Alliant CPA Consultancy (Pty) Ltd. At one point 
he was the Vice President of the Association of Accounting Technicians, 
Botswana branch. He is a fellow member of BICA (FCA) and previously 
chaired the Membership and Examinations Committee. Mr. Libengo holds 
a MBA from University of Derby, AAT from Accountancy and Business 
College and Association of Certified Chartered Accountants from Botswana 
Accountancy College (BAC).  

Conductor P. Masena
Council Member (Ministerial Appointee)

Mr. Conductor P. Masena was appointed as the inaugural Registrar General 
of CIPA in August 2013. He led the transformation of ROCIP to Companies 
and Intellectual Property Authority (CIPA) an autonomous body, and is 
charged with driving the strategic direction of the Authority and ensuring 
that CIPA delivers its mandate as per the Companies and Intellectual 
Property Authority Act, 2011. A seasoned professional who has extensive 
experience in both Copyright and Industrial Property, Mr. Masena was 
elected to chair ARIPO Administrative Council from 2009 to 2011. 

He has also worked for the Ministry of Communications, Science and 
Technology, Botswana Export Development and Investment Promotion 
Agency (BEDIA) as well as the Trade & Investment Promotion Agency (TIPA).  
He is currently a Board Member of  Botswana Accounting College (BAC) 
and Executive Committee Member of the Corporate Registers Forum (CRF).
Mr. Masena is a holder of a Master of Intellectual Property, Commerce 
and Technology, a Bachelor of Arts in Accounting and Economics and a 
Diploma in Trade Policy from the World Trade Organization.w

Boineelo Peter
Council Member (Ministerial Appointee)

Ms Boineelo M. Peter is Director, Budget Analysis and Debt Management, 
stationed at Ministry of Finance and Economic Development.  Ms. Peter 
plays a critical role in the country’s budget consolidation and monitoring, 
which among others includes facilitating the provision of funds for approved 
development projects, maintenance of comprehensive debt portfolio, 
regular monitoring of central Government’s development expenditure, 
loan assessment and negotiation of new borrowings. She is tasked with 
ensuring that Government complies with international data compilation 
and dissemination set standards regarding Government Finance Statistics 
and Debt.

Ms. Peter is the current Chairperson of the United States President’s 
Emergency Plan for AIDS Relief (PEPFAR) Procurement Committee which 
avails funds for procurement of goods and services under the HIV/AIDS 
project. She has also attended a number of professional finance, budget 
and debt courses and workshops locally and abroad. Ms. Peter holds a 
BA Economics and Accounting from the University of Botswana (UB) and 
MSc. Economics from the University of Illinois, USA.

Josephina Ntshinogang 
Council Member (Ministerial Appointee)

Ms. Josephina T. Ntshinogang is the Senior Manager, Corporate Services 
in the Ministry of Tertiary Education, Research, Science and Technology. 
Previously she has been the Director of Department of Tertiary Education 
Financing from 2016 – 2019.  Before then Ms. Ntshinogang worked as a 
Teacher of Commerce and Accounts in Lotsane Senior Secondary School, 
St Joseph’s College and Ledumang Senior Secondary School.  

Ms. Ntshinogang started the Finance Department at the establishment of 
the Ministry of Youth, Sports and Culture Development.  She also worked 
with Botswana Defence Force as Chief Finance Administrator and later 
deployed at Directorate of Public Service Management on promotion to 
Manager, Finance and Procurement. She has also served in the Ministry of 
Youth, Sports and Culture Ministerial Tender Committee.Ms. Ntshinogang 
holds a MBA from University of Botswana and a Post Graduate Diploma 
in Education from University of Namibia. She also holds a Bachelor of 
Arts degree in Accounting and Economics from University of Botswana 
and a Chattered Institute of Purchasing & Supply (CIPS) diploma.

Verily Molatedi 
Council Secretary (BICA Chief Executive Officer)

Ms. Verily Molatedi is the current Chief Executive Officer of Botswana 
Institute of Chartered Accountants (BICA) and the Council Secretary. She 
is responsible for the day to day running of the Institute, charged with the 
responsibility of implementing all aspects of BICA mandate. Ms Molatedi 
previously worked at Local Enterprise Authority (LEA), Botswana Meat 
Commission (BMC), Botswana Bureau of Standard (BOBS), Standard 
Chartered Bank Botswana and Botswana Housing Corporation (BHC).  

She is highly experienced with diverse leadership skills ranging from Corporate 
Governance, Project Management, Strategic Planning, Financial Business 
Unit Development to Internal Systems Controls.  She is a member of 
Africa Integrated Reporting Committee and chairs the Botswana Integrated 
Reporting Committee. She is a fellow member of BICA and Association 
of Chartered Certified Accountants (ACCA).Ms Molatedi graduated from 
the University of Botswana with a B. Com degree. She has also graduated 
from the Association of Chartered Certified Accountants (ACCA).

Mr. Emmanuel Marufu 
Northern Committee Representative

Mr. Emmanuel Marufu is a Chartered Management Accountant by training 
and an Associate member of the Botswana Institute of Chartered Accountants. 
He has more than ten years of accounting work experience gained from 
several companies in sectors including Education, Manufacturing, and 
FMCG. Mr. Marufu started his accounting career as a Cost Accountant 
at Marvo Stationery Manufacturers and then went on to work for Delta 
Beverages, a subsidiary of South African Brewery Millers as an Assistant 
Accountant (TOP Trainee).He progressed to Finance Manager at Rosh 
Plastics. 

Currently Mr. Marufu is a Lecturer at Baisago University (Francistown 
Campus) specializing in the areas of costing, management accounting, 
taxation and auditing. Mr. Marufu is also a Consultant and Director of 
Juba Management a BICA registered member firm, offering accounting 
and advisory services. He holds a BBA degree in Accounting and is a 
member in good standing of the Chartered Institute of Management 
Accountants-UK and is currently at the final stage of completing an Mcom 
in Management.

Ms. Mpho Magdeline Masuge
Accounting Technicians Representative 

Ms.  Mpho M. Masuge is currently an entrepreneur, and before then was 
employed within the Ministry of Finance and Economic Development as 
Chief Finance Administrator (Finance and Banking) and deputised the 
Director of Finance and Banking.  Key to her then role was regulating, 
managing and overseeing the processing and approval of Government 
Employees Motor Vehicles & Property Advance Scheme (GEMVAS) loan 
applications. Ms. Masuge was also the Ministry’s desk officer for monitoring 
operations of National Development Bank (NDB), Public Procurement 
and Asset Disposal Board (PPADB), Botswana Savings Bank (BSB) and 
Botswana Building Society (BBS) Limited. 

Ms. Masuge has worked for several private companies, parastatals and 
Government both at middle and senior management positions. In a 
career spanning over 30 years, she gained experience in fields such as 
accounting, banking, credit control and finance administration. Ms. Masuge 
has a Certificate in Accountancy and Business Studies from Botswana 
Institute of Administration and Commerce (BIAC). She also qualified from 
Association of Accounting Technicians (UK) and Botswana Accountancy 
College (BAC)/Arthur Portland (part qualified).
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By Victor Baatweng
 

S
hareholders of  the 
Botswana Stock Ex-
change quoted mass 
grocery retailer - 
Choppies Enterprise 

Limited may have to wait a little 
longer before making that short-
trip to the banking halls for a de-
posit or withdrawal of  a ‘dividend 
cheque’. 

The retailer’s latest financials 
suggest that shareholders must 
brace for a ‘dry dividend’ season 
after the much-awaited finan-
cial statements of  the company 
showed that the company has not 
made enough money to payout 
dividends to shareholders.  

While for the year ended 30 
June 2019 the Choppies board has 
made it clear that shareholders will 
not receive any dividend, for subse-
quent reporting period the retailer 
has chosen a not so straightfor-
ward way to repeat the same. 

“The Board has considered it 
prudent to not declare a dividend 
for the period under review in or-
der to preserve cash”, reads part 
of  the notes accompanying Chop-
pies’s full year results for the period 
ended June 2019. 

