
By Reuben Pitse

The Office of  the President is re-
portedly redeploying top officers 
at the Botswana Police Service 
(BPS) to other government de-
partments, a move seen by some 
as a major shake-up at the law en-
forcement agency.

This week it emerged that one 
of  the deputy police commission-
ers has since been redeployed to 
Botswana Public Service College.
Information passed to the The 
Telegraph suggest that Deputy Po-
lice Commissioner - David Mo-
setse (non-uniform) responsible 

for crime intelligence has been 
redeployed to the Public Service 
College - a transfer seen as a de-
motion at the government enclave 
corridors.

It is reported that Permanent 
Secretary to the President Elias 
Magosi allegedly summoned 
Mosetse to his office where he 
slapped him with a deployment 
letter.

A source within the govern-
ment enclave said this week that 
Mosetse was expected to report 
at his new station by the begin-

ning of  this month, “But there 
were some contractual issues that 
needed to be ironed out by the 
employer before he starts his new 
job”. 

Though it remains unclear 
what might have triggered the 
transfer, suspicion is rife that he 
is one of  the remnants of  civil 
servants loyal to former President 
Khama who are not amenable to 
the new administration.

It is also reported that there 
are now two vacant deputy police 
commissioner positions which are 

expected to be filled in the next 
three months.

Initially there were three 
deputies being Tapudzani Gabo-
lekwe, who already retired about 
two months ago, Dinah Marathe 
and Mosetse who is on his way 
out from the service.

Contacted for comment po-
lice spokesperson Depheko Mo-
tube said he is not aware of  the 
transfer.

“I am not aware of  any trans-
fer,” said. Motube.

During the Khama presi-

dency Mosetse was allegedly eyed 
to head the Directorate of  Cor-
ruption and Economic Crime 
(DCEC) but his name was re-
versed at the eleventh hour.

Sometime around June 2014 
Mosetse was picked by the Office 
of  the President to head “Opera-
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sociation (BFA) elective 
General Assembly (GA) is 
fast approaching and can-
didates are already digging 
dirt to sling at each other.
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Spike in elephant 
carcasses numbers 
baffle officials

Anxiety is mounting at 
the government enclave 
as a sudden increase in 
the number of  elephant 
carcasses in the Okavan-
go Delta panhandle con-
tinues.
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Fuel supply gets 
better but fear 
lingers
The fuel shortage in Bot-
swana that resulted in pan-
ic and long queues in the 
past two weeks appeared 
to be coming under control 
after the government imple-
mented restrictions aimed 
at quelling the rising anger 
over the shortage of  the im-
portant commodity.

Page 11

Detractors gun for 
Motlogelwa as BFA 
mudslinging cam-
paign intensifies
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Former PSP Carter Morupisi

By Khonani Ontebetse 

F
ormer Permanent Sec-
retary to the President 
Carter Morupisi on 
Monday pleaded not 
guilty to corruption 

charges amid amendment of  
charges levelled against him by 
the prosecution. 

His wife Pinny also pleaded 

not guilty to corruption and mon-
ey laundering charges. 

The original charge sheet 
shows that the duo was initially 
charged with abuse of  office and 
acceptance of  bribery among oth-
ers. 

The couple’s trial was ex-
pected to commence on Monday 
but was postponed to 14 July af-
ter Dikgang Publishing Company 
successfully applied to the High 

Court to have it broadcasted live. 
Priscilla Israel of  the Direc-

torate of  Public Prosecutions 
(DPP) applied for postponement 
of  the trial in view of  the applica-
tion that was brought by Dikgang 
Publishing Company to allow the 
media to broadcast the proceed-
ings. 

Morupisi’s lawyer, Busang 
Manewe of  Bogopa and Manewe 
Attorneys did not object to the 

DPP application to have the mat-
ter postponed. 

“Thirty-one witnesses have 
been lined up by the prosecu-
tion. We shall be admitting 22 of  
these witnesses,” said Manewe.  
The Court also heard that Moru-
pisi and his wife’s charge sheet has 
been amended. 

According to the latest charge 
sheet in Count One, Morupisi has 
been charged with corruption. 

Particulars of  the offence are 
that Morupisi whilst employed as 
Director of  Directorate of  Public 
Service Management serving as a 
public officer who held the posi-
tion board chairman for the Bo-
tswana Public Officer’s Pension 
Fund (BPOPF) in 2014  without 
the final resolution of  the Board 
and in abuse of  his public office 

Morupisi pleads not guilty 
to corruption charges

Is Masisi cleansing the police service?



By Khonani Ontebetse 

A
nxiety is mounting at 
the government en-
clave as a sudden in-
crease in the number 
of  elephant carcasses 

in the Okavango Delta panhan-
dle continues.

This has also put the gov-
ernment under pressure as con-
servationists accuse it of  lack 
of  urgency to find solution to 
the unexplained deaths. Mary 
Rice, executive director of  the 
Environmental Investigation 
Agency in London was this 
week quoted as saying: “There 
is real concern regarding the de-
lay in getting the samples to an 
accredited laboratory for testing 
in order to identify the problem 
– and then take measures to 
mitigate it.”

She is further quoted as 
saying: “The lack of  urgency is 
of  real concern and does not 
reflect the actions of  a respon-
sible custodian.

“There have been repeated 
offers of  help from private 
stakeholders to facilitate urgent 
testing which appear to have 
fallen on deaf  ears. And the 
increasing numbers are, frank-
ly, shocking.” Initially, Acting 
Deputy Permanent Secretary in 
the Ministry of  Environment, 
Natural Resources, Conserva-
tion and Tourism Kelebaone 
Maselele had stated on 5th July 
that to date, 275 elephant car-
casses have been verified against 
the 356 reported cases.

Speaking at a media brief-
ing, five days later, another 
acting Permanent Secretary Dr 
Oduetse Koboto confirmed on 

10th July that the figure of  car-
casses of  dead elephants rose 
from 275 to 281. The increase 
was initially confirmed by se-
nior veterinary officer at the 
Ministry Wave Kashweka and 
Mmadi Reuben, the principal 
veterinary officer still at the 
same ministry during a media 
tour in Seronga village. 

Koboto said his ministry 
also received reports from lab-
oratories in Zimbabwe which 
they were studying. He said the 
results of  the report would only 
be made public after receiving 
other test results from other 
countries. Botswana has since 
sent samples to South Africa 
and Canada but it is understood 
that they have been delayed due 
to COVID-19 which has cre-
ated a bottleneck. 

Earlier on when addressing 
the media in Seronga, Acting 
Director of  the Department of  
Wildlife and National Parks Dr 
Cyril Taolo defended the delay 
in releasing the results. 

He said this was lengthy 
process as they had to tests for 
other possible causes of  deaths 
such as anthrax and poisoning 
at a local laboratory. He added 
anthrax and poisoning have 
since been ruled out as the pos-
sible causes of  deaths.

“We have been in contact 
with our neighbours as we were 
keen to understand if  they were 
experiencing the same.  We have 
also been in touch with United 
Nations, Non-Governmental 
Organisations in Botswana to 
process samples to send outside 
the country,” said Taolo.
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Elephant carcass

Botswana Defence Force

By Victor Baatweng 

The Botswana Defence Force 
(BDF) has confirmed the death 
of  a poacher, killed in an anti-
poaching incident in the Oka-
vango Delta. 

According to Colonel Tebo 
Dikole – Director of  the Direc-
torate of  Protocol and Public 
Affairs at Botswana Defence 
Force (BDF) the poacher was 
shot dead around the Kwando 
II area in the Okavango Delta 
on the 5th of  July. 

“A BDF anti-poaching team 
exchanged fire with poachers 
resulting in one poacher being 
killed”, said Dikole. 

The latest incident brings 
the total number of  poachers 
killed since the beginning of  
2020 to seventeen (17). The 
country has been recording un-
precedented rise in poaching 
activities in the past 36 months. 

In 2015 Botswana made it 

public that she has adopted a 
“shoot to kill” policy as a radi-
cal measure to curb the mass 
slaughter of  wild animals espe-
cially elephants and rhinos.

 “How do you deal with an 
armed person? You deal with 
him by bringing in someone 
who is also armed to match him 

hence the involvement of  the 
Botswana Defence Force in the 
anti-poaching missions.”, said 
Gaolathe Galebotswe, former 
BDF Commander in 2015. 

At the time the Botswana 
government said that despite 
criticism from the international 
community on the “shoot to 

kill” policy there were no ef-
forts among countries to sup-
port anti-poaching initiatives to 
save wildlife species targeted by 
criminal syndicates. 

Apart from the shoot to kill 
policy, Botswana has since de-
cided to dehorn all the rhinos 
and relocate them to secure, 
private locations.

The wildlife custodians - 
Department of  Wildlife and 
National Parks said in addition 
to dehorning, anti-poaching ef-
forts would be intensified. 

The BDF has however ad-
mitted that poachers are using 
sophisticated weapons of  war 
and communication equipment. 

“As a professional, prompt 
and decisive force, the BDF will 
continue to execute its mission 
of  defending Botswana’s terri-
torial integrity, sovereignty and 
national interest”, said Dikole 
on Friday. 

By Mmapula Molapong

Sexual & Reproductive Health Rights 
(SRHR) have been negatively affected 
to some extent by the Coronavirus 
pandemic with its associated lock-
downs.

The Botswana Family Welfare As-
sociation (BOFWA), Service Delivery 
Officer Nene Mmoloke has said like 
any other institution BOFWA has been 
affected negatively by the Covid 19 
pandemic. 

“The organization experienced 
disruptions in delivery of  rights based 
SRHR services during the extreme so-
cial distancing period. The Youth clin-
ics had to operate on limited schedules 
to adhere to Covid-19 health protocols 
and at the same time allowing access 
to essential SRHR treatment and com-
modities,” said Mmokele. 

Mmokele said during lockdown, 
their target population experienced 
limitations to access SRHR services 
and commodities as most stayed home 
to abide with the regulations and only 
few who got permits were able to ac-
cess their services. 

She said Covid-19 is something 
new in their context and a huge transi-
tion for adolescents and young people 
because young people are social beings 
and they like to do things in groups.           

She added that due to the new 

regulations of  social distancing, group 
health education has been suspended 
as well as SRHR service provision on 
outreach basis.

“This has been the best method of  
taking services to young people espe-
cially those who live in remote areas.” 
She explained.

Mmokele has hope adolescents and 
young people will gradually adjust and 
cope with the new normal through 
the ongoing Covid-19 messaging and 
education and information that is pro-
vided through different social media 
platforms.

She also added that innovations are 
ongoing to put in place measures that 
will curtail possibilities of  service in-
terruption in future.

BOFWA continues to support ac-
cess and connection to SRHR services 
and ensures uninterrupted access to 
essential treatment and commodities 
throughout all its Youth clinics. BOF-
WA appreciates that it may still be chal-
lenging or unsafe to visit the clinics giv-
en Covid 19, or clients may not be able 
to travel across the zones and therefore 
they encourage their clients to use oth-
er health facilities within their localities 
to get services and treatment. 

In regard to working under the new 
normal, BOFWA maintains focus on 
service provision and has put measures 
in place to mitigate the challenges of  
working under the new normal. Their 
clients are block booked. In most cases 
they are called and given appointment 
date and time depending on the type 
of  service they have booked for. All 
the recommended Covid 19 health 
protocols are observed. 

Mmokele says the Botswana gov-
ernment continues to support BOFWA 
operations financially and technically 
through Ministry of  Health and Well-
ness and NAHPA. DHMTs in various 
districts continues to guide our opera-
tions at district level amid Covid 19.

BOFWA is a leading sexual and re-
productive health service delivery and 
advocacy focusing on young people 
and adolescents, advocacy, contracep-
tion, sexual rights and women’s health 
in Botswana. BOFWA serves both in 
and out of  school youth.

By Reuben Pitse 

With the smallness of  its chambers 
hampering compliance with Covid-19 
social distancing protocols, the South-
East District Council (SEDC) is strug-
gling to find a suitable venue to hold a 
full council meeting.

The situation has apparently put 
the people’s representatives at logger-
heads with the administrators over a 
suitable venue.

It is understood that some council-
ors want the full council meeting to be 
held in one of  the lodges in Gaborone 
with adequate comfort.   

Some councilors who opted for 
anonymity claimed that they wanted 
to be treated with the similar comfort 
accorded Members of  Parliament who 
held their last meeting at Boipouso 
Hall in Gaborone in April.

“We do not want a hall that has no 
air conditioning,” they said.

Council chairperson Oshima 
Peloewetse confirmed to this publica-
tion that the SEDC is on venue search 
mission as a full council meeting is 
scheduled to be held on the 27th to 
30th of  this month.

“It is true that my council at the 
moment is looking for a venue where 
we can hold our full council meeting.”

He explains that due to COVID 19 
protocols the current council chamber 
is unable to hold such a meeting be-
cause of  social distancing.

He said as the chairperson of  the 
council and leader he has proposed to 
the council to hire a certain hall in Ra-
motswa which can accommodate at 
least 150 people.

“Th Emmanuel Hall testing centre 
is spacious and reasonable in terms of  
cost”.

He said he even took the council 
secretary to have a clear view about the 
hall.

He further said councilors should 
temporally forget about the comfort 
zone that they used to enjoy at the 
usual council chamber but because of  
COVID 19 they have to learn the new 
normal.

He strongly dismissed allegations 
that the council meeting might not 
convene because of  a suitable venue.

“That is not true and I am opti-
mistic that the council will find a ven-
ue mostly in Ramotswa as the council 
has limited funds to go elsewhere”.

Meanwhile Peloewetse has revealed 
that his council has paid over P4 mil-
lion in overtime to social workers who 
were on duty during the lock down and 
those claims have been paid.

He stated that people should not 
look at the amount paid rather the sac-
rifice that portrayed.

“Councilors will be briefed during 
the full council meeting about the CO-
VID19 relief  food basket and I am not 
sure whether or not they will be willing 
to discuss the matter”.

SEDC councilors 
want cozy venue 
to hold meeting

Covid-19 
impacted sexual 

reproductive 
health

Spike in elephant 
carcasses numbers 

baffle officials 

Another poacher killed during a gun 
battle with BDF soldiers at Okavango Delta

tion Save Kgosi”.
Operation Save Kgosi was an offi-

cial obstruction into the DCEC inves-
tigations against Kgosi. However, two 
deputies were also transferred under 
suspicious circumstances.

First was Kenny Kapinga who 
was expected to succeed Thebeyame 
Tsimako and was later transferred to 
the Ministry of  Foreign Affairs and 
International Corporation and was ap-
pointed Botswana High Commissioner 
to South Africa before joining politics.

Ikwatlhaeng Bagopi was also trans-
ferred to run the Ministry of  Labour 
and Home Affairs as Permanent Sec-
retary by then.

as chairman of  BPOPF whilst 
the board was on suspension, 
corruptly signed a contract with 
Capital Management Botswana 
to administer the BPOPF Fund 
as private equity managers and 
in the process obtained valuable 
consideration for himself  and 
his wife’s company R Group 
(PTY) Ltd.  In Count Two the 
former Permanent Secretary 
to the President is also charged 
with corruption. It states that 

Morupisi allegedly whilst em-
ployed as Permanent Secretary 
to the President and being Pub-
lic Officer who held the posi-
tion of  board chairman for 
the BPOPF Fund and having 
signed a contract with Capital 
Management Botswana on be-
half  of  BPOPF to administer 
the BPOPF funds as private 
equity managers without the fi-
nal resolution of  the Board and 
whilst the board was on suspen-

sion in 2017 acting together and 
in concert with Pinny Morupisi 
in her personal capacity as the 
Director of  R7 Group (Pty) 
Ltd received a valuable consid-
eration to wit, a gold Toyota 
Landcruiser  pick up valued at 
R630 988.99 for himself  and 
his wife’s company, R7 Group 
Pty Ltd.  In Count Three, still 
charged with corruption, Moru-
pisi, Pinny and R7 Group in 
2017, acting together and in 

concert received and converted 
to their personal use a Toyota 
Land Cruiser Pick Up valued 
at R630 988.99 bought from 
South Africa whilst they knew 
or had reasonable grounds for 
knowing or suspecting that the 
said Landcruiser was derived 
or bought in whole or in part 
directly or indirectly from the 
commission of  the offence to 
wit corruption by a public of-
ficer.

Morupisi pleads not guilty to corruption from page 1

Mmokele said during 
lockdown, their target 
population experienced 

limitations to access 
SRHR services and 
commodities as most 
stayed home to abide 
with the regulations 
and only few who got 
permits were able to 
access their services. 
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By Kabelo Seitshiro

T
he national Airline - Air 
Botswana is reported to 
be working on modalities 
to make it attractive as it 
has been named amongst 

the State-Owned Enterprises 
identified for privatisation.

Air Botswana General 
Manager - Agnes Khunwana 
confirmed on Monday that the 
company is preparing itself  for 
privatization. She said the airline 
is trying to rebuild and make it 

become attractive to investors 
by implementing a 2016-2021 
turnaround plan.

“When you sell an asset, it 
has to be as attractive as possible. 
We were on track to turn into a 
profit in 2021 CSFs Strategic Plan 
for successful implementation of  
strategic plan,” said Khunwana.

Khunwana said AB is 
progressing well on the key 
strategic initiatives. She spoke 
of  fleeting and added that they 
were to have 5 aircraft by 2021 at 
P300million and that three aircraft 

in service which are ATR-2 and 1 
Jet. 

“We are focusing in usage of  
ICT as a way forward through 
digitization. The intention is to 
improve operational efficiencies,” 
she said.

Quizzed on organizational 
restructuring, she stated that they 
unbundle operations and added 
that they have set up ground 
handling as a separate company. 
She observed that this is happening 
in other countries and they are 
making profits despite airline 

performance. 
Khunwana revealed that a 

ground handling company has 
been set up known as Sefafane 
Ground Handling co. She said as 
part of  restructuring 135 staff  are 
to be transferred from airline to the 
ground handling co.  She also said 
this wasn’t done due to COVID 
and suspension of  services.

“COVID has had devastating 
impact on airlines the world over.  
IATA has said the industry is set to 
lose $314billion dollars the world 
over compared to 2019. African 

airlines are to lose $6bn dollars 
65.5million and jobs the world 
over are at risk,” said Khunwana.

She further stated that COVID 
started at the beginning of  the 
year and added that to curb 
spread of  the virus, they saw most 
governments swiftly move to ban 
travel, adding that it was the best 
thing to do so as health comes first. 

Meanwhile Air Botswana will 
resume its local operation on 17th 
July 2020. Khunwana said AB will 
monitor and increase flights as 
demand necessitates.

By Portia Nkani

While other minerals recorded 
productions for the first quarter 
of  the year 2020, though on 
the negative edge, copper in 
concentrates and silver recorded 
zero production during the same 
period.

The latest Statistics Botswana’s 
volume of  mining production 
of  Q1 2020 shows this was due 
to the instability and uncertainty 
of  commodity prices affected 
by production at the associated 
mines, leading to provisional 
liquidation as mining operations 
could not be sustained at the 
current prices. Mowana copper 
mine in particular, has since 
2019 been placed under care and 
maintenance with the likelihood 
of  a complete shutdown. 

The mine situated about 114 
kilometres west of  Francistown 
has shut down and re-opened 
on numerous occasions 
under different management. 
Negotiations between creditors 
and Leboam Holdings, the 
company that currently holds the 
mining licenses for the troubled 
Mowana, are still ongoing.

However, all hope is not lost 
as the latest Trading Economics 
show that copper continued the 
uptrend in July, trading above 
$2.70 per pound, as a resurgent 
Chinese demand supply concerns 
and global stimulus boosted a 

By Portia Nkani

The Botswana Agricultural 
Marketing Board (BAMB) has 
achieved a revenue growth of  
16 percent to reach P312 million 
for its 2019 full year against the 
previous year sales revenue of  
P269 million.

From the board’s fresh financial 
results, this increase in revenue 
was attributable to focus being 
placed on financial efficiencies, 
strengthening relationships with 
key customers and intensified 
marketing strategies to strengthen 
the Board’s footprint in the market.

The outgoing marketing 
boards’ chairperson Dr Gloria 
Somolekae attributed this volume 
contribution to the border 
closure initiative which resulted in 
substantial uptake of  local produce 
by commercial millers. 

On the administrative costs, 
there was a slight growth of  three 
percent which is in line with the 
Board`s efforts to contain costs 
within a tolerance level of  10 
percent annually.

Dr Somolekae pins on 
the hopes that, “the Board 
will continue to build on this 
performance going forward to play 
a vital role in the commercialization 
of  the agricultural sector and the 
diversification of  the national 
economy.” 