For the half  year period that 
ended December 2019, the board 
says a lot - without saying much, 
“The Company has a policy of  de-
claring dividends once a year based 
on the annual results”. 

Choppies latest financial results 

shows that the retailer’s losses piled 
up, raking in a P139 million loss 
which is significantly higher than 
the P59.6 million loss recorded in 
December 2018. 

In a note accompanying the re-
sults, the Choppies board attribute 
the losses to discontinuation of  
some operations in foreign mar-
kets. 

Choppies revenue from the 
continued operations reduced by 17 
percent to P 2 969 million (2018: P 
3 596 million). This reduction was a 
direct result of  a further weakening 
of  the Zimbabwe currency against 
the Pula. During the same period 
under review, the group’s Gross 
profit margins improved slightly 
to 22.9 percent (2018: 22.5%) fol-
lowing another good performance 

in the Botswana 
operations. 

The group 
also recorded an 
increase in nega-
tive equity as a 
result of  unreal-
ized foreign cur-
rency translation 
reserves and trad-
ing losses from 
regions that were 
d i s c o n t i n u e d 
since the June 
2019 year-end. 

“The nega-
tive Group equity 
gave rise to exten-
sive investigations 
into the ability of  the Company 
and Group being able to operate as 

going concerns 
for the next year 
and medium 
term thereafter”, 
says the Chop-
pies board.

M e a n w h i l e 
the Choppies 
stock resumed 
trading after 
suspension for 
nearly two years 
on the Botswana 
Stock Exchange 
and Johannes-
burg Stock Ex-
change (JSE). 
The stock price 
moved from 

P0.60 to P0.69 by close of  business 
on its first day of  return.

By The Telegraph Reporter
 

Choppies shares were the most 
traded on Monday, the day the 
stock resumed trading after be-
ing suspended for nearly two 
years. Though the stock was 
heavily traded, its share price re-
mained the same, a sign that the 
stock is not in demand.

The retailer’s shares were sus-
pended on the BSE and JSE in 
September 2018 after the then 
high-flying retailer failed  to re-
lease audited financial results 
for the year ended June 2018, 
unravelling a nasty chapter that 
detailed the messy affairs of  the 
retailer. Trouble began in Janu-
ary 2018 when the chain grocer 
dropped its long-term auditors, 
KPMG Botswana, and turned to 
across town rival PwC. 

Soon after, Choppies an-
nounced that interim results for 
December 2017 and full year 
financials for June 2018 had to 
be delayed after PwC uncovered 
number of  matters relating to 
the current and earlier financial 
periods, which required indepen-
dent verification and expert legal 
analysis before disclosures can 
be made. 

The unfolding saga spooked 
investors, with the share price 
dropping by 75 percent to trade 
at 0.69 thebe, and shortly after 
the shares were suspended from 
trading. For nearly two years 
now, investors have been hold-
ing to the shares, and in the same 
period, the company has regis-
tered P800 million in losses. The 
company’s auditors Mazars has 
warned that the company has 
material uncertainty as a going 
concern. This is due to the retail-
er’s liabilities exceeding its assets. 

By Kabelo Seitshiro

The Botswana Meat Commission 
(BMC) chief  executive officer 
(CEO) Dr Boitumelo Mogome 
Maseko has told the Parliamentary 
Committee on Agriculture that 
owing to concerns on the nega-
tive performance of  the parastatal, 
a management contracted company 
has been enlisted from Ireland as of  
April 2020.

She stated the objective is to 
restructure BMC to be an efficient, 
focused, single site beef  processor.  
She added that it is also to create 
an organization within three years 
which achieves a value proposition 
that makes it attractive to private 
sector players or can facilitate pri-
vate sector involvement in the sec-
tor. 

“The BMC’s technical insol-
vency has created challenges within 
the industry, and thus is being fixed 
through a turnaround strategy,” said 
Dr Mogome-Maseko.

Dr Mogome-Maseko says there 
is need for nationally-led efforts to 

ensure sustainability of  the sub-
sector, adding that this requires bet-
ter coordination of  sector-wide re-
forms, hence a multi-disciplinary or 
institutional team effort to ensure 
optimal implementation of  varied 
recommendations.

The beef  export agency cor-
porate leader believes that a clearer 
path of  growth is envisaged from 
all these timeous reforms and gave 
examples of  the BMC turnaround, 
BMC privatization, Beef  Cluster 
Strategy, establishment of  Meat 

Industry regulator, Liberalization 
of  beef  exports and imports. She 
spoke of  change in sales strategy to 
demand-driven, contributed largely 
to record turnover in some of  the 
years.

“On the other hand, BMC has 

been unglorified by negative cash-
flow and insolvency for a very long 
time attributable largely to reduced 
cattle supplies, as farmers are losing 
confidence on the BMC and thus 
creating a supply-vacuum to an al-
ready inefficient cost structure,” she 
said.

Mogome-Maseko stated that 
there has been a loss of  supplier 
confidence due to BMC historical 
financial challenges that has led to 
uncertainty and unattractive pay-
ment turnaround.  She said over the 
last five years from 2015 to 2019, 
kill has almost halved from 150,000 
to 79,000 slaughter by 2019, levels 
of  sales fell from P1,200 million to 
P690 million and that the average 
annual loss was P204million.

She said fundamental challenges 
at BMC, even at the height of  re-
cord revenue (P1,2 billion), points 
to a business with a highly-fixed 
costs and thus need fixing by re-
structuring to a proper or efficient 
operating model with the right 
level of  staffing, control on spends 
across all procurements or sourcing.

Choppies declares 
drought on dividends

Choppies 
stock most 
traded at 
subdued 

price 
following 

suspension

BMC ropes in Irish firm to see it to privatisation

The suspension comes af-
ter Choppies released the out-
standing audited financials. As 
soon as trade began on Monday, 
Choppies shares were dumped 
in twelve trades. The company’s 
trades accounted for nearly 95 
percent of  shares traded and 
turnover of  the day. Though 
there was large movement in its 
shares, the company’s share price 
still closed at 0.69 thebe, proving 
that there is little demand for the 
stock. Choppies traded 1.7 mil-
lion shares, bringing a turnover 
of   P1.2 million. The overall to-
tal volume of  shares traded on 
the BSE on Monday was 1.85 
million, with a turnover of  P1.5 
million.

J o u r n a l i s m  o f  c o u r a g e
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Did you know that a behaviour that is repeated regularly 
develops into a habit over time? In 1960, Maxwell Maltz 
published a book titled “Psycho-Cybernetics” where he shared 
his discoveries on the time it takes for a habit to form. 

Choppies traded 1.7 
million shares, bringing 

a turnover of   P1.2 
million. The overall 

total volume of  shares 
traded on the BSE 

on Monday was 1.85 
million, with a turnover 

of  P1.5 million.



Wednesday July 29, 202012

GUEST 
COLUMN

OTISITSWE TAWANA-
MADZIBA

BTC Headquaters

Did you 
k n o w 
that a be-
h a v i o u r 
that is re-

peated regularly develops 
into a habit over time? In 
1960, Maxwell Maltz pub-
lished a book titled “Psy-
cho-Cybernetics” where 
he shared his discoveries 
on the time it takes for a 
habit to form. His study 
showed that it took as lit-
tle as 21 days for a routine 
of  behaviour to develop. 
However, in her recent 
research titled, “How 
habits are formed: Mod-
elling Habit Formation in 
the Real World”, Phillipa 
Lally (2009) argued that 
on average, it took more 
than 2 months before a 
new behaviour becomes 
automatic. These findings 
are quite interesting, but 
the main take away is that 
it takes time to develop a 
new habit. 

Generally, good habits 
are hard to form but easy 
to live with. Bad habits, on 
the other hand, are easy to 
form but hard to live with. 
In either case, you develop 
a habit as a result of  your 
repeated choices, deci-
sions, and behaviours. 

In the last two articles 
we extensively discussed 
how parents can help their 
children develop good 
money habits such as “de-
layed gratification” and 
“adaptability”. These hab-
its are essential especially 
in today’s fast changing 
world where instant grati-
fication is the order of  the 
day. Children need to be 
prepared to navigate this 
world and make the most 
of  every opportunity that 
is brought by technology. 
Therefore, in this article, 
I will make reference to 
other critical habits that 
children must develop at 
an early age not only for 
financial success in future 
but for a fulfilling and pur-
pose driven life. 

First, we will focus on 
the habit of  giving or shar-
ing. It is not only a good 
habit but a vital life skill 
that will bring joy in your 
child’s life. It is a univer-
sal principle that knows 
no religion. Biblically, it is 
more blessed to give than 
to receive (Acts 20:35). 
In Islam, there is reward 
in charity (Quran 2:274). 
Giving is God’s principle. 
This is a principle that the 
rich have also mastered 
and live by. For example, 
the world’s top billion-
aires (Warren Buffet, Bill 
Gates, Mark Zuckerberg, 
among others) persistently 
donate part of  the wealth 
to charity work, to help 
the poor and less devel-
oped countries. According 
to Forbes Magazine, Bill 
Gates has donated $35.8 
billion worth of  Micro-

soft stock to the Bill & 
Melinda Gates Founda-
tion whose main purpose 
is to enhance healthcare 
and reduce extreme pov-
erty. These billionaires 
still remain wealthy even 
after giving away billions 
of  dollars of  their wealth. 
This is reflective of  the 
power of  giving – it opens 
room for abundance.  This 
is a money principle that 
as parents and caregivers 
we should also instil in 
our children. Abundance 
may not necessarily come 
in the form of  wealth but 
may come in another form 
of  reward. Teaching your 
child to give or share also 
helps them to make and 
keep friends, and play co-
operatively. As they ma-
ture into adults carrying 
on with this habit, they are 
more likely to become ac-
tive in community work, 
and this will give them a 
sense of  purpose in life. 

Taking responsibility 
is also one of  the critical 
habits that parents and 
caregivers can help their 
children develop, espe-
cially in today’s dynamic 
world where new chal-
lenges are always emerg-
ing. At a young age, chil-
dren may get away with 
taking responsibility, but 
once this becomes a habit, 
it will be difficult for them 
to take responsibility for 
their actions when grow-
ing up. Some bad financial 
decisions are a result of  
not taking responsibility, 
such as not paying bills on 
time, not honouring finan-
cial obligations which may 

ultimately lead to blacklist-
ing or litigation. To avoid 
making some of  these 
bad financial decisions 
in future, children can be 
taught the importance of  
taking responsibilities, and 
this may mean accept-
ing mistakes and learning 
from the consequences 
thereafter. For example, 
when your child uses up 
all their pocket money in 
a day that was meant to 
last for a week, it is im-
portant that they own up 
to their mistake and bear 
the consequences. Dis-
courage them from blam-
ing their friends, and let 
them take the responsibly 
as the main custodian of  
the pocket money. Taking 
responsibility also goes 
beyond financial manage-
ment, it helps children be-
come socially responsible 
citizens. This is very im-
portant in a world where 
gender based violence and 
other social ills are ram-
pant. As parents and care-
givers we must take the re-
sponsibility to mould our 
children into socially and 
economically responsible 
citizens.  

Lastly, the habit of  
gratitude can go a long way 
in shaping a child’s per-
sonal and financial future. 
It is good for emotional 
health and can give chil-
dren a sense of  belonging, 
even when growing up. 
The spirit of  gratitude is 
also widely recognised as 
an antidote of  greed and 
jealousy. Someone who is 
thankful spends less time 
comparing themselves 

with others, and tend to 
focus on achieving their 
goals. This is something 
that is vital when it comes 
to setting and achieving 
financial goals. A grateful 
person is less likely to have 
the pressure to “keep up 
with the Joneses” to attain 
a certain social class. Our 
children should be taught 
to appreciate the good 
things they have in their 
lives from an early age as 
this will curb unnecessary 
pressure to accumulate 
what they do not necessar-
ily need when growing up. 

Clearly, raising finan-
cially smart children is 
more than just teaching 
them about budgeting and 
saving. It requires parents 
and caregivers to bear in 
mind the importance of  
instilling crucial habits 
that will define their chil-
dren’s financial lives in fu-
ture. These habits: delayed 
gratification, adaptability, 
giving or sharing, taking 
responsibility and grati-
tude, among others that I 
will address in future ar-
ticles, are essential when 
teaching children about 
money. Above all, it is im-
portant that parents and 
caregivers model these be-
haviours in their everyday 
lives. As Lailah Gifty of  
“Think Great: Be Great” 
simply puts it, “The best 
way to teach a child is live 
an exemplary life.” 

Otisitswe Tawana-
Madziba is the founder of  
Fin-Edu.  For comments and 
enquiries kindly send email to 
otisitswe@fin-edubw.com or 
visit www.fin-edubw.com.

The Telegraph Reporter

As the effects of  Co-
vid-19 pandemic become 
more apparent, desperate 
households are now turn-
ing to mean loan sharks 
to snatch them from the 
jaws of  financial difficul-
ties. 

With the majority of  
households in Botswana 
having had their finances 
crippled by the pandemic 
and with some having 
no income at all, most 
households are now in 
financial dire straits forc-
ing them to turn to loan 
sharks whose interests 
rates are being described 
as “extortionate and 
criminal.”

Although loan sharks 
have been around in 
Botswana for some-
time, the arrival of  the 
Covid-19 pandemic has 
made their services es-
sential. The devious and 
unscrupulous money 
lenders charge interest 
rates which range from 
25% to as high as 40 to 
45%. Over the weekend, 
The Telegraph caught up 
with one loan shark in 
an impromptu interview. 

Speaking anonymously, 
he says he admits that 
while there is an element 
of  greed involved, it is 
a means of  survival for 
them.

“Most of  the time I 
charge 40% interest and 
this interest does not 
change for as long as the 
person does not pay the 
full amount. If  I lend 
someone P2 000, that 
individual must either 
pay P2 800 at the end 
of  the month or pay the 
full amount within two 
months,” he says.

Most loan sharks are 
not regulated and regu-
larly give cash loans with-
out any paperwork and 
charge exorbitant interest 
rates. In most instances, 
people who fall victim 
to loan sharks meet the 
lenders through social 
media or through friends 
since they have made a 
name for themselves in 
the community. 

Speaking to The Tele-
graph, an expert in con-
sumer insolvency, Amo-
gelang Moshokwa says 
her research shows that 
these lenders, just in the 
last four months, have 

issued up to three times 
as many “loans” as they 
did in 2019. “From what 
I gather, debt saddled 
Batswana are now bor-
rowing money in order 
to pay other debts. This 
is uneconomical”.

Although she admits 
that a lot of  families are 
in dire financial straits 
due to the pandemic, 
she says approaching 
loan sharks will worsen 
their plight since they are 
predatory and cause peo-
ple to “rack even more 
debt”.

Lebogang Kgosi, a 
single mother of  three 
says she lost her source 
of  income as a result 
of  the pandemic. “The 
government threw cash-
strapped people like me 
to the mercy of  loan 
sharks,” she says add-
ing that “with no help 
coming from the gov-
ernment, I was forced 
to approach loan sharks 
in order to buy food for 
my children.” Kgosi also 
says some of  her friends 
do not qualify for loans 
at the bank which forces 
them to approach loan 
sharks.

The Telegraph Reporter

The converged telecom-
munications operator, 
Botswana Telecommu-
nications Corporation 
Limited (BTCL) has in its 
latest offering introduced 
a visa debit card to its 
revamped mobile money 
wallet, SMEGA, offering 
consumers a unique and 
reliable facility to easily 
transact. 

The BTC Smega Visa 
Prepaid debit card, can 
be used to withdraw cash 
from the ATM and to pay 
for everyday purchases at 
supermarkets, petrol sta-
tions, restaurant, airlines 
and hotels anytime and 
everywhere in the world 
where the Visa sign is 
displayed. 

BTC joins its compet-
itors Orange Botswana 
and Mascom which had 
long ibntroiduced theirs 
dubbed OrangeMoney 
Visa card and MyZaka  
Visa card respectively. 
With its unique and reli-
able features, the BTC 
Smega visa debit card of-
fers the convenience to 

transact making it conve-
nient for both locals and 
tourists. 