The Strategic Grain Reserves 
Management fees contributed 

five percent to the Board`s total 
revenues, and were above budget 
by 114 percent. The actual was 
invoiced at P1,39million per month 
based on 10 percent of  total 
storage rental charged for physical 
SGR stocks held. Under the same 
reporting period, the Board also 
managed to significantly reduce 
its borrowings by 60 percent 
from P172million to P103million. 
During the 2018/2019 harvesting 
season, a total of  41, 1 metric 
tonnes (mt) of  grains were 
purchased, a jump from 26,4mt 
purchased in the prior year to that. 

BAMB purchased 28,7mt 
of  sorghum from farmers as 
compared to 18,2mt in the previous 
year. In the years 2018 and 2019, 
the Board did not receive millet 
and sunflower from farmers due to 
limited production of  these crops. 
Maize purchases accounted for 
22% percent of  the total purchases 
in 2019 when compared to 17 
percent in 2018. Pulses contributed 
8 percent ( 3,2mt) to total grain 
purchases in 2019 when compared 
to 14 percent (3,8mt) in 2018.

At the Boards’ media brief  
a fortnight ago, BAMB CEO, 
Leonard Morakaladi emphasized 
that relationship management is 
very key to BAMB, hence it has 
become paramount to strengthen 
relations with farmers. 

BAMB boss also said as a result 
of  cash-flow issues, the money is 
tied on grains.

The slump in local equities 
continued in the second half  
of  the year as Botswana Stock 
Exchange’s listed companies 
share prices fell amid impressive 
corporate earnings.  

The Domestic Company 
Index (DCI),  which tracks 
share price performance of  
the 24 listed companies on the 
domestic counter,  held firm in 
the first two months of  the year, 
signalling signs of  recovery at a 
time when other major stock 
exchanges were being battered 
by rattled investors during early 
stages of  coronavirus which 
had sparked panic.

The DCI’s resilience finally 
bowed to pressure in March, 
with the index falling by 1.54 
percent in in the first quarter 
of  the year, much worse than 
0.43 percent from last year’s 
first quarter.  In second half  of  
the year, the DCI has declined 
further to 4.4 percent, with 
earlier favourites now back on 
the losing side.

The resilient performance 
in the first quarter of  the year 
were led by Letshego, with the 
microlender’s share price rising 
by as much as 15 percent. This 
was a much-needed comeback 
for Letshego whose share price 
tanked by over 50 percent last 
year. However, the company’s 
share price has lost momentum, 
wiping all the gains made this 
year. Ironically, Letshego’s 
financials look impressive.

Only three companies 
managed to register share price 
gains in the second quarter of  
the year, while four companies 
had no changes in price 
movements, and 16 companies 
registered share price losses, 
including some of  the country’s 
most profitable companies. 

Since 2016, the DCI  has 
been on a downward trend, 
falling by 11.3 percent in 2016, 
before recovering slightly in 
2017 with a 5.8 percent loss but 
stumbled in the last two years, 
with average losses a bit over 
11 percent. However, last year 
the DCI narrowed losses to 4.6 
percent.

The disparity between 
strong company fundamentals 
and their weakened share prices 
have been tied to the local stock 
market’s constrained liquidity, 
where major shareholders are 
institutional investors that 
usually holder stock longer, 
affecting the volume of  
transactions thus obscuring 
price discovery. 

The BSE has announced 
a raft of  initiatives to 
improve market liquidity, with 
introduction of  market makers 
and securities borrowing 
planned to be implemented this 
year.

Air Botswana still on route to privatisation

Hope beckons for Botswana copper as prices jump BAMB revenue grows by 16 percent
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rebound from March’s four-year 
lows. 

The metal has climbed to a 
level not seen since January on 
better-than-expected factory 
data from top consumer China 
and supply disruptions in Chile, 
the world’s largest miner of  the 
metal. 

International stock prices 
by yesterday (Monday) , showed 
that, three-month copper on the 
London Metal Exchange edged 
up to hit $6,320 a tonne reaching 
its highest since January. 

This price jump paints a 
better future for emerging copper 
miners such as Khoemacaeu and 
Tshukudu Metals, but not also 
excluding Mowana mine should 
it find new investors very soon.  
Khoemacau is expected to start 
ore mining in the last quarter 
of  2020. Khoemacau has been 

exploring and developing the 
Ghanzi-Chobe Copper Silver 
Project located in the Kalahari 
copper belt within the Ghantsi 
and Ngamiland Districts. 
Tshukudu Metals is also an 
emerging copper producer 
operating in the Kalahari Copper-
belt, Ghanzi.

Copper which is the third 
most widely used metal in the 
world in power and construction- 
is on course to notch its seventh 
weekly gain, which would be its 
longest winning streak in nearly 
three years.

China’s top copper smelters 
met on Friday to decide floor 
treatment and refining charges 
for the third quarter.

Chile kept copper output 
steady in May from a year earlier 
even as the coronavirus outbreak 
exploded.

PROVISION OF ASSET MANAGEMENT SERVICES

Proposals are invited from suitably qualified local asset management firms for the Provision of Asset 
Management Services for the MVA Fund Offshore Portfolio.

Request for proposals can be obtained from Motor Vehicle Accident Fund , MVA Fund  House Plot No 50367, 
fairgrounds, Gaborone, Botswana.

For a detailed advert , please log on to MVA Fund Website  www.mvafund.bw 

REQUEST FOR PROPOSALS

MVA Fund Botswana

@mvafund.bw

MVA Fund Botswana

MVA Fund House, Plot 50367, Fairgrounds Office Park
Tel: 3188533 Fax: 3188124
Toll free 0800 600 739
Email: mvafund@mvafund.bw
Website: www.mvafund.bw

Air Botswana General Manager - Agnes Khunwana

BCL mine
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By Obusitse Kologwe

A 
disgruntled cus-
tomer, Christopher 
Tiwayi, has taken 
cellular phone net-
work company Or-

ange Botswana to court alleging 
breach of  contract. 

The Francistown resident 
is suing the company for P500 
000 in compensation for dam-
ages he claims he has suffered. 
The case is before Francistown 
High Court Judge Bashi Moesi.

Tiwayi claims that on or 
about the month of  January 
2014 he lawfully acquired a sim 
card with its number from the 
company. The plaintiff  pro-
ceeded thereabout to Orange 
Botswana shop in Francistown 
at Nzano Mall on a date not re-
called to register the card as per 
the law and Orange Botswana 
policy. The sim card number 
was accordingly registered in 
the plaintiff ’s names and he 
continued to use it without ei-
ther limitation or hindrance 
from the defendant or any oth-
er person. 

He used the sim card to 
make and receive private calls, 
sending and receiving private 
text messages, registration of  
the Orange Money service and 
its use. The simcard was also 
used for internet banking and 
used the same card as bank con-
tact, insurance policies and ac-
cessing internet for private use.

The plaintiff  says he has 
been a loyal customer to Or-
ange Botswana for years. How-
ever, for reasons not known 
to him, the defendant (Orange 

Botswana) decided without giv-
ing the plaintiff  notice to im-
mediately deny him access to 
use the sim card.

He feels that Orange Bo-
tswana was supposed to have 
given him notice before ter-
mination as per their contract. 
He then made numerous visits 
to Orange Botswana branch 
in Francistown to make an en-
quiry.

Tiwayi claims he was ulti-
mately shocked when he was 
told by the defendant’s em-
ployees that his sim card was 
given to another person but 
they failed to justify why it was 
taken from him without him 
having authorized the transfer. 
The plaintiff  made several calls 
at Orange Botswana call centre 
and the call centre agents con-
firmed that indeed his number 
was allocated to another per-
son.

In terms of  their agree-
ment, the plaintiff  feels that 
Orange Botswana could only 

have terminated their contract 
if  the network company had 
good reasons to believe that he 
is in breach of  the terms and 
conditions of  their agreement 
or contract. 

He maintains that the ter-
mination was unlawful. The 
plaintiff  also feels that Orange 
Botswana could only have ter-
minated his contract if  the in-
formation he gave during the 
registration of  his sim card was 
false or misleading. He also 
maintains that the company 
could have reached that deci-
sion if  he refused to furnish it 
with information required for 
its administrative purposes as 
required by both the company 
and law. The plaintiff  feels that 
the decision was uncalled for 
as there was no crime he com-
mitted against the defendant to 
warrant such termination.

The plaintiff  further main-
tains in his court papers that 
Orange Botswana has a sacro-
sanct duty to keep its customers 

information confidential adding 
that in this case, the company 
failed to uphold that duty when 
it terminated the contract with-
out adhering to the laid down 
terms and conditions that are in 
the agreement.

He claims the network com-
pany immediately and without 
authorization transferred his 
number to a third party, a cer-
tain Tumelo Bontsibokae to 
allow him to receive the plain-
tiff ’s private communications 
or information. He is of  the 
view that, this is a blatant viola-
tion of  his constitutional right, 
in particular a right to privacy 
which is unlawful

He prays for judgement in 
the following terms; payments 
in the sum of  P100 000 for 
breach of  contract, P100 000 
for breach of  confidentiality or 
privacy, P100 000 as payment 
for deprivation of  property 
(constitutional right), P100 000 
as payment for inconvenience 
occasioned by the breach and 
P100 000 being payment for 
loss of  material information in-
cluding contacts and any other 
information acquired over the 
years bringing the total to P500 
000.

He also seeks Orange Bo-
tswana pay 10 percent interest 
per annum from the date of  is-
sue of  summons to date of  final 
payment. The company should 
also pay the costs of  suit.

The defendant is represent-
ed by Williams Attorneys and 
has since served an appearance 
to defend and is yet to serve a 
plea and affidavit. The plaintiff  
represents himself.

By Arnold Letsholo

As Covid-19 continues to upend Batswa-
na’s way of  life, concerns of  equity and 
inclusion, especially regarding gender, 
are overlooked even though studies have 
clearly shown that mainstreaming gen-
der and inclusion reinforces the effec-
tiveness of  response planning.

A United Nations Covid-19 Re-
sponse newsletter entitled “How Covid-19 
impacts women and girls” says government 
national response to Covid-19 must 
place women and girls - their inclusion, 
representation, rights, social and eco-
nomic outcomes, equality and protec-
tion - at their centre if  they are to have 
the necessary impacts. “This is not just 
about rectifying long-standing inequali-
ties but also about building a more just 
and resilient world,” states the bulletin 
adding that “women and girls must be 
targeted in all efforts to address the so-
cio-economic impact of  Covid-19.”

Botswana like many other countries 
on the African continent and globally 
has mainly focused on rapid assistance 
to help families stay afloat. This has 
meant that gender considerations have 
justifiably not been central in these ef-
forts to help citizens get by. Apart from 
grants such as food relief  baskets also 
known as “mmaboipelego” which are 
food bailouts by the government to the 
destitutes, marginalised and orphans, 

there has not been any gender sensitive 
social protection measures.

It is estimated that of  the 175 000 
people working in the informal sector, 
most of  them are women. According to 
the United Nations, when crises strike, 
women and girls are harder hit by eco-
nomic impacts. “Around the world, 
women generally earn less and save less, 
are the majority of  single-parent house-
holds and disproportionately hold more 
insecure jobs in the informal economy 
or service sector with less access to so-
cial protections,” states the How Covid-19 
impacts women and girls newsletter.

According to the World Bank, al-
though governments around the world 
are using social protection programs 
to respond to the Covid-19 pandemic, 
most of  the current social protection 
programs in low- and middle-income 
countries (LMICs) are either gender 
blind or neutral at best.

Speaking to The Telegraph gender 
activist, Dimpho Thipe said while it is 
undeniable that the current pandemic 
threatens to exacerbate gender inequali-
ties, social protection that does not take 
gender into account only has the poten-
tial to reinforce these inequalities. “Evi-
dence already shows that women will 
be the hardest hit by this pandemic in 
Botswana, so the government just has to 
apply an intentional gender lens in order 
to achieve gender equality,” she says.

By Basadi Morokotso

MAUN: The Minister of  Infrastruc-
ture and Housing Development Mmusi 
Kgafela has expressed concern at the 
manner with which important data is 
captured by most government depart-
ments. 

Speaking during a recent visit meant 
to appreciate progress on projects ex-
ecuted by his Ministry in Maun, Kgafela 
said he has noted that there is a serious 
challenge of  accountability and negli-
gence resulting in unnecessary mistakes 
which could be avoided if  people used 
modern technology. 

He pointed an accusing finger at 
some people in senior positions at vari-
ous government departments whom he 
said have a serious problem of  forgetful-
ness, hence the many errors committed. 

“Technology is so advanced that 
there is no need any more to rely on the 
brain or capacity to remember. If  you 
use the latest technology and software 
you will have no valid reasons to claim 
forgetfulness. The old way of  doing 
things through paperwork is so outdated 
and very unreliable,” he said.

 The minister further noted that 
there has been instances where monies 
mysteriously disappeared or was report-
ed to have been lost because of  poor 
documentation. In some instances, he 
said, expensive equipment has been pur-
chased but not used while some build-
ings stay for years without maintenance 
even though funds had been availed.

Kgafela noted that while touring 
around the country on the same mis-
sion of  inspecting projects, they learnt 
that some government schools such as 
Ghanzi senior secondary had not been 
maintained for decades, which there-
fore means the government is yet to pay 
dearly for them to be returned to a good 
state. 

“These are some of  the many chal-
lenges we have in the construction in-
dustry. The unexpected coming of  CO-
VID 19 has in a way also been an opener 
and has taught us to do things right by 
our people. We have decided as a gov-
ernment that we will procure locally and 
manufacture locally because we want to 
sustain our economy by way of  ensuring 
that it is in the hands of  Batswana”, he 
said. He admitted however that although 
most of  the projects running across the 
country are a success story, there are 
some instances where some have proved 
to be shoddy works, thus leading to un-
necessary delays. 

He stated that while some structures 
are not managed by his ministry con-
sidering that ministries do own main-
tenance facilities, there are occurrences 
where requests are made by those minis-
tries that the ministry of  Infrastructure 
and Housing Development take over 
and address the issue of  buildings in a 
dilapidated state. 

Nevertheless he said it becomes too 
much of  a challenge when they realize 

that the same ministries had not request-
ed for maintenance funding, resulting in 
such not being included during budget 
allocation. Where possible and funds 
permitting, he said they will continue 
engaging the private sector and allocate 
works to Batswana owned contractors 
despite the realization that where gov-
ernment is involved, the same contrac-
tors deliberately inflate prices

He added: “We have foreign con-
tractors who are determined as some of  
them are best builders. Our wish is for 
our local contractors to work well with 
them and learn. In the near future we 
will have to unbundle projects so that 
both local and foreign owned compa-
nies benefit. I must assure you that we 
are doing our best and in good faith. 
You are our checks and balances, and so 
if  you see any inefficiencies kindly let us 
know”, said Minister Kgafela. 

Earlier during his briefing of  the 
minister’s entourage, North West Dis-
trict Council chairman Kebareeditse 
Ntsogotho lamented that the District 
Health Management Team (DHMT) 
staff  houses are still not occupied even 
though they were supposed to have been 
handed over to the Ministry of  Health 
in 2017.Construction of  these houses is 
said to have commenced in 2016, but to 
date staff  at DHMT still rent privately 
owned houses in the village. He pleaded 
with the minister to step in and force the 
contractor to accelerate pace.

In response Director of  Katlego 
Investments Victor Motobake admit-
ted that indeed there were delays in the 
construction of  the houses. He said a lot 
was not what they had expected when 
they arrived at the site in 2016. 

“We have had a back and forth with 
government on quite a number of  things 
such issues of  design, meaning we could 
not even start excavation under the cir-
cumstances. We also had issues with the 
consultancy company which was en-
gaged. But now that we have reached a 
mutual understanding with government 
and such people are no longer in the pic-
ture, we see a lot progress”. The other 
delay was the issue of  lockdown as they 
had to wait for close to three months 
without work. The project according to 
Motobake is expected to be handed over 
before the end of  the year.

Irate customer sues 
Orange Botswana

Botswana’s Covid-19 response 
must be gender sensitive

Minister Kgafela bemoans poor 
management, collation of govt. data

…says some officials have 
“a serious problem of  forgetfulness”

Minister of Housing, Mmusi Kgafela

Orange Botswana
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BOTSWANA ENERGY REGULATORY AUTHORITY 

PUBLIC NOTICE – BPC APPLICATION FOR REVIEW OF 
ELECTRICITY TARIFFS 

JULY 2020

 

1 Background
Botswana Energy Regulatory Authority (BERA) received an application for a tariff 
review from Botswana Power Corporation (BPC) on the 13th June 2020, pursuant to 
Section 57 of the BERA Act. In its application, BPC proposes a cost reflective tariff 
migration path to be implemented over three (3) years, from 2021/22 financial year 
to 2023/24 financial year.

2 Legal Basis for the Tariff Review
Botswana Energy Regulatory Authority (BERA) draws its mandate to determine 
electricity tariffs from BERA Act (Act No 13 of 2016) and as amended (BERA Act 
Amendment No 4 of 2020). The primary mandate to provide economic regulation of 
the sector is from section 4 of the Act. The functions that BERA needs to undertake 
to realise economic regulation visà-vis tariffs are from section 6 (2) (a) of the same 
Act, whereas its authority to define the methodology to be utilised, particularly in 
relation to the Rate of Return (RR) methodology is from section 5 (c). In relation to 
its ethos to protect and promote the interests of customers, consumers and other 
users of the services in the regulated sector, it gets this mandate from section 9 (2)
(b)(i) of the Act. 

In terms of providing a regulatory framework for tariff setting it gets its mandate 
from section (33)(2)(c) of the Act. The BERA act of 2016 also sets out the procedure, 
in broad details, for reviewing tariffs in section 57. When exercising its functions 
under this section, the Authority may, where it considers it necessary, conduct a 
public inquiry. 

3 BPC’s Proposed Tariff Adjustment
The table below shows a detailed breakdown of BPC’s current and proposed tariffs 
per customer category.

ble 1: Breakdown of current and proposed BPC tariffs per customer category

Customer                   
Category

Current         
Tariff 
(2020/21)

Proposed                    
Tariff – 5%              
Increase (2021/22)

Proposed    Tariff 
– 4% Increase 
(2022/23)

Proposed Tariff – 4% 
Increase (2023/24)

Domestic P1.02 P1.07 P1.11 P1.16

Government P2.09 P2.20 P2.29 P2.38

Commercial P1.37 P1.44 P1.50 P1.56

Mining P1.03 P1.09 P1.13 P1.17

4 Reasons for the Proposed Tariff Adjustment

4.1 BPC Act [CAP 74:01]

In terms of Section 17 of the Botswana Power Corporation Act [CAP 74:01], the 
Corporation is required to conduct its affairs on sound commercial lines and to 
produce a net operating income by which a reasonable return can be measured. 
This is achievable through gradual migration of electricity tariffs to a cost reflective 
status on a yearly basis. This is also supported by the Government draft National 
Energy Policy, whilst ensuring affordable and appropriately priced energy for local 
consumption. 

4.2 Financial Position 

For the years (2007/08 to 2016/17), the Corporation incurred operating losses (Year 
2007/08 - P 85 million and Year 2016/17 - P1.370 billion). In that period, consumer 
tariff subsidy to BPC increased from P454.00 million in the year 2010/11 to P2.321 
billion in the year 2015/16 to ensure the Corporation’s ability to continue as a 
going concern. BPC was also constrained to dedicate financial resources towards 
its capital expenditure plans due to its strained cash position on account of its 
recurring losses. Only during the year ended 31 March 2018 and 31 March 2019, 
BPC made an operating profit of P1.158 billion and P727.979 million respectively 
(inclusive of Government’s Consumer Tariff Subsidy of P1.457 billion and P800.00 
million respectively). Without the Tariff Subsidy, an Operating Loss of P299 million 
and P72 million would have been realized over the same years. The Corporation 
requires a healthy liquidity position to undertake overdue refurbishment of its 
transmission and distribution infrastructure.

Graph 1: Showing Cumulative Revenue Mismatch

BPC’s precarious financial position commenced as far back as 2009 mainly due to 
non-cost reflective tariffs and continues to accumulate losses due to low availability 
of Morupule B Power Station and increasing cost of imported power. Government 
continues to subsidise the Corporation in order to cushion the impact of non-cost 
reflective tariffs, but as can be seen above, this subsidy has reduced significantly 
over the last 5 years. The cumulative tariff increase is lower than the cumulative 
subsidy reduction which is indicative of the revenue mismatch. The award of the 
22% tariff increase and the proposed 5% tariff increases in 2020/21 and 2021/22 
respectively contributes to the reduction of the under-recovery gap between the 
Total Cost of Electricity Supply and the Total Sales Revenue. 