Commenting on this 
development, BTCL 
Managing Director, An-
thony Masunga said: 
“The SMEGA visa card 
was inspired by the need 
to offer our customers 
and all our stakeholders, 
a one-stop-channel for all 
mobile financial services. 
It is a very user-friendly 
channel that gives users a 
convenient way of  trans-
acting.” 

Accepted in more 
than 28 million outlets 
worldwide, in most busi-
ness and tourist destina-
tions, the BTC Smega 
prepaid visa card can also 
be used  to book and pay 
in advance for essential 
such as airfares, hotels 
and car hire. It is simple, 
easy and quicker to use 
offering customers  the 
convinience and access 
to their funds 24 hours, 7 
days a week.  

The BTC SMEGA 
wallet, also offers the 
convenience to transact 

using Botswana’s fastest 
and widely available net-
work covering over nine-
ty percent (90 percent) 
of  the country. The BTC 
network reaches far and 
wide in Botswana and 
where the operator does 
not have a shop, the com-
pany has a mobile truck 
(shop) that takes services 
to customers who may 
not have direct access 
to BTC fixed customer 
touch points; underpin-
ning   the convenience of  
not only accessing SME-
GA but all BTC services.

Not only can cus-
tomers make financial 
transactions through 
their mobile phones on 
the go covering a wider 
geographic coverage 
area, the other major dif-
ferentiator with SMEGA 
wallet is the Motshelo 
Group Club Account. 
BTC is the first and only 
network operator in 
the country to provide 
a service for Motshelo 
Clubs. The Motshelo ac-
count allows subscribers 
to contribute and save 
money.

Critical habits that children must develop 
for financial success in future: Part 3

Loan sharks make a roaring trade 
out of Covid-19 misery

BTC introduces visa debit card

First National Bank of Botswana Limited, Registration number BW00000790476

First National Bank Botswana has a fully equipped Training Centre at FNB 
House Gaborone. The Bank wishes to contract registered companies for the 
provision of learning and development programmes. Interested companies 
are hereby invited to express their interest in providing the learning and 
development programmes to the Bank. 

Expression of Interest
EOI/011/FNBB/2020 
Learning and Development Programmes

The services may include but are not limited to the following: 
I. Leadership Development Programmes
II. Technical Specialised Banking Skills (e.g Credit, Retail, Business, Insurance,
 Project Management, Continuous Development Programmes)
III. Soft Skills
IV. Coaching
V. Team building

The company must preferably have; 
• Majority citizen ownership
• Online or virtual learning platforms
• Accreditation with Botswana Qualifications Authority or any international accreditation body

The company should also have the following documentation ;
1. Company Profile citing relevant experience
2. Company Registration Certificate 
3. List of Directors and Shareholders/ Company Extract
4. Certified I.D copies of Shareholders and Directors
5. Copy of a valid Tax clearance certificate.

Interested companies who are compliant with all of the above should send an email to 
fnbtenders@fnbbotswana.co.bw to request the Tender Document not later than the 
31st July  2020, 1600hrs. The tender document will only be sent to the bidders on the
same date by 17:00hrs

All enquiries should be made via email to fnbtenders@fnbbotswana.co.bw with subject 
EOI/011/FNBB/2020- LEARNING AND DEVELOPMENT PROGRAMMES
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By Arnold Letsholo

The escalating incidences of 
domestic violence, especially 
defilement and incest during 
the Corona virus lockdown 
have triggered a partnership 
by Botswana Disco queens-
Gloria Lorato Thakadu 
aka Magloo Amafesto and 
Lebang Baipidi aka Ponka 
Livigoh.

The project is meant to 
amplify women’s voices.

Titled: ‘Lentswe la 
mosadi (a woman’s voice); 
the single is scheduled 
to hit music shelves the 
forthcoming weekend. 
In fact, an interview with 
the duo revealed that the 
single is an entry point into 
a nationwide campaign 
against domestic violence.

“Through this single 
we would like to set a stage 
for women to come up 
into the open and speak 
against violence, especially 
these devilish incest and 
defilement. Women have 
the tendency to keep those 
actions secret sometimes 
just because perpetrators 

are bread winners. We 
would like to lobby support 
from both men and women 
organizations already on the 
ground, condemning and 
fighting violence against 
women and children,” said 
Thakadu. 

She added that her 
partnership with Baipidi is 
a positive mood as it is not 
common for women to join 
forces that way; especially 
when one has already made 
a brand for herself like 
Baipidi. Thakadu has three 
albums under her name; and 
only the last raised her while 
Baipidi has four albums 
through which she rose to 
her current status. Their 
rhythm differs to a great 
extent. 

‘Mother of disco’ as 
she is passionately called 
since she migrated from 
House-Kwasa highlighted 
that her partnership with 
Baipidi raised her desire to 
be involved in touching the 
lives of those in need in the 
society. She pointed out the 
fact that women in far rural 

areas need empowerment. 
They need support in areas 
like human rights. Girls 
there also need support.

“We intend going out 
to schools to give talks and 
where need be, give girls 
such important amenities 
like sanitary pads. We 
need to advise girls because 
nowadays they outgrow 
their age which makes them 
vulnerable to abuse. There 
also need to give them 
guidance on how to dress 
and general behaviour. I 
am happy to partner with 
Magloo because she has 
talent, only she lacked 
exposure. I have a lot to 
learn from her since she is 
married, yet she is a star,” 
quipped Baipidi. Indeed, 
she added they call for 
support from private sector 
and Non-Governmental 
Organization (NGO) so 
that they can trumpet their 
message against the vice of 
violence.

Their single was 
recorded at Lebzamos 
studio.   

By Cedric Swanka

L
egends Barbershop 
has opened a new 
branch and franchise 
in Botswana, as their 
first shop outside 

South Africa with the plan 
of offering hair grooming 
services for both men and 
women as well as ensuring 
quality haircuts and quality 
service.

In an interview with The 
Telegraph Legends Barbershop 
Botswana Franchisee 
Kealeboga Gaelebale said: 
“Legends Barbershop brand 
was interested in opening a 
shop this side after seeing a lot 
of Batswana going to South 
Africa. After realising this 
they approached me to do 
a bit of research to see what 
the demand for the Legends 
brand was like in Botswana. 
We did a market test and 
discovered from the research 
there was a demand. So myself 

and the owner of the Legends 
brand Sheldon Tatchell came 
together to decide to open 
up a Legends Barbershop in 
Botswana. To bring the service 
and expertise to Batswana.”

“We are based in Gaborone 
at the moment and I want to 
assure Batswana that this is a 
Motswana owned franchise, 
the shop has employed 100% 
locals and these employees 
went through the same 
training in South Africa as 
their counterparts,” Gaelebale 
said.

Legends Barbershop was 
started in South Africa in 2011 
but the barbershop started 
making headway in 2014 after 
the founder, Sheldon decided 
to leave his corporate banking 
job to follow his lifelong 
dream, which was to show 
South Africa his haircutting 
talent. The barbershop 
dedicates its services to styling 
men’s haircuts only however 
occasionally women and 

children as well.
Furthermore, Gaelebale 

said: “It is not just a 
barbershop, it is centred on 
selling a good experience, 
quality and integrity. 

We take good care of our 
customers and our prices are 
very competitive as there was 
a market insight on pricing 
research type of customers to 
focus on, that took place for us 
to be able to open a shop here. 

We have decided to make 
this brand for the people, as in 
South Africa it is frequented 
more by celebrities and 
personalities and here we want 

everybody to feel welcome 
as long as they can afford a 
haircut.”

“There is excitement for 
the store here in Botswana, 
with most negative reviews 
based on the confusion that 
South Africans are taking 
over the local market and I 
want to say we are not here 
for competition we are here to 
complement and upskill our 
roadside barbers through our 
corporate social responsibility 
program,” Gaelebale said.

On the issue of gender 
representation Gaelebale said 
“we do have women who cut 
and style men`s hair. When 
we started off during staff 
training courses, we had five 
women and about eight men. 
However during the training 
took long around 12 months, 
many ladies couldn’t hold on 
and fell off. Right now we have 
two ladies and ten men and we 
would love to have more ladies, 
it’s just that what happened 
during the training resulted in 

us hiring more men.”
The Botswana Legends 

Barbershop will adopt the 
same model as the South 
African stores, offering diverse 
services from trimming, 
balding (chiskop) to beard 
trimming and even kiddies 
styles. “In this Covid 19 
pandemic environment, 
compliance is one of our main 
focuses, as our appliance and 
staff will all be sanitized before 
beginning the job,” Gaelebale 
shared.

Disco duo fights GBV

SA’s Legends Barbershop cross-cuts into Botswana 

Local artist Motlha has just released a new single titled Sefolletse, which translates to 
‘hitting a blank’ in English. It was produced and recorded by Music2Music.



A
frica is on 
the rise in 
p r o m i n e n c e , 
there’s been 
a shift in 

economic opportunities.  
In fact, studies by Nielsen 
have indicated that Africa is 
one of  the fastest growing 
economies in the world.  
Our youth remains as the 
backbone for the sustainability 
of  our economic growth as 
a continent.  However, 226 
million youth aged 15-24 that 
live in Africa representing 
nearly 20% of  our continent’s 
population are not active 
economic growth participants. 
This is due to social challenges 
and skills resulting in a high 
unemployment rate.  This 
therefore raises a question; 
how do we empower the 
youth with skills to address the 
economic and unemployment 
challenges? 

In response to this 
question we also need to 
consider that upskilling youth 
is not only the responsibility 
of  government but is key for 
the private sector in terms of  
business sustainability.

There are key things that 
businesses need to consider 
when developing youth skills 
programmes with one of  
the most key considerations 
being a long-term approach, 
understanding that skills 
development takes time and 
investment.

1. Identify a need 
relevant to the market and 
relevant to your business:

Companies need to 
guard against creating skills 
programmes as a tick box, 
essentially, they need to answer 
to a skills gap in a country, but 
what makes this sustainable 
is its link to the progress and 
sustainability of  your business.

For examples, as part of  
our response to the skills gap 
in the markets in which we 
operate across the continent, 
MultiChoice Botswana has 
prioritised investment in 
various initiatives such as our 
Supply Value Chain of  Mega 

Dealers and Direct Sales 
Force Agents, Installers and 
MultiChoice Talent Factory 
(MTF).  A good investment 
through a host of  skills and 
enterprise development 
initiatives with a focus in 
youth will assist in shaping our 
continent. Our initiatives are a 
combination of  direct business 
needs, overarching industry 
and country needs.

Not only are these 
initiatives equipping the youth 
with the skills to address the 
unemployment rate, but they 
are also designed to address 
the industry needs and gaps. 
Our strategy is not only 
focused on youth who are not 
employees of  ours, but we 
have also implemented internal 
leadership programmes that 
recognize future leaders who 
will lead our organisation in the 
future.  Our ability to address 
the youth skills gap depend on 
the success of  these initiatives

2. Scale and partner in 
order to drive programmes:

Businesses may feel that 
skills development is costly 

especially if  it is a smaller 
business, however there is 
opportunity for businesses 
to scale programmes or 
alternatively partner with other 
businesses or institutions.

We are proud of  the work 
that our flagship programme 
MultiChoice Talent Factory 
(MTF) has achieved since its 
inception in 2019. MTF, an 
education programme that 
develops emerging TV and 
film talent in Africa, through 
an accredited 12-month 
immersion programme 
including both theory and 
hands-on experience in 
cinematography, editing, audio 
production and storytelling. 
It is the first academy of  its 
kind, spanning three regions 
and 13 countries across Africa. 
Sixty deserving young, talented 
candidates who want to work 
—and innovate — in film 
and television production get 
the chance to hone their skills 
alongside industry greats. 

The programme allowed 
for scalability, however we 
quickly realized that having 

an academy in each country 
would not be viable, so we 
looked for ways to incorporate 
most of  the markets in which 
we operate. We created 
a sustainable model for 
the initiative by opening 
three academies in our 
main regions across 
the continent namely 
West, East and Southern 
Africa. Furthermore, we 
continue to partner with 
experts in the industry 
globally such as Dolby 
and the New York Film 
Academy in order to 
offer international best 
practice and training. 

The best 
partnerships are 
not solely based on 
money but should 
rather be based on a 
mutual passion for 
skills development 
together with shared 
values between the 
partners. It also looks 
at mutual benefits and 
complementary skills.

3. Profit is not the 

Aim
If  a company invests in 

skills development, it should 
not be done with profit as the 

only outcome. 
Intangible economic 

benefits are derived through 
MultiChoice’s development of  
its communities.   Employment 
means assimilating new skills 
and abilities. Skills once 
learned and mastered create 
competencies and promote 
the flow of  knowledge across 
industries and sectors as people 
locate new opportunities, 
move to new employers, or 
launch enterprises.

Acknowledging that the 
company’s prosperity is due 
to the people in the markets 
it serves, MultiChoice has 
become intertwined with 
the economies in which it 
operates. This has meant 
going beyond creating value 
for shareholders, employees 
and extended to communities 
through leveraging the 
company’s expertise to impact 
on supporting the growth of  
local production facilities and 
nurturing of  African talent.

4. Be Digital and 
Adaptable

If  the COVID-19 
pandemic and lockdown 
measures by local governments 

to flatten the curve have 
taught business anything, it is 
to be adaptable and be able 
to function digitally.  These 
unprecedented times demand 
that we be resilient in our efforts 
to impart skills for youth who 
will lead our businesses in the 
future.  Due to the COVID-19 
lockdowns, MTF has looked 
at new opportunities to 
innovative with our curriculum 
and remain connected with 
skills development training.    
Undoubtably, the success our 
efforts to impart skills for 
resilient youth depends on our 
ability to execute and maintain 
our curriculums.  

MTF launched a series 
of  online masterclasses 
available on Africa’s creative 
network, the MTF portal. The 
masterclasses offer exclusive 
access to practical, industry 
expert-led skills workshops 
that afford film and television 
professionals the ability to 
interact and learn from the best 
in Africa. The masterclasses 
have been made available to 
over 25 000 registered users 
with a profile on the MTF 
portal. 
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INVITATION FOR EXPRESSION OF INTEREST 
(EOI) FOR RESTAURANT WITHIN THE NEW 
GABORONE CONTAINER TERMINAL (GABCON) 
(PTY) LTDFREIGHT VILLAGE BUILDING

OPEN MONDAY TO FRIDAY: 8AM - 5PM 
SATURDAY(THIS DAY NOT OPEN FOR EOI COLLECTIONS) : 7AM - 11AM

Not withstanding anything in the foregoing, GABCON is not bound to accept any proposal, nor incur expenses 
in preparation thereof.

Gaborone Container Terminal (GABCON) (Pty) Ltd invites 
reputable operators, organisations and management companies 
for an “Expression of Interest” – EOI to provide services for 
restau rant or any related outfit. 

GABCON CORPORATE BUILDING

GABCON Corporate Building housing a restaurant facility and 
sitting area, is currently under construction, and it is scheduled 
to be completed by Mid-2020. The landmark freight village 
(corporate building) that  measures at approximately 1236 square 
metres, houses restaurant space that measures approximately 
295 square metres. This being a one-stop shop logistics hub, it 
is a multi-use development and is designed to accommodate 
an array of service providers and consumers. In addition, the 
Dryport/Container Terminal already boasts of increased footfall 
from hundreds of different stakeholders. Our stakeholders 
include Shipping-Companies (mainly shipping lines/companies 
housed at GABCON) and other commercial players (Suppliers/ 
Importers, Exporters). This facility is expected to cater for 
employees for GABCON employees, customers, truck drivers 
delivering and collecting containers, employees for other 
organisations housed at the terminal.

The appointment of the operator will entail a prequalification 
process. GABCON therefore invites reputable operators, 
organisations and management companies to express their 
interest in the following, in line with key selection criteria:

1. GABCON is seeking to engage operators for a restaurant

2. The pre ferred operators:

• Will be required to demonstrate relevant experience, 
capability as well as ability to fund the project.