4.3 Basis for the Tariff Proposal 

Therefore, the tariff proposal for financial year ending 31 March 2021 is based 
on computations which consider achievement of the BPC MASA 2020 strategy 
and progressive reduction in consumer tariff subsidy as evidenced by the 22% 
tariff increase effective 1st April 2020. This increase nonetheless, will not yield an 
immediate increase in revenue till recovery of the economy from the COVID impact 
as the Corporation’s revenue is a function of tariff and energy consumption.

The tariff computation indicates a 5% average tariff adjustment for the year ending 
31 March 2022 and the envisaged tariff trajectory of 4% for both 2022/23 and year 
2023/24. 

4.4 Key Assumptions

4.4.1 Revenue

• For the financial year 2020/21, due to impact of Covid-19, revenue is 
projected to reduce by P323 million (8%) compared to the budget.

• The 2021/22 revenue consumption is estimated to increase by 11% 
resulting in a net increase of 3% compared to the period before Covid-19.

4.4.2 Direct Input Costs

• Morupule B availability rate is estimated at 31%

• Morupule A availability rate is estimated at 70%

• Eskom to dispatch 150MW under a take and pay agreement

• 100MW Solar will dispatch for 5 hours per day and is assumed to be 
commissioned in 2nd quarter of 2022 at a tariff rate of 90 thebe (5% 
inflation over the years)

• 35MW Solar (12grid) will dispatch for 5 hours per day and is assumed to 
be commissioned by the 1st quarter of 2022 at a tariff rate of 77 thebe (5% 
inflation over the years)

4.4.3 Administrative Costs

• Administration expenses are escalated by 5%, largely driven by inflation 
adjustment.

• The Corporation is expected to achieve an efficiency level of 10% after 
taking into consideration the 5% inflation adjustment.

• From 2020/21, Operation and Maintenance will reduce as Morupule A 
Power Station (MAPS) operation will be taken by internal staff.

4.4.4 Manpower Costs

• Staff costs is estimated to have an annual inflationary adjustment of 5%

• Headcount is assumed to remain the same throughout the years

5 BPC 5 Year Financial Plan

6 Invitation for Public Comments on the Proposed  
             Tariff

Stakeholders, interested parties and the general public, are hereby invited to review 
and comment through written submissions on the proposed BPC tariff application, 
by the 21st July 2020.

Those who wish to submit written comments on the BPC submission are invited to 
do so by sending them to malebogo.bakwena@bera.co.bw

The comments will be followed by a Public Hearing on the 31st July 2020, at a venue 
to be communicated in due course, where BERA will give both the stakeholders 
and BPC, the opportunity to be heard and their representations taken into account. 
The Public Hearing forms a crucial part of the approval process of the tariff review 
application, and will help inform BERA’s recommendation on the application.

For more details on the tariff application by BPC please visit BERA’s website at 
http://www.bera.co.bw/media.php 
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ELECTRICITY TARIFF INCREASE

Botswana Energy Regulatory Authority (BERA) announces an upward 
adjustment of electricity tariff of 22% following approval by the Minister 
of Mineral Resources, Green Technology and Energy Security effective 01 
April 2020. 

The tariff increase is due to inter alia;

1. To enable Botswana Power Corporation (BPC) to fulfil its mandate to deliver 
quality, reliable and sustainable power supply to its Valued Customers. 

2. To ensure that the tariff is cost reflective, affordable and appropriately 
priced. 

The public is further informed that the Country’s electricity tariff remains 
competitive. The rates are amongst the lowest for countries in the region 
without hydro-electric power.  

The Botswana Government continues to subsidise BPC in order to cushion 
the public against the impact of the non-cost reflective tariff. 

Mrs. Rose Nunu Seretse
Chief Executive Officer

PRESS RELEASE	  
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PRESS RELEASE                                    BOTSWANA POWER CORPORATION   

FIVE-YEAR FINANCIAL PLAN  

      (Pula millions) 

    Audited 2016/17 
Audited 
2017/18  Audited 2018/19 Unaudited 2019/20 Forecast 2020/21 2021/22 2022/23 2023/24 2024/25 

Tariff Increases  0% 12% 10% 0% 22% 5% 4% 4% 0% 

Increase in energy consumption 5% 4% 0% 1% -8% 11% 1% 1% 1% 

           

Electricity Sales  2,768.8  3,009.6  3,363.1  3,411.2  3,787.4  4,381.7  4,622.7  4,877.0  4,925.8  

Other income  138.6  157.8  117.5  108.0  85.2  87.7  97.3  106.7  107.5  

SAPP Wheeling Revenue 8.9  5.9  8.7  10.6  8.5  8.9  9.4  9.8  10.3  

Consumer Financed Project-Recovery 44.8  53.5  51.2  57.6  43.0  45.2  47.5  45.1  42.8  

SAPP Electricity Sales   31.6  38.5  19.7  17.3  15.8  14.9  20.8  31.1  32.7  

Other (Interest on schemes, late payment fees) 53.3  59.9  38.0  22.4  17.9  18.8  19.7  20.7  21.7  

           

Consumer Tariff subsidy 1,667.5  1,457.0  800.0  600.0  500.0  400.0  300.0  200.0  0.0  

           

Total Operating Income                     4,574.95                   
4,624.39  

                4,280.66  4,119.2  4,372.6  4,869.5  5,020.0  5,183.7  5,033.3  

           

Direct Input Costs  2,435.4  
                   

1,491.9                    1,746.3  2,968.2  2,461.6  2,270.6  2,219.7  2,182.9  2,071.2  

Power Purchases   1,514.4  719.9  861.4  2,208.3  1,692.9  1,474.4  1,409.8  1,315.7  1,106.2  

Generation Fuel Costs - Morupule A 160.2  147.2  172.6  136.4  283.6  293.7  304.5  286.2  297.2  

Generation Fuel Costs - Morupule B 649.1  557.1  661.1  503.3  395.0  416.1  420.7  507.7  590.6  

Other Generation costs (Orapa, Matshelagabedi 
Plants) 111.7  67.8  10.3  106.8  75.9  71.5  69.2  57.1  60.0  

Other Cost of Sales  0.0  0.0  41.0  13.4  14.1  14.8  15.5  16.3  17.1  

Gross Profit/(loss)   2,139.5  3,132.5  2,534.3  1,151.0  1,911.0  2,598.9  2,800.3  3,000.8  2,962.2  

           

Administrative Expenses (excluding 
depreciation) 1,524.8  1,574.5  1,369.7  1,200.6  1,333.1  1,403.5  1,437.2  1,489.2  1,546.9  

Staff costs&other indirect staff costs 526.3  490.6  510.9  585.8  621.0  658.3  691.2  725.7  762.0  

Generation Operations & Maintenance fees 481.9  454.7  381.1  113.1  128.3  100.0  86.6  88.4  90.2  

Other Administrative Overheads 518.6  630.2  477.7  501.7  583.8  645.3  659.4  675.1  694.7  

 
Other 
maintenance 143.9  196.5  167.0  238.1  302.7  373.9  392.6  412.3  432.9  

 Transport 12.8  12.1  16.3  30.0  27.1  24.4  22.0  19.8  17.8  

 Travel 10.2  9.4  11.5  17.2  12.3  9.8  8.8  8.0  7.2  

 

Other 
administrative 
expenses 246.6  309.3  177.5  81.9  69.0  62.1  55.9  50.3  45.3  

 Insurance & Risk 43.7  29.9  34.7  63.5  78.3  82.3  86.4  90.7  95.2  

 
Consultancy & SAP 
consultancy 18.6  19.5  9.8  8.3  25.3  20.2  18.2  16.4  14.7  

 
Commission to 
prepaid vendors 42.9  53.5  60.9  62.6  69.1  72.6  75.5  77.8  81.7  

Depreciation (inclusive of armotisation of 
deferred income) 386.4  400.0  436.4  519.8  547.9  556.9  566.3  568.8  575.0  

           

Operating profit/(loss)                              228.3                     
1,157.9  

                      
728.2  

(569.4) 29.9  638.4  796.9  942.8  840.3  

           

           

Financial items  (407.7) (339.3) (485.5) (788.5) (457.2) (407.8) (377.1) (344.7) (313.3) 

Impairments/Provisions 0.0  0.0  0.0  (50.0) (50.0) (50.0) (50.0) (50.0) (50.0) 

           

Total financial items/Provisions (407.7) (339.3) (485.5) (838.5) (507.2) (457.8) (427.1) (394.7) (363.3) 

           

Net Profit/(loss)   (179) 
                          

819  243  (1,408) (477) 181  370  548  477  

Income tax (charge)/credit 39  (144) (41) 218  72  (27) (55) (82) (72) 

           

 

 

 
 

Profit/(Loss) for the Year (140) 674  202  (1,189) (406) 153  314  466  405  

Deferred tax on revaluation of Property Plant and 
Equipment  (162) (13) 0  0  0  0  0  0  

Gains on revaluation of Property Plant and 
Equipment 0  1,096  87  0  0  0  0  0  0  

           

Total Comprehensive Profit/(Loss) for the 
year (140) 1,608  276  (1,189) (406) 153  314  466  405  

           

Regulated Rate Base/Asset Base and 
Working Capital               19,553.80  

                  
20,311.84                20,665.52                   23,549.99                23,320.29    23,049.81  

  
23,153.82    23,343.98  

       
23,685.38  

           

Rate of Return/WACC               7% 7% 9% 9% 14% 14% 14% 14% 14% 

           

Return On Assets                       1,368.77  
                            
1,421.83                  1,805.47                     2,057.47                  3,320.67      3,282.15  

    
3,296.96      3,324.04  

          
3,372.65  

           

Taxes               (39)      144  41  (218) (72) 27  55  82  72  

           

Total Expenses              4,346.6  3,466.5  3,552.4  4,688.6  4,342.6  4,231.1  4,223.1  4,241.0  4,193.0  

           

Revenue Requirement (without taxes)                     5,715.40  
                 
4,888.31                  5,357.89                     6,746.10                  7,663.30      7,513.22  

    
7,520.05      7,565.01  

          
7,565.66  

           

Revenue Requirement (with taxes)                     5,676.29  
                 
5,032.72                  5,398.44                     6,527.62                  7,591.71      7,540.31  

    
7,575.52      7,647.22  

          
7,637.21  

           

                      



T
he identi-
fied gaps 
for an all-
i n c l u s i v e 
e d u c a t i o n 

has motivated education 
scholars to advocate for 
the putting in place of a 
comprehensive system 
of laws and properly 
coordinated policies to 
facilitate the successful 
implementation of an 
inclusive education 
strategy.

In a 2014 research 
article authored by 
Obonye Jonas titled: 
“The Right to Inclusive 
Education in Botswana: 
Present Challenges and 
Future Prospects”, Jonas 
argues that the delivery 
of inclusive education 
to learners will be more 
effective if done through 
a human rights model. 
Through the model, the 
inherent equality of all 
people is recognized 
regardless of differences, 
abilities or disabilities.

Jonas posits that it is 
clear that over the past 
two decades the paradigm 

shift of disability has 
shifted from being 
medical issue to being a 
human rights question. 
The re-conceptualization 
of disability as a 
human rights issue 
places the principles of 
inherent dignity, non-
discrimination and 
equality at the centre of 
any operational approach 
to the needs of persons 
with a disability.

Inclusive education is 
a human rights-oriented 
strategy intended to 
integrate children with 
disabilities into the 
education mainstream 
and by extension 
into society. Inclusive 
education is about 
acknowledging and 
respecting differences in 
abilities in creating an 
enabling environment 
to enable all children 
without references to 
their impairments.

This education 
approach also enables 
learners with disabilities 
to establish and pursue 
their own concept of self-

worth and respectable 
personhood to realize 
their academic and 
social welfare. “Serious 
adjustments must be 
made to the curricula. 

In addition, learning 
methods and practices 
must be adjusted to suit 
their needs,” says Jonas.  

To buttress his 
argument, Jonas quotes 

the Committee on Socio-
economic Rights which 
noted that modification 
in training programmes 
for teachers and other 
personnel involved in 

the educational system 
must be achieved in order 
to fully implement the 
philosophy of inclusive 
education.

“ B o t s w a n a ’ s 
education laws are 
silent on the right to 
inclusive education on 
the part of children 
with disabilities 
despite the fact that 
the discourse of rights 
of children with 
disabilities is receiving 
exponential focus 
on the international 
plane. The situation 
in Botswana is 
inconsistent with 
i n t e r n a t i o n a l 
law that requires 
national legislation, 
administrative rules 
and procedures and 
practices to be in 
conformity with 
the imperatives 
of international 
law. Rather than 
committing to legally 
binding obligations 
in an effort to protect 
and promote rights 
of People with 
Disabilities (PWDs), 
Botswana has elected 
to come-up with 
desperate policies 
dealing with disability 
rights thus creating 
a false impression of 
commitment to protect 
rights of persons 
with disabilities as 
policies are by nature 
not binding,” laments 
Jonas.

In Jonas’ view, 
the fact of lack of a 
legislation specifically 
dealing with rights of 
PWDs in Botswana is 
at best a case legislative 
misnomer and at worst 
that of legislative 
neglect.

“The absence 
of a tailored piece 
of legislation that 
specifically addresses 
the educational needs 
of children with 
disabilities in the 
country sends a sullen 
message that human 
rights of children 
with disabilities do 
not matter. More 
critically, the absence 
of a comprehensive 
legal protection system 
for children with 
disabilities in general 

and those with special 
needs in particular has 
worked to undermine the 
potential of children with 
disabilities to harness 
their education potentials 
and attain a future they 
desire for themselves. 
Legislation has been 
considered to be one way 
of giving substance to a 
policy objective,” lashed 
out Jonas.

More disgusting 
according to Jonas 
is the fact that the 
implementation of 
the policies remains 
woefully inadequate 
as a curriculum for 
learners with disabilities, 
especially those with 
severe and profound 
intellectual disabilities 
is yet to be formulated. 
Classrooms with the 
necessary support systems 
are yet to be put in place.

Jonas advises 
education policymakers 
to at all times bear in 
mind the undisputed 
truth to guide their 
education planning and 
policy making that the 
increasing challenge to 
schools when they want 
to make a difference and 
they want to be fit for the 
future, is to examine what 
they are offering their 
learners, how it is offered 
and whether it meets the 
needs of learners and the 
public.

According to Jonas, 
although inclusive 
education has gained 
wide acceptance in 
Botswana, especially 
in academic circles, 
the media and within 
government through 
texts of policies, there 
has been not been any 
critical engagement with 
its meaning, application 
and relevance within the 
Botswana context.

Another interesting 
observation made by 
Jonas is in the fact that the 
Ministry of Education, 
Skills and Development 
has conceded to a lack of 
proper understanding of 
the concept of inclusive 
education by stakeholders 
when it stated that 
“most stakeholders do 
not understand the 
benefits that will accrue 
from a comprehensive 
implementation of 

the Special Education 
programmes to both 
special needs learners 
and the mainstream 
learners. It is important 
that all stakeholders 
should be sensitized to 
these benefits as well as 
the need to support these 
programmes”.

It is further explained 
by Jonas that inclusive 
education calls for the 
development of a flexible 
system that entails a 
wide range of learning 
environments and 
different kinds of support 
structures so that learners 
can effectively according 
to their intellectual 
capacities, skills, talents 
and interests.

It is designed to 
be profitable or useful 
to disadvantaged and 
vulnerable learners 
through finding ways 
of lessening the hurdles 
which exclude or hinder 
them from accessing 
education or achieving 
their educational 
potential. Inclusive 
education could help with 
reducing prejudice in the 
teaching-learning process 
thus ultimately helping 
learners to develop 
positive democratic 
attitudes and actions.   

According to Jonas 
in his research paper, the 
concept also adopts a 
multi-vectored approach 
in implementing the 
provision of inclusive 
education, recognizing 
that although the 
government must be the 
predominant role player, 
as a duty-bearer in the 
provision of inclusive 
education, other relevant 
stakeholders must be 
involved in the process to 
make inclusive education 
a reality.

It has also been 
acknowledged that 
the utilitarian value of 
the inclusion model 
lies in its emphasis 
on restructuring, 
transforming and 
adapting school 
programmes, curricula, 
revising assessment 
procedures, applying 
appropriate technology 
and adopting fitting 
practices in order to 
accommodate a much 
wider range of ability 
and aid learning, 
communication and 
mobility.

Jonas notes that 
despite the fact that the 
government has shown 
concern to the plight of 
learners with disabilities 
in Botswana, at least at 
policy level, it has not 
done enough to address 
their problems. In other 
words, there is a gap 
between recommended 
practice and the reality 
of implementation of 
inclusive education on 
the ground.

In conclusion, Jonas 
argues that like all tenets 
of social justice, the ideal 
of inclusive education 
is aspirational. Its 
attainment would require 
that concrete, progressive 
and targeted measures 
towards its attainment be 
undertaken.
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Inclusive education policies              
without legal backing

Botswana committed to providing education for all through its Vision 2016. Despite the fact that inclusive 
education has gained currency in modern pedagogy, not enough has yet been done to cater for the education 

needs and challenges faced by children with disabilities –WRITES JOSEPH BALISE

visit us at www.gobotswana.com

INVITATION TO TENDER
Botswana Investment and Trade Centre wishes to invite reputable companies to tender for the 
following tender:

1. Tender No. BITC 003 /2020-21 Partnership with Botswana Investment and Trade Centre to 
organize Global Expo Botswana (GEB) Virtual Exhibition 

• PPADB Registration Certificate under Code : 120-ICT Technical Support Services Sub codes: 01 
– Systems Development Services and Maintenance, 02 – Server Management and Maintenance 
Services, 03 – Data Centre Maintenance & Hosting Facilities, 04 – Desktop Management 
and Maintenance Services, 05 - Network Management and Maintenance Services ,06 – ICT  
Security Management and Maintenance Services.

• Closing Date of Submission- 4th August 2020 at 10:00 hours. A tender box will be kept at BITC 
Office 1st floor where the bidders are expected to submit their proposals.

• Price: P100.00

NB: THIS TENDER IS RESERVED FOR 100% CITIZEN OWNED COMPANIES ONLY.

Full details, requirements and specifications will be provided in the Tender Document that can be 
obtained from the address below: 

THE SECRETARY
BITC TENDER COMMITTEE

PLOT 54351, CENTRAL BUSINESS DISTRICT,
GABORONE

PRIVATE BAG 00445
GABORONE

TELEPHONE: 3633357 FAX: 3170452    
Email: botsangk@bitc.co.bw

Contact Person: Kgomotso Botsang

The tender documents may be collected on or after Monday 06th July 2020 between the hours of 
08:00 hours to 12:30 hours and 14:30 to 16:30 hours between Monday and Friday (working days) 
from the above address.

CONDITIONS FOR ALL THE TENDERS

• BITC reserves the right to accept or reject any bid; and is not bound to accept the lowest or any 
tender or assign reasons for the acceptance or rejection of the tender.

• The Centre reserves the right not to proceed with the tender and may cancel the envisaged 
tender without providing any reason.

• The submitted proposal shall under no circumstances be returned to the bidders.
• Proposals received or delivered after the above-mentioned dates and time will not be consid-

ered nor will any telephonic, telex, facsimile or electronic mail submissions.
• No liability will be accepted by BITC for loss or late delivery of tender documents.
• BITC reserves the right to request for a site visits before the award of any tender. 
• Tender documents and all supporting documents shall be submitted in plain /unmarked and 

firmly sealed envelopes or packages.
• Tenders shall be opened immediately after the tender closing at the BITC Head office, in the 

presence of bidders or any representatives who choose to attend.

Person living with a disability
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The harsh realities of living                  
with a disability in Botswana

For most women with disabilities in Botswana, their everyday struggles and 
hardships are nearly breaking them because of two things working against them: 

their gender and their disability, Writes TELEGRAPH REPORTER

T
he adage 
“ b e f o r e 
you judge 
a woman, 
walk a mile 

in her shoes,” rings truer 
than ever when it comes 
to women and girls with 
disabilities in Botswana. 
Disability is primarily a 
social construct — the 
result of barriers and 
stigma that prevent 
persons with disabilities 
from participating in 
society on an equal 
basis with others. These 
barriers range from 
social stigma, and in 
many contexts, they leave 
people with disabilities 
unduly exposed to 
poverty in its various 
facets and can even lead 
to institutionalisation.