• Will be required demonstrate desire to lease the available 
restaurant space and why they should be considered for 
the opportunity.

• Will be required to demonstrate compliance and or 
possible compliance to the regulatory requirements for 
the expression and the operation of the restaurant.

• Demonstrate the manner in which collaboration will be 
undertaken to ensure the restaurant adequately serves 
the needs GABCON, its employees, its tenants and the 
broader community. 

Compliance to EOI
• Bidders Profile (a page summary of the business)

• Registration Documents, if any.

• Certificate of Incorporation

• Shareholder Certificate / Relevant Partnership Agreement

• Tax Clearance Certificate

• List of company directors or partners

EOI DATES: 
The procuring Entity is Gaborone Container Terminal (GABCON) 
(PTY) LTD

EOI Submission and Opening Area: Gaborone Container Terminal 
(PTY) LTD, Plot 14415, Maakgadigau Road, PO Box 504271, 
Gaborone West  

Companies wishing to participate on this EOI are to send a request for the 
EOI document to pearls@gabcon.co.bw  or collect hard copies from  GABCON 
during working hours from 0800 – 1300 hours and 1400-1630 hours effective 
Monday 9 March to Friday 27 March 2020

Managing Director
Gaborone Container Terminal (PTY) LTD
Plot 14415, Maakgadigau Road
P.O Box 504271
Gaborone West 

For more information, you may send your inquirIes to pearls@gabcon.co.bw.

INVITATION FOR EXPRESSION OF INTEREST 
(EOI) FOR RESTAURANT WITHIN THE 
NEW GABORONE CONTAINER TERMINAL 
(GABCON) FREIGHT VILLAGE BUILDING

Gaborone Container Terminal (GABCON) invites 
reputable operators, organisations and management 
companies for an “Expression of Interest” – EOI to 
provide restaurant services or any related outfit. 

GABCON FREIGHT VILLAGE BUILDING
GABCON Freight Village (Corporate Building) housing 
a restaurant facility and a sitting area, currently under 
construction and scheduled to be completed by the last 
quarter 2020. GABCON Freight Village (Corporate Building) 
that measures at approximately 1236 square metres, houses 
restaurant space that measures at approximately 295 square 
metres. This being a one-stop shop logistics hub, it is a multi-
use development and is designed to accommodate an array 
of service providers and consumers. In addition, the dry 
port/ container terminal already boasts of increased footfall 
ranging from Shipping Companies (mainly shipping lines/ 
companies housed at GABCON), Botswana Unified Revenue 
Services to other commercial players (Suppliers/ Importers, 
Exporters). The restaurant will be a multi-functional facility 
catering for the public, staff, customers and clients from all 
across the global world.

The appointment of the operator will entail a prequalification 
process.
GABCON therefore invites reputable operators, organisations 
and management companies to express their interest as 
follows:

1. GABCON is seeking to engage operators for a restaurant

2. The preferred operators;
-  Will be required to the terms and features as 

contained in the EOI document 

3. The Expression of Interest documents are available at 
GABCON where bidders will be required to submit;

3.1 Compliance Documents
3.2 Technical Requirements Documents
3.3 Financial Documents

EOI DATES: 

The procuring Entity is GABCON 

EOI Submission and Opening Area: GABCON, Plot 14415, 
Maakgadigau Road, P.O Box 504271, Gaborone West 

Companies wishing to participate on this EOI are to;
1.  send a request for the EOI document to 
 oratileg@gabcon.co.bw  with effect from this 

publication
2. OR collect Hard Copies from  

GABCON during working hours from 0800 – 1300 and 1400 
-1630 hours with effect from this publication 

Deadline for collection and submission – 1300hours Thursday, 20 August 2020. 
Opening -  1400hours Thursday, 20 August 2020

By Anita Rannoba

They say personal experience 
is the best you can ever get 
but, in my occurrence, it was 
one not to write home about.  

For a while back I had 
heard about the Oral-quick 
HIV self-test but never 
thought that someday it will 
land in my hands. 

When a friend gave me 
the Oral-quick HIV self-test 
about three weeks, I did not 
hesitate to take it.

After all, I had always 
been curious to see how it 
works, more so as I knew 
my track record of  my HIV 
results which have always 
been negative. 

As with everything 
however, when the kit landed 
in my possession, I became 
reluctant to take it. But as they 
say, curiosity killed a cat!

After two weeks of  having 
the test kit untouched in my 
handbag, my curiosity finally 
got the better of  me.

Finally, I mustered the 
courage to experiment with 
the home self-test kit and I 
decided there and then to do 
it and get over with it. 

At the time, this seemed 
a routine test for me as I had 
done several tests before and 
had always returned negative. 
I believed I was going to 
return a negative sample! 
How wrong I was.

Taking the pack out of  my 
handbag, I unpacked it and 
laid everything on my bed. 
On it there was a test tube 
with some fluid, a swab and 
an instruction booklet, which 
for some reason was as big as 
a broadsheet once opened.

Slowly I read the 
instructions. They were 
simple and straight to follow. 
No needles, no blood samples.

You just had to ‘gently 
swipe along upper gums once 
and lower gums once. Then 
insert the swab inside the test 
tube provided and get results 
in just 20 minutes.’ 

There is however a catch. 
The last sentence of  the 
instructions read, ‘if  two lines 
appear do a confirmation 
test with a doctor.’ Easy to 
overlook, at least until the test 
plays a trick or two on you.

Anyways, emboldened by 
my previous tests, I confidently 
carried out my self-test as per 
the instructions.

Things however took a 
wrong turn 20 minutes, when 
checking the results. For a 
moment, I could not believe 
what my eyes saw. Two vivid 
red lines appeared on the test 
kit. I was HIV positive! 

In a split second my world 
came crushing down on me. 
My body became numb and 
I turned ice cold as reality hit 
me. 

The walls were spinning 
and my head was on a cloud. 
As the fog cleared, I went 
into a depression I had never 

felt before. Suicidal thoughts 
started creeping in.

Thankfully, my 2-year-old 
daughter knocked a bit of  
sense into me. The last line of  
the instruction pack hit me, 
and I decided there and then, 
‘consult a doctor.’ 

I grabbed my mobile 
phone and dialed my ‘baby 
daddy’ as we call our babies’ 
fathers. After narrating to 
him my positive test results, 
around 8pm we agreed to 
consult the Doctor.

But there was one hitch. 
All this was happening on a 
Saturday night when most 
public and private health 
facilities and are closed. To 
say we had the longest 3 hours 
of  our lives, as we moved 
around Gaborone to find a 
health facility to test is an 
understatement!

The drive around town 
looking for an open health 
facility was not easy. Each of  
us lost in thought, there was 
an eerie silence and for some 
reason, we could not even 
look each other in the eye.

From private clinics to 
government clinics like Block 
9 and Nkoyaphiri Clinic, no 
help was forthcoming. The 
answer was to come for a 
confirmation test on Monday. 
The thought of  waiting a day 
was however not what I could 
take.

At around 10:30pm when 
we were just about to give up, 
then came some good news 
and a little ray of  hope. A 
private clinic called A.O clinic 
was open to give us some 
assistance. 

Unlike the government 
hospital we however had to 
pay consultation fee, buy the 
testing kit and also pay for 
being tested. At this moment, I 
did not mind paying whatever 
the price as I was literally out 
of  my mind thinking of  what 
my eyes had seen earlier.

“Can I give you so that you 
read your results yourself,” 
the doctor said, taking a deep 
breath I said yes. Handing 
them to me I saw this time 
only one very clear red line 
indicating am HIV negative. 

While I can laugh at myself  
as I narrate this this ordeal 
fills, there are still however 
some lingering questions on 
my mind.

“What if  I had tested 
positive?”  “how would I feel 
if  the results never changed 
and I was actually still 
positive?” 

Having lived as an HIV 
infected person, even if  it 
was only for about 6hours 
made me ponder how people 
manage to live with the virus.