Current statistics 
in Botswana show 
that women and girls 
with disabilities have 
very few opportunities 
of participating in 
mainstream community 
activities. And despite a 
large number of women 
who are of working age 
in Botswana registering 
disabilities, only about 
1 percent of them have 
jobs.

John Sithole who 
provides support to 
people with disabilities 
says many young girls 
with disabilities in 
Botswana do not receive 
appropriate and quality 
education. “Educational 
opportunities are often 
limited by others’ 
perceptions of their 
abilities, rather than 
their actual abilities. 
Worse still, girls with 
disabilities  rarely receive 
Science, Technology, 
Engineering and 
Mathematics (STEM) 
education, due to 
stereotypes about 
girls and people with 
disabilities, which 
prevents them from 
accessing higher paying 
jobs later in life. In the 
absence of proper and 
quality education to 
prepare them for the 
workplace, girls with 
disabilities are less likely 
to obtain secure jobs that 
pay well enough to lift 
them out of poverty,” says 
Sithole.

According to 
the United Nations 
D e v e l o p m e n t 
Programme (UNDP), 
“The global literacy rate 
for adults with disabilities 
is as low as 3 per cent, and 
1 per cent for women with 
disabilities.” The UN also 
says less than 5 per cent 
of children and young 
persons with disabilities 
have access to education 
and training; and girls 
and young women face 
significant barriers to 
participating in social life 
and development. This 
explains why the majority 
of them are poor and in 
some cases isolated from 
mainstream community 
activities. Worse still, 
women with disabilities 
are twice as likely to 
experience domestic 
violence and other forms 
of sexual violence as other 
women. 

Majority of women 
with disabilities in 
Botswana are struggling 
to escape poverty and 
the poverty gap between 
women and men with 
disabilities is also very 
large. Unfortunately, 
women with disabilities 
are more frequently 
impacted by both 
their gender and their 
disability, resulting in 
even greater poverty.

In Sithole’s 
assessment, the high 
poverty among women 
with disabilities means 
there is need for 
government to come up 
with programs focused 
specifically on easing 
poverty among them, 
rather than just persons 
with disabilities. “In 
Botswana, women with 
disabilities face unique 
challenges which must 
be urgently resolved. The 
economy in Botswana 
is not performing well 
and there seems to be no 
noticeable improvements 
in poverty rates for 
women with disabilities,” 
he says. 

Although awareness 
about the needs of people 
with disabilities has been 
anaemic and half-hearted, 
one woman living with 
disability narrated her 
everyday struggles to this 
publication indicating 

that from the rising of 
the sun unto the going 
down of the sun, her life, 
and that of other women 
and girls with disabilities, 
is a constant struggle 
with extreme lows. “I 
face stereotypes at the 
workplace on a daily 
basis. I am viewed as less 
capable. I am the longest 
serving employee at the 
company, but everyone 
who started work after 
me has been promoted 
but I am always skipped,” 
says *Keamogetse.

She also says her 
workstation is not 
physically accessible and 
is difficult to operate 
from. “There is no 
disabled toilet at my 
workplace which makes 
life really horrible for 
me. Some people with 
disabilities cannot apply 
for certain jobs at my 
workplace because to 
them this is a turn off,” 
she says.

When this 
publication randomly 
inquired from different 
companies all across 
Gaborone, we discovered 
that over 70 percent 
do not have toilets or 
bathrooms to cater for 
people with disabilities.

*Keamogetse says 
what is probably the 
worst issue for her is 
the lack of specialised 
transportation. Every 
morning and evening 
she has to board a bus 
to and from work which 
is a great difficulty since 
there is no specialised 
transportation. “I 
struggle to arrive at work 
on time, I always arrive 
home very late after 
work, I struggle to attend 
medical appointments. 
It is very hard just to run 
daily errands. This is why 
disability can exacerbate 
poverty because some 
women struggle to hold 
jobs since they are always 
late at work,” she says.

According to John 
Sithole who provides 
support to people with 
disabilities, there are 
other issues that need 
to be addressed to 
ensure that people with 
disabilities are on an 
equal footing with their 
fellow citizens. “A lot of 

persons with disabilities 
often have higher 
medical expenses  than 
other members of the 
population,” he says.

People with 
disabilities continue to 
face multiple difficulties 
across Botswana. And 
being a woman with a 
disability makes things 
worse. A 21 year-old 
female student at Botho 
University told this 
publication how her 
blindness often leaves her 
at risk.

“I am always harassed 
at night if i am walking 
alone. One evening 
i finished school late 
and was at the bus rank 
waiting for a bus to go 
home. One man was 
trying to grab my arm 
and lead me somewhere 
else. When I refused, the 
man started insulting me 
saying: “Where is your 
owner and why are you 

walking alone?” 
These might be 

sobering stories, but they 
are definitely not isolated 
ones. Botswana still lags 
behind other southern 
African countries in 
terms of promoting the 
fundamental rights of 
persons with disabilities 
and awareness on 

disability issues. Almost 
five years ago, a University 
of Botswana study stated 
what was already obvious 

that the country was 
not doing enough with 
regards to treatment of 
people  with disabilities. 
According to the study, 
the problems that are 
faced by people with 
disabilities are as a result 
of the Constitution. The 
study indicated that the 
legislature must introduce 

legislation specifically 
aimed at redressing the 
inequality of rights the 
disabled face in Botswana 

and assess disability rights 
policy initiatives and 
include disabled persons 
in decision-making 
processes. The study 
indicated that this would 
ensure that people with 
disabilities in Botswana 
would not suffer 
exclusion, discrimination 
and stigmatisation.

The United Nations 
admitted that girls and 
women with disabilities 
experience twice the 

discrimination, which 
increases the possibility 
of gender-based 
violence. The U.N.’s 
2006 Convention on the 
Rights of Persons with 
Disabilities recognised 
that women are often “at 
greater risk of violence, 
neglect or negligent 
treatment, maltreatment 
or exploitation.” 

In 2010, an office for 
people with disabilities 
was established in the 
Office of the President 
with the task of directing 
disability-related policies 
and initiatives. However 
because the role of 
specially elected members 
of the House of Chiefs, 
local authorities and 
Parliament is not clearly 
defined some pundits 
say this has resulted in a 
weak disabled movement 
in Botswana, hindering 
efforts to advocate for 
their rights.

“I face stereotypes at the workplace on a 
daily basis. I am viewed as less capable. I am 
the longest serving employee at the company, 
but everyone who started work after me has 

been promoted but I am always skipped,”
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Botswana like the rest of  the 
world has with time become 
more aware of  the effects 
of  Coronavirus pandemic 
on the economy but also on 
the health of  people.

A lot has still to be learnt 
including scientists who are 
at the forefront.

But there is no exagger-
ating that capabilities have 
generally improved.

At the beginning the 
strategy was to close down 
economies and hope that by 
the time they were reopened 
Coronavirus would have 
passed. That has proved 
more wishful.

Since many of  the world 
economies opened after 
widespread lockdown, it has 
become clear that Coronavi-
rus is spreading with much 
greater vigour and speed 
than was the case when 
most of  the world first went 
into lockdown.

One of  the positives is 
that it has also become clear 
that scientists are fast learn-
ing the virus itself, including 
how it spreads.

This adds to a lot of  
information as to whether 

or not the virus is airborne 
and also the long-term ef-
fects on people that catch 
the virus.

All these are very impor-
tant. But learning that coro-
navirus spreads at a much 
greater speed than was first 
thought has been most 
humbling.

That has put paid to 
most of  the strategies that 
mankind had known or de-
vised to effectively fight it 
and others similar to it be-
fore.

It follows therefore that 
trying to run after the virus 
would in time lead to the 
collapse of  many econo-
mies across the world. That 
means we need a total re-
think of  initial strategies.

Until a vaccine is found 
humanity might have to live 
side by side with the virus.

Lockdowns have proved 
economically deleterious 
even for bigger and more 
sophisticated countries.

For poor countries espe-
cially in Africa, it has been a 
ruin on the economies.

We need to learn to live 
with coronavirus.

Most practices against 
this virus are really basic 
and near universal; wash-
ing hands, social distancing 
and also covering nose and 
mouth with masks.

Botswana’s economy, 
like those of  many countries 
in Africa cannot afford an-
other lockdown.

The disruptions that 
the last lockdown has had 
on the economy are heart 
wrenching.

It will be years before 
the country’s economy is 
back to pre-pandemic levels.

It was clear after the 
lockdown that the informal 
sector was almost wrecked 
to death.

Those who work in 
this sector almost starved 
to death as relief  from the 
state was neither enough 
nor timely.

Many businesses came 
from precipice while others 
literally fell of  the cliff  edge.

Strategies against the 
pandemic have to gradu-
ate towards testing, contact 
tracing, isolating and im-
proving capacities of  hos-
pitals.

The current strategy by 
Botswana government to in-
crease vigilance at borders is 
most appropriate, especially 
given the prevalence rate of  
other neighbouring coun-
tries in the region.

Botswana’s testing ca-
pacity remains very low.

This inhibits on the 
country’s abilities to fight 
localized flareups if  they 
happen.

As such flareups might 
happen unnoticed on ac-
count of  low testing capa-
bilities of  the country.

Particular attention 
should be given to work-
places and shopping malls.

Unfortunately it looks 
like after reopening, we are 
letting our guard down.

Admittedly, fatigue has 
set in as it naturally does. 
But the Covid-19 Task 
Force is not as pro-active as 
one could have hoped espe-
cially given that the danger 
is far from over, in fact it has 
exacerbated.

Another lockdown 
would be disastrous for Bo-
tswana.

The country is currently 

under a State of  emergency. 
But there is no guarantee 
that society will respect the 
orders under a second lock-
down. The lockdown re-
strictions took a heavy toll 
on families and individuals. 
It will be years before the 
nation fully heals.

There are already signals 
that society feels like they 
have been tested beyond the 
limit.

They are very unlikely to 
cooperate in the event of  a 
second lockdown.

That became clear when 
recently the president or-
dered a lockdown of  the 
Greater Gaborone region.

It lasted for only a few 
days, but people were clearly 
rebelling.

The country should 
move towards learning ways 
of  living with the virus.

This means perfecting 
national lockdowns to much 
smaller and localized areas.

This should be more tar-
geted.

This will require a great-
er agility on the part of  the 
Covid-19 Task Force.

We just have to accept that 
Coronavirus will be with 
humanity for a long time

Immediately after form-
ing the BMD in 2010, I 
picked that there were some 
Bakaulengwe who were not 
in the Movement for the 
collective sacrifice and inter-
est of  our struggle but their 
own personal and selfish in-
terest. I oftenly shared this 
with fellow MK’s and within 
a short period their true co-
lours were perceptible for 
the public to see.

They were simply using 
the Movement to threaten 
the BDP and in return bar-
gain for positions when they 
retrace their steps back to 
Domkrag. Some did not de-

fect with us but just used the 
Movement to negotiate for 
positions. We know a couple 
of  them who are in Cabinet 
some were in the previous 
Cabinet. This is what Mo-
swaane is trying to play and 
the BDP have experience in 
the game that’s why they are 
ignoring him. He will be left 
in the cold. I read a story 
2 weeks back that the BPF 
is expecting 10 members 
of  parliament and a week 
back the story changed and 
we are told they pitchpoled 

and stayed at the BDP. My 
simple advice to Rre Bu-
tale is move on comrade, 
they are simply using BPF 
to bargain for Cabinet po-
sitions wena tswella le your 
recruitment drive and forget 
about them. One thing I 
picked about President Ma-
sisi is that he reads Machia-
vellian methods,mastered 
and implements them with 
precision,he’s Janus-faced 
and he’ll deal with them in 
a swift way they’ll be thrown 
into political oblivion. Le 

botse Kgosi-Kgolo Khama 
o tla le ribamela mo... They 
have only 2 choices; to join 
the opposition ranks or risk 
being dislodged at primary 
elections. Hon. Moswaane 
must make his decision now 
and stop chastising the Au-
thorities to buy public sym-
pathy. Batswana are now 
smart and political shrewd 
you cannot fool them any-
more. The 2019 campaign 
scam was the last one no 
politician will ever fool them 
again infact they are now 

ready to stone anyone who 
promise them lies. They 
read news,they do compara-
tive political analysis,they 
research about economic 
arithmetics and they have all 
the time to do that we can’t 
fool them anymore.

Hon. Moswaane, an 
unemployed young man in 
Monarch voted for you to 
advocate for his rights in 
parliament,he understood 
you very well that you have 
unlimited access to the Pres-
ident and you can pass his 
grievances anytime..jaanong 

Hon Moswaane’s rants are misplaced

Hundreds of  elephants in Bo-
tswana are dropping dead, literal-
ly it seems. Heart-wrenching im-
ages of  elephants lying face down 
in the dirt, as if  they just suddenly 
keeled over, have circulated. So 
far, the reported death toll stands 
at over 350. And no-one knows 
what on earth is causing the mass 
casualties.

Despite the mystery sur-
rounding the elephants’ deaths, 
however, the tragedy has made 
one thing about Botswana’s re-
cent political – and ecological – 
trajectory crystal clear. But this 
crucial context is largely missing 
from the media’s reporting on the 
deaths.

A “conservation disaster”
Wildlife authorities announced 
the mysterious dying off  of  the 
country’s elephants in May, al-
though the deaths appear to have 
started in March. The reported 
numbers began at 22, then went 
to 56, and rose to 110 by the 
beginning of  June. At the time, 
Wildlife officer Dikamatso Nt-
shebe said:

Now the death toll stands 
at over 350 – up to 400 by some 
counts. The authorities said initial 
tests ruled out the disease anthrax 
and poisoning. As conservationist 
Vicky Boult also recently pointed 
out. 

The Botswana authorities 
claim poaching isn’t the cause 
due to the elephants still having 
their tusks. In early June, the gov-
ernment said it had arranged for 
further tests to be carried out by 
South Africa. But now the gov-
ernment says it has only “iden-
tified” laboratories in Canada, 
Zimbabwe, and South Africa “to 
process the samples” it’s collected 
from dead elephants.

The delay has caused con-
sternation. Boult says “it’s vital 
that investigations are expedited 
so that the cause of  death can be 
determined and suitable action 
taken”. Dr Niall McCann is the 
director of  the charity National 
Park Rescue, which is based in 
the UK. He likened Botswana’s 
elephants to the diamonds which 
are its most lucrative asset in 
monetary terms, and commented:

It’s a conservation disaster – it 
speaks of  a country that is failing to 
protect its most valuable resource.

Sea change
Until fairly recently, Botswana 
had a reputation for being a safe 
haven for elephants. That’s be-
cause the country banned trophy 
hunting in 2014 and armed its 
anti-poaching units. Its sanctuary-
status wasn’t lost on the elephants 
themselves either, with around a 
third of  Africa’s remaining popu-
lations limiting their roaming to 
the country.

But another president came 
along in 2018 and undid these 
protections. Ian Khama’s suc-
cessor Mokgweetsi Masisi dis-
armed the anti-poaching units 
quickly, without explanation. The 
effect was felt near instantly. El-
ephants Without Borders found 
the carcasses of  87 elephants in 
the country while carrying out a 
census. Masisi’s government de-
nied these deaths were all a 
result of  poaching despite the 
conservation group finding all of  
them with “their skulls chopped 
to remove their tusks”.

Blame
Lifting the trophy hunting ban 
took more time. 2020 was due to 

be the first season, after holding 
hunting auctions earlier this year. 
The coronavirus pandemic forced 
a surprise delay on the hunters’ 
expected killing spree. But Bo-
tswana’s government offered the 
industry an effective bailout by 
announcing an extension to the 
hunting season in April.

Masisi and his government 
have laid the blame for their de-
cisions on the elephants them-
selves. As independent wildlife 
economist Ross Harvey wrote in 
the Revelator:

The president and other cabinet 
members have repeatedly peddled the 
view that there are “too many” el-
ephants and that they are responsible 
for environmental damage and increased 
human-elephant conflict.

In an open letter to the presi-
dent, a group of  conservationists 
noted that, while they were in 
“full agreement” that “equitable 
solutions must be found” to any 
conflict occurring between hu-
mans and elephants:

we are concerned that much of  
the rhetoric is giving the impression that 
conflict is both unavoidable and unre-
solvable.

In short, the narrative ‘ped-
dled’ by Masisi’s government was 
that peaceful co-existence be-
tween humans and other animals 
was only possible by eliminating 
a hefty number of  those animals 
of  one side of  the conflict – and 
monetising those killings in the 
process.

Careful what you wish for
Is it any surprise then that Bo-
tswana’s government is presiding 
over a “conservation disaster”? 
Masisi and his government’s ac-
tions and rhetoric have set the 
stage for such a disaster, should 
the cause of  the elephants’ deaths 
turn out to be poisoning by 
poachers or communities.

Disease is another possible 
culprit. Of  course, the whole 
world has recently awakened 
to the catastrophic threat that 
emerging diseases pose, includ-
ing ones that transfer between 
humans and other animals. But 
such an outcome would not put 
Masisi’s leadership in any bet-
ter light. Because he inherited 
a country that, as already men-
tioned, around a third of  the 
world’s remaining wild elephants 
called home. He took on that re-
sponsibility amid a global climate 
and biodiversity crisis. Within 
these crises, as Mongabay puts it, 
elephants “no longer have room 
to maneuver: they are trapped 
between climate change, habitat 
destruction and poaching”.

But what did Masisi choose 
to do in that situation? What ‘an-
swers’ did he have? He advocated 
– and drew up policies – to kill 
elephants. He instantly opted for 
the wholly unoriginal and highly 
contested strategy of  ‘killing to 
conserve’.

We’re now at a point where 
the climate crisis or a deadly 
disease could trigger a collapse 
in the remaining populations of  
elephants and, indeed, many of  
the world’s threatened species. 
We need visionary leadership on 
a global scale, leaders who rec-
ognise that we – meaning all the 
world’s animals and the natural 
world at large  – get through this 
together or we don’t get through 
it at all. Clearly Masisi, and the 
vast majority of  current world 
leaders, are completely lacking in 
such imagination or insight.

The crucial detail missing 
from the media’s reporting 
on Botswana’s shock mass 

elephant deaths



Every time the Constitution 
of  this Republic is violated 
whether with impunity or 
otherwise, my jaw drops. I 
get so hurt not least when 
it is violated by some of  
those privileged to occupy 
the highest offices in the 
political and public spheres. 
These high ranking pub-
lic officers are by virtue of  
their positions, spoilt for 
choice when it comes to ad-
vice on matters legal. By any 
account, there is absolutely 
no reason why the Consti-
tution is violated with such 
impunity when legal advice 
is in abundance. Even with-
out sourcing a legal opinion 
on the appointment of  the 
Auditor General (AG), the 
Constitution is pretty clear 
and straightforward that the 
office of  the AG is protect-
ed by security of  tenure and 
remains as such. Therefore, 
such appointment cannot 
be varied by anybody ex-
cept the Constitution as it 
may provide so from time 
to time. But the Permanent 
Secretary to the President 
(PSP) Rre Elias Magosi is 
reported to have departed 
from the prescripts of  the 
Constitution following his 
appearance before the Pub-
lic Accounts Committee 
(PAC). The Weekend Post 
newspaper dated 11-17 July 
2020 is my reference point 

for this conversation. I am 
hoping the PSP is properly 
quoted.

The office of  PSP ap-
pears to be easily tainted 
in some instances and with 
the greatest of  respect, by 
‘school boy errors.’ In in-
stances where the law is very 
clear and requires no further 
interpretation to implement 
as in the case of  the AG, a 
completely unlawful pro-
cess is brought in to flout 
the law. The office of  PSP 
is no ordinary but an ex-
tremely extraordinary office 
that confers a huge amount 
of  administrative and to 
some extent political power 
on the holder. This because 
the holder also operates in a 
political set up. The holder 
is the head of  the public 
service and the highest paid 
public officer for that mat-
ter and Secretary to Cabinet. 
These are massive charac-
teristics of  this office where 
it is fair to suggest that there 
should be no margin of  er-
ror. If  there should be such 
margin of  error, it should be 
an honest and genuine one. 
I am not persuaded it is the 
case in the subject matter. 

At the time of  reading 
this article, the immediate 
PSP Rre Carter Morupisi 
would have appeared in the 
High Court on very serious 
criminal charges like cor-
ruption and abuse of  office 
which if  convicted upon, 
could see him spending 
most of  his late afternoon 
days in jail. During his ten-
ure as PSP, he did not cover 
himself  in glory given the 
more than one court judge-
ments that went against him 
notably the recent Micus 
Chimbombi matter that 
ended with a huge cost to 
the tax payer.

PSP Magosi had a tu-

multuous relationship as 
Permanent Secretary in the 
Ministry of  Environment, 
Natural Resources, Conser-
vation and Tourism headed 
by Rre Tshekedi Khama back 
then. During his appearance 
before the Parliamentary 
Committee on Statutory 
Bodies and State Enterpris-
es in 2017, he informed this 
committee how Rre Khama 
completely disregarded 
good corporate governance 
by running Botswana Tour-
ism Organisation on his 
own without consulting him 
as the ministry’s Accounting 
Officer. The fact that Rre 
Magosi, apart from what he 
told the above committee, 
was very frustrated by how 
Rre Khama ran the min-
istry overall, is well docu-
mented to a point where he 
was transferred to another 
ministry before he quit the 
public service. It is surpris-
ing that back in the public 
service and at the highest 
level, he is the one seeming-
ly trampling upon the very 
good corporate governance 
prescripts he complained 
about hence my argument 
that he is engaging in double 
standards. 

It has emerged from the 
current sitting of  the PAC 
that the AG Mme Pulane 
Letebele has been offered 
a contract of  employment 
by the PSP against the pre-
scripts of  the Constitution. 
Section 114 (1) of  the Con-
stitution stipulates in very 
explicit terms that “Subject 
to the provisions of  this section, 
a person holding the office of  
Auditor General shall vacate his 
office when he attains the age of  
60 years or such other age as may 
be prescribed by Parliament.” 
Section 114 (2) provides 
that “A person holding the office 
of  the Auditor General may be 

removed from office only for in-
ability to perform the functions 
of  his office (whether arising from 
infirmity of  body or mind or any 
other cause) or for misbehaviour 
and shall not be so removed ex-
cept in accordance with the pro-
visions of  this section.” Section 
114 (3) further provides for 
the steps to be followed “If  
the National Assembly resolves 
that the question of  removing a 
person holding the office of  Au-
ditor General from office under 
this section outght to be investi-
gated….” Interestingly, Sec-
tion 114 (2) on the security 
of  tenure of  the AG reads 
the same as Section 97 (2) 
on the tenure of  the judges 
of  the High Court.

With the above Consti-
tutional provisions as clear 
as daylight, the PSP told the 
PAC that “She is on fixed five 
year contract. It remains a choice 
of  an individual. She was of-
fered the contract. Again this is 
the contract of  employment the 
incumbent Auditor General pre-
ferred. She said yes she wants the 
five year term and before it elaps-
es then she can apply for renewal. 
She opted for it….The govern-
ment may terminate this contract 
in accordance with Section 26 (2) 
of  the Public Service Act by giv-
ing you 3 calender months’notice 
or paying you 3 months’ salary 
in advance.” The AG has re-
portedly refuted that she 
negotiated the said contract.

It is not clear what mo-
tivated the decision to offer 
the AG this contract when 
the law on the AG is as clear 
as daylight as already stated. 
Was it a set up to terminate 
it somewhere along the way 
and get rid of  the AG? Was 
there political influence? 
These are some of  the ques-
tions ones asks himself. 
Even if  the AG had agreed 
to this contract, it would still 
have violated the Constitu-

tion and therefore, unlaw-
ful. Whatever the thinking 
was, it points to the sheer 
double standards as already 
stated. The PSP is under 
obligatory duty to respect 
the Constitution and do all 
that it demands. It may very 
well be pointing to a situa-
tion akin to abuse of  power 
considering the usurpation 
of  the law. 

If  the PSP was any other 
public officer, this conduct 
would attract some disci-
plinary proceedings against 
him. It is important to men-
tion that while the Presi-
dent has repeatedly talked 
about his government an-
chored on strict good cor-
porate governance across 
the board amongst others, 
it is the very government 
caught in the cross hairs of  
bad corporate governance. 
The President has previ-
ously acted very swiftly in 
such cases and this one is no 
different. I am particularly 
disturbed and disappointed 
that while the PSP ‘cried the 
loudest’ when Rre Tshekedi 
Khama was practising bad 
corporate governance at the 
time he was his Permanent 
Secretary and to which he 
bitterly complained about 
and justifiably so, it is him 
practising the same on other 
public officers and in this 
case on the AG. I am pre-
pared to be persuaded oth-
erwise as always. Judge for 
Yourself!

We are not out of  the woods 
yet. Health protocols are still our 
only available best defence to fight 
against the Covid-19 pandemic. 
Wash your hands with soap and 
clean water frequently, ensure 
social distancing and continue to 
wear your masks at all times. 

adamphetlhe08@gmail.com
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PSP has demonstrated 
double standards in 

Auditor General matter

In the past, the struggle for 
equality and access might 
have been focused on such 
areas as education, jobs, 
health care or finances. The 
issue of  whether progress 
was achieved in any one 
of  these realms was con-
sidered largely in isolation 
from the others. Solving is-
sues of  access and equality 
in education, for example, 
was separate and distinct 

from how to do so in health 
care, employment, etc.

One thing the CO-
VID-19 pandemic has re-
vealed is that a requirement 
for leveling the playing field 
in any of  these pressing ar-
eas starts with affordable 
and consistent internet ac-
cess for all residents, re-
gardless of  where they live 
or how much they earn. 
When the pandemic struck, 
with its stay-home orders, 
there was a mad scramble 
to shift as much as pos-
sible to online — working 
remotely from home, teach-
ing, telemedicine, banking, 
ordering groceries, etc.

That’s fine if  you have 
high-speed internet service 
and all the devices needed 
to survive and even thrive 
online. But, what if  you’re 
at the bottom of  the so-

cioeconomic ladder, or you 
live in a rural area where in-
ternet providers have decid-
ed it is simply not profitable 
to build out the infrastruc-
ture? When schools closed 
down locally, the school 
system did a good job of  
providing tablet devices to 
our students. The problem 
is that many hundreds don’t 
have internet access in their 
homes. 

Before we can consider 
specific solutions, it may be 
necessary to adjust our per-
spectives about the digital 
divide, especially when it 
comes to the social safety 
net. Few have a problem 
using taxpayer funds to 
provide income-eligible 
families with WIC vouch-
ers, which they can use for 
nutritious foods like cereal, 
juice, eggs, milk, cheese and 

peanut butter. But, suggest 
that safety-net programs 
include high-speed internet 
and you’re likely to have 
one hell of  a fight on your 
hands.

Yet, one of  the biggest 
problems for many low-
income families trying help 
their school-age children 
keep pace is a lack of  inter-
net access. Without it, there 
is no ability to participate in 
remote instruction, no mat-
ter how good the schools 
are in providing students 
with take-home technology. 
As for internet providers, 
many provide some type 
of  introductory period for 
free, but once it expires and 
monthly fees kick in, fami-
lies either have to add that 
cost to their monthly bur-
den or lose the service. 

We have to shift our 

fundamental thinking about 
internet access and all 
things digital. Rather than 
characterizing it as a luxury 
used primarily for looking 
at cat videos and shopping 
on Amazon — and, with 
the pandemic as a backdrop 
— we need to acknowledge 
access as essential, the same 
way we think about plumb-
ing, heat and electricity, 
with minimum standards to 
be met. 

During the lockdown 
period, many doctors 
wouldn’t see patients in 
their offices, but instead 
would set up tele-health 
visits online. How many 
patients didn’t get the help 
they needed because they 
couldn’t access a doctor on-
line? Beyond that, how did 
this gap in care for some 
impact the health of  the 

broader community? 
As we go forward, 

more and more of  our 
public and private ser-
vices will be online. This 
includes such critical 
functions as finding or 
maintaining employ-
ment, and interacting 
with the court system. 
Unless we address the 
digital divide made ob-
vious by the pandemic, 
inequality will increase 
dramatically.

COVID-19 lays bare that internet access is no luxury

ga go lela wena ware ene 
areng. A teacher in Gerald 
is waiting for you to tell him 
about his impending prom-
ised 6% not a hoax peti-
tion you did to bargain for 
Cabinet position. A hawker 
in Somerset want answers 
on the promised unlicensed 
business operation that the 
President announced yet 

council authorities demolish 
her mokhukhu wa airtime 
everyday. You castigate the 
same system that you vote 
in parley by passing laws and 
motions..no comrade stop 
taking people of  Ftown 
West for granted..it’s either 
you ditch the party and join 
opposition ranks and advo-
cate for their welfare freely 

than ranting yet you in the 
same system and you vote 
for the same system every 
parliamentary sitting...take a 
clear stand.

It’s high time we politi-
cians take our people with 
the seriousness they de-
serve....one day people will 
storm our offices to de-
mand answers or even our 

homes...we are now leading 
an intelligent, angry and 
hungry society ba tsile gore 
betsa...tsaya tshwetso Hon-
ourable Moswaane.

Phenyo Segokgo is former 
UDC Councillor in Tlok-
weng. He shared his views 
with his Facebook follow-
ers. 

Hon Moswaane’s rants are misplaced  from page 8

There is an anti-Indian 
discourse being peddled 
through social media. It is 
fuelled by the belief  that In-
dians have taken all the local 
businesses. They dominate 
the poultry industry – pre-
cisely the chicken industry. 
They dominate the retail in-
dustry. They are into the fuel 
and petroleum distribution 
industry. They are predomi-
nantly Muslim etc. Now here 
is the challenge. Batswana 
call Indian-looking people 
makula – a term considered 
general unflattering, offen-
sive and at worst, a racist 
slur. The term makula is de-
rived from coolie meaning a 
labourer. I use the expression 
“Indian-looking” because 
Batswana in general call In-
dians, Pakistanis, Malaysians, 
Bangladeshi, and Arabs sim-
ply Indians. They can rarely 
differentiate between many 
of  them. It is like calling 
Chinese, Japanese, Koreans, 
Thai, simply Chinese. Now 
the anti-Indian discourse is 
hinged on a feeling of  help-
lessness because of  poverty 
and unemployment. There 
are many local people who 
feel that wealth is in the 
hands of  expatriates – OK 
let’s say it: foreigners. Those 
whose parents have built 
this republic find themselves 
trapped in the dungeons 
of  unimaginable poverty 
in the midst of  huge mate-
rial wealth which lies in the 
hands of  people who don’t 
look like them. 

To narrow the issue to 
Indians though is to miss 
the mark. Yes, there are In-
dians who are insanely rich 
in Botswana. A Forbes ar-
ticle titled: “5 multi-millionaires 
from Botswana you should know” 
lists Abdul Satar Dada, 
Gulaam Husain Abdoola, 
Chandrakanth D. Chauhan, 
Ramachandran Ottapathu, 
and Farouk Essop Ismail. 
None of  these men is Mosi-
manegape Kgosietsile. They 
are Indian-looking men. But 
they are not the only rich 
men in Botswana. There are 
many expatriates in mining, 
retail, real estate and tour-
ism who control much of  
Botswana’s wealth. Now, let 
us get things clear. We need 
more Batswana to partici-
pate not just in sharing in the 
wealth of  the country, but in 
creating such wealth. We can-
not proceed with much of  
the national wealth in foreign 
hands. That is just obscene. 
Having said that, some of  
these wealthy men may not 
look like you and I, but they 
are not foreigners. They were 
born and raised here in our 
country. For instance, Satar 
Dada’s story must be writ-
ten – how his family built 
its wealth over the years in 
Kanye, Moshupa and how 
he made it big in Gaborone. 
However, to resolve these 
imbalances, we need to be 
careful not to stoop low to 
bigotry and racism. We can-
not resort to hate speech 
and incite people to violence 
against the Indian-looking 
persons. We need to have a 
frank discussion on how we 
can empower our people 
so that they can participate 
meaningfully in the tourism 
industry, in the farming busi-
ness, in the mining sector, in 
the retail business, in the IT 
business, in real estate etc. 
How can we economically 
empower our citizens? How 

can we move them from be-
ing subsistence farmers to 
become high powered com-
mercial farmers? That is a 
discussion we must have. I 
believe the current Citizen 
Economic Empowerment 
law is aimed at addressing 
this matter. Enlightened citi-
zens must not run to social 
media to spew vile. While 
I believe their discontent 
comes from a good space of  
concern for the status quo, 
they are however misdirect-
ing their energies to a plat-
form which while it shows 
them in good light achieves 
very little in the long run. We 
cannot have rumbling light-
ning and thunder without the 
rain. It must rain. We must 
all engage with the proposed 
law to ensure that it is crafted 
in a manner that will em-
power all citizens. We must 
remove all loopholes which 
may render the law powerless 
against powerful businesses. 
We must lobby – but lobby 
effectively and intelligently 
to ensure that lasting wealth 
is created, maintained, and 
spent in Botswana. We have 
a unique opportunity, under 
the current government, to 
develop strategies of  em-
powering current and com-
ing generations of  Batswana. 
We must build a national 
transport system that is effi-
cient and economically viable 
owned and run by Batswana. 
We must plant our own crops 
and process them and get a 
fair pay for our produce. 
Batswana farmers must be 
protected from exploitation. 
We must own the telephone 
industry and be players in the 
banking sector. Hard work 
must pay. Corruption cannot 
be allowed to reign supreme 
and make a mockery of  due 
process. Tourism is a multi-
million business in Botswana. 
Batswana must be assisted to 
venture into this lucrative 
sector. Pork is big business. 
Batswana must be funded 
to go into this sector. The 
country produces less than 
10% of  its milk and dairy 
needs. Batswana must be key 
players in this field. We must 
fight to ensure that locals are 
key players in all manner of  
businesses. To do this ef-
ficiently, we must not drink 
from the cup of  bitterness 
and racism. Yes, we must 
unapologetically demand 
our share of  national wealth. 
We, however, must not do 
so through bigotry. We must 
demand of  our government 
to put in place measures and 
programs which will pull us 
out from the gutters of  pov-
erty. We must accept that 
there will be foreigners, yes, 
who will be large owners of  
businesses in Botswana. We 
cannot demand to chase for-
eigners from our own coun-
try. Xenophobia must have 
no place in this republic. Let 
us demand for place at the 
table alongside expatriates. 
They cannot be exclusive 
owners of  national wealth. 
We must reserve certain sec-
tors exclusively for Batswana. 
It is a truism that many of  us 
lack capital – start-up capital. 
That is why we cannot com-
pete. Therefore consortiums 
and assistance from both 
government and banks will 
be inevitable. Let us have 
an open discussion on how 
to empower our people, but 
let us beware of  anti-Indian 
racism.

Beware of anti-Indian racism
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JOB OPPORTUNITIES

SIR KETUMILE MASIRE TEACHING HOSPITAL INVITES APPLICATIONS FROM SUITABLY QUALIFIED AND EXPERIENCED INDIVIDUALS FOR THE FOLLOWING JOB OPPORTUNITIES.

APPLICATIONS SHOULD BE ADDRESSED TO: The Human Resources Manager
Sir Ketumile Masire Teaching Hospital ,Private Bag 001, UB Post Gaborone
Or Email to recruitment@skmth.org.bw

CLOSING DATE: 
24 JULY 2020

Sir Ketumile Masire Teaching Hospital’s mission is to provide reliable, high quality medical education, 
research and clinical services at a quaternary level in Botswana and  maintaining leadership by proviing 
quality service, offering innovative new approaches to clients and striving to be up to date with world class 
technology. The Hospital’s number one focus  is to ensure the highest level of care and deligence in 
providing service to the public as signified by our “ committed to excellence” mantra. The hospital is a 450 
bed subspecialty facility.

1.ORGANISATIONAL DEVELOPMENT 
AND EFFECTIVENESS MANAGER (x1)
MAIN PURPOSE OF THE JOB
To review the organizational structures, methods and 
systems, human resource   policies strategies and make 
recommendations for organizational developments 
which will enhance organisation efficiency, productivity 
and effective utilization of human and other resources.

KEY PERFORMANCE AREAS
•Facilitate the development of an organization 
   structure that is aligned to the mandate, mission and  
   vision of the organisation.
• Facilitate and coordinate the definition, analysis, 
   evaluation, and grading of all jobs in the organization,
• Guide and facilitate a professional human resource 
   planning function to support the emerging 
   manpower, skill and varied occupational needs of the 
   organization as it matures,
• Facilitate the conduct of salary and benefits surveys to 
   determine the organisation’s market competitiveness 
   both internally and against the external market, and 
   guide pay and benefits decision making, 
• Drive the development and implementation of a 
   performance management system and process, 
   talent management system and process, career 
   development planning, 
• Facilitate the collection,analysis and interrogation 
   of the information on business processes for 
   effectiveness and efficiency, organization structures, 
   spans of control.
• Facilitate the conduct of employee satisfaction 
   surveys and engagement studies to determine the 
   levels of engagement and interventions required,
• Guide on the development and implementation of 
   change management frameworks and culture 
   improvement strategies
• Guide the development and effective 
   implementation of a robust talent management 
   framework to attract, retain, develop, productively  
   and creatively use talent to improve 
   productivity,
• Continuously, creatively, and innovatively search for 
   and implement world class frameworks and models to 
   raise the performance of the organization overall-thus  
   driving return on people and process improvement 
   investment.
QUALIFICATIONS
• A Bachelor’s Degree in Human Resources 
   Management or equivalent
EXPERIENCE
•5(five) years post graduate experience in the planning 
   and organizing of training and development initiatives, 
   culture and transformation as well as manpower 
   planning, etc.

2.MEDICAL OFFICERS (x25)
MAIN PURPOSE OF THE JOB
   To provide preventative and curative health services 
   to patients.

KEY PERFOMANCE AREA
• Assesses the urgency and severity of presenting 
   problems of inpatients and outpatients through history 
   taking and examination 
• Orders relevant investigation to aid diagnosis
• Institutes appropriate treatment options and 
   interventions in line with the diagnosis
• Performs various operations and gives anesthesia 
    within scope of practice and experience
• Provides care and support for people with chronic 
   and terminal conditions
• Refers patients for diagnostic, therapeutic and support 
   services as appropriate
QUALIFICATIONS
• Degree in Medicine (MD, MBBS, MBChB or MBBCh)

COMPETENCIES
• Patient Focus
• Collaborative Influence
• Team Leadership and Initiative
EXPERIENCE
• Five (5) years relevant experience with medical and 
   surgical experience, in a hospital setting
• At least two years successful completion of internship
LEGAL CERTIFICATION/PROFESSIONAL
• Registered with the Botswana Health Professions 
   Council 

QUALIFICATIONS
•Bsc/BEng- Biomedical Engineering /Clinical 
  Engineering
EXPERIENCE
•3 Years post qualifications experience.
LEGAL CERTIFICATION/PROFESSIONAL
•Registered with the Botswana Health Professions 
  Council

LABORATORY  VACANCIES
9.LABORATORY SCIENTIST(X4) 
MAIN PURPOSE OF THE JOB
•Performs various detailed medical/clinical laboratory 
  tests related to area of specialty to obtain data for use 
  in diagnosis, progress and treatment of disease, using 
  prescribed methodologies which can be entirely 
  automated, manual or a combination.
•Calculates test findings and maintains required records 
  and reports.
•Analyses laboratory results, ensuring accurate 
   laboratory results in a timely manner, and takes 
   appropriate action.
•Prepares solutions and reagents used in conducting 
  test procedures and conducts quality control on test 
  procedures, equipment solutions and reagents.

10.LABORATORY SCIENTIST 
(MOLECULAR PATHOLOGY)(X1)
MAIN PURPOSE OF THE JOB
•Performs a full range of laboratory tests from simple 
  prenatal blood tests to more complex tests to uncover 
  diseases based on area of specialty.
•Operates complex electronic equipment, computers, 
  and precision instruments.

11.HISTOTECHNOLOGIST ( X3)
MAIN PURPOSE OF THE JOB
•Stain tissue specimens with dyes or other chemicals to 
  make cell details visible under microscopes.
•Examine slides under microscopes to ensure tissue 
  preparation meets laboratory requirements.
•Identify tissue structures or cell components to be used 
  in the diagnosis, prevention, or treatment of diseases.
12.PHLEBOTOMIST(X2)
MAIN PURPOSE OF THE JOB
•Draws quality blood samples from patients and 
prepares those specimens for medical testing.
QUALIFICATIONS
•Certificate from a reputable training institute in 
  Phlebotomy
EXPERIENCE
•At least 3 years’ experience in performing phlebotomy
•Proven experience in effective venipuncture
13.CYTOTECHNOLOGIST(X1) 
MAIN PURPOSE OF THE JOB
•Analyze fluid and tissue specimens for microscopic 
  cellular abnormalities
•Evaluate pap smears and other non-gynecological 
   specimen
•Collect, prepare, and interpret specimens for other 
  types of fluid and tissue testing

QUALIFICATIONS
•Bachelor of Science Degree in Medical Laboratory 
  Technology/Sciences. Master’s Degree will be an 
  added advantage.