My little affair with the 
HIV has only made me 
marvel at the courage these 
people have to muster daily 
living on medication.

I do not see myself  ever 
performing any self-test again 
no matter its kind or nature. 
I am however happy to have 

‘lived with HIV,’ even if  for a 
few hours only. 

The knowledge and 
personal experience have 
made me appreciate our 
brothers and sister who are 
on a daily fight with any kind 
of  disease.

But with the ordeal of  my 
self-test still playing heavily on 
my mind, I visited Botswana 
Family Welfare Association 
(BOFWA) as I sought to 
understand it more.

Speaking to *Lesego 
Clinton* (not real name) who 
is one of  the HIV councilors 
at BOFWA, he said the 
government rolled out the 
Oraquick HIV self-test as 
far back as 10 months in 
September 2019.  

She noted that so far, she 
has distributed about 50 HIV 
self-test kits and she has got 
positive feedback from them 
even though the were a few 
whose emotions where all 
over.

“From the time of  this 
virus we know it lives in the 
blood and it may be a lot 
confusing to many when we 
talk about the oral test. I for 
one was confused when I first 
heard of  it; we are not testing 
the saliva but at the far end of  
the gums not close to the teeth 
the is a certain fluid that too 
carries HIV antibodies and 
this is the fluid that should be 
on the swap not saliva,” she 
clarified. 

Highlighting that the test 
has to be carried out in less 
than seven days while in my 
case the test stayed two weeks 
in a handbag exposing it to 
different atmospheric changes 
hence damaging it. 

She also added that 
they keep in touch with the 
individual they have handed 
the kit to, to ensure that they 
do it correctly, they do council 
before handing anyone the 
test in order to keep the 
patient calm regardless of  the 
outcome of  results.

“Emotions are something 
we cannot stop from creeping 
in when one gets bad news, 
hence we keep in touch with 
each person who has been 
given a self-test,” she added

She however noted 
that, one may fell a range 
of  emotions when they get 
their test results; which could 
include shock, numbness, 
denial, anger, sadness and 
frustrations. The feeling 
is perfectly normal and 
understandable she includes 
while for other people it may 
come as a relief  that they 
finally know the truth about 
their status.

Regardless of  the kind of  
emotion name may have, as 
HIV/ AIDS councilors they 
cannot monitor all individuals 
accordingly. In conclusion 
she noted that they are taking 
a report back to Ministry of  
Health about the Oral-quick 
self-HIV test.

The day I took HIV self-test

The Importance of Skills Development for Resilient Youth

Portia Gotshajwang, Human Resources Manager, MultiChoice Botswana
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By Patience Lephogole

Francistown school of  chess 
is making strides despite be-
ing faced with a pandemic 
which has befallen all sport-
ing codes. 

The school’s co-founder 
Jeremiah Dikgang revealed 
that an online tournament 
started during lockdown as a 
challenge between two acad-
emies, theirs and Khutsong 
chess academy from South 
Africa, with games played 
every Saturday at 1900 hours. 
He said:“As we continued to 
play we realised that this is a 
fantastic opportunity for our 
students to fight it out with 
their peers from another 
country. The kids always 
looked forward to the chal-
lenge and developed the de-
sire to play their peers hence 
putting the necessary effort 
in the development.”

“As time went on, we re-
alised it cannot be only two 
of  us playing, hence we in-
vited other academies whom 
we felt were thinking outside 

the box like us. The number 
of  academies grew to 8, we 
ran it as a league whereby we 
play 6 legs then determine 
the league winners,” Dik-
gang noted.

Moreover, Dikgang add-
ed that currently they have 
three countries taking part 
in it, Botswana, South Africa 

and Zambia. He said “We 
have agreed as organizers 
to bring in more academies 
from zone 4.5 countries 
hence raising the level of  
competitiveness as well as 
exposure to our students.”

“The main objective is 
to provide our young peo-
ple with a decent platform 
where they can develop 
and become the best they 
can, and that can only be 

achieved by them playing 
among the best in the re-
gion. Currently we are lead-
ing the pack after three legs, 
and we are hopeful that our 
students will hold onto that 
position until the end of  6 
legs,” added Dikgang.

Dikgang further opined 
that the league managed to 

unearth some of  the hid-
den talents in their students 
who have been hiding. He 
said “Special mention goes 
to our Maun based student 
Gaasite Sebetela as well as 
Kanye based Arona Mo-
shoboro, whose growth and 
performance in the online 
tournament has been out-
standing, hence proving that 
this is working wonders for 
our students.”

“They grow tremen-
dously thanks to the online 
platform, we are working 
hard to become the biggest 
youth event in Africa, and 
that can only be achieved if  
we get sponsors, something 
which we are working on 
tirelessly,” Dikgang opined.

He further added that 
the league contributes im-
mensely to chess growth in 
the country because chess 
development involves com-
petition, the more one com-
petes, the more competitive 
they get. He added that “We 
are excited about this new 
development because our vi-
sion has always been to be-
come centre for excellence, 
and this league is one of  
the pieces in completing the 
puzzle.”

“We have a weekly aver-
age of  twenty of  our acad-
emy players taking part in 
the league and our target is 
to have all of  our students 
participating, we are positive 
that will be achieved,” con-
cluded Dikgang.

By Godfrey Mowaneng

T
he Botswana 
Chess Federa-
tion (BCF) con-
cedes it has a 
better edge of  

qualifying for the next stage 
in the 2020 online chess 
Olympiad. 

The team will com-
mence competition on Au-
gust 5th 2020 with positive 
energy following extensive 

preparations of  online 
chess guided by national 
team gaffer Ivon Makabe.

The Olympiad online 
games commenced on the 
22nd July and will end on 
August 30th with Botswa-
na seeded on Division 3 
against the likes of  Albania, 
Barbados, Belgium, Bolivia, 
Chile, Costa Rica, Den-
mark, Dominican Republic, 
El Salvador and Guatemala 
amongst others. With 35 

seeded teams in this divi-
sion, teams will be divided 
into five pools for a round-
robin of  nine rounds each 
with the top three teams of  
each pool qualifying for Di-
vision 2. 

Best performers in Divi-
sion 2 will witness the top 
three first teams of  each 
pool qualify for the Top Di-
vision, which will also have 
five seeded teams based on 
the 2018 Gaprindashvili 

Cup final standings and five 
nominated teams for each 
of  the four continents. 

In this phase, 40 teams 
are divided into four pools 
where each pool plays a 
round robin of  nine rounds. 
The top three teams of  each 
pool qualify for the playoffs 
where 12 teams start with 
a knockout tournament, 
followed by quarterfinals, 
semifinals, and finals.

Speaking to The Tele-

graph, BCF mouthpiece 
Kutlwano Tatolo said they 
are prepared to make it to 
the next stage of  Division 
2. 

“Our target is to qualify 
for the next stage and we 
are confident that we will 
make it as we stand a bet-
ter chance. It will not be our 
first time playing against 
some of  these teams. We 
have once beaten some of  
the nations pitted against 

us and have been prepar-
ing well for the games,” said 
Tatolo.

She further said that the 
coach is impressed by the 
level of  readiness of  the 
squad since they have been 
playing competitive online 
matches since the covid 19 
pandemic affected sport-
ing activities. “Our team is 
comfortable playing online 
and have been doing more 
theory and studying of  op-

ponents with the coach’s 
guidance and believe that 
our ratings will improve 
after the Olympiad,” con-
cluded Tatolo.

While the team is guided 
by Makabe, the six main 
players include IM Provi-
dence Oatlhotse, Gomol-
emo Rongwane, WIM 
Onkemetse Francis, WIM 
Boikhutso Mudongo, WFM 
Refilwe Gabatshwarwe and 
Thabo Elias.

By Oratile Otsetswe

Halfway through the year, the 
Botswana Tennis Association 
(BTA) is yet to receive its an-
nual sport grant from the Bo-
tswana National Sport Com-
mission (BNSC). 

BTA resumed its calendar 
of  events last week when they 
hosted the Botswana Open 
Championships in Gaborone.