EXPERIENCE
•At least 5 years’ experience in Laboratory.
LEGAL CERTIFICATION/PROFESSIONA REGISTRATION
•Registered with the Botswana Health Professions 
  Council 

3.UNIT MANAGERS
•Nephrology Unit Manager (x1)
•Pediatric Oncology Manager(x1)
•ICU unit Manager(x1)
•Neonatal ICU unit Manager(x1)
•Internal Medicine Unit Manager(x1)
•General Pediatric Unit Manager(x1)
•Adult Oncology Unit Manager(x1)

MAIN PURPOSE OF THE JOB
•Provides   leadership,   management   and   clinical 
  direction  in  the area of expertise
•Coordinates and ensures high quality services that are 
  offered within allocated budget.
•Promotes     continuous     improvement of all 
  departmental personnel
•Provides  clinical  assessment,      developing,       
  implementing,       and monitoring   the  care   plan, 
  education, and follow-up.
COMPETENCIES
•Leadership experience
•Decisive leader, capable and committed to 
  translating policy and analysis into practical actions.
POSITIONS REQUIREMENTS QUALIFICATIONS
•Diploma/Degree in Nursing plus post basic 
  qualification in the respective specialize areas. 
  Master’s Degree will be an added advantage.

COMPETENCIES
•Patient Focus
•Collaborative Influence
•Team Leadership and Initiative
EXPERIENCE
•5 years post qualification experience in nursing with 3 
years at supervisory level
LEGAL CERTIFICATION/PROFESSIONAL 
REGISTRATION
•Registered with the Nursing and Midwifery Council of 
  Botswana

4.SPECILISED NURSES IN THE FOLLOWING 
FIELDS
•ICU SPECIALISED NURSES(X4)
•NEPHROLOGIST SPECIALISED NURSE (X1)
•INTERNAL MEDICINE SPECIALISED NURSE (X2)
•GENERAL PEDIATRIC SPECIALISED NURSE (X2)
•HIGH DEPENDENCY UNIT SPECIALISED NURSE (X2)
•ER SPECIALISED NURSE (X2)
•PEDIATRIC HAEMATOLOGY  ONCOLOGY 
  SPECIALISED NURSE (X4)
•NEONATAL ICU SPECIALISED NURSE (X2)
•CSSD NURSE (THEATRE SPECIALISED NURSE) (X2)
•ADULT ONCOLOGY SPECIALISED NURSE (X4)

MAIN PURPOSE OF THE JOB
•Coordinate or conduct educational programs or in 
  service training sessions on topics such as clinical 
  procedures. Observe, interview, and assess patients to 
  identify care needs.
•Evaluate the quality and effectiveness of nursing 
  practice or organizational systems.
•Provide direct care by performing comprehensive 
  health assessments, developing differential diagnoses, 
  conducting specialized tests, or prescribing 
  medications or treatments.
•Provide specialized direct and indirect care to 
  inpatients and outpatients within a designated 
  specialty such as neurology, oncology, or 
  neonatal care.
QUALIFICATIONS
•Diploma/Degree in Nursing plus post basic 
 qualification in the respective specialist areas.

EXPERIENCE
•At least 4 years’ practical experience.

LEGAL CERTIFICATION/PROFESSIONAL
•Registered with the Nursing Council & Midwifery 
  Council of Botswana

5.CLINICAL PHARMACIST (x1)
MAIN PURPOSE OF THE JOB
•Acts as a source of specialist advice/information and 
  support Medicines Information for inpatient specialities. 
•Works with the multidisciplinary team and educate 

  clinical staff/patients (inpatient and discharge) about 
  medication regimes with the aim of improving clinical 
  outcomes. 
•Advices other health care givers on appropriate 
  disease therapy to optimise overall therapy goals.
• Provides and develop a Clinical Pharmacy service to 
   a variety of Medical and Surgical Specialities.
• Participate in consultant ward rounds, providing 
   pharmaceutical and clinical advice as appropriate
•Manages the Hospital Formulary through leading and 
   coordinating the Drugs and Therapeutics Committee 
•Ensure that protocols utilised are clinically based and 
   patient focused 
•Contributes to the co-ordination of the clinical services 
   provided by the Pharmacy department as a whole 
  and ensure medicines are issued and used in a safe  
  and efficient manner  
QUALIFICATIONS
•PharmD/DPharm/Masters in Clinical 
•Pharmacy/Pharmacology or equivalent 
EXPERIENCE
•5 years post qualification with 2 years’ experience as a 
  Clinical Pharmacist
LEGAL CERTIFICATION/PROFESSIONAL
Registered with the Botswana Health Professions 
 Council

6.LABORATORY MANAGER (X1)
MAIN PURPOSE OF THE JOB
•Responsible for management of day-to-day 
  operations and activities of one or more laboratories, 
  Point of care testing and Hospital laboratory and 
  blood bank. May also be responsible for related 
  functions such as phlebotomy, IV Team, Outpatient 
  Labs, cytogenetic, Lab Information Systems, etc.
•Reports to the Director of Laboratory.

7.LABORATORY QUALITY MANAGER(X1) 
MAIN PURPOSE OF THE JOB
•Organizes, executes and manages all aspects of 
  quality assurance operations.
•Manages the calibration as all aspects of quality 
  documentation inclusive of all laboratory logbooks 
  and worksheets.
•Leads process for the execution, investigation and 
  documentation of all laboratory Out Of Specification 
  occurrences.
•Manages and approves all required change control 
   requests and implementation of new SOPs.
•Reviews and approves validation protocols
•Provides oversight of quality programs and makes 
  quality-related decisions.
•Conducts reviews of key quality indicating parameters 
  and submit reports to management.
QUALIFICATIONS
•Bachelor of Science Degree in Medical Laboratory 
  Technology/Sciences. Master’s Degree will be an 
  added advantage
•With Degree in general Management/Health Care 
   management OR a minimum 5 years’ experience in 
   Laboratory Management position at a referral hospital 
   laboratory
EXPERIENCE
•At least 10 years’ experience in clinical/medical 
  Laboratory

8.BIOMEDICAL ENGINEER (x1)
MAIN PURPOSE OF THE JOB
•Conduct medical equipment audits and Technology 
  Assessments,
•Pre-purchase evaluations, lifecycle cost analysis for 
  Medical Equipment,
•Education of Equipment End Users and technicians,
•Ensure Compliance to regulatory requirements and 
  accreditation authorities,
•Medical Equipment Inventory Management and 
  Device tracking (Hazards, Recalls),
•First line maintenance of Medical Equipment,
•Management of Risks and Incidents relating to 
  medical Equipment,
•Ensures availability of equipment spare, accessories 
  and related consumables
•Medical equipment maintenance contract and 
  Vendor Management.
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By Bonnie Modiakgotla

The fuel shortage in Bo-
tswana that resulted in 
panic and long queues 
in the past two weeks 
appeared to be com-

ing under control after the govern-
ment implemented restrictions aimed 
at quelling the rising anger over the 
shortage of  the important commod-
ity. 

On Monday there were almost no 
queues of  motorists at major filling 
stations in the capital city Gaborone,  

a sign that the situation might be nor-
malising after President Mokgweetsi 
‘s intervention on Thursday where he 
announced emergency regulations to 
ration fuel and reduce operating hours 
of  fuelling stations. 

Botswana’s fuel crisis started the 
last week of  June when it became ap-
parent that most fuel stations did not 
have enough fuel in reserves,  sparking 
fears among motorists to rush for fuel 
pumps. The government - through 
the ministry of  minerals, energy and 
green technology and the state-owned 
Botswana Oil – initially downplayed 

reports of  fuel shortages in the land-
locked country, assuring citizens that 
the supply and demand mismatch will 
be resolved within three days. 

However, the fuel shortages con-
tinued, characterised by long queues 
of  frustrated motorists who had to 
compete with other consumers hoard-
ing  the fuel through containers such 
as jerry cans. A week later, the energy 
ministry admitted that the situation 
was worsening due supply disruptions, 
revealing that Oil Marketing Compa-
nies (OMCs) which bring 90 percent 
of  fuel in the country were getting 

lower volumes than before, forcing 
Botswana oil to release 30 million li-
tres of  strategic and commercial fuel 
stock to assist OMCs. 

Three days after the admission, 
Masisi addressed the frustrated citi-
zens over the fuel crisis, unveiling gov-
ernment interventions that restricted 
the amount of  fuel to be purchased to 
P250 per car, prohibiting the sale of  
fuel using jerry cans except on Thurs-
day, and reducing the fuel station’s op-
erating hours from 24 hours, to only 
sell fuel between 6am and 8 pm. 

While there was scepticism that 

the interventions will not work, there 
was a glimmer of  hope when queues 
started moving faster even though 
some fuel stations would run out of  
fuel before they could assist the wait-
ing motorists. On late Sunday, it was 
becoming clear that there was some 
impact, with most motorists reporting 
they assisted in a shorter time than in 
the past two weeks. 

By Monday mid-morning, more 
reports came out that fuel was avail-
able in most fuelling points, but this 
time around without the long queues 
that had become a defining feature 

of  the fuel situation. While there was 
relief  from concerned citizens, they 
remain cautious about how long the 
temporary interventions will hold off  
the disrupted fuel supply chains. 

The severe supply constraints 
have been attributed to lowered fuel 
production at some South African re-
fineries, made worse by the delay of  
fuel tankers due to Botswana’s strict 
testing policy for Covid19 at borders, 
with truck drivers spending more than 
three days awaiting test results before 
they can proceed in the country under 
escort of  the police.

By Basadi Morokotso

Over eight hundred (800) of  boat 
polers in the Okavango area have 
not escaped the wrath of  COVID 
19 pandemic as they were forced to 
dock their canoes and speed boats in 
the absence of  tourists. 

This has put a burden on the 
number of  bread winners as they are 
unable to provide for their families 
so says the Okavango Kopano Mo-
koro Community Trust (OKMCT) 
which operates in a controlled hunt-
ing area of  concession NG32 in the 
Okavango delta. 

While at that, most campsites 
and lodges along the Thamalakane 
and Boro river front, stretching to 
the buffalo fence have since closed 
shop and are now deserted as they 
couldn’t keep up with the slow pace 
of  business. 

The current situation was wors-
ened by the fact that even before 
the outbreak of  COVID 19, activi-
ties such as boat cruising and pol-
ing were automatically brought to a 
halt as most rivers in Ngamiland had 
gone dry for a couple of  months, 
something which has not been expe-
rienced in many years. 

To date the renowned Lake Nga-
mi in Sehithwa has still not received 
any water, and without any sign of  
expected rains, a dream to see it 
overflow might be farfetched.

Community senior escort guide 
Monopane Namanga said at a media 
briefing where OKMCT launched a 
six-months boat project that targets 

local tourists willing to explore the 
delta that their biggest challenge is 
that they operate in an area which 
has in recent months been a hot spot 
for poachers.

 The brigands took advantage 
of  the dry rivers and the slow move-
ment of  people which led to them 
killing animals, especially elephants 
as they wished. 

“It only becomes better when 
there is a lot of  activity going on be-
cause we scare them away, which is 
why we plead with fellow Batswana 
to help us make this place a hive of  
activity because by so doing we will 
also be assisting our government by 
way of  reducing chances of  illegal 
hunting”. Namanga stated that the 
five boat stations identified at Boro, 
Xharaxao, Ditshiping, Xuoxao and 

Daunara have been rehabilitated and 
are ready to receive guests at reduced 
fees suitable for locals.

Although these polers and tour 
guides have received training at the 
Botswana Wildlife Training Institute 
(BWTI) in Maun, a good number of  
them are said to be experts armed 
with indigenous knowledge and 
natural talent to detect animal move-
ments and are very good at taming 
the most dangerous animals.

The tourism sector according 
to OKMTCT general manager Sei-
kaneng Moepedi is so challenged in 
all fronts that they even fear for the 
worst, should the COVID 19 issue 
continue. 

“We have decided as a communi-
ty trust to re-strategize and see what 
can work better for all of  us. Our 

challenges are so unique because we 
exist to better the welfare of  people 
who reside deep in the delta and can-
not do a thing for themselves. These 
are the people who have never ex-
perienced any kind of  lifestyle apart 
from that of  engaging in tourism 
activities, most of  which are now on 
hold. These are the people also who 
have lived in wildlife management ar-
eas which have own tight restrictions 
which limit their chances of  earning 
a good life”. 

Moepedi further noted that their 
uniqueness means they cannot di-
versify either as a result of  the many 
animal species concentrated in the 
delta which pose danger. 

“Our people are forced by cir-
cumstances to engage in this type of  
business alone. Other people have 

gone back to farming and many oth-
er activities which put food on their 
tables, but here we co-exist with ani-
mals which demolish our fields the 
very moment we try to put them up. 
I just wish Batswana could hear our 
cries and come to our rescue by al-
lowing us to show them around at 
reduced fees”, he said.

Director of  Boro Okavango 
Safari Gabofele Mokgwathi who is 
also in the same business of  ferry-
ing tourists on game drives and boat 
cruises, dismissed talk that locals 
cannot afford high fees charged at 
tourism establishments in the delta 
as a myth which needs to be cleared. 

“People need to ignore this be-
lief  because it is so misleading. The 
people spreading untruths fail to un-
derstand that we actually listen to our 

clients and offer suitable packages 
based on what our clients can afford 
and most are very affordable. Our 
wish is for locals to visit the delta 
in good numbers and see historical 
places here”. He added that there are 
still untold stories of  some designat-
ed places in the delta which can be 
of  great use even to the educational 
system of  Botswana. The botanic 
part as well as the abundant bird 
species, he said, are just some of  the 
many features that add to the beauty 
of  the Okavango delta. Because the 
Boro Okavango River Safari will be 
working alongside the trust, Mokg-
wathi stated that they will charge a 
little extra taking into consideration 
what is included in their various 
packages such as meals, beverages, 
and in some instances accommoda-
tion as they also have camping sites. 
He said they will try by all means to 
ensure that they don’t deviate from 
the charges put up by the commu-
nity.

“We want to take it upon our-
selves to jealously safeguard our 
communities. We have relied on the 
international market for a very long 
time. We see the need to localize 
our tourism to include Batswana. It 
is worth noting that our profit mar-
gin can only improve if  locals come 
in large numbers. We are well aware 
that the reduction of  prices means 
we will be running at a loss, but this 
has proven to be the only alternative. 
We can only wish that one day we 
will eventually recover post COVID 
19,” said Mokgwathi.

Fuel supply gets better but fear lingers

800 Okavango boats nose up to a dock amid Covid-19

Fuel station
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Critical habits that children must 
develop for financial success in 
future (II)…. Pg 12

As communities around the world grapple with the outbreak 
of  Covid-19, countries are diligently implementing several 
containment measures to slow the spread of  the virus, as way to 
flatten the curve and limit the number of  fatalities. 
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As communities around 
the world grapple with 
the outbreak of  Covid-19, 
countries are diligently 
implementing several 
containment measures to 
slow the spread of  the vi-
rus, as way to flatten the 
curve and limit the num-
ber of  fatalities. These 
safety measures have not 
gone without their own 
downside, supply chains 
have been disrupted and 
a lot of  financial strain 
has been placed on busi-
nesses and households 
with many having to opt 
for government relief  
aid. Uncertainty lingers in 
the air like a dark gloomy 
cloud.  The question 
on everyone’s mind is: 
“when will this be over?” 
The recent fuel shortage 
in Botswana has exacer-
bated the situation, with 
many not sure about the 
future. Some economists 
are of  the view that the 
worst is yet to come fol-
lowing the country’s low 
growth of  2.6% during 
the first quarter of  2020 
as reported by Statistics 

Botswana. Clearly every-
one is affected by this 
crisis in one way or the 
other, and we have to be 
prepared to weather the 
storm. 

To endure, individu-
als, businesses and econ-
omies have to remain 
resilient and adaptable. 
In this article I will fo-
cus on the latter – adapt-
ability.  In simple terms, 
adaptability is the ability 
to adjust to new condi-
tions. This is essential 
given that even before 
Covid-19, the world was 
moving at a faster pace as 
a result of  technological 
advancement. Therefore, 
people who lack this es-
sential skill are likely to be 
left behind, and with Co-
vid-19 having disrupted 
how we live, work and do 
business (the new nor-
mal), many will be pushed 
into poverty. 

However, I believe in 
every crisis lies opportu-
nity. The crisis has opened 
our eyes to recognise 
adaptability as a crucial 
habit that we should instil 
at an early age.  By do-
ing that, we also prepare 
our children to navigate 
this ever-changing world.  
Change, uncertainty, vari-
ability, and transition will 
be a reality of  our chil-
dren’s lives. The 2020 
World Economic Forum 
report titled: “The Future 
of  Jobs”, states that about 
65% of  children entering 
primary school today will 
ultimately end up work-
ing in completely new job 

types that do not yet exist. 
According to the report, 
this is because the future 
of  employment opportu-
nities is changing due to 
technology. The extent to 
which children effectively 
respond to this reality will 
have a significant bearing 
on their life course and fi-
nancial outcomes. Adapt-
ability should therefore 
be a habit that a child de-
velops from an early age. 

To handhold our 
children through this 
journey, psychology ex-
perts’ advice that since 
children tend to do well 
with rules and routine, re-
laxing or changing these 
occasionally can be ef-
fective. In other words, 
parents should learn to 
ease up on their children. 
It is observed that rigidity 
with routines and rules 
can hinder a child’s abil-
ity to cope with changes 
when they arise. It is rec-
ommended that bringing 
surprises to the child’s 
usual routine can help 
them find ways to deal 
with such changes. For 
example, if  your child 
always does their home-
work after dinner, you 
can change the routine 
and ask them to do it be-
fore dinner. If  you give 
your child pocket money 
to school every day, one 
of  the days try to reduce 
it by 50%.  This should 
come with an explana-
tion, like saying, “my boy 
this month I can only 
manage to give you this 
much, we had to spend 

a lot on repairing the 
roof  of  the house. As 
you know we all did not 
expect the house to leak” 
(if  indeed this happened, 
this is just an example). 
It is also important that 
you help your child deal 
with the change, espe-
cially if  they have never 
experienced such a shock.  
Then progressively allow 
them to devise strategies 
on their own to overcome 
future shocks. Remember 
to praise them for every 
little effort they make. 
Praise nurtures your 
child’s self-esteem, confi-
dence and sense of  self.

In addition, allow 
your child to experience 
failure. This is a tricky 
one because it is not 
easy to see your child fail 
at something. It can be 
heart-breaking for a par-
ent or caregiver. How-
ever, the reality is that 
success comes from the 
ability to embrace failure. 
Accept that your child 
will make mistakes as they 
learn to become adapt-
able, with time, they will 
succeed. Once your child 
understands how failure 
works in the real world, 
it will be easier for them 
to take risks in order to 
achieve their goals.

 Unfortunately our 
education system and so-
ciety does not embrace 
failure. In school, failure 
is punished and ridiculed. 
In society, having a finan-
cial setback or marriage 
breakdown is considered 
disastrous. You even get 

called derogatory com-
ments and no one wants 
to associate with you. 
Personally, I like Winston 
Churchill’s wisdom when 
he said, “Success is not 
final, failure is not fatal: it 
is the courage to continue 
that counts.” I believe to 
succeed, you have to fail, 
and what matters is how 
you rise. 

My challenge to par-
ents and caregivers is for 
them to allow their chil-
dren to take risks and 
make mistakes, and lots 
of  mistakes. With guid-
ance they will ultimately 
learn from these mistakes 
and become stronger in-
dividuals. Also, recognise 
their efforts and do not 
compare them with other 
children, every child is 
unique and may prefer to 
handle situations differ-
ently, as long as it works 
for them, know that it is 
their winning formula. 
Being judgmental and 
hard on your children 
when they fail is likely to 
hinder their motivation to 
learn, which can negative-
ly impact their ability to 
adapt to changes in their 
future financial and per-
sonal lives. Above all, be 
adaptable too, as I always 
say, children learn best 
by observation. Always 
make an effort to do as 
you say!

Otisitswe Tawana-
Madziba is the founder of  
Fin-Edu.  For comments and 
enquiries kindly send email to 
otisitswe@fin-edubw.com or 
visit www.fin-edubw.com.

The agreement establish-
ing the AfCFTA entered 
into force on 30 May 
2019 for the 24 countries 
that had deposited their 
instruments of  ratifica-
tion and was scheduled 
to be implemented from 
1 July 2020. But this has 
since been pushed out 
until 2021 because of  the 
impact of  COVID-19 
and the need for leaders 
to focus on saving lives. 

In a virtual panel dis-
cussion to mark Africa’s 
inaugural Integration day 
last Tuesday, the Eco-
nomic Commission for 
Africa (ECA) Executive 
Secretary, Vera Songwe 
said Africa does not need 
a Marshall Plan to ride 
out the ongoing corona-
virus crisis but can turn 
to the AfCFTA to accel-
erate regional and eco-
nomic integration.

The Marshall Plan is 
known to be an American 
initiative passed in 1948 
for foreign aid to West-
ern Europe following 
the devastation of  World 
War II. The Plan pro-
vided more than US$15 
billion to help finance the 
rebuilding efforts of  the 
continent.

Some thinktanks 
believe that the impact 
of  COVID-19 will only 
worsen these structural 
weaknesses. The ECA 
on the other hand has 
reported that between 
300,000 and 3.3 million 
people could lose their 
lives if  appropriate mea-
sures are not taken. 

As it battles with Co-
vid19, Africa’s growth is 
estimated by African De-
velopment Bank is at -3.4 
percent in the worst-case 
scenario for 2020, with a 
rebound to 3 percent in 
2021, whilst the ECA es-
timates a drop from 3.2 
percent to -2.8 percent 
to about zero percent 
growth as a result of  CO-
VID-19. 

WHAT IS 
KEY IN THE 

INTEGRATION
Songwe pointed out 

that integration is key 
for Africa’s growth and 
attainment of  Agenda 
2030 for sustainable de-
velopment. “We need 

to talk about Africa and 
AfCFTA. Our Marshall 
Plan is the AfCFTA. The 
AfCFTA is our plan so 
let us take it and run with 
it,” she told the virtual 
panel conference. 

She even went onto 
emphasise that it is cru-
cial for Africa to inte-
grate its financial systems 
to create a mutualised 
system of  financial sta-
bility that works for the 
continent or regional 
monetary cooperation as 
in East Asia. She noted 
that, the Afreximbank 
Exchange Facility is an 
excellent step in the right 
direction. But more is 
needed to integrate Afri-
ca economies and finan-
cial sectors. 

“So, we do not need 
to go the long distance 
of  common currency to 
get a mutualized system 
of  financial stability that 
works for the continent. 
We need to ensure that 
as we build the AfCFTA 
and trade integration, we 
begin to build stronger, 
much more robust mon-
etary and fiscal systems 
that can ensure that as a 
continent we can work 
with each other in a more 
effective way,” she said. 

WHY IS 
AFRICA MORE 
VULNERABLE 

TO COVID19 AND 
WHAT COULD BE 

DONE? 
Africa is more vul-

nerable to the impact of  
COVID-19 as it is highly 
dependent on imports 
for its medicinal and 
pharmaceutical prod-
ucts and on commodity 
exports, this include oil, 
which has suffered a se-
vere collapse in price. 

Other contributing 
factors are high public 
debt due to higher inter-
est rate payments than 
Organisation for Eco-
nomic Co-operation and 
Development (OECD) 
countries, a weak fiscal 
tax base, and the nega-
tive impact on Africa’s 
currencies due to huge 
stimulus measures taken 
by OECD countries.

African countries 
could accelerate intra-
regional trade by focus-

ing on the products of  
greatest need during the 
health crisis. Countries 
could also start building 
regional value chains to 
advance industrialisation, 
improve infrastructure 
and strengthen good 
governance and ethical 
leadership.

Building trade agree-
ments in favour of  small 
and less developed econ-
omies will contribute to 
fairer outcomes of  the 
free trade deal.

Again, something to 
look at as African rul-
ers is to take along their 
stakeholders, that is busi-
nesses, trade unions and 
civil society organisations 
in the national consulta-
tion process through ef-
fective and strong insti-
tutions that enable the 
fullest participation.

Cooperation is also 
key between Africa’s 
emerging entrepreneurs 
and industries to im-
prove their competitive-
ness in global markets.

As a whole, Africa 
needs to take several 
steps to boost trade, 
such as fostering skills 
for entrepreneurship and 
providing more access to 
credit and capital. Busi-
ness and political leaders 
will need to think cre-
atively about continental 
joint ventures to build 
strong production and 
manufacturing networks 
across the continent. 

WHERE IS 
BOTSWANA?

Botswana is not party 
to the AfCFTA yet, how-
ever it is at preliminary 
stages of  negotiations. 
Other key trade agree-
ments that are currently 
in the stages of  nego-
tiations include Tripartite 
Free Trade Agreement, 
SACU + Mozambique 
Economic Partner-
ship Agreement with 
the United Kingdom. 
Meanwhile, the SACU-
European Free Trade 
Association, European 
Union-SADC Econom-
ic Partnership Agree-
ment, SADC Protocol 
on Trade and African 
Growth and Opportuni-
ty Act (AGOA) are being 
implemented. 

Critical habits that children 
must develop for financial 

success in future (II)

African market has 
potential to drive inter-

continental growth

GUEST 
COLUMN

OTISITSWE TAWANA-
MADZIBA

Packed beef

TENDER NOTICE 

“TENDER SUBMISSION FOR PROVISION OF THE PRODUCTION OF BOTSWANA     

DESTINATION VIRTUAL TOURS  

BTO 001/2407-20-21/MVT.  

PROFILE 

Botswana Tourism Organisation (BTO) is a parastatal body set up through an Act of Parliament with the 

mandate to market the Botswana tourism  product, grade and classify tourist accommodation facilities as 

well as to promote investment in the tourism sector.  

INVITATION TO TENDER  

BTO wishes to invite 100% Citizen Owned Companies to tender for the ‘Production of                

Botswana Destination Virtual Tours’ registered under PPADB Code 138 Marketing & Public     

Relations Services; Sub-Code 01 Marketing Services and Sub-Code 02 Advertising Services (Billboards, 

electronic, internet, signage, infomercials, promotional material) 

1. The Physical address for submission & collection of documents is: 

Botswana Tourism Organisation 

Fairscape Precinct, Plot 70667, Fairgrounds Office Park 

Unit 1A & 1B, First Floor 

Gaborone, Botswana 

4. Tender documents are available for collection at a non-refundable fee of P250.00. (Two  Hundred  

      and Fifty Pula Only) inclusive of  VAT from 06 July 2020 at the above address. 

5. Enquiries relating to the tenders may be addressed to; The Procurement Manager,  

     Tel: +  267 3913111;Fax: +267 395 9220; e-mail:procurement@botswanatourism.co.bw not later than  

     7 days before the closing date. 

7. Telegraphic, telephone, facsimile, e-mail and late submissions will not be accepted and no submissions  

     will be received  any later than 10:00hrs on July 24th 2020. 

www.botswanatourism.co.bw 

The African Continental Free Trade Area (AfCFTA) 
could become a landmark in Africa’s journey towards 
peace, prosperity and integration. The COVID-19 

pandemic, notwithstanding its devastating impact on the 
health and economies of  Africa, could be an opportunity 
to advance the free trade area in a more developmental, 

inclusive and mutually beneficial way for African 
countries, Writes PORTIA NKANI. 



By Cedric Swanka 

A film fan is a filmmaker who 
has not yet made a film, because 
these are the people who better 
understand the content that 
they consume, so says American 
filmmaker Kevin Smith when 
explaining what it takes to be a 
content producer.

Local filmmakers and 
content producers during 
the Botswana Fibre Network 
signing of a memorandum of 
understanding for development 
of internet protocol television 
highlighted to The Telegraph 
the importance of Batswana to 
retain their culture and identity 
in the content they produce.

A 2D animator and concept 
artist Peter Mochine said: “For 
me I have always been a street 
person, my content has always 
been inspired by the streets and 
what is happening in the streets. 
For example The Telegraph 
these ghetto areas extension 26, 
Oodi and Zola is the one I am 
portraying in my art.”

Explaining why auntheticity 
and relatability is important in 
creative content, Mochine said: 
“It helps people relate better 
with my content, as they come 
to me to appreciate my content 
Others are happy to see this 
type of content being done in 
Botswana, as they are used to it 
coming from South Africa.”

“There is no limit to what 
can inspire one to produce 
their content. What normally 
inspires me are those topics 
or themes which people may 
consider as crazy or outrageous. 
Those things which may be 
overlooked by people is able 
to reach a larger audience as it 
would interest and entertain 

them,” Mochine continued.
Dee zone productions 

chief executive officer Thabiso 
Maretlwaneng said: “It is high 
time we try to be authentic as 
possible because in countries, 
Netflix has encouraged people 
from in countries to produce 
content in their own language. 
It is important for us to retain 
that originality so that people 

can distinguish our content 
from other people`s. We need 
to tell our stories the way we 
live in Botswana.”

“We need to explore other 
avenues in terms of telling our 
stories, we are too focused on 
dramas. Batswana are very 
skilful and a lot of them have 
educational background for this 
field and this kind of platform 
will actually help most of them 
emerge. There is no room to say 
this field is for a certain group. 
I wish there could be unity 
amongst filmmakers as they 
should learn that any film big 
or small is a collaboration of 
as many people as there can be 
needed. So we need to see five 
to six companies joining hands,” 
Maretlwaneng said.

On his thoughts on what 
can be the inspiration towards 
content, Maretlwaneng said 
Batswana are limited to what 
their limits are, for example a lot 
of young people are producing a 
lot of magazine lifestyle shows 
as it is expensive to produce 
television dramas. 

“So a lot of people find it 
easy to do a lot of entertainment 
shows and this might limit 
the content people consume 
in Botswana. But given more 
funding or support then we can 
improve our quality and what 
we want to show people to the 
next level,” he said.
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DOUBLE CAB
2.4GD6 | 2.8GD6 

EXTRA CAB
2.4GD6 | 2.8GD6 

SINGLE CAB
2.4GD | 2.4GD6 | 2.8GD6 

P40,000.00 
30TH SEPTEMBER 2020 

COLOURS MAY DIFFER 

P50,000.00 
30TH SEPTEMBER 2020 

PROMOTION ON THE FORTUNER 
2.8 GD6 RAISED BODY AUTOMATIC AND 

FORTUNER 2.8 GD6 4X4 AUTOMATIC 
SUBJECT TO STOCK AVAILABILITY

Film producers 
emphatic on content 
with cultural identity

By Lucia Tshepo

T
habo Ntirang, 
f a m o u s l y 
known as 
Mapetla, is to 
release his new 

single called Thaba Tshweu 
this Wednesday, the 15th of 
July. 

After being silent for 
almost 8 years, the Kwaito 
music star finally makes a 
comeback.

The single Thaba 
Tshweu is said to be about 
a man seeking a family 
representative, traditionally 
an uncle, to approach his 
secret admirer so as to ask 
for her hand in marriage. 

The single, he says, 
will give Batswana and 
his fans who he calls the 
‘Skhokhonation’, a feel of 
culture and identity as a 
nation which they have 
been nostalgic for. The 
“Ahh’’ hitmaker says that he 
grew up as one who loved 
culture and he prides in 
sustaining it. 

The artist talks about 
how he had a lapse in his 
career since 2012, the year 
he released his last album 
called Electrified. Although 
he released a single called 
Santronka in 2019, he says 
he did not market it as 
he should because of the 
devastating experience in 
the music industry. 

The artist has been in 
the music business since 
2005 when he released his 
first album but the going got 
tough for the artist within 
the industry and he had to 
diversify his income sources. 
“During the traditional 
dance group practices, 
our choreographer used 
to groom us as children 
and hence instilled in 
us the essence of botho 
and boitshwaro as native 
Batswana. It was then when 
I learnt how to handle 

myself and so I could not let 
the industry influence me 
otherwise. This is because 
I want to keep my brand as 
clean as possible and stay 
away from the negative 
influence.”

Although amidst 
uncertain times caused by 
the coronavirus pandemic, 
Mapetla says he has so 
much faith in the single 
performing well. 

He says that the song 
is a vibe for weddings. Due 
to Covid-19, many couples 
held back their weddings, so 
when they start to celebrate 
from the coming months, 
the song will be relevant and 
timely. 

His comeback was 
driven by the national 
lockdown where he got the 
time to introspect. “I heard 
the beat of this song a year 
and half back but it was 
during the lockdown that I 
decided to work on it and 
make a song.”

The kwaito artist says 
that the lockdown to him 
was a blessing in disguise 
as he got the chance to 
dig deep within himself as 
to establish the direction 
he wants to go in life and 
his music career. It was 
during the lockdown that 
he frequented his music 
studio to make songs 
and rediscover his gift. “I 
know the pandemic has 
affected us negatively but I 
encourage creative artists to 
not only look at the bad but 
the good also,” he said.

Social media has also 
played a role in bringing 
Batswana together to 
celebrate their own 
artists especially during 
the national lockdown. 
Mapetla says that when 
he started music, he used 
the traditional way of 
marketing himself in the 
streets before social media 
became popular.

“I was reluctant to 
be active on social media 
because I thought it was not 
my thing but after the recent 
picture of me with my ‘wife’ 
got viral, I realised that 
social media is powerful 
and reaches people quicker.” 
He says that although he 
will make use of social 
media platforms, he will 
not abandon his traditional 
model of marketing himself.

“I want to thank my fans 
and Batswana in general 
who have supported me all 
these years and love what 
I do. I want them to know 
that I am back to serve them 
with the music they love.” 
Skhokhonation should 
expect his next album to 
be released at the end of 
August this year. The album 
is said to be in the manner 
that it caters for people with 
different tastes in music 
across all age ranges. He 
has incorporated the music 
preference of many yet not 
going far from his Kwaito 
signature. 

The Petlas Tarven 
Music brand owner says 
that as much as they are 
doing their best to grow 
the industry and help with 
the unemployment rate in 
Botswana by employing 
the youth to push their 
brands, the government 
through the Ministry of 
Youth Empowerment, 
Sport and Culture 
Development (MYSC) 
and organizations such as 
the Copyright Society of 
Botswana (COSBOTS) 
need to also lend a helping 
hand. “In terms of talent 
and quality, Batswana 
artists are delivering, but 
they have to be met halfway 
by the government and 
other stakeholders like 
COSBOTS which often 
denies artists their royalties,” 
the Kwaito singer suggested.

Kwaito star 
Mapetla makes a 

comeback 

The artist talks about how he had a lapse in his career since 2012, the year he released his 
last album called Electrified



By Thom Hunter

W
hile growing 
up, I had 
no father at 
home. So my 
goal when 

I grew up was to be a daddy. 
Not just a father-I had a father 
somewhere. I didn’t have a 
daddy.

The NO.1 responsibility of  
a daddy, I told myself  was to “be 
there,” not to miss the events, 
momentous and miniature, that 
bind father and son. All my life 
I catalogued events I would 
have shared with my daddy. 
“Someday,” I vowed, “I`ll enjoy 
these with my children.”

Somedays usually arrive 
when we are least prepared-
bogged down in work, 
overscheduled and fatigued. In 
the midst making to do lists, I 
hear a small voice zeroing in, 
“You will be there, won’t you, 
daddy?” “Of  course,” I answer, 
clearing my throat, “Wouldn’t 
miss it.” 

The year was 1984, the 
busiest of  my adult life. The 
year after the birth of  our 
fourth son. The year of  my 
seven year old`s first school 
picnic. I almost did miss the 
picnic. Drowning in deadlines. 
But I fled from the office just in 
time and sped to the park.

Zachary sat hunched over 
in the grass near the picnic 
table. The sun beat down on 
his brown neck poking out of  
his t-shirt, he was dirty from the 
playground, scraped on both 
elbows and sweaty. He sat alone 
surrounded by 1 000-or at least 

75- seven year olds. 
Zach`s eyes were following 

something intently as it 
journeyed through the tall grass. 
It was a goldish, shiny insect. 
When the fleeing creature 
would almost get beyond his 
reach, he would throw out a 
finger roadblock.

”Oh, good,” he said, as I sat 
down next to him. “I was afraid 
you wouldn’t get here before the 
gold bug got away. Look,”

He said “before” the gold 
bug got away, I thought Zach 
had never imagined that I might 
not come, that I might have 
forgotten the picnic. It was a 
once-only moment in his life.

Surrounded by moms, 
Zachary and I ate our 
sandwiches, sitting in the grass 
together, my legs cramping, 
my knee joints stiffening. He 
pointed out various children 
and told me their names. He 
introduced me to Rachel, whom 
he chases and who chases him. 

Every now and then a child 
would drift by and ask Zach 
in hushed tones, “Is that your 
dad?”

Each time I wanted to 
lose 20 kilograms on the spot, 
change into a sporty tennis 
outfit and flex my muscles to 
give Zach something to be 
proud of. But Zach looked right 
at me, just as I was, and beamed. 
“He sure is,” Zach shared his 
chewing gum with me. He had 
a hard time believing that I 
chewed way back when I was 
seven.

“Did you share them with 
your dad?” he asked, I couldn’t 
answer, so I changed the subject.

That evening, after we both 
got home, I lifted Zachary up to 
look into the bird`s nest on the 
front of  the porch. He peeped 
inside the nest. There were 
no eggs yet, but some grass 
and feathers were waiting. Did 
your dad ever lift you up to see 
inside a bird`s nest?” he asked. 

Again I couldn’t answer. Later, 
in his room, decorated with 
the heroes and dreams of  his 
young life, I tucked him in for 
the night. He lay on his stomach 
and I rubbed his back until his 
eyes closed. Only when I got 
to the door did I find out that 
he was just pretending to asleep 
as he shouted out, “Goodnight, 
Daddy!” Over the years, I have 
put away a valuable collection 
of  “being theres.”  

I share them often with 
my children, pulling them out 
when doubts appear, using 
them to close gaps and heal 
hurts. There is a great power in 
“remembering whens,” but you 
can use them only if  you have 
them.

Someday Zachary’s son or 
daughter will ask him, “Did 
your daddy ever lift you up to 
see inside a birds nest?” I`m 
glad he`ll have an answer. 

(SOURCE: READERS 
DIGEST, June 1995)
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The Power of Being  There

Consideration of registration will be based on 
the submission of the following documents;

• Company profile
• Company registration Documents
• Tax clearance certificate
• VAT registration
• Relevant PPADB registration
• Registration of directors
• Copies of blue books of the trucks
• Shareholding certificates
• Goods in transit insurance
• Minimum of two references where the service 

was provided
• Brief CV’s of key personnel and their contact 

details
• A copy of the company’s latest audited 

financial statements

Terms and Conditions
Citizen companies will be given priority

Note:
Companies who have registered with the Board 
before for similar service are advised to re-
register as there are no exemption from this 
process.

Submission
Documents should be delivered at BAMB 
Gaborone West branch reception in a sealed 
envelope;

Plot 14395, New Lobatse Road, Gaborone West 
Industrial

Closing date

14 July 2020 at 1500hrs

For further enquiry and clarification contact:
Shirley Mmegwa 3922826/3951341

EXPRESSION OF INTEREST
INVITATION FOR TRANSPORTER REGISTRATION

Scope of work

Botswana Agricultural Marketing Board would like to invite Botswana registered companies for the 
services of transportation, for both bulk and bagged trucks for 2020/21 financial year.

Martin Whande

The coronavirus 
pandemic has led to 
a major disruption to 
the public education 
system and as e-learning 
gradually rises to become 
the new normal, cyber 
criminals are now 
exploiting vulnerabilities 
in these systems to 
exploit children online.

Speaking on an 
online virtual panel over 
the weekend entitled 
“COVID-19: How the 
education sector will 
be impacted by the 
pandemic” Educator 
Lorato Ntshekisang, 
amongst three other 
panellists, said the 
unexpected shift away 
from the classroom in 
some parts of  Botswana 
to digital platforms and 
e-learning will result in 
children spending more 
time online which makes 
them vulnerable to things 
such as child abuse or 
even sexual exploitation.

“The new hybrid 
model of  education 
we are witnessing will 
result in cyber actors 
trying to exploit virtual 
environments, especially 
education platforms, and 
this has consequences 
especially on the privacy 
and safety of  children,” 

she says. She also 
cautions that parents 
and guardians must 
be watchful with the 
education platforms that 
their children use online.

A l t h o u g h 
Ntshekisang says 
moving online will 
help with assimilating 
information technology 
in education, she believes 
that Covid-19 has 
made some educational 
institutions, parents and 
guardians rush through 
this process without 
proper training, planning 
and preparation. “Data 
is still quite expensive in 
Botswana which makes it 
difficult to have a smooth 
shift to online learning. 
High inequalities among 
families in Botswana 
means some families can 
afford e-learning while 
others cannot,” she says.