In an interview the BTA 
public relations officer (PRO), 
Oaitse Thipe, revealed the 
tennis body is looking for 
long- and short-term spon-
sorship partnerships to enable 
the code to execute its activi-
ties. 

He noted that with funds 
available they could be able to 
host coaching clinics to have 
a pool of  coaches to be able 
to be placed around the coun-
try and to host more tourna-
ments.

Thipe added that BTA 
has paid all debts from the 
associations’ savings to cover 
the cost of  the tournament. 
BTA popped out P35 000 in 
the just ended tennis champi-

onship, the amount was used 
to pay for balls, officials and 
prize money for athletes.

The tennis team got 
BNSC to pay for the balls 
that were used in the tourna-
ment, the balls costed BNSC 
P13 000. The BTA technical 
partnership with Kennex is 
valuable to the sporting code 
because they are able to buy 
equipment at a cheaper rate. 

“BTA has an Olympics 
solidarity fund that is used 
through Development of  Na-
tional Sport Systems (DNSS) 
for BTA programs like the up-
coming training camps around 
the country and coaches’ 
course,” he explained.

He said that he was im-
pressed with the level of  com-
petitiveness displayed by all 
players across the different 
categories they played. The 
tournament featured players 
that are playing college ten-
nis in North Carolina, Thato 
Holmes, BNSC Award winner 
Tshego Tsiang, and former 
college player in San Diego 
Innocent Tidimane.

“the association is yet to 

receive its annual grant from 
the country sporting mother 
body, BNSC. Tennis rents 
its national tennis Centre fa-
cilities to raise funds and they 
money is used prudently for 
its competitions. As an as-
sociation we have to make 
sure that our facilities gener-
ate funds which we put into 
development programs” ex-
plained Thipe.

Tennis believe in develop-
ment of  athletes from early 
stages so that they grow in 
stages perfecting their tech-
niques as development pro-
gresses.

BTA has selected some 
dates in August and Sep-
tember for national training 
camps for Under 14 to Under 
16 and coaches’ workshops 
across the country. BTA will 
host the second tournament, 
the Botswana Open Junior 
tennis championship, over 
the weekend at the National 
Tennis Centre, from the 1st 
to the 2nd August. The two-
day event is a singles tourney 
open for Under 10 to Un-
der18 players.

BCF optimistic ahead of chess Olympiad

Tennis association awaits annual grant to bounce back Chess academy moves online to beat Covid-19
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BCF optimistic ahead of chess Olympiad- Pg 15
The Botswana Chess Federation (BCF) concedes it has a better edge 
of  qualifying for the next stage in the 2020 online chess Olympiad. 
The team will commence competition on August 5th 2020 with 
positive energy following extensive preparations of  online chess 
guided by national team gaffer Ivon Makabe.

By The Telegraph Reporter

Botswana Football 
Association (BFA) 
faces COVID-19 re-
lated logistical chal-
lenges ahead of  its 

Elective General Assembly (AGA).
Aside from finding a suitable 

venue, an innocuous clause in the 
COVID -19 regulation may scup-
per any chance of  the AGA being 
hosted.

While there has been a lifting of  
restrictions for the hosting of  meet-
ings, workshops and conferences, 
there are however some restrictions.

Among others, the BFA will have 
to satisfy the Director of  Health Ser-

vices that it has ‘the ability to comply 
with directions for the prevention of  
the spread of  COVID 19.

This includes making sure that 
meeting attendees shall among oth-
ers ‘wear cloths face masks that cov-
er nose and mouths.

Attendees will also be expected 
to keep social distances and the 
workshop should have breaks every 
two hours.

The regulations go on to stipu-
late that for a meeting, conference 
or workshop to proceed, ‘it shall not 
have 75 persons in attendance at any 
time.

It goes on to state that ‘a person 
shall not travel across COVID zones 
for purposes of  a meeting, work-

shop or conference.’
Speaking on condition of  ano-

nymity, a source within the BFA 
informed The Telegraph that the as-
sociation is looking to adhere to all 
‘COVID 19 health protocols.’ 

As such, the source among the 
considerations, the BFA will be 
looking at the possibility of  live 
streaming the AGA.

The source said this comes as 
they will have to cater for other in-
terested parties, such as some can-
didates, observers and media, who 
may not be allowed into the hall due 
to the limit on number of  attendees.

According to the source, with 
almost 90 attendees expected to at-
tend, the number already exceeds 

the one stipulated in the COVID 19 
regulations.

“We have 60 delegates, 13 mem-
bers of  the BFA National Execu-
tive Committee (NEC), 10 associ-
ate members and 5 electoral board 
members who are expected to at-
tend. This number exceeds that 
which is allowed to attend a meeting 
according to the COVID 19 regula-
tions,” said the source.

The source further informed 
this publication that this would 
mean some observers, including 
some NEC position candidates and 
the media, will not be allowed in the 
AGA venue. He however said the 
association may consider having an 
overflow to accommodate observ-

ers.
He further said another great 

obstacle is the COVID 19 regulation 
that prevents people to cross zones 
to attend meetings.

“Negotiations are ongoing with 
all the relevant stakeholders to give 
BFA a special dispensation and al-
low delegates to cross zones. We are 
hopeful we will succeed,” said the 
source.

Should this request not be ac-
commodated, the source said the 
current committee will have to be in 
power until such a period when the 
AGA could be hosted.

On whether the association has 
not considered hosting a virtual 
AGA, the source said it will be prac-

tically impossible ‘as this will be an 
elective AGA.’ 

“We cannot have a virtual elec-
tive assembly. The constitution dic-
tates that the vote should be carried 
out by a ballot. If  we were to allow 
a virtual vote, anyone winning the 
elections would have a ground for 
appeal,” said the source.

Meanwhile, the association is 
said to be considering taking this 
year’s AGA either to Maun or Selebi 
Phikwe, with the latter seemingly the 
most favoured of  the two.

Attempts to get a comment 
from the BFA hit a snag as the BFA 
Chief  Executive Officer (CEO) was 
said to be in a meeting at the time of  
going to press.

By Duncan Kgangkenna

The Botswana Football Association 
National Executive Committee is 
expected to meet and decide on a 
new date for the upcoming elective 
assembly.

According to sources close to 
Lekidi, the BFA headquarters, the 
assembly will be staged on the 22nd 
August at a venue to be announced.

“There are appeal cases and it is 
not known when the cases will fin-

ish. It is evident that 8th August is 
too soon to host the event,” said the 
source close to Lekidi.

The BFA holds elections ev-
ery four years. Whenever they are 
staged, they attract controversy 
with counter accusations by camps 
thrown at one another. 

This year the elections commit-

tee led by Moemedi Letina made 
history by vetting out two presi-
dential contesters. The duo, Tebogo 
Sebego and Ookeditse Malesu failed 
the credibility test in the eyes of  the 
committee. 

The committee decision left the 
incumbent Maclean Letshwiti unop-
posed in his bid to continue at the 

helm of  the association.  The de-
cision of  the elections committee 
was questioned especially that they 
left the incumbent president unop-
posed. 

Malesu was alleged to be investi-
gated by the Directorate on Corrup-
tion and Economic Crime (DCEC). 
Malesu in the 2016 BFA elections 

was in the Letshwiti camp vying for 
additional member position. 

He was later appeased and hired 
as the CEO of  BFA. 

Both Sebego and Malesu have 
since appealed the decision of  the 
elections committee.

There is a campaign going on to 
relieve the elections committee from 

their responsibilities. “The commit-
tee must be disbanded because they 
cannot stage fair elections,” opined 
members of  two other camps whose 
leaders have been rejected. 

BFA spokesperson Tumo Mpa-
tane said: “If  there are changes it 
will be communicated but the date 
remains the 8th August 2020.”

Talking to some regional leader-
ship they said they are yet to receive 
reports and motions that will be 
tabled at the elective assembly.

BFA General Assembly may hit a snag
n COVID 19 regulations may stop the elective AGA   n  Virtual AGA not under consideration

n  BFA postpones elections?
The BFA has a lot to ponder about as Coronavirus poses a threat to its hosting of elective General Assembly
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