Whilst online sexual 
exploitation comes in 
a variety of  forms, the 
most common are the 
coercion of  victims 
into providing sexually 
explicit photographs or 
videos of  themselves or 
webcam child sex tourism 
(WCST) which takes 
place when adults pay 
or offer other rewards 
in order to direct and 
view live streaming video 

footage of  children in 
another country 
performing sexual acts in 
front of  a webcam. 

The United Nations 
(UN) describes the 
alarming growth of  new 
forms of  child sexual 
exploitation online and 
they estimate that there 
are over 750, 000 child 
predators online globally.

On what signs parents 
should watch out for, 
Ntshekisang said children 
who are exploited 
normally show signs of  
withdrawn behaviour or 
intense sexual knowledge 
for their age. “Parents and 
guardians must ensure 
that they always converse 
about internet safety 
with children, and whee 
possible, they should 
utilise privacy settings 
to ensure that certain 
activities are controlled,” 
said Ntshekisang, in her 
concluding remarks to 
the virtual panel.

As some institutions 
of  learning rush to 
successful transition 
to online learning, 
some higher education 
institutions such as the 
University of  Botswana 
have highlighted that 
while there are capabilities 
for going online, one of  
the challenges that still 
remains is “connectivity.” 

By Arnold Letsholo

The Department of  
Wildlife and National 
Parks (DWNP) and 
Birdlife Botswana (BLB) 
recently hosted a capacity 
building workshop 
for communities in 
Kgalagadi North on 
Wildlife Monitoring 
protocols.

The district is one 
of  the most under 
developed districts in 
Botswana with rural 
communities residing in 
Wildlife Management 
Areas (WMA) in the 
proximity of  Kalahari 
Transfrontier Park 
(KTP) and Central 
Kalahari Game Reserve 
(CKGR).

For a long time, 
rural communities in 
Kgalagadi have lost 
livestock as a result of  
human wildlife conflict 
and livestock wildlife 
diseases due to their 
proximity to WMAs 
being wildlife Migratory 
Corridors. 

The workshop 
sought to equip 
communities with skills 
to conserve and manage 
their environment and 
ecosystems, including 
wildlife, for their benefit 
and that of  future 
generations.

“Involving local 
communities in wildlife 

management will enable 
us tackle the threat of  
human wildlife conflict 
effectively. Additionally, 
this participatory 
approach enables 
local communities to 
be guardians of  their 
environment, taking 
good care of  it thus 
ensuring sustainability,” 
remarked Keddy 
Moleofi, Project Officer 
at BirdLife Botswana.

The workshop also 
entailed a session on 
monitoring programmes 
implemented by BirdLife 
Botswana, including 
Important Bird and 
Biodiversity; threatened 
Birds of  Botswana, 
Waterfowl Monitoring 
and the Terrestrial Bird 
Population Monitoring. 
Participants were taught 
on how to collect data 
for these monitoring 
programmes. This 
session also focused on 
threats faced by vultures, 
vulture monitoring 
protocol and how to 
report vulture poisoning 
incidents. 

“The monitoring 
programmes by 
BirdLife Botswana are 
very helpful in helping 
us appreciate the 
importance of  various 
birds in the ecosystems, 
most importantly 
vultures. Through this 
training, we have been 

equipped with skills to 
monitor and conserve 
these birds,” noted 
Kerapetse Xaasane 
one of  the participants 
at the workshop. 
Members were trained 
on monitoring natural 
resources, including 
data collection using 
the Management 
Orientated Monitoring 
System (MOMS)for 
effective management 
and utilization of  these 
resources.

It drew 33 
participants from six 
settlements including 
Hukuntsi, Hunhukwe, 
Inalegolo, Ncaang, 
Ngwatle and Zutshwa. 
Also in attendance were 
representatives from the 
District Commissioner’s 
office and the 
Community Based 
Organisations (CBOs) 
Technical Advisory 
Committee (TAC), 
tasked with supporting 
community and village 
developments. As 
part of  the workshop 
proceedings, wildlife 
monitoring teams were 
constituted. The teams 
will actively monitor 
wildlife distribution, 
population, and 
mortality in addition to 
reporting illegal activities 
including poisoning of  
animals and vultures as 
well as poaching. 

Cybercriminals exploit COVID-19 
to target children online

Tackling                                 
human-wildlife conflict

 You can use memories only if you have them         
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Local fencing has received some equipment as an early boost ahead of resuming activities post the COVID 19 pandemic   (File Picture) 

Maclean Letshwiti (right)’s BFA has tasked football investor Jagdish Shah to lead a four-man committee driving the premier 
league’s commercialization initiative                                                                      (File Picture)

By Godfrey Mowaneng

Botswana Ama-
teur Fenc-
ing Society 
(BAFS) is 
basking on the 

international fencing mother 
body, International Fencing 
Federation (FIE) package of  
equipment donated for the use 

of  budding talent in the coun-
try. The local fencing govern-
ing body revealed to The 
Telegraph that they received 
full sets of  both the Sabre and 
Epee equipment to be used by 
at least 15 athletes from FIE a 
week ago.

The equipment also in-
cluded coaches gear and a 
single scoring machine with 

the package including a mask, 
jacket, pants and weapons used 
in the game. It is said that the 
equipment is worth just above 
P60 000. Speaking to The Tele-
graph, BAFS President Mandla 
Masuku said they appreciate 
continuous efforts by FIE in 
donating rising nations such as 
Botswana in the sport.

‘’It is amazing that we re-

ceived an improved shipment 
of  equipment than in the past 
from the world fencing mother 
body. It shows that we are on 
the right track and encourag-
ing that majority of  the equip-
ment and attire delivered is for 
our grassroots development 
program. The quality of  the 
equipment received is also of  
the latest standards required. 

We always preach grassroots 
and believe the attire will assist 
us with our development mis-
sion,’’ Masuku told The Tele-
graph.

He said while the novel Co-
vid-19 pandemic affected the 
sport negatively, they intend 
on continuing on where they 
left to grow the sport locally. 
“We have been given the green 

light by Botswana National 
Sport Commission (BNSC) to 
commence with sporting activ-
ities and we strive to make the 
best out of  lost time. We will 
be having coaching clinics very 
soon to equip local coaches 
across the country so as they 
impart knowledge on our ath-
letes. We are targeting teach-
ers and other members of  the 

community,’’ narrated Masuku.
In conclusion, Masuku 

said “we will be engaging with 
the technical team this week 
to discuss about competitions. 
Our calendar has been affect-
ed and we will be mapping a 
way forward on the upcoming 
events which will be local for 
now as international engage-
ments are still at halted’’.

By Patience Lephogole
 

Francistown school of  chess 
has started an initiative of  
producing newsletters for 
their academy. They had 
their first newsletter this past 
month in June and intend to 
release it every fortnight.

According to the school’s 
co-founder Jeremiah Dik-
gang, the main objective of  
having the newsletter is to 
create chess awareness across 
the country and beyond, to 
reach out to our growing 
community of  customers, 
keep the chess community up 
to date with chess news and 
again get more young chess 
players engaged with fort-
nightly puzzles. 

He said: “these puzzles are 
open to anyone who is under 
16 and if  they send correct 
solution they win themselves 
1 hour of  free Chess Lessons 
by our senior trainer Thapelo 
Grivas Molefe.”

“It is clear chess aware-
ness in Botswana is not yet 
satisfactory, people know it 
does help to develop think-
ing but can’t tell how. Our 
newsletter addresses that and 
hopefully we will see more 
people taking it up not only 
to compete but refining their 
thinking capacity,” added 
Dikgang.

He further added that 
business people should know 
it is important to engage in 
playing chess to assist them 
coming up with deep so-
lutions. “Many business 
people tell you before any 
brainstorming Greta busi-

ness ideas they play a game 
of  Chess. Leaders, students, 
everyone should consider 
taking chess up. As Francis-
town School of  Chess we are 
growing and the newsletter 
will help to keep contact with 
our customers and fans,” 
opined Dikgang.

“Francistown School of  
Chess has grown in to a big 
brand because of  how do 
things, our achievements so 
far locally and internation-
ally therefore the newslet-
ter will keep us relevant and 
decimanite our information 
timely,” Dikgang added.

Moreover, he said that 
as an academy having domi-
nated in chess development 
over the years it has been a 
challenge to reach out to kids 
acroos the country and now 
the newsletter has somehow 
come as a panacea. He said 
“As more people become 
aware of  our existence and 
access our services we will be 
able to service a bigger com-
munity contributing signifi-
cantly to the growth of  the 
game of  Chess.”

“In 2019 Francistown 
School of  Chess contributed 
50% of  the youth players that 
that represented Botswana 
in Namibia for Africa Youth 
and we gad Musa Munyere 
coming with a bronze medal 
in the under 14 category,” 
Dikgang added.

He further added that in 
local tournaments we domi-
nate podium finishes and ma-
jority of  our kids are in Fran-
cistown. He said “therefore 
we would like to have a great-

er development influence 
across the country of  which 
the newsletter is one of  those 
platforms. We have a branch 
in Orapa, Gaborone, Kanye 
and Jwaneng. We are working 
on opening a Palapye branch 
but the Covid 19 situation is 
still proving a challenge. The 
success of  this projects will 
be pinned on the newsletter 
and our online training plat-
form.”

“As Francistown School 
of  Chess we had a clear vision 
from the start that we want to 
be a center for chess excel-
lence and our actions had to 
be in congruent with the vi-
sion. Any big project starts 
with a vision and then planing 
to achieve it while remaining 
open minded to bringing in 
new developments to achieve 
it,” he noted.

Moreover, he added: “My 
advice to other academies 
is that have a vision and 
ask yourself  who am I sup-
posed to be to achieve it. It 
is more about who you are 
than the vision itself  there-
fore academy owners should 
invest more on their personal 
growth and competence. De-
veloping a brand and keep-
ing it attractive to people out 
there is hard work and they 
should be up to that task.”

Dikgang said: “We con-
tinue to grow and refine 
our operations daily and we 
hope to continue to impact 
and help out young people 
to realize even their wildest 
dreams. Thats what fulfill us 
as Francistown School of  
Chess.”

By Oratile Otsetswe

The stubborn elite, Botswa-
na Primer League (BPL) is 
using the impending Bo-
tswana Football Association 
(BFA) elective General As-
sembly (GA) to bargain and 
gain its territory. 

With their votes up for 
grabs to the highest bidder, 
BPL has, with the blessing 
of  the BFA, moved fast to 
register as a company in pur-
suit of  turning its fortunes 
around. 

The move will also give 
the league an opportunity to 
speed up its aim of  getting 
complete autonomy from 
the BFA.

Whereas the league was 
previously semi-autono-
mous, its authority was taken 
by the BFA as the league was 
riddled by internal wrangles 
and alleged financial melt-

down.
BFA was then forced to 

act and take over the run-
ning of  the league structure 
to normalise things and pre-
vent potential harm to the 
image and reputation to its 
name.

With the league structure 
now with some resemblance 
of  normalcy, the BFA is once 
again moving towards giving 
the league an autonomy.

Should things go accord-
ingly, the league will soon 
run its affairs without the in-
terference of  the third party. 

According to sources 
close to the events, the pro-
posed establishment of  a 
company by the BPL has 
gained so much traction over 
the past few weeks.

It is alleged that the Of-
fice of  the President (OP) 
has already approved the 
proposed name of  Botswana 

National League PTY LTD 
to be used by the country’s 
top league. 

“The company is com-
prised of  all the sixteen 
clubs in top league as own-
ers. The objective is for the 
company to generate money 
so that the teams can ben-
efit financially and eventu-
ally become professional and 
self-sustainable,” the source 
explained.

This week the BFA na-
tional executive committee 
announced a four men com-
mittee to drive the commer-
cialization agenda. The four 
are; Jagdish Shah, Nikolas 
Zakhem, Raymond Gilika 
and Anthony Mokento. 

“BFA football associa-
tion has embarked on a com-
mercial route and in its ef-
fort to achieve set objectives, 
the BFA NEC appointed the 
transformation and sponsor-

ship committee. The com-
mittee is to set up to accel-
erate the transformation of  
the BPL towards self-auton-
omy” explained Tumo Mpa-
tane BFA mouthpiece.

According to Mpatane 
the committed was elected 
by BPL board and they gave 
them the mandate to look 
in to modalities of  turning 
the fortunes of  the league 
around. 

“the BFA and BPL are 
working towards changing 
the club structures to be-
come adherent to profes-
sionalization club licensing. 

BFA has engaged former 
FIFA Development officer, 
Ashford Mamelodi to re-
source clubs into becoming 
professionals.   Mamelodi 
has been visiting clubs one 
by one in his effort to have 
buy in and work towards the 
desired transformation.

BAFS unveils equipment

Francistown school of chess goes places BPL moves to turn its fortunes
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Botswana Amateur Fencing Society (BAFS) is basking on 
the international fencing mother body, International Fencing 
Federation (FIE) package of  equipment donated for the use of  
budding talent in the country. The local fencing governing body 
revealed to The Telegraph that they received full sets of  both 
the Sabre and Epee equipment to be used by at least 15 athletes 
from FIE a week ago.

By Mpho Keleboge

T
he Botswana Football 
Association (BFA) 
elective General As-
sembly (GA) is fast 
approaching and can-

didates are already digging dirt to 
sling at each other.

For the current BFA 1st vice 
president Pelotshweu Motlogelwa, 
the mudslinging could not have 
come any faster.

The BFA 1st vice president is 
the first target of  this year’s malev-
olent campaigns as detractors seek 
to gain an upper hand over him. 

This past week, rumors started 
swelling that Motlogelwa, who is 
seen as BFA president Maclean 
Letswhiti’s right hand man did not 
meet some eligibility requirements 
to stand.

At the center of  the detractors’ 
accusations was a default judge-
ment awarded against him over an 
alleged failure to pay his loan ob-
ligations with First National Bank 
of  Botswana (FNBB).

In the default judgement, 
which was later reversed, Justice 
Zein Kebonang ordered Motlogel-
wa to pay FNBB the sum of  P565 
173.58.

According to the judgement 
which was delivered in February 
2018, the money was to be paid 
with daily interest of  12% com-
pounded monthly to the account 
from 6th June 2017 up to the date 
of  full settlement. 

The perceived financial stand-
ing of  Motlogelwa has already 
been met with glee from his de-
tractors, who are now already indi-
cating ‘they are ready to approach 
the BFA ethics committee if  Mot-
logelwa makes the cut.’  

“He is the head of  the finance 
committee responsible for the fi-
nances of  the BFA and as the cus-
todian of  the BFA money he must 
be pure and clean,” the concerned 
individuals opined. 

They further observed that if  
he is compromised his ability to 

function is also compromised and 
will always be suspect.

The concerned individuals cite 
that according to Article 33.5 of  
the BFA constitution, “… must 
not have been previously found 
guilty of  any criminal offence in-
compatible with the position or 
declared insolvent or failed the in-
tegrity test determined by the elec-
toral committee...” 

Motlogelwa’s detractors point 
out that he does not meet one par-
ticular requirement of  the eligibil-
ity test as contained in the electoral 
code.

The said requirement seeks to 
know whether a candidate is ‘cur-
rently subject to any pending civil, 
criminal, disciplinary proceedings 
or investigations by any indepen-
dent or legal body that may affect 

your position in respect of  BFA?’ 
According to the said con-

cerned people, they stand to see 
whether Motlogelwa will pass the 
integrity vetting or not.

“As a top man in the lobby 
list of  the current BFA leader, we 
wait to see how his matter will be 
dealt with. If  he is not vetted out, 
all candidates must be allowed to 
participate,” said the source. 

Contacted for comment, an 
unfazed Motlogelwa shrugged 
off  the taunts of  his detractors as 
mere mudslinging.

“This has everything to do 
with the current campaign for 
BFA elections. It is a smear cam-
paign against me,” he uttered.

Motlogelwa said while he had 
at one point missed one-month 
payment of  his loan, the matter 

has long been resolved and nor-
malized.

“It is a pity that people will go 
out and dig out my personal mat-
ters and intentionally misrepresent 
them to suit their own agenda,” he 
lamented.

“I have since regularized and 
we had the consent order that talks 
to that,” he explained.  

Motlogelwa’s version is cor-
roborated by a consent order 
signed by the high court and which 
was availed to this publication. 

“Execution of  this order be 
and is hereby suspended on condi-
tion that the defendant; maintains 
his account fully paid, and that no 
arrears accrue and/or accumulate 
in respect of  same,” the consent 
order reads.

It then continues to state that 
“In the event of  breach of  any of  
the terms above, the entire bal-
ance outstanding as at the point of  
breach shall become immediately 
due and payable, and the plain-
tiff  shall (without limitation of  its 
right) be entitled to obtain a writ 
of  execution for the enforcement 
of  payment,” reads the order.  

Commenting on the order, 
the BFA 1st vice president said 
the reason why the matter has not 
cropped up again since then was 
because everything is now in or-
der.

He went on to point out that 
as the heat of  the elections inten-
sifies, he expects to see more dirt 
thrown.

Motlogelwa said this is howev-
er regrettable as it scares good ad-
ministrators away from the game. 

At the upcoming elective as-
sembly, Motlogelwa will once 
again stand for the position of  
BFA 1st vice president in the asso-
ciation’s National Executive Com-
mittee (NEC).

The BFA elections committee 
this week wrote to all candidates to 
submit affidavits to support their 
candidature. There is no provision 
in the BFA constitution that seek 
to have affidavits.

By Oratile Otsetswe

Botswana Football Association 
(BFA) leadership is yet to decide 
the venue for the upcoming elec-
tive assembly. 

The BFA mouthpiece, Tumo 
Mpatane said they are yet to decide 
on the venue and relevant people 
will be told in due course. Asked 
where the assembly will be staged, 
he said, “the venue can be any-
where within Botswana. They are 
yet to decide the venue. It can be 
anywhere.”  

He further said the BFA is 
working on the logistics and they 
are on top of  their game in terms 
of  preparations.  

Article 28.1 The General Secre-
tary shall draw up the agenda based 
om proposals from the NEC and 
the Members. Any proposal that 
a member wishes to submit to the 
General Assembly shall be sent to 
the general secretariat in writing, 
with a brief  explanation ,no less 
than ten (10) calendar days before 
the General Assembly and must be 
included in the Agenda.

There are rumors that the BFA 
is eyeing to stage the assembly ei-
ther at Selibe Phikwe or Maun to 

host the historic event. Mpatane 
was not committal as to where ex-
actly the gathering will be held. 

“Preparations are ongoing 
however, BFA cannot put out a 

possible venue for the General As-
sembly at the moment. Anywhere 
across the country is considered as 
an option. As per the constitution, 
BFA will communicate with the 

relevant parties seven days prior to 
the general assembly about the lo-
cation,” Mpatane noted.

Candidates sense that the delay 
is not good on their side as they 

too are expected to plan and book 
accommodation. “Those who are 
in leadership are using inside infor-
mation to organise themselves bet-
ter. As for us who are outside, we 

are going to be caught off  guard. 
The BFA is booking accommoda-
tion for the whole NEC but as for 
those who are candidates and are 
outside the NEC, they will have to 
fend for themselves,” said the frus-
trated candidates. 

They suspect dirty games in re-
leasing information as to where the 
assembly will be staged. “This time 
of  Covid-19 BFA could have long 
told us where the venue will and we 
had to see if  it will be possible to 
abide by the covid19 regulations. 
We are all expected to do social 
distancing,” said the delegates. 

The elective assembly is ex-
pected to usher in office bearers 
who will be at the helm of  the 
troubled BFA for four years. 

The electoral college of  the 
BFA comprise of  two delegates 
from each of  the sixteen regions, 
two delegates from women foot-
ball, four from each national First 
division leagues (North and South) 
and 16 from the premier league. 
Three men will be battle for the 
leadership of  the association. They 
are BFA president Mclean Letsh-
witi, past immediate BFA leader, 
Tebogo Sebego and Ookeditse 
Malesu.

Detractors gun for Motlogelwa as BFA 
mudslinging campaign intensifies

BFA still looking for elective assembly venue


	JB_SUS_E1_150720_P01
	JB_SUS_E1_150720_P02
	JB_SUS_E1_150720_P03
	JB_SUS_E1_150720_P04
	JB_SUS_E1_150720_P05
	JB_SUS_E1_150720_P06
	JB_SUS_E1_150720_P07
	JB_SUS_E1_150720_P08
	JB_SUS_E1_150720_P09
	JB_SUS_E1_150720_P10
	JB_SUS_E1_150720_P11
	JB_SUS_E1_150720_P12
	JB_SUS_E1_150720_P13
	JB_SUS_E1_150720_P14
	JB_SUS_E1_150720_P15
	JB_SUS_E1_150720_P16